
 

 
 

 

ANNOTATED AGENDA 
Antioch City Council 

REGULAR MEETING 
Including the Antioch City Council acting as 

Housing Successor to the Antioch Development Agency 
 

 

 

Date: Tuesday, May 12, 2020 

Time: 6:00 P.M. – Closed Session 

7:00 P.M. – Regular Meeting 

Place:  The City of Antioch, in response to the Executive Order of the Governor 

and the Order of the Health Officer of Contra Costa County concerning the 

Novel Coronavirus Disease, is making Antioch City Council meetings 

available via Comcast channel 24, AT&T U-verse channel 99, or live 

stream (at www.antiochca.gov).   

 

If you wish to make a public comment, you may do so any of the following ways:  (1) by filling out an online 

speaker card, located at https://www.antiochca.gov/speaker_card, (2) by emailing the City Clerk prior to 

or during the meeting at cityclerk@ci.antioch.ca.us, or (3) by dialing (925) 776-3057 during the meeting. 

The City cannot guarantee that its network and/or the site will be uninterrupted. To ensure that the City 

Council receives your comments, you are strongly encouraged to submit your comments in writing in 

advance of the meeting. 

 

Sean Wright, Mayor      Arne Simonsen, MMC, City Clerk 

Joyann Motts, Mayor Pro Tem     James D. Davis, City Treasurer 

Monica E. Wilson, Council Member     

Lamar Thorpe, Council Member    Ron Bernal, City Manager 

Lori Ogorchock, Council Member   Thomas Lloyd Smith, City Attorney 
 

 

Online Viewing:  https://www.antiochca.gov/government/city-council-meetings/ 

Electronic Agenda Packet: https://www.antiochca.gov/government/agendas-and-minutes/city-council/ 

Project Plans:  https://www.antiochca.gov/fc/community-development/planning/Project-Pipeline.pdf 

Hard Copy Viewing:  Antioch Public Library, 501 W 18th St, Antioch, CA 

http://www.antiochca.gov/
https://www.antiochca.gov/speaker_card
mailto:cityclerk@ci.antioch.ca.us


SPEAKERS' RULES 
 

IMPORTANT NOTICE REGARDING THIS MEETING:  To protect our residents, officials, and 
staff, and aligned with the Governor’s Executive Order N-29-20, certain teleconference 
requirements of the Brown Act have been suspended, including the requirement to provide a 
physical location for members of the public to participate in the meeting. 
 

Members of the public seeking to observe the meeting may do so at 
https://www.antiochca.gov/live_stream, on Comcast Channel 24, or AT&T U-Verse Channel 99. 
 

Members of the public wishing to provide public comment may do so in the following ways (#2 
pertains to the Zoom Webinar): 
 

1. Fill out an online speaker card located at:  https://www.antiochca.gov/speaker_card. 
 

2. Provide oral public comments during the meeting by clicking the following link to register in 
advance to access the meeting via Zoom Webinar:  https://www.antiochca.gov/speakers 
 

- You will be asked to enter an email address and a name. Your email address will not be 
disclosed to the public.  After registering, you will receive an email with instructions on how 
to connect to the meeting. 
 

- When the Mayor announces public comments, click the "raise hand" feature in Zoom.  For 
instructions on using the "raise hand" feature in Zoom, visit: 
https://www.antiochca.gov/raise_hand.  

 

3. Email comments to cityclerk@ci.antioch.ca.us prior to the Mayor announcing that public 
comment is closed, and the comment will be read into the record at the meeting (350 words 
maximum, up to 3 minutes, at the discretion of the Mayor).  IMPORTANT:  Identify the agenda 
item in the subject line of your email if the comment is for Announcement of Community 
Events, General Comment, or a specific Agenda Item number.  All emails received will be 
entered into the record for the meeting. 

 

Speakers will be notified shortly before they are called to speak. 
 

- When called to speak, please limit your comments to the time allotted (350 words, up to 3 
minutes, at the discretion of the Mayor). 

 

After having heard from the public, the agenda item will be closed.  Deliberations will then be limited 
to members of the City Council. 
 

If the Council meeting appears to be going late, the City Council may decide to continue some items 
until a subsequent meeting.  We will try to make this determination around 10:00 p.m.  It is the goal of 
the City Council to stop discussing agenda items no later than 11:00 p.m. 
 

In accordance with the Americans with Disabilities Act and California law, it is the policy of the 

City of Antioch to offer its public programs, services and meetings in a manner that is readily 

accessible to everyone, including individuals with disabilities. If you are a person with a 

disability and require information or materials in an appropriate alternative format; or if you 

require any other accommodation, please contact the ADA Coordinator at the number or 

address below at least 72 hours prior to the meeting or when you desire to receive services. 

Advance notification within this guideline will enable the City to make reasonable arrangements 

to ensure accessibility. The City’s ADA Coordinator can be reached @ Phone: (925) 779-6950, 

and e-mail:  publicworks@ci.antioch.ca.us. 

https://www.antiochca.gov/government/city-council-meetings/live/
https://www.antiochca.gov/government/city-council-meetings/live/
https://www.antiochca.gov/speakers
https://www.antiochca.gov/instructions/zoom-raise-hand/
mailto:cityclerk@ci.antioch.ca.us
mailto:publicworks@ci.antioch.ca.us


 
ANTIOCH CITY COUNCIL  -1- MAY 12, 2020 
 

Notice of Availability of Reports 
This agenda is a summary of the actions proposed to be taken by the City Council.  For almost every 
agenda item, materials have been prepared by the City staff for the Council's consideration.  These 
materials include staff reports which explain in detail the item before the Council and the reason for the 
recommendation.  The materials may also include resolutions or ordinances which are proposed to be 
adopted.  Other materials, such as maps and diagrams, may also be included.  City Council Agendas, 
including Staff Reports are posted onto our City’s Website 72 hours before each Council Meeting.  To be 
notified when the agenda packets are posted onto our City’s Website, simply click on this link:  
https://www.antiochca.gov/notifications/ and enter your e-mail address to subscribe. To view the agenda 
information, click on the following link:  https://www.antiochca.gov/government/agendas-and-minutes/city-

council/.  Questions may be directed to the staff member who prepared the staff report, or to the City 
Clerk's Office, who will refer you to the appropriate person. 
 
 

Notice of Opportunity to Address Council 
The public has the opportunity to address the Council on each agenda item.  To address the Council, fill 
out a Speaker Request form online at https://www.antiochca.gov/speaker_card.  See the Speakers' Rules 
on the inside cover of this Agenda.  The Council can only take action on items that are listed on this 
agenda.  Comments regarding matters not on this Agenda, may be addressed during the "Public 
Comments" section. 
 
 
6:00 P.M. ROLL CALL – CLOSED SESSIONS – for Council Members – All Present 
 
 PUBLIC COMMENTS for Closed Sessions – None  
 
 CLOSED SESSIONS: 
 

1) CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION 
pursuant to California Government Code section 54956.9(d)(1):  Kessner, 
et al. v. City of Santa Clara, et al., Case No. 20CV364054. 

No reportable action 
 
 

2) PUBLIC EMPLOYEE PERFORMANCE EVALUATION: CITY 
MANAGER.  This closed session is authorized pursuant to Government 
Code section 54957. 

No reportable action 
 
 
 
7:13 P.M. ROLL CALL – REGULAR MEETING – for City /City Council Members acting as Housing 

Successor to the Antioch Development Agency – Council Members Wilson, 
Ogorchock, Motts and Mayor Wright – Thorpe arrived at 7:21 p.m. 

 
 PLEDGE OF ALLEGIANCE 
 
 
 

https://www.antiochca.gov/notifications/
https://www.antiochca.gov/government/agendas-and-minutes/city-council/
https://www.antiochca.gov/government/agendas-and-minutes/city-council/
https://www.antiochca.gov/government/city-council-meetings/live/


 
ANTIOCH CITY COUNCIL  -2- MAY 12, 2020 
 

 1. PROCLAMATION 
 

• In Honor of Jack Roddy, May 12, 2020 
Approved, 4/0/1 (Thorpe absent) 

  Recommended Action: It is recommended that the City Council approve the proclamation. 
 
 
 ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS - None 
 

ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 

➢ BOARD OF ADMINISTRATIVE APPEALS 
➢ SALES TAX CITIZENS’ OVERSIGHT COMMITTEE 
➢ POLICE CRIME PREVENTION COMMISSION 
➢ PARKS AND RECREATION COMMISSION 
➢ PLANNING COMMISSION 

 
 

 PUBLIC COMMENTS – Members of the public may comment only on unagendized items. 
The public may comment on agendized items when they come up 
on this Agenda. 

 
 CITY COUNCIL COMMITTEE REPORTS/COMMUNICATIONS 
 
 MAYOR’S COMMENTS 
 
 

2. CONSENT CALENDAR 

 
 
 A. APPROVAL OF COUNCIL MINUTES FOR APRIL 14, 2020 

Approved, 5/0 
  Recommended Action: It is recommended that the City Council approve the Minutes. 
 
 
 B. APPROVAL OF COUNCIL MINUTES FOR APRIL 28, 2020 

Approved, 5/0 
  Recommended Action: It is recommended that the City Council approve the Minutes. 
 
 
 C. APPROVAL OF COUNCIL SPECIAL MEETING MINUTES FOR MAY 1, 2020 

Continued, 5/0 
  Recommended Action: It is recommended that the City Council continue the Special 

Meeting Minutes to the next meeting. 
 
 
 
 
 



 
ANTIOCH CITY COUNCIL  -3- MAY 12, 2020 
 

 CONSENT CALENDAR – Continued  

 
 
 D. APPROVAL OF COUNCIL WARRANTS  

Approved, 5/0 
  Recommended Action: It is recommended that the City Council approve the warrants. 
 
 
 E. REJECTION OF CLAIMS:  (1)  JOHNATHAN BENNETT; (2)  JAYSON ROBINSON 

Rejected, 5/0 
  Recommended Action: It is recommended that the City Council reject the claims filed by 

Johnathan Bennett and Jayson Robinson. 
 
 
 F. DISTRICT 1A PARK ASPHALT OVERLAY BID AWARD 

Reso. No. 2020/62 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution 

authorizing the City Manager to execute an agreement with 
American Asphalt Repair to provide asphalt overlay services for 
the period of May 13, 2020 through June 30, 2020 for an amount 
not to exceed $69,051.69. 

 
 
 G. RESOLUTION APPROVING THE CONSOLIDATED ENGINEER’S REPORT AND 

DECLARING INTENTION TO LEVY AND COLLECT ASSESSMENTS FOR THE 
HILLCREST, CITYWIDE, DOWNTOWN, ALMONDRIDGE, LONE TREE, AND EAST LONE 
TREE WAY LANDSCAPE MAINTENANCE DISTRICTS, AND SETTING A PUBLIC 
HEARING DATE (PW 500) 

Reso. No. 2020/63 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution 

approving the Consolidated Engineer’s Report and setting June 9, 
2020 as the date for the Public Hearing. 

 
 
 H. ANNUAL WATER TREATMENT CHEMICALS PURCHASE 

Reso. No. 2020/64 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution 

approving the extension of the joint agency cooperative purchase 
arrangement for bulk water treatment plant chemicals and 
authorizing the City Manager to approve the option to extend the 
contract with the following vendors, i.e.: Chemtrade Logistics, Inc., 
Industrial Solutions Services, Univar Solutions, and Solvay 
Fluorides, LLC in the amount not to exceed $949,507, for the 
period of July 1, 2020 through June 30, 2021. 

 
 
 
 
 



 
ANTIOCH CITY COUNCIL  -4- MAY 12, 2020 
 

 CONSENT CALENDAR – Continued  

 
 
 I. RESOLUTION ANNEXING ASSESSOR’S PARCEL NUMBER 051-200-025 AND 051-200-

026 (AMCAL) INTO CFD NO. 2018-02 (POLICE PROTECTION) 
Reso. No. 2020/65 adopted, 5/0 

  Recommended Action: It is recommended that the City Council adopt a resolution 
annexing assessor’s parcel number (APN) 051-200-025 and 051-
200-026 (AMCAL) into Community Facilities District (CFD) No. 
2018-02 (Police Protection). 

 
 
 J. RESOLUTION APPROVING PURCHASE OF MEGGITT SYSTEMS TRAINING 

SIMULATOR WITH SOLE SOURCE JUSTIFICATION 
Reso. No. 2020/66 adopted, 5/0 

  Recommended Action: It is recommended that the City Council adopt a resolution 
approving a sole source request and authorizing the City Manager 
to execute a purchase agreement with Meggitt Training Systems, 
Inc. in an amount not to exceed $66,878.90.  

 
 
 K. PURCHASE AND SALE AGREEMENT WITH CONTRA COSTA COUNTY 

Reso. No. 2020/67 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution 

authorizing the City Manager to execute the Purchase and Sales 
Agreement between the City of Antioch and Contra Costa County 
for the County owned 1.42-acre Fitzuren Road property identified 
as Assessor’s Parcel Nos. 067-342-001, -002, and -013 (the 
“Property”).   

 
 
 L. APPROVAL OF TREASURER’S REPORT FOR FEBRUARY 2020   

Approved, 5/0 
  Recommended Action: It is recommended that the City Council approve the report. 
 

 
 M. APPROVAL OF TREASURER’S REPORT FOR MARCH 2020   

Approved, 5/0 
  Recommended Action: It is recommended that the City Council approve the report. 
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 PUBLIC HEARING / CITY OF ANTIOCH COUNCIL MEMBERS ACTING AS HOUSING 

SUCCESSOR TO THE ANTIOCH DEVELOPMENT AGENCY 

 
 

 3. PUBLIC HEARING TO REVIEW FY 2020-25 CONTRA COSTA CONSORTIUM 
CONSOLIDATED PLAN, AND 2020-21 ACTION PLAN FOR EXPENDING FEDERAL 
COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) AND CDBG-CV, AND LOCAL 
HOUSING SUCCESSOR FUNDING 

Reso. No. 2020/68 adopted as amended, 5/0 
 Recommended Action: 1) It is recommended that the City Council hear final public 

comment and adopt the resolution approving the Contra Costa 
Consortium 2020-2025 Consolidated Plan and the draft fiscal 
year (FY) 2020-21 Action Plan for federal CDBG and CDBG-
CV funds and authorizing the City Manager or designee to 
make the necessary FY2020-21 budget adjustments for the 
approved funding in the Action Plan. 

 
 

Reso. No. 2020/69 adopted, 5/0 
  2) It is recommended that the City of Antioch as the Housing 

Successor to the Antioch Development Agency approve the 
funding recommendations of the CDBG subcommittee and 
adopt the Resolution approving Housing Successor funding for 
homeless services outlined in the 2020-21 Annual Action Plan 
and authorizing the City Manager or designee to make the 
necessary FY2020-21 budget adjustments for the approved 
funding in the Action Plan. 

 
 
 4. AMCAL FAMILY/SENIOR APARTMENTS DEVELOPMENT AGREEMENT 

To 05/26/2020 for adoption, 5/0 
  Recommended Action: It is recommended that the City Council introduce the ordinance 

approving the development agreement between the City of 
Antioch and AMCAL Antioch Fund, LP. 

 
 
 
 
 

 COUNCIL REGULAR AGENDA 

 

 
 5.   CLIMATE ACTION AND RESILIENCE PLAN (CARP) 

Reso. No. 2020/70 adopted as amended, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution to 

approve the Climate Action and Resilience Plan (CARP).   
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 6. NEW CLASS SPECIFICATIONS, UPDATE AND REMOVAL OF CLASS 
SPECIFICATIONS, ASSIGNING SALARY RANGES, ASSIGNING THE 
CLASSIFICATIONS TO THE BARGAINING UNITS 

 
  Recommended Action: It is recommended that the City Council take the following actions: 

Reso. No. 2020/71 adopted, 5/0 
1) Adopt a Resolution Approving the New Class Specification 

Lead Customer Service Representative, Assigning a Salary 
Range, Assigning the Classification to the Operating Engineers 
Local Union No. 3 Bargaining Unit. 

 
Reso. No. 2020/72 adopted, 5/0 

2) Adopt a Resolution Approving the New Class Specification for 
Business License Representative I/II, Assigning a Salary 
Range, Assigning the Classification to the Operating Engineers 
Local Union No. 3 Bargaining Unit. 

 
Reso. No. 2020/73 adopted, 5/0 

3) Adopt a Resolution Removing the Business License 
Representative Class Specification.  Please note:  This Class 
Specification will be replaced with the Business License 
Representative I/II Class Specification. 

 
Reso. No. 2020/74 adopted, 5/0 

4) Adopt a Resolution Approving the New Class Specification for 
Senior Water Treatment Plant Operator, Assigning a Salary 
Range, Assigning the Classification to the Treatment Plant 
Employees Association (TPEA) Bargaining Unit. 

 
Reso. No. 2020/75 adopted, 5/0 

5) Adopt a Resolution Updating the Class Specification for 
Laboratory Assistant I/II no salary change. 

 
Reso. No. 2020/76 adopted, 5/0 

6) Adopt a Resolution Approving the New Class Specification for 
Youth Services Network Manager, Assigning a Salary Range, 
Assigning the Classification to the Management – Senior 
Bargaining Unit. 
 

Reso. No. 2020/77 adopted, 5/0 
7) Adopt a Resolution Approving the New Class Specification for 

Risk Manager, Assigning a Salary Range, Assigning the 
Classification to the Management – Mid Professional 
Bargaining Unit. 
 

Reso. No. 2020/78 adopted, 5/0 
8) Adopt a Resolution Approving the New Class Specification for 

Executive Legal Assistant, Assigning a Salary Range, 
Assigning the Classification to the Confidential Bargaining Unit.  



 
ANTIOCH CITY COUNCIL  -7- MAY 12, 2020 
 

 COUNCIL REGULAR AGENDA – Continued  

 
 
 7. REQUEST FOR PROPOSALS FOR RV HOUSING OPPORTUNITY PROGRAM FOR THE 

FIVE (5) TRAILERS RECEIVED FROM GOVERNOR NEWSOM’S HOMELESS TRAILER 
PROGRAM 

Authorized the City Manager to issue a RFP, 5/0 
  Recommended Action: It is recommended that the City Council discuss, provide direction, 

and authorize the City Manager to issue a Request for Proposals 
(RFP) for the RV Housing Opportunity Program for the five (5) 
trailers received from Governor Newsom’s Homeless Trailer 
Program. 

 
 
 8. CONSIDERATION OF AMENDMENTS TO THE CANNABIS BUSINESS ORDINANCE 

(AMC §§ 9-5.203, 9-5.3845) REGARDING THE DEFINITION OF COMMERCIAL 
CANNABIS USE, REPLACEMENT OF DEVELOPMENT AGREEMENTS WITH 
OPERATING AGREEMENTS, SPECIFICATION OF ADDITIONAL MINIMUM 
CONDITIONS OF AN OPERATING AGREEMENT, AND MODIFICATION OF 
LOCATIONAL RESTRICTIONS 

Direction provided to staff 
  Recommended Action: It is recommended that the City Council review and provide 

direction concerning the proposed amendments to the City’s 
Cannabis Business Ordinance.   

 
 
 9. INFORMATIONAL REPORT ON CANNABIS BUSINESS TAX 

Received and filed 
  Recommended Action: It is recommended that the City Council review and provide 

direction to staff on next steps.  This staff report is for informational 
purposes only.   

 
 
 10. INFORMATIONAL REPORT ON VAPING, E-CIGARETTES, AND FLAVORED TOBACCO 

Direction provided to staff 
  Recommended Action: It is recommended that the City Council review and provide 

direction to staff on next steps.  This staff report is for informational 
purposes only. 
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PUBLIC COMMENT 
 
 
 
STAFF COMMUNICATIONS 
 
 
 
COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS – Council Members report out 

various activities and any Council Member may place an item for 
discussion and direction on a future agenda.  Timing determined by 
Mayor and City Manager – no longer than 6 months. 

 
 
 
MOTION TO ADJOURN – After Council Communications and Future Agenda Items, the Mayor will 

make a motion to adjourn the meeting.  A second of the motion is 
required, and then a majority vote is required to adjourn the meeting. 

Motioned to adjourn meeting at 10:11 p.m., 5/0 
 



  

 

IN HONOR OF 

JACK RODDY 

MAY 12, 2020 
 

WHEREAS, Jack Roddy was raised in San Jose’s eastern foothills and became a rodeo legend 
following a nationally renowned career including several national titles and  

Hall of Fame recognition; 
 

WHEREAS, Jack and his wife Donna settled in the beautiful valley on the southern edge of 
Antioch at the base of the Mt. Diablo foothills where he built very successful  

cattle and ranching operations; 
 

WHEREAS, Jack Roddy has dedicated his time, money, and personal resources to making 
Antioch a better community since his arrival; 

 

WHEREAS, in 1989 Jack was a founding member of the Delta Advocacy Fund, which was 
created to bring needed resources to those residents facing life emergencies and has provided 

more than $500,000 to families throughout Antioch and East Contra Costa County; 
 

WHEREAS, Jack willingly opened up his ranch for fundraising events and personally welcomed 
thousands of guests that shared his desire to support many community efforts; 

 

WHEREAS, in 2013 Jack hosted a Barbecue to support Antioch City Councilman Gary Agopian, 
who was battling brain cancer, Jack raised over $40,000 to support Gary and his  

family during this difficult time; 
 

WHEREAS, Jack has been instrumental in raising additional funds to assist the Antioch Police 
Department, Chichibu Sister City Program, Mayor’s Cup golf tournament, Mangini 

Agriculture Museum and Gardens, and many other city programs; and 
 

WHEREAS, for decades Jack participated in efforts to preserve his ranch lands, including 
Roddy Ranch Golf Club, to protect the habitat and to expand recreational opportunities in East 

Contra Costa which will provide a 3,254-acre, regional park for everyone’s enjoyment. 
 

NOW, THEREFORE, I, SEAN WRIGHT, Mayor of the City of Antioch, 
do hereby honor Mr. Jack Roddy for more than forty years of service, support and land 

stewardship that enriches the Antioch community and all its residents. 
 

MAY 12, 2020 
 
 
 

____________________________________ 
SEAN WRIGHT, Mayor 

1 

05-12-20 



Extended Deadline Date – 05/15/2020

➢ BOARD OF ADMINISTRATIVE APPEALS 

➢ SALES TAX CITIZENS’ OVERSIGHT COMMITTEE

➢ POLICE CRIME PREVENTION COMMISSION

➢ PARKS AND RECREATION COMMISSION
__________________________________________________________________________________

➢ PLANNING COMMISSION – Deadline Date: 06/05/2020

BOARDS / COMMISSION / COMMITTEE 
VACANCY ANNOUNCEMENTS

Your interest and desire to serve our community is appreciated.

The City of Antioch encourages residents to become involved in their

local community. One way to do so is to serve on various commissions,

boards and committees. Any interested resident is encouraged to apply

for the vacancy listed below. To be considered for these volunteer

positions, a completed application must be received in the Office of the

City Clerk by 5:00 p.m. on the dates listed below. Applications are

available at https://www.antiochca.gov/#.

https://www.antiochca.gov/


BOARD OF ADMINISTRATIVE APPEALS 
(Extended Deadline Date:  05/15/20) 

One (1) Board Member, 2-year term vacancy, expiring March 2022

▪ Board of Administrative Appeals consists of five members and one alternate to be

appointed by the Mayor and confirmed by a majority of the Council. The alternate

member shall serve a term of two years.

▪ Must be a resident of the City of Antioch.

▪ The Board hears appeals regarding administrative decisions by any official of the City

dealing with Municipal Code interpretations.

▪ Three of the members shall have experience in the building construction trades and/or

training in the California Code of Regulations.

▪ Meetings are held the first Thursday of every month at 3:00 p.m. in the City Council

Chambers; or on other dates as needed.

▪ Commissioners are required to submit a FPPC Form 700 (Statement of Economic

Interests) upon assuming office, and every year thereafter no later than April 1st.

▪ Newly appointed Commissioners are also required to complete the AB 1234 Ethics

training within 1-year of their appointment. All Commissioners must then take the AB

1234 Ethics training every two years thereafter. The Ethics training is available online.



SALES TAX CITIZENS’ OVERSIGHT COMMITTEE
(Extended Deadline date:  05/15/20) 

Two (2) Committee Members, 4-year term vacancies, expiring March 2024

▪ A Sales Tax Citizens’ Oversight Committee has been established following the voters passing

Ballot Measure C – Transaction and Use (Sales) Tax at the November 5, 2013 Consolidated

Election.

▪ Each year, an independent auditor shall complete a public audit report of the revenue raised

and its expenditure. The Sales Tax Citizens’ Oversight Committee shall review the

expenditures and report publicly how the funds are being used to address the City Council’s

stated priorities of public safety and code enforcement. The Committee’s review shall be

completed in conjunction with the City’s budget process. The Committee’s report on its

review, whether oral or written, shall be considered by the City Council at a public meeting

before April 1 of each year. Any written report shall be a matter of public record.

▪ The Committee shall meet at least three times during its first year and at least twice during

subsequent years. The meetings will be public.

▪ The Sales Tax Citizens’ Oversight Committee consists of seven members who are Antioch

residents. The terms of the Committee members are staggered with four members for a 4-

year term and 3 members for a 2-year term. At least one member of the Committee shall have

a financial, accounting or auditing background. The Committee will be appointed by the

Mayor and approved by the City Council.

▪ Members of the Sales Tax Citizens’ Oversight Committee will be required to file an annual

"Statement of Economic Interest".



▪ The Police Crime Prevention Commission makes recommendations to the City Council

relative to crime prevention and makes reports on programs, which might be initiated to

help the Police Department and the citizens create a safer community.

▪ Commissioners are involved in public presentations, coordination of Neighborhood

Watch groups and programs, and special community events.

▪ The commission consists of seven members who serve a 4-year term. Applicants

cannot be a full-time police officer.

▪ The Police Crime Prevention Commission meets on the 3rd Monday of each month at

7:00 p.m. in the Police Department Community Room at 300 L Street.

▪ Commissioners are required to submit a FPPC Form 700 (Statement of Economic

Interests) upon assuming office, and every year thereafter no later than April 1st.

▪ Newly appointed Commissioners are also required to complete the AB 1234 Ethics

training within 1-year of their appointment. All Commissioners must then take the AB

1234 Ethics training every two years thereafter. The Ethics training is available online.

POLICE CRIME PREVENTION COMMISSION 
(Extended Deadline date:  05/15/20) 

One (1) Commissioner partial-term vacancy, expiring October 2021



PARKS AND RECREATION COMMISSION
(Extended Deadline date:  05/15/20) 

Two (2) Commissioners, 4-year term vacancies, expiring March 2024

▪ Parks and Recreation Commission serves in an advisory capacity to the City Council in

matters pertaining to Parks and Recreation functions.

▪ Must be a resident of the City of Antioch.

▪ Surveying all current and future public and private recreation facilities.

▪ Recommend coordinated recreation programs for the City.

▪ Survey current and future park and recreational needs of the community to provide a

sound and year-round recreational program for all ages.

▪ 7 member board – 4 year terms. These terms expire March 2024.

▪ Meetings are held the third Thursday of every month at 7:00 p.m.

▪ Commissioners are required to submit a FPPC Form 700 (Statement of Economic

Interests) upon assuming office, and every year thereafter no later than April 1st.

▪ Newly appointed Commissioners are also required to complete the AB 1234 Ethics

training within 1-year of their appointment. All Commissioners must then take the AB

1234 Ethics training every two years thereafter. The Ethics training is available online.



▪ The Commissioners makes decisions and recommendations to the City Council on

land use, zoning and General Plan issues.

▪ Must be a resident of the City of Antioch.

▪ Meetings are held the first and third Wednesday of each month at 6:30 p.m. in the

Council Chamber

▪ 7 member board – 4 year terms. This partial-term vacancy will expire October 2020.

▪ Commissioners are required to submit a FPPC Form 700 (Statement of Economic

Interests) upon assuming office, and every year thereafter no later than April 1st.

▪ Newly appointed Commissioners are also required to complete the AB 1234 Ethics

training within 1-year of their appointment. All Commissioners must then take the AB

1234 Ethics training every two years thereafter. The Ethics training is available

online.

PLANNING  COMMISSION

(Deadline date:  06/05/2020) 
One (1) Partial-Term Vacancy expiring October 2020



CITY COUNCIL MEETING 
 
 

Regular Meeting April 14, 2020 
7:00 P.M. Meeting Conducted Remotely 
 

The City of Antioch, in response to the Executive Order of the Governor and the Order of 
the Health Officer of Contra Costa County concerning the Novel Coronavirus Disease 
(COVID-19), held Antioch City Council meetings via Comcast channel 24, AT&T U-verse 
channel 99, and live stream (at www.antiochca.gov).  The City Council meeting was 
conducted utilizing Zoom Audio/Video Technology. 

 
 
6:00 P.M. - CLOSED SESSION 
 
1. CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION Significant 

exposure to litigation pursuant to Government Code Section 54956.9(d)(2): (2 potential 
cases). 

 
City Attorney Smith reported the City Council had been in Closed Session and gave the following 
report: #1 CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION (two 
cases), Case #1 - Council voted unanimously to reject the claim of Monika Helgemo; and, Case 
#2 – No reportable action. 
 
Mayor Wright called the meeting to order with Council and staff, utilizing Zoom for audio/video 
technology, at 7:07 P.M. City Clerk Simonsen called the roll. 
 
Present: Council Members Wilson, Motts, Thorpe, Ogorchock and Mayor Wright 
 
PLEDGE OF ALLEGIANCE  
 
Mayor Wright led the Council and audience in the Pledge of Allegiance.  
 
1. PROCLAMATIONS 
 
In Honor of REACH Project 50 Year Anniversary, April 1, 2020 
Recognizing National Library Week, April 19-25, 2020 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Motts, the Council 
unanimously approved the Proclamations. 
 
Shirley Marchetti, representing REACH Project, thanked the City Council for the proclamation, 
her family for their support, staff of REACH Project for their dedication to the community and 
their program partners. 
 
Councilmember Motts congratulated Ms. Marchetti and stated she was honored to be a part of 
REACH Project’s inception.  
 
Mayor Wright congratulated Ms. Marchetti.   
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Mayor Wright read the Recognizing National Library Week proclamation and stated he hoped to 
have libraries reopened again soon. 
 
ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS  
 
Administrative Services Director Mastay read written comment provided from Director of Parks 
and Recreation Kaiser announcing that Contra Costa County was setting up collection sites for 
donations of equipment and materials to support health care workers, and emergency child care 
providers. The drive through collection site would be available from 10:00 A.M. – 2:00 P.M. April 
28-30, 2020 at the Antioch Community Center. Contact information was provided. 
 
ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 
City Clerk Simonsen announced the following Board and Commission openings: 
 

➢ Board of Administrative Appeals: Five (5) vacancies; deadline date is April 17, 2020 

➢ Sales Tax Citizens’ Oversight Committee : Three (3) vacancies; deadline date is April 17, 
2020 

➢ Police Crime Prevention Commission: Two (2) vacancies; deadline date is April 17, 2020 

➢ Parks and Recreation Commission: Three (3) vacancies; deadline date is April 17, 2020 

➢ Contra Costa Mosquito & Vector Control Board of Trustees: One (1) vacancy; deadline 
date is April 17, 2020 

 
He reported applications would be available online at the City’s website.  
 

PUBLIC COMMENTS – None  
 
COUNCIL SUBCOMMITTEE REPORTS/COMMUNICATIONS 
 
Councilmember Motts reported on her attendance at the Waterfront Ad Hoc Committee meeting 
with Councilmember Wilson.  She also reported on meetings with Focus Strategies regarding 
homeless matters with Councilmember Thorpe. 
 
Councilmember Ogorchock reported on her participation in the League of California Cities 
Governance Transparency and Labor Relations Committee meeting.    
 
Councilmember Wilson reported on her participation in the Tri Delta Transit meeting with 
Councilmember Thorpe.  
 
Councilmember Thorpe reported on his participation in the Tri Delta Transit meeting and 
meetings with Focus Strategies regarding homeless matters. He thanked Department Heads 
and Councilmembers who had participated in his Community Conversations.  
 
Mayor Wright reported on his participation in the East Contra Costa Fee and Financing Authority 
meeting. 
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MAYOR’S COMMENTS 
 
Mayor Wright thanked everyone who was sheltering in place.  He also thanked staff and Council 
for the work they were doing remotely.  
 
2. CONSENT CALENDAR  
 
A. APPROVAL OF COUNCIL MINUTES FOR MARCH 10, 2020 
 
B. APPROVAL OF COUNCIL MINUTES FOR MARCH 24, 2020 
 
C. APPROVAL OF COUNCIL SPECIAL MEETING MINUTES FOR MARCH 31, 2020 
 
D. APPROVAL OF COUNCIL WARRANTS  
 
E. RESOLUTION NO. 2020/47 SENIOR DENSITY BONUS AGREEMENT – AMCAL 
 
F. RESOLUTION NO. 2020/48 SECOND AMENDMENT TO THE CONSULTANT 

SERVICES AGREEMENT FOR PROFESSIONAL SERVICES WITH THE GUALCO 
GROUP, INC. 

 
G. RESOLUTION NO. 2020/49 AMENDMENT NO. 1 TO THE AGREEMENT WITH CLEAN 

LAKES, INC. FOR THE ANTIOCH MUNICIPAL RESERVOIR AQUATIC VEGETATION 
REMOVAL (P.W. 453-1) 

 
H. RESOLUTION NO. 2020/50 AMENDMENT NO. 4 TO THE AGREEMENT WITH CDM 

SMITH, INC. FOR THE WATER TREATMENT PLANT DISINFECTION 
IMPROVEMENTS (P.W. 246-29) 

 
I. RESOLUTION NO. 2020/51 CONSIDERATION OF BIDS FOR THE ANTIOCH CAPE 

SEAL 2020 PROJECT (P.W. 328-12) 
 
J. RESOLUTION NO. 2020/52 ANNEXING ASSESSOR’S PARCEL NUMBER 057-030-

005 (AVIANO) INTO CFD NO. 2018-02 (POLICE PROTECTION) 
 
K. RESOLUTION NO. 2020/53 APPROVING ANNEXATION OF ASSESSOR’S PARCEL 

NUMBER 051-200-025 AND 051-200-026 (AMCAL) INTO CITY-WIDE STREET LIGHT 
AND LANDSCAPE MAINTENANCE DISTRICT 2A, ZONE 3 (PW 371) 

 
L. RESOLUTION NO. 2020/54 DESIGNATING AUTHORIZED AGENTS OF THE CITY OF 

ANTIOCH FOR CALIFORNIA GOVERNOR’S OFFICE OF EMERGENCY SERVICES 
(CAL OES) AND FEMA PUBLIC ASSISTANCE GRANTS AND APPROVING CAL OES 
FORM 130 

 
M. RESOLUTION NO. 2020/55 PURCHASE ORDER INCREASE FOR GALLS LLC 
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N. RESOLUTION NO. 2020/56 AUTHORIZING THE CITY MANAGER TO ENTER INTO 
THE FIRST AMENDMENT TO THE CONSULTANT SERVICE AGREEMENT WITH 
EVVIVA BRANDS, LLC IN THE AMOUNT OF $5,000 FOR THE ANNUAL REPORT 
FOR THE CITY OF ANTIOCH 

 
On motion by Councilmember Ogorchock, seconded by Councilmember Thorpe, the City 
Council unanimously approved the Council Consent Calendar. 
 
COUNCIL REGULAR AGENDA 
 
3. RESOLUTION APPROVING THE SETTLEMENT AGREEMENT BETWEEN THE CITY 

OF ANTIOCH AND THE DEPARTMENT OF WATER RESOURCES TO REPLACE THE 
1968 AGREEMENT 

 
City Manager Bernal presented the staff report dated April 14, 2020 recommending the City 
Council: 1) Adopt a resolution approving the agreement between the City of Antioch and the 
Department of Water Resources (“DWR”), and 2) Authorize the City Manager to execute the 
agreement. 

RESOLUTION NO. 2020/57 
 
On motion by Councilmember Thorpe, seconded by Councilmember Ogorchock the City Council 
unanimously adopted a resolution approving the agreement between the City of Antioch and the 
Department of Water Resources (“DWR”). 
 
On motion by Councilmember Thorpe, seconded by Councilmember Ogorchock, the City 
Council unanimously authorized the City Manager to execute the agreement. 
 
4. FISCAL YEAR 2019-2021 MID-YEAR BUDGET REVIEW 
 
City Manager Bernal introduced Regular Agenda Item #4. 
 
Finance Director Merchant presented the staff report dated April 14, 2020 recommending the 
City Council provide input and direction on the draft mid-year budget options and adjustments 
to the fiscal year 2019-21 budget. 
 
Councilmember Motts suggested changing the Youth Network Services Manager to a Deputy 
Director of Parks and Recreation position who would focus on youth services, to eliminate 
funding needed for the succession plan. 
 
Finance Director Merchant responded that a cost savings would not be accomplished by 
combining the positions because the cost of a Deputy Director position was significantly higher 
than a Youth Network Services Manager. 
 
Administrative Services Director Mastay stated that Director recruitments were typically 
outsourced to a third-party vendor.  She explained that a Deputy Director could apply for the 
Director position; however, they would not be promoted automatically.  
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Councilmember Wilson suggested staff return with more information on combining the positions. 
 
Mayor Wright commented that the Position of Youth Services Coordinator and Director of Parks 
and Recreation were two different positions and it was important to keep them separate in order 
to give them an opportunity to be successful.    
 
Councilmember Ogorchock agreed with Mayor Wright.   
 
In response to Councilmember Wilson, City Attorney Smith commented that last year’s actuals 
were $91,522 higher than the budget he received for this year so the $175,000 request would 
not be the actual increase and it was based on what he anticipated coming forward in the future. 
 
Councilmember Wilson stated she looked forward to a report on the City Attorney’s office 
budgetary needs.  
 
Councilmember Motts suggested, in the future, Council consider funding the Unhoused 
Coordinator for FY 2021. 
 
Following discussion, Council directed staff to bring back Version 1 mid-year budget revisions 
for adoption on April 28, 2020.  They requested staff provide an update in August once the 
financial impacts of the COVID-19 crisis were better understood. 
 
Finance Director Merchant stated that she would continue to monitor the budget situation and 
would bring information back to Council prior to August, if it became necessary. 
 
In response to Councilmember Motts, Administrative Services Director Mastay confirmed that 
Human Resources was moving forward with the hiring of the Assistant City Manager. 
 
5. URGENCY ORDINANCE SUSPENDING AUTOMATIC DEEMED COMPLETE AND 

APPROVAL DEADLINES FOR ALL LAND USE, SUBDIVISION, AND ZONING 
APPLICATIONS 

 
City Manager Bernal introduced Regular Agenda Item #5. 
 
Director of Community Development Ebbs presented the staff report dated April 14, 2020 
recommending the City Council introduce the urgency ordinance by title only, waive further 
reading, and adopt the urgency ordinance enacting a suspension of automatic deemed complete 
and approval deadlines for all Land Use, Subdivision, and Zoning Applications. (A four-fifths 
(4/5) vote of the City Council is required for approval.)  
 

ORDINANCE NO. 2183-C-S 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Motts, the City Council 
unanimously introduced the urgency ordinance by title only, waived further reading, and adopted 
the urgency ordinance enacting a suspension of automatic deemed complete and approval 
deadlines for all Land Use, Subdivision, and Zoning Applications.  
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6. FORMATION OF A TRANSITIONAL HOUSING AD HOC COMMITTEE 
 
City Manager Bernal introduced Regular Agenda Item #6. 
 
Administrative Services Director Mastay presented the staff report dated April 14, 2020 
recommending the City Council take the following actions: 1) Discuss and determine if it is the 
desire of the City Council to form a Transitional Housing Ad Hoc Committee; 2) Confirm the 
appointment of two (2) members for the Transitional Housing Ad Hoc Committee; 3) Confirm the 
duration of the Transitional Housing Ad Hoc Committee; and 4) Adopt the resolution to form the 
Transitional Housing Ad Hoc Committee. 
 
Councilmember Motts recommended Council form a Transitional Housing Ad Hoc Committee 
consisting of Councilmember Thorpe and herself for the duration of 6-months. 
 

RESOLUTION NO. 2020/58 
 
On motion by Councilmember Thorpe, seconded by Councilmember Motts, the City Council 
unanimously adopted a resolution to form a Transitional Housing Ad Hoc Committee, consisting 
of Councilmembers Motts and Thorpe for a duration of 6 months. 
 
PUBLIC COMMENTS – None 
 
STAFF COMMUNICATIONS – None 
 
COUNCIL COMMUNICATIONS – None 
 
ADJOURNMENT 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Thorpe, the City 
Council unanimously adjourned the meeting at 9:02 P.M. 
 
 

Respectfully submitted: 
 
 

  Kitty Eiden  

KITTY EIDEN, Minutes Clerk 
 

 



CITY COUNCIL MEETING 
INCLUDING THE ANTIOCH CITY COUNCIL  

ACTING AS HOUSING SUCCESSOR 
TO THE ANTIOCH DEVELOPMENT AGENCY 

 
 

Regular Meeting April 28, 2020 
7:00 P.M. Meeting Conducted Remotely 
 

The City of Antioch, in response to the Executive Order of the Governor and the Order of 
the Health Officer of Contra Costa County concerning the Novel Coronavirus Disease 
(COVID-19), held Antioch City Council meetings via Comcast channel 24, AT&T U-verse 
channel 99, and live stream (at www.antiochca.gov).  The City Council meeting was 
conducted utilizing Zoom Audio/Video Technology. 

 
 
6:00 P.M. - CLOSED SESSION 
 
1. CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION pursuant to 

California Government Code section 54956.9(d)(1) – Zeka Ranch One, LLC et al. v. City 
of Antioch et al., Contra Costa Superior Court Case Nos. N18-0228, N18-0229, N18-
0231, and N18-0232. 

 
2. CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION Significant 

exposure to litigation pursuant to Government Code Section 54956.9(d)(2): (3 potential 
cases). 

 
City Attorney Smith reported the City Council had been in Closed Session and gave the following 
report:  #1 CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION, Direction given 
to City Attorney; and, #2 CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED 
LITIGATION (3 cases), Case #1 - Council by a 4/0/1 vote rejected the claim, Councilmember 
Thorpe Abstaining, Case #2 – No reportable action; and, Case #3 – No reportable action. 
 
Mayor Wright called the meeting to order at 7:03 P.M., and City Clerk Simonsen called the roll. 
 
Present: Council Members Wilson, Motts, Thorpe, Ogorchock and Mayor Wright 
 
PLEDGE OF ALLEGIANCE  
 
Mayor Wright led the Council and audience in the Pledge of Allegiance.  
 
City Manager Bernal announced that The City of Antioch, in response to the Executive Order of 

the Governor and the Order of the Health Officer of Contra Costa County concerning the Novel 

Coronavirus Disease, had made the Antioch City Council meeting available via Comcast channel 

24, AT&T U-verse channel 99, or live stream at www.antiochca.gov. He stated anyone wishing 

to make a public comment, may do so any of the following ways: (1)  by filling out an online 

speaker card, located at https://www.antiochca.gov/government/city-council-meetings/live/;     

(2)  by emailing the City Clerk prior to or during the meeting at  cityclerk@ci.antioch.ca.us;  or 
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(3)  by dialing (925) 776-3057 during the meeting. 

 

1. PROCLAMATION 
 
Be Kind to Animals Week, May 3 – 9, 2020 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Motts, the Council 
unanimously approved the Proclamation. 
 
Animal Services Manager Harding thanked the City Council for the Be Kind to Animals Week 
proclamation. 
 
Mayor Wright thanked Animal Services Manager Harding and the volunteers at the Antioch 
Animal Shelter. 
 
ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS – None  
 
ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 
City Clerk Simonsen announced the following Board and Commission openings: 
 

➢ Board of Administrative Appeals: Five (5) vacancies; deadline date is May 15, 2020 

➢ Sales Tax Citizens’ Oversight Committee : Three (3) vacancies; deadline date is May 15, 
2020 

➢ Police Crime Prevention Commission: Two (2) vacancies; deadline date is May 15, 2020 

➢ Parks and Recreation Commission: Three (3) vacancies; deadline date is May 15, 2020 
 
He reported applications would be available online at the City’s website.  
 
PUBLIC COMMENTS  
  
Administrative Services Director Mastay read Public Comments 
 
Deborah Polk, Christina Clark and Brendon O’Laskey provided written comments expressing 
concern regarding comments made on social media by Ken Turnage, Chair of the Antioch 
Planning Commission, and requested that he resign or be removed from the Commission. 
 
COUNCIL SUBCOMMITTEE REPORTS/COMMUNICATIONS 
 
Councilmember Wilson reported on her participation in the Tri Delta Transit meeting with 
Councilmember Thorpe. She thanked City staff for working hard on behalf of the citizens of 
Antioch during the COVID-19 health crisis. She expressed concern regarding comments made 
on social media by Ken Turnage, Chair of the Planning Commission, and asked that he either 
resign or be removed from the Commission. 
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Councilmember Thorpe reported on his participation in the Tri Delta Transit meeting and the 
Homeless Encampment Task Force meeting.  He agreed with and thanked Councilmember 
Wilson for her remarks pertaining to the resignation or removal of the Chair of the Planning 
Commission. 
 
Councilmember Motts reported on her participation in the Homeless Task Force meeting with 
Focus Strategies and the Waterfront Ad Hoc Committee meeting.  She explained the County 
mandate for Shelter in Place included homeless encampments and because of that the City was 
not allowed to remove or relocate them.  She noted the Coordinated Outreach Referral, 
Engagement (CORE) team worked with the homeless and there was also a State Program 
available to relocate some of the highest risk homeless to motel/hotel rooms. She reported that 
some of the median work had been delayed due to the Shelter in Place order. She commented 
that she expected City officials act professional and care, and value all community members. 
She thanked Councilmember Wilson for her comments regarding the Chair of the Planning 
Commission. She stated the City would be doing everything possible to save as many lives as 
possible.  
 
Mayor Wright reported on his participation in East Bay Economic Development Alliance 
meetings.  
 
MAYOR’S COMMENTS 
 
Mayor Wright explained that he had stopped viewing Facebook because there was so much 
division. He noted he became aware of comments made on social media by the Chair of the 
Planning Commission through an email he received yesterday, and he believed those comments 
were abhorrent, and should not have been stated.  He commented that he would fight for the 
right to have freedom of speech; however, individuals representing the City needed to be held 
to a higher standard, so there was discussion to be had regarding this matter. 
 
Mayor Wright congratulated City Clerk Simonsen who had completed the training required to be 
recognized as Master Municipal Clerk. He noted City Clerk Simonsen was the first Master 
Municipal Clerk in Antioch and one of only 1,300 Master Municipal Clerks in the world. 
 
City Clerk Simonsen thanked Mayor Wright for the recognition. 
 
3. CONSENT CALENDAR for City /City Council Members acting as Housing 

Successor to the Antioch Development Agency 
 
A. APPROVAL OF COUNCIL MINUTES FOR MARCH 24, 2020 
 
B. APPROVAL OF COUNCIL SPECIAL MEETING MINUTES FOR MARCH 31, 2020 
 
C. APPROVAL OF COUNCIL MINUTES FOR APRIL 14, 2020 
 
D. APPROVAL OF COUNCIL WARRANTS  
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E. APPROVAL OF HOUSING SUCCESSOR WARRANTS  
 
F. REJECTION OF CLAIM:  VINCE GATTIS 
 
G. VISION AND STRATEGIC PLAN 2019-2029 UPDATE 
 
H. RESOLUTION NO. 2020/59 ACCEPTING COMPLETED IMPROVEMENTS AND THE 

RELEASE OF BONDS FOR HILLCREST AVENUE STORM DRAIN LINE FOR AVIANO 
1 TRACT NO. 9249 (P.W. 676-1) 

 
On motion by Councilmember Ogorchock, seconded by Councilmember Wilson, the City Council 
unanimously approved the Council Consent Calendar with the exception of Item G, which was 
removed for further discussion. 
 
Item G – City Manager Bernal introduced Item G. 
 
Councilmember Motts reiterated a previous request to add a community center/town square to 
aspirational goal #6. 
 
City Manager Bernal apologized for the oversight and stated per her request, it would be added 
to the document. 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Motts, the City Council 
unanimously approved Item G. 
 
COUNCIL REGULAR AGENDA 
 
3. CONTRA COSTA MOSQUITO AND VECTOR CONTROL BOARD OF TRUSTEES’ 

(ANTIOCH RESIDENT REPRESENTATIVE) APPOINTMENT FOR ONE (1) FULL-
TERM VACANCY EXPIRING APRIL 2024 

 
City Manager Bernal introduced Regular Agenda Item #3. 
 
Administrative Services Director Mastay presented the staff report dated April 28, 2020 
recommending the Mayor nominate, and Council approve, by resolution, one (1) full-term 
Representative to the Contra Costa Mosquito and Vector Control Board of Trustees for a 4-year 
term which will expire April 2024. 
 
Mayor Wright nominated Lola Odunlami to fill (1) one full-term Representative to the Contra 
Costa Mosquito and Vector Control Board of Trustees for a 4-year term which will expire April 
2024. 
 

RESOLUTION NO. 2020/60 
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On motion by Councilmember Thorpe, seconded by Councilmember Ogorchock, the City 
Council unanimously appointed by resolution, Lola Odunlami to fill (1) one full-term 
Representative to the Contra Costa Mosquito and Vector Control Board of Trustees for a 4-year 
term which will expire April 2024. 
 
4. FISCAL YEAR 2019-21 MID-YEAR BUDGET 
 
City Manager Bernal introduced Regular Agenda Item #4. 
 
Finance Director Merchant presented the staff report dated April 28, 2020 recommending the 
City Council adopt a resolution approving mid-year adjustments to the fiscal year 2019-21 
budget. 
 
Councilmember Ogorchock requested Council consider funding an additional parking 
enforcement officer noting the net cost would be minimal and it would address the shortfall of 
services due to the COVID-19 health crisis. 
 
In response to Councilmember Motts, Finance Director Merchant confirmed that Council could 
consider funding the Unhoused Resident Coordinator for FY21, when they received a budget 
update in August.  
 
A motion was made by Councilmember Thorpe, seconded by Councilmember Motts, to adopt 
the resolution approving mid-year adjustments to the fiscal year 2019-21 budget. 
 
Mayor Wright requested a friendly amendment to the motion to include funding for an additional 
parking enforcement officer. 
 
Councilmember Thorpe denied the request to amend his motion. 
 
In response to Council, Finance Director Merchant stated she would bring the additional parking 
enforcement officer item back to Council in August for consideration. 
 

RESOLUTION NO. 2020/61 
 
The previous motion to approve the resolution was unanimously approved. 
 
5. SUMMER JULY/AUGUST CITYWIDE EVENTS 
 
City Manager Bernal introduced Regular Agenda Item #5. 
 
Director of Parks and Recreation Kaiser presented the staff report dated April 28, 2020 
recommending the City Council discuss and provide direction regarding the feasibility of hosting 
citywide events during July and August 2020.   
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Councilmember Motts, President of the Celebrate Antioch Foundation, reported that they had 
cancelled the Mother’s Day Art and Wine Walk and Father’s Day Car Show.  She stated they 
supported the cancellation of the 4th of July activities for this year noting that if they did so now, 
they could move forward with seeking reimbursement for the fees committed for the fireworks.  
 
Councilmember Thorpe thank Director of Parks and Recreation Kaiser for the report.  He stated 
he felt these decisions were better left up to those who had organized the events. 
 
Councilmember Wilson stated she appreciated the work done by Celebrate Antioch Foundation 
and while she was disappointed that the 4th of July events may be cancelled, she understood 
the public health safety issues.   
 
In response to Councilmember Wilson, Director of Parks and Recreation Kaiser responded that 
staff was researching creative ways to work within the parameters of the Shelter in Place 
guidelines. 
 
Councilmember Wilson suggested staff consider hosting online live concerts to replace the 
summer concert series.  
 
Councilmember Ogorchock stated that she appreciated the Recreation Department’s hard work.  
She recognized Councilmember Motts and the Celebrate Antioch Foundation for facilitating the 
4th of July celebration and other community events. She supported Councilmember Motts’ 
suggestion to cancel the 4th of July celebration for this year. 
 
Councilmember Thorpe stated he appreciated the Recreation staff and the Celebrate Antioch 
Foundation.  He agreed with the recommendation from Councilmember Motts to cancel the 
events for this year. 
 
Mayor Wright requested no money be expended for the events at this time.  He stated he looked 
forward to future events that worked within the parameters of the Shelter in Place guidelines. 
 
Director of Parks and Recreation Kaiser urged Council to send her ideas for future events. She 
announced that the Parks and Recreation staff had selected 50 families to receive treat bags 
from the City that would be distributed in accordance with social distancing guidelines.  
 
Following discussion, Council agreed to cancel the 4th of July events.  
 
PUBLIC COMMENTS – None 
 
STAFF COMMUNICATIONS 
 
City Manager Bernal congratulated City Clerk Simonsen for his Master Municipal Clerk 
accomplishment noting it was a great honor to be the first in Antioch. He announced the City 
had an information call center at 925-779-6950 during the hours of 7:00 A.M. – 4:00 P.M.   He 
reported that Republic Services would be resuming curbside pickups on May 18, 2020 and Code 
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Enforcement would be resuming Saturday Neighborhood Cleanup events.  He commented that 
the Shelter-in-Place was extended through May 31, 2020 and additional Coronavirus (COVID-
19) information was available on the City’s website. 
 
COUNCIL COMMUNICATIONS 
 
Councilmember Ogorchock requested the City research how to provide free Wi-Fi services to 
residents who were unable to afford it, due to the effects of the Coronavirus (COVID-19) crisis.  
 
ADJOURNMENT 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Motts, the City Council 
unanimously adjourned the meeting at 8:05 P.M. 
 
 

Respectfully submitted: 
 
 

  Kitty Eiden  

KITTY EIDEN, Minutes Clerk 
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STAFF REPORT TO THE CITY COUNCIL 

DATE: 

TO: 

Regular Meeting of May 12, 2020

Honorable Mayor and Members of the City Council 

SUBMITTED BY: Christina Garcia, CMC, Deputy City Clerk 

APPROVED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: City Council Special Meeting Minutes of May 1, 2020

RECOMMENDED ACTION 
It is recommended that the City Council continue the Special Meeting Minutes 
of May 1, 2020 to the next meeting.

FISCAL IMPACT 
None 

DISCUSSION 
N/A 

ATTACHMENT 
None. 
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100 General Fund
Non Departmental
00387632 ANYTIME FITNESS PAYROLL DEDUCTIONS 39.00
00387641 CA BUILDING STANDARDS COMMISSION REVOLVING FUND REMITTANCE 3,900.99
00387642 CENTURY COMMUNITIES INC SMIP REFUND 619.09
00387643 CITY SPORTS CLUB PAYROLL DEDUCTIONS 27.98
00387649 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 400.00
00387655 DIAMOND HILLS SPORT CLUB PAYROLL DEDUCTIONS 212.00
00387656 DIVISION OF ADMINISTRATIVE SERVICES MAPPING FEE REMITTANCE 15,781.17
00387678 LAW OFFICE OF RUTHANN G ZIEGLER LEGAL SERVICES RENDERED 1,622.50
00387679 LINA PAYROLL DEDUCTIONS 3,748.04
00387680 MUNICIPAL POOLING AUTHORITY PAYROLL DEDUCTIONS 2,084.23
00387684 OPERATING ENGINEERS LOCAL NO 3 PAYROLL DEDUCTIONS 3,900.00
00387688 PARS PAYROLL DEDUCTIONS 3,625.37
00387691 PLANET FITNESS PAYROLL DEDUCTIONS 21.99
00387696 RANEY PLANNING & MANAGEMENT INC CONSULTING SERVICES 12,628.28
00387700 STANDARD LIFE INSURANCE PAYROLL DEDUCTIONS 962.00
00387701 STATE OF CALIFORNIA PAYROLL DEDUCTIONS 235.31
00387702 STATE OF CALIFORNIA PAYROLL DEDUCTIONS 100.00
00387703 STATE OF CALIFORNIA PAYROLL DEDUCTIONS 200.00
00387715 AFLAC INSURANCE PREMIUMS 6,114.67
00387739 BLUE SHIELD LIFE VISION INSURANCE PREMIUMS 3,977.35
00387744 CHING, TANG KWAI SB1186 STATE FEE REFUND 4.00
00387745 CHO, YUN SB1186 STATE FEE REFUND 1.00
00387757 DELTA DENTAL INSURANCE PREMIUMS 43,209.60
00387761 DUTT, KEVIN AND SARA SB1186 STATE FEE REFUND 4.00
00387773 GHAFOOR, KALSOOM BALANCE OF DEPOSIT REFUND 1,052.92
00387787 LAW OFFICE OF RUTHANN G ZIEGLER LEGAL SERVICES RENDERED 330.00
00387806 EMPLOYEE CHECK REPLACEMENT 48.03
00387820 SGA DESIGN GROUP BALANCE OF DEPOSIT REFUND 1,788.40
00387848 UNITED STATES POSTAL SERVICE PO BOX 5007 RENTAL 1,158.33
00936675 ANTIOCH PD SWORN MGMT ASSOC PAYROLL DEDUCTIONS 770.00
00936676 ANTIOCH POLICE OFFICERS ASSOCIATION PAYROLL DEDUCTIONS 21,744.43
00936677 APWEA PAYROLL DEDUCTIONS 4,222.22
00936685 NATIONWIDE RETIREMENT SOLUTIONS PAYROLL DEDUCTIONS 41,256.41
00936686 VANTAGEPOINT TRANSFER AGENTS PAYROLL DEDUCTIONS 5,802.79
City Attorney
00387633 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 48.26
00387636 BEST BEST AND KRIEGER LLP LEGAL SERVICES RENDERED 1,572.48
00387637 BEST BEST AND KRIEGER LLP LEGAL SERVICES RENDERED 32,555.93
00387647 CONTINUING EDUCATION OF THE BAR TRAINING BOOKS 269.12
00387672 JACKSON LEWIS LLP LEGAL SERVICES RENDERED 1,161.56
00387678 LAW OFFICE OF RUTHANN G ZIEGLER LEGAL SERVICES RENDERED 220.00
00387709 VERIZON WIRELESS DATA SERVICES 53.65
00387822 SHRED IT INC SHRED SERVICE 83.27
00936688 CANON FINANCIAL SERVICES COPIER LEASE 131.85
City Manager
00387709 VERIZON WIRELESS DATA SERVICES 38.01
00387802 OFFICE DEPOT INC OFFICE SUPPLIES 59.29
00387843 TERI BLACK AND COMPANY LLC RECRUITMENT SERVICES 4,960.18
00387852 VERIZON WIRELESS DATA SERVICES 53.65
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00387855 VOLER STRATEGIC ADVSIORS INC CONSULTING SERVICES 16,000.00
00936688 CANON FINANCIAL SERVICES COPIER LEASE 131.87
00936690 COMPUTERLAND COMPUTER  SUPPLIES 239.18
City Clerk
00387764 ECS IMAGING INC SOFTWARE MAINTENANCE 6,042.00
00387822 SHRED IT INC SHRED SERVICES 41.64
Human Resources
00387715 AFLAC INSURANCE PREMIUMS 89.82
00387757 DELTA DENTAL INSURANCE PREMIUMS 62.18
00387822 SHRED IT INC SHRED SERVICES 83.28
Economic Development
00387709 VERIZON WIRELESS DATA SERVICES 53.65
00387734 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 9,713.01
00936688 CANON FINANCIAL SERVICES COPIER LEASE 131.85
Finance Accounting
00387676 KOA HILLS CONSULTING LLC PROFESSIONAL SERVICES 700.00
00387784 KOA HILLS CONSULTING LLC PROFESSIONAL SERVICES 612.50
00387822 SHRED IT INC SHRED SERVICES 41.63
00936705 SUPERION LLC ASP SERVICES 17,076.45
Finance Operations
00387847 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 21.50
00387848 UNITED STATES POSTAL SERVICE PO BOX 5007 RENTAL 231.67
Non Departmental
00387686 PACIFIC CREDIT SERVICES COLLECTIONS FEE 1,074.23
00387744 CHING, TANG KWAI APP FEE 410.00
00387745 CHO, YUN RETURN ITEM FEE 275.00
00387756 DAVID WELLHOUSE AND ASSOC INC STATE MANDATE FILING 5,500.00
00387761 DUTT, KEVIN AND SARA APP FEE 1,610.00
00936777 RETIREE MEDICAL AFTER RETIREMENT 1,820.54
Public Works Administration
00387709 VERIZON WIRELESS DATA SERVICES 38.01
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 29.00
Public Works Street Maintenance
00387683 OFFICE DEPOT INC OFFICE SUPPLIES 161.10
00387709 VERIZON WIRELESS DATA SERVICES 76.02
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 90.65
00387720 ALTA FENCE FENCE INSTALLATION 11,989.00
00387725 ANTIOCH ACE HARDWARE SUPPLIES 36.35
00387727 ANTIOCH BUILDING MATERIALS ASPHALT 450.23
00387737 BAY AREA BARRICADE TRAFFIC SAFETY SUPPLIES 1,207.55
00387739 BLUE SHIELD LIFE INSURANCE PREMIUMS 14.12
00387767 FASTENAL CO SUPPLIES 19.84
00387797 NEXTEL SPRINT CELL PHONE 67.79
00387862 ZAP MANUFACTURING INC SIGNS 7,773.66
Public Works-Signal/Street Lights
00387687 PACIFIC GAS AND ELECTRIC CO ELECTRIC 74.19
00936681 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 2,101.17
00936691 CONSOLIDATED ELECTRICAL DIST INC LIGHTS 21,028.00
00936696 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 3,536.72
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Public Works-Facilities Maintenance
00387651 CONTRA COSTA FIRE EQUIPMENT EQUIPMENT 813.48
00387709 VERIZON WIRELESS DATA SERVICES 38.01
00387758 DREAM RIDE ELEVATOR ELEVATOR SERVICE 320.00
00387767 FASTENAL CO SUPPLIES 570.47
00387810 RICKIES ROOF REPAIR PROFESSIONAL SERVICES 1,650.00
00936691 CONSOLIDATED ELECTRICAL DIST INC SUPPLIES 1,101.11
00936694 GRAINGER INC SUPPLIES 121.87
Public Works-Parks Maint
00387687 PACIFIC GAS AND ELECTRIC CO ELECTRIC 402.45
00387710 WATERSAVERS IRRIGATION IRRIGATION PARTS 148.15
00387720 ALTA FENCE PROFESSIONAL SERVICES 25,995.00
00936678 DEL CONTES LANDSCAPING INC LANDSCAPE SERVICES 7,412.00
00936681 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 979.95
00936692 DEL CONTES LANDSCAPING INC LANDSCAPE SERVICES 62,600.00
00936696 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 1,984.16
Public Works-Median/General Land
00387683 OFFICE DEPOT INC OFFICE SUPPLIES 49.15
00387687 PACIFIC GAS AND ELECTRIC CO ELECTRIC 24.77
00387704 STEWARTS TREE SERVICE INC LANDSCAPE SERVICES 2,575.00
00387832 STEWARTS TREE SERVICE INC LANDSCAPE SERVICES 8,425.00
00936680 GRAINGER INC SUPPLIES 248.55
PW-Work Alternative-Strt Maint
00387797 NEXTEL SPRINT CELL PHONE 15.97
Police Administration
00387634 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 1,288.12
00387640 BROWNELLS INC RIFLE PARTS 103.23
00387658 FEDEX SHIPMENT 13.73
00387662 GALLS LLC EQUIPMENT 4,468.19
00387667 GRAYS, ALLANTE CAR WASH 6,645.00
00387671 IBS OF TRI VALLEY BATTERIES 217.41
00387682 NET TRANSCRIPTS TRANSCRIPTION 92.17
00387690 PERKINSON, JAMES A EXPENSE REIMBURSEMENT 58.74
00387731 ATKINSON ANDELSON LOYA RUUD ROMO LEGAL SERVICES RENDERED 6,441.76
00387735 BARNETT MEDICAL SERVICES INC BIO HAZARD DISPOSAL 110.00
00387751 CPS HUMAN RESOURCE SERVICES RECRUITMENT EXPENSES 878.90
00387752 CPS HUMAN RESOURCE SERVICES RECRUITMENT EXPENSES 714.50
00387754 CSI FORENSIC SUPPLY EVIDENCE SUPPLIES 265.32
00387755 CSI FORENSIC SUPPLY EVIDENCE SUPPLIES 233.90
00387757 DELTA DENTAL INSURANCE PREMIUMS 54.23
00387771 GALLS LLC EQUIPMENT 1,662.20
00387780 IBS OF TRI VALLEY BATTERIES 546.24
00387786 LASSAS, BRENDAN MICHAEL MEAL ALLOWANCE 34.50
00387796 NET TRANSCRIPTS TRANSCRIPTION 319.37
00387800 OCCUPATIONAL HEALTH CENTERS OF CA PRE-EMPLOYMENT MEDICAL EXAM 1,283.00
00387802 OFFICE DEPOT INC OFFICE SUPPLIES 991.18
00387823 SHRED IT INC SHREDDING SERVICES 409.17
00387831 STATE OF CALIFORNIA BACKGROUNDS 198.00
00387847 UNITED PARCEL SERVICE SHIPPING 53.37
00936688 CANON FINANCIAL SERVICES COPIER LEASE 1,907.18
00936697 IMAGE SALES INC ID CARDS 78.96
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00936701 MOBILE MINI LLC STORAGE 120.74
Police Community Policing
00387670 HUNT AND SONS INC FUEL 20.12
00387757 DELTA DENTAL INSURANCE PREMIUMS 124.96
00387833 STOMMEL INC COMMUNITY CAMERAS 150,289.83
Police Traffic Division
00387805 PADILLA, BEN C EXPENSE REIMBURSEMENT 752.73
Police Investigations
00387648 CONTRA COSTA COUNTY PRISONER EXTRADITION 445.00
00387650 CONTRA COSTA COUNTY CCC LAB 20,058.50
00387699 SPRINT CELL ANALYSIS 792.00
00387759 DS WATERS OF AMERICA WATER SERVICES 153.33
00387829 SPRINT CELL ANALYSIS 300.00
00387830 SPRINT CELL ANALYSIS 692.00
00387834 T MOBILE USA INC CELL ANALYSIS 50.00
00387835 T MOBILE USA INC CELL ANALYSIS 50.00
00387836 T MOBILE USA INC CELL ANALYSIS 50.00
00387837 T MOBILE USA INC CELL ANALYSIS 50.00
00387838 T MOBILE USA INC CELL ANALYSIS 50.00
00387839 T MOBILE USA INC CELL ANALYSIS 50.00
00387840 T MOBILE USA INC CELL ANALYSIS 50.00
00387841 T MOBILE USA INC CELL ANALYSIS 50.00
00387853 VERIZON WIRELESS CELL ANALYSIS 175.00
Police Special Operations Unit
00387827 SPECIAL SERVICES GROUP LLC TRAINING 344.14
00387846 TOYOTA FINANCIAL SERVICES VEHICLE LEASE 599.36
Police Communications
00387694 PURSUIT NORTH TAX 15.95
00387709 VERIZON WIRELESS PATROL VEHICLE MODEMS 2,470.65
00936674 ALTURA COMMUNICATION SOLUTIONS LLC PROFESSIONAL SERVICES 4,550.00
Office Of Emergency Management
00387683 OFFICE DEPOT INC OFFICE SUPPLIES 103.40
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 58.97
00387747 COLE SUPPLY CO INC SUPPLIES 2,634.56
00387807 PEPPER INVESTMENTS INC PEST CONTROL 900.00
00387850 USA BLUEBOOK SUPPLIES 473.26
00387859 WECO INDUSTRIES INC SUPPLIES 1,625.71
00936674 ALTURA COMMUNICATION SOLUTIONS LLC PROFESSIONAL SERVICES 180.00
00936694 GRAINGER INC SUPPLIES 712.78
00936695 HAMMONS SUPPLY COMPANY SUPPLIES 825.49
Police Facilities Maintenance
00387669 HUNT AND SONS INC FUEL 5,317.15
00387790 M AND L OVERHEAD DOORS MAINTENANCE SERVICES 605.00
Community Development Land Planning Services
00387635 BAY AREA NEWS GROUP LEGAL PUBLICATIONS 832.50
00387642 CENTURY COMMUNITIES INC ADMIN FEE REFUND 2,285.03
00387712 SCUDERO, KEVIN S TRAINING REIMBURSEMENT 648.00
00387739 BLUE SHIELD LIFE INSURANCE PREMIUMS 1.97
00387757 DELTA DENTAL INSURANCE PREMIUMS 41.45
CD Code Enforcement
00387673 K2GC PROFESSIONAL SERVICES 825.14
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00387739 BLUE SHIELD LIFE INSURANCE PREMIUMS 1.97
00387741 BRIDGEHEAD SELF STORAGE MARCH STORAGE 235.00
00387750 CONTRA COSTA COUNTY CLERK RECORD RECORDING FEES 1,354.00
00387757 DELTA DENTAL INSURANCE PREMIUMS 41.45
00387797 NEXTEL SPRINT CELL PHONE 492.40
00387801 OCCUPATIONAL HEALTH CENTERS OF CA PRE-EMPLOYMENT - MEDICAL EXAM 411.50
PW Engineer Land Development
00387709 VERIZON WIRELESS DATA SERVICES 76.02
00387797 NEXTEL SPRINT CELL PHONE 341.69
00387815 SALABER ASSOCIATES INC INSPECTION SERVICES 21,280.00
00936693 DELL COMPUTER CORP COMPUTER EQUIPMENT 919.24
00936706 TESTING ENGINEERS INC TESTING SERVICES 11,145.00
Community Development Building Inspection
00387642 CENTURY COMMUNITIES INC GREEN BUILDING FEE REFUND 41,060.74
00387739 BLUE SHIELD LIFE INSURANCE PREMIUMS 1.98
00387757 DELTA DENTAL INSURANCE PREMIUMS 41.46
00387797 NEXTEL SPRINT CELL PHONE 186.63
Capital Imp. Administration
00387683 OFFICE DEPOT INC OFFICE SUPPLIES 31.72
00387709 VERIZON WIRELESS DATA SERVICES 38.01
00387797 NEXTEL SPRINT CELL PHONE 121.49
212 CDBG Fund
Non Departmental
00387666 GRANITE ROCK COMPANY RETENTION PYMT 124,665.66
CDBG
00387666 GRANITE ROCK COMPANY DOWNTOWN ROADWAY PROJECT 597,059.20
00387789 LOCAL GOVERNMENT COMMISSION CIVICSPARK FELLOW 589.91
213 Gas Tax Fund
Streets
00387687 PACIFIC GAS AND ELECTRIC CO ELECTRIC 106.38
00387774 GINGERICH CONSTRUCTION INC AMTRAK DEMO PGE REIMBURSEMENT 2,240.54
214 Animal Control Fund
Animal Control
00387627 AIRGAS USA LLC OXYGEN 60.70
00387646 CONCORD UNIFORMS LLC UNIFORMS - ETHRIDGE 213.97
00387657 EAST BAY VETERINARY EMERGENCY VETERINARY SERVICES 3,148.52
00387677 KOEFRAN SERVICES INC CREMATION SERVICES 1,850.00
00387681 MWI VETERINARY SUPPLY CO SUPPLIES 291.91
00936682 IDEXX LABORATORIES INC VETERINARY SUPPLIES 207.74
00936684 MOBILE MINI LLC STORAGE BIN 121.90
215 Civic Arts Fund
Civic Arts
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 62.64
216 Park-In-Lieu Fund
Parks & Open Space
00387642 CENTURY COMMUNITIES INC PARK IN LIEU REFUND 18,000.00
219 Recreation Fund
Non Departmental
00387665 GOLINVEAUX, MARIA RENTAL DEPOSIT REFUND 500.00
00387697 ROTHSCHILD, TANGIKINA RENTAL DEPOSIT REFUND 500.00
00387705 SWAIN, SHERREE RENTAL DEPOSIT REFUND 500.00
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00387740 BOYD, TIFFINEY-MARIE RENTAL DEPOSIT REFUND 500.00
00387812 RODRIQUEZ, NORA RENTAL DEPOSIT REFUND 500.00
00387824 SILENT PARTNER PRIVATE SECURITY EVENT SECURITY 5,575.00
Recreation Sports Programs
00387766 FABRIS, RYAH RYAH RECREATION PROGRAM REFUND 100.00
00387782 JUYAN, FRONIA RECREATION PROGRAM REFUND 88.00
00387845 THAMMALANGSY, LUCKY RECREATION PROGRAM REFUND 742.50
Recreation-Comm Center
00387687 PACIFIC GAS AND ELECTRIC CO GAS 5,671.06
00387697 ROTHSCHILD, TANGIKINA ROOM RENTAL REFUND 455.00
00387709 VERIZON WIRELESS DATA SERVICES 38.01
00387718 ALBERTO, KIMBLE RECREATION PROGRAM REFUND 437.00
00387740 BOYD, TIFFINEY-MARIE ROOM RENTAL REFUND 772.00
00387760 DUGAND, KARINA CONTRACTOR PAYMENT 1,101.60
00387775 GURULE, KRISTIN RECREATION PROGRAM REFUND 138.00
00387794 MOITOZA, ADALINE RECREATION PROGRAM REFUND 203.00
00387799 OBRA, ANTONIO RECREATION PROGRAM REFUND 405.00
00387808 QUINTANILLA, WENDY RECREATION PROGRAM REFUND 552.00
00387813 ROSALES, ANGELIAH RECREATION PROGRAM REFUND 203.00
00387816 SALDUA, JENNIFER RECREATION PROGRAM REFUND 207.00
00387819 SEGURA, MAXIMUS KING RECREATION PROGRAM REFUND 203.00
00387854 VICTORINO, VALERIA RECREATION PROGRAM REFUND 203.00
Recreation Water Park
00387675 KNORR SYSTEMS INC CHEMICALS 1,333.57
00387716 AKRAMY, FUZIA AQUATIC PROGRAM REFUND 99.00
00387721 AMERICAN RED CROSS LIFEGUARD CLASS MATERIALS 246.00
00387736 BARRERA, LAURA AQUATIC PROGRAM REFUND 198.00
00387749 COMCAST CONNECTION SERVICES 97.18
00387776 GUTIERREZ, MARIA AQUATIC PROGRAM REFUND 48.00
00387788 LINCOLN EQUIPMENT INC SUPPLIES 1,370.88
00387797 NEXTEL SPRINT CELL PHONE 15.97
00387803 OLANDER,  ERICA RECREATION PROGRAM REFUND 70.00
00387814 ROSALES, VANESSA AQUATIC PROGRAM REFUND 48.00
00387817 SANFORD, DAVION AQUATIC PROGRAM REFUND 225.00
00387851 VATANANAN, NATTALIYA AQUATIC PROGRAM REFUND 235.00
222 Measure C/J Fund
Streets
00387635 BAY AREA NEWS GROUP LEGAL PUBLICATIONS 437.40
226 Solid Waste Reduction Fund
Solid Waste
00387642 CENTURY COMMUNITIES INC WASTE PLAN REFUND 420.00
229 Pollution Elimination Fund
Channel Maintenance Operation
00387628 AL FRESCO LANDSCAPING INC LANDSCAPE SERVICES 4,800.00
00387631 ANTIOCH ACE HARDWARE SUPPLIES 1,258.39
00387661 FURBER SAW INC PARTS 658.72
00387717 AL FRESCO LANDSCAPING INC LANDSCAPE SERVICES 4,800.00
00387793 MJH EXCAVATING INC LANDSCAPE SERVICES 5,170.00
00387797 NEXTEL SPRINT CELL PHONE 15.97
00387798 NOMAD ECOLOGY LLC CONSULTING SERVICES 848.00
00387832 STEWARTS TREE SERVICE INC LANDSCAPE SERVICES 2,450.00
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00387842 TARGET SPECIALTY PRODUCTS PESTICIDES 1,417.32
238 PEG Franchise Fee Fund
Non Departmental
00387778 HONEYWELL INTERNATIONAL INC HVAC SERVICES 21,402.98
251 Lone Tree SLLMD Fund
Lonetree Maintenance Zone 1
00387825 SILVA LANDSCAPE LANDSCAPE SERVICES 3,216.00
00387844 TERRACARE ASSOCIATES TURF MOWING 136.60
Lonetree Maintenance Zone 2
00387628 AL FRESCO LANDSCAPING INC LANDSCAPE SERVICES 717.36
00387717 AL FRESCO LANDSCAPING INC LANDSCAPE SERVICES 3,586.80
00387832 STEWARTS TREE SERVICE INC LANDSCAPE SERVICES 550.00
Lonetree Maintenance Zone 4
00387844 TERRACARE ASSOCIATES TURF MOWING 218.56
252 Downtown SLLMD Fund
Downtown Maintenance
00387844 TERRACARE ASSOCIATES TURF MOWING 136.60
253 Almondridge SLLMD Fund
Almondridge Maintenance
00387698 SILVA LANDSCAPE LANDSCAPE SERVICES 4,020.00
00387825 SILVA LANDSCAPE LANDSCAPE SERVICES 804.00
254 Hillcrest SLLMD Fund
Hillcrest Maintenance Zone 1
00387844 TERRACARE ASSOCIATES TURF MOWING 355.16
Hillcrest Maintenance Zone 2
00387844 TERRACARE ASSOCIATES TURF MOWING 486.30
Hillcrest Maintenance Zone 4
00387844 TERRACARE ASSOCIATES TURF MOWING 273.20
255 Park 1A Maintenance District Fund
Park 1A Maintenance District
00387654 DEJESUS PUMP AND WELL DRILLING INC PROFESSIONAL SERVICES 730.00
00387844 TERRACARE ASSOCIATES TURF MOWING 355.16
256 Citywide 2A Maintenance District Fund
Citywide 2A Maintenance Zone 3
00387844 TERRACARE ASSOCIATES TURF MOWING 5.46
Citywide 2A Maintenance Zone 6
00387628 AL FRESCO LANDSCAPING INC LANDSCAPE SERVICES 2,869.44
00387844 TERRACARE ASSOCIATES TURF MOWING 327.84
Citywide 2A Maintenance Zone 8
00387844 TERRACARE ASSOCIATES TURF MOWING 27.32
Citywide 2A Maintenance Zone 9
00387844 TERRACARE ASSOCIATES TURF MOWING 81.96
257 SLLMD Administration Fund
SLLMD Administration
00387631 ANTIOCH ACE HARDWARE SUPPLIES 157.83
00387709 VERIZON WIRELESS DATA SERVICES 76.02
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 38.84
00387725 ANTIOCH ACE HARDWARE SUPPLIES 145.83
00387726 ANTIOCH AUTO PARTS EQUIPMENT 58.96
00387737 BAY AREA BARRICADE TRAFFIC SAFETY SUPPLIES 2,142.45
00387797 NEXTEL SPRINT CELL PHONE 43.37
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00387844 TERRACARE ASSOCIATES TURF MOWING 327.84
00387858 WATERSAVERS IRRIGATION IRRIGATION PARTS 5,592.13
311 Capital Improvement Fund
Non Departmental
Energy Efficiency
00387789 LOCAL GOVERNMENT COMMISSION CIVICSPARK FELLOW 1,181.82
Northeast Annexation
00387638 BKF ENGINEERS INC PROFESSIONAL SERVICES 3,278.03
00387663 GARNEY PACIFIC INC NE ANTIOCH WATER PROJECT 107,896.72
321 Development Impact Fee Fund
Dev Impact - General Admin
00387642 CENTURY COMMUNITIES INC GENERAL ADMIN REFUND 2,760.00
Dev Impact - Public Works
00387642 CENTURY COMMUNITIES INC PUBLIC WORKS REFUND 2,676.00
Dev Impact - Police
00387642 CENTURY COMMUNITIES INC POLICE REFUND 7,152.00
Dev Impact - Parks & Rec
00387642 CENTURY COMMUNITIES INC PARK & REC REFUND 19,572.00
376 Lone Diamond Fund
Assessment District
00387743 CENTRAL SELF STORAGE ANTIOCH STORAGE FEE 302.00
416 Honeywell Capital Lease Fund
Non Departmental
00387733 BANK OF AMERICA DEBT SERVICE PAYMENT 45,917.90
569 Vehicle Replacement Fund
Equipment Maintenance
00387719 ALL STAR FORD VEHICLE 97,617.84
570 Equipment Maintenance Fund
Non Departmental
00387779 HUNT AND SONS INC FUEL 4,786.05
Equipment Maintenance
00387709 VERIZON WIRELESS DATA SERVICES 38.01
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 40.00
00387714 AFFORDABLE TIRE CENTER WHEEL ALIGNMENT 60.00
00387726 ANTIOCH AUTO PARTS AUTO PARTS 1,429.28
00387729 ARMOUR PETROLEUM SERVICE REPAIR SERVICES 1,568.49
00387738 BILL BRANDT FORD AUTO PARTS 970.92
00387746 CHUCKS BRAKE AND WHEEL SERVICE INC TOOLS 262.20
00387753 CRESCO EQUIPMENT RENTALS AUTO PARTS 75.39
00387768 FASTRAK VIOLATION PROCESSING BRIDGE FEES 93.00
00387772 GENOS AUTO BODY PROFESSIONAL SERVICES 3,795.66
00387777 HARRINGTON INDUSTRIAL PLASTICS LLC AUTO PARTS 126.83
00387778 HONEYWELL INTERNATIONAL INC HVAC SERVICES 598.43
00387791 MAKAI SOLUTIONS MAINTENANCE SERVICES 541.19
00387795 MUNICIPAL MAINT EQUIPMENT INC SUPPLIES 860.55
00387804 OREILLY AUTO PARTS AUTO PARTS 3,164.67
00387828 SPRAYTEC REPAIR SERVICES 450.07
00387833 STOMMEL INC SUPPLIES 1,179.77
00387856 W K HYDRAULICS INC REPAIR 622.02
00387861 WINTER CHEVROLET CO PARTS 27.02
00936694 GRAINGER INC SUPPLIES 86.18
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00936699 KIMBALL MIDWEST SUPPLIES 577.07
00936702 PETERSON TRACTOR CO AUTO REPAIR SERVICE 4,071.87
00936703 SC FUELS SUPPLIES 1,533.97
00936707 UNLIMITED GRAPHIC AND SIGN NETWORK SUPPLIES 218.50
573 Information Services Fund
Information Services
00387852 VERIZON WIRELESS DATA SERVICES 382.28
Network Support & PCs
00387645 COMCAST CONNECTION SERVICES 514.21
00387722 AMS CONFIGURATION LABOR 4,600.00
00387723 AMS DOT NET INC BRIDGE INSTALLATION 2,359.60
00387783 KIS TIME AND MATERIAL BILLING 75.00
00387821 SHARESQUARED INC CONSULTING SERVICES 18,137.50
Telephone System
00387629 AMERICAN MESSAGING PAGER SERVICES 172.13
00387730 AT AND T MCI LONG DISTANCE LINES 24.84
GIS Support Services
00387763 ECS IMAGING INC PROGRAMMING SERVICES 2,700.00
00387765 ESRI INC GIS SERVICES 18,141.09
Office Equipment Replacement
00936693 DELL COMPUTER CORP COMPUTER SUPPLIES 10.91
577 Post Retirement Medical-Police Fund
Non Departmental
00387864 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00387865 RETIREE MEDICAL AFTER RETIREMENT 762.82
00387868 RETIREE MEDICAL AFTER RETIREMENT 1,108.78
00387871 RETIREE MEDICAL AFTER RETIREMENT 1,090.58
00387877 RETIREE MEDICAL AFTER RETIREMENT 704.31
00387878 RETIREE MEDICAL AFTER RETIREMENT 968.92
00387880 RETIREE MEDICAL AFTER RETIREMENT 629.49
00387881 RETIREE MEDICAL AFTER RETIREMENT 1,321.13
00387888 RETIREE MEDICAL AFTER RETIREMENT 860.04
00387889 RETIREE MEDICAL AFTER RETIREMENT 17.69
00936710 RETIREE MEDICAL AFTER RETIREMENT 539.86
00936711 RETIREE MEDICAL AFTER RETIREMENT 1,859.07
00936715 RETIREE MEDICAL AFTER RETIREMENT 968.92
00936717 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936718 RETIREE MEDICAL AFTER RETIREMENT 1,433.99
00936722 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936723 RETIREE MEDICAL AFTER RETIREMENT 1,280.32
00936730 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936735 RETIREE MEDICAL AFTER RETIREMENT 1,000.95
00936737 RETIREE MEDICAL AFTER RETIREMENT 883.00
00936740 RETIREE MEDICAL AFTER RETIREMENT 563.78
00936742 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936755 RETIREE MEDICAL AFTER RETIREMENT 1,280.32
00936756 RETIREE MEDICAL AFTER RETIREMENT 1,536.98
00936761 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936762 RETIREE MEDICAL AFTER RETIREMENT 883.00
00936763 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936776 RETIREE MEDICAL AFTER RETIREMENT 200.43
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00936779 RETIREE MEDICAL AFTER RETIREMENT 539.86
00936780 RETIREE MEDICAL AFTER RETIREMENT 1,378.92
00936781 RETIREE MEDICAL AFTER RETIREMENT 275.71
00936782 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936791 RETIREE MEDICAL AFTER RETIREMENT 200.43
00936792 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936795 RETIREE MEDICAL AFTER RETIREMENT 131.98
00936807 RETIREE MEDICAL AFTER RETIREMENT 629.49
00936808 RETIREE MEDICAL AFTER RETIREMENT 245.78
00936818 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936819 RETIREE MEDICAL AFTER RETIREMENT 584.82
00936821 RETIREE MEDICAL AFTER RETIREMENT 968.92
00936823 RETIREE MEDICAL AFTER RETIREMENT 1,013.74
00936826 RETIREE MEDICAL AFTER RETIREMENT 245.25
00936835 RETIREE MEDICAL AFTER RETIREMENT 566.53
00936837 RETIREE MEDICAL AFTER RETIREMENT 1,420.72
00936846 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936848 RETIREE MEDICAL AFTER RETIREMENT 768.49
00936853 RETIREE MEDICAL AFTER RETIREMENT 539.86
00936854 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936858 RETIREE MEDICAL AFTER RETIREMENT 245.25
00936870 RETIREE MEDICAL AFTER RETIREMENT 539.86
00936871 RETIREE MEDICAL AFTER RETIREMENT 629.49
00936874 RETIREE MEDICAL AFTER RETIREMENT 629.49
578 Post Retirement Medical-Misc Fund
Non Departmental
00387863 RETIREE MEDICAL AFTER RETIREMENT 215.69
00387866 RETIREE MEDICAL AFTER RETIREMENT 363.34
00387869 RETIREE MEDICAL AFTER RETIREMENT 97.69
00387872 RETIREE MEDICAL AFTER RETIREMENT 97.69
00387874 RETIREE MEDICAL AFTER RETIREMENT 709.38
00387884 RETIREE MEDICAL AFTER RETIREMENT 97.69
00387885 RETIREE MEDICAL AFTER RETIREMENT 97.69
00387887 RETIREE MEDICAL AFTER RETIREMENT 100.00
00936712 RETIREE MEDICAL AFTER RETIREMENT 245.78
00936713 RETIREE MEDICAL AFTER RETIREMENT 188.03
00936716 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936721 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936726 RETIREE MEDICAL AFTER RETIREMENT 215.69
00936728 RETIREE MEDICAL AFTER RETIREMENT 215.69
00936731 RETIREE MEDICAL AFTER RETIREMENT 215.69
00936732 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936733 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936736 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936743 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936747 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936748 RETIREE MEDICAL AFTER RETIREMENT 215.69
00936751 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936754 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936758 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936759 RETIREE MEDICAL AFTER RETIREMENT 570.38
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CLAIMS BY FUND REPORT
FOR THE PERIOD OF 

APRIL 17 - APRIL 29, 2020
FUND/CHECK#

00936760 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936767 RETIREE MEDICAL AFTER RETIREMENT 709.38
00936768 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936769 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936770 RETIREE MEDICAL AFTER RETIREMENT 126.13
00936775 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936778 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936786 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936790 RETIREE MEDICAL AFTER RETIREMENT 103.69
00936794 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936798 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936800 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936801 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936804 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936806 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936813 RETIREE MEDICAL AFTER RETIREMENT 200.43
00936814 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936815 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936820 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936825 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936829 RETIREE MEDICAL AFTER RETIREMENT 97.67
00936834 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936836 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936841 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936851 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936856 RETIREE MEDICAL AFTER RETIREMENT 79.02
00936857 RETIREE MEDICAL AFTER RETIREMENT 200.43
00936859 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936861 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936862 RETIREE MEDICAL AFTER RETIREMENT 676.92
00936869 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936872 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936873 RETIREE MEDICAL AFTER RETIREMENT 570.38
579 Post Retirement Medical-Mgmt Fund
Non Departmental
00387867 RETIREE MEDICAL AFTER RETIREMENT 874.90
00387870 RETIREE MEDICAL AFTER RETIREMENT 97.69
00387873 RETIREE MEDICAL AFTER RETIREMENT 215.69
00387875 RETIREE MEDICAL AFTER RETIREMENT 874.90
00387876 RETIREE MEDICAL AFTER RETIREMENT 334.38
00387879 RETIREE MEDICAL AFTER RETIREMENT 334.38
00387882 RETIREE MEDICAL AFTER RETIREMENT 437.37
00387883 RETIREE MEDICAL AFTER RETIREMENT 735.38
00387886 RETIREE MEDICAL AFTER RETIREMENT 1,859.07
00936700 RETIREE MEDICAL AFTER RETIREMENT 1,337.52
00936714 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936719 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936720 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936724 RETIREE MEDICAL AFTER RETIREMENT 200.43
00936725 RETIREE MEDICAL AFTER RETIREMENT 200.43
00936727 RETIREE MEDICAL AFTER RETIREMENT 155.70
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CLAIMS BY FUND REPORT
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APRIL 17 - APRIL 29, 2020
FUND/CHECK#

00936729 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936734 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936738 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936739 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936741 RETIREE MEDICAL AFTER RETIREMENT 709.38
00936744 RETIREE MEDICAL AFTER RETIREMENT 630.56
00936745 RETIREE MEDICAL AFTER RETIREMENT 155.69
00936746 RETIREE MEDICAL AFTER RETIREMENT 188.03
00936749 RETIREE MEDICAL AFTER RETIREMENT 515.08
00936750 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936752 RETIREE MEDICAL AFTER RETIREMENT 450.38
00936753 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936757 RETIREE MEDICAL AFTER RETIREMENT 245.78
00936764 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936765 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936766 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936771 RETIREE MEDICAL AFTER RETIREMENT 357.40
00936772 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936773 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936774 RETIREE MEDICAL AFTER RETIREMENT 200.43
00936783 RETIREE MEDICAL AFTER RETIREMENT 346.39
00936784 RETIREE MEDICAL AFTER RETIREMENT 400.00
00936785 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936787 RETIREE MEDICAL AFTER RETIREMENT 700.38
00936788 RETIREE MEDICAL AFTER RETIREMENT 223.62
00936789 RETIREE MEDICAL AFTER RETIREMENT 1,859.07
00936793 RETIREE MEDICAL AFTER RETIREMENT 874.90
00936796 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936797 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936799 RETIREE MEDICAL AFTER RETIREMENT 1,397.98
00936802 RETIREE MEDICAL AFTER RETIREMENT 50.71
00936803 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936805 RETIREE MEDICAL AFTER RETIREMENT 1,151.48
00936809 RETIREE MEDICAL AFTER RETIREMENT 155.69
00936810 RETIREE MEDICAL AFTER RETIREMENT 1,859.07
00936811 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936812 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936816 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936817 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936822 RETIREE MEDICAL AFTER RETIREMENT 607.47
00936824 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936827 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936828 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936830 RETIREE MEDICAL AFTER RETIREMENT 215.69
00936831 RETIREE MEDICAL AFTER RETIREMENT 155.70
00936832 RETIREE MEDICAL AFTER RETIREMENT 874.40
00936833 RETIREE MEDICAL AFTER RETIREMENT 215.69
00936838 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936839 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936840 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936842 RETIREE MEDICAL AFTER RETIREMENT 245.78
00936843 RETIREE MEDICAL AFTER RETIREMENT 630.56
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00936844 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936845 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936847 RETIREE MEDICAL AFTER RETIREMENT 450.38
00936849 RETIREE MEDICAL AFTER RETIREMENT 239.58
00936850 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936852 RETIREE MEDICAL AFTER RETIREMENT 570.38
00936855 RETIREE MEDICAL AFTER RETIREMENT 436.90
00936860 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936863 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936864 RETIREE MEDICAL AFTER RETIREMENT 334.38
00936865 RETIREE MEDICAL AFTER RETIREMENT 215.69
00936866 RETIREE MEDICAL AFTER RETIREMENT 1,859.07
00936867 RETIREE MEDICAL AFTER RETIREMENT 97.69
00936868 RETIREE MEDICAL AFTER RETIREMENT 1,706.12
611 Water Fund
Non Departmental
00387630 AMERICAN TEXTILE AND SUPPLY INC SUPPLIES 999.11
00387644 COLE SUPPLY CO INC SUPPLIES 726.51
00387653 CRYSTAL CLEAR LOGOS INC SUPPLIES 3,011.06
00387737 BAY AREA BARRICADE SUPPLIES 249.78
00387747 COLE SUPPLY CO INC SUPPLIES 1,127.39
00387762 EAST BAY WORK WEAR SUPPLIES 169.29
00387811 ROBERTS AND BRUNE CO SUPPLIES 225.11
00936694 GRAINGER INC SUPPLIES 435.53
00936695 HAMMONS SUPPLY COMPANY SUPPLIES 1,241.43
Water Supervision
00387642 CENTURY COMMUNITIES INC BACKFLOW REFUND 6,996.00
00387695 QUINTANILLA, JESSICA CHECK REPLACEMENT 131.19
00387709 VERIZON WIRELESS DATA SERVICES 152.04
00387797 NEXTEL SPRINT CELL PHONES 141.63
Water Production
00387631 ANTIOCH ACE HARDWARE SUPPLIES 80.80
00387637 BEST BEST AND KRIEGER LLP LEGAL SERVICES RENDERED 2,472.08
00387652 CONTRA COSTA WATER DISTRICT CONSULTING SERVICES 9,161.95
00387659 FLW INC SUPPLIES 2,429.00
00387660 FOSTER, GARY A EXPENSE REIMBURSEMENT 105.00
00387668 HACH CO LAB SUPPLIES 3,785.67
00387674 KELLY MOORE PAINT CO PAINT 164.84
00387706 UNIVAR SOLUTIONS USA INC CHEMICALS 13,345.19
00387707 US BANK COPIER SERVICE 142.81
00387709 VERIZON WIRELESS DATA SERVICES 38.01
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 75.00
00387724 ANCHOR CONCRETE CONSTRUCTION INC PROFESSIONAL SERVICES 19,400.00
00387728 ARAMARK UNIFORM SERVICES PARTS 115.42
00387747 COLE SUPPLY CO INC SUPPLIES 519.32
00387748 COLEY, TIMOTHY P EXPENSE REIMBURSEMENT 60.00
00387769 FINBERG FENCING INC REPAIR SERVICES 1,000.00
00387770 FISHER SCIENTIFIC COMPANY LAB SUPPLIES 111.80
00387785 KOFFLER ELECTRICAL MECH MAINTENANCE SERVICES 4,180.55
00387797 NEXTEL SPRINT CELL PHONE 63.18
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00387809 REINHOLDT ENGINEERING CONSTR DIESEL SERVICE 210.00
00387818 SECO CONTROLS LLC PARTS 2,400.85
00387826 SOLVAY FLUORIDES LLC CHEMICALS 6,668.53
00387849 UNIVAR SOLUTIONS USA INC CHEMICALS 5,567.31
00387857 WALTER BISHOP CONSULTING PROFESSIONAL SERVICES 10,075.00
00936679 EUROFINS EATON ANALYTICAL INC TESTING 120.00
00936681 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 619.78
00936689 CHEMTRADE CHEMICALS US LLC CHEMICALS 9,662.09
00936694 GRAINGER INC PARTS 381.08
00936696 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 10,814.19
00936708 VINCENT ELECTRIC MOTOR CO ELECTRIC PARTS 7,877.36
Water Distribution
00387631 ANTIOCH ACE HARDWARE SUPPLIES 58.27
00387683 OFFICE DEPOT INC OFFICE SUPPLIES 7.68
00387685 OREILLY AUTO PARTS AUTO PARTS 17.47
00387686 PACIFIC CREDIT SERVICES COLLECTIONS FEE 124.85
00387708 USA BLUEBOOK SUPPLIES 362.70
00387709 VERIZON WIRELESS DATA SERVICES 418.11
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 1,467.59
00387720 ALTA FENCE FENCE INSTALLATION 279.00
00387725 ANTIOCH ACE HARDWARE SUPPLIES 127.72
00387732 BACKFLOW DISTRIBUTORS INC PARTS 3,914.51
00387739 BLUE SHIELD LIFE INSURANCE PREMIUMS 62.04
00387742 C AND J FAVALORA TRUCKING INC FULTON YARD RECYCLING PROJECT 2,630.00
00387753 CRESCO EQUIPMENT RENTALS EQUIPMENT RENTALS 3,786.53
00387797 NEXTEL SPRINT CELL PHONE 378.68
00387811 ROBERTS AND BRUNE CO SUPPLIES 3,741.21
00387847 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 21.50
00936683 INFOSEND INC POSTAGE COSTS 2,682.15
00936687 BADGER METER INC EQUIPMENT SERVICE 1,149.96
00936690 COMPUTERLAND COMPUTER  SUPPLIES 10.67
00936694 GRAINGER INC SUPPLIES 539.58
00936696 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 169.44
00936698 INFOSEND INC POSTAGE COSTS 2,303.12
Public Buildings & Facilities
00387639 BROWN AND CALDWELL INC PROFESSIONAL SERVICES 25,929.04
612 Water System Improvement Fund
Water Systems
00387642 CENTURY COMMUNITIES INC REFUND WATER CAPACITY 68,431.32
621 Sewer Fund
Swr-Wastewater Administration
00387683 OFFICE DEPOT INC OFFICE SUPPLIES 7.67
00387689 PATRIOT ENVIRONMENTAL SERVICES DISPOSAL SERVICES 4,541.48
00387692 PONDER ENVIRONMENTAL SERVICES INC HAULING SERVICES 2,429.15
00387693 PROFESSIONAL ACCOUNT MANAGEMENT BRIDGE TOLL 76.00
00387709 VERIZON WIRELESS DATA SERVICES 304.08
00387711 BANK OF AMERICA VARIOUS BUSINESS EXPENSES 138.54
00387713 ACP INTERNATIONAL STORM DRAIN BUTTONS 2,635.82
00387720 ALTA FENCE FENCE INSTALLATION 279.00
00387742 C AND J FAVALORA TRUCKING INC FULTON YARD RECYCLING PROJECT 2,630.00
00387753 CRESCO EQUIPMENT RENTALS EQUIPMENT RENTALS 3,786.52
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00387781 JACK DOHENY SUPPLIES INC CAMERA REPAIRS 1,217.13
00387792 MCCAMPBELL ANALYTICAL INC TESTING 274.00
00387797 NEXTEL SPRINT CELL PHONE 82.88
00387811 ROBERTS AND BRUNE CO SUPPLIES 321.52
00387860 WESCO RECEIVABLES CORP SUPPLIES 554.42
00936683 INFOSEND INC POSTAGE COSTS 2,682.10
00936690 COMPUTERLAND COMPUTER  SUPPLIES 10.67
00936696 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 169.43
00936698 INFOSEND INC POSTAGE COSTS 2,303.11
00936704 SCOTTO, CHARLES W AND DONNA F BUILDING LEASE 5,000.00
622 Sewer System Improvement Fund
Wastewater Collection
00387642 CENTURY COMMUNITIES INC SEWER CONNECTION REFUND 33,017.76
631 Marina Fund
Marina Administration
00387767 FASTENAL CO SUPPLIES 482.78
00387797 NEXTEL SPRINT CELL PHONE 47.21
721 Employee Benefits Fund
Non Departmental
00936709 NATIONWIDE RETIREMENT SOLUTION EMPLOYEE HEALTH SAVINGS 1,092,370.50
755 Fire Protection Fund
Non Departmental
00387642 CENTURY COMMUNITIES INC REFUND FIRE PROTECTION 7,092.00
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CITY OF 

ANTIOCH 
CALIFORNIA 

STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of May 12, 2020 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Carlos Zepeda, Operations Supervisor 

APPROVED BY: Mike Bechtholdt, Interim Deputy Public Works Director 1'lt!J 

SUBJECT: District 1A Park Asphalt Overlay Bid Award 

RECOMMENDED ACTION 

It is recommended that the City Council adopt a resolution authorizing the City Manager 
to execute an agreement with American Asphalt Repair to provide asphalt overlay 
services for the period of May 13, 2020 through June 30, 2020 for an amount not to 
exceed $69,051.69. 

FISCAL IMPACT 

Funding for this expenditure is included in the adopted fiscal year 2019-21 budget in the 
General Fund and Gas Tax. 

DISCUSSION 

This contract provides the service and material required to place an asphalt overlay to 
the District 1A pathways and trails and is necessary to preserve the existing 
infrastructure and maintain the safety and functionality of the walkways for community 
use. The Department of Public Works published the District 1A Park Asphalt Overlay 
request for bids on March 10, 2020; the bid closed on April 7, 2020. Bids were solicited 
and American Asphalt Repair was the lowest, responsible bidder. 

ATTACHMENTS 

A. Resolution
B. Bid Tabulation

F 
Agenda Item # 



ATTACHMENT “A” 
 

RESOLUTION NO.  2020/ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING THE AWARD OF DISTRICT 1A ASPHALT OVERLAY SERVICES 

CONTRACT TO AMERICAN ASPHALT REPAIR  
 

  
WHEREAS, the City required materials and service to place an asphalt overlay 

on District 1A pathways and trails in order to preserve the existing infrastructure and 
maintain the safety and functionality of the walkways for community use; 

 
WHEREAS, on March 10, 2020, the City of Antioch published a formal bid 

request for responses for District 1A asphalt overlay services;  
 
WHEREAS, on April 7, 2020, the City opened and tabulated bids receiving a total 

of 4 responsive and responsible bids; 
 
WHEREAS, American Asphalt Repair submitted the lowest responsive and 

responsible bid with pricing details explained in the bid tabulation; and 
 
WHEREAS, $69,051.60 has been budgeted each year for scheduled and 

emergency repairs. 
 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of 

Antioch hereby approves an agreement with American Asphalt Repair to perform 
asphalt overlay in District 1A in the amount not to exceed $69,051.60 and authorizes 
the City Manager to execute the agreement in a form approved by the City Attorney. 
 
* * * * * * * * * * * * * 
 
 I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 12th day 
of May 2020, by the following vote: 
 
AYES:  
 
ABSENT:   
 
ABSTAIN:   
 
NOES:   
 
 

_____________________________________ 
ARNE SIMONSEN, MMC 

CITY CLERK OF THE CITY OF ANTIOCH 
 



38,362 $1.80 $69,051.60

SQ FT
Unit Price

$/SQ FT

Extended 

Lump Cost

44,200 $2.03 $89,726.00

SQ FT
Unit Price

$/SQ FT

Extended 

Lump Cost

38,362 $2.60 $99,741.20

SQ FT
Unit Price

$/SQ FT

Extended 

Lump Cost

38,362 $2.65 $101,659.30

SQ FT
Unit Price

$/SQ FT

Extended 

Lump Cost

No Bid:
AJW CONSTRUCTION

APCO PAVING CO

CALIFORNIA PAVEMENT MAINTENANCE

GRADETECH, INC

GRANITE CONSTRUCTINO, INC

MCE CORPORATION

O.C. JONES & SONS

REDGWICK CONSTRUCTION

TEICHERT CONSTRUCTION

G&S Paving, Inc

Pacific Coast General Engineering, Inc

ASPHALT OVERLAY PARK DISTRICT 1A PATHWAY AND TRAILS

 BID NO. 988-0324-20A

BID CLOSED: APRIL 7, 2020 

BID TABULATION

American Asphalt Repair: Contract Grand Total $69,051.60

MCK Services, Inc

Contractor was responsible
for measuring the job site. 
The City provided the 38,362 
measurement, but informed 
vendors they would have to 
measure themselves to verify 
accurate square footage.
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B. Pricing Worksheet FY 21 
 B-1. Chemtrade Logistics Inc., Aluminum Sulfate  
 B-2. Industrial Solution Services, Ammonium Sulfate 
 B-3. Univar Solutions, Sodium Hydroxide & Sodium Hypochlorite 
 B-4. Solvay Fluorides, LLC  
C. BACC Cancellation Notice  



 

RESOLUTION NO. 2020/** 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH  
APPROVING THE EXTENSION OF THE JOINT AGENCY COOPERATIVE 
PURCHASE ARRANGEMENT FOR BULK WATER TREATMENT PLANT 

CHEMICALS AND AUTHORIZING THE CITY MANAGER TO APPROVE THE  
OPTION TO EXTEND THE AGREEMENT WITH CHEMTRADE CHEMICAL 

LOGISTICS, INC., INDUSTRIAL SOLUTIONS SERVICES, UNIVAR SOLUTIONS AND 
SOLVAY FLOURIDES, LLC  

WHEREAS, the City of Antioch is a member of the Bay Area Chemical Consortium 
(BACC), a cooperative that prepares bid recommendations and combines bid solicitations 
which allow participating agencies to obtain lower prices than when bidding alone for the 
supply and delivery of water and wastewater chemicals;  

WHEREAS, BAAC membership enables the City of Antioch to benefit from cost 
savings and the supply and delivery of water chemical products that comply with all 
applicable Federal and State of California drinking water laws; and   

WHEREAS, the City of Antioch will also benefit from Consortium’s exercising of the 
option to extend the contract, and not attempt to negotiate supply chain pricing and 
logistics during this COVID-19 pandemic.  

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Antioch 
hereby: 

1. approves the extension of the joint agency cooperative purchase agreement
for bulk water treatment plant chemicals through the consortium and

2. authorizes the City Manager to approve the option to extend the agreement
with Chemtrade Logistics, Inc., Industrial Solutions Services, Univar
Solutions and Solvay Fluorides, LLC for the period of July 1, 2020 through
June 30, 2021, in the amount not to exceed $949,507 in a form approved
by the City Attorney.

* * * * * * * * * * * * *

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of May 
2020, by the following vote: 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 

____________________________________    
ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 

ATTACHMENT ‘A’ 



City of Antioch

Water Treatment Plant 

Chemical Purchase Extension Option  

FY 2020-21

ATTACHMENT B

FY 2020/21

NORTH BAY PRICING 

(Unit Prices per Gallon)

Ve
nd

or
s

Chemtrade Logistics, 

Inc.

Industrial Solutions  

Services Univar Solutions Solvay Fluorides, LLC

Chemical Products FY 19-20 FY 20-21 FY 19-20 FY 20-21 FY 19-20 FY 20-21 FY 19-20 FY 20-21

Aluminum Sulfate A-1 $0.7617 $0.8968

Ammonium Sulfate A-2 $1.2200 $1.2200

Sodium Hydroxide A-3.1 $1.3911 $1.2284

Sodium Hypochlorite A-3.2 $0.6747 $0.6747

Hydrofluosilicic Acid A-4 $1.5200 $1.9200

FY 20 FY 21

Chemtrade Logistics, Inc. $325,620 $353,940 Chemtrade Logistics, Inc.

Industrial Solutions Services $74,300 $74,300 Industrial Solutions Services

Univar Solutions $297,910 $247,910 Univar Solutions

Univar Solutions $269,090 $239,090 Univar Solutions

Solvay Fluorides, LLC $28,785 $34,267 Solvay Fluorides, LLC

$995,705 $949,507

Aluminum Sulfate

Ammonium Sulfate

Sodium Hydroxide

Sodium Hypochlorite

Hydrofluosilicic Acid

TOTAL COST FOR CHEMICAL PRODUCTS
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STAFF REPORT TO THE CITY COUNCIL 
 
 
DATE:  Regular Meeting of May 12, 2020 
 
TO:   Honorable Mayor and Members of the City Council 
 
SUBMITTED BY: Phil Hoffmeister, Administrative Analyst II 
 
APPROVED BY: Bailey Grewal, Interim Public Works Director/City Engineer 
 
SUBJECT:  Resolution Annexing Assessor’s Parcel Number 051-200-025 and 

051-200-026 (AMCAL) into CFD No. 2018-02 (Police Protection) 
 
 
RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution annexing assessor’s parcel 
number (APN) 051-200-025 and 051-200-026 (AMCAL) into Community Facilities District 
(CFD) No. 2018-02 (Police Protection). 
 
FISCAL IMPACT 
As part of a Development Agreement (DA), AMCAL is allowed to pre-pay an estimated 15 
years’ worth of tax at the time of annexation into CFD 2018-02.  This element of the DA 
satisfies project Condition of Approval J-4 (2019/74) where AMCAL has been required to 
annex into CFD 2018-02.  During the 15-year period, there will be no tax for CFD 2018-
02 levied on APNs 051-200-025 and 051-200-026.  When that 15-year period is over, the 
property owner(s) of those APNs shall be subject to the CFD tax rate at that time.  The 
agreed total amount of pre-payment by AMCAL for CFD No. 2018-02 is $1.28M which is 
included in the fiscal year 2019-21 adopted budget. 
 
DISCUSSION 
Resolution No. 2018/113, adopted by the City Council on September 11, 2018, authorizes 
the City to annex properties into CFD No. 2018-02 and to assess them for eligible Police 
Protection without further public hearings or formal elections upon receipt of written 
consent from the owner(s). 
 
As part of the tentative map approval, AMCAL Antioch Fund LP was conditioned to annex 
their multi-family subdivision (APN 051-200-025 and 051-200-026) into a CFD for Police 
Protection.  The project is located approximately 300 feet west of Highway 160 at 3530 
through 3560 East 18th Street. 
 
The owner has given consent and approval that all APNs be annexed to CFD No. 2018-
02 (Attachment B). The owner has agreed and intends that such consent and approval 
constitute election to annex to CFD No. 2018-02 and approval of the authorization for the 
levy of the Special Tax within the property. 
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The Boundary Map (Attachment C) shows the location of the following properties to be 
added as Annexation No. 6 to CFD No. 2018-02 for Police Protection:  APN 051-200-025 
and 051-200-026 AMCAL Antioch Fund LP. 
 
The implementation date of the tax levy will be tracked internally by the City’s CFD 
administrator and by APN through Community Development’s permitting software with 
flags and restriction notices.  Externally, the City’s contract consultant for CFDs will utilize 
their proprietary software to flag and track the implementation date.  Additionally, 
beginning this next fiscal year and continuing each subsequent year, the contract 
consultant will provide a footnote on the annual CFD tax levy summary page.  Information 
related to the implementation date for this annexation will be listed in the footnote.  The 
summary page presents a total number of parcels and estimated revenue for each CFD.  
That page is verified and signed by the City’s CFD administrator and authorizes the 
consultant to proceed with the annual tax levy.  The summary page is kept on file with the 
City and with the contract consultant.  In the event the City is no longer contracted with 
the current consultant, they are required to forward all CFDs information, including the 
reminder date, to the new consultant. 
 
It is recommended that the City Council adopt the attached resolution (Attachment A) 
certifying and adding the above property to CFD No. 2018-02 (Police Protection). If 
approved by the City Council, an amended Boundary Map and an Amendment of Notice 
of Special Tax Lien for CFD 2018-02 (Police Protection) shall be filed with the Contra 
Costa County Recorder’s Office within fifteen (15) days of the resolution to annex. 
 
 
ATTACHMENTS 
A:  Resolution 
B:  Consent and Election to Annex with Notary Acknowledgement 
C:  Boundary Map of Annexation No. 6 to CFD No. 2018-02 (Police Protection) 
D:  Amended Notice of Special Tax Lien 
 
 



ATTACHMENT “A” 

   

 
 

RESOLUTION NO.  2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
ANNEXING ASSESSOR’S PARCEL NUMBER 051-200-025 AND 051-200-026 

(AMCAL) INTO CFD NO. 2018-02 (POLICE PROTECTION) 
 
 
 WHEREAS, Resolution No. 2018/113, adopted by the City Council on September 
11, 2018, authorizes the City to annex properties into CFD No. 2018-02 and to assess 
them for eligible Police Protection without further public hearings or formal elections upon 
receipt of written consent from the owner(s); 
 
 WHEREAS, AMCAL Antioch Fund LP has given its written consent and approval 
to have APN 051-200-025 and 051-200-026 annexed into CFD No. 2018-02 (Police 
Protection); and 

 
 WHEREAS, AMCAL Antioch Fund LP intends that such consent and approval 
constitute election to annex into CFD No. 2018-02 (Police Protection), and approval of 
the authorization for the levy of the Special Tax within the properties, respectively. 
 
  

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
that APN 051-200-025 and 051-200-026 is hereby annexed into CFD No. 2018-02 (Police 
Protection). 

 
 

* * * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May 2020, by the following vote: 
 
 
AYES:  
 
NOES:  
 
ABSTAIN:  
 
ABSENT:  
 
 
 

_____________________________________ 
ARNE SIMONSEN, MMC 

CITY CLERK OF THE CITY OF ANTIOCH 
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ATTACHMENT A 

RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A SOLE SOURCE REQUEST AND AUTHORIZING THE CITY 

MANAGER TO EXECUTE AN AGREEMENT WITH MEGGITT TRAINING SYSTEMS 
TO PURCHASE A SIMULATION TRAINING SYSTEM  

 
 WHEREAS, Chief Brooks has identified technological advancements and police 
officer training as two of his highest priorities for the Antioch Police Department;  
 

WHEREAS, Meggitt Training Systems, Inc. (“MTSI”), manufactures realistic 
simulation training systems that provide critical training for police officers using innovative 
technology;  
 

WHEREAS, the FATS 100P Training System and Bluefire Weapon Simulators are 
unique training products and can only be provided by MTSI;  

  
WHEREAS, the cost to purchase this simulation training system is anticipated not 

to exceed $66,878.90; and 
 
WHEREAS, the Antioch Police Department has budgeted for this expenditure in 

the approved fiscal year 2019/2020 budget.   
 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Antioch 

hereby approves the sole source request and authorizes the City Manager to execute an 
agreement with MTSI to purchase a FATS 100P Training System and BlueFire Weapon 
Simulators in an amount not to exceed $66,878.90 and in a form approved by the City 
Attorney. 

  
* * * * * * * 

 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch, at a regular meeting thereof, held on the 12th day of 
May 2020 by the following vote: 
 
AYES:  
 
NOES:  
 
ABSTAIN:  
 
ABSENT:  
 
  _________________________________________ 

ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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1 Overview 
The Antioch Police Department will be able to train 
officers to safely and effectively fire their weapons, engage 
threats and make proper decisions in situations similar to 
those they may encounter in real engagements. 

Meggitt Training Systems, Inc. (MTSI) is providing this 
proposal for a simulation training system to support 
marksmanship and use of force training. The new FATS® 
100P system (Figure 1-1) provides an impressive array of 
functionality for both instructor and trainee, delivering 
solid weapon handling and shot placement analytics, 
coaching tools that automatically highlight trainee results 
for reinforcement or correction, and enhanced graphic 
capabilities for an all-encompassing immersive training 
platform.  

Key Benefits: 
The proposed MTSI system provides the following key 
benefits: 

The proposed FATS® 100P system provides a 
compact patrol car portable comprehensive 
firearms training solution that covers the 
complete training gamut ranging from basic-to-
advanced judgmental training to escalation of 
force and individual marksmanship training. The 
system is designed to support current and future 
training needs (i.e. protect your investment).   

The user can conduct Judgmental Training using 
high definition video scenarios. These scenarios 
provide dynamic escalation and de-escalation of 
force training that requires the trainee to quickly 
assess and react to verbal cues, facial 
expressions and overall body language.  Training 
is aided by multi-branching scenarios that force 
the trainee to display proper departmental 
procedures in a controlled environment. 

FATS® 100P PORTABLE VIRTUAL  
TRAINING SYSTEM 
General Capabilities 

• Portable system – sized for easy 
transport in a patrol car 

• Comprehensive training tools improve 
trainees’ weapon handling skills  

• Individual Marksmanship and 
Judgmental Use of Force Training 
cover a full spectrum of training 

• High fidelity simulation provides 
positive training transfer from the 
simulator to live fire ranges and real 
engagements 

• Training of up to five (5) trainees 
simultaneously for Marksmanship 
Training and up to six (6) trainees/ 
weapons for Judgmental Use of Force 
training 

• High fidelity weapon simulators 
support training of trainees to properly 
handle and fire weapons 

• Real-time Instructor Operator Station 
(IOS) feedback of weapon sensor data 
and exercise data supports instructor 
monitoring of trainees’ performance 

• Instructor initiation of weapon 
malfunctions forces trainees to 
perform immediate action drills while 
being engaged in an exercise 

• Effective AAR tools support review of 
training results with trainees after an 
exercise 

• Integrated Marksmanship and Video 
Authoring Capability allows for 
customization of training 
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The user can conduct individual marksmanship training using MTSI’s new Advanced 3D 
Marksmanship Training Mode for realistic weapon skills and handling in a safe environment.  

The Instructor can control and monitor marksmanship training.  This is aided by MTSI’s new 
patent-pending intelligent Automatic Coaching feature with enhanced diagnostics. The 
Automatic Coaching feature analyzes weapon sensor feedback data and shot results data to 
highlight trainee errors. This provides the instructor with visibility of the errors and with links 
to video clips and customer-integrated training manuals to demonstrate the firing proper 
techniques to the trainee. 

The user can train with high fidelity weapon simulators that provide a positive training 
transfer between simulation, live fire training and real engagements. MTSI provides the 
highest fidelity small arms weapon simulators in the associated marketplace and our weapon 
simulator inventory is large. The combination of the FATS® 100P system and MTSI’s tetherless 
BlueFire® weapon simulators offers the highest fidelity training standard in the industry. Our 

Figure 1-1.  FATS® 100P System (Typical) 

 

FATS® 100P is a single screen, portable system with enhanced user interface, auto coaching, 360° sound effects 
and other advanced training features. The most powerful feature is the variety of measurable feedback 
possible with the system.  Screen not shown. 
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tetherless BlueFire® weapon simulators, provided for many service rifles and pistols, retain 
the realistic physical/functional characteristics of the real weapon while providing weapon 
sensor feedback and instructor control (malfunctions) of our tethered weapon simulators.   

The user is able to pick weapon/training fidelity configurations to meet their training budget.  
The FATS® 100P works with a variety of weapon simulator types and configurations. This 
ranges from our high end tetherless BlueFire® weapon simulators to economical wireless laser 
inserts.  The most economical weapon simulator configuration, the wireless laser inserts, 
provides basic training capabilities while our tetherless BlueFire® weapon simulators support 
basic to advanced training capabilities with added weapon control and weapon handling 
feedback.  This range of weapon simulator configuration options offers an upgrade path to 
protect your initial investment in the FATS® 100P while evolving to meet your training needs. 

The Instructor and trainees can conduct after action reviews to allow engagement and shot 
assessment in the virtual environment while providing detailed trainee diagnostics for skill 
reinforcement and/or correction.  

The user can train up to five (5) trainees simultaneously in the marksmanship mode and up to 
six (6) trainees/weapon simulators simultaneously in the Use of Force mode.  Each trainee can 
have multiple weapons - up to a total of six (6) weapons simultaneously. 
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2 System Description 

2.1 Overview  
Simulated training provides a reliable and successful method of training used by law enforcement, 
security and military agencies worldwide. The FATS® 100P will provide training in a safe simulation 
environment to shoot accurately via basic marksmanship training and to make appropriate decisions 
during Use of Force training.  

FATS® 100P offers advantages relative to live fire training: 
The FATS® 100P offers several advantages over live fire training: 

• More practice time and a wider variety of practice ranges/scenarios 
• Tailored training to meet the individual needs of the trainee 
• Safe environment where trainees can learn from mistakes/errors that would have dire 

consequences in the real world 
• Progression from a controlled, repeatable enviroment into the stresses found in everyday 

situations 
• Flexible training that incorporates elements that are difficult or impossible to incorporate in live 

training such as low light weapon engagements and weapon handling skills 

FATS® 100P provides high level of feedback for use by the Instructor during training: 
A key feature that makes the FATS® 100P simulation training system so powerful is the level and variety 
of feedback received by the instructor and the trainees. Each training mode offers measureable 
feedback on the trainee’s performance. The following types of feedback are included: 

• Judgmental Training feedback: 
• Real-time weapon point of aim 
• Point of impact 
• Direction of missed shot 
• Real-time trace 
• Negligent discharge 
• Lethal hits 
• Non-lethal hits 
• Use of force decision 
• Level of force decision 
• 3D Marksmanship Training feedback: 
• Aim trace analysis that begins 5 seconds before the shot breaks and continues through the recoil 

for another 2 seconds when the target is exposed   
• Real-time weapon point of aim 
• Point of impact 
• Direction of missed shot 
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• Negligent discharge 
• Weapon cant angle (for applicable weapons) 
• Weapon trigger squeeze (for applicable weapons) 
• Weapon butt pressure (for applicable weapons) 

FATS® 100P provides effective AAR tools for evaluation of trainee actions: 
During After Action Review (AAR), the instructor and trainee can analyze the trainee’s actions and 
discuss proper technique and procedure. Using the feedback, the instructor can identify the areas in 
which the trainee requires correction or practice and can develop a customized training plan specific for 
that trainee.  

2.2 Training Modes 
The FATS® 100P provides both 3D marksmanship and judgmental use of force training.  The 3D 
Marksmanship training mode teaches basic to 
advanced weapon firing skills including weapon 
handing. Judgmental training takes the weapon 
skills learned in marksmanship training and 
prepares trainees to properly respond to close 
quarter engagements where it is important to 
quickly assess a situation and engage potential 
threats based on small nuances (facial 
expressions, voice, etc.). 

2.2.1 Judgmental Training 

Judgmental training provides training of close 
engagements where trainee interaction with the 
adversary is required (e.g. lethal / non-lethal 
actions) (Figure 2.2.1-1).  

Teaches valuable skills needed for real world 
close quarter engagements: 
Trainees are immersed in real-world situations 
via digitized video scenarios where they learn: 

• Lethal / non-lethal use of force options 
• Escalation/de-escalation of force 
• Emphasis on verbal de-escalation 
• Problem solving skills in close quarter 

situations 
Judgmental training provides the following 
benefits: 

Figure 2.2.1-1.  Use of Force Scenarios for Judgmental 
Training (Typical) 

 

 

High definition scenarios capture nuances in 
expressions, body language and verbal interaction 
that immerse the trainees in an environment where 
trainee interaction with the adversary is important. 
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• Standardizes use of force platform 
• Reinforces escalation and de-escalation procedures 
• Reinforces the need for using proper cover 
• Reinforces the need to follow through until the threat ceases 
• Increases teamwork communication 
• Reduces trainee errors via training in a controlled simulation environment 

The scenarios incorporate whole-task training that facilitates the transfer of skills learned during 
simulation into real-world situations. The scenarios accommodate many different situations and 
outcomes based on the trainee’s actions and/or the instructor’s selections.  

Judgmental training forces the trainee to quickly assess the situation, verbally interact with a potential 
threat, and respond with the appropriate level of force. The scenarios provide the optimum venue for 
close quarter engagements where nuances in facial expressions, body movements and verbal 
interaction is important. Since the training is done in a simulated environment, the trainee can make 
mistakes and learn from them. Because the scenarios react to the trainee’s response, the trainee sees 
what will happen when they make a particular decision. If the decision leads to a result outside training 
standards, the trainee can repeat the scenario to learn the best response for the situation. This builds 
cognitive skills in relation to the situation and results in better use of force decisions.  

Provides high level of Instructor control during judgmental training: 
The instructor has a high level of control over the scenarios during training. For example, the instructor 
can perform the following training tasks via the IOS (Figure 2.2.1-2): 

• Before and/or after training, select and display customer’s own reference documents 
(PowerPoint, Word, Excel, PDF) including customer’s use of force policy prior to the training 
exercise 

• Create custom scenario playlists (as desired) 
• Select the video scenario 
• Set up scenario parameters 
• Pre-select desired scenario branches (scenario outcomes) via the branch tree displayed on the 

IOS User Interface (default branch paths shown) 
• Run the scenario 
• Pause/Resume/Stop the scenario 
• Jam individual weapons – based on instructor command, elapsed scenario time, or number of 

shots fired, requiring trainees to clear jammed weapon(s) based on weapon clearing procedures 
(requires purchase of MTSI’s high fidelity tetherless BlueFire® weapon simulators) 

Provides wide range of training feedback to the Instructor via the IOS during training: 
In real-time during judgmental training, the instructor can monitor the trainee’s actions. For example, 
while the trainee performs the scenario, the IOS displays the following information to the instructor:  

• Current scenario branch list of next available branches (outcomes) from which the instructor can 
choose to alter the scenario outcome (i.e. escalate/de-escalate scenario outcomes) 
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• Weapon aim trace during AAR 
• Shot placement for up to six (6) weapons 
• Color-coded shot feedback – misses, non-lethal, lethal, innoent bystandard 
• Reactionary scenario branches (outcomes) 
• Shot effectiveness 
• Non-lethal firearm effectiveness 
• Weapon status 
• Scenario results 

Provides effective AAR tools for evaluation of trainee actions during judgmental training: 
As with marksmanship training, the detailed feedback gathered by the FATS® 100P is key to effective 
judgmental training. Following completion of the scenario, the instructor can display and discuss the 
scenario results page with the trainees. The instructor can also replay sections of the scenario and 
review the actions taken by the trainee. This review builds the trainee’s understanding of the best action 
for the situation. Repeated practice builds the trainee’s optimal response to the situation and increases 
the trainee’s safety and the successful resolution of the situation. 

Figure 2.2.1-2. New and Improved User Interface – Judgmental Training Example (Typical) 

 
 
The user interface simplifies operation of the system and provides a wide range of tools that the instructor can 
use to monitor trainee performance. Diagrams above provide representative examples of some of the features 
of the user interface. 
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Provides library of video scenarios that supports training for many types of use of force engagements: 
The FATS® 100P comes pre-loaded loaded with 24 DVD scenario training programs consisting of over 
250 video scenarios with over 1,250 branching options. The large library of video scenarios supports use 
of force engagements where it is important for the trainee to analyze a situation and potential threat 
and respond accordingly. For each segment of the scenario, the instructor is presented with a list of 
possible outcomes (i.e. branches) from which he can tailor the scenario based on training objectives or 
adjust to differing trainee responses (Figure 2.2.1-2). Instructors can escalate and de-escalate scenarios 
throughout training based on the trainee’s interaction and verbal command of the situation.   

Provides embedded authoring tools for user creation of new judgmental video scenarios: 
The FATS® 100P includes an embedded authoring capability that allows the Instructor to create, edit, 
score, load and run customer videos locally filmed in familiar locations.  This capability allows the user to 
continually update video scenarios as training needs evolve. 
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2.2.2 Marksmanship Training 

The FATS® 100P 3D marksmanship training 
provides weapon training in a range 
environment that simulates real world 
marksmanship ranges (Figure 2.2.2-1). The 
primary function of marksmanship training is 
the development of weapon skills, proper 
weapon handling, and improved accuracy 
through advanced weapon and target feedback. 

Teaches valuable weapon marksmanship skills 
so that the trainee can effectively handle and 
accurately fire their firearm when necessary: 
Innovative 3D marksmanship graphics provide 
weapons training in a simulated range 
environment – from basic skills to advanced 
proficiency – all while preparing trainees to 
qualify on a live fire range using real weapons.  
Courses support basic and marksmanship 
training with the instructor selecting a pre-
authored course or creating custom courses of 
fire to meet the current training needs. 

The FATS® 100P marksmanship training engages 
the trainees in realistic practice of required 
weapon skills in a safe environment that allows 
repetitious and customized training. The trainees learn: 

• Load/unload procedures 
• Make Safe procedures 
• Jam/unjam procedures 
• Immediate Action Drills 
• Pistol grip 
• Aim 
• Trigger squeeze 

Once the trainees master the rudimentary skills, they can enhance these skills using advanced training 
techniques such as greater distance, moving targets and various environmental conditions. 

Via the IOS, the Instructor can configure the number of firing lanes based on number of trainees 
and/or type of weapon and course:  
Up to five (5) trainees can train simultaneously on the FATS® 100P (with support for up to six (6) 
weapons – multiple weapons per trainee are supported given fewer firing lanes). Depending upon the 
training intent and number of trainees, the screen can be configured by the instructor for 1, 2, 3, or 5 

Figure 2.2.2-1.  Marksmanship Training 

 

 

Marksmanship training provides weapon training in 
a 3D range environment that allows trainees to 
shoot in a shared range environment or in individual 
lanes using different courses. Detailed data is 
collected that is analyzed to create a complete 
review of the trainee’s performance. 
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firing lanes (Figure 2.2.2-2). For higher trainee throughput, a 5-lane configuration is typically used. Fewer 
lanes per screen can be configured to support courses that require a wider Field Of View (FOV) or need 
additional space for moving targets.  The 1, 2, 3, and 5 lane configurations allow for individualized and 
customized training. Alternatively, the Shared Lanes configuration allows multiple trainees to fire on a 
single full-screen lane. The Shared Lanes configuration is best for team drills. 

Provides high level of Instructor system/weapons control for setting up and running marksmanship 
training: 
A single instructor can easily set up and control the training exercise including the following capabilities: 

• Select the range (photorealistic 3D terrains and targets – including paper targets) 
• Set desired environmental conditions.  
• Run the course - standard range configurations as well as forward moving eye point (shoot and 

move) 
• Induce weapon malfunctions requiring the trainee(s) to perform immediate action drills 

Figure 2.2.2-2.  Marksmanship Training Configuration 

 

Instructor Configurable Number of Firing Lanes (per screen) 

 

5 Lane Configuration Shared Lanes Configuration 

 

1 Lane Configuration 

• Configure more firing lanes 
for greater training 
throughput 

 

• Configure fewer firing lanes 
for greater field of view 

 

 
Via the Instructor Operator Station (IOS) user interface, the instructor can easily configure the number of firing 
lanes appropriate to the number of trainees, types of weapons and types of courses to be trained.   
For example, where it is important to train a large number of new trainees, the system can be configured into 
5-lanes per screen.  Alternatively, when a novice shooter needs to learn weapon fundamentals, the system can 
be configured as a single lane. 
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• Monitor Immediate Action Drills performed in response to instructor-initiated weapon 

malfunctions  
• Issue verbal commands to the trainee(s) 
• Monitor trainee performance for any or all firing lanes 
• Monitor weapon sensor status and round count 
• Initiate course replay for muzzle trace and shot placement 
• Review diagnostics with the trainee 
• Repeat course/practice or move to next practice 

In addition to courses trained on typical firing ranges, the instructor can select more difficult and 
realistic courses. For example, the FATS® 100P offers various day and night exercises that are not 
available on a typical live range. 

Provides wide range of training feedback to the Instructor via the IOS during marksmanship training: 
The detailed feedback (Figure 2.2.2-3) provided by the FATS® 100P sets simulation training apart from 
live fire range training. The FATS® 100P system captures and analyzes the firing actions of each trainee 
including the following data: 

• Aim trace analysis that begins 5 seconds before the shot breaks and goes through the recoil for 
another 2 seconds when the target is exposed 

• Real-time weapon point of aim 
• Point of impact 
• Placement and direction of missed shot 
• Negligent discharge 
• Weapon cant angle sensor (on applicable weapons) 
• Weapon trigger squeeze sensor (on applicable weapons) 
• Weapon butt pressure sensor (on applicable weapons) 
• Number of rounds fired 
• Score by region 
• Correct frame of target at time of shot impact 
• Rounds left in smart BlueFire® magazines 
• Custom magzaine loads 
• Safety (ON/OFF) 
• Magazine (IN/OUT) 
• Chamber (LOADED/UNLOADED) 
• Slide bolt position 
• Other weapon sensors (as applicable to the purchased weapon simulator) 
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Provides effective AAR tools for evaluation of trainee actions during marksmanship training: 
Once the practice is complete, the instructor and the trainee can review the captured results during the 
AAR augmented by Meggitt’s patent-pending Automatic Coaching.  The Automatic Coaching function 
analyzes weapon sensor feedback and shot results data to highlight potentially poor shooting habits.  
Errors are displayed, with links to corrective videos and customer-integrated training manuals to 
demonstrate the proper firing techniques.  Seeing the detailed results of their actions allows the 
trainees to see where a mistake was made, identify the mistake, and discuss the correct action. This 
feedback allows the instructor to identify the areas in which the trainee requires additional coaching 
and use embedded system tools to customize the training to meet each trainee’s specific training needs.  

Provides our commercial library of range courses to support basic through advanced marksmanship 
training: 
The FATS® 100P includes MTSI’s commercial courseware package, which includes marksmanship courses 
of fire applicable to various weapon types. The range courses support basic and advanced 
marksmanship training. The instructor can select a pre-authored course of fire and adjust the course 
parameters to meet the training intent.  The marksmanship software supports display of courses, 

Figure 2.2.2-3. New and Improved User Interface – Marksmanship Training Example (Typical)  

 

 

The user interface simplifies operation of the system and provides a wide range of tools that the instructor can 
use to control the exercise and monitor trainee performance. Diagrams above provide representative examples 
of some of the features of the user interface. 
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processing and storage of course data, real-time instructor monitoring of course/weapon feedback data, 
display of course results, replay of shot placements, and storage of trainee results in the student 
database. In addition, the instructor can also set: 

• State and local qualification courses 
• Custom target behaviors 
• Fall when hit targets 
• Multiple exposure targets 
• Timed target exposures 
• Moving target/animation target 
• Zero courses 
• Grouping courses 
• Target region score 
• Course standards – Pass/Fail 

Provides embedded authoring tools for user creation of new marksmanship range courses: 
The FATS® 100P includes an embedded authoring capability for creation/modification of marksmanship 
courses. This allows the instructor to enhance current courses or create custom courses. Using the 
authoring capability, the instructor can select different range backgrounds and targets from embedded 
3D ranges and target libraries. Given the ability for the instructor to enhance and create courses, the 
marksmanship training courseware can evolve meet both current and future training needs. 
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2.3 Portable System Components  

2.3.1 Base System Components 

The laptop computer-based FATS® 100P simulated training system (Figure 2.3-1) runs realistic scenarios 
for judgmental and 3D marksmanship training. The FATS® 100P includes all components necessary to 
support the following tasks:  

• Hand carry to various sites in ruggedized 
cases 

• Set up the system 
• Run the training modes (conduct training) 
• Review training results 
• Create new courseware as training needs 

evolve 
The FATS® 100P portable system includes 
advanced technologies that boost performance 
and allow the components to work together 
effortlessly. The system consists of the following 
major subsystems: 

• System Packaging 
• Instructor Operator Station (IOS) 
• Display Subsystem 
• Hit Detect Subsystem 
• Audio Subsystem 
• The system is designed for easy installation, 

training setup and management to allow training to start immediately using pre-loaded 
marksmanship and judgmental use of force training courseware. The modular and adaptable 
architecture of the FATS® 100P supports the integration of evolving simulation technologies. The 
FATS® 100P makes maximum use of commercial Off-the-Shelf (COTS) components such as the 
computers, projectors, cameras, etc. These components are selected for their reliability and 
robustness as well as their technical performance.  

Packaging – provides high fidelity training system packaged in small portable cases to allow easy 
transport in trunk of a car: 
The patrol car portable FATS® 100P is packaged in two compact, portable, rugged cases (Figure 2.3-1) 
that hold all the system components for easy transport and operation.  The modular system is removed 
from the case and quickly set up and operated from the floor, tabletop or ceiling (via the optional Ceiling 
Mount Kit). During transport, loose system components are secured within the case and can be quickly 
removed and configured in preparation for training. Upon completion of training, the system can be 
easily stored while not in use. This product configuration is especially useful for customers who need to 
maintain a multi-use area that is shared between the training system and other functions.  

Figure 2.3-1.  FATS® 100P System (Typical) 

 

FATS® 100P is a single screen, portable system  
that can be easily transported in a patrol car and 
set up and used in various locations as needed. This 
portability provides a lot of flexibility for our 
customers. 
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IOS Laptop Computer - provides Instructor control of training: 
The FATS® 100P Instructor Operator Station (IOS) consists of a Laptop Computer that is the simulation 
brains of the system and provides real-time simulation processing and control of the training system. It 
is a Commercial Off-the-Shelf (COTS) computer that runs MTSI training software and Microsoft 
Windows® 10 operating system. The Instructor has full control of training via the IOS. The IOS will be 
located in the training room where the instructor can visually monitor training. Using the IOS, the 
Instructor can initialize/calibrate the system in preparation for training, register trainees, assign trainees 
to firing positions, set up the training exercise (select course of fire and course conditions), execute the 
course of fire, monitor trainee performance and feedback data, initiate weapon malfunctions, conduct 
after action reviews, and repeat any/all of these steps as applicable. 

Display Subsystem – displays high definition scenarios/courses for immersion of trainees into 
scenario: 
The FATS® 100P Display Subsystem consists of a 1080p projector and a true 16x9 screen. The projector 
accepts video signals from the IOS and generates the high definition, life-sized scenario/course image 
that is projected onto the large screen. The displayed scenarios effectively immerse the trainees into the 
training scenario. The projector resolution is 1920 x 1080 (1080P). The projector and the hit camera are 
integrated together and can be either floor or ceiling mounted (via the optional Ceiling Mount Kit).  

The projection screen is sized for best viewing at a firing line distance of 20 feet but can operate at 
shorter distances. The ideal training area is 25’ deep x 15’ wide x 8’ high, providing the optimal 
environment for viewing, instructor space and trainee movement while interacting with courseware 

Hit Detect Subsystem – provides high accuracy detection of shots fired and feedback of aimpoint 
trace: 
The FATS® 100P Hit Detect Camera identifies shots fired by the weapon simulators. The Hit Detect 
Camera is a digital camera and is an enhancement over previous analog hit cameras. The digital camera 
provides higher accuracy, higher frame rate capability, lower latency, progressive scan, a smaller 
footprint, built-in laser spot processing and network capability. The hit camera is packaged together 
with the projector. 

Audio Subsystem – provides 360 degree scenario/shot sounds for immersion of trainees into scenario: 
The FATS® 100P Audio Subsystem generates shot sounds and scenario ambient sounds (e.g. vehicles, 
personnel, and/or environment sounds). Shot sounds and scenario sounds are output from the laptop 
computer to the speakers. The laptop computer includes a 360 degree directional sound card for sound 
generation. The sound card can output multiple simultaneous sounds (e.g. instructor-injected sounds). 
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2.3.2 Optional Add-on Components 

Optional Flashlight Kit – provides low light 
training using flashlight(s) 
The optional Flashlight Kit (Figure 2.3.2-1) 
increases training value by simulating night 
training or training in dark areas where a 
flashlight is typically required. The flashlight 
allows any video scenario to become a “night 
scenario” without the time, labor and expense 
of re-filming the scenario. The officers gain 
experience by having to simultaneously manage 
a firearm with either a handheld flashlight or a 
weapon-mounted light. Multiple flashlights can 
be used concurrently when training in groups.  
The flashlight also operates in marksmanship 
training mode allowing the officers to train on a 
3D simulated live fire range while using low light 
flashlight tactics.  

The optional Flashlight Kit includes a Stinger flashlight with IR optical filter, flashlight camera and a video 
keyer that modulates the brightness of the displayed scenario based on the light pattern of the 
flashlight, including the transition from bright center spot to light fall off at edges of beam pattern. 
Additional handheld and weapon-mounted flashlights may be purchased, as there is no limit to the 

number of flashlights that can be used on the 
system simultaneously. 

Optional Lookback Kit – provides enhanced AAR 
via record trainee actions and playback: 
The optional Lookback option (Figure 2.3.2-2) 
records the trainees’ body movements and verbal 
commands during the judgmental training 
scenario. During AAR the instructor and trainees 
can analyze the actions taken by the trainees to 
resolve the situation. The playback of scenario 
video and trainee video (lookback) are 
synchronized and can be displayed side-by-side, 
different sizes, and picture in picture synchronized 
with the replay of the video scenario. The analysis 
of the trainees’ actions reinforces correct actions 
and allows the officers to pinpoint mistakes.  The 
optional Lookback Kit includes a lookback camera, 

Figure 2.3.2-1.  Optional Flashlight Kit - for low light 
training (Typical) 

 

The optional Flashlight Kit supports low light  
or night training for both Judgmental and 
Marksmanship Training.  The kit transforms existing 
daytime scenarios into low light scenarios for 
training with a flashlight. 

 

Figure 2.3.2-2.  Optional Lookback Kit – for recording 
trainee actions (Typical) 

 

The optional Lookback Kit records the trainee’s body 
movements and verbal commands during a video 
scenario for analysis of their reactions during AAR. 
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small tripod, microphone, audio amplifier and cables.  

Optional Ceiling Mount Kit – allows projector to be ceiling mounted for fixed sites: 
For customers who want to mount their projector on the ceiling, MTSI offers an optional Ceiling Mount 
Kit.  Upon request, MTSI can provide projector ceiling mount interface requirements and guidelines. 
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2.4 Weapon Simulators 
It is critical that the weapon simulators used in simulation training closely match the live weapons used 
in the real-world. MTSI pioneered the design and manufacture of the most realistic simulated weapons 
in the small arms simulator marketplace (i.e. 34 years of experience). MTSI’s high fidelity weapon 
simulators maintain the form, fit and function of the associated live weapons, which helps ensure the 
weapon skills learned during simulation training will transfer to their live weapons. MTSI has developed 
over 230 types of simulated weapons and we have fielded over 52,000 simulated weapons. Due to the 
high number of rounds typically fired in a simulation environment, MTSI designs our high fidelity 
weapon simulators to be more durable than the corresponding live weapons. Components are selected 
based on extensive testing to determine failure points. Components that do not meet our stringent 
quality and performance requirements are improved to handle the higher number of fired rounds 
required of weapon simulators. Every type of weapon simulator undergoes extensive life cycle testing 
and rough handling tests to ensure robust design. 

Another important feature for weapon simulators is accuracy. In real life, you expect your trainees to hit 
the target with the fewest number of rounds. Therefore, it is critical for the training system to be highly 
accurate to allow the instructor and trainee to accurately determine the outcome of each shot. To 
achieve this accuracy, MTSI has spent tens of thousands of hours in development to produce highly 
accurate simulated weapons and training systems.  

2.4.1 Weapon Simulators to be provided for this contract 

The following MTSI weapon simulator types and configurations will be provided for this contract: 

• Glock, Model 17 with Night Sights/BlueFire® 
• FATS® SRS® Carbine Rifle-BlueFire®-Burst-Removable Carrying Handle- Railed Handguard weapon 
• Virtual TASER-X26P/BlueFire® 

2.4.2 Various fidelities of weapon simulators supported by the FATS® 100P 

To accommodate the various budget levels and training fidelity requirements of our different customers, 
MTSI offers weapon simulator configurations ranging from high fidelity tetherless BlueFire® weapon 
simulators to lower fidelity wireless laser inserts and SIRT pistols for use with the customer’s service 
weapons. The entire spectrum of weapon configurations supported by the FATS® 100P are defined in 
subsections below although all of these are not offered in this proposal (reference Section 2.4.1 for the 
weapons simulator configurations offered for this proposal).   

2.4.2.1 High Fidelity Weapons – FATS® Tetherless BlueFire® Pistol and Rifle Simulators 

MTSI offers a high fidelity line of patented tetherless BlueFire® weapon simulators (Figure 2.4-1) for 
various models of service rifles and pistols. These BlueFire® weapon simulators use commercial wireless 
technology to communicate with the FATS® 100P. The BlueFire® weapon simulators are high fidelity 
smart weapon simulators that look and perform like their live counterpart. Our tetherless BlueFire® 
weapon simulators allow the trainee a broad range of motion since there are no external components. 
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They also provide simulation of magazine reloading 
as well as weapon recoil sufficient to disturb the 
sight picture requiring the trainee to reacquire the 
target. 

Being smart weapon simulators that interact 
wirelessly with the FATS® 100P system. MTSI’s 
BlueFire® weapon simulators contain sensors that 
record weapon data (e.g. aim point, weapon 
status, trigger pressure, cant), which are relayed 
back to the FATS® 100P system. This is important 
to note since most commercial tetherless weapon 
simulators are “dumb” weapons with only the 
ability to fire a laser at the screen but without 
providing weapon control via the IOS (e.g. weapon 
jams)  and weapon feedback (displayed on the 
IOS). This data allows the instructor to monitor 
weapon handling nuances that would be hard to 
recognize during training, especially when 
overseeing multiple trainees simultaneously. The 
instructor has the ability to initiate weapon jams, 
which require the trainees to quickly deal with 
weapon malfunctions during training so that 
remedying weapon-related issues becomes 
automatic and easy to handle during a live 
engagement. 

Listed below are additional weapon simulator 
characteristics that contribute to the high fidelity 
of MTSI weapon simulators: 

• Simulated components typically integrated 
within the furniture of the weapon, thereby 
maintaining the form, fit and function of the 
weapon 

• Weapon simulators rendered incapable of accepting live ammunition for safety purposes  
• Class 1 eye-safe lasers used for determining aim point  
• Weight and center of gravity specifications of the live weapon met within a 10% tolerance  
• Sufficient recoil provided to disturb the trainee’s sight picture, requiring the trainee to reacquire 

and realign the target prior to firing another shot  
• Internal sensors integrated to provide feedback to the instructor for evaluation of weapon 

handling during training (sensors are weapon specific based on purchased weapon simulator 
type) 

Figure 2.4-1.  MTSI Tetherless BlueFire® Weapon 
Simulators (Typical) 

 

 

MTSI’s patented high fidelity tetherless BlueFire® 
weapon simulators provide the highest level of 
training realism for the trainees. BlueFire® weapon 
simulators communicate wirelessly with the FATS® 
100P system via RF technology, allowing instructor 
control and monitoring of weapon functionality 
during training.  MTSI manufactures tetherless 
BlueFire® weapon simulators for a number of 
different rifle and pistol service weapons. 
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• Weapon ballistics simulated for each 

weapon type  
• Instructor-initiated weapon jams 

supported, requiring the trainee(s) to perform the 
correct immediate action drills during the 
simulated engagement 
The proposed weapon simulators are assumed to 
be the same weapon model and variant of MTSI’s 
current weapon simulator inventory (i.e. no 
development required).  If different models 
and/or variants are desired than that which MTSI 
manufactures, additional development will be 
required and MTSI will be glad to provide a 
proposal for weapon development.  

2.4.2.2 High Fidelity Weapons - Non-Lethal 
Weapon Simulators (Taser and Chemical Spray): 

The FATS® 100P system supports training using 
non-lethal weapon simulators. The most popular 
of these, the Taser® X26P and the Chemical Spray 
simulators (if purchased). 

Tetherless BlueFire® Chemical Spray Simulator: 
MTSI’s BlueFire® Chemical Spray Simulator (Figure 
2.4-2) has the same appearance, feel and function 
as its live spray counterpart. The instructor can 
adjust the chemical spray effectiveness which 
affects how many hits it takes for the threat 
personnel to react to being sprayed. The chemical 
spray requires minimal maintenance and comes 
with a long-life battery for sustained, continual 
use in training scenarios. 

Tetherless BlueFire® X26P Taser® Simulator: 
In addition, MTSI’s BlueFire® X26P Taser Simulator 
(Figure 2.4-3) has the same appearance, feel and 
function as its live counterpart. It provides 
accurate displays of impact locations on the 
training screen, while simulating the full 
functionality of the Taser. The instructor can 
adjust the Taser effectiveness which affects how 
many hits it takes for the threat personnel to 

Figure 2.4-2.  Non-Lethal Weapon – Chemical Spray 
Simulators (Typical) 

 

MTSI’s line of non-lethal weapon simulators 
includes the tetherless BlueFire® Chemical Spray 
Simulator.  The Instructor can adjust the chemical 
spray effectiveness which affects how many hits it 
takes for the threat personnel to react to being 
sprayed. 

 

Figure 2.4-3.  Non-Lethal Weapon – Taser X26P 
Simulators (Typical) 

 

MTSI’s line of non-lethal weapon simulators 
includes the tetherless BlueFire® Taser X26P 
Simulator. The Instructor can adjust the Taser 
effectiveness which affects how many hits it takes 
for the threat personnel to react. 
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react.  Built-in sensors determine actual Taser cant and trigger squeeze feedback. The Taser X26P 
Simulator includes actual Taser safety features such as Taser shutdown with safety actuation during 
simulated discharge, cartridge detection, and discharge sensing for more realistic training. 

2.4.2.3 Lower Fidelity Weapon Alternatives – SIRT Pistol and Laser Inserts 

MTSI recognizes that not all customers are able to currently afford MTSI’s high fidelity tetherless 
BlueFire® weapon simulators that support a full range of training and weapon control and feedback. 
Therefore, we offer a couple of lower cost, lower fidelity weapon training alternatives including the SIRT 
Pistol and wireless laser inserts. These lower cost weapon alternatives allow customers on a budget to 
take advantage of the wide range of training capabilities offered by the FATS® 100P, albeit at a lower 
weapon fidelity level. This maintains an upgrade path for those customers who want to upgrade to 
MTSI’s higher fidelity weapon simulators in the future as training needs evolve and additional funding is 
available. 

SIRT Pistol Simulators: 
The Shot Indicating Resetting Trigger (SIRT) Pistol 
(Figure 2.4-4) is another lower fidelity weapon 
simulator alternative that is supported by the 
FATS® 100P system. The simulated pistol is a non-
gun, incapable of chambering or firing a live 
round. This tool allows instructors to test students 
on decision making and use of force application. 
The magazine is removable for training of reloads. 
The slide of the weapon is locked in place and 
does not move. These simulated pistols can be 
used with other lower fidelity weapon 
alternatives (e.g. wireless laser inserts) but are 
not compatible for simultaneous use with 
Meggitt’s high fidelity BlueFire® weapon 
simulators. 

Wireless Laser Inserts: 
The MTSI FATS® 100P system also offers another 
lower fidelity weapon simulator alternative that 
allows customers to train on the FATS® 100P 
system using their own service weapons with a wireless laser insert (Figure 2.4-5). These wireless laser 
inserts convert service weapons into training simulators by the adoption of a drop-in laser kit. The laser 
inserts may be used simultaneously in conjunction with other lower fidelity weapon alternatives (SIRT 
pistol) but are not compatible for use simultaneously with MTSI’s high fidelity tetherless BlueFire® 
weapon simulators. Replacement batteries for the laser inserts are readily available for customer 
purchase at most major electronic stores. 

Figure 2.4-4.  SIRT Pistol Simulator 

 

The SIRT Pistol Simulator provides a lower cost, 
lower fidelity weapon simulator solution to allow 
training on the portable FATS® 100P system.  While 
not as high fidelity as MTSI’s tetherless BlueFire® 
weapon simulators, these training tools offer a 
lower cost training solution that takes advantage 
of MTSI’s portable FATS® 100P training system. 
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As a safety feature, the Laser Insert, when properly 
inserted into the customer’s weapon, prevents a live 
round from being loaded. In addition to preventing a 
live round from accidentally being used during 
simulator training exercises, the inserts have an orange 
marker to easily identify when the insert is in the 
weapon. Up to four (4) weapons with laser inserts can 
be used simultaneously on the system (e.g. two 
students using a handgun plus two other students using 
a rifle; two students each using a handgun and another 
using a rifle; or one student with the ability to 
transition between handgun and rifle). 

 
 
 
 
 
 

  

Figure 2.4-5.  Wireless Laser Inserted into  
Live Weapon (Typical) 

 

 

Wireless laser inserts convert service 
weapons into training simulators using a 
drop-in laser kit.  While not as high fidelity as 
MTSI’s tetherless BlueFire® weapon 
simulators, these offer a lower cost training 
solution that takes advantage of MTSI’s 
portable FATS® 100P training system. 
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2.4.3 Weapon Simulator Accessories  

2.4.3.1 BlueFire® Fill Station and Accessories 

When MTSI BlueFire® weapons are purchased, the 
following accessories are required: 

• BlueFire® Fill Station 
• Fill Station Magazine Adapters (one per 

weapon type)  
• Compressed Air Tank and Yoke Valve 

Assembly 
• High Pressure Air Compressor (Optional) 

 BlueFire® Fill Station – supports refill of BlueFire® 
weapon magazines: 
The BlueFire® Fill Station Assembly supports refill of 
BlueFire® magazines with compressed air sufficient 
for simulation of a full magazine load (Figure 2.5-5). 
BlueFire® weapon magazines can be quickly 
recharged with compressed air in a matter of 
seconds. A minimum of one (1) BlueFire® Fill Station 
per system is required if BlueFire® weapon 
simulators are being used. 

Compressed Air Tank and Yoke Valve Assembly – supplies compressed air to BlueFire® Fill Station  
Compressed air for the BlueFire® Fill Station is supplied by a scuba tank with yoke valve assembly.  The 
customer is responsible for filling/refilling the compressed air tank. One (1) compressed air tank and 
yoke valve assembly is required per BlueFire® Fill Station. 

BlueFire® Fill Station Magazine Adapters – provides physical interface for different magazine types 
The BlueFire® Fill Station uses “drop-in” Magazine Adapters specific to weapon types (Figure 2.5-5). 
These adapters quickly drop into place to support charging of associated BlueFire® weapon simulator 
magazines. Swapping out the Fill Station magazine adapters to support different weapon types is very 
fast and easy (the existing small magazine adapter easily lifts out of the Fill Station and the new 
magazine adapter is dropped into place). A different magazine adapter is typically required for each 
weapon type. The BlueFire® Fill Station comes with one (1) Magazine Adapter (for one BlueFire® 
weapon type). If multiple BlueFire® weapon simulator “types” are purchased, additional magazine 
adapters will be required (one per additional BlueFire® weapon type purchased).  

Optional Air Compressor – provides compressed air to the BlueFire® Fill Station: 
For installations where training is conducted on a regular basis, the customer may choose to purchase 
an optional air compressor that supplies air to the BlueFire® Fill Station and eliminates the need for the 

Figure 2.5-5.  BlueFire® Fill Station (Typical) 

 

The BlueFire® Fill Station refills the BlueFire® 
magazines with compressed air sufficient for 
simulation of a full magazine load.   Drop-in 
BlueFire® Magazine Adapters are required (one 
per weapon type) to support refill of different 
weapon magazine types. One BlueFire® Fill Station 
Magazine Adapter is provided per purchased 
BlueFire® Fill Station – others are purchased 
separately for each additional weapon type. 
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customer to refill compressed air tanks.  This item is not priced here (pricing can be provided upon 
request). 

2.4.3.2 BlueFire® Weapon Accessories 

Other weapon accessories are available for purchase as defined in this section. 

Optional BlueFire® Weapon Magazines – supports training with more than 2 magazines per weapon 
during a scenario: 
Each BlueFire® weapon is typically provided with two (2) magazines, each of which acts as the reservoir 
for compressed air that generates weapon recoil and moves weapon parts (e.g. slide, bolt).  Each 
magazine simulates a full magazine load for that specific weapon.  If the customer typically trains with 
more than the two (2) magazines provided for each BlueFire® weapon simulator, additional BlueFire® 
Weapon Magazines can be optionally purchased.   
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3 Proposed Work Effort 

3.1 Program Management 
The MTSI Program Manager (PgM) will be responsible for all coordination with the customer as well as 
management of internal MTSI efforts. The MTSI Program Manager will coordinate the MTSI engineering, 
production, shipping, delivery, installation, training and support efforts for the proposed system. The 
MTSI PM will communicate with the customer via email and phone as needed to schedule events in 
which MTSI will participate.  

3.2 System Production 
The primary MTSI effort for this contract will be production of existing MTSI products including the 
FATS® 100P system and weapon simulators in the quantities defined in the Pricing Tables in Proposal 
Section 4. These are items that MTSI produces on a regular basis and therefore associated risk is 
minimal. MTSI will follow our internal production processes. MTSI is certified to ISO 9001:2008.   

3.3 Installation  
MTSI personnel will install the proposed systems at the customer site.  The customer will be responsible 
for any/all facility modifications prior to the installation date. MTSI can provide the facility interface 
requirements for our system if requested. To support installation of the FATS® 100P system, Meggitt 
personnel will be provided with full access to the facility on the specified installation dates. Any delays in 
access to the facility and/or equipment will result in additional pricing on a Time and Material (T&M) 
basis using our commercial catalog daily rates. As part of system installation, Meggitt personnel will 
unpack the system, perform assembly and will perform a general check of the system to ensure that the 
system is running properly.  

3.4 Training  
Immediately following installation, training will commence. Training will be conducted in English. If the 
training in a different language is desired, the Customer, at its own expense, can provide a translator to 
support the training effort. Operator Training will address system operation for all training modes 
including Marksmanship and Judgmental Training, as well as creation/authoring of Lanes Courseware. 
To ensure that each trainee gets sufficient "hands on" training on the virtual training simulator during 
the course, MTSI restricts the number of trainees to five (5) per class.  

Basic training provides instruction in the operation and basic maintenance of the FATS® 100P system. 
Trainees are instructed in the operation and maintenance skill necessary to: 

• Set up the training system 
• Operate the system in both training modes 
• Perform basic troubleshooting of training system problems 
• Conduct user-level maintenance 
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• Remove failed compoents for repair 

 

For customers who desire additional training, MTSI can optionally provide a 5-Day Advanced Operator 
Training Course (pricing provided upon request). 

3.5 Warranty plus Additional Support 
MTSI is providing a Three (3) Year warranty that is included in the system price.  The proposed system is 
designed such that level-one maintenance activities, as defined in the O&M Manual, are accomplished 
by the Site Operator. The Operator will be trained by Meggitt personnel to conduct preventive and 
corrective maintenance activities. Meggitt offers a 24 hour telephone hot line for telephone support. An 
MTSI senior repair technician will assist the Site Operator with troubleshooting, fault isolation and repair 
over the telephone.  In addition, MTSI can optionally provide an extended warranty (pricing provided 
upon request). 
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4 Company Profile 
Meggitt Training Systems, Inc. (MTSI) is a recognized 
leader in integrated live fire and virtual weapons training 
solutions. Since 1926, MTSI has improved training for 
militaries, defense and security forces, law enforcement 
agencies, training academies and commercial customers 
worldwide. Our mission is to provide intelligent, 
innovative and reliable training solutions that deliver 
excellence and exceptional value.  

By selecting MTSI, customers retain a proven full-service 
training systems provider with a wide variety of 
experience and familiarity with both live fire range 
solutions and virtual training systems. MTSI has 
consistently provided innovative, reliable, high-quality 
products and services and excellent customer support. 
Our years of experience brings significant benefits in 
critically important areas such as technology, weapon 
development, courseware development, systemic 
improvements, problem resolution, risk reduction, and 
program management and responsiveness. 

 
Current Company Information: 
MTSI is headquartered in Suwanee, Georgia, U.S.A. in 
a 235,000 square foot facility that is equipped and 
staffed to provide in-house design, development, 
manufacturing and support of our full line of weapon 
training systems (Figure 3-1). Over 300 engineering, 
production, program and administrative professionals 
work at the Suwanee facility. An additional 50 
professionals staff our offices in Australia, Canada, 
Singapore, the United Arab Emirates, and the United 
Kingdom. Many of MTSI’s employees are former 
military officers, non-commissioned officers, and law 
enforcement officers with training development 
experience. These experienced individuals work with 
our engineers to ensure our training systems provide 
training that is applicable to real-world situations. 

 

MTSI Company Experience 

• Over 34 years of experience in the 
Virtual Small Arms Simulation Training 
industry 

• Fielded over 7,055 virtual training 
systems and over 52,000 weapon 
simulators worldwide 

• In-house development and 
manufacturing of both live fire and 
virtual weapon training systems 

• Performance, Quality and Reliability – 
MTSI is the Program of Record for 14 
military contracts with sales to over 
130 countries worldwide 

• Many customers have been doing 
business with us for over 20 years due 
to the quality of our training systems 
and customer support 

 

Figure  3-1.  MTSI Headquarters 

 

MTSI’s 235,000 square foot facility is equipped 
and staffed to provide in-house design, 
development, manufacturing and support of our 
full line of firearms training systems. 
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Innovative Training Solutions: 
MTSI’s systems and technology has set the standard for innovation in the small arms training industry 
for military, law enforcement and security customers. MTSI pioneered the small arms simulation 
industry in 1984 and has continually introduced new innovative training system technology throughout 
the 34+ following years. One innovation that is important to the FATS® 100P is our tetherless BlueFire® 
weapon simulators. FATS (MTSI) was the first company to introduce tetherless BlueFire® simulated 
weapons utilizing wireless technology to communicate with the training system.  These BlueFire® 
weapons are the industry standard for high fidelity weapon simulators. Our BlueFire® weapon 
simulators are the most ballistically accurate, wireless, smart weapon simulators in the industry today. 

Immersive Training Solutions: 
MTSI’s systems include high definition judgmental use of force scenarios that effectively immerse 
trainees into scenarios that simulate real-world engagements. This training pays lifesaving dividends by 
helping law enforcement and security personnel remain composed and responsive in the most stressful 
situations while effectively engaging potential threat(s) using the weapon handling and firing skills 
refined during marksmanship training. This attributable, measurable training provides definitive 
conditioning and readiness prior to facing hostile conditions.  

Full Spectrum of Training Product Offerings – both simulation systems and live fire indoor/outdoor 
ranges and target systems: 
MTSI is the only company that offers both live fire and virtual small arms training systems. With nearly 
120 years combined experience for both virtual and live fire applications, MTSI has continually led the 
way in weapon training capabilities.  Information regarding our live fire ranges/targetry can be provided 
upon request. 
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5 Pricing 
BASE QUOTATION 

GSA / 
OPEN 

MARKET 
(MKT) 

PART NO. DESCRIPTION QTY UNIT UNIT  
PRICE 
(USD)  

TOTAL  
PRICE  
(USD) 

GSA ITEMS 

GSA FATS-
PORTABLE-
UPXX 

System Upgrade Package for 
Portable System (now includes 
HW & SW) Projector included. 
Upgrade includes all hardware & 
software required to provide the 
most current MTSI commercial 
product, features & functions. 

1 EA $32,999.87 $32,999.87 

GSA   SA-17-BF-51-
NS 

Glock, Model 17 BlueFire® 
Weapon Simulator with Night 
Sights  

1 EA $ 7,540.81 $ 7,540.81 

GSA RF-M4-BF-BR-
FT-RA 

FATS® SRS® Carbine Rifle – 
BlueFire® – Burst-Integrated 
Carrying Handle – Standard 
Handguard Weapon Simulator 

1 EA $ 9,976.17 $ 9,976.17 

GSA   SA-TASER-
X26-BF-50 

Virtual TASER-X26P. FATS® 
BlueFire® weapon simulator uses 
Bluetooth technology to 
communicate with the system and 
provide senor data feedback to 
control station. Simulation kit 
includes (1) X26P Blue Handle, (1) 
BlueFire® Smart Cartridge and 
charging cable and 
communication dongle. Taser now 
includes 1 spare Cartridge. If spare 
is not needed, discount of $2050 
offered to GSA Customers. 

1 EA $ 6,650.78 $ 6,650.78 

GSA SA-SPRAY-BF-
51 

BlueFire® Chemical Spray Device 
Simulator 

1 EA $ 2,347.33 $ 2,347.33 

GSA   BF-FS-03 BlueFire® Fill Station w/Initial 
BlueFire® weapon Magazine 
Adapter for: (Glock 17)  

1 EA  $ 1,868.09   $ 1,868.09  

GSA   BF-FS-L-01-SYS Compressed Air Bottle Assembly 
to be used with BlueFire® Fill 
Station. Includes Tank and Yoke 

1 EA  $    422.52   $    422.52  



 

 
Antioch Police Department 
Meggitt Ref:  MTS20USL5324 Rev 1 

 Page 32 

Commercial In Confidence: Use or Disclosure of Proposal Data is Subject to the Restrictions on Page 1 herein. 
 

Antioch Police Department 
FATS® 100P Portable Virtual Training System 

 
BASE QUOTATION 

GSA / 
OPEN 

MARKET 
(MKT) 

PART NO. DESCRIPTION QTY UNIT UNIT  
PRICE 
(USD)  

TOTAL  
PRICE  
(USD) 

Valve Assembly. 

GSA BF-FS-MAG Fill Station Magazine Adapter for: 
M4 

1 EA  $  97.81     $  97.81 

GSA   FRT Shipping FOB Destination 
(Antioch, CA) as per INCOTERMS® 
2000. 

1 LOT  INCLUDED   INCLUDED  

GSA   WRTY-3YR 3 Year Warranty: Includes initial 1 
Year Warranty + two (2) additional 
years at No Charge. 

1 LOT  NO CHARGE  NO CHARGE 

SUBTOTAL $61,903.38 

TASER DISCOUNT ($ 4,100.00) 

NEW Subtotal $57,803.38 

CA Sales Tax (9.25%) $5,346.81 

TOTAL  GSA PRICE (USD) $63,150.19 

 

OPTIONAL ITEMS 

GSA V-ACC-FLASH-
100P 

Flashlight Option with Cables - 100P 
system. Can convert any individual 
Marksmanship (Lanes) or 
Judgmental (Video) scenario from 
daylight to one requiring flashlight 
usage.  Includes qty. 1 Streamlight 
Stinger flashlight.  Option must be 
selected at time of system purchase. 

1 EA  $ 2,428.71  $ 2,428.71 

GSA V-ACC-
LOOKBACK-
100P 

Lookback Option - 100P system. 
Supports Picture-In-Picture replay in 
the Judgmental application. Includes 
lowlight camera, hardware and 
software. 

1 EA $ 1,300.00 $ 1,300.00 

 

SPECIAL NOTES 
  

NOTE 1: Please reference MTS20USL5324 Rev 1 on your Purchase Order to expedite order processing. 
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SPECIAL NOTES 

  

NOTE 2: Orders may be faxed or emailed to: 678.288.1515 | MTSContracts@Meggitt.com, Attn: Contracts. 

NOTE 3: All items listed above are covered by a 3 Year Warranty.  

NOTE 4: All items included herein are GSA or OPEN MARKET items as specified in the Pricing Table.  MTSI 
assumes the buyer will be purchasing the items / services listed herein with GSA funds. If purchase 
will be made with non-GSA funds, pricing will be adjusted to commercial rates accordingly. 

NOTE 5: Pricing Includes: 

 •  Freight:  Freight & Delivery shall be FOB Destination (Antioch, CA) in accordance with Incoterms®  
2000 
•  Installation & Training: 2 Days. Up to 5 Trainees per Simulator. 

•  Warranty:  3 Year Warranty 
 

NOTE 6: Extended Warranty pricing is based on the items and quantities listed above in the base offer 
(options not included). If an extended warranty is needed and actual items or quantities purchased 
vary from those offered herein, revised extended warranty pricing will need to be requested and 
provided before it can be purchased.  Non-MTSI products such as, but not limited to Dvorak Laser 
Inserts are not covered under the extended warranty pricing.  

NOTE 7: MTSI assumes the buyer is NOT tax exempt; therefore sales tax has been included in the Base 
Quotation price.  If the buyer is tax exempt, please provide a tax exemption certificate along with 
your purchase order and exclude the tax in the total purchase order price. 

NOTE 8: Supplier (Meggitt) shall not be liable to Purchaser if and for so long as it is unable to deliver 
because Supplier’s (Meggitt’s) production is suspended, or it cannot obtain necessary materials, or 
it cannot make delivery arrangements, due to the COVID-19 pandemic. 

NOTE 9: Neither party shall be in default of its obligations under this Agreement by reason of delay or 
failure to perform if such delay or failure arises out of causes beyond the reasonable control and 
without the fault or negligence of the party including, but not restricted to, acts of God, acts of 
governments, fires, floods, epidemics, pandemics, quarantine restrictions, terrorism, war, labor 
unrest and unusually severe weather (“Excusable Delay"). 

The party experiencing the Excusable Delay shall give prompt written notice to the other party 
upon such party becoming aware of any circumstance or event which may reasonably be 
anticipated to cause or constitute an Excusable Delay as described herein. Such notice shall contain 
a description of the delay and of the affected portion of the Work. In the event that MTSI is the 
party experiencing the Excusable Delay, MTSI, in its discretion, may delay delivery, cancel delivery, 
make price adjustments and/or allocate delivery among customers as necessary due to such 
unexpected event and during the period of such Excusable Delay. If the Excusable Delay continues 
for a period of 90 days, the party not experiencing the Excusable Delay may terminate this 
Agreement with no cost or liabilities accruing to either party. 

SALES TAX: If your organization is federal or state tax exempt, provide a copy of the tax exemption.  MTSI is 
responsible for collecting sales tax in the following states: CA, CT, FL, MN, GA, IL, KY, VA, NJ, SD, 
and WA.  If work is to be performed in any of these states under a Purchase order issued as a result 
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SPECIAL NOTES 

  

of this proposal, any applicable sales tax will be added to the final invoice. If your organization is 
exempt from state sales tax, a copy of the tax exemption certificate will be required. Otherwise, 
please include the sales tax value on any resulting purchase order. 

DELIVERY: Delivery on all items is 90 - 180 days after receipt and acceptance of order;  receipt End User 
Certificate, and any required United States State Dept. or Bureau of Alcohol, Tobacco, Firearms 
and Explosives (ATF) licensing, whichever occurs last, unless otherwise noted. 

• Delivery time frame is subject to availability of weapons from the manufacturer.  
• Heavy Weapons: Delivery is 6 months ARO and subject to availability from the 

manufacturer. 
• Virtual SA-TASER™-X26P-BF-50: Delivery subject to availability from the manufacturer 

VALIDITY: Pricing and terms are a promotional offer and valid until June 30, 2020. 

CONTRACTOR: Meggitt Training Systems, Inc. (MTSI) 
296 Brogdon Road 
Suwanee, GA  USA 30024 
Tel:  678-288-1090 
Fax: 678-288-1515 

PAYMENT 
TERMS: 

100% NET 30 Days   
Payment address: 
Meggitt Training Systems, Inc. 
P.O. BOX 100530 
Atlanta, Ga. 30384-0530 

TERMS AND 
CONDITIONS: 

GSA Terms and Conditions, under GSA Contract GS-00F-113DA, apply to all GSA Items quoted. The 
Meggitt Training Systems, Inc. (MTSI) Standard Terms & Conditions [MTSI-DOM-001-Rev5-03-26-
2020] incorporated by reference herein shall apply to all Open Market Items. If the Seller is 
awarded the contract\purchase order by the Buyer, the Seller presumes that the buying agency 
has followed all required competition justification. MTSI shall provide the Terms & Conditions 
upon request. 

 

PLEASE SUBMIT PURCHASE ORDERS TO: 
  

EMAIL: MTSContracts@meggitt.com 

FAX: 678.288.1515 

MAIL: Attn: Contracts Dept. 
Meggitt Training Systems, Inc. (MTSI) 
296 Brogdon Road 
Suwanee, GA  USA 30024 

GSA SCHEDULE: GS-00F-113DA 

VENDOR INFO: Meggitt Training Systems, Inc. 

mailto:MTSContracts@meggitt.com
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PLEASE SUBMIT PURCHASE ORDERS TO: 

  

Contract Administration Source:   Director of Contracts 
Business Size:  Large 
CAGE Code: 087W6 
TIN: 58-2272995 

 

For assistance regarding the proposal, equipment, services or any other technical related inquiries, please contact: 

MTSI SALES POC 
  

MTSI POC: Juan Carlos Barillas 
Virtual Sales 
Meggitt Training Systems, Inc. 
470-266-8379 
juan.barillas@meggitt.com  

PREPARED BY: Melissa Boltz 
Proposal Manager 
 

 

mailto:juan.barillas@meggitt.com


   

    K  
 Agenda Item # 

 
 
 

STAFF REPORT TO THE CITY COUNCIL 
 
 
DATE:  Regular Meeting of May 12, 2020 
 
TO:   Honorable Mayor and Members of the City Council 
 
SUBMITTED BY: Alan A. Wolken, Project Manager 
 
APPROVED BY: Ron Bernal, City Manager  
 
SUBJECT: Purchase and Sale Agreement with Contra Costa County 
 
 
RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution authorizing the City Manager 
to execute the Purchase and Sales Agreement between the City of Antioch and Contra 
Costa County for the County owned 1.42-acre Fitzuren Road property identified as 
Assessor’s Parcel Nos. 067-342-001, -002, and -013 (the “Property”).   
 
FISCAL IMPACT 
This action will not have an impact on the City’s General Fund. Funds needed for the 
closing of escrow are included in the current fiscal year City Manager’s budget. 
 
DISCUSSION 
The City of Antioch (“City”) and Contra Costa County (“County”) have negotiated a 
Purchase and Sale agreement for the transfer of the County owned Fitzuren Road 
property identified as Assessor’s Parcel Nos. 067-342-001, -002, and -013 (“Property”) to 
the City for one dollar ($1.00).  The City desires to facilitate this transaction to provide a 
potential location for temporary housing to address homelessness.    
 
The County acquired real property along Fitzuren Road, in Antioch, identified as 
Assessor’s Parcel Nos. 067-342-001, -002, and -013, for drainage purposes in the City 
of Antioch. The County no longer requires the Property for County purposes.  
 
The Property is not located in an area of statewide, regional, or area wide concern listed 
in Section15206(b)(4) of the CEQA Guidelines. Therefore, this activity is exempt from 
CEQA under CEQA Guidelines Section 15312.  Notice of intention to convey the Property 
to the City was published in the East Bay Times on May 5, 2020, pursuant to Government 
Code section 25365. The City did a Phase I Environmental Site Assessment on April 13, 
2020. It did not identify any recognized environmental conditions on the subject property. 
 
ATTACHMENTS  
A. Resolution  
B. Purchase and Sale Agreement  
C. Grant Deed with Property Map 



ATTACHMENT “A” 

 

RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
AUTHORIZING THE CITY MANAGER TO EXECUTE THE PURCHASE AND 

SALES AGREEMENT AND JOINT ESCROW INSTRUCTIONS FOR THE 
PURCHASE OF THE 1.42 ACRE PROPERTY ON FITZUREN ROAD  

IDENTIFIED AS ASSESSOR’S PARCEL NOS. 067-342-001, -002, AND -013   
 

WHEREAS, the Contra Costa County (“County”) owns an approximately 1.42-
acre property on Fitzuren Road (APN 067-342-001, -002 & -013) (“Property”);  

 
WHEREAS, the County desires to sell the Property to the City for its purposes, 

which may include housing to address homelessness within the City; and 
 

WHEREAS, the City recommends the purchase of the Property and joint escrow 
instructions with Contra Costa County in the amount of one dollar ($1.00) in support 
housing to address homelessness. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
that: 
 

1. The Purchase and Sale Agreement and Joint Escrow Instructions between the City 
and Contra Costa County for the sale of the Property in the amount of one dollar 
($1.00) is hereby approved in substantially the form in the Purchase and Sale 
Agreement incorporated herein by reference. 

2. The City Manager is hereby authorized to execute the Purchase and Sale 
Agreement and Joint Escrow Instructions, and all other documents necessary to 
complete the transaction, in accordance with the terms outlined in the purchase 
and sale agreement and joint escrow instructions, in a form approved by the City 
Attorney. 

*        *        *        *        *        *        *      * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 12th day 
of May 2020, by the following vote: 
 
AYES: 
NOES: 
ABSTAIN:  
ABSENT: 

 _____________________________________ 
ARNE SIMONSEN, MMC 

CITY CLERK OF THE CITY OF ANTIOCH 



 
 

ATTACHMENT ‘B’ 

 

Parcel Number: 067-342-001, -002 & -013  
Project Name: Fitzuren Road Excess Property Transfer Address: Fitzuren Road 
Project Number: 7579-6D8369  
 
 PURCHASE AND SALE AGREEMENT BETWEEN  
 CONTRA COSTA COUNTY 
 AND 
 CITY OF ANTIOCH 
 
 This Purchase and Sale Agreement (“Agreement”) is entered into as of the Effective Date (defined 
in Section 1, below) by and between Contra Costa County, a political subdivision of the State of California 
(hereinafter “County”) and the City of Antioch, a California municipal corporation (hereinafter “Grantee”).  
The County and the Grantee are sometimes referred to herein together as the “Parties” and each as a 
“Party.” 
 
 R E C I T A L S 
 

A. The County is the owner of approximately 1.423 acres of real property located in Contra Costa 
County, California, commonly identified as Assessor’s Parcel Nos. 067-342-001, -002, and -013, 
and more particularly described in the Grant Deed attached hereto as Exhibit “A” (“Grant Deed”) 
and incorporated herein by reference.  The real property described in the Grant Deed, including 
any improvements located upon, in, over, under, and across the Property, if any, and the Drainage 
Facilities (defined in Recital B), together with the County’s rights, if any, in and to (a) privileges, 
rights, easements, and appurtenances belonging to the real property, including, without limitation, 
minerals, oil, gas, and other hydrocarbon substances on and under the real property, (b) 
development rights, air rights, water, water rights, and water stock relating to the real property, 
and (c) any land lying in the bed of any street, alley, road, or avenue adjacent to, abutting, or 
exclusively used in connection with such real property, to the centerline thereof to the extent 
included in the legal description of such real property.  All of the foregoing in this Recital A are 
collectively referred to herein as the "Property."  

 
B. The County acquired the Property for drainage purposes. Two complete 10-foot diameter drainage 

pipes were constructed across the Property, and a third 10-foot diameter drainage pipe was 
constructed and terminates on the Property (collectively, the “Drainage Facilities”).  It is expected 
that the third pipe will be extended to cross the Property in the future.   

 
C. The County has determined that the Property is surplus and no longer necessary for County 

purposes.  The Grantee desires to acquire the Property for its purposes, which may include housing 
to address homelessness within the City of Antioch.  The Grantee is still evaluating possible uses 
for the Property. 
 

D. The County is authorized to enter into this Agreement pursuant to Government Code section 
25365.  The Grantee is authorized to enter into this Agreement pursuant to Government Code 
section 37350.  This Agreement also is entered into pursuant to Section 16 of the “Stipulation for 
Judgment and Final Order of Condemnation” (“Stipulation”) executed by the Parties and filed on 
August 30, 2019, in the case titled Contra Costa County Flood Control and Water Conservation 
District, et al. v. Gary A. Eames, et al., Contra Costa County Superior Court Case No. C15-02052. 
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A G R E E M E N T 
 
NOW THEREFORE, in consideration of the agreements herein contained and for other good and 
valuable consideration, the receipt and adequacy of which are hereby acknowledged, the Parties hereby 
agree as follows: 
 
1. Effective Date. It is understood that this Agreement is subject to approval by the Parties’ 

governing bodies.  This Agreement will be submitted to the County first for approval, and 
thereafter to the Grantee. This Agreement is effective on the date the last of the Parties executes 
this Agreement following the approval of the Agreement by the governing bodies of both Parties 
(“Effective Date”).   

 
2. Conveyance.  Subject to the terms and conditions in this Agreement, the County shall convey, 

and the Grantee shall accept, fee title to the Property, which will be conveyed to the Grantee by 
the Grant Deed.  The County will pay any ad valorem real property taxes and assessments, and 
any penalties and costs thereon, remaining unpaid as of the date title to the Property vests in 
the Grantee. 

 
3. Delivery and Recording of the Grant Deed.  Within five business days after the Effective 

Date, the County shall deliver to the Grantee an executed Grant Deed, in recordable form and 
substantially in the form attached hereto as Exhibit A, conveying the Property to the Grantee in 
fee.  Within five days after the Grantee receives the executed Grant Deed from the County, the 
Grantee shall do both of the following: (a) cause the Grant Deed to be recorded, together with 
Grantee’s certificate or resolution of acceptance, in the Official Records of the Contra Costa County 
Clerk-Recorder, and (b) deliver a copy of the recorded Grant Deed and the recorded certificate or 
resolution of acceptance to the County. 

 
4. County’s Representations and Warranties.  The County represents that it holds fee title to 

the Property as of the Effective Date.  The County represents and warrants that, as of the Effective 
Date, this Agreement constitutes an obligation of the County. 

 
5. Grantee’s Obligations; ”As Is” Condition; Releases; Indemnification. 
 
 5.1 Grantee’s Obligations.  Effective upon the recording the Grant Deed, the Grantee shall be 

solely responsible for the use, operation, maintenance, repair, replacement, and 
improvement of the Property, the Drainage Facilities, and all other facilities upon, in, over, 
under, and across the Property.  Upon the recording of the Grant Deed, the County and 
the Contra Costa County Flood Control and Water Conservation District (“District”) shall 
have no further obligation related to the use, operation, maintenance, repair, replacement, 
and improvement of the Property, the Drainage Facilities, or any other facilities upon, in, 
over, under, and across the Property.  Upon the recording of the Grant Deed, the District 
shall have no further obligation to the Grantee under Section 16 of the Stipulation. 

 
 5.2 As-Is Condition; Release.  Effective upon the recording of the Grant Deed, the Grantee 

accepts the Property in its “as-is” condition, subject to all liens, licenses, leases, easements, 
and other encumbrances, whether or not of record.  Neither the County, nor its employees, 
agents, attorneys, officers, divisions, related agencies and entities, affiliates, successors, 
and assigns (collectively, “County Parties”) has made any representation to the Grantee 
concerning any of the following (collectively “Subjects of Release”): (a) any matter related 
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to the Property, including but not limited to, the condition of the soil, geology, or seismic 
conditions of the Property; (b) the presence of known or unknown faults, on, in, or under 
the Property,; (c) the environmental condition of the Property; (d) the suitability of the 
Property for Grantee’s use; (e) the presence of hazardous materials upon, in, under, 
around, or adjacent to the Property or neighboring properties; (f) the conformance of the 
Property with the codes or permit regulations of the city or County within which the 
Property is located; (g) the condition of title to the Property or existence or extent of any 
liens, licenses, leases, easements, and other encumbrances on the Property, whether or 
not of record; and (h) the use, operation, maintenance, repair, replacement, and 
improvement of the Property, the Drainage Facilities, and any other facilities upon, in, over, 
under, and across the Property.  As used in this Agreement, “hazardous materials” includes 
petroleum, asbestos, radioactive materials or substances defined as “hazardous 
substances,” “hazardous materials” or “toxic substances” (or words of similar import) in the 
Comprehensive Environmental Response, Compensation and Liability Act of 1980, as 
amended (42 U.S.C. Section 9601, et seq.), the Hazardous Materials Transportation Act 
(49 U.S.C. Section 1801, et seq.), the Resource Conservation and Recovery Act (42 U.S.C. 
Section 6901, et seq.), and under the applicable California environmental laws.  The 
Grantee relies solely on the Grantee’s own judgment, experience, and investigations as to 
the present and future condition of the Property or its suitability for the Grantee’s intended 
uses; and the Grantee is not relying on any disclosure or representation from the County, 
excepting only the County’s express representations in Section 4. Effective upon the 
recording of the Grant Deed, the Grantee hereby releases and discharges the County 
Parties from any and all claims, demands, causes of action, obligations, damages, liabilities, 
penalties, fines, costs, and expenses (collectively, “Liabilities”) that the Grantee now has or 
could assert in any manner related to or arising from the Subjects of Release.  As to the 
Subjects of Release, the Grantee knowingly waives the right to make any claim against the 
County Parties for such damages, and the Grantee expressly waives all rights provided by 
section 1542 of the California Civil Code, which provides as follows: 

 
 “A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT 

KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE 
RELEASE, WHICH IF KNOWN BY HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS 
SETTLEMENT WITH THE DEBTOR.”.   

 
 5.3 Indemnification.  Effective on the recording of the Grant Deed and continuing thereafter, 

the Grantee shall indemnify, defend, and hold harmless the County Parties from and against 
all Liabilities that arise from or are connected with any of the following: (a) the acquisition, 
occupancy, use, development, maintenance, repair, improvement, or disposition of the 
Property by the Grantee, its officers, employees, contractors, agents, invitees, lessees, or 
licensees; (b) any of the Subjects of Release, regardless of when those Liabilities arise; or 
(c) the Grantee’s compliance with applicable laws and regulations that the Grantee must 
satisfy in connection with the acquisition, occupancy, use, development, maintenance, 
repair, improvement, or disposition of the Property, the Drainage Facilities, or any other 
facilities upon, in, over, under, and across the Property.  The Grantee will make good to 
and reimburse the County for any expenditures, including reasonable attorney’s fees, that 
the County may make by reason of such matters and, if requested by the County, will 
defend any such suits at the Grantee’s sole expense.  However, notwithstanding the 
foregoing, the Grantee is under no obligation to indemnify the County Parties from any 
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Liabilities that arise from the sole negligence or sole willful misconduct of any of the County 
Parties.   

 
 
 
6. Survival.  All of the terms, provisions, representations, warranties and covenants of the Parties 

under this Agreement, including but not limited to Sections 5.1, 5.2, and 5.3, shall survive the 
assignment, expiration or termination of this Agreement and shall not merge into the Grant Deed 
or other documents following the delivery and recordation of said deed or other documents. 

 
7. Possession of the Property.  Possession of the Property shall be delivered to the Grantee upon 

the recording of the Grant Deed, which shall cause title to vest in the Grantee.   
 
8. Notices.  All notices (including requests, demands, approvals or other communications) under 

this Agreement shall be in writing and delivered in person, by First Class U.S. Mail with postage 
prepaid, or by an overnight carrier with delivery fees prepaid and timely deposited for next 
business day delivery.  The place for delivery of all notices given under this Agreement shall be as 
follows: 

 
  Grantee:        City of Antioch 
    Attn:  City Manager 
    P.O. Box 5007 
    Antioch, CA 94531 
    Phone:  925-779-7011 
    Email:  rbernal@ci.antioch.ca.us  
 
  Copy to: City of Antioch 
    Attn:  City Attorney 
    P.O. Box 5007 
    Phone:  925-779-7015 
    Email:  tlsmith@ci.antioch.ca.us  
   
  County: Contra Costa County Public Works Department 
    Real Estate Division 
    Attn:  Principal Real Property Agent 
    255 Glacier Drive 
    Martinez, CA 94553 
    Telephone: 925-313-2000 
    Email:  Jessica.dillingham@pw.cccounty.us 
 
  Copy to: Contra Costa County Counsel’s Office 
    Attn:  Stephen M. Siptroth 
    651 Pine Street, 9th Floor 
    Martinez, CA  94553 
    925-335-1817 
    Email:  Stephen.Siptroth@cc.cccounty.us  
   
 or to such other addresses as a Party may designate by written notice to the other Party.  A notice 

(including requests, demands, approvals or other communications) will be deemed given (a) on 

mailto:rbernal@ci.antioch.ca.us
mailto:tlsmith@ci.antioch.ca.us
mailto:Jessica.dillingham@pw.cccounty.us
mailto:Stephen.Siptroth@cc.cccounty.us
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the day of delivery if delivered in person, (b) five days after the postmark date if delivered by First 
Class U.S. Mail with postage prepaid, or (c) the next business day if delivered by an overnight 
carrier with delivery fees prepaid and timely deposited for next business day delivery.  A courtesy 
copy of any notice may be sent by email to the email addresses listed above, but that courtesy 
copy does not substitute for delivery using one of the approved methods of delivery listed above. 

 
 
9. Entire Agreement.  This Agreement, including the attached Grant Deed, contains the entire 

agreement between the Parties pertaining to the subject matter hereof and fully supersedes all 
prior written or oral agreements and understandings between the parties pertaining to such 
subject matter of this Agreement, including any agreements contained in Section 16 of the 
Stipulation. 

 
10. Construction.  The section headings and captions of this Agreement are, and the arrangement 

of this instrument is, for the sole convenience of the Parties to this Agreement. The section 
headings, captions and arrangement of this instrument do not in any way affect, limit, amplify, or 
modify the terms and provisions of this Agreement. This Agreement shall not be construed as if it 
had been prepared by one of the parties, but rather as if both parties had prepared it.  The Parties 
to this Agreement and their counsel have read and reviewed this Agreement and agree that any 
rule of construction to the effect that ambiguities are to be resolved against the drafting party 
shall not apply to the interpretation of this Agreement. The Recitals are hereby incorporated in 
this Agreement, and they shall be enforceable as a part hereof. 

 
11. No Third-Party Beneficiaries.  The District is a third-party beneficiary of this Agreement under 

Section 5.1 only for the purposes of asserting that the District has satisfied its obligations under 
Section 16 of the Stipulation.  Otherwise, nothing in this Agreement is intended to confer any 
benefits on, or impose any obligations on, on any person or entity other than the Parties hereto. 

 
13. Further Assurances.  Whenever requested to do so by the other Party, each Party shall execute, 

acknowledge and deliver all further conveyances, assignments, confirmations, satisfactions, 
releases, powers of attorney, instruments of further assurance, approvals, consents and all further 
instruments and documents as may be necessary, expedient, or proper in order to complete all 
conveyances, transfers, sales, and assignments under this Agreement, and do all other acts and 
to execute, acknowledge, and deliver all documents as requested in order to carry out the intent 
and purpose of this Agreement. 

 
14. Waiver.   A waiver or breach of any covenant or provision in this Agreement shall not be deemed 

a waiver of any other covenant or provision in this Agreement, and no waiver shall be valid unless 
in writing and executed by the waiving party 

    
15. Severability.  If any term or provision of this Agreement shall, to any extent, be held invalid or    

unenforceable, the remainder of this Agreement shall not be affected. 
 

16. Governing Law.  This Agreement shall be governed and construed in accordance with California 
law.   

 
(REMAINDER OF THE PAGE INTENTIONALLY LEFT BLANK) 
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CONTRA COSTA COUNTY, a political    CITY OF ANTIOCH,   
subdivision of the State of California   a California municipal corporation 
 
By ______________________________    By ______________________________ 
  Brian M. Balbas           Ron Bernal 
  Public Works Director     City Manager 
          
 Date of Board Approval: ____________   Date of Council Approval:____________ 
 
RECOMMENDED FOR APPROVAL:    Attest: 
 
 
By ____________________________   By ______________________________ 
 Jessica Dillingham      Arne Simonsen 
  Principal Real Property Agent    City Clerk 
 
Approved as to form:     Approved as to form: 
Sharon L. Anderson, County Counsel      
          
         By ______________________________ 
By____________________________    Thomas Lloyd Smith 
  Stephen M. Siptroth      City Attorney 
  Deputy County Counsel 
 
  
       
 
 NO OBLIGATION OTHER THAN THOSE SET FORTH HEREIN WILL BE RECOGNIZED 
 
Exhibit A – Grant Deed with Legal Description 
 

(FORM APPROVED BY COUNTY COUNSEL 6/99) 
 
SMS 
H:\Client Matters\CCFCWCD\A021020 (Fitzuren Parcels - PSA with Antioch).doc



 
 

ATTACHMENT “C” 
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Recorded at the request of: 
 
 
Return to: 
City of Antioch 
Attn: City Manager 
P.O. Box 5007 
Antioch, CA  94531 
 

 

Assessor's Parcel Nos.: 067-342-001, -002, & -013  

 GRANT DEED 
For valuable consideration, receipt of which is hereby acknowledged, 
 
CONTRA COSTA COUNTY, a political subdivision of the State of California, 
 
Grants to  
 
City of Antioch, a California municipal corporation the following described real property in the City of Antioch, 
County of Contra Costa, State of California, together with the County’s rights, if any, in and to (a) privileges, 
rights, easements, and appurtenances belonging to the real property, including, without limitation, minerals, 
oil, gas, and other hydrocarbon substances on and under the real property, (b) development rights, air rights, 
water, water rights, and water stock relating to the real property, and (c) any land lying in the bed of any 
street, alley, road, or avenue adjacent to, abutting, or exclusively used in connection with such real property, 
to the centerline thereof to the extent included in the legal description of such real property. 
 
FOR DESCRIPTION SEE EXHIBIT “A” ATTACHED HERETO AND MADE A PART HEREOF. 
     CONTRA COSTA COUNTY; 
     
 
Dated                              By __________________________________ 
      Candace Andersen     
      Chair, Board of Supervisors 
 
A notary public or other officer completing this certificate verifies only the identity of the individual who signed the document to which 
this certificate is attached, and not the truthfulness, accuracy, or validity of that document. 
 
 
 
 
 
 
 
 
 
 
 
 

STATE OF CALIFORNIA )   

COUNTY OF CONTRA COSTA ) 
 
On     before me,  _________   Clerk of the Board of Supervisors, Contra Costa 
County, personally appeared   _________ , who proved to me on the basis of satisfactory evidence to be the 
person(s) whose name(s) is/are subscribed to the within instrument and acknowledged to me that he/she/they executed the same in 
his/her/their authorized capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the entity upon behalf 
of which the person(s) acted, executed the instrument. 
 
I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is true and correct. 
 
WITNESS my hand and official seal. 
 
Signature:       

Deputy Clerk 
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3 
Agenda Item # 

STAFF REPORT TO THE CITY COUNCIL AND HOUSING SUCCESSOR 

DATE:  Regular Meeting of May 12, 2020 

TO:   Honorable Mayor and Members of the City Council 

SUBMITTED BY: Teri House, CDBG/Housing Consultant 

APPROVED BY: Forrest Ebbs, Community Development Director 

SUBJECT: Public Hearing to review FY 2020-25 Contra Costa Consortium 
Consolidated Plan, and 2020-21 Action Plan for expending federal 
CDBG and CDBG-CV, and local Housing Successor funding 

RECOMMENDED ACTION 
1) It is recommended that the City Council hear final public comment and adopt the

resolution approving the Contra Costa Consortium 2020-2025 Consolidated Plan

and the draft fiscal year (FY) 2020-21 Action Plan for federal CDBG and CDBG-

CV funds and authorizing the City Manager or designee to make the necessary

FY2020-21 budget adjustments for the approved funding in the Action Plan.

2) It is recommended that the City of Antioch as the Housing Successor to the Antioch
Development Agency approve the funding recommendations of the CDBG
subcommittee and adopt the Resolution approving Housing Successor funding for
homeless services outlined in the 2020-21 Annual Action Plan and authorizing the
City Manager or designee to make the necessary FY2020-21 budget adjustments
for the approved funding in the Action Plan.

FISCAL IMPACT 
Action #1:  The recommended action has no immediate fiscal impact; however, it will 
guide the funding decisions of approximately $6,000,000 in future CDBG and other 
funding over the 2020-25 Consolidated Plan period, and commits a total of $1,404,946 in 
CDBG and CDBG-CV (Corona Virus CARES funding) for FY 2020-21 to address 
identified high priority needs of the City in general public services, homeless services, 
housing and prevention, senior and youth services, economic development, 
infrastructure, housing, and CDBG administration.   

Action #2: The recommended action has no impact to the General Fund but commits a 
total of $1,520,000 in Housing Successor Low Income Housing funds for FY 2020-21 to 
address identified high priority housing and homeless needs of the City.   
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Background 
 
Consolidated Plan 
The City of Antioch belongs to the Contra Costa County HOME Consortium, comprised 
of the cities of Antioch, Concord, Walnut Creek, Pittsburg, and the County on behalf of 
the urban county cities.  Each jurisdiction within the Consortium receives a separate 
allocation of CDBG funds from the federal government for housing and community 
development activities, and HOME funds for affordable housing development.  The 
Consortium members pool their allocations of HOME funds with the County for 
administration to create a larger pool to help leverage the greatest amount of funds 
possible to create affordable housing in the County.  
 
To receive federal funds, the Consortium must submit a strategic plan of three or five 
years, known as the Consolidated Plan.  The Consolidated Plan outlines the existing and 
future housing and community development needs and sets forth the strategies the 
Consortium will undertake and prioritize for using federal funds to address those needs.  
The jurisdictions that comprise the Contra Costa Consortium have approved a five-year 
Consolidated Plan timeframe. 
 
To prepare the 2020-25 Consolidated Plan, the Consortium jurisdictions collaborated with 
the Contra Costa, Pittsburg and Richmond Housing Authorities to first develop a 
comprehensive new Analysis of Impediments to Fair Housing Choice (AI).  The data on 
housing and opportunity helps to guide the Consolidated Plan. The AI was adopted by 
the Antioch City Council on October 22, 2019.   
 
The Consortium then worked together to conduct extensive public outreach during 2019 
to best understand the needs of Consortium member communities from the standpoint of 
the leaders of the nonprofits serving Contra Costa County, the clients being served, and 
the general public.  Four community meetings were held throughout the County, including 
one in Antioch.  Recognizing that not all can attend public hearings and that they can be 
limited in scope, an online survey was developed to describe the level of needs in the 
community, the priority of the needs and what can be done to meet the identified needs.  
The Consortium widely distributed a comprehensive survey in English and Spanish (hard 
copies and online survey) to the public, agencies, and clients.  The survey was open from 
March 25 to June 30, 2019.  Over 1,400 responses countywide were submitted, and 347 
(25%) were from Antioch residents. Antioch responses were racially and ethnically 
proportional to the population.  The Consortium also conducted seven (7) focus groups 
with nonprofit leaders on the needs of seniors and persons with disabilities, youth, families 
and general needs, economic development, affordable housing, and the needs of persons 
who are homeless. 
 
All of this feedback was coupled with statistical data from the Census, American 
Community Survey, and other local surveys and data to develop a comprehensive Needs 
Analysis.  The Needs Analysis for the categories of Public Services, Economic 
Development and Infrastructure was presented to Council on September 24, 2019, and 
the Analysis for Homelessness and Affordable Housing was presented on 10/22/2019.  
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At both meetings, resident and Council feedback was solicited and obtained to further 
refine the plan. 
 
Because the funding is limited and cannot possibly meet all community need, the needs 
are prioritized so that the funding addresses only the highest priority needs.  Council 
adopted the priority need listing on February 25, 2020, at which further opportunity for 
public comment was provided.  Adopted priority goal major categories were Affordable 
Housing (Increasing Supply for Lower Income and Special Needs and Maintain/Preserve 
Supply), Homeless (Permanent Housing and Prevention), and Non-Homeless 
Community Development (Public Services, Economic Development, Infrastructure and 
Administration). 
 
With priorities set, the City then developed a strategy to expend federal and local funding 
that would be used to benefit Antioch’s lower income residents and areas over the five-
year period of 2020-2025.  The Needs Assessment, Housing Market Analysis, and 
Strategic Plan comprise the Consolidated Plan.  Each Consortium member has prepared 
a separate analysis of their community’s needs, develops a strategic plan to address 
those needs, and prepares an annual Action Plan to allocate funding that is guided by, 
and helps to fulfill the Consolidated Plan.  Each Consortium governing body approves the 
draft Consolidated Plan documents for their jurisdiction, and the Consolidated Plan is 
submitted as one document to the U.S. Department of Housing and Urban Development 
(HUD) by May 15, 2020. 
 
The draft Contra Costa Consolidated Plan was advertised in the East Contra Costa Times 
and made available for public comment on March 20, 2020 on the County’s and City’s 
website.  Comments received on the Consolidated Plan will be included and presented 
to Council at tonight’s meeting and will be addressed and submitted to HUD with the 
Consolidated Plan. 
 
2020-21 Action Plan 
For each year of the five-year Consolidated Plan, the City must develop specific strategies 
the City will undertake during the program year to address priorities needs and goals 
outlined in the Consolidated Plan.  This is known as the Action Plan.  The 2020-21 Action 
Plan identifies the use of grant funds and program income, including Redevelopment 
Agency and other funding sources, and the proposed accomplishments of each activity 
being recommended for funding.  
 
In accordance with federal procurement regulations, the Consortium conducted an 
extensive Request for Proposals process.  The Grant Kickoff meeting was held on 
October 17, 2019 which was widely advertised through a Contra Costa Times display 
advertisement, and through emailing over 600 nonprofit agencies and interested parties.  
The meeting was attended by more than 200 persons.  Grant applications were submitted 
electronically via the City Data Services system and received on December 9, 2019.  One 
agency attempted to submit after the deadline and, after investigation, the City and 
County determined it was ineligible.  Applications first went through the 12-Point 
Application Eligibility Screening Criteria by the CDBG Consultant.  All applications were 
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then evaluated according to the 100-point Evaluation Criteria and Review of Risk tool, 
which ranks each application on such factors as meeting community needs and priorities, 
benefits to the target population, applicant administrative capacity, and fiscal 
management and analysis.  
 
CDBG-EN (Entitlement) funding process – For FY 2020-21 the City was awarded 
$865,689 in CDBG funds for FY 2020-21.  These are entitlement funds from the 
Department of Housing and Urban Development (HUD) that are allocated to cities of 
greater than 50,000 in population.  The amount awarded is based on numerous factors, 
including total population, number of people in poverty, overcrowded units, amount of pre-
1940’s housing stock, etc.  
 
Council member Lori Ogorchock and Mayor Pro-tem Joy Motts comprised the 2020-21 
CDBG Subcommittee.  Agencies that submitted qualified applications were invited to 
make a 10-minute presentation to the Subcommittee and these presentations occurred 
on March 6 and 13, 2020.  Deliberations were conducted and concluded on March 13th 
and draft recommendations were made.  
 
CDBG-CV (Corona Virus) CARES Act funding process – Beginning March 2020, in 
response to the coronavirus pandemic, there was a dramatic reduction in economic 
activity, both globally and in the United States, as a result of the enactment of social 
distancing measures meant to curb the spread of the virus.  These measures included 
working from home, widespread cancellation of events, cancellation of classes (or 
moving in-person to online classes), reduction of travel, and the closure of businesses.  
Congress passed and the President signed the ‘‘Coronavirus Aid, Relief, and Economic 
Security Act’’ or the ‘‘CARES Act’’ on March 27, 2020 to help stabilize residents and 
businesses during this time. Included in the CARES funding was an allocation of funding 
to CDBG entitlement jurisdictions for additional CDBG-CV (Corona Virus) funding, as well 
as additional HOME funding.  All Homeless Continuum of Cares also received an 
additional allocation of funding, both from the federal government and from the State, as 
did the County’s Emergency Solutions Grant (ESG) fund, which also received an 
additional $1 million allocation from the State.  
 
On April 2, 2020, the City was informed by HUD that it will receive $509,257 in CDBG-CV 
funds, and to make immediate plans for expending the funds as part of the City’s 2019-
20 or 2020-21 Action Plan.  The City Council Subcommittee then met electronically and 
discussed the emerging needs of the City’s lowest income residents.  Informing this 
conversation were the results of the Consultant’s discussions with Lavonna Martin who 
heads the Homeless Continuum of Care, emails and conversations with nonprofit leaders, 
as well as information about new sources of funding coming from both the federal and 
state government, as well as from philanthropy, especially some of the larger foundations 
in the Bay Area.  
 
The Subcommittee decided that the likely highest needs would be for rent, mortgage, and 
utility payment relief to keep residents in their housing and out of the homeless shelter 
system, as congregant living is not advised at this time nor for some time into the future. 
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Recommendations therefore are primarily for rent/mortgage/utility assistance ($440,000 
or 86.4%), Food Assistance ($30,000 or 5.9%), Tenant Support ($20,000 or 3.9%) to help 
residents understand the City’s Rent Moratorium and access to City rent/mortgage 
support, and Administration ($19,257 or 3.8%) to assist with possible part-time staffing to 
assist residents during time of heavy application submission.  Agencies recommended 
for funding are those that submitted in the CDBG procurement process, as there were 
sufficient agencies of the required types from which the City could choose.  
 
With the CDBG-CV funds, HUD provided the ability for jurisdictions to use certain 
exemptions which included lifting the cap on public services and shortening the public 
comment period from 30 days to 5 days.  Rent/mortgage assistance, food and tenant 
support are all considered to be Public Services, which comprise 96.2% of the City’s 
recommended utilization of the CDBG-CV grant.  Using the prescribed form, the City of 
Antioch notified HUD on April 24, 2020 that it would be utilizing these exemptions. 
 
The CDBG-CV funds were incorporated into the 2020-25 Consolidated Plan, as well as 
the 2020-21 Action Plan.  The Action Plan, including the CDBG-CV allocation, was 
advertised in the East County Times on May 1, 2020, allowing for an 11-day public 
comment period.  
 
Funding Recommendations 
The City Council Subcommittee is recommending a total of $2,924,946 in funding for the 
coming fiscal year, from the following sources: 
 

 
20-21 Grant 

CDBG-EN*  

CDBG-
RLF** 

CDBG-
CV*** 

Housing 
Successor  

Total All 
Funds 

Funds Available $865,689 $258,948 $509,257 $1,600,000 $3,113,914 

Funds 
Recommended 

$748,610 $  30,000 $509,257 $1,520,000 $2,924,946 

Balance $0 $228,948 $0      $80,000 $188,968 

*EN = Entitlement 

**RLF = Revolving Loan Fund, balance as of 4/27/20 

***CV = Corona Virus  
 
The City of Antioch’s federal CDBG allocation for 2020-21 is $865,689, which is an 
increase of $49,662 from the FY 2019-20 allocation of $816,027.  The new CDBG-CV 
funding allocation is $509,257.  Both of these sources are fully committed in the 
recommendations.  
 
The City’s CDBG Housing Revolving Loan Fund has $258,948 available, of which 
$30,000 is committed and $228,948 is available.  These funds were de-committed from 
the 2018 activity of the AHOP down payment program, where they were to be used to 
assist with closing costs only.  That program has been put on hold as the City observes 
the real estate market valuation during and after the Covid-19 crisis.  The City does not 
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want to be in a position similar to the Great Recession, when originated loans at a high 
housing cost, only to lose a significant part of its portfolio when housing costs dropped 
during the recession and those loans defaulted.  If these funds are needed later in the 
year or next year, the Council CDBG Subcommittee will make a recommendation at that 
time.  The CDBG Consultant has also asked HUD if the fund can be dissolved and the 
funds opened up for general use rather than restricted to housing activities and is awaiting 
a response. 
 
The Subcommittee proposes to use $1,520,000 of the 1,600,000 in Housing Successor 
(former Antioch Redevelopment Agency) funds available.  There is an additional 
maximum of $80,000 that can be used for homeless prevention services, including 
rent/mortgage/utility subsidies if needed.  These funds are recommended to be held in 
reserve for this purpose but can be used immediately if Council desires.  
 
CDBG Public Services are usually capped by HUD at 15% of the grant amount plus 15% 
of the prior year (FY 2019-20) program income.  However, HUD has lifted the Public 
Services cap for this program year for both CDBG and CDBG-CV funding.  While the 
CDBG fund recommendation adheres to the 15% cap, 96.2% of the CV funds are 
recommended for the public services activities of rent/mortgage/utility assistance, food, 
and tenant assistance (with the remaining 3.8% reserved for Administration.)  
 
Administration of the CDBG program is capped at 20% of the grant amount which is 
$173,138.  plus 20% of the present year (FY 2020-21) program income (estimated to be 
$80,000).  The Subcommittee recommends that Fair Housing Counseling and activities, 
a HUD requirement, be funded from Administration funds, as is permitted by HUD 
regulations, in the amount of $25,000, and $143,393 for Administration of the CDBG 
program.  As stated, an additional $19,257 (3.8%) of the CDBG-CV funds is set aside for 
Administration.  A summary of the Action Plan funding, including the name of the agency 
and program, priority goals and strategies, and amount of funding and funding source, is 
found in Attachment A. 
 
Priority Goals and Annual 2020-21 Strategies 
The adopted Priority Needs and Goals for the 2020-25 Consolidated Plan, and the 
proposed Strategies for 2020-21 are detailed below.  Note that all persons served must 
be Antioch residents: 

 
Homeless Goals (H-1 and H-2) and Strategies: For 2020-21, Antioch’s homeless 
strategies focus most heavily on prevention of homelessness by helping to keep at-risk 
residents in their existing housing and out of the homeless system of care.  This is 
ESPECIALLY important during a time when the highly contagious Covid-19 virus is 
without a vaccine and congregate living is potentially more dangerous than living 
unsheltered.   
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H-1 Goal: Permanent Housing for Homeless.  Further “Housing First” approach to 
ending homelessness by supporting homeless outreach efforts, emergency shelter, 
transitional housing, and permanent housing with supportive services to help 
homeless persons achieve housing stability. 

 
H-1.1 2020-21 Strategy – CORE Outreach Services, Contra Costa County 
Health, Housing and Homeless Services ($30,000 HS).  Program serves as an 
entry point into the coordinated entry system for unsheltered persons and work to 
identify, engage, stabilize and house chronically homeless individuals and families.  
The outreach teams will contact homeless individuals in Antioch to provide basic 
needs supplies, counseling, benefits assistance, linkages to healthcare, shelter 
placement, and referrals and transportation to C.A.R.E. Centers. 300 homeless 
persons to be served. 
 
H-1.2 Strategy – Winter Nights Emergency Family Rotating Shelter ($15,000 
HS).  Program provides emergency family shelter for up to 30 people in families 
with children.  Services include shelter, food, transportation, case management, 
housing placement assistance and more. Shelter operates October – June and 
moves every two weeks to different faith-based locations.  18 homeless individuals 
to be served. 
 
H-1.3 2020-21 Strategy – Emergency Shelter for Battered Women and their 
Children, STAND! For Families Free of Violence ($10,000 HS).  Program 
provides emergency shelter for up to 24 women and their children fleeing domestic 
violence, as well as comprehensive supportive services, including food, clothing, 
social and legal advocacy, vocational assistance, childcare, housing referrals, and 
counseling.  10 battered spouses and their children to be served. 

 
H-2 Goal: Prevention of Homelessness.  Expand existing prevention services 
including emergency rental assistance, case management, housing search 
assistance, legal assistance, landlord mediation, money management and credit 
counseling. 

 
H-2.1 Strategy – Bay Area Legal Aid, Housing and Homeless Prevention 
($25,000 HS). To prevent homelessness and preserve affordable housing, 
BayLegal attorneys provide legal services to clients in Contra Costa County facing 
illegal evictions, discrimination, foreclosures, substandard habitability issues, and 
other housing rights violations.  150 at-risk persons to be served. 
 
H-2.2 Strategy –Crisis/2-1-1 Homeless Services, Contra Costa Crisis Center 
($10,000 HS).  Program provides 24/7 mental health crisis intervention services 
and a 2-1-1 information and referral service using full-time professional staff & 
highly trained volunteers and serves as the primary contact and gateway into the 
homeless coordinated entry system.  Antioch funding for homeless-related calls 
only.  1,000 homeless/at risk individuals to be served. 
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H-2.3 Strategy – Nourishing Lives, Feeding Homeless and At-Risk, Loaves 
and Fishes ($10,000 CDBG-CV and $10,000 HS).  Program provides hot, 
nutritious meals Monday through Friday in Antioch dining room, located at 403 
West 6th Street, in the surrounding lower income areas census tracts of 3050.00, 
3060.03, 3071.02, and 3072.02. Partnering with other agencies, clients are also 
offered safety net services such as medical, shelter, and registration for Cal Fresh.  
450 persons to be served. 
 
Housing Assistance Pool ($430,000 CDBG-CV) - The following two agencies 
will administer rent, mortgage assistance, and utility assistance for Antioch 
residents.  They will share a pool of $430,000 in CDBG-CV funding for grants.  
These funds will be used to keep lower income Antioch residents stably housed if 
they are at risk of losing their housing due to the effects that Covid 19 has had on 
their health or employment.  It is estimated that these funds will serve up to 200 
households in addition to the agency goals below. 
 
H-2.4 Strategy – SHELTER Inc., Homeless Prevention/Rapid Rehousing 
($30,000 HS) Program prevented homelessness for households at-risk of 
homelessness and rapidly re-housed households who were homeless by providing 
short-term financial assistance for move-in costs or past due rent.  Baseline180 
persons to be served. 
  
H-2.5 Strategy – Homeless Prevention Project, St. Vincent de Paul ($30,000 
HS). Program provides homeless prevention services to low-income residents of 
Antioch via the SVdP Family Resource Center in Pittsburg and the SVdP branch 
in Antioch.  Services include rental assistance, utility assistance, food, medical, 
employment and transportation support and wrap around services to ensure 
individuals and families are sheltered.  Baseline 100 persons to be served. 

 
Non-Housing Community Development Goals (CD-1 – CD-8) and Strategies  
 
Public Services (CD-1 – CD-5) 
 
CD-1 Goal: General Public Services.  Ensure that opportunities and services are 
provided to improve the quality of life and independence for lower income persons 
and ensure access to programs that promote prevention and early intervention related 
to a variety of social concerns. 
 

CD-1.1 Strategy – Antioch Cancer Support Community ($10,000 CDBG-EN). 
Program provides services at new Antioch facility to lower income households with 
cancer and their family members and other caregivers, as well as survivors, 
providing psychosocial support, integrative therapies and community navigation. 
30 persons to be served.  
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CD-1.2 Strategy – Technology Center Training, Opportunity Junction 
($10,000 CDBG-EN). Program provides low-income workers, job-seekers, and 
seniors with accessible training in computer applications, English as a Second 
Language, typing, and Spanish in the evening.  The Technology Center operates 
Monday through Thursday from 5 pm to 9 pm and also offers free access to 
computers and the Internet.  Program is especially geared to persons with limited 
English proficiency.  150 persons to be served. 
 

CD-2 Goal: Non-Homeless Special Needs.  Ensure that opportunities and services 
are provided to improve the quality of life and independence for persons with special 
needs, such as elderly and frail elderly, victims of domestic violence, persons with 
HIV/AIDS, persons with mental, physical and developmental disabilities, abused 
children, illiterate adults and migrant farm workers. 
 

CD-2.1 Strategy/Seniors & Disabled – Bedford Center Adult Day Health Care, 
Choice in Aging ($10,000 CDBG-EN). Program provides adult day health care to 
frail elderly, adults with severe mental or physical disabilities, and persons with 
dementia, allowing respite for family caregivers while client receives individualized 
nursing care, mental health care, and therapies (physical, occupational, music, and 
horticultural therapy).  30 disabled persons to be served 
 
CD-2.2 Strategy/Victims of DV – Navigation for Victims of Domestic Violence, 
Abuse Trafficking, CC Family Justice Alliance ($10,000 CDBG-EN).  Program  
provides navigation services to victims of domestic violence, sexual assault, child 
abuse, elder abuse, and human trafficking.  Services are provided at the Family 
Justice Center, which brings public and private providers together under one roof 
to provide wrap-around services.  300 persons to be served. 
 
CD-2.3 Strategy/Seniors - Senior Legal Services, Contra Costa Senior Legal 
Services (CDBG-EN $10,000). Program provides free legal counseling, advice, 
representation and litigation services to seniors in connection with their housing, 
income maintenance, consumer and individual rights, and other elder law issues. 
100 persons to be served.  

 
CD-2.4 Strategy/Seniors & Disabled – Independent Living Skills, Lions 
Center for the Visually Impaired (CDBG-EN $10,000).  Program provides in-
home independent living skills instruction and training to visually impaired adults 
so they will maintain their independence and avoid institutionalization.  28 persons 
to be served. 
 
CD-2.5 Strategy/Seniors – Care Management, Meals on Wheels Diablo 
Region (CDBG-EN $10,000 + $10,000 CDBG-CV and $10,000 HS for 
emergency funds). Program provides an array of services to help older adults 
and their families meet long-term care needs, including assistance in resolving 
critical issues affecting financial and physical health and wellness to help them live 
as independently as possible. $20k in funding provides for emergency pool to be 
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administered by MOWDR and shared by the Cares Program and Contra Costa 
Senior Legal Services for emergency assistance to vulnerable low-income seniors. 
150 seniors to be served. 
 
CD-2.6 Seniors/Disabled – Meals on Wheels Food Delivery, Meals on Wheels 
Diablo Region (CDBG-EN $10,000 and CDBG-CV $20,000).  Program delivers 
seven nutritious meals each week to frail, home bound seniors and disabled adults 
to help them live at home in safety, comfort, and with dignity for as long as they 
can.  Seniors benefit from daily health and wellness checks from volunteer drivers 
and ongoing client monitoring through in-home visits by outreach workers.  CV 
funding to help address increased food insecurity, growing demand, and increased 
safety supplies needed at this time.  250 seniors to be served.  
 
CD-2.7 Seniors/Disabled – Advocacy in Care Facilities, Ombudsman 
Services of CCC (CDBG-EN $10,000).  Program provides dependent adults and 
elderly residing in long-term care facilities with access to safe and secure 
environments through the advocacy of trained and certified Ombudsman who 
investigate abuse, ensure compliance of facilities, facilitate & execute advanced 
health care directives and providing training to nursing home staff.  125 disabled 
and frail elderly to be served. 
 

CD-3 Goal: Youth. Increase opportunities for children/youth to be healthy, succeed 
in school, and prepare for productive adulthood. 

 
CD-3.1 Strategy/Youth/Youth from Homeless Families – Emergency Child 
Shelter Services, Bay Area Crisis Nursery ($10,000 CDBG-EN). Program 
provides short-term residential/shelter services and emergency childcare for 
children ages birth through five years for 30 days within a 6-month period.  New 
daytime crisis childcare provided from 7 am - 7 pm daily with access for 30 days 
within a 6-month period.  10 youth to be served. 
 
CD-3.2 Strategy/Abused & Neglected Youth – Serving Foster Children, Court 
Appointed Special Advocates ($10,000 CDBG-EN). Program provides 
advocacy, mentoring and representation services to abused and neglected 
children who are wards of the County Juvenile Dependency Court to improve 
access to social services, health care, therapeutic services and a safe and 
permanent living situation.  40 foster youth to be served.  

 
CD-4 Goal: Fair Housing. Continue to promote fair housing activities and 
affirmatively further fair housing to eliminate discrimination in housing choice in the 
City of Antioch. 

 
CD-4.1 Strategy – Fair Housing Services, Echo Housing ($25,000 CDBG-EN 
Admin).  Program investigates complaints of alleged housing discrimination and 
provides fair housing counseling services, including advice, mediation and 
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litigation, and outreach and education to residents and landlords.  50 persons to 
be served. 

 
CD-5 Goal: Tenant/Landlord Counseling.  Support the investigation and resolution 
of disagreements between tenants and landlords and to educate both as to their rights 
and responsibilities, so as to help prevent people from becoming homeless and to 
ensure fair housing opportunity. 

 
CD-5.1 Strategy – Tenant/Landlord Counseling Services, ECHO Housing 
($30,000 CDBG-EN and $20,000 CDBG-CV).  Program provides landlord/tenant 
counseling services and legal services to Antioch tenants and landlords on their 
rights and responsibilities under federal, state and local housing laws.  Additional 
CV funding to provide additional residents information about Antioch Eviction and 
Rent Moratorium and direct them to City rent/mortgage/utility assistance grants.  
175 persons to be served. 

 
Economic Development (CD-6) 

 
CD-6 Goal:  Economic Development. Reduce the number of persons with incomes 
below the poverty level, expand economic opportunities for very low- and low-income 
residents, and increase the viability of neighborhood commercial areas. 

CD-6.1 Strategy – Road to Success for Childcare Businesses, COCOKids 
($20,000 CDBG-EN).  Program benefits lower income residents by providing 
microenterprise assistance for those who want to maintain or start stable small 
businesses as licensed home-based family childcare providers.  15 
microenterprises to be served. 

CD-6.2 Strategy – Administrative Careers Training (ACT) Program, 
Opportunity Junction ($60,000 CDBG-EN). Program trains and places low-
income job seekers into administrative career.  ACT integrates computer training 
with life skills, case management, paid experience, mental health services, career 
skills, job placement, and long-term alumni follow-up.  2 persons to be trained & 
placed with hiring partners. 

 
Infrastructure & Public Facilities (CD-7 & CD-8) 

 
CD-7 Goal:  Infrastructure and Accessibility: Maintain adequate infrastructure in 
lower income areas and ensure access for the mobility-impaired by addressing 
physical access barriers to goods, services, and public facilities in such areas. 

 
CD-7.1 Strategy – Handicap Accessibility Improvements at City Hall, City of 
Antioch ($282,296 CDBG-EN) Project will improve access for those with physical 
disabilities who access the Council Chambers, City Hall, or CDBG office, by 
improving access in the public restrooms on the first floor, as well as other minor 
improvements.  3,000 persons in area to benefit. 
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CD-8 Goal: Public Facilities for Homeless and Emergency Services. Improve 
public facilities at which agencies deliver services to homeless residents and those 
that will serve as Cooling Centers, Warming Centers, and Clean Air Centers. 
 

CD-8.1 Strategy – Replacement of HVAC System, Antioch 18th St. Library 
($195,000 CDBG-EN). Project providing funding to replace an aging and 
insufficient HVAC system so that we can better meet the needs of the community 
in general and also be a reliable cooling center in the Summer and, possibly as a 
warming center for people experiencing homelessness in the winter.  3,000 
persons in area to benefit. 

 
Administration (CD-9) 

 
CD-9 Goal: Administration.  Support development of viable urban communities 
through extending and strengthening partnerships among all levels of government and 
the private sector and administer federal grant programs in a fiscally prudent manner. 

 
CD-9.1 Strategy – Administration of CDBG Program, City of Antioch 
($143,393 CDBG-EN, $19,257 CDBG-CV). Program supports the development of 
viable urban communities through extending and strengthening partnerships 
among all levels of government and the private sector and administering federal 
grant programs in a fiscally prudent manner. 

 
Affordable Housing Goals and Strategies (AH-1 – AH-5) 
 

AH-1 Goal: Increase Affordable Rental Housing Supply. Expand housing 
opportunities for extremely low-income, very low-income, and low-income households 
by increasing the supply of decent, safe, and affordable rental housing. 

 No strategies recommended for 2020-21. 
 

AH-2 Goal: Increase Affordable Supportive Housing. Expand housing 
opportunities for persons with special needs, including seniors, persons with 
disabilities, persons with HIV/AIDS, veterans, and the homeless, by increasing 
appropriate and supportive housing. 

 No strategies recommended for 2020-21. 
 

AH-3 Goal:  Maintain and Preserve Affordable Housing.  Maintain and preserve 
the existing affordable housing stock, including single family residences owned and 
occupied by lower-income households, multi-family units at risk of loss to the market, 
and housing in deteriorating or deteriorated lower income neighborhoods. 

 
AH-3.1 Strategy – Antioch Home Ownership Program (AHOP), Bay Area 
Affordable Homeownership Alliance ($50,000 HS).  Program helps lower 
income Antioch renters, employees of Antioch businesses, and others become 
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Antioch homeowners by providing HUD approved homebuyer education (8 hrs) 
and counseling, reviewing applications, assistance to identify down payment 
subsidies including City down payment loans, and connection with lenders.  8 
households to purchase homes through program. 
 
AH-3.2 Strategy – AHOP Homebuyer Down Payment Loans, City of Antioch 
($300,000 HS).  Funding pool administered by City to provide down payment 
assistance loans to lower income Antioch renters or workers.  8 households to 
receive down payment loans. 
 
AH-3.3 Strategy – Homeowner Housing Rehabilitation, Habitat for Humanity 
East Bay ($1,000,000 HS).  Project helps lower income single-family homeowners 
to rehabilitate their homes and improve accessibility and livability, especially for 
elderly and disabled homeowners.  20 households to be served.   

 
AH-4 Goal: Reduce household energy costs. Increase housing and energy security 
to make housing more affordable to lower income households by reducing the 
consumption of energy. 
 

AH-4.1 Strategy – Home Energy & Water Assessment and Remediation, 
Outreach, Rising Sun Center for Opportunity ($30,000 CDBG-RLF). Program 
called Climate Careers hires youth up to age 24 and trains them as Energy 
Specialists to serve local residents with free Green House Calls.  These home 
energy and water assessments include the installation of energy- and water-saving 
devices and teach residents how to save energy, water, and money.  The program 
includes professional development workshops for the youth and one-on-one work 
with a Youth Development Specialist.  100% of the youth are from low-income 
households or other disadvantaging circumstances.  120 persons in lower income 
households to be served. 

 
AH-5 Goal: Expand community resilience to natural hazards. Increase resilience 
to natural hazards of housing stock occupied by lower income residents. 

 No strategies recommended for 2020-21. 
 
ATTACHMENTS  
A. 2020-21 Action Plan Funding Recommendations 
B. Resolution Adopting the 2020-25 Contra Costa Consortium Consolidated Plan and 

the 2020-21 Annual Action Plan for CDBG-EN and CDBG-CV funding  
a. Exhibit A – 2020-21 Action Plan Funding Recommendations 

C. Resolution Adopting the one-year Housing Successor Funding for the 2020-21 
Annual Action Plan
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FY 2020-21 Action Plan Funding Recommendations -  2020-25 Consolidated Plan Priority Goals 

Applicant Project Name 

Funds 3/12/2020 TOTAL 

865,689 218,968 509,257 1,600,000 3,193,914 

CDBG-
EN 

CDBG-
RLF 

CDBG-
CV 

Housing 
Successor 

ALL 
SOURCES 

Homeless Goals and Strategies (H-1 and H-2)   

H-1:  Permanent Housing for Homeless. Further “Housing First” approach to ending homelessness by supporting homeless outreach efforts, emergency shelter, transitional 
housing, and permanent housing with supportive services to help homeless persons achieve housing stability.  

  H-1.1 CCC Health, Housing, Homeless Services CORE Homeless Outreach       30,000 30,000 

  H-1.2 Interfaith Council of CCC Winter Nights Emergency Family Shelter       15,000 15,000 

  H-1.3 STAND! Emergency Domestic Violence Shelter        10,000 10,000 
 Subtotal Homeless Shelter Strategies:  0 0 0 55,000 55,000 

H-2:  Prevention of Homelessness. Expand existing prevention services including emergency rental assistance, case management, housing search assistance, legal 
assistance, landlord mediation, money management and credit counseling. 

  H-2.1 Bay Area Legal Aid (BALA) Eviction Services for Homeless Prevention        25,000 25,000 

  H-2.2 Contra Costa Crisis Center Crisis/211 Homeless Services       10,000 10,000 

  H-2.3 Loaves & Fishes of CC Nourishing Lives      10,000 10,000 20,000 

  H-2.4 SHELTER, Inc. Homeless Prevention/Rapid Rehousing     
430,000 

30,000 460,000 

  H-2.5 St. Vincent de Paul - NEW Homeless Prevention Project     30,000 30,000 
 Subtotal Homeless Prevention Strategies:  0 0 440,000 105,000 545,000 

  Subtotal Homeless Strategies:  0 0 440,000 160,000 600,000 

Public Services Goals and Strategies (CD-1-5) 

CD-1:  General Public Services. Ensure that opportunities and services are provided to improve the quality of life and independence for lower-income persons, and ensure 
access to programs that promote prevention and early intervention related to a variety of social concerns.  

  CD-1.1 Cancer Support Community Antioch CSC Center 10,000       10,000 

  CD-1.2 Opportunity Junction - NEW Technology Center Training 10,000       10,000 

      Subtotal General Public Services 20,000 0 0 0 20,000 

CD-2:  Non-Homeless Special Needs. Ensure that opportunities and services are provided to improve the quality of life and independence for persons with special needs, 
such as elderly and frail elderly, victims of domestic violence, persons with HIV/AIDS, persons with mental, physical and developmental disabilities, abused children, illiterate 
adults and migrant farm workers. 

  CD-2.1 Choice in Aging - NEW Bedford Center Adult Day Health Care 10,000       10,000 

  CD-2.2 CC Family Justice Alliance Navigation for Victims of DV, Abuse 10,000       10,000 

  CD-2.3 CC Senior Legal Services Legal Services for older Americans 10,000       10,000 

  CD-2.4 Lions Center Independent Living Skills 10,000       10,000 

  CD-2.5 Meals on Wheels Diablo Region Care Management 10,000   10,000 10,000 30,000 
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  CD-2.6 Meals on Wheels Diablo Region Meals on Wheels (MOW) 10,000   20,000   30,000 

  CD-2.7 Ombudsman Services CC Advocacy in Care Facilities 10,000       10,000 

  Subtotal Non-Homeless Special Needs Strategies:  70,000 0 30,000 10,000 110,000 

CD-3:  Youth. Increase opportunities for children/youth to be healthy, succeed in school, and prepare for productive adulthood. 

  CD-3.1 Bay Area Crisis Nursery Emergency child shelter services 10,000       10,000 

  CD-3.2 Court Appointed Special Advocates  Children At Risk 10,000       10,000 
 Subtotal Youth Strategies:  20,000 0 0 0 20,000 

CD-4:  Fair Housing. Continue to promote fair housing activities and affirmatively further fair housing to eliminate discrimination in housing choice. 
 CD-4.1 ECHO Housing Fair Housing Services 25,000       25,000 

  Subtotal Fair Housing Strategies (Funded from CDBG Administration):  25,000 0 0 0 25,000 

CD-5:  Tenant/Landlord Counseling. Support the investigation and resolution of disagreements between tenants and landlords and to educate both as to their rights and 
responsibilities, so as to help prevent people from becoming homeless and to ensure fair housing opportunity.  
 CD-5.1 ECHO Housing Tenant-Landlord Services 30,000   20,000   50,000 

  Subtotal Tenant/Landlord Counseling Strategies:  30,000 0 20,000 0 50,000 

  Total Public Services Funding (does not include Fair Housing, funded from Admin): 140,000 0 490,000 170,000 800,000 

Economic Development (CD-6)   

CD-6:  Economic Development. Reduce the number of persons with incomes below the poverty level, expand economic opportunities for very low- and low-income residents, 
and increase the viability of neighborhood commercial areas. 

  CD-6.1 CocoKids Road to Success  20,000       20,000 

  CD-6.2 Opportunity Junction  Administrative Careers Training (ACT) Program 60,000       60,000 
 Subtotal Economic Development Strategies:  80,000 0 0 0 80,000 

Infrastructure Development (CD-7)   

CD-7:  Infrastructure and Accessibility. Maintain adequate infrastructure in lower income areas, and ensure access for the mobility-impaired by addressing physical access 
barriers to goods, services, and public facilities in such areas. 

  CD-7.1 City of Antioch ADA Improvements City Hall 282,296       282,296 

CD-8: Public Facilities for Homeless and Emergency Services. Improve public facilities at which agencies deliver services to homeless residents and those that will serve 
as Cooling Centers, Warming Centers, and Clean Air Centers.  

  CD-8.1 Contra Costa County Library - Antioch 18th St. Library HVAC Replacement 195,000        195,000 

  Subtotal Infrastructure and Accessibility, and Public Facility Strategies:  477,296 0 0 0 477,296 

Administration (CD-8)   

CD-9:  Administration. Support development of viable urban communities through extending and strengthening partnerships among all levels of government and the private 
sector, and administer federal grant programs in a fiscally prudent manner.   

  CD-9.1 City of Antioch Administration of CDBG Prog 143,393   19,257   162,650 

  Subtotal Administration & Fair Housing Strategies:  168,393 0 19,257 0 187,650 

  Subtotal Non-Housing Community Development Strategies:  865,689 0 509,257 170,000 1,544,946 
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Affordable Housing Goals and Strategies (AH-1 – AH-3)   

AH-1: Increase Affordable Rental Housing Supply. Expand housing opportunities for extremely low-income, very low-income, and low-income households by increasing the 
supply of decent, safe, and affordable rental housing. 

AH-2: Increase Affordable Supportive Housing. Expand housing opportunities for persons with special needs, including seniors, persons with disabilities, persons with 
HIV/AIDS, veterans, and the homeless, by increasing appropriate and supportive housing. 

AH-3:  Maintain and Preserve Affordable Housing. Maintain and preserve the existing affordable housing stock, including single family residences owned and occupied by 
lower-income households, multi-family units at risk of loss to the market, and housing in deteriorating or deteriorated lower income neighborhoods. 

  AH-3.1 Bay Area Affordable Homeownership Alliance Antioch Homeownership Program       50,000 50,000 

  AH-3.2 City of Antioch AHOP Homebuyer Down payment Loans       300,000 300,000 

  AH-3.3 Habitat for Humanity East Bay, Inc. Homeowner Rehabilitation Program       1,000,000 1,000,000 

AH-4: Reduce household energy costs. Increase housing and energy security to make housing more affordable to lower income households by reducing the consumption of 
energy.  

  AH-4.1 Rising Sun Center for Opportunity Home Energy & Water Assessment/ Remediation   30,000     30,000 

AH-5: Expand community resilience to natural hazards. Increase resilience to natural hazards of housing stock occupied by lower income residents.  

  Subtotal Affordable Housing Strategies:  0 30,000 0 1,350,000 1,380,000 

  Total Each Funding Source:  865,689 30,000 509,257 1,520,000 2,924,946 

      Balance All Funding Sources:  0 188,968 0 80,000  
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RESOLUTION NO. 2020/** 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH ADOPTING THE  

2020-25 CONTRA COSTA HOME/CDBG CONSORTIUM CONSOLIDATED PLAN 
AND 2020-21 ACTION PLAN FOR THE CITY OF ANTIOCH AND AUTHORIZING THE 

CITY MANAGER OR DESIGNEE TO MAKE ADJUSTMENTS TO THE FY 2020-21 
BUDGET FOR THE FUNDING IN THE APPROVED ACTION PLAN 

 
WHEREAS, the City of Antioch has been designated by the U.S. Department of 

Housing and Urban Development (HUD) as a community entitled to receive, by allocation, 
Community Development Block Grant Funds to help develop viable urban communities 
through the provision of decent housing, a suitable living environment, and economic 
opportunity for lower income residents;  

 
WHEREAS, as a condition of funding, HUD requires that recipient jurisdictions 

prepare a five-year planning document or Consolidated Plan, to detail how funds will be 
expended to benefit eligible populations during the plan period;  

 
WHEREAS, members of the Contra Costa CDBG/HOME Consortium, including 

the cities of Antioch, Concord, Pittsburg, Walnut Creek, and the County as representative 
of the urban cities, have prepared for adoption by each jurisdiction and submission to 
HUD, the Contra Costa CDBG/HOME Consortium 2020/25 Consolidated Plan 
(Consolidated Plan);  
 

WHEREAS, as a condition of funding, HUD requires recipient jurisdictions to 
prepare a one-year Action Plan as a subsidiary document to the Consolidated Plan, to 
indicate how funds will be expended to benefit eligible populations in each year of the 
five-year Consolidated Plan period;  

 
WHEREAS, CDBG entitlement jurisdictions were awarded a special allocation of 

CDBG-CV funds to be used to prevent, prepare for, and respond to the COVID-19 
pandemic (coronavirus) as part of an allocation authorized by the Coronavirus Aid, Relief, 
and Economic Security Act (CARES Act), Public Law 116-136, which was signed by 
President Trump on March 27, 2020 as a response to the growing effects of this historic 
public health crisis;  

 
WHEREAS, the City of Antioch has been allocated by HUD the amount of 

$865,689 in CDBG-EN (Entitlement) funds and $509,257 in CDBG-CV (corona virus) 
funds for Fiscal Year 2020-21;   

 
WHEREAS, the City of Antioch has $218,968 in CDBG-RLF Revolving Loan 

Funds for Housing available for allocation;  
 
WHEREAS, the City of Antioch, consistent with HUD’s program rules on eligibility, 

has chosen to allocate all CDBG funds to a number of programs, activities and projects 
in support of HUD’s National Objective to primarily benefit low and moderate-income 
persons; and 
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WHEREAS, the City of Antioch has determined that the expenditure of these funds 

will have the cumulative effect of advancing the Consolidated Plan objectives in the short 
and long-term. 

 
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF ANTIOCH DOES 

RESOLVE AS FOLLOWS: 
 

• The City hereby determines that it is appropriate to accept and adopt the Contra Costa 

CDBG/HOME Consortium 2020-25 Consolidated Plan (Consolidated Plan) for submission 

by the County to the U.S. Department of Housing and Urban Development (HUD), 

outlining all Contra Costa jurisdictions’ priorities for the expenditure of CDBG funds in 

support of HUD’s national objectives and efforts to affirmatively further fair housing 

(attached hereto as a link to the Consolidated Plan and Action Plan: 

https://www.antiochca.gov/community-development-department/community-

development-block-grant/  and incorporated by reference); 

 
• The City hereby determines that it is appropriate to submit the City of Antioch FY 2020-21 

Action Plan to HUD, detailing the City’s plans for the expenditure of CDBG and CDBG-CV 

funds in accordance with the priorities outlined in the Consolidated Plan and in support of 

HUD’s national objectives (attached hereto as Exhibit A and incorporated by reference); 

 
• The City Manager, or  designee, is designated as the City representative to submit the 

draft FY 2020-2025 Consolidated Plan and all understandings and assurances contained 

therein, and directs and authorizes said representative to disburse funds and execute all 

attendant documents and agreements consistent with the City Council’s designation and 

approval of the programs, activities and projects as designated in the City of Antioch FY 

2020-21 Action Plan, and to act in connection with the submission and to provide such 

additional information as may be required; and  

• The City Manager or designee is hereby authorized to make the necessary budget 

adjustments to the FY2020-2021 budget in accordance with the approved funding in the 

Action Plan. 

* * * * * * * 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020 by the following vote: 

 
AYES:  
NOES:  
ABSENT:  
 

___________________________________ 
ARNE SIMONSEN, MMC 

CITY CLERK OF THE CITY OF ANTIOCH 
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Exhibit “A” 

   

  

FY 2020-21 Action Plan Funding Recommendations -  2020-25 Consolidated Plan Priority Goals 

Applicant Project Name 

Funds 3/12/2020 TOTAL 

865,689 218,968 509,257 1,600,000 3,193,914 

CDBG-
EN 

CDBG-
RLF 

CDBG-
CV 

Housing 
Successor 

ALL 
SOURCES 

Homeless Goals and Strategies (H-1 and H-2)   

H-1:  Permanent Housing for Homeless. Further “Housing First” approach to ending homelessness by supporting homeless outreach efforts, emergency shelter, transitional 
housing, and permanent housing with supportive services to help homeless persons achieve housing stability.  

  H-1.1 CCC Health, Housing, Homeless Services CORE Homeless Outreach       30,000 30,000 

  H-1.2 Interfaith Council of CCC Winter Nights Emergency Family Shelter       15,000 15,000 

  H-1.3 STAND! Emergency Domestic Violence Shelter        10,000 10,000 
 Subtotal Homeless Shelter Strategies:  0 0 0 55,000 55,000 

H-2:  Prevention of Homelessness. Expand existing prevention services including emergency rental assistance, case management, housing search assistance, legal 
assistance, landlord mediation, money management and credit counseling. 

  H-2.1 Bay Area Legal Aid (BALA) Eviction Services for Homeless Prevention        25,000 25,000 

  H-2.2 Contra Costa Crisis Center Crisis/211 Homeless Services       10,000 10,000 

  H-2.3 Loaves & Fishes of CC Nourishing Lives      10,000 10,000 20,000 

  H-2.4 SHELTER, Inc. Homeless Prevention/Rapid Rehousing     
430,000 

30,000 460,000 

  H-2.5 St. Vincent de Paul - NEW Homeless Prevention Project     30,000 30,000 
 Subtotal Homeless Prevention Strategies:  0 0 440,000 105,000 545,000 

  Subtotal Homeless Strategies:  0 0 440,000 160,000 600,000 

Public Services Goals and Strategies (CD-1-5) 

CD-1:  General Public Services. Ensure that opportunities and services are provided to improve the quality of life and independence for lower-income persons, and ensure 
access to programs that promote prevention and early intervention related to a variety of social concerns.  

  CD-1.1 Cancer Support Community Antioch CSC Center 10,000       10,000 

  CD-1.2 Opportunity Junction - NEW Technology Center Training 10,000       10,000 

      Subtotal General Public Services 20,000 0 0 0 20,000 

CD-2:  Non-Homeless Special Needs. Ensure that opportunities and services are provided to improve the quality of life and independence for persons with special needs, 
such as elderly and frail elderly, victims of domestic violence, persons with HIV/AIDS, persons with mental, physical and developmental disabilities, abused children, illiterate 
adults and migrant farm workers. 

  CD-2.1 Choice in Aging - NEW Bedford Center Adult Day Health Care 10,000       10,000 

  CD-2.2 CC Family Justice Alliance Navigation for Victims of DV, Abuse 10,000       10,000 

  CD-2.3 CC Senior Legal Services Legal Services for older Americans 10,000       10,000 
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  CD-2.4 Lions Center Independent Living Skills 10,000       10,000 

  CD-2.5 Meals on Wheels Diablo Region Care Management 10,000   10,000 10,000 30,000 

  CD-2.6 Meals on Wheels Diablo Region Meals on Wheels (MOW) 10,000   20,000   30,000 

  CD-2.7 Ombudsman Services CC Advocacy in Care Facilities 10,000       10,000 

  Subtotal Non-Homeless Special Needs Strategies:  70,000 0 30,000 10,000 110,000 

CD-3:  Youth. Increase opportunities for children/youth to be healthy, succeed in school, and prepare for productive adulthood. 

  CD-3.1 Bay Area Crisis Nursery Emergency child shelter services 10,000       10,000 

  CD-3.2 Court Appointed Special Advocates  Children At Risk 10,000       10,000 
 Subtotal Youth Strategies:  20,000 0 0 0 20,000 

CD-4:  Fair Housing. Continue to promote fair housing activities and affirmatively further fair housing to eliminate discrimination in housing choice. 
 CD-4.1 ECHO Housing Fair Housing Services 25,000       25,000 

  Subtotal Fair Housing Strategies (Funded from CDBG Administration):  25,000 0 0 0 25,000 

CD-5:  Tenant/Landlord Counseling. Support the investigation and resolution of disagreements between tenants and landlords and to educate both as to their rights and 
responsibilities, so as to help prevent people from becoming homeless and to ensure fair housing opportunity.  
 CD-5.1 ECHO Housing Tenant-Landlord Services 30,000   20,000   50,000 

  Subtotal Tenant/Landlord Counseling Strategies:  30,000 0 20,000 0 50,000 

  Total Public Services Funding (does not include Fair Housing, funded from Admin): 140,000 0 490,000 170,000 800,000 

Economic Development (CD-6)   

CD-6:  Economic Development. Reduce the number of persons with incomes below the poverty level, expand economic opportunities for very low- and low-income residents, 
and increase the viability of neighborhood commercial areas. 

  CD-6.1 CocoKids Road to Success  20,000       20,000 

  CD-6.2 Opportunity Junction  Administrative Careers Training (ACT) Program 60,000       60,000 
 Subtotal Economic Development Strategies:  80,000 0 0 0 80,000 

Infrastructure Development (CD-7)   

CD-7:  Infrastructure and Accessibility. Maintain adequate infrastructure in lower income areas, and ensure access for the mobility-impaired by addressing physical access 
barriers to goods, services, and public facilities in such areas. 

  CD-7.1 City of Antioch ADA Improvements City Hall 282,296       282,296 

CD-8: Public Facilities for Homeless and Emergency Services. Improve public facilities at which agencies deliver services to homeless residents and those that will serve 
as Cooling Centers, Warming Centers, and Clean Air Centers.  

  CD-8.1 Contra Costa County Library - Antioch 18th St. Library HVAC Replacement 195,000         

  Subtotal Infrastructure and Accessibility, and Public Facility Strategies:  477,296 0 0 0 477,296 
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Administration (CD-8)   

CD-9:  Administration. Support development of viable urban communities through extending and strengthening partnerships among all levels of government and the private 
sector, and administer federal grant programs in a fiscally prudent manner.   

  CD-8.1 City of Antioch Administration of CDBG Prog 143,393   19,257   162,650 

  Subtotal Administration & Fair Housing Strategies:  168,393 0 19,257 0 187,650 

  Subtotal Non-Housing Community Development Strategies:  865,689 0 509,257 170,000 1,544,946 

Affordable Housing Goals and Strategies (AH-1 – AH-3)   

AH-1: Increase Affordable Rental Housing Supply. Expand housing opportunities for extremely low-income, very low-income, and low-income households by increasing the 
supply of decent, safe, and affordable rental housing. 

AH-2: Increase Affordable Supportive Housing. Expand housing opportunities for persons with special needs, including seniors, persons with disabilities, persons with 
HIV/AIDS, veterans, and the homeless, by increasing appropriate and supportive housing. 

AH-3:  Maintain and Preserve Affordable Housing. Maintain and preserve the existing affordable housing stock, including single family residences owned and occupied by 
lower-income households, multi-family units at risk of loss to the market, and housing in deteriorating or deteriorated lower income neighborhoods. 

  AH-3.1 Bay Area Affordable Homeownership Alliance Antioch Homeownership Program       50,000 50,000 

  AH-3.2 City of Antioch AHOP Homebuyer Down payment Loans       300,000 300,000 

  AH-3.3 Habitat for Humanity East Bay, Inc. Homeowner Rehabilitation Program       1,000,000 1,000,000 

AH-4: Reduce household energy costs. Increase housing and energy security to make housing more affordable to lower income households by reducing the consumption of 
energy.  

  AH-4.1 Rising Sun Center for Opportunity Home Energy & Water Assessment/ Remediation   30,000     30,000 

AH-5: Expand community resilience to natural hazards. Increase resilience to natural hazards of housing stock occupied by lower income residents.  

  Subtotal Affordable Housing Strategies:  0 30,000 0 1,350,000 1,380,000 

  Total Each Funding Source:  865,689 30,000 509,257 1,520,000 2,924,946 

      Balance All Funding Sources:  0 188,968 0 80,000  
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ATTACHMENT “C” 

 

RESOLUTION NO. 2020/** 
 

RESOLUTION OF CITY OF ANTIOCH AS THE HOUSING SUCCESSOR TO THE 
ANTIOCH DEVELOPMENT AGENCY APPROVING FUNDING FOR HOUSING AND 
HOMELESS PROGRAMS DURING FISCAL YEAR 2020-2021 AND AUTHORIZING 
THE CITY MANAGER OR DESIGNEE TO MAKE ADJUSTMENTS TO THE FISCAL 

YEAR 2020-2021 HOUSING SUCCESSOR BUDGET FOR THE APPROVED FUNDING 
 
WHEREAS, SB 341 (Chapter 796, Statutes of 2013) modifies expenditure and 

accounting rules for Housing Successor agencies that have taken over housing functions 
for former redevelopment agencies, and permits the expenditure of up to $250,000 per 
fiscal year on homelessness prevention and rapid rehousing services if the housing 
successor has fulfilled all replacement, affordable housing production, and monitoring, 
database compilation and web site publication requirements;  

 
WHEREAS, the City of Antioch has fulfilled the aforementioned requirements and 

wishes to help prevent and address the issues of homelessness in the City;  
 
WHEREAS, FY 2020-21 is the first year of the FY 2020-22 two-year funding cycle, 

and proposals to provide a wide array of services and programs to benefit lower income 
persons and areas were solicited by the Contra Costa HOME Consortium according to 
federal procurement regulations;  

 
WHEREAS, the Council Subcommittee carefully considered all proposals, and 

made recommendations for funding which constitute the draft 2020-21 Action Plan,  
 
WHEREAS, the Subcommittee recommends funding in the amount of $1,520,000 

from the Housing Asset Fund be used for Homeless services and Housing activities, as 
follows;  

 
H-1:  Permanent Housing for Homeless. Further “Housing First” approach to ending homelessness by supporting 
homeless outreach efforts, emergency shelter, transitional housing, and permanent housing with supportive services 
to help homeless persons achieve housing stability.  

  H-1.1 CCC Health, Housing, Homeless Services CORE Homeless Outreach 30,000 

  H-1.2 Interfaith Council of CCC Winter Nights Emergency Family Shelter 15,000 

  H-1.3 STAND! Emergency Domestic Violence Shelter  10,000 
 Subtotal Homeless Shelter Strategies:  55,000 

H-2:  Prevention of Homelessness. Expand existing prevention services including emergency rental assistance, 
case management, housing search assistance, legal assistance, landlord mediation, money management and credit 
counseling. 

  H-2.1 Bay Area Legal Aid (BALA) Housing & Homeless Prevention  25,000 

  H-2.2 Contra Costa Crisis Center Crisis/211 Homeless Services 10,000 

  H-2.3 Loaves & Fishes of CC Nourishing Lives  10,000 

  H-2.4 SHELTER, Inc. Homeless Prevention/Rapid Rehousing 30,000 

  H-2.5 St. Vincent de Paul - NEW Homeless Prevention Project 30,000 
 Subtotal Homeless Prevention Strategies:  105,000 

  Subtotal Homeless Strategies:  160,000 
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CD-2.5 Meals on Wheels Diablo Region 

Care Management Emergency Anti-
Displacement Fund for at-risk seniors 

10,000 

 Subtotal Public Services Strategies 10,000 

AH-3:  Maintain and Preserve Affordable Housing. Maintain and preserve the existing affordable housing stock, 
including single family residences owned and occupied by lower-income households, multi-family units at risk of 
loss to the market, and housing in deteriorating or deteriorated lower income neighborhoods. 

  AH-3.1 
Bay Area Affordable Homeownership 
Alliance 

Antioch Homeownership Program 50,000 

  AH-3.2 City of Antioch AHOP Homebuyer Downpayment Loans 300,000 

  AH-3.3 Habitat for Humanity East Bay, Inc. Homeowner Rehabilitation Program 1,000,000 

  Subtotal Affordable Housing Strategies:  1,350,000 

  Total Housing Successor Funding:  1,520,000 

 
WHEREAS, the City of Antioch as the Housing Successor met on May 12, 2020, to 

consider the Subcommittee’s recommendations and solicit public input on the proposed 
FY 2020-21 Annual Action Plan; and 

 
WHEREAS, the Director of Finance has confirmed that there are sufficient, 

unencumbered funds to take this action. 
 
NOW, THEREFORE, IT BE RESOLVED that the City of Antioch as the Housing 

Successor to the Antioch Development Agency does hereby designate $1,520,000 in 
Housing Successor funds for Homeless housing and prevention programs indicated above 
and authorizes the City Manager or designee to make adjustments to the FY2020-2021 
Housing Successor budget for the approved funding. 

 
* * * * * * 

 
I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 

City Council of the City of Antioch as the Housing Successor to the Antioch Development 
Agency at a regular meeting thereof, held on the 12th day of May 2020, by the following 
vote: 

 
AYES:   
 
NOES:   
 
ABSENT:  
 

___________________________________ 
ARNE SIMONSEN, MMC 

CITY CLERK OF THE CITY OF ANTIOCH 
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2020-25 Consolidated Plan   

and 

2020-21 Annual Action Plan



Why prepare a Consolidated Plan?

• Required by HUD to access and expend federal 
funds for housing and community development 
activities, primarily to benefit lower income areas 
and people. 

• City of Antioch has joined with cities of Concord, 
Pittsburg, Walnut Creek and the County on behalf of 
the rest of the cities to create the Contra Costa 
HOME/CDBG Consortium to plan for entire county, 
and prepare joint Consolidated Plan.



What is the Consolidated Plan?

• 5 year Strategic Plan

• Identifies and analyzes local needs for affordable 
housing, facilities and infrastructure, and public 
services

• Addresses disparities in access to opportunity 
identified in Contra Costa “Analysis of Impediments 
to Fair Housing Choice”

• Outlines a strategy for addressing identified local 
needs and disparities



Preparation of the Consolidated Plan

Identify Community Needs

• Community Meetings

• Focus Groups

• Community Surveys (>1,400, 347 or 25% Antioch)

• Gather census and local data, data from AI

• 2 Public Hearings



Preparation of the Consolidated Plan

Identify Highest Priority Needs

• Analyze information from needs assessment

• Identify greatest needs 

• Additional public comment opportunity at Council 
Meeting 

• Council adopts High Priority needs



Preparation of the Consolidated Plan

Strategy Development

• Plan for addressing Antioch’s needs

o Starts with High Priority Needs that are able to be 
addressed through use of CDBG funds

• Calculate Anticipated Resources

• Develop 5-Year Goals



What is an Action Plan?

1-Year Plan to achieve goals identified in 
Consolidated Plan with CDBG and local funding

• Must meet only highest priority needs. 

• Focus on activities that provide measurable direct 
benefits to lower income residents 

• Consistent with the 2020-25 Consolidated Plan

• Compliant with HUD and other federal regulations 



FY 2020-21 Action Plan 

2020-22 2 year funding cycle for ConPlan

2023-25 3 year funding cycle for ConPlan

• Starts with Request for Proposals from nonprofit 
community to address identified needs

• Antioch CDBG Sub Committee & Consultant 
evaluate applications

• Create comprehensive plan of funding to address 
needs



Action Plan – Corona Virus

CARES Act authorizes additional     
CDBG-CV funds to address effects of 
pandemic.

• Antioch receives $509,257

• Analysis to determine emerging greatest needs not 
being met by other federal, state, philanthropic or 
local sources. 

• Incorporate funding & strategy into 2020-22 AP



Action Plan – Corona Virus

Highest Priorities

• Emergency assistance for rent, mortgage, and 
utility payments for those affected by “Stay At 
Home” order or other effects of Covid-19

• Assistance for renters to understand City’s Eviction 
and Rent Moratorium, and to direct them to City 
emergency assistance and other resources

• Food assistance for homeless and seniors



20-21 Action Plan – Funding

20-21 
Grant

CDBG-EN* 

CDBG-
RLF**

CDBG-
CV***

Housing 
Successor 

Total All 
Funds

Funds Available $865,689 $258,948 $509,257 $1,600,000 $3,113,914

Funds 
Recommended

$748,610 $  30,000 $509,257 $1,520,000 $2,924,946

Balance $0 $228,948 $0 $80,000 $188,968



2020-21 Action Plan - Goals & Strategies

H-1:  Permanent Housing for Homeless. 
Further “Housing First” approach to ending homelessness by supporting homeless 
outreach efforts, emergency shelter, transitional housing, and permanent housing 
with supportive services to help homeless persons achieve housing stability. 

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

H-1.1
CCC Health, Housing, 

Homeless Svcs
CORE Homeless Outreach 30,000 30,000

H-1.2 Interfaith Council of CCC Winter Nights Emergency Family Shelter 15,000 15,000

H-1.3 STAND! Emergency Domestic Violence Shelter 10,000 10,000

Subtotal Homeless Shelter Strategies: 0 0 0 55,000 55,000



2020-21 Action Plan - Goals & Strategies

H-2:  Prevention of Homelessness. 
Expand existing prevention services including emergency rental assistance, case 
management, housing search assistance, legal assistance, landlord mediation, 
money management and credit counseling.

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

H-2.1 Bay Area Legal Aid Housing & Homeless Prevention 25,000 25,000

H-2.2 Contra Costa Crisis Ctr. Crisis/211 Homeless Services 10,000 10,000

H-2.3 Loaves & Fishes of CC Nourishing Lives 10,000 10,000 20,000

H-2.4 SHELTER, Inc. Homeless Prevention/Rapid Rehousing
430,000

30,000 460,000

H-2.5 St. Vincent de Paul Homeless Prevention Project 30,000 30,000

Subtotal Homeless Prevention Strategies: 0 0 440,000 105,000 545,000

Subtotal Homeless Strategies: 0 0 440,000 160,000 600,000



2020-21 Action Plan - Goals & Strategies

CD-1:  General Public Services. 
Ensure that opportunities and services are provided to improve the quality of life and 
independence for lower-income persons, and ensure access to programs that 
promote prevention and early intervention related to a variety of social concerns. 

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

CD-1.1 Cancer Support Community Antioch CSC Center 10,000 10,000

CD-1.2 Opportunity Junction Technology Center Training 10,000 10,000

Subtotal General Public Services: 20,000 0 0 0 20,000



2020-21 Action Plan - Goals & Strategies

CD-2:  Non-Homeless Special Needs. 
Ensure that opportunities and services are provided to improve the quality of life and 
independence for persons with special needs, such as elderly and frail elderly, victims of 
domestic violence, persons with HIV/AIDS, persons with mental, physical and 
developmental disabilities, abused children, illiterate adults and migrant farm workers.

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

CD-2.1 Choice in Aging Bedford Ctr Adult Day Health Care 10,000 10,000

CD-2.2 CC Family Justice Alliance Navigation for Victims 10,000 10,000

CD-2.3 CC Senior Legal Services Legal Services for older Americans 10,000 10,000

CD-2.4 Lions Center Independent Living Skills 10,000 10,000

CD-2.5 Meals on Wheels DR Care Management 10,000 10,000 10,000 30,000

CD-2.6 Meals on Wheels DR Meals on Wheels (MOW) 10,000 20,000 30,000

CD-2.7 Ombudsman Services CC Advocacy in Care Facilities 10,000 10,000

Subtotal Non-Homeless Special Needs Strategies: 70,000 0 30,000 10,000 110,000



2020-21 Action Plan - Goals & Strategies

CD-3:  Youth. 
Increase opportunities for children/youth to be healthy, succeed in school,            
and prepare for productive adulthood.

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

CD-3.1 Bay Area Crisis Nursery Emergency child shelter services 10,000 10,000

CD-3.2
Court Appointed Special 

Advocates 
Children At Risk 10,000 10,000

Subtotal Youth Strategies: 20,000 0 0 0 20,000



2020-21 Action Plan - Goals & Strategies

CD-4:  Fair Housing. 
Continue to promote fair housing activities and affirmatively further fair housing to 
eliminate discrimination in housing choice.

CD-5:  Tenant/Landlord Counseling. 
Support the investigation and resolution of disagreements between tenants and 
landlords and to educate both as to their rights and responsibilities, so as to help 
prevent people from becoming homeless and to ensure fair housing opportunity. 

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

CD-4.1 ECHO Housing Fair Housing Services 25,000 25,000

CD-5.1 ECHO Housing Tenant/Landlord Housing Services 30,000 20,000 50,000

Total Public Services Funding 140,000 0 490,000 170,000 800,000



2020-21 Action Plan - Goals & Strategies

CD-6:  Economic Development. 
Reduce the number of persons with incomes below the poverty level, expand 
economic opportunities for very low- and low-income residents, and increase the 
viability of neighborhood commercial areas.

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

CD-6.1 COCO Kids
Road to Success-Childcare 

Microenterprise Development
20,000 20,000

CD-6.2 Opportunity Junction Administrative Careers Training 60,000 60,000

Subtotal Economic Development: 80,000 0 0 0 80,000



2020-21 Action Plan - Goals & Strategies

CD-7:  Infrastructure & Accessibility. 
Maintain adequate infrastructure in lower income areas, and ensure access for the 
mobility-impaired by addressing physical access barriers to goods, services, and 
public facilities in such areas.

CD-8:Public Facilities for Homeless & Emergency Services. 
Improve public facilities at which agencies deliver services to homeless residents and 
those that will serve as Cooling Centers, Warming Centers, and Clean Air Centers.

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

CD-7.1 City of Antioch Disability Improvements City Hall Restrooms 282,296 282,296

CD-8.1 CCC Library 18th St. Library HVAC Replacement 195,000 195,000

Subtotal Infrastructure & Public Facilities Funding:   477,296        0               0              0           477,296 



2020-21 Action Plan - Goals & Strategies

AH-3:  Maintain and Preserve Affordable Housing. 
Maintain and preserve the existing affordable housing stock, including single family 
residences owned and occupied by lower-income households, multi-family units at risk of 
loss to the market, and housing in deteriorating or deteriorated lower income neighborhoods.

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

AH-3.1
Bay Area Affordable 

Homeownership Alliance
Antioch Homeownership Program 50,000 50,000

AH-3.2 City of Antioch Homebuyer Downpayment Loans 300,000 300,000

AH-3.3 Habitat for Humanity East Bay Homeowner Rehabilitation Program 1,000,000 1,000,000



2020-21 Action Plan - Goals & Strategies

AH-4:  Reduce household energy costs. 
Increase housing and energy security to make housing more affordable                             
to lower income households by reducing the consumption of energy. 

CD-9: Administration. 
Support development of viable urban communities through extending and strengthening 
partnerships among all levels of government and the private sector, and administer 
federal grant programs in a fiscally prudent manner.  

CD-9.1 City of Antioch Community Development Dept. 168,393 0 19,257 0 187,650

Subtotal Affordable Housing Strategies:        0      30,000       0      1,350,000  1,380,000 

CDBG-

EN

CDBG-

RLF

CDBG-

CV

Housing 

Successor

ALL 

SOURCES

AH-4 Rising Sun Center
Home Energy & Water Assessment & 

Remediation
30,000 30,000



2020-21 Action Plan – Total Funding

.  

Total Each Funding 
Source: 

865,689 30,000 509,257 1,520,000 2,924,946

Balance All Funding 
Sources: 

0 188,968 0 80,000

CDBG-
EN

CDBG-
RLF

CDBG-
CV

Housing 
Successor

ALL 
SOURCES



Public Comment

RECOMMENDED ACTION

• It is recommended that the City Council hear final public 
comment and adopt the resolution approving the Contra Costa 
Consortium 2020-2025 Consolidated Plan and the draft fiscal 
year (FY) 2020-21 Action Plan for federal CDBG and CDBG-CV 
funds.

• It is recommended that the Housing Successor to the Antioch 
Development Agency approve the funding recommendations of 
the CDBG subcommittee and adopt the Resolution approving 
Housing Successor funding for homeless services outlined in 
the 2020-21 Annual Action Plan.
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STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of May 12, 2020 

SUBMITTED BY: Kevin Scudero, Associate Planner 

APPROVED BY: Forrest Ebbs, Community Development Director 

SUBJECT:  AMCAL Family/Senior Apartments Development Agreement 

RECOMMENDED ACTION 
It is recommended that the City Council introduce the ordinance approving the 
development agreement between the City of Antioch and AMCAL Antioch Fund, LP. 

FISCAL IMPACT 
This action would provide an upfront payment of $1,281,345.00 to the City of Antioch for 
police services which is already included in the FY21 adopted General Fund budget.  The 
project will annex into Community Facilities District 2018-02 (Police Services) upon 
adoption of the ordinance approving the development agreement but no tax will be levied 
for 15 years. At the end of the 15-year period the project will provide annual payments for 
police services based on the rate for multi-family housing in effect at that time. 

DISCUSSION 
Request 
AMCAL Antioch Fund, LP is requesting approval of a development agreement with the 
City of Antioch for their previously approved multi-family residential project located 
southwest of the intersection of East Eighteenth Street and Holub Lane (APN 051-200-
025). 
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Environmental 
On May 14, 2019 the Antioch City Council approved the Initial Study/Mitigated Negative 
Declaration (IS/MND) for the AMCAL Family/Senior Apartments Project which determined 
that all impacts would be reduced to a less than significant level with the implementation 
of mitigation measures.  The proposed development agreement is consistent with the 
project analyzed in the IS/MND; therefore, no further environmental review is required.  
 
Background 
On May 14, 2019 the Antioch City Council approved an IS/MND, a rezone from Planned 
Development (PD-08-06), to High Density Residential (R-25) and Senior Housing Overlay 
District (SH), a Senior Housing Density Bonus, Lot Merger, Use Permit and Design 
Review for the development of the AMCAL Family/Senior Apartments Project.  The 
approval of the AMCAL Family/Senior Apartments project contained conditions of 
approval that required the developer to provide funding for police and fire services.  The 
following conditions were included in City Council Resolution No. 2019/74 (Attachment 
B):  
 

• Condition of Approval J4: Prior to or concurrent with recordation of the lot merger, 
the applicant shall annex into CFD 2018-02 (Police Protection) for senior and multi-
family units or execute an alternative agreement with the City of Antioch that 
provides funding for police services equivalent to those that would be assessed 
through annexation into CFD 2018-02.  

 

• Condition of Approval L29: The applicant shall agree to participate and/or assist in 
the formation of Community Facilities District (CFD) to fund the incremental cost 
of fire protection and ambulance service delivery.  At minimum, the applicant shall 
remit payment equivalent to five (5) years of participation prior to occupancy of the 
building.  The specific values and terms of such arrangement shall be formalized 
in any forthcoming Development Agreement.  
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Development Agreement 
A Development Agreement is a contractual device used to memorialize terms between 
an agency and a developer/applicant related to the entitlement of a development project.  
The Development Agreement has a broad range of applications and is typically used to 
define terms related to subdivisions, to address financial impacts of a development and 
to provide assurance to the developer commensurate with the financial risk of the project.  
 
In this case, the Development Agreement is being used to memorialize the terms required 
by the Conditions of Approval and to provide greater specificity and legal commitments 
than are appropriate for a Condition of Approval.  The Development Agreement (Exhibit 
A to Attachment A) between the City of Antioch and AMCAL Antioch Fund, LP is for a 15-
year term and contains provisions for police services funding, fire services funding and 
public improvements.  The developer has agreed to provide a lump sum payment of 
$1,281,345.00 for police services and $242,138.00 for fire services. The lump sum 
payment for police services is being made in lieu of annual payments into the Police 
Services CFD and is equivalent to the fifteen years’ worth of payments with escalation.  
Fifteen years from the date these payments are made, the developer will then begin 
making annual payments into the established CFD’s for police services. The lump sum 
payment for fire services will be directed to the Contra Costa County Fire Protection 
District and will be used, in part, to establish a fire protection CFD similar to the City of 
Antioch Police Services CFD. 
 
In addition, the Development Agreement will impose a requirement that the senior 
housing element of the project be maintained for a period of 55 years. The East Contra 
Costa Regional Fee and Finance Authority (ECCRFFA) allows for the payment of a 
reduce senior fee for senior housing projects. In order to qualify for the reduced fee, a 
project must satisfy ECCRFFA’s requirements for permanence. The City already requires 
a senior housing requirement of 30 years, as memorialized in it’s approved Senior 
Housing Density Bonus Agreement. This term was found to be inadequate by ECCRFFA 
and the extended term of 55 years was agreed to. Through this Development Agreement 
term, the project will be required to retain the senior housing for 55 years, which will satisfy 
ECCRFFA. These terms were developed late and were not presented to the Planning 
Commission at its May 6, 2020 hearing. 
 
ATTACHMENTS  
A. Draft Ordinance (Exhibit A – Development Agreement) 
B. City Council Resolution No. 2019/74 
 



  

   

ORDINANCE NO. ____ 
 

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A DEVELOPMENT AGREEMENT BETWEEN THE CITY OF 

ANTIOCH AND AMCAL ANTIOCH FUND, LP, FOR THE AMCAL 
FAMILY/SENIOR APARTMENTS PROJECT 

 
The City Council of the City of Antioch does ordain as follows: 
 
Section 1. To strengthen the public planning process, encourage private 
participation in comprehensive planning and reduce the economic risk of 
development, the Legislature of the State of California adopted Section 65864, et. 
seq. of the Government Code, with authorizes the City of Antioch (“City”) to enter into 
an agreement with any person having a legal or equitable interest in real property 
providing for the development of such property in order to establish certainty in the 
development process.  
 
Section 2. The City of Antioch previously adopted an implementing ordinance 
(Article 32 of the Zoning Ordinance) authorizing and regulating the use of 
Development Agreements. 
 
Section 3. The Planning Commission conducted a duly noticed public hearing 
on May 6, 2020 at which it recommended to the City Council that the Development 
Agreement be approved.  The City Council held a duly noticed public hearing on May 
12, 2020 at which all interested persons were allowed to address the Council on the 
Development Agreement. 

 
Section 4. The City Council finds that the Development Agreement is 
consistent with the City’s General Plan as well as all provisions of the City’s Zoning 
Ordinance and Municipal Code.  The City Council finds that the Development 
Agreement implements General Plan objectives by providing housing opportunities 
and needed infrastructure.  The Development Agreement will not be detrimental to 
the health, safety and general welfare and will not adversely affect the orderly 
development of property or the preservation of property values.  The City Council has 
considered the effect of the Development Agreement on the housing needs of the 
region in which the City is situated and has balanced these needs against the public 
service needs of its residents and available fiscal and environmental resources by 
requiring funding for police and fire services. . 
 
Section 5. An Initial Study/Mitigated Negative Declaration was adopted for the 
proposed project.  The City Council has concluded that there have been no 
substantial changes to the project through the Development Agreement and there 
are no new significant environmental effects or an increase in previously identified 
effects.  In addition, there is no new information of substantial importance which was 
not known and could not have been known which shows new significant 
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environmental effects.  Therefore, no subsequent or supplemental environmental 
review is required under CEQA Guidelines Section 15162.  

 
Section 6. The Development Agreement included as Exhibit A is hereby 
approved, subject to minor and clarifying revisions approved by the City Manager and 
City Attorney, and the City Manager is authorized and directed to sign it on behalf of 
the City of Antioch. 

 

* * * * * * * * 
 
 I HEREBY CERTIFY that the foregoing Ordinance was introduced at a regular 
meeting of the City Council of the City of Antioch, held on the 12th day of May, 2020, and 
passed and adopted at a regular meeting thereof, held on the ____ day of ____, 2020. 
 
AYES:  
 
NOES:  
 
ABSENT:  
    
 
              

      Sean Wright, Mayor of the City of Antioch 
ATTEST: 
 
 
         
Arne Simonsen, City Clerk of the City of Antioch 
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RESOLUTION NO. 2019/ 74

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
APPROVING A SENIOR HOUSING DENSITY BONUS, USE PERMIT, DESIGN

REVIEW AND LOT MERGER FOR THE AMCAL FAMILY/SENIOR APARTMENTS
PROJECT

WHEREAS,  the City received an application from AMCAL Multi- Housing for
approval of an Initial Study / Mitigated Negative Declaration,  rezone to High Density
Residential ( R- 25) and Senior Housing Overlay District ( SH), a Senior Housing Density
Bonus, Lot Merger, Use Permit, and Design Review, for the development of a 394- unit

multi- family residential development on 14. 85 acres.

WHEREAS,  the project site is located southwest of the intersection of East
Eighteenth Street and Holub Lane ( APN' s 051- 200- 025, and 051- 200- 026);

WHEREAS,  an Initial Study  /  Mitigated Negative Declaration and Mitigation

Monitoring and Reporting Program and Errata was prepared in accordance with the
California Environmental Quality Act (CEQA) Guidelines Section 15162, and considered
by the Planning Commission on May 1 , 2019;

WHEREAS, the Planning Commission recommended adoption of the Initial Study
Mitigated Negative Declaration, Mitigation Monitoring and Reporting Program and Errata

to the City Council;

WHEREAS, on May 1, 2019, the Planning Commission recommended approval of
a rezone to High Density Residential District ( R- 25) and Senior Housing Overlay ( SH) to
the City Council;

WHEREAS, the City Council duly gave notice of public hearing as required by law;

WHEREAS, on May 14, 2019, the City Council duly held a public hearing on the
matter, and received and considered evidence, both oral and documentary;

WHEREAS, on May 14, 2019, the City Council duly held a public hearing on the
matter, and received and considered evidence, both oral and documentary, and adopted
the mitigated negative declaration, MMRP and Errata; and

WHEREAS, on May 14, 2019, the City Council introduced an ordinance to rezone
the subject property to High Density Residential ( R- 25) and Senior Housing Overlay (SH).

NOW THEREFORE BE IT RESOLVED, that the City Council does hereby make
the following findings for approval of a Lot Merger:

1.      The merger will not interfere with any dedication or offer of dedication for present
or prospective public purposes.
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2.       The contiguous parcels are under common ownership.

3.       The merger will not result in a violation of this code, and that the merger will be

consistent with the purposes and intent of this chapter and the Subdivision Map
Act.

BE IT FURTHER RESOLVED,  that the City Council does hereby make the
following required findings for approval of the requested use permit:

1.       The granting of such use permit will not be detrimental to the public health or
welfare or injurious to the property or improvements in such zone or vicinity
because the project has been designed and conditioned to comply with the
requirements of the City of Antioch Municipal Code.

2.       The use applied at the location indicated is properly one for which a use permit is
authorized because the City of Antioch Zoning Ordinance requires a use permit for
all multi- family development applications.

3.       The site for the proposed use is adequate in size and shape to accommodate such
use,  and all yards,  fences,  parking,  loading,  landscaping,  and other features

required, for other uses in the neighborhood.  The site plan complies with the City
of Antioch' s High- Density Residential Development standards.

4.       The site abuts streets adequate in width and pavement type to carry the kind of
traffic generated by the proposed use.    The project site will construct street
improvements, which are designed to meet City standards for adequate width and
pavement.

5.       The granting of such use permit will not adversely affect the comprehensive
General Plan because the proposed uses and design are consistent with the City
of Antioch General Plan.  The General Plan land use designation for the project

site is High Density Residential, which allows for the type of use being developed
by the project.

6.       The Conditions of approval protect the public safety, health and general welfare of
the users of the project and surrounding area.  In addition, the conditions ensure

the project is consistent with City standards.

BE IT FURTHER RESOLVED that the City Council of the City of Antioch does
hereby APPROVE a senior housing density bonus, lot merger, use permit, and design
review for the development of a 394- unit multi- family affordable residential development
on a 14. 85- acre project site located southwest of the intersection of East Eighteenth
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Street and Holub Lane ( APN' s 051- 200- 025, and 051- 200- 026) subject to the following
conditions:

A.       GENERAL CONDITIONS

1.       The development and all proposed improvements shall comply with the City of
Antioch Municipal Code and City Standards, unless a specific exception is granted
thereto or approved by the City Engineer.

2.       This approval expires two years from the date of approval, May 14, 2021, unless

a building permit has been issued and construction has diligently commenced
thereon and has not expired, or an extension has been approved by the Zoning
Administrator.    Requests for extensions must be received in writing with the
appropriate fees prior to the expiration of this approval.   No more than one one-

year extension shall be granted.

3.       All required easements or rights- of-way shall be obtained by the applicant at no
cost to the City of Antioch.   Advance permission shall be obtained from any
property or easement holders for any work done within such property or
easements.

4.       City staff shall inspect the site for compliance with conditions of approval prior to
final inspection approval.

5.       The applicant shall obtain an encroachment permit for all work to be done within
the public right- of-way or easement, and peak commute- hour traffic shall not be
impeded by construction- related activity.

6.       All existing easements shall be identified on the site plan and all plans that
encroach into existing easements shall be submitted to the easement holder for
review and approval, and advance written permission shall be obtained from any
property owner or easement holder for any work done within such property or
easement.

B.       CONSTRUCTION CONDITIONS

1.       The use of construction equipment shall be as outlined in the Antioch Municipal

Code.  Construction is restricted to weekdays between the hours of 8: 00 AM and

5: 00 PM.  Requests for alternative days/times may be submitted in writing to the
City Engineer for consideration.

2.       The project shall comply with and supply all the necessary documentation for AMC
6- 3. 2: Construction and Demolition Debris Recycling.
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3.       Standard dust control methods shall be used to stabilize the dust generated by
construction activities.   The developer shall post dust control signage with the
contact number of the Developer, the Bay Area Air Quality Management District
and the City.

4. Driveway access to neighboring properties shall be maintained at all times during
construction.

C.       FIRE REQUIREMENTS

1.       All requirements of the Contra Costa County Fire District shall be met.

D.       FEES

1 .       The developer shall pay all City fees which have been established by the City
Council and as required by the Antioch Municipal Code.

2.       The developer shall pay all pass- through fees.  Fees include but are not limited to:

East Contra Costa Regional Fee and Financing Authority ( ECCRFFA)
Fee in effect at the time of building permit issuance.
Contra Costa County Fire Protection District Fire Development Fee in
effect at the time of building permit issuance.
Development Impact Fee

Traffic Signal Fees

Gravity Flow Sewer Assessment Fee
School Impact Fees

Delta Diablo Sewer Fee

Contra Costa Water District Fee

3. Prior to issuance of a building permit the developer shall pay the Contra Costa
County Flood Control District Drainage Area fee per letter dated September 20,
2018 and the Contra Costa County map maintenance fee, in effect at the time of
the filing of the lot merger.

4. Prior to issuance of a building permit, the applicant shall pay sewer connection
charges for APN 051- 200- 025 ($ 20, 558. 62) and APN 051- 200- 026 ($ 10, 952. 02)

per City Council Resolution 2001/ 155 dated December 12, 2001.

5. Prior to the earlier to occur of( i) the issuance of the certificate of occupancy for the
final building in the Project or ( ii) thirty- six ( 36) months from the issuance of the
first building permit, the developer shall pay the City of Antioch a Public Benefit
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Impact Fee of $ 1 , 281, 345 to compensate the City for the financial impact of the
development by funding the provision of additional police protection services and
construction of police facilities, as needed.

E.       PROPERTY MAINTENANCE

1.       The following requirements which shall be the responsibility of the property owner:

a. Maintenance of the storm water detention basin.

b.       Compliance with all City Codes regarding property maintenance.
c. Maintenance of all slopes to property line.
d. Maintenance of all onsite and frontage landscaping.

2.       A parking lot sweeping program shall be implemented that, at a minimum, provides
for sweeping immediately prior to the storm season and prior to each storm event.

3.       The site shall be kept clean of all debris ( boxes, junk, garbage, etc.) at all times.

F.       GRADING

1.       The grading operation shall take place at a time and in a manner so as not to allow
erosion and sedimentation. The slopes shall be landscaped and reseeded as soon

as possible after the grading operation ceases.    Erosion measures shall be

implemented during all construction phases in accordance with an approved
erosion and sedimentation control plan.

2.       The final grading plan for this development shall be approved by the City Engineer
and signed by a California licensed civil engineer.  No grading is allowed without
a grading permit issued by the Building Department.

3.       All elevations shown on the grading and improvement plans shall be on the USGS
1929 sea level datum or NAVD 88 with conversion information, or as approved by
the City Engineer.

4.       All slopes shall drain to approved drainage facilities as approved by the City
Engineer.

5.      Wall and fence locations and elevations shall be included on the grading plan.

6.       Any existing wells or septic systems on the property shall be properly abandoned
under permit from the Contra Costa County Environmental Health Department.

7.       All grading shall be accomplished in a manner that precludes surface water
drainage across any property line.
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8. Swales adjacent to structures shall have a minimum of a 1% slope or as directed

by the City Engineer.

9.       All off-site grading is subject to the coordination and approval of the affected
property owners and the City Engineer.    The developer shall submit written

authorization to " access, enter, or grade" adjacent properties prior to performing
any work.

10.      Retaining walls shall be of masonry construction and shall not be constructed in
City right-of-way or other City maintained parcels unless approved by the City
Engineer.

11.     All retaining walls shall be reduced in height to the maximum extent practicable
and any walls or signage shall meet the height requirements in the setback and
sight distance triangles as required by the City Engineer.

G.       CONSERVATION/ NPDES

1.       Water conservation measures,  including low volume toilets,  flow restrictors in
showers and the use of drought tolerant landscaping, shall be used.

2.       That the project shall comply with all Federal, State, and City regulations for the
National Pollution Discharge Elimination System ( NPDES) ( AMC § 6- 9).   ( Note:

Per State Regulations, NPDES Requirements are those in affect at the time of the

Final Discretional Approval.)  Under NPDES regulations, the project is subject to
provision C. 3:  New development and redevelopment regulations for storm water

treatment.   Provision C. 3 requires that the project include storm water treatment
and source control measures, as well as run- off flow controls, so that post- project
runoff does not exceed estimated pre- project runoff.  C. 3 regulations require the

submittal of a Storm Water Control Plan  ( SWCP)  that demonstrates how

compliance will be achieved.  The SWCP shall be submitted simultaneously with
the project plans.   For the treatment and flow- controls identified in the approved

SWCP, a separate Operation and Maintenance Plan ( O& M) shall be submitted and

approved before the Building Division will issue Certificate of Occupancy.  Both the

approved SWCP and O& M plans shall be included in the project CC& Rs.  Prior to

building permit final and issuance of a Certificate of Occupancy, the developer
shall execute any agreements identified in the Storm Water Control Plan that
pertain to the transfer of ownership and/ or long- term maintenance of storm water
treatment or hydrograph modification BMPs.

3.       The following requirements of the federally mandated NPDES program ( National
Pollutant Discharge Elimination System) shall be complied with as appropriate, or

as required by the City Engineer:
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a. Prior to issuance of permits for building, site improvements, or landscaping,
the developer shall submit a permit application consistent with the
developer' s approved Storm Water Control Plan, and include drawings and

specifications necessary for construction of site design features, measures
to limit directly connected impervious area,  pervious pavements,  self-

retaining areas,  treatment BMPs,  permanent source control BMPs,  and

other features that control storm water flow and potential storm water
pollutants.

b.       The Storm Water Control Plan shall be certified by a registered civil
engineer, and by a registered architect or landscape architect as applicable.
Professionals certifying the Storm Water Control Plan shall be registered in
the State of California and submit verification of training,  on design of

treatment measures for water quality, not more than three years prior to the
signature date by an organization with storm water treatment measure
design expertise ( e. g., a university, American Society of Civil Engineers,
American Society of Landscape Architects,   American Public Works

Association, or the California Water Environment Association), and verify
understanding of groundwater protection principles applicable to the project
site ( see Provision C. 3. i of Regional Water Quality Control Board Order R2
2003 0022).

c. Prior to building permit final and issuance of a Certificate of Occupancy, the
developer shall submit, for review and approval by the City, a final Storm
Water BMP Operation and Maintenance Plan in accordance with City of
Antioch guidelines.  This O& M plan shall incorporate City comments on the
draft O& M plan and any revisions resulting from changes made during
construction.

d. Prior to building permit final and issuance of a Certificate of Occupancy, the
developer shall execute and record any agreements identified in the Storm
Water Control Plan which pertain to the transfer of ownership and/ or long-
term maintenance of storm water treatment or hydrograph modification

BMP' s.

e. Prevent site drainage from draining across sidewalks and drive aisles in a
concentrated manner.

f. Collect and convey all storm water entering, and/ or originating from, the site
to an adequate downstream drainage facility without diversion of the
watershed.      Submit hydrologic and hydraulic calculations with the

Improvement Plans to Engineering Services for review and approval.
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g. Prior to issuance of the grading permit, submit proof of filing of a Notice of
Intent ( NOI) by providing the unique Waste Discharge Identification Number
WDID#) issued from the Regional Water Quality Control Board.

h.       Submit a copy of the Storm Water Pollution Prevention Plan ( SWPPP) for
review to the Engineering Department prior to issuance of a building and/ or
grading permit. The general contractor and all subcontractors and suppliers
of materials and equipment shall implement these BMP' s.  Construction site

cleanup and control of construction debris shall also be addressed in this
program.  Failure to comply with the approved construction BMP may result
in the issuance of correction notices, citations, or a project stop work order.

Install appropriate clean water devices at all private storm drain locations
immediately prior to entering the public storm drain system.  Implement Best

Management Practices ( BMP' s) at all times.

j. Install " No Dumping, Drains to River" decal buttons on all catch basins.

k. If sidewalks are pressure washed, debris shall be trapped and collected to
prevent entry into the storm drain system.   No cleaning agent may be
discharged into the storm drain.  If any cleaning agent or degreaser is used,
wash water shall be collected and discharged to the sanitary sewer, subject
to the approval of the sanitary sewer District.

I. Include erosion control/ storm water quality measures in the final grading
plan that specifically address measures to prevent soil, dirt, and debris from
entering the storm drain system.  Such measures may include, but are not
limited to, hydro seeding, gravel bags and siltation fences and are subject
to review and approval of the City Engineer.  If no grading plan is required,
necessary erosion control/ storm water quality measures shall be shown on
the site plan submitted for an on- site permit, subject to review and approval
of the City Engineer.  The developer shall be responsible for ensuring that
all contractors and subcontractors are aware of and implement such

measures.

m.       Sweep or vacuum the parking lot( s)  a minimum of once a month and

prevent the accumulation of litter and debris on the site.  Corners and hard

to reach areas shall be swept manually.

n. Ensure that the area surrounding the project such as the streets stay free
and clear of construction debris such as silt, dirt, dust, and tracked mud

coming in from or in any way related to project construction.  Areas that are

exposed for extended periods shall be watered regularly to reduce wind
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erosion.  Paved areas and access roads shall be swept on a regular basis.

All trucks shall be covered.

o. Clean all on- site storm drain facilities a minimum of twice a year,  once
immediately prior to October 15 and once in January.  Additional cleaning
may be required if found necessary by City Inspectors and/ or City Engineer.

p. Install full trash capture device( s) in storm water catch basins that collect

water from the project site.  A " full trash capture device" is defined as any
device or series of devices that traps all particles retained by a 5mm mesh
screen and has a design treatment capacity of not less than the peak flow
rate resulting from a one-year,  one- hour,  storm in the tributary drainage
catchment area.  Selected devices must be detailed on the building permit
plan submittal and approved by Public Works prior to installation.

4.       All impervious surfaces to be constructed as part of the project, including off-site
roadways, are subject to C. 3 requirements per State Regulations.

H.       UTILITIES

1.       All existing and proposed utilities ( e. g. transformers and PMH boxes) shall be

undergrounded and subsurface in accordance with the Antioch Municipal Code,

except existing P. G.& E. towers, if any, or as approved by the City Engineer.

2. Prior to issuance of a building permit, the applicant shall submit hydrologic and
hydraulic calculations to the Contra Costa County Flood Control District for review,
proving that existing Line ' C' of Drainage Area 29G is adequate to accept the runoff

of the entire project site for the 10- year storm, as approved by the City Engineer.

3. Prior to issuance of a building permit, the applicant shall submit hydrologic and
hydraulic calculations for review to the City for design and construction of storm
drain facilities that adequately collect and convey stormwater entering or

originating within the development to the nearest adequate man- made drainage
facility or natural watercourse, without diversion of watershed.

4.       All storm water flows shall be collected onsite and discharged into an approved

public storm drain system.

5.       Trash enclosures shall drain to sanitary sewer and shall incorporate methods to
contain runoff at the front-gate and pedestrian access point to prevent storm water
from entering the enclosure.

6.       The sewer collection system shall be constructed to function as a gravity system.
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7.       A reduced pressure backflow preventer assembly shall be installed on all City
water meter services.

8.       All onsite utilities outside a public utility easement or as determined by the City
Engineer,  shall be privately owned and maintained and connected to public
facilities in accordance with City Standards.

9. Double detector check valve backflow assemblies shall be installed at each end of

the private fire line and enclosed within easements granted to the City.

10.     The developer shall provide adequate water pressure and volume to serve this
development,  as approved by the City Engineer.   This will include a minimum

residual pressure of 20 psi with all losses included at the highest point of water
service and a minimum static pressure of 50 psi.

11.      The applicant shall install all infrastructure to serve the site.   Infrastructure for

access to the site ( sewer, water, storm, joint trench, and surface improvements)
shall be completed prior to issuance of building permits.

12.     All proposed drainage facilities,  including open ditches, shall be constructed of
Portland Concrete Cement or as approved by the City Engineer.

I.       LANDSCAPING

1 . Sight distance triangles shall be maintained per AMC § 9- 5. 1101 , Site Obstructions

at Intersections, or as approved by the City Engineer.  Landscaping and signage
shall not create a sight distance problem.

2. Detailed landscaping and irrigation plans for the entire site shall be submitted to
the City for review and approval.  All landscaping and irrigation shall be installed
in accordance with approved plans prior to the issuance of certificates of
occupancy for this building.

3. Landscaping for the project shall be designed to comply with the applicable
requirements of City of Antioch Ordinance No. 2162- C- S the State Model Water
Efficient Landscape Ordinance ( MWELO).  Prior to issuance of a building permit,
the applicant shall demonstrate compliance with the applicable requirements of

the MWELO in the landscape and irrigation plans submitted to the City.

4. Landscape shall show immediate results.   Landscaped areas shall be watered,

weeded, pruned, fertilized, sprayed, and/ or otherwise maintained as necessary.
Plant materials shall be replaced as needed to maintain the landscaping in
accordance with the approved plans.
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5.       The tree and shrub sizes shall be as detailed on the project plans.

J.       LOT MERGER

1 . Prior to the issuance of a building permit the applicant shall record a lot merger to
consolidate APN 051- 200- 025 and APN 051- 200- 026 into one parcel.

2.       Approval of the lot merger is subject to the City of Antioch Municipal Code and the
time lines established in the State of California Subdivision Map Act.

3. Prior to recordation of the lot merger, a certificate of lot merger shall be submitted

to the City Engineer for review and approval.

4. Prior to or concurrent with recordation of the lot merger, the applicant shall annex

into CFD 2018- 02 ( Police Protection) for senior and multi- family units or execute
an alternative agreement with the City of Antioch that provides funding for police
services equivalent to those that would be assessed through annexation into CFD

2018- 02.

5. Prior to recordation of the lot merger, the applicant shall annex into Street Light

and Landscape Maintenance District 2A Zone 3 and accept a level of annual

assessments sufficient to maintain street lights and landscaping adjacent to the
project.  The annual assessment shall cover the actual annual cost of maintenance
as described in the Engineer' s Report.

6. Prior to or concurrent with recordation of lot merger, the applicant shall dedicate,

design and construct approximately 280 linear feet along Holub Lane from East
Eighteenth Street to the City as street right- of-way.

7. Prior to or concurrent with recordation of lot merger, the applicant shall provide an
irrevocable offer of dedication to the City of approximately 555 linear feet of Holub
Lane as street right- of-way, which the City will not accept at the time of dedication.

8. Prior to or concurrent with recordation of lot merger, the applicant shall dedicate to

the City as street right-of-way, design and construct Filbert Street.

9. Prior to building permit the applicant shall design and construct a traffic signal and
interconnect to adjacent signal( s) ( including conduits, wire, and pull boxes) at the
intersection of East Eighteenth Street and Holub Lane, as approved by the City
Engineer.   The City will require future Developers of adjoining properties to pay
their fair share of the traffic signal improvements.  The City will cooperate with the
developer in establishing a financing mechanism or reimbursement agreement for
the traffic signal improvements so reimbursement is provided when adjacent
properties develop.  Should an adjacent developer construct the traffic signal first,
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the applicant shall pay 25% ( as determined by the traffic impact analysis and
approved by the City Engineer) of the cost of design and construction of the traffic
signal to the City of Antioch for reimbursement to the adjacent developer( s).  The

applicant shall acquire and dedicate right-of-way or easements to the City of
Antioch for the traffic signal at no cost to the City and to the satisfaction of the City
Engineer.

10.      Prior to or concurrent with recordation of the lot merger, the applicant may record
a public improvement agreement for the deferment of the public improvements
above provide appropriate security to ensure completion as required by the City
Engineer.

K.       FINAL IS/ MND AND MITIGATION MONITORING AND REPORTING PROGRAM

1.       The applicant shall comply with all mitigation measures identified in the Mitigation
Monitoring and Reporting Program.

2.       The applicant shall mitigate any impacts on wildlife, including State and Federally
listed threatened and endangered species, and their habitat by compliance with
one of the following:

a.  Implementing, or making enforceable commitments to implement, all applicable
mitigation measures in the project environmental documents, as well as any
additional measures as may be required by the California Department of Fish

Wildlife ( CDFW) or the U. S. Fish & Wildlife Service ( FWS), and obtaining a
letter( s)  from CDFW and FWS stating that the project has fulfilled the
requirements of applicable State and Federal wildlife protection laws and
regulations; or

b.  Complying with applicable terms and conditions of the ECCC HCP/ NCCP, as
determined in written  "Conditions of Coverage"  by the East Contra Costa
County Habitat Conservancy ( Conservancy),  provided that the City has first
entered into an agreement with the Conservancy for coverage of impacts to
ECCCHCP/ NCCP Covered Species; or

c.   Complying with a habitat conservation plan and/ or natural community

conservation plan developed and adopted by the City, including payment of
applicable fees,   provided that CDFW and FWS have approved the

conservation plan.

L.       PROJECT SPECIFIC CONDITIONS

1 .       This senior housing density bonus,  lot merger,  use permit,  and design review
approval applies to the construction of 394 affordable multi- family units for families
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and seniors as depicted on the project plans and described in the project
description submitted to the City of Antioch on February 5, 2019.  Any forthcoming
plans submitted for any purpose shall be entirely consistent with these received
plans, project description and conditions of approval herein.  Minor modifications

require the approval of the Zoning Administrator per AMC § 9- 5. 2708, Changed

Plan; New Applications.   Issuance of a Building Permit, Grading Permit or other
permit does not negate or supersede this requirement.

2. Filbert Street shall be designed and constructed 40' wide ( curb- to- curb) at the

western project boundary, necking down to 36' wide ( curb- to- curb) at the eastern
project boundary,  with 5'- wide sidewalks on both sides of the street and a

turnaround at the eastern end as approved by the Fire Department and the City
Engineer.

3.       The secondary access driveway on Filbert Street shall be " in- and- out" and for

residents only. The slope of the secondary drive aisle and parking spaces adjacent
to the senior apartments shall be " flattened" as much as possible to improve
access for seniors and the grade difference between building eleven and the
parking lot and Filbert Street landscape frontage shall be reduced to the extent
feasible.  The applicant shall provide landscaping or other reasonable measures
to block the view of the secondary access driveway into the adjacent property.

4. No structures, trash enclosures or invasive trees shall be located within public
easements, as approved by the City Engineer.

5. Prior to building permit, the applicant shall submit a detailed plan of the entry gates
for review and approval by the City Engineer.  The design shall allow for adequate

vehicle storage and turnaround.   Gated entrances to the site shall include rapid

access technology for Fire, Police and other emergency responders.

6. Driveway cuts along East Eighteenth Street shall be removed and replaced with
City standard curb, gutter and six- foot ( 6') wide sidewalk.

7.       All on- site curbs, gutters and sidewalks shall be constructed of Portland cement
concrete.

8.       Asphalt paving shall be designed for a minimum traffic index ( TI) of 5. 5 and shall
have a minimum slope of 2%, concrete paving shall have a minimum slope of
0. 75%,  and asphalt paving for identified accessible parking stalls and access
routes may have a minimum slope of 1. 5% and a maximum 2%  slope,  or as

approved by the City Engineer.

9.       All access drive aisles shall be constructed per current ADA and City standards,
subject to review and approval by the City Engineer.
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10.     The applicant shall install and maintain parking lot and pathway lights and
landscaping within the project area at no cost to the City.

11.     The parking lot striping and signing plan shall be approved by the City Engineer.

12.     All parking spaces shall be double- striped, and all parking lot dimensions shall
meet minimum City of Antioch Municipal Code requirements.

13.     The applicant shall show a turning template on the site plan verifying that trucks
can safely ingress, egress, and successfully maneuver throughout the site.

14.     All cracked, broken or damaged concrete curb, gutter and/ or sidewalks along E.
Eighteenth Street ( in the public right- of-way along the project frontage) shall be
removed and replaced as required by the City Engineer and at no cost to the City.

15.     An additional accent color shall be added to the north, west, and east elevation of

building # 1 and to the east and west elevation of building # 2.  The accent color

shall be brighter and complementary to the proposed color palette.   A revised

elevation shall be submitted for the review and approval of the Zoning
Administrator.

16.     The trash enclosures shall be screened with a combination of landscaping and/ or
evergreen vines and painted to match the building design.  The trash enclosure

shall comply with AMC § 9- 5. 1401 Refuse Storage Area Design Guidelines

17.     The transformers shall be screened with landscaping.

18.     All mechanical equipment shall be screened from the public right of way.

19.     All rooftop mechanical equipment shall be screened from the public right- of-way.
A line of sight study shall be submitted with the building permit submittal confirming
the equipment is screened.

20.     The back of all parapets shall be finished to match the front.

21 .     The six- foot high fence along East Eighteenth Street shall be set back 15- feet from
the property line.

22.      Carport roofs and supports shall be painted to match the buildings.

23.     All tandem parking spaces shall be assigned to the same apartment unit.

24.     The six- foot high solid noise barrier adjacent to the pool area required for noise
mitigation in the MMRP shall be compatible with the project architecture.   An
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111 elevation of the barrier shall be included with the building permit submittal and shall
be subject to the review and approval of the Zoning Administrator.

25.     The monument sign shall be located in an area free of visual obstructions.

Additional landscaping shall be added around the base of the sign to make the
entry into the site more prominent.  The color and materials of the sign shall be

compatible with the project design.

26.     The senior units shall be restricted to tenants aged 55 or older.

27.      Prior to building permits being issued for the site, the applicant shall enter into a
Senior Housing Density Bonus Agreement with City of Antioch per the
requirements of Title 9, Chapter 5, Article 34 of the Antioch Municipal Code.

28.      In anticipation of a formal update and assumed increase to the Fire Protection

Facility Fee in the coming months,  the applicant shall pay an enhanced Fire
Protection Facility Fee of $ 460 at the time of building permits. Should the formal
update occur prior to building permits and a lesser amount is determined for this
type of project, the applicant shall be entitled to the lesser amount at that time.

29.     The applicant shall agree to participate and/ or assist in the formation of a
Community Facilities District ( CFD) to fund the incremental cost of fire protection
and ambulance service delivery. At minimum, the applicant shall remit payment
equivalent to five ( 5) years of participation prior to occupancy of the building. The
specific values and terms of such arrangement shall be formalized in any
forthcoming Development Agreement.

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch, at a regular meeting thereof, held on the 14th day of
May 2019 by following vote:

AYES:  Council Members Wilson, Motts, Thorpe, Ogorchock and Mayor Wright

NOES:  None

ABSTAIN:    None

ABSENT:      None

ARNE- SNONSEN, CMC

CITY CLERK OF THE CITY OF ANTIOCH
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experienced a 25% decrease in direct emissions since the baseline inventory for 2005. 
These results were achieved primarily through efforts at the State level.  
 
Figure A – Antioch’s GHG Emissions Inventories 

 
 
Local Hazard Mitigation Plan  
The 2018 Local Hazard Mitigation Plan (LHMP) began exploring ways to reduce risks 
from a wide range of potential hazards.  Hazards can include anything from earthquakes 
and floods to wildfires and extreme heat.  Figure B below, from the Local Hazard 
Mitigation Plan, identifies various hazard types and assigns a risk score based on the 
probability of occurrence and the impact on the community.  

 

Figure B - Antioch Hazard Risk Ranking1 

Rank Hazard Type Risk Rating Score 
(Probability x Impact) 

Category 

1 Earthquake 48 High 

2 Severe weather 30 Medium 

3 Landslide 27 Medium 

4 Flood 18 Medium 

5 Drought 9 Low 

6 Dam and levee failure 6 Low 

6 Wildfire 6 Low 

6 Sea level rise 6 Low 

 
Sea Level Rise.  In 2019, Adapting to Rising Tides (ART) initiative completed its initial 
study of East Contra Costa County.  City staff worked on this project, including assisting 
with hosting a community listening session and providing input and review of the reports.  
ART includes a flood mapping tool as well as vulnerability assessment, which can be 
explored here: https://eccexplorer.adaptingtorisingtides.org/explorer  This tool illustrates 
how high tides, storm surges, and rising sea levels will affect specific areas of the City 
and where actions must be taken to mitigate the damage to people and property.  

 
1
 CCC Local Hazard Mitigation Plan Volume 2 

about:blank
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Severe Weather - Extreme Heat Events.  The City of Antioch is already one of the 
warmest communities in the Bay Area Region.  Projected heat intensification is likely to 
affect the health and well-being of the City’s residents.  Heat events also affect energy 
consumption and the energy costs of a household, which increases overall housing costs 
and reduces disposable income for residents.  Almost half (46%) of the City’s housing 
stock was built prior to 1980 and has less insulation than is optimal for this climate.  The 
CARP considers the effects on these events on residents, and outlines effective 
interventions.  
 
Analysis 
The Antioch Climate Action and Resilience Plan (CARP) aligns with federal and state 

guidelines, as well as various City plans, to best position the City to access funding 

opportunities over the next five years.  The document builds on the previous work of the 

Local Hazard Mitigation Plan to better understand how hazards will intensify due to 

climate change and focuses on how the people who live and work in the Antioch 

community will be affected in the coming years.  The CARP also builds on the work of the 

2011 Community Climate Action Plan to focus on efforts to reach the City’s 2050 goal of 

an 80% reduction GHG emissions compared to 2005 levels.  These goals are in line with 

State’s goal set in SB32 and AB32.  Additionally, the CARP outlines actions to prepare 

the Antioch community for the impacts of climate change and other potential hazards.  

The CARP’s primary strategies to accomplish short- and long-term livability are based on 
resilience, sustainability, and equity: 
 

• Begin building resilience by preparing Antioch for the coming changes associated 

with a warming climate to ensure that Antioch is a livable city in the near and distant 

future. 

Figure C: (24 inch SLR) expected by 2050 with 100 year storm 
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• Begin the process of transitioning Antioch to long-term sustainability through actions 

that support an economy and environment that can remain healthy for generations to 

come.  

• Promote equity, the idea that those most vulnerable need the most support, by 

prioritizing the needs of populations most vulnerable to negative effects of climate 

change and by ensuring the healthy inclusion of disadvantaged populations in a 

sustainable economy.  Assessing community-driven equity impact for each action 

being taken can ensure that all actions support the goal of expanding equitability in 

the Antioch community. 

The concepts of resilience, sustainability, and equity are deeply connected and work 

together to support livability for all in a community.  A community that is more equitable 

will be more resilient to natural hazards and more holistically sustainable.  A community 

that is more environmentally and economically sustainable is more likely to be resilient to 

strains on its systems.  

City Housing Priorities.  The goals of the CARP and the City’s Housing programs will 
also be integrated into the 2020-25 CDBG Consolidated Plan, which outlines a plan for 
expending federal, state, and City resources on projects that provide a variety of housing 
assistance for lower income residents.  City Council approved two new 2020-2025 
Consolidated Plan Priorities to address rising energy costs and community resilience on 
February 25, 2020: 
 

o AH-4: Reduce household energy costs. Increase housing and energy security to 
make housing more affordable to lower income households by reducing the 
consumption of energy.   Actions in this new category could include supporting 
residential energy efficiency and water conservation assessments, paired with 
education of household about conservation of energy and water and assessment 
of the home for other potential efficiency improvements.   The City’s Housing 
Rehabilitation Program then could provide grants and loans to implement 
improvements, such as improved lower energy HVAC units, improved windows, 
weatherization and insulation.  

 
o AH-5: Expand community resilience to natural hazards. Increase resilience to 

natural hazards of the housing stock occupied by lower income residents.   Actions 
in this category could take the form of increasing earthquake and flood safety 
through rehabilitation loans, installing energy efficient HVAC and/or additional 
insulation to cope with extreme heat events.   

Conclusion 
The primary goal of the Climate Action and Resilience Plan is to provide tools for the City 
of Antioch and the Antioch community to build community resilience.  Many of the 
proposed actions have multiple benefits.  For example, energy efficiency improvements 
in homes can help reduce energy use and energy production emissions, while helping 
people adapt to warmer temperatures by improving insulation from outside elements.  
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Furthermore, energy efficiency improvements lower the high cost of utilities in this area, 
which decreases the overall cost of housing.  This kind of investment makes housing 
more affordable in the long-term for Antioch residents. 
 
Integrating the goals of the CARP with the goals of the 2020-25 Consolidated Plan allows 
the City to target its limited housing and other resources in a manner that achieves the 
greatest good over the longest period of time to benefit lower income and vulnerable City 
residents.  It also helps the City meet our goal of GHG reductions and to maintain 
compliance with State regulations.   

ATTACHMENTS  
A. Resolution 2020/** 
B. Climate Action and Resilience Plan 
 
 



ATTACHMENT “A” 
 

 

RESOLUTION 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH ADOPTING THE 
COMMUNITY AND MUNICIPAL CLIMATE ACTION PLANS OUTLINING THE 

POTENTIAL MEASURES TO REACH THE GHG REDUCTION TARGETS SET BY 
RESOLUTION 2009/57 

WHEREAS, there is a consensus among the world's leading scientists that global 
warming caused by human emission of greenhouse gases is among the most significant 
problems facing the world today; 

WHEREAS, documented impacts of climate change include, but are not limited to, 
increased occurrences of extreme weather events (i.e., droughts and floods), rising sea 
levels, threats to global food and water supplies – all of which have an economic impact 
on communities and their local governments; 

WHEREAS, the State of California has mandated statewide reduction of 
greenhouse gas emissions to 80 percent below 1990 levels by 2050; 

WHEREAS, pursuant to Resolution No. 2009/57 dated June 23, 2009, the City of 
Antioch adopted Greenhouse Gas reduction targets by reducing overall carbon emissions 
by 25% (1990 levels) by 2020 and 80% reductions by 2050 as mandated by the Global 
Warming Solutions Act of 2006 AB-32 

WHEREAS, cities have a unique role to play in reducing greenhouse gas 
emissions and preparing for the impacts of climate change through their local jurisdiction 
over policy areas such as housing, air quality, land use planning, transportation, zoning, 
forest preservation, water conservation, and wastewater and solid waste management; 

WHEREAS, the economic arguments for implementing climate solutions are 
compelling, from the near-term economic gains of energy efficiency to the long-term 
climate stabilization that can prevent irreparable harm from catastrophic climate change 
impacts; 

WHEREAS, many cities throughout the nation, both large and small, are reducing 
emissions and pollutants through programs that provide economic and quality of life 
benefits such as reducing energy bills, preserving green space, implementing better land 
use policies, improving air quality, promoting waste-to-energy programs, expanding 
transportation and work choices to reduce traffic congestion, and fostering more 
economic development and job creation through energy conservation and new 
technologies; 

WHEREAS, the City has conducted community outreach including community 
workshops and surveys to solicit ideas and comments from the community regarding 
climate protection in Antioch;  
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WHEREAS, the Community Development Department has prepared the Draft 
Climate Action and Resilience Plan and made it available for review by the public and 
interested agencies and organizations; and 

 
WHEREAS, the City has aligned this plan with the City’s 2020-25 CDBG 

Consolidated Plan in an effort to ensure that our most vulnerable are prepared for future 
stressors.  

 
NOW, THEREFORE, BE IT RESOLVED that the City of Antioch hereby adopts 

that the proposed Climate Action and Resilience Plan dated May 6, 2020 and attached 
hereto as “Attachment B”. 
 

* * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020 by the following vote: 

 
 
AYES:  
 
NOES:  
 
ABSENT:   
 
 
 

___________________________________ 
ARNE SIMONSEN, MMC 

CITY CLERK OF THE CITY OF ANTIOCH
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Why CARP?

Importance of Resilience 

▪Preparation for crises and 
emergencies

▪Holistic view of how systems 
work and how shocks affect us

CDBG Partnership

▪HUD requirements – adaptation 
to climate change

▪ Funding for community 
resilience

Climate Action and Resilience Plan



Adaptation - Hazards

How will these ratings change in the coming years?

Climate Action and Resilience Plan



Climate Change in the Bay Area and Antioch

Local Effects

▪ Increase in flood risk along northern 
Antioch water bodies

▪ Higher energy and water consumption 
(especially in the summers)

▪ Worsening air quality due to wildfire 
and hotter days

Climate Action and Resilience Plan

Regional Effects

▪ Disruption of transportation, housing, 
and employment infrastructure

▪ Decline in consistency of agricultural 
yields

▪ Increasing pressure on electrical grid



Adaptation –
Action Overview

Address Equity Concerns

• What populations are most 
vulnerable?

• What infrastructure is most 
vulnerable?

Co-benefits between actions
• Maximizing benefits

• Health

• Financial Security 

• Community Strength 

Climate Action and Resilience Plan



Mitigation – Action 
Overview

Transportation 

❖ Reduce commute times for workers and 
residents

❖ Increase commute options and 
convenience

Energy

❖ Reduce energy demand

❖ Increase energy efficiency

Climate Action and Resilience Plan



Community 
Development 

Local Economy:

▪ Workforce development

▪ Develop local hire practices

Community Engagement:

▪ Community hazard awareness 

▪ Engagement with Antioch schools

▪ City of Antioch community liaison

Climate Action and Resilience Plan



Questions?



DATE: 

TO: 

SUBMITTED BY: 

SUBJECT: 

CITY OF 

ANTIOCH 
CALIFORNIA 

STAFF REPORT TO THE CITY COUNCIL

Regular Meeting of May 12, 2020 

Honorable Mayor and Members of the City Council 

Nickie Mastay, Administrative Services Director P� 
New Class Specifications, Update and Removal of Class 
Specifications, Assigning Salary Ranges, Assigning the 
Classifications to the Bargaining Units 

RECOMMENDED ACTION 

It is recommended that the City Council take the following actions: 

1) Adopt a Resolution Approving the New Class Specification Lead Customer Service
Representative, Assigning a Salary Range, Assigning the Classification to the
Operating Engineers Local Union No. 3 Bargaining Unit.

2) Adopt a Resolution Approving the New Class Specification for Business License
Representative 1/11, Assigning a Salary Range, Assigning the Classification to the
Operating Engineers Local Union No. 3 Bargaining Unit.

3) Adopt a Resolution Removing the Business License Representative Class
Specification. Please note: This Class Specification will be replaced with the
Business License Representative 1/11 Class Specification.

4) Adopt a Resolution Approving the New Class Specification for Senior Water
Treatment Plant Operator, Assigning a Salary Range, Assigning the Classification
to the Treatment Plant Employees Association (TPEA) Bargaining Unit.

5) Adopt a Resolution Updating the Class Specification for Laboratory Assistant 1/11 no
salary change.

6) Adopt a Resolution Approving the New Class Specification for Youth Services
Network Manager, Assigning a Salary Range, Assigning the Classification to the
Management - Senior Bargaining Unit.

7) Adopt a Resolution Approving the New Class Specification for Risk Manager,
Assigning a Salary Range, Assigning the Classification to the Management - Mid
Professional Bargaining Unit.
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8) Adopt a Resolution Approving the New Class Specification for Executive Legal 
Assistant, Assigning a Salary Range, Assigning the Classification to the 
Confidential Bargaining Unit.  

 
FISCAL IMPACT 
The Lead Customer Service Representative, Business License Representative I/II, 
Senior Water Treatment Plant Operator and the Youth Services Network Manager Class 
Specifications were appropriated by City Council at the April 28, 2020 City Council 
meeting during the Mid-Year Budget Review.  The Risk Manager Class Specification 
listed in the Recommended Action section were appropriated in the FY19 – 21 Budget by 
the City Council at the June 25, 2019 City Council meeting.  Below is the annual cost of 
each Class Specification: 
 
The salary range (without benefits) for one (1) Lead Customer Service Representative is 
$55,932 - $67,992.  The total annual range of cost of funding (1) Lead Customer Service 
Representative is (Step A – Step E) $108,195 - $121,981.  The net cost of this promotional 
position is estimated to be $5,886 and 50 percent of this cost has been added to the 
Water Enterprise Fund and 50 percent of this cost has been added to the Sewer 
Enterprise Fund in the FY21 Mid-Year Budget approved by City Council on April 28, 2020 
 
The salary range (without benefits) for one (1) Business License Representative I is 
$51,084 - $62,088.  The total annual range of cost of funding (1) Business License 
Representative I is (Step A – Step E) $105,654 - $122,501.  The salary range (without 
benefits) for one (1) Business License Representative II is $58,752 - $71,400.  The total 
annual range of cost of funding (1) Business License Representative II is (Step A – Step 
E) $117,395 - $136,760.  The net cost of this promotional position is estimated to be 
$14,259 and is included in the General Fund FY21 Mid-Year Budget approved by City 
Council on April 28, 2020 
 
The salary range (without benefits) for one (1) Senior Water Treatment Plant Operator is 
$98,448 - $119,664.  The total annual range of cost of funding (1) Senior Water Treatment 
Plant Operator is (Step A – Step E) $187,661 - $208,132.  The net cost of this position is 
estimated to be $55,830 and is included in the Water Fund FY21 Mid-Year Budget 
approved by City Council on April 28, 2020  
 
The salary range (without benefits) for one (1) Youth Services Network Manager is 
$102,672 - $124,800.  The total annual range of cost of funding (1) Youth Services 
Network Manager is (Step A – Step E) $200,000 - $237,709.  The cost of this position is 
estimated at $200,000 and is included in the General Fund FY21 Mid-Year Budget to be 
funded with the $750,000 one-percent (1%) Sales Tax/Measure W money allocated to 
Recreation Services. 
 
The salary range (without benefits) for one (1) Risk Manger is $91,380 - $111,072.  The 
total annual range of cost of funding (1) Risk Manager is (Step A – Step E) $184,845 - 
$218,703. 
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Although not being appropriated at this time, the salary range (without benefits) for one 
(1) Executive Legal Assistant is $64,020 - $77,832.  The total annual range of cost of 
funding (1) Executive Legal Assistant in (Step A – Step E) $133,622 - $156,387. 
  
DISCUSSION 
 
Lead Customer Service Representative 
The Lead Customer Service Representative Classification is part of the career path for 
Customer Service Representative I/II and creates an intermediate supervisory/training 
role between the Customer Service Representatives and the Finance Services 
Supervisor classification.  Some of the duties include: 
 

• Lead, plan, train, schedule and review the work of staff responsible for 
providing customer service functions and services; participate in performing the 
most complex work of the unit. 

• Train assigned employees in their areas of work including customer service 
related methods, procedures and techniques, software updates, new policies. 

• Provide first level response for escalated customer service issues. 

• Verify the work of assigned employees for accuracy, proper work methods, 
techniques, and compliance with applicable standards and specifications. 

 
Please refer to Attachment A – Exhibit 1 for the details of the Lead Customer Service 
Representative Class Specification. 
 
Business License Representative I/II 
The City currently has a Business License Representative Class Specification.  In order 
to start a career path for this classification, staff is recommending removing this Class 
Specification and replacing this Class Specification with the Business License 
Representative I/II Class Specification.  The Business License Representative I Class 
Specification is the equivalent of the Business License Representative Class 
Specification and will have the same salary range as the Business License 
Representative Class Specification.  The Business License Representative II Class 
Specification is the next logical step for a Business License Representative I and 
recognizes some of the higher level tasks that need to be performed such as: 
 

• Performance of the full range of duties as assigned including being the lead on 
software maintenance/issues/updates following new legislation implementation, 
training the Business License Representative I.  

• Employees at this level receive only occasional instruction or assistance as new or 
unusual situations arise and are fully aware of the Operating Procedures And 
Policies of the work unit. 

 
Please refer to Attachment B – Exhibit 1 for the details of the Business License 
Representative I/II Class Specification.  Please refer to Attachment C for the resolution 
removing the Business License Representative Class Specification.  (Please note:  This 
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Class Specification will be replaced with the Business License Representative I/II Class 
Specification.) 
 
Senior Water Treatment Plant Operator 
This classification was titled Lead Water Treatment Plant Operator in the April 28, 2020 
Mid-Year Budget adoption.  Staff is recommending a title change to Senior Water 
Treatment Plant Operator.  The Senior Water Treatment Plant Operator Class 
Specification will create a better pathway to Management and this position will be able to 
work in the Brackish Water Plant.  It is to be noted that this position will not be used in the 
calculation of compaction with the Water Treatment Plant Supervisor (or Water Treatment 
Plant Superintendent).  Some of the duties and certificate requirements are: 
 

• Assist with the scheduling and maintenance of the plant and operation 
equipment; make minor repairs and adjustments to machinery, equipment and 
pipes, and assist in major repair work; perform maintenance of buildings and 
grounds and perform a variety of routine housekeeping duties. 

• Respond to public inquiries in a courteous manner; provide information within 
the area of assignment; resolve complaints in an efficient and timely manner. 

• Provides instructions and direction to Water Treatment Operators and Trainees 
in plant operations and facilities, work processes, and safety procedures and 
equipment. 

• Obtain a valid T4 Water Treatment Operator Certificate issued by the California 
State Water Resources Control Board within 2 years. T5 certificate is highly 
desirable. 

 
Please refer to Attachment D – Exhibit 1 for the details of the Senior Water Treatment 
Plant Operator Class Specification. 
 
Laboratory Assistant I/II (no salary change) 
Updates to the Laboratory Assistant I/II Class Specification are with the Laboratory 
Assistant II.  These changes will help the Laboratory Assistant II become a viable 
candidate for the Water Quality Analyst classification.  The changes include: 
 

• In the Education/Training section:  Bachelor’s Degree Preferred. 

• In the License or Certificate section:  Must obtain Water Quality Analyst Grade 2 
certificate by Cal/NV AWWA within 2 years of becoming a Laboratory Assistant II. 

 
Please refer to Attachment E – Exhibit 1 for the changes to the Lab Assistant I/II Class 
Specification. 
 
Youth Services Network Manager 
The Youth Services Network Manager was approved by City Council on May 14, 2019 as 
a part-time position on the hourly salary schedule.  The Youth Services Network Manager 
full-time Class Specification was requested by City Council to concentrate specifically on 
youth.  This Classification will report to the City Manager.  Upon hire of the full-time Youth 
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Services Network Manager, the part-time Youth Services Network Manager Classification 
will be removed from the hourly salary schedule.  Some of the duties include: 
 

• Research current youth employment opportunities with the City to build a youth 
employment program. 

• Pursue and implement youth grants and other philanthropic opportunities. 

• Develop, implement and coordinate youth centered recreation activities with City 
departments, divisions and with outside agencies. 

 
Please refer to Attachment F – Exhibit 1 for the Youth Services Network Manager Class 
Specification. 
 
Risk Manager  
The Risk Manager Class Specification was appropriated in the FY19 – 21 Budget by the 
City Council at the June 25, 2019 City Council meeting.  The Risk Manager Class 
Specification includes: 
 

• Overseeing and coordinating the City’s Workers Compensation, Liability, Safety 
and Employee Benefits Programs. 

• Working with departments in the areas of Injury Illness and Prevention Programs 
and establishing Return to Work Programs.  

• Working with the Municipal Pooling Authority and coordinating with respective 
departments on all Insurance renewals, additions, claims, rates. 

• Responsible for Benefits Administration, Affordable Care Act Administration, 
Employee Assistance Program, Employee Wellness Programs, Employee 
Recognition Programs.  

 
Please refer to Attachment G – Exhibit 1 for the Risk Manager Class Specification. 
 
Executive Legal Assistant 
The Executive Legal Assistant Class Specification is being created as a career path for 
the Legal Secretary.  This Class Specification in not being appropriated at this time.  Some 
of the duties include: 
 

• Performs the more difficult and complex administrative support tasks involving a 
thorough knowledge of the City’s Ordinances, Resolutions, Policies and 
Procedures with a significant degree of independent judgment. 

• Assigned significant responsibility for carrying out administrative and office 
secretarial duties, frequently of a complex, highly sensitive, and confidential nature 
in the assigned office, often in a rapidly changing environment. 

 
Please refer to Attachment H – Exhibit 1 for the Executive Legal Assistant Class 
Specification. 
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ATTACHMENTS  
A. Resolution  

Exhibit 1 to Resolution – Lead Customer Service Representative Class 
Specification 

 
B. Resolution  

Exhibit 1 to Resolution – Business License Representative I/II Class 
Specification 

 
C. Resolution removing the Business License Representative Class Specification.  This 

Class Specification will be replaced with the Business License 
Representative I/II Class Specification. 

 
D. Resolution  

Exhibit 1 to Resolution – Senior Water Treatment Plant Operator Class 
Specification 

 
E. Resolution  

Exhibit 1 to Resolution – Lab Assistant I/II Class Specification 
 
F. Resolution  

Exhibit 1 to Resolution – Youth Services Network Manager Class Specification 
 
G. Resolution  

Exhibit 1 to Resolution – Risk Manager Class Specification 
 
H. Resolution  

Exhibit 1 to Resolution – Executive Legal Assistant Class Specification 
 

 
 

 



  ATTACHMENT A 

  

RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR LEAD CUSTOMER SERVICE 

REPRESENTATIVE, ASSIGNING A SALARY RANGE, AND ASSIGNING THE 
CLASSIFICATION TO THE OPERATING ENGINEERS LOCAL  

UNION NO. 3 BARGAINING UNIT  
 

WHEREAS, the City has an interest in the effective and efficient management of 
the classification plan;  

 
WHEREAS, City Council has appropriated for and approved this New 

Classification on April 28, 2020 with the adoption of the FY19 – 21 Mid-Year Budget;  
 
WHEREAS, for internal equity purposes the recommended salary range for the 

Lead Customer Service Representative Classification is $4,661 - $5,666 per month;  
 
WHEREAS, the Operating Engineers Local Union No. 3 Bargaining Unit has 

reviewed and approved the Class Specification; and 
 
WHEREAS, the Lead Customer Service Representative Class Specification will 

be assigned to the Operating Engineers Local Union No. 3 Bargaining Unit. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
as follows: 
 

Section 1.  That the Class Specification for the classification of Lead Customer 
Service Representative, attached hereto as “Exhibit 1”, be approved and added to 
the City of Antioch Employees’ Classification System;  
 
Section 2.  That the Lead Customer Service Representative Classification be 
assigned a monthly salary range of $4,661 - $5,666; and 
 
Section 3.  That the Lead Customer Service Representative Classification be 
assigned to the Operating Engineers Local Union No. 3 Bargaining Unit. 
 

* * * * * * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:      

_____________________________________ 
ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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   CITY OF ANTIOCH 

LEAD CUSTOMER SERVICE REPRESENTATIVE 

Class specifications are intended to present a descriptive list of the range of duties performed by employees in 

the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under direction, leads, oversees, and participates in the more complex and difficult work of staff 
responsible for providing a variety of routine to difficult financial, statistical and accounting office 
support for general accounting, billing and cashiering functions; provides information and assistance 
to customers, the general public, and other City staff and departments; maintains files and records; 
and performs general office support duties, including typing and recordkeeping. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or 
may be required to perform additional or different duties from those set forth below to address business needs 
and changing business practices. 

1. Lead, plan, train, schedule and review the work of staff responsible for providing customer service
functions and services; participate in performing the most complex work of the unit.

2. Train assigned employees in their areas of work including customer service related methods,
procedures and techniques, software updates, new policies.

3. Provide first level response for escalated customer service issues.

4. Verify the work of assigned employees for accuracy, proper work methods, techniques, and
compliance with applicable standards and specifications.

5. Perform a variety of responsible customer service, clerical accounting, and office support duties in
support of assigned function or program area including in the areas of general accounting, utility
billing and cashiering, backup to the Accounting Technician for billing.

6. Respond to inquiries, requests, and complaints in person or by phone; provide explanation of
established procedures and policies of the work unit and/or designated program area; refer
customers to appropriate personnel as necessary; start and stop services; solve customer issues
and answer customer questions including billing questions.

7. Prepare, maintain, and/or verify a variety of accounting, financial, and statistical records, ledgers,
logs, and files including customer account information files; review information for accuracy and
completeness; resolve discrepancies and arrange for needed corrections; forward information to
appropriate departments.

8. Create new utility customer accounts; obtain required information from customers to begin or
discontinue water service; verify existing credit history information; receive customer payments
and guaranteed deposits for service; issue receipts as necessary.

9. Process all monies received for the City whether by cash, check or bankcard; collect fees and
other monies for various City services, issuing receipts, preparing deposits, and balancing
accounts on a regular basis; extend payments for overdue bills within specified limits.

10. Create, print, process, and file service orders including shut off service orders for failed
arrangement.

EXHIBIT 1
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11. Disburse and maintain petty cash records. 

12. Provide double counts of cash for deposit at other departments as needed. 

13. Perform a variety of general office support duties such as typing, proofreading, filing, answering 
the telephone and preparing periodic and special reports. 

14. Ensure proper authorization and compliance with City policies and procedures. 

15. Perform related duties as required. 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned within a 
short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Basic principles, procedures, and methods used in the performance of customer service 
and clerical accounting duties. 

 Customer service techniques, practices, and principles. 
 Principles of lead supervision and training. 
 Financial recordkeeping and bookkeeping practices and procedures. 
 Basic auditing principles and practices. 
 Basic mathematical principles. 
 Methods and techniques of proper phone etiquette. 
 Principles and procedures of record keeping and filing. 
 English usage, spelling, grammar and punctuation. 
 Business letter writing and basic report preparation. 
 Modern office procedures, methods, and equipment including computers. 
 Computer applications such as word processing, spreadsheet, and database applications 

as well as financial and statistical software. 
 Pertinent federal, state, and local laws, codes, and regulations. 

Ability to: 

 Lead, organize, and review the work of assigned staff. 
 Independently perform the most difficult customer service duties. 
 Perform a variety of customer services, clerical accounting, and office support duties and 

activities in support of assigned function. 
 Prepare, maintain, and reconcile various financial, accounting, statistical and numerical 

records. 
 Perform a variety of accounting, fiscal, and statistical record keeping duties  
 Make accurate arithmetic calculations. 
 Perform ten-key operations by touch. 
 Understand and apply pertinent laws, codes, and regulations as well as organization and 

unit rules, policies, and procedures with good judgment. 
 Implement and maintain filing systems. 
 Work under steady pressure with frequent interruptions and a high degree of public contact 

by phone or in person. 
 Maintain composure and exercise good judgment when answering demanding questions. 
 Utilize public relations techniques in responding to inquires and complaints. 
 Prioritize work and coordinate several activities. 
 Understand and carry out oral and written directions. 
 Type and enter data at a speed necessary for successful job performance. 
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 Operate and use modern office equipment including a computer and various software 
packages. 

 Adapt to changing technologies and learn functionality of new equipment and systems. 
 Use applicable office terminology, forms, documents, and procedures in the course of the 

work. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the course of 

work. 

Education and Experience Guidelines  

Lead Customer Service Representative 

Education/Training: 

Equivalent to the completion of the twelfth grade. Additional specialized training or college 
level course work in accounting, bookkeeping, business administration, or a related field is 
highly desirable; and 

Experience: 

Four (4) years of increasingly responsible customer service and clerical accounting 
experience including two years of experience comparable to that of a Customer Service 
Representative II in the City of Antioch. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential job functions. 

Environment: Work is performed primarily in a standard office setting. 

Physical: Primary functions require sufficient physical ability and mobility to work in an office 
setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, 
reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate 
office equipment requiring repetitive hand movement and fine coordination including use of a 
computer keyboard; and to verbally communicate to exchange information. 

 

FLSA: Non-Exempt 

Created:  May 2020 
 

This class specification identifies the essential functions typically assigned to positions in this class. 
Other duties not described may be assigned to employees in order to meet changing business needs 
or staffing levels but will be reasonably related to an employee’s position and qualifications. Other 
duties outside of an individual’s skill level may also be assigned on a short term basis in order to 
provide job enrichment opportunities or to address emergency situations. 



  ATTACHMENT B 

  

RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR BUSINESS LICENSE 

REPRESENTATIVE I/II, ASSIGNING A SALARY RANGE, AND ASSIGNING THE 
CLASSIFICATION TO THE OPERATION ENGINEERS LOCAL  

UNION NO. 3 BARGAINING UNIT  
 

WHEREAS, the City has an interest in the effective and efficient management of 
the classification plan;  

 
WHEREAS, City Council has appropriated for and approved this New 

Classification on April 28, 2020 with the adoption of the FY19 – 21 Mid-Year Budget;  
 
WHEREAS, for internal equity purposes the recommended salary range for the 

Business License Representative I/II Classification is $4,257 - $5,174 per month for 
Business License Representative I and $4,896 - $5,950 per month for Business License 
Representative II;  

 
WHEREAS, the Operating Engineers Local Union No. 3 Bargaining Unit has 

reviewed and approved the Class Specification; and 
 
WHEREAS, the Business License Representative I/II Class Specification will be 

assigned to the Operating Engineers Local Union No. 3 Bargaining Unit. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
as follows: 
 

Section 1.  That the Class Specification for the classification of Business License 
Representative I/II, attached hereto as “Exhibit 1”; be approved and added to the 
City of Antioch Employees’ Classification System;  
 
Section 2.  That the Business License Representative I/II Classification be 
assigned a monthly salary range of $4,257 - $5,174 for Business License 
Representative I and $4,896 - $5,950 for Business License Representative II; and 
 
Section 3.  That the Business License Representative I/II Classification be 
assigned to the Operating Engineers Local Union No. 3 Bargaining Unit. 
 
 

* * * * * * * * * * * 
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I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT: 
 
 
 _____________________________________ 

ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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 CITY OF ANTIOCH 

BUSINESS LICENSE REPRESENTATIVE I 
BUSINESS LICENSE REPRESENTATIVE II 

Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 
Under general supervision, performs work in the administration of and compliance with the 
Business License Ordinance; prepares, processes, maintains, and verifies financial/accounting 
and statistical documents and records; prepares various reports and statements; provides 
information and assistance to the general public and City departments; and performs a variety 
of technical tasks relative to assigned area of responsibility. 

DISTINGUISHING CHARACTERISTICS 

Business License Representative I – This is the entry level class in the Business License 
Representative series. Initially under close supervision, incumbents learn office and City 
procedures, such as accounts receivable and payable, business licensing procedures, and 
cashiering functions. As experience is gained, there is greater independence of action within 
established guidelines. Advancement to the “II” level is based on demonstrated proficiency in 
performing the assigned functions that meets the qualifications for the higher level class and is 
at the discretion of higher level supervisory or management staff.  

Business License Representative II – This is the journey level class in the Business License 
Representative series. Employees within this class are distinguished from the Business License 
Representative I by the performance of the full range of duties as assigned including being the 
lead on software maintenance/issues/updates following new legislation implementation, training 
the Business License Representative I. Employees at this level receive only occasional instruction 
or assistance as new or unusual situations arise, and are fully aware of the operating procedures 
and policies of the work unit. Positions in this class series are flexibly staffed and are generally 
filled by advancement from the “I” level, or when filled from the outside, require prior experience. 
Advancement to the “II” level is based on management judgment and/or certification or testing that 
validates the performance of the full range of job duties. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

1. Perform the day-to-day administration of the Business License Ordinance; assist in the
review and revision of the Business License Ordinance.

2. Issue business licenses and collect fees; maintain complete and accurate records
regarding business licenses; maintain complete and current records on businesses
operating in the City.

EXHIBIT 1
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3. Research county records for audit leads including rental property both residential and 
commercial within the City limits; research name, parcel number or address 
 

4. Perform and/or coordinate field inspections and surveys to determine validity of business 
licenses and to detect unlicensed businesses. 
 

5. Prepare invoicing, collect and process non-payment of license fees and transient 
occupancy tax, prepare daily cash reconciliation for deposit. 
 

6. Review building permits for potential license requirements, may include field visits. 
 

7. Advise proprietors concerning license renewals.  
 

8. Determine what category applies in classifying a business for the purpose of licensing.  
 

9. Visit retail businesses and act as a liaison between businesses and City Hall.  
 

10. Refer violations of the Business License Ordinance to the Code Enforcement Division. 
 

11. Prepare various related correspondence, records and reports.  
 

12. Perform related duties as required. 
 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Financial record keeping, bookkeeping and basic governmental accounting principles 
and practices. 

 Methods and techniques of coding, verifying, balancing, and reconciling accounting 
records. 

 Basic auditing principles and practices. 
 Principles and practices used in establishing and maintaining accounting files and 

information retrieval systems. 
 Principles and practices of fiscal, statistical, and administrative record keeping and 

reporting. 
 Methods and techniques for basic report preparation and writing. 
 Office procedures, methods, and equipment including computers and applicable 

software applications such as word processing, spreadsheets, and databases. 
 Mathematical principles. 
 English usage, spelling, grammar, and punctuation. 
 Customer service techniques, practices, and principles. 
 Methods and techniques of proper phone etiquette. 
 Pertinent federal, state, and local laws, codes, and regulations. 

Ability to: 

 Effectively apply accounting knowledge in the performance of a variety of 
accounting, fiscal, and statistical record keeping duties. 
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 Prepare a variety of letters, records, reports and related documents. 
 Implement and maintain filing systems. 
 Compile a variety of information and records and exercise good judgment in 

maintaining information, records, and reports, and resolving problems. 
 Perform mathematical calculations quickly and accurately including to add and 

subtract, multiply and divide, and calculate percentages, fractions, and decimals. 
 Operate office equipment including computers and supporting word processing, 

spreadsheet, and database applications. 
 Work independently in the absence of supervision. 
 Plan and organize work to meet changing priorities and deadlines. 
 Understand and apply pertinent laws, codes, and regulations as well as organization 

and unit rules, policies, and procedures with good judgment. 
 Work under steady pressure with frequent interruptions and a high degree of public 

contact by phone or in person. 
 Deal successfully with the public, in person and over the telephone; respond tactfully, 

clearly, concisely, and courteously to issues, concerns, and needs. 
 Type and enter data at a speed necessary for successful job performance. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the 

course of work. 
 

Education and Experience Guidelines 

Business License Representative I 

Education/Training: 

Graduation from high school, or equivalent, supplemented by specialized or college 
level course work in accounting or bookkeeping; and 

Experience: 

Two (2) years of financial clerical experience in public contact work that involved the 
interpretation and application of rules and regulations.  Typing at a rate of 40 net 
words per minute is required 

Business License Representative II 

Education/Training: 

Graduation from high school or equivalent. Additional specialized or college level 
course work in accounting, bookkeeping, or business administration; and 

Experience: 

Three (3) years experience comparable to that of a Business License Representative 
I in the City of Antioch. 
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PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 

Environment: Work is performed primarily in a standard office setting. 

Physical: Primary functions require sufficient physical ability and mobility to work in an 
office setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, 
kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of 
weight; to operate office equipment requiring repetitive hand movement and fine 
coordination including use of a computer keyboard; and to verbally communicate to 
exchange information. 

FLSA: Non-Exempt 
 
Created:  May 2020 
 
   

This class specification identifies the essential functions typically assigned to positions in this 
class. Other duties not described may be assigned to employees in order to meet changing 
business needs or staffing levels but will be reasonably related to an employee’s position and 
qualifications. Other duties outside of an individual’s skill level may also be assigned on a short 
term basis in order to provide job enrichment opportunities or to address emergency situations. 
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RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
REMOVING THE CLASS SPECIFICATION FOR BUSINESS LICENSE 

REPRESENTATIVE, REMOVING THE SALARY RANGE, AND REMOVING THE 
CLASSIFICATION FROM THE OPERATING ENGINEERS LOCAL  

UNION NO. 3 BARGAINING UNIT  
 

WHEREAS, the City has an interest in the effective and efficient management of 
the classification plan;  

 
WHEREAS, Department Management has determined that the Class Specification 

of Business License Representative is not needed for the organizational structure of the 
Finance Department;  

 
WHEREAS, the Class Specification of Business License Representative is being 

replaced with the Class Specification of Business License Representative I/II (Business 
License Representative I is the equivalent of a Business License Representative); and  

 
WHEREAS, the Operating Engineers Local Union No. 3 Bargaining Unit has 

reviewed and approved the removal of the Business License Representative Class 
Specification and salary range. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
as follows: 
 

Section 1.  That the Class Specification for the classification of Business License 
Representative be removed from the City of Antioch Employees’ Classification 
System; 
 
Section 2.  That the Business License Representative Class Specification be 
removed from the City of Antioch Salary Schedule (removal of the monthly salary 
range of $4,257 - $5,174); and 
 
Section 3.  That the Business License Representative Class Specification be 
removed from the Operating Engineers Local Union No. 3 Bargaining Unit. 
 

* * * * * * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT: _____________________________________ 

ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR SENIOR WATER TREATMENT 

PLANT OPERATOR, ASSIGNING A SALARY RANGE, AND ASSIGNING THE 
CLASSIFICATION TO THE TREATMENT PLANT EMPLOYEES  

ASSOCIATION BARGAINING UNIT  
 

WHEREAS, the City has an interest in the effective and efficient management of 
the classification plan;  

 
WHEREAS, City Council has appropriated for and approved this New 

Classification on April 28, 2020 with the adoption of the FY19 – 21 Mid-Year Budget;  
 
WHEREAS, for internal equity purposes the recommended salary range for the 

Senior Water Treatment Plant Operator Classification is $8,204 - $9,972 per month;  
 
WHEREAS, the Treatment Plant Employees Association Bargaining Unit has 

reviewed and approved the Class Specification; and 
 
WHEREAS, the Senior Water Treatment Plant Operator Class Specification will 

be assigned to the Treatment Plant Employees Association Bargaining Unit. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
as follows: 
 

Section 1.  That the Class Specification for the classification of Senior Water 
Treatment Plant Operator, attached hereto as “Exhibit 1”; be approved and added 
to the City of Antioch Employees’ Classification System;  
 
Section 2.  That the Senior Water Treatment Plant Operator Classification be 
assigned a monthly salary range of $8,204 - $9,972; and 
 
Section 3.  That the Senior Water Treatment Plant Operator Classification be 
assigned to the Treatment Plant Employees Association Bargaining Unit. 
 
 

* * * * * * * * * * * 
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I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:    

 
  
_____________________________________ 
ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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CITY OF ANTIOCH 

SENIOR WATER TREATMENT PLANT OPERATOR 

Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under general supervision, performs skilled work in all phases of the operations of a water 
treatment plant and related facilities to supply, treat, store, and distribute water for a potable 
water distribution system; ensures the safe and efficient delivery of clean water to customers; 
conducts testing of treated water; assists with scheduling, ordering and maintenance of plant 
equipment; maintains a variety of records and logs; Assists in training of new operators; assists 
in development and maintaining Standard Operating Procedures; Assist with shift coverage as 
needed; and assists management with administrative duties 

DISTINGUISHING CHARACTERISTICS 

This class is distinguished from the water treatment plant supervisor in that it is the highest 
working level class primarily engaged in the actual operation of a water treatment plant whereas 
the latter is a full supervisory level class responsible for planning, assigning and reviewing the 
work of subordinates. Some report writing and other quasi-administrative functions relating to 
water quality and treatment plant operations are performed by this position and incumbents 
provide lead work direction to others. These latter functions are what distinguish positions in this 
class from those of Water Treatment Plant Operator. This classification may be assigned shift 
work 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

1. Perform a variety of tasks associated with the daily operation of the City’s water treatment
plant; ensure compliance with all county, state, and federal regulations related to water
quality; take immediate and appropriate actions to maintain water quality.

2. Operate and maintain the City’s water treatment plants including related subsystems and
instrumentation in order to produce high quality finished water that meets state drinking
water standards; monitor plant processes and functions including reading meters, gauges,
graphs, and control panels; regulate flow of water through the plant.

3. Physically and/or with Supervisory and Data Acquisition (SCADA) system adjust pump
settings, chemical feed settings and other equipment to maintain compliance with all county,
state, and federal regulations.

4. Conduct testing of treated water to observe quality standards of water and instrumentation.

5. Take samples and perform laboratory tests including those for temperature, alkalinity, ph,
chlorine residuals, turbidity, chloride, fluoride, sludge density, total solids, and bacteriological
analysis.

6. Conduct rounds of plant operation during shift; check pumps, motors, flights, recorders,
filters, analyzers, meters, piping, leaks, levels and all related equipment; make any repairs
or adjustments as necessary.

EXHIBIT 1



CITY OF ANTIOCH 

Senior Water Treatment Plant Operator (Continued) 

Page 2 of 4 

7. Monitor chemical inventories; record volumes; order and safely receive deliveries of 
chemicals; maintain log; maintain safety equipment for use with hazardous chemicals; stay 
up to date on hazards of chemicals handled and current methods for safe handling. 

8. Monitor cameras, gate access, intrusion alarms, and alarm systems in order to ensure 
security of the water treatment plant and distribution system. 

9. Assist with the scheduling and maintenance of the plant and operation equipment.; make 
minor repairs and adjustments to machinery, equipment and pipes, and assist in major 
repair work; perform maintenance of buildings and grounds and perform a variety of routine 
housekeeping duties. 

10. Operate a variety of vehicles, tools, and equipment necessary to maintain the water 
treatment plant and equipment. 

11. Respond to public inquiries in a courteous manner; provide information within the area of 
assignment; resolve complaints in an efficient and timely manner. 

12. Keep and maintain maintenance and operational records and logs. Assist management with 
administrative duties including reports, bill paying, creating and updating Standard 
Operating Procedures and related documents. 

13. Provides instructions and direction to Water Treatment Operators and Trainees in plant 
operations and facilities, work processes, and safety procedures and equipment. 

14. Requisitions, inventories, stores and maintains adequate level of routine materials, supplies 
and equipment. 

15. Directs Water Treatment Operators and Operator Trainees and participates in maintaining 
the plant and operating equipment and facilities in a clean and orderly condition. 

16. Attend training and safety meetings as necessary. 

17. Must be able to respond to emergency call out situations and perform standby duty for 
emergency response on weeknights, weekends, and holidays. 

18. Perform related duties as required. 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Operations, services, and activities of a water treatment program. 
 Principles, practices, and procedures used in the operation and maintenance of a 

water treatment facility and system. 
 Methods, equipment, chemicals, and materials used in the treatment, storage, and 

distribution of water. 
 Methods and techniques of reading and interpreting gauges, recording devices, and 

related monitoring systems. 
 Basic laboratory techniques and apparatus used in making standard tests. 
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 Basic operation, maintenance and servicing of pumps and other plant equipment and 
machinery. 

 Mathematical calculations used in water treatment operations. 
 Safe handling procedures for water treatment chemicals. 
 Operational characteristics of water treatment plant and laboratory tools and 

equipment. 
 Occupational hazards and standard safety practices. 
 Principles and procedures of record keeping. 
 Office procedures, methods, and equipment including computers and applicable 

software applications. 
 Pertinent federal, state, and local laws, codes, and regulations.  

Ability to: 

 Operate, monitor, and maintain a variety of water treatment plant equipment, 
facilities, and systems. 

 Perform inspections and preventive maintenance of treatment plant facilities and 
equipment. 

 Read and interpret gauges, meters, and other instrument readings and take effective 
course of action. 

 Diagnose operational problems and perform effective maintenance on equipment. 
 Respond to changing demands on water flow, water quality, and equipment 

requirements. 
 Monitor and adjust plant processes. 
 Collect a variety of water samples and conduct appropriate tests in accordance with 

state and federal regulations and requirements. 
 Maintain accurate and detailed logs and records of work. 
 Perform math calculations related to water works. 
 Operate assigned equipment and tools in a safe and effective manner. 
 Operate office equipment including computers and applicable software applications. 
 Work independently in the absence of supervision. 
 Understand and follow oral and written instructions. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the 

course of work. 

Education and Experience Guidelines - Any combination of education and experience that would 

likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and 

abilities would be: 

Education/Training: 

Equivalent to completion of the twelfth grade supplemented by specialized training in 
water treatment operations or a related field. 

Experience: 

Four years of experience comparable to a Water Treatment Plant Operator with the 
City of Antioch.  A Bachelor’s Degree in a related field may be substituted for one (1) 
year of experience. 

License or Certificate: 

Possession of a valid California Driver's License. 
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Possession of a valid T3 Water Treatment Plant Operator Certificate issued by the California 
State Water Resources Control Board.  
Obtain a valid T4 Water Treatment Operator Certificate issued by the California State Water 
Resources Control Board within 2 years. T5 certificate is highly desirable. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 

Environment: Water treatment plant and field environment; exposure to noise, dust, 
grease, fumes, gases, potentially hazardous chemicals, electrical energy, and inclement 
weather conditions including wet and/or humid conditions; work around water; work on 
slippery surfaces; work near moving mechanical parts; and work around moderately loud 
noise levels; incumbents may be required to work evenings, nights, and weekends. 

Physical: Primary functions require sufficient physical ability and mobility to work in a water 
treatment plant setting; to walk, stand, and sit for prolonged periods of time; occasionally 
stoop, bend, kneel, crouch, crawl, climb, reach, and twist; push, pull, lift, and/or carry 
moderate to light amounts of weights; operate assigned equipment and vehicles; and to 
verbally communicate to exchange information. 

FLSA: Non-Exempt 

Created:  May 2020 
 

 

This class specification identifies the essential functions typically assigned to positions in this 
class. Other duties not described may be assigned to employees in order to meet changing 
business needs or staffing levels but will be reasonably related to an employee’s position and 
qualifications. Other duties outside of an individual’s skill level may also be assigned on a short 
term basis in order to provide job enrichment opportunities or to address emergency situations. 
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RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING CLASS SPECIFICATION UPDATES FOR THE LABORATORY 
ASSISTANT I/II CLASS SPECIFICATION ASSIGNED TO THE TREATMENT  

PLANT EMPLOYEES ASSOCIATION BARGAINING UNIT WITHOUT  
ANY SALARY CHANGES  

 

WHEREAS, the City has an interest in updating the Class Specifications for its 
classifications; 

 
WHEREAS, the City Council has considered updated Class Specifications on a 

case-by-case basis as needed for recruitments; 
 
WHEREAS, Department Management have reviewed and updated the 

descriptions to reflect current organizational structure and operational needs within each 
department; and 

 
WHEREAS, the Treatment Plant Employees Association Bargaining Unit has 

reviewed and approved the Class Specification. 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 

as follows: 
 

Section 1.  That the Class Specifications updates for the classifications of 
Laboratory Assistant I and II within the Treatment Plant Employees Association 
Bargaining Unit, which are attached hereto as “Exhibit 1”, be approved and added 
to the City of Antioch Employees’ Classification System;  
 
Section 2.  That there is no adjustment to the established salary ranges; and  
 
Section 3.  That copies of this resolution be certified to all holders of the City of 
Antioch Employees’ Classification System.  
 

* * * * * * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT: 
 _____________________________________ 

ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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CITY OF ANTIOCH 

LABORATORY ASSISTANT I/II 

Class specifications are intended to present a descriptive list of the range of duties performed by employees in 

the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under supervision (Laboratory Assistant I) or general supervision (Laboratory Assistant II), collects 
various types of water samples for daily analysis; performs a variety of routine physical, chemical, and 
bacterial analyses of water; operates laboratory equipment and supplies; picks up and cleans 
laboratory samples, supplies, and equipment; and maintains a variety of records and logs. 

DISTINGUISHING CHARACTERISTICS 

Laboratory Assistant I - This is the entry level class in the Laboratory Assistant series performing 
routine and less complex laboratory duties while learning City policies and procedures. Positions at 
this level are not expected to function with the same amount of program knowledge or skill level as 
positions allocated to the Laboratory Assistant II level and exercise less independent discretion and 
judgment in matters related to work procedures and methods. Work is usually supervised while in 
progress and fits an established structure or pattern. Exceptions or changes in procedures are 
explained in detail as they arise. As experience is acquired, the employee performs with increasing 
independence and responsibility and is expected to be performing at the “II” or journey level within the 
prescribed time frame. Advancement to the “II” level is based on demonstrated proficiency in 
performing the full range of assigned duties, possession of required licenses and/or certifications, and 
is at the discretion of higher level supervisory or management staff.  

Laboratory Assistant II - This is the full journey level class within the Laboratory Assistant series. 
Employees within this class are distinguished from the Laboratory Assistant I by the performance of 
the full range of duties as assigned. Employees at this level receive only occasional instruction or 
assistance as new or unusual situations arise, and are fully aware of the operating procedures and 
policies of the work unit. Work is normally reviewed only on completion and for overall results. 
Positions in this class are flexibly staffed and are generally filled by advancement from the Laboratory 
Assistant I level, or when filled from the outside, require prior experience. Advancement to the “II” level 
is based on management judgment and/or license/certification or testing that validates the performance 
of the full range of job duties.  

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or 
may be required to perform additional or different duties from those set forth below to address business needs 
and changing business practices. 

1. Collect various types of water samples necessary for daily analyses, both at the plant and in the
distribution system, according to standard procedures.

2. Perform routine physical, chemical, and bacteriological analyses of water; maintain proper quality
assurance in performing analytical work.

3. Prepare standard solutions and bacteriological media for testing and quality control; record data
on results and report results to operators and supervisors.

4. Keep reagents filled for testing; prepare standard solutions as necessary.

EXHIBIT 1
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5. Wash, clean, sterilize, calibrate, and maintain equipment apparatus, and glassware used in all 
tests and analysis; keep laboratory facilities in a clean and orderly condition. 

6. Maintain and locate a variety of work records, data sheets, and logs; communicate effectively with 
plant operators. 

7. Operate and maintain a variety of lab equipment including but not limited to pH meter, analytical 
and top-loading balances, and field test kits. 

8. Ensure adherence to safe work practices and procedures as well as federal and state laws, rules, 
and regulations. 

9. Participate in special projects as assigned. 

10. Perform related duties as required. 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned within a 
short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Fundamental principles of chemistry and standard laboratory equipment, instruments and 
procedures. 

 Mathematics as used to analyze test results. 
 Principles of water treatment and distribution. 
 Safety precautions in a laboratory setting. 
 Methods and procedures for collection and storage of samples. 
 Media preparation and quality control. 
 Sampling procedures and field equipment. 
 Pertinent federal, state, and local laws, codes, and regulations. 

Ability to: 

 Perform a variety of physical, chemical, and bacteriological tests according to standard 
procedures  

 Correlate laboratory results with plant operation and system water quality. 
 Use laboratory equipment and materials safely. 
 Conduct routine mathematical calculations. 
 Successfully operate various software programs as required using computers or other 

types of hand held devices. 
 Maintain accurate records and retrieve them upon request. 
 Learn to recognize water treatment problems during analysis of test results. 
 Work independently and exercise good judgment. 
 Take coaching, instruction, and feedback with a cooperative and positive attitude. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain cooperate working relationships with those contacted in the course 

of work, including the ability to interact effectively and courteously with the public, 
coworkers and vendors. 
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Education and Experience Guidelines  

 

Laboratory Assistant I 

Education/Training: 

Equivalent to the completion of the twelfth grade supplemented by college level course 
work in chemistry, biology, microbiology, or a related field.  Associates degree in related 
field is desirable. 

Experience: 

One year of experience conducting physical, chemical, or bacteriological tests in a water or 
wastewater laboratory setting. 

License or Certificate: 

Possession of, or ability to obtain, Distribution System Operator Grade I and Water Treatment 
Plant Operator Grade I certificates issued by the State of California within one year of 
employment. 
Possession of an appropriate, valid driver’s license. 
 

Laboratory Assistant II 

Education/Training: 

Equivalent to the completion of the twelfth grade supplemented by college level course 
work in chemistry, biology, microbiology, or a related field.  Bachelors degree in related 
field is desirable. 

Experience: 

Two years of prior water quality laboratory experience comparable to a Laboratory 
Assistant I with the City of Antioch.  Employees must demonstrate proficiency on a variety 
of skills/tasks to the satisfaction of the Division Manager prior to a recommendation being 
made to flex to the Assistant II classification. 

License or Certificate: 

Possession of Distribution System Operator Grade I and Water Treatment Plant Operator Grade I 
certificates issued by the State of California. 
Possession of a Water Quality Analyst Grade I certificate issued by Cal/NV AWWA. 
Must obtain Water Quality Analyst Grade 2 certificate by Cal/NV AWWA within 2 years of 
becoming a Laboratory Assistant II 
Possession of an appropriate, valid driver’s license. 
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PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential job functions. 

Environment: Work is performed in a water treatment plant and outdoor environment; travel from 
site to site; exposure to noise, dust, grease, fumes, electrical energy, and all types of weather and 
temperature conditions; work and/or walk on various surfaces including slippery or uneven 
surfaces; work in or with water. 

Physical: Primary functions require sufficient physical ability and mobility to work in a water 
treatment plant and field environment; to travel to various locations to take samples; to walk, 
stand, and sit for prolonged periods of time; to frequently stoop, bend, kneel, crouch, reach, and 
twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate assigned 
equipment and vehicle; and to verbally communicate to exchange information. 

FLSA: Non-Exempt 

Revised: February 2005; September 2013, May 2020 
 

This class specification identifies the essential functions typically assigned to positions in this class. 
Other duties not described may be assigned to employees in order to meet changing business needs 
or staffing levels but will be reasonably related to an employee’s position and qualifications. Other 
duties outside of an individual’s skill level may also be assigned on a short term basis in order to 
provide job enrichment opportunities or to address emergency situations. 
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RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR YOUTH SERVICES NETWORK 

MANAGER, ASSIGNING A SALARY RANGE, AND ASSIGNING THE 
CLASSIFICATION TO THE MANAGEMENT (SENIOR) BARGAINING UNIT 

 
WHEREAS, the City has an interest in the effective and efficient management of 

the classification plan;  
 
WHEREAS, City Council has appropriated for and approved this New 

Classification on April 28, 2020 with the adoption of the FY19 – 21 Mid-Year Budget;  
 
WHEREAS, for internal equity purposes the recommended salary range for the 

Youth Services Network Manager Classification is $8,556 - $10,400 per month;  
 
WHEREAS, the Management Bargaining Unit has reviewed and approved the 

Class Specification; and 
 
WHEREAS, the Youth Services Network Manager Class Specification will be 

assigned to the Management (Senior) Bargaining Unit. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
as follows: 
 

Section 1.  That the Class Specification for the classification of Youth Services 
Network Manager, attached hereto as “Exhibit 1”, be approved and added to the 
City of Antioch Employees’ Classification System; 
 
Section 2.  That the Youth Services Network Manager Classification be assigned 
a monthly salary range of $8,556 - $10,400; and 
 
Section 3.  That the Youth Services Network Manager Classification be assigned 
to the Management (Senior) Bargaining Unit. 
 

* * * * * * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT: 
 _____________________________________ 

ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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CITY OF ANTIOCH 

YOUTH SERVICES NETWORK MANAGER 

Class specifications are intended to present a descriptive list of the range of duties performed by 

employees in the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under general supervision of the City Manager, initiate and cultivate collaborative partnerships 
with agencies and groups that work with or provide services/support to youth in the City in order 
to develop a youth services network/collaborative. Advocate for youth services to the community 
at large. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

1. Develop a youth services network/collaborative (including database & memorandums of
understanding) of public/private agencies, nonprofits, community based organizations that
serve youth and families.

2. Work with network to identify services gaps, redundancy, and opportunities for growth.

3. Explore appropriate models of quality youth services and programs as prospective
contractors for Antioch.

4. Special focus on early gang intervention programs for kids most at-risk (roughly in 6th and 7th

grade).  Work with law enforcement on a restorative justice for youth program.

5. Work with area youth groups to identify, evaluate and recommend best practices and
innovative initiatives for existing and new teen programs.

6. Review City’s youth programming and communication efforts to determine how to better
serve youth and parents.

7. Inventory current city facilities, city parks, etc., to determine if it is appropriate to house
and/or deliver youth programming.

8. Provide strategic guidance to City Manager and periodic updates to City Council in the
implementation of the progress of the network.

9. Identify funding costs and prospective philanthropic opportunities in and outside of Antioch.

10. Research current youth employment opportunities with the City to build a youth employment
program that focuses on 21st century workforce skills (i.e. similar to Thousand Strong
Sacramento)

11. Identify different areas of youth development as it relates to civic engagement and
participation.

12. Examine the possibility of a parent resource center.

13. Identify, pursue and implement youth grants and other philanthropic opportunities

EXHIBIT 1
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14. Support the City’s proposed budget allocations for youth programming. 

15. Attend community events to provide education and advice to community members on youth 
services. 

16. Prepare and administer division budget.  Monitor and coordinate expenditures and 
revenues. 

17. Represent the department and/or City on community wide task forces and committees; 
provide professional advice and input. 

18. Develop, implement and coordinate youth centered recreation activities with City 
departments, divisions and with outside agencies. 

19. Strong written and verbal communication skills to deliver public presentations and staff 
reports to City Council. 

20. Prepares reports and correspondence as required. 

21. Perform other duties as required. 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Mobile devices, particularly in relation to providing youth services and digital material 
access. 

 The role of social media in society and is able to effectively leverage social media to 
promote youth services. 

 The implementation of youth programs 
 Office procedures, methods, and equipment including computers and applicable 

software applications such as word processing, spreadsheets, and databases. 
 Principles of management, supervision, training, and performance evaluation. 
 Basic principles and practices of budget preparation and administration. 
 Common recreational and social needs of various age groups. 
 Principles and procedures for implementing and directing a wide variety of recreation 

activities and the development of programs through community participation. 
 Pertinent federal, state, and local laws, codes, and regulations. 
 

Ability to: 

 Handle multiple activities or interruptions at once and prioritize work tasks prudently 
and independently or while working in a team environment. 

 Plan and facilitate meetings, work with youth, youth groups, community leaders and 
volunteers of diverse backgrounds. 

 Understand, interpret, and apply general and specific administrative and 
departmental policies and procedures as well as applicable federal, state, and local 
policies, laws, and regulations. 

 Understand community needs in regards to youth and evaluate activities according 
to those needs. 
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 Elicit community and organizational support for youth programs. 
 Respond to requests and inquiries from the general public. 
 Maintain confidentiality of information. 
 Prepare clear and concise records, reports, correspondence and other written 

material. 
 Use good judgment and common sense in handling difficult situations. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the 

course of work. 

Education and Experience Guidelines 

Education/Training: 

Bachelors Degree from an accredited College or University, with major course work 
in Social Work, Recreation, Public Administration, Business Administration or closely 
related field, and 

Experience: 

Minimum of Three (3) years of full time (or the equivalent of full time) experience in 
recreation, education, social work or delivery, with emphasis on community 
organizing. 

License or Certificate: 

Possession of an appropriate, valid driver’s license.  An out-of-state valid Motor Vehicle 
Operator’s License will be accepted during the application process, but a valid California 
license must be obtained within six (6) months of appointment to the position. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 

Environment: Work is performed primarily in a standard office setting with travel to different 
sites; incumbents may be required to work extended hours including evenings and 
weekends and may be required to travel outside City boundaries to attend meetings. 

Physical: Primary functions require sufficient physical ability and mobility to work in an 
office setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, 
kneel, crouch, reach, and twist; to lift, carry, push, and/or pull moderate amounts of weight; 
to operate office equipment requiring repetitive hand movement and fine coordination 
including use of a computer keyboard; to travel to other locations using various modes of 
private and commercial transportation; and to verbally communicate to exchange 
information. 

Exempt 

Created: May 2020 
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This class specification identifies the essential functions typically assigned to positions in this 
class. Other duties not described may be assigned to employees in order to meet changing 
business needs or staffing levels but will be reasonably related to an employee’s position and 
qualifications. Other duties outside of an individual’s skill level may also be assigned on a short 
term basis in order to provide job enrichment opportunities or to address emergency situations. 
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RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR RISK MANAGER, ASSIGNING A 

SALARY RANGE, AND ASSIGNING THE CLASSIFICATION TO THE 
MANAGEMENT (MID/PROFESSIONAL) BARGAINING UNIT  

 
WHEREAS, the City has an interest in the effective and efficient management of 

the classification plan;  
 
WHEREAS, City Council has appropriated for and approved this New 

Classification on June 25, 2019 with the adoption of the FY19 – 21 Budget;  
 
WHEREAS, for internal equity purposes the recommended salary range for the 

Risk Manager Classification is $7,615 - $9,256 per month;  
 
WHEREAS, the Management Bargaining Unit has reviewed and approved the 

Class Specification; and 
 
WHEREAS, the Risk Manager Class Specification will be assigned to the 

Management (Mid/Professional) Bargaining Unit. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
as follows: 
 

Section 1.  That the Class Specification for the classification of Risk Manager, 
attached hereto as “Exhibit 1”, be approved and added to the City of Antioch 
Employees’ Classification System;  
 
Section 2.  That the Risk Manager Classification be assigned a monthly salary 
range of $7,615 - $9,256; and 
 
Section 3.  That the Risk Manager Classification be assigned to the Management 
(Mid/Professional) Bargaining Unit. 
 

* * * * * * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT: 
 _____________________________________ 

ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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CITY OF ANTIOCH 

RISK MANAGER 

Class specifications are intended to present a descriptive list of the range of duties performed by employees in 

the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under direction, plan, develop, coordinate and manage the City’s risk management and loss control 
programs, including general liability and loss prevention, property cost recovery, maintenance of 
insurance programs, workers compensation claims process and the City’s safety program, affordable 
care act report filings; coordinate communications, personnel, contracts, insurance policies, budgets, 
claims, reports and information to meet the needs of the City and minimize exposure to loss; provide 
consulting services to departments in the areas of risk management. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or 
may be required to perform additional or different duties from those set forth below to address business needs 
and changing business practices. 

1. Coordinate with Municipal Pooling Authority for administration of general liability, property
insurance, worker’s compensation, risk management, renewal of all insurance policies, etc.

2. Coordinate and administer the City’s health and retirement benefits programs including disability
retirements and industrial disability retirements.

3. Monitor and manage FMLA, COBRA, and DOT testing compliance.

4. Prepare all necessary reports and filings for the Affordable Care Act.

5. Plan, monitor, organize training for all staff and elected officials on sexual harassment and ethics.

6. Plan, conduct or provide for training of City staff in a variety of safety, health and other risk
management related areas.  Implement effective risk management or health/safety programs

7. Select, train, motivate personnel; provide or coordinate staff training; work with employees to
correct deficiencies; implement discipline and termination procedures.

8. Participate in the administration of the department budget; approve the forecast of funds needed
for staffing, equipment, materials, and supplies; approve expenditures and implement budgetary
adjustments as appropriate and necessary.

9. Participate in labor relations; perform various duties associated with labor negotiations, contract
administration and handling of grievances.

10. Provide support and guidance to management staff and employees on Human Resources issues,
including performance evaluations, discipline, grievance procedures, interpretation of policies,
procedures, rules, MOUs, and related matters.

11. Assist in the Administration of the City’s classification and compensation systems and plans;
perform job audits and analyses; prepare and revise class specifications; conduct salary and
fringe benefit surveys; analyze data; recommend adjustments as appropriate.

12. Analyze legislation and regulations to determine effect on personnel programs and services;
knowledgeable of current legislation and/or court decisions affecting Risk Management and public

EXHIBIT 1
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Human Resources administration. 

13. Monitor for compliance with City policies, contracts, rules and ordinances, we well as applicable 
Federal and State statutes. 

14. Supervise the preparation, proper filing and completion of worker’s compensation claims; monitor 
and advise departments regarding temporary transitional work assignments/return to work policies 
and procedures. 

15. Assess City-wide and departmental safety needs. 

16. Establish City-wide safety and associated training goals, procedures. 

17. Inspect City facilities, equipment, and operations for compliance with safety standards and laws. 

18. Assist and train supervisors in accident prevention and investigation. 

19. Gather and maintain injury statistics and records. 

20. Coordinate employee benefits (benefits administration, all forms of retirement, employee 
assistance program, employee wellness programs, employee recognition program). 

21. Investigate employee injuries.  Collect and analyze information on injuries, accidents and near 
accidents; recommend injury prevention programs and assist in implementation. 

22. Develop procedures and methods to ensure City-wide conformance to California OSHA standards 
including record keeping, injury reporting and hazard identification correction. 

23. Represent the Human Resources Department to other departments, elected officials, and outside 
agencies; coordinate assigned activities with those of other departments and outside agencies 
and organizations.  

24. Explain, justify, and defend department programs, policies, and activities; negotiate and resolve 
sensitive and controversial issues. 

25. Attend and participate in professional group meetings; maintain awareness of new trends and 
developments in the field of Risk Management; incorporate new developments as appropriate. 

26. Respond to and resolve difficult and sensitive citizen inquiries and complaints. 

27. Perform other duties as required. 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned within a 
short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Risk Management, Insurance, Occupational Health and Safety, Claims, Workers’ 
Compensation, Risk Control, Risk Financing, Loss Prevention, Wellness and Legal 
programs and procedures. 

 General Liability, employment liability, automobile, property, environmental liability and 
other insurance or self-insurance program development and administration. 

 Techniques of public liability, medical malpractice, property damage and workers’ 
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compensation claims negotiations, and audit procedures. 
 Operations, services, and activities of a comprehensive public sector Human Resources 

management program. 
 Advanced principles and practices of public sector Human Resources administration 

including recruitment, selection, classification, compensation, benefits administration and 
employee relations. 

 Methods and techniques of recruiting, interviewing and selecting qualified applicants for 
employment. 

 Principles and practices of wage and salary benefit administration. 
 Methods and techniques of job analysis. 
 Principles and procedures involved in labor negotiations. 
 Methods and techniques of conducting employee investigations. 
 Principles and practices of municipal budget preparation and administration. 
 Advanced methods of report preparation and presentation. 
 Principles of supervision, training, and performance evaluation. 
 Office procedures, methods, and equipment including computers and applicable software 

applications such as word processing, spreadsheets, and databases. 
 Pertinent federal, state, and local laws, codes, and regulations. 

Ability to: 

 Identify unsafe conditions and causes of workplace accidents, injuries, vehicle accidents 
and losses. 

 Interpret Federal and State regulations on safety, health, worker’s compensation, and 
insurance. 

 Active problem solver in order to reduce accidents, injuries and claims. 
 Identify and respond to sensitive community and organizational issues, concerns, and 

needs. 
 Plan, organize, direct, and coordinate the work of lower level staff. 
 Delegate authority and responsibility. 
 Select, supervise, train, and evaluate staff. 
 Analyze problems, identify and evaluate alternative solutions, project consequences of 

proposed actions, and implement recommendations in support of goals. 
 Research, analyze, and evaluate new service delivery methods and techniques. 
 Participate in classification and compensation functions and apply classification and 

compensation principles to the organization and staffing of the agency. 
 Coordinate an efficient employee recruitment, selection and retention program. 
 Review and resolve employee grievances in accordance with labor agreements. 
 Administer contract services. 
 Participate effectively in labor negotiations. 
 Interpret City personnel programs and policies to employees and the public. 
 Prepare clear and concise administrative and financial reports. 
 Prepare and administer large and complex budgets. 
 Interpret and apply applicable federal, state, and local policies, laws, and regulations. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the course of 

work. 

Education and Experience Guidelines  

Education/Training: 

Bachelor's degree from an accredited college or university with in public or business 
administration, accounting, finance, risk management, insurance or human resources 
management or closely related field.  Professional certifications such as Certified Risk 
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Manager (CRM), Financial Risk Manager (FRM), Professional Risk Manager (PRM) are 
highly desirable; and 

Experience: 

Six years of professional full-time increasingly responsible experience in management of 
risk management that include general liability, property and worker’s compensation claims 
and insurance management three (3) years of which are in a supervisory/management 
authority and financial responsibility.  Experience with a public sector employer is highly 
desirable. 

License: 

Possession of an appropriate, valid driver’s license.  An out-of-state valid Motor Vehicle Operator’s 
License will be accepted during the application process, but a valid California license must be 
obtained within six (6) months of appointment to the position. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential job functions. 

Environment: Work is performed primarily in a standard office setting, with some travel to 
different sites; incumbents may be required to work extended hours including evenings and 
weekends, and may be required to travel outside City boundaries to attend meetings. 

Physical: Primary functions require sufficient physical ability and mobility to work in an office 
setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, 
reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate 
office equipment requiring repetitive hand movement and fine coordination including use of a 
computer keyboard; and to verbally communicate to exchange information. 

FLSA: Exempt 

May 2020 
 
 

This class specification identifies the essential functions typically assigned to positions in this class. 
Other duties not described may be assigned to employees in order to meet changing business needs 
or staffing levels but will be reasonably related to an employee’s position and qualifications. Other 
duties outside of an individual’s skill level may also be assigned on a short term basis in order to 
provide job enrichment opportunities or to address emergency situations. 



 ATTACHMENT H 

  

RESOLUTION NO. 2020/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR EXECUTIVE LEGAL 

ASSISTANT, ASSIGNING A SALARY RANGE, AND ASSIGNING THE 
CLASSIFICATION TO THE CONFIDENTIAL BARGAINING UNIT 

 
WHEREAS, the City has an interest in the effective and efficient management of 

the classification plan;  
 
WHEREAS, staff has determined that a New Classification of Executive Legal 

Assistant is needed;  
 
WHEREAS, for internal equity purposes the recommended salary range for the 

Executive Legal Assistant Classification is $5,335 - $6,486 per month;  
 
WHEREAS, the Confidential Bargaining Unit has reviewed and approved the 

Class Specification; and 
 
WHEREAS, the Executive Legal Assistant Class Specification will be assigned to 

the Confidential Bargaining Unit. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch 
as follows: 
 

Section 1.  That the Class Specification for the classification of Executive Legal 
Assistant, attached hereto as “Exhibit 1”; be approved and added to the City of 
Antioch Employees’ Classification System;  
 
Section 2.  That the Executive Legal Assistant Classification be assigned a 
monthly salary range of $5,335 - $6,486; and 
 
Section 3.  That the Executive Legal Assistant Classification be assigned to the 
Confidential Bargaining Unit. 
 

* * * * * * * * * * * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the 
City Council of the City of Antioch at a regular meeting thereof, held on the 12th day of 
May, 2020, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT: 
 _____________________________________ 

ARNE SIMONSEN, MMC 
CITY CLERK OF THE CITY OF ANTIOCH 
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CITY OF ANTIOCH 

 EXECUTIVE LEGAL ASSISTANT 

Class specifications are intended to present a descriptive list of the range of duties performed by 

employees in the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under direction, performs a full range of varied complex, sensitive, highly responsible, and 
confidential office administrative, secretarial, advanced clerical, and routine programmatic 
support functions of a general or specialized nature in support of the City Attorney’s Office with 
only occasional and targeted instruction or assistance; exercising judgment and initiative, 
relieves the City Attorney and assigned staff of clearly defined and delegated administrative or 
technical detail; and assists the City Attorney, Mayor, City Council members, and associated 
administrative staff with access to legal staff, legal research, legal opinions, legal guidance, 
training and workshops to support them in carrying out their duties as public officials; and 
provides other assistance within the scope of the City Attorney’s Office.   

DISTINGUISHING CHARACTERISTICS 

The Executive Legal Assistant classification is distinguished from the Legal Secretary 
classification in that the incumbent in the Executive Legal Assistant classification provides a full 
range of executive staff support pertaining to legal matters concerning the City Attorney, Mayor, 
City Council members, and staff within the City Attorney’s Office. This classification performs 
the more difficult and complex administrative support tasks involving a thorough knowledge of 
the City’s ordinances, resolutions, policies and procedures with a significant degree of 
independent judgment. The incumbent in the Executive Legal Assistant classification is 
assigned significant responsibility for carrying out administrative and office secretarial duties, 
frequently of a complex, highly sensitive, and confidential nature in the assigned office, often in 
a rapidly changing environment. The incumbent may also perform technical duties in support of 
assigned operations. The technical nature of the work and the frequent use of initiative, 
independent judgment and discretion in dealing with a variety of individuals coupled with the 
need for highly developed office administrative skills differentiate this classification from other 
administrative classifications. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

1. Perform a wide variety of varied, complex, sensitive, highly responsible, and confidential
office administrative, secretarial, advanced clerical, and routine programmatic support
functions in support of the City Attorney’s Office as well as assigned programs, divisions,
and/or department with only occasional and targeted instruction or assistance; relieve City
Attorney of administrative work and provide assistance in resolving operational and
administrative problems.

2. Manage workflow for the City Attorney’s Office; prepare weekly task lists, schedule task list
status review workflow meetings at least two times per week to prioritize and allocate
workflow, set target dates for completion, and track and monitor required deadlines for
completion; manage incoming workflow, and recommend improvements in workflow,
procedures, and use of equipment and forms; implement improvements as approved.

EXHIBIT 1
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3. Plan and organize legal consultations, meetings, conference calls and other work activities; 
develop and revise office forms and report formats as required; organize and maintain filing 
systems. 

4. Assist the City Attorney in preparing staff reports for the City Council; coordinate with the 
City Clerk’s Office in preparing and delivering staff reports, resolutions, ordinances and 
summaries of ordinances for City Council agenda package including compiling, 
proofreading, and editing staff reports, resolutions, ordinances, and exhibits; follow-up to 
finalize action from meetings.  

5. Process claims against the City; request reports from City departments; coordinate with 
Municipal Pooling Authority (“MPA”) in gathering additional information needed; monitor 
claims for City Council action; process claims for payment as assigned. 

6. Upon request, assist City departments with responses to grand jury subpoenas and 
requests for information. 

7. Request, review, and alert the City Attorney of issues concerning insurance certificates for 
City service providers and projects. 

8. Calendar and monitor Public Records Act deadlines; assist the City Attorney and various 
departments in responding to public records requests and Civil Subpoenas for Records in a 
timely manner; assist departments with preparing responsive documents for the requesting 
party. 

9. Coordinate with title companies and the County Recorder’s Office to process City-acquired 
property; notarize agreements for transaction; coordinate tax matters with the County 
Assessor and Tax Collector to ensure City-owned property is not taxed. 

10. Serve as liaison between the City Attorney’s Office and the general public, City staff, and 
outside groups and agencies; provide general and specialized information and assistance 
regarding assigned function that may require the use of judgment, tact, and sensitivity and 
the interpretation of policies, rules, and procedures as appropriate; explain programs, 
policies, and activities related to specific program area of assignment. 

11. Receive and screen communications to the City Attorney and attorney staff members 
including office visitors, telephone calls, e-mail messages, and mail; provide assistance 
using independent judgment to determine those requiring priority attention; calendar 
appointments; refer callers and/or complaints to appropriate City staff for further assistance 
as needed and/or take recommended actions to resolve the complaint; develop and 
implement tracking systems. 

12. Type, word process, and proofread correspondence, memoranda, and a wide variety of 
legal documents such as contracts, contract amendments, stipulations, discovery, briefs, 
judgments, depositions, agreements, opinions, affidavits, motions, appeals, declarations, 
subpoenas, and other legal materials; transcribe, type, and prepare documents from rough 
draft, and verbal instruction; choose proper format and appropriate details using word 
processing equipment. 

13. Draft and/or type, word process, format, edit, revise, redline and print a variety of documents 
and forms for review and completion by the City Attorney including reports, correspondence, 
memoranda, agenda items and reports, agreements, ordinances, resolutions, technical and 
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statistical charts and tables, and other specialized and technical materials from rough drafts, 
dictation, modified standard formats, and brief verbal instructions. 

14. Proofread, redline, verify, and review materials, applications, records, and reports for 
accuracy, completeness, and conformance with established standards, regulations, policies, 
and procedures; ensure materials, reports, and packets for signature are accurate and 
complete. 

15. Prepare pleadings and legal documents for filing with Courts including Pitchess and gun 
forfeiture motions; calendar, monitor, and communicate with the Antioch Police Department 
and outside law firms and courts regarding Pitchess case information, court procedures, and 
Judge’s orders; calendar and monitor court hearings and response times. 

16. Maintain attorneys’ calendars and schedules as assigned; schedule appointments and 
appearances; calendar depositions, meetings, hearings, training sessions, due dates, and 
tasks. 

17. Develop, revise, and maintain standardized and master documents; compose 
correspondence, reports and informational materials; assist in designing and producing legal 
information handouts; copy, disseminate, and post documents and information as 
appropriate. 

18. Participate in the collection, compilation, and analysis of information from various sources 
on a variety of specialized topics related to the City Attorney’s Office; participate in the 
preparation of reports that present and interpret data, identify alternatives, and make and 
justify recommendations. 

19. Perform special projects that may require researching, gathering, and organizing information 
from a variety of sources; assist City Attorney with special projects as assigned; research 
information as requested. 

20. Maintain accurate and up-to-date office files, records, and logs for assigned areas; develop, 
prepare, and monitor various logs, accounts, and files for current and accurate information 
including manual and computer logs other specialized or technical documents processed; . 

21. Compile, prepare, and enter data into a computer from various sources including 
accounting, statistical, and related documents; create and maintain computer-based tracking 
information and reports including assigned databases, records, and lists; create standard 
statistical spreadsheets; input corrections and updates; assist in the compilation of reports. 

22. Assist in assembling and preparing the annual budget for the City Attorney’s Office; monitor 
expenditures against budget; prepare purchase requisitions and requests for payment. 

23. Attend to a variety of office administrative details such as ordering supplies, arranging for 
equipment repair, transmitting information, and keeping reference materials up to date; 
organize and maintain office and specialized files in accordance with the City’s records 
management program. 

24. Maintain calendar of activities, meetings, and various events for the City Attorney’s Office; 
coordinate activities and meetings with other City departments, the public, and outside 
agencies; coordinate and arrange special events as assigned; schedule meetings; 
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coordinate arrangements and set up meeting rooms; notify participants; prepare and/or 
assemble meeting materials. 

25. Coordinate, make, process, and confirm City Attorney travel arrangements and conference 
reservations; arrange for transportation and accommodations for travel; check and process 
expense claims. 

26. Operate a variety of office equipment including a computer, typewriter, copier, facsimile 
machine, and adding machine. 

27. Proficiently utilize various computer applications and software packages; develop, enter 
data, maintain, and generate reports from a database or network system; design, maintain, 
and utilize data to develop reports using spreadsheet software; create, format, and revise 
charts, graphs, flowcharts, worksheets, booklets, brochures, and forms using word 
processing software. 

28. Perform a variety of general bookkeeping and clerical accounting duties and responsibilities 
involved in financial record keeping and reporting for the City Attorney’s office; maintain a 
variety of accounting records, logs, and files; verify, balance, and adjust accounting records; 
process all invoices for City Attorney’s Office and monitor the budget. 

29. Organize and maintain complex filing systems, records and indexes; coordinate storage of 
documents to be retained with City Clerk’s Office. 

30. Notarize City documents; monitor changes in the law for California notaries. 

31. Maintain law library and update law books, periodicals and journals; file and track 
Continuing Legal Education credits for attorneys in the City’s Attorney’s Office; monitor and 
ensure timely payment of annual California bar fees. 

32. Perform related duties as required. 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Legal office methods, procedures, terminology, and documents. 
 The Public Records Act, the Brown Act, the Political Reform Act, and Assembly Bill 1234  
 Government liability claim requirements and procedures. 
 Court and grand jury rules and procedures. 
 Statutory deadlines for responding to and/or filing pleading documents. 
 Standard legal references and their contents. 
 Organization, operation, and services of the City and of outside agencies as necessary 

to assume assigned responsibilities. 
 Techniques for effectively representing the City in contacts with governmental agencies, 

business and professional organizations, and litigants. 
 Organization, operation, functions, and services of the City and of outside agencies as 
 necessary to assume assigned responsibilities. 
 Principles and practices of office administration. 
 Basic principles and practices of budget preparation and administration. 
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 Basic accounting and bookkeeping principles and practices. 
 Mathematical principles. 
 Pertinent federal, state, and local laws, codes, and regulations. 
 Office procedures, methods, and equipment including computers. 
 Computer applications such as word processing, spreadsheets, and databases. 
 Principles and practices of sound business communication. 
 Principles of business letter writing and report preparation. 
 Records management principles and procedures including record keeping and filing 

principles and practices. 
 English usage, spelling, grammar, and punctuation. 
 Methods and techniques of proper phone etiquette. 
 Customer service and public relations methods and techniques. 

Ability to: 

 Independently perform a full range of varied complex, sensitive, highly responsible, and 
 confidential office administrative, secretarial, advanced clerical, and routine 

programmatic support functions of a general or specialized nature in support of assigned 
programs, division, and/or department with only occasional instruction or assistance. 

 Plan and organize work to meet changing priorities and deadlines. 
 Understand the organization and operation of the City and of outside agencies as 

necessary to assume assigned responsibilities. 
 Understand, interpret, and apply general and specific administrative and departmental 

policies and procedures. 
 Interpret and apply applicable federal, state, and local laws, codes, and regulations. 
 Operate office equipment including computers and supporting word processing, 

spreadsheet, and database applications. 
 Type or enter data at a speed necessary for successful job performance. 
 Participate in researching, compiling, analyzing, and interpreting data. 
 Prepare clear, accurate, and concise reports. 
 Establish, organize, and maintain a variety of specialized files and records. 
 Independently prepare correspondence and memoranda. 
 Perform mathematical calculations. 
 Work under steady pressure with frequent interruptions and a high degree of public 

contact by phone or in person. 
 Understand and carry out oral and written directions. 
 Respond tactfully, clearly, concisely, and appropriately to inquiries from the public, 

press, or other agencies on sensitive issues in area of responsibility. 
 Exercise good judgment and maintain confidentiality in maintaining critical and sensitive 

information, records, and reports. 
 Utilize public relations techniques in responding to inquiries and complaints. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the course 

of work. 
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Education and Experience Guidelines 

Executive Legal Assistant 

Education/Training: 

Graduation from high school, or equivalent, supplemented by specialized training as 
a legal secretary; and 

Experience: 

Five (5) years of increasingly responsible secretarial and clerical experience in a law 
office. 

License or Certificate: 

Possession of a California commission as a Notary Public. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 

Environment: Work is performed primarily in a standard office setting. 

Physical: Primary functions require sufficient physical ability and mobility to work in an 
office setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, 
kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of 
weight; to operate office equipment requiring repetitive hand movement and fine 
coordination including use of a computer keyboard; and to verbally communicate to 
exchange information. 

FLSA: Non-Exempt 

May 2020 

This class specification identifies the essential functions typically assigned to positions in this 
class. Other duties not described may be assigned to employees in order to meet changing 
business needs or staffing levels but will be reasonably related to an employee’s position and 
qualifications. Other duties outside of an individual’s skill level may also be assigned on a short-
term basis in order to provide job enrichment opportunities or to address emergency situations. 





Antioch City Council Report  
May 12, 2020 Agenda Item #7  2 

Attached for City Council discussion and direction is the Request for Proposal for the RV-
Housing Opportunity Program (HOP to Housing, or HOP).  This will be a temporary 
housing program that will serve families with children in the City of Antioch who are 
attending Antioch Unified School District, and experiencing homelessness, particularly 
families who are currently unsheltered (living outside, in an encampment or in a vehicle).  
The City of Antioch is closely collaborating with the Health, Housing, and Homeless 
Services (H3) Division of the Contra Costa Health Services Department to support service 
delivery for the project. 
 
 
ATTACHMENTS  
A. Request for Proposal for RV Housing Opportunity Program 
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ATTACHMENT A 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 

REQUEST FOR PROPOSAL 
 

For  
 

RV Housing Opportunity Program 
(“HOP to Housing”) 

 
 
 
 

 
 
 
 

 
 
 

PROPOSAL DUE DATE: FRIDAY, JUNE 12, 2020 AT 5:00 PM 
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CITY OF ANTIOCH 
REQUEST FOR PROPOSAL 

 
For  

 
 

RV Housing Opportunity Program 
(“HOP to Housing”) 

 
 

 
RELEASE DATE:  May 13, 2020 
 
 
CLOSING DATE:  Proposals must be received by Friday, June 12, 2020 
    at 5:00 p.m. PST at the address listed below. 
 
 
CONTACT PERSON: Ron Bernal, City Manager 
    925-779-6820 
    925-779-2002 (fax) 
    rbernal@ci.antioch.ca.us 

 
 
    Mailing address: 
    City of Antioch 
    City Manager Department 
    P.O. Box 5007 
    Antioch, CA   94531-5007 
 

Delivery Address: 
City of Antioch/City Manager Department 
200 H St 

    Antioch, CA   94509 
 
    Office Hours:  M-F 8:00 a.m. – 5:00 p.m.  
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NOTICE TO BIDDERS 
 

Notice is hereby given that the City of Antioch invites sealed bids for RV Housing Opportunity 
Program (“HOP to Housing”).  Each proposal shall be in accordance with the conditions and 
specifications on file in the Office of the Finance Department, City Hall, 200 H St, Antioch, California 
94509, where copies of said conditions and specifications may be inspected or obtained.  All bids 
must be in the format specified, enclosed in a sealed envelope and clearly identified with bid title, 
name of bidder and date of bid opening. 
 
Sealed bids shall be delivered to the City Managers Department at the above indicated address on 
or before 5:00 p.m., Friday, June 12, 2020.  It is the bidder’s responsibility to ensure that bids are 
received prior to the 5:00 p.m. bid closing time as late bids will not be accepted.  The City of Antioch 
reserves the right to award or reject bids in part or in whole and on any basis it deems in the best 
interest of the City. Reference is hereby made to said specifications for further details which 
specifications, general conditions, and this "Notice to Bidders" shall be considered part of any 
contract made pursuant thereto. 
 
If you downloaded this document from the City of Antioch’s website, https://antiochca.gov/rfps/,  it is 
the vendor’s responsibility to check back with the website for any addenda that may have been 
issued, prior to the proposal due date.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://antiochca.gov/rfps/
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I. INTRODUCTION 
 
The City of Antioch is seeking proposals from suitably qualified community-based providers to 
participate as contractors for the Temporary Housing: RV Housing Opportunity Program, henceforth 
referred to as “HOP to Housing” or “HOP”.  
 
HOP will provide temporary housing in City-owned RVs to families experiencing homelessness, with 
the goal of quickly transitioning families to permanent housing. In addition to temporary housing, 
HOP will provide supportive services including health and social services to assist families in 
connecting with resources to gain and retain permanent housing. HOP will operate as part of the 
Contra Costa Coordinated Entry System and in alignment with its Coordinated Entry Policies and 
Procedures. 
 
The City of Antioch is expecting to award one contract to cover the services to be implemented 
through this program: however, applicants are encouraged to develop partnerships with other 
organizations as appropriate to provide outlined services to HOP participants. The contract period is 
for one (1) year. Applicants must be able to begin program operation within 60-days after signing 
contract. 
 
 
II. BACKGROUND 
 
The City of Antioch was incorporated in 1872 as a General Law City operating under the City 
Council/City Manager form of government.  The City Council is responsible for adopting ordinances, 
resolutions, the budget, appointing commissions and committees, and hiring the City Manager and 
City Attorney.  Antioch is a suburban City providing quality police, water, streets, parks, engineering, 
planning, and administrative services. 
 
In January 2020, Governor Gavin Newsom signed an executive order to respond to the 
homelessness crisis in California through actions that include: the establishment of the California 
Access to Housing and Services Fund; the identification of available land and facilities that can be 
utilized to increase housing options for people experiencing homelessness; and, the supply of travel 
trailers from the state fleet and modular tent structures from the Emergency Medical Services 
Authority.  
 
The City of Antioch applied for, and was awarded, five of the trailers/recreational vehicles (RVs) to 
provide temporary emergency housing and the delivery of health and social services for people 
experiencing homelessness. With the RVs, the City of Antioch intends to launch HOP to Housing, or 
HOP, a temporary housing program described in the sections that follow. The City of Antioch is 
closely collaborating with the Health, Housing, and Homeless Services (H3) Division of the Contra 
Costa Health Services Department to support service delivery for the project. 
 
To qualify for the RVs, the City of Antioch met the following criteria established by the Governor’s 
order:  
 

• Declaration of a shelter crisis (pursuant to Government Code section 8698 et seq.); 

 

• Capacity and resource commitment by local partners, including counties, cities, and non-profit 

agencies, to deploy, operate, secure, and maintain the trailers; 
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• Commitment by local partners to make appropriate health, social, housing, and other services 

availability to support the needs of people temporarily housed in the trailers to transition into 

permanent, safe and stable housing; and, 

 

• Agreement to regularly and publicly report data based on accountability metrics to be 

developed and published by the state agencies outlined in the executive order. 

 
 
Target Population 

HOP will serve families with children in the City of Antioch enrolled in and attending the Antioch 
Unified School District (AUSD) who are experiencing homelessness, particularly families who are 
currently unsheltered (living outside, in an encampment or in a vehicle). Families with longer lengths 
of homelessness and/or who meet priority vulnerability criteria established through Coordinated 
Entry may be prioritized for entry into HOP: these criteria may be adapted during the contract term, 
in coordination with H3, the Contra Costa Continuum of Care (CoC). 
 
The primary source of referrals for HOP will be via the County’s (H3) CORE Outreach team and the 
Antioch Unified School District’s Homeless Liaisons at schools located within the City of Antioch. 
Specific referral pathways and processes will be established by the Contractor, in close coordination 
with the City of Antioch and H3.   Participants may be asked to agree to abide by RV HOP program 
guidelines prior to program enrollment.  Verification of homelessness will be required as a condition 
of participation. 
 
 
III. SCOPE OF WORK  
 
This section describes the preliminary Scope of Work for the selected Contractor and communicates 
the City’s general expectations. To the maximum extent possible, the Contract should identify how 
the desired services may be provided by leveraging of existing community resources, including 
programs operated by H3 or other departments within Contra Costa County; City resources; private 
resources; and partnerships with other non-profit providers.  
 
The successful agency or entity should identify any additional services beyond what is described 
below that will be needed to meet the City’s expectations and explain them in their response.  The 
successful agency or entity will be expected, at a minimum, to provide the following: 
 

• Temporary Housing 

Contractor will provide temporary housing for up to five (5) families with children enrolled in 
and attending classes in the AUSD in RVs located on City-owned (exact location pending) or 
private property (to be secured by the Contractor). The number of temporary housing units 
could be expanded beyond the five RVs if private property with additional temporary housing 
is provided. 
 
Temporary housing should operate in alignment with Housing First principles, including harm 
reduction practices, as well as strengths-based and trauma-informed approaches. 
Participants may bring pets and personal belongings into the program. Contractor may 
establish limits for the quantity of pets or belongings each individual may bring into program, 
with policy approval from the City of Antioch and H3. Contractor is encouraged to consider 
capacity for additional on-site storage of belongings outside of RVs. 
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Contractor will provide: twenty-four hour on-site staffing and/or security (Intent is for on-site 
services and supports to be available at all times; see supportive services requirements 
below); clean linens/towels for use while in program; provision or access to laundry machines; 
and, a plan for access to showers (in event bathing facilities within RVs become temporarily 
inoperable). The RVs are equipped with a refrigerator and stove: participants will be expected 
to acquire, prepare and/or store their own meals. Contractor is encouraged to support 
participants in developing budgets and/or linking to community resources for access to food, 
as needed.  

 

• Supportive Services 

In close coordination with H3 and Coordinated Entry providers, Contractor will provide 
supportive services for participants of HOP, with a focus on services that promote households 
obtaining and retaining permanent housing. Required services include housing navigation 
case management services for participants, including housing plan development, document 
readiness for housing application process, housing search assistance, and linkages to 
Coordinated Entry and community resources for financial or supportive service assistance. It 
is expected that a minimum of 1.0 FTE staff member be assigned to supportive service 
provision for participants. 
 
Additional on-site services that may be provided directly or through partnership with other 
organizations include but are not limited to physical and behavioral health care, substance 
use recovery support, transportation assistance, employment training and linkages, and 
veterinary care for pets of participants. 
 

• Data Entry 

Contractor will be responsible for Homeless Management Information System (HMIS) data 
entry for all families in the program and for services provided. 

 

• Provide strategic guidance to City Manager and periodic updates to the Homeless 
Encampment Task Force Committee, City Council, and Contra Costa County 
Continuum of Care.  
 

• Strong written and verbal communication skills to deliver public presentations and staff 
reports to City Council. 
 

• Prepares reports and correspondence as required. 
 

The City Manager would like to remain flexible during the process; the process may change as the 
candidate pool or other circumstances require. 
 
 
IV. PROPOSAL REQUIREMENTS 
 
Each proposal shall include the following information: 
    

A. Relevant experience providing temporary housing and/or supportive housing-focused 

services for families experiencing homelessness. 
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B. Relevant experience providing services using Housing First, trauma-informed care, and/or 

strengths-based approaches and plan for operationalizing these approaches in RV-HOP. 

 

C. Current linkages and/or coordination with services in the community that may be relevant 

resources for families in the program, such as health care, employment training or linkages, 

public benefits, childcare resources, substance use recovery support, transportation 

assistance, etc. 

 

D. Current participation in Contra Costa County’s Coordinated Entry System. 

 

E. Relevant experience utilizing Homeless Management Information System, including data 

input and report processing. 

 

F. Budget, including plan for leveraging City, County, and Community resources to maximize 
services available to families in program; leverage can also include the proposer’s own 
internal resources.  Include leverage letters. 
 

G. Additional services offered through your firm. 
 

H. Fee schedule: 
 

• State your proposed method of compensation for providing the City services as 
described above. 
 

• State any other costs the City may anticipate relating to the public information/press 
relations services to be provided and reimbursable expenses. 

 
I. References:  Provide a list of three applicable references, include name, title, and contact 

information for each reference as well as a brief description of the specific services provided. 
 

J. Be aware that City Council meetings are the second and fourth Tuesdays of the month. 
 
 
V. SELECTION PROCESS 
 
The City Manager may appoint a selection committee to perform the evaluation.  Each proposal will 
be analyzed to determine overall responsiveness and qualifications under the Request for Proposal.  
Criteria to be evaluated may include, at a minimum, the following: 
 

• Relevant experience. 

• Demonstrated understanding of and alignment with Housing First, trauma-informed care, and 

strengths-based approaches. 

• Ability of proposer to leverage resources from the community.  Leverage letters will be 

reviewed. 

• Responsiveness to this Request for Proposal. 

• Qualifications and experience of the individuals assigned to the project. 

• Regional reputation. 

• Schedule and availability. 

• Cost of Services. 



Page 8 of 27 

• Reference contact results. 

• Willingness to think “outside the box” and present innovative ideas for providing the services 
outlined above. 

 
 
VI.    CONTRACT REQUIREMENTS 
 

1. Robbins-Rosenthal Fair Debt Collection Practices Act 
The successful contractor(s) must operate in accordance with ethical collection practices and 
obey all laws, including the Robbins-Rosenthal Fair Debt Collection Practices Act. 

 
2. Insurance requirements: The successful contractor(s) will maintain in force, during the full 

term of the contract, insurance as indicated starting on page 10. 
 

3. Indemnification Agreement: To the full extent permitted by law, Contractor shall defend, 
indemnify and hold harmless City, its employees, agents and officials, from any liability, 
claims, suits, actions, arbitration proceedings, administrative proceedings, regulatory 
proceedings, losses, expenses or costs of any kind, whether actual, alleged or threatened, 
actual attorney fees incurred by City, court costs, interest, defense costs including expert 
witness fees and any other costs or expenses of any kind whatsoever incurred in relation to, 
as a consequence of or arising out of or in any way attributable in whole or in part to the 
performance of this agreement. All obligations under this provision are to be paid by the 
Contractor as the City incurs them. 

 
Without affecting the rights of City under any provision of this agreement or this section, 
Contractor shall not be required to indemnify and hold harmless City as set forth above for 
liability attributable to the sole fault of City, provided such sole fault is determined by 
agreement between the parties of the findings of a court of competent jurisdiction. This 
exception will apply only in instances where the City is shown to have been solely at fault and 
not in instances where City’s fault accounts for only a percentage of the liability involved. In 
those instances, the obligation of Contractor will be all-inclusive, and City will be indemnified 
for all liability incurred, even though a percentage of the liability is attributable to conduct of 
the City. 
 
Contractor acknowledges that its obligation pursuant to this section extends to liability 
attributable to City, if that liability is less than the sole fault of the City. 
 
Contractor agrees to obtain executed indemnity agreements with provisions identical to those 
set forth here in this section from each and every sub-contractor, sub tier contractor or any 
other person or entity involved by, for, with or on behalf of Contractor in the performance of 
this agreement. In the event Contractor fails to obtain such indemnity obligations from others 
as required here, Contractor agrees to be fully responsible according to the terms of this 
section. Failure of City to monitor compliance with these requirements imposes no additional 
obligations on City and will in no way act as a waiver of any rights hereunder. This obligation 
to indemnify and defend City as set forth herein is binding on the successors, assigns, or heirs 
of Contractor and shall survive the termination of this agreement or section. 
 

Remittance and Reporting Requirements: The successful contractor(s) will be required to submit to 
the City of Antioch regular monthly remittances and statements no later than thirty (30) days following 
the month of collection. 
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VII. PROPOSAL SUBMISSION INFORMATION  
 

a. Inquiries concerning the RFP must be submitted via email to Ron Bernal, City 
Manager, at the following email address:   rbernal@ci.antioch.ca.us.   

b. Responses will not be made to telephone inquiries. 
c. Proposal Submittal:  An original and three copies of complete proposals are required.  

The original must be clearly marked and contain original signatures and must be easily 
reproducible.  Failure to clearly mark the original and provide original signatures will 
result in a proposal being found non-responsive and given no consideration.   
 
The proposal should be submitted no later than 5:00pm on Friday, June 12, 2020 to: 
 

Mailing address: 
    City of Antioch 
    City Manager Department 
    P.O. Box 5007 
    Antioch, CA   94531-5007 
 

Delivery Address: 
City of Antioch 
City Manager Department 
200 H St 

    Antioch, CA   94509 
 

d. The City reserves the right to reject any and all proposals submitted, to request 
clarifications of services submitted, to request additional information from competitors, 
and to waive any irregularity in the proposal.  Finalist candidates or firms may be asked 
to present their qualifications to the City Manager.  Following proposal evaluations, 
interviews and reference calls, the award of a contract to the successful candidate or 
firm will be at the sole discretion of the City Manager. 

 

e. The City reserves the right to cancel the awarded contract with a 30-day written notice 
for non-compliance of agreed upon proposed specifications. 

 
f. The firm chosen by the City will be required to obtain a City business license prior to 

starting services. 
 
g. The candidate or firm chosen by the City will be required to execute a Consulting 

Services Agreement, a template of which is attached as Exhibit A.  If the candidate or 
firm chosen has any questions or proposed deviations to the provisions in this 
Agreement, those must be set forth in writing in the proposal.  Otherwise, the firm shall 
be deemed to have accepted all provisions of the Agreement.  

 
 
 
 
 
 
 
 

mailto:rbernal@ci.antioch.ca.us
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City of Antioch 
Insurance Requirements for Consultants 

 
Before beginning any work under this Agreement, Consultant, at its own cost and expense, shall 
procure insurance against claims for injuries to persons or damages to property that may arise from 
or in connection with the performance of the work by the Consultant and its agents, representatives, 
employees, and subcontractors.  Consultant shall provide proof satisfactory to City of such insurance 
that meets the requirements of this section and under forms of insurance satisfactory in all respects 
to the City.  Consultant shall maintain the insurance policies required by this section throughout the 
term of this Agreement.  The cost of such insurance shall be included in the Consultant's proposal.  
Consultant shall not allow any subcontractor to commence work on any subcontract until Consultant 
has obtained all insurance required herein for the subcontractor(s) and provided evidence thereof to 
City.  Verification of the required insurance shall be submitted and made part of this Agreement prior 
to execution.  Insurers shall have an A.M. Best's rating of no less than A:VII unless otherwise 
accepted by the City in writing. 
  
Commercial General Liability (CGL): 
Insurance Services Office Form CG 00 01 covering CGL on an “occurrence” basis, including 
products and completed operations, property damage, bodily injury and personal & advertising injury 
with limits no less than $1,000,000 per occurrence. If a general aggregate limit applies, either the 
general aggregate limit shall apply separately to this project/location or the general aggregate limit 
shall be twice the required occurrence limit.  If Consultant’s services include work within 50 feet of a 
railroad right of way, the Contractor shall have removed any exclusion on their liability policy limiting 
coverage for work near a railroad, or shall provide a Railroad Protective Liability policy in favor of the 
City.  Limits for such coverage shall be no less than $5,000,000. 
 
Automotive Liability Insurance: 
ISO Form Number CA 00 01 covering any auto (Code 1), or if Contractor has no owned autos, hired, 
(Code 8) and non-owned autos (Code 9), with limit no less than $1,000,000 per accident for bodily 
injury and property damage. 
 
Workers’ Compensation Insurance: 
As required by the State of California, with Statutory Limits, and Employer’s Liability Insurance with 
limit of no less than $1,000,000 per accident for bodily injury or disease. 
 
Professional Liability (Errors and Omissions) Insurance: 
Insurance appropriate to Contractor’s profession, with limit no less than $1,000,000 per occurrence 
or claim, $2,000.000 aggregate. 
 
 
Other Insurance Provisions 
The general liability and automobile liability policies are to contain, or be endorsed to contain, the 
following provisions: 
 

(1) Additional Insured Status. The City, its officers, officials, employees and volunteers are to be 
covered as additional insured as respects: liability arising out of activities performed by or on 
behalf of the Consultant; or automobiles owned, leased, hired or borrowed by the Consultant.  
The coverage shall contain no special limitations on the scope of protection afforded to the 
City, its officers, officials, employees or volunteers. 

(2) Primary Coverage. For any claims related to the services provided by the Consultant, the 
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Consultant's insurance coverage shall be primary insurance as respects the City, its officers, 
officials, employees and volunteers.  Any insurance or self-insurance maintained by the City, 
its officers, officials, employees or volunteers shall be excess of the Consultant's insurance 
and shall not contribute with it. 

(3) Notice of Cancellation. Each insurance policy required above shall provide that coverage shall 
not be cancelled except with notice to the City. 

(4) Waiver of Subrogation. Contractor hereby grants to City a waiver of any right to subrogation 
which any insurer of said Contractor may acquire against the City by virtue of the payment of 
any loss under such insurance. Contractor agrees to obtain any endorsement that may be 
necessary to affect this waiver of subrogation, but this provision applies regardless of whether 
or not the City has received a waiver of subrogation endorsement from the insurer. 

(5) Deductibles and Self-Insured Retentions. Any deductibles or self-insured retentions must be 
declared to and approved by the City. The City may require the Contractor to purchase 
coverage with a lower deductible or retention or provide proof of ability to pay losses and 
related investigations, claim administration, and defense expenses within the retention. 

(6) Claims made policies. If any of the required policies provide claims-made coverage: 

(i) The Retroactive Date must be shown and must be before the date of the contract or the 
beginning of contract work. 

(ii) Insurance must be maintained, and evidence of insurance must be provided for at least 
five (5) years after completion of the contract work. 

(iii) If coverage is canceled or non-renewed, and not replaced with another claims-made policy 
form with a Retroactive Date prior to the contract effective date, the Contractor must 
purchase “extended reporting” coverage for a minimum of five (5) years after completion 
of work. 

 
Certificate of Insurance and Endorsements 
Contractor shall furnish the City with original certificates and amendatory endorsements or copies of 
the applicable policy language effecting coverage required by this clause. All certificates and 
endorsements are to be received and approved by the City before work commences. However, 
failure to obtain the required documents prior to the work beginning shall not waive the Contractor’s 
obligation to provide them. The City reserves the right to require complete, certified copies of all 
required insurance policies, including endorsements required by these specifications, at any time. 
 
Subcontractors 
Contractor shall include all subcontractors as insured under its polices or shall furnish separate 
certificates and endorsements for each subcontractor. All coverages for subcontractors shall be 
subject to all of the requirements stated in this Agreement, including but not limited to naming 
additional insureds. 
 
Higher limits 
If the contractor maintains higher limits than the minimums shown above, the City requires and shall 
be entitled to coverage for the higher limits maintained by the Contractor. Any available insurance 
proceeds in excess of the specified minimum limits of insurance and coverage shall be available to 
the City. 
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Special Risks or Circumstances 
City reserves the right to modify these requirements, including limits, based on the nature of the risk, 
prior experience, insurer, coverage or other special circumstances. 
 
Remedies 
In addition to any other remedies City may have if Consultant fails to provide or maintain any 
insurance policies or policy endorsements to the extent and within the time herein required, City 
may, at its sole option exercise any of the following remedies, which are alternatives to other 
remedies City may have and are not the exclusive remedy for Consultant’s breach: 

 

• Obtain such insurance and deduct and retain the amount of the premiums for such insurance 
from any sums due under the Agreement; 
 

• Order Consultant to stop work under this Agreement or withhold any payment that becomes 
due to Consultant hereunder, or both stop work and withhold any payment, until Consultant 
demonstrates compliance with the requirements hereof; and/or 
 

• Terminate this Agreement. 
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City of Antioch 

Indemnification and Consultant’s Responsibilities 
 
 

1. CONSULTANT shall, to the fullest extent permitted by law, indemnify, defend (with council 
acceptable to the CITY) and hold harmless CITY, and its employees, officials, volunteers and 
agents (“Indemnified Parties”) from and against any and all losses, claims, damages, costs 
and liability arising out of any personal injury, loss of life, damage to property, or any violation 
of any federal, state, or municipal law or ordinance, arising out of or resulting from the 
performance of this Agreement by CONSULTANT, its officers, employees, agents, 
volunteers, subcontractors or sub-consultants, excepting only liability arising from the sole 
negligence, active negligence or intentional misconduct of CITY. 
 

2. In the event that Consultant or any employee, agent, sub-consultant or subcontractor of 
Consultant providing services under this Agreement is determined by a court of competent 
jurisdiction or the California Public Employees Retirement System (PERS) to be eligible for 
enrollment in PERS as an employee of City, Consultant shall indemnify, defend, and hold 
harmless City for the payment of any employee and/or employer contributions for PERS 
benefits on behalf of Consultant or its employees, agents, sub-consultants or subcontractors, 
as well as for the payment of any penalties and interest on such contributions, which would 
otherwise be the responsibility of City. 

 
3. Acceptance by City of insurance certificates or endorsements required under this Agreement 

does not relieve Consultant from liability under this indemnification and hold harmless clause. 
This indemnification and hold harmless clause shall apply to any damages or claims for 
damages whether or not such insurance policies shall have been determined to apply. 

 
4. By execution of this Agreement, Consultant acknowledges and agrees to the provision of this 

Section and that it is a material element of consideration, and that these provisions survive 
the termination of this Agreement.  
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Legal Requirements 
 
 

1. Governing Law. The laws of the State of California shall govern this Agreement. 
 

2. Compliance with Applicable Laws. Consultant and any subcontractors shall comply with all 
laws applicable to the performance of the work hereunder.  
 

3. Other Governmental Regulations. To the extent that this Agreement may be funded by fiscal 
assistance from another governmental entity, Consultant and any subcontractors shall comply 
with all applicable rules and regulations to which City is bound by the terms of such fiscal 
assistance program.  
 

4. Licenses and Permits. Consultant represents and warrants to City that Consultant and its 
employees, agents, and any subcontractors have all licenses, permits, qualifications and 
approvals of whatsoever nature that are legally required to practice their respective 
professions. Consultant represents and warrants to City that Consultant and its employees, 
agents, any subcontractors shall, at their sole expense, keep in effect at all times during the 
term of this Agreement any licenses, permits, and approvals that are legally required to 
practice their respective professions. In additions to the foregoing, Consultant and any 
subcontractors shall obtain and maintain during the term of this Agreement valid Business 
Licenses from City.  
 

5. Nondiscrimination and Equal Opportunity. Consultant shall not discriminate, on the basis of a 
person’s race, religion, color, national origin, age, physical or mental handicap or disability, 
medical condition, marital status, sex, sexual orientation or any other legally protected status, 
against any employee, applicant for employment, subcontractor, bidder for a subcontract, or 
participant in, recipient of, or applicant for any services or programs provided by Consultant 
under this Agreement. Consultant shall comply with all applicable federal, state and local laws, 
policies, rules, and requirements related to equal opportunity and nondiscrimination in 
employment, contracting, and the provision of any services that are the subject of this 
Agreement, including but not limited to the satisfaction of any positive obligations required of 
the Consultant thereby. 
 
Consultant shall include the provisions of this Subsection in any subcontract approved by the 
Contract Administrator or this Agreement.   
 

6. Prevailing Wages. Should the scope of work fall under the requirements of the California 
Labor Code and implementing regulations for the payment of prevailing wages, then 
Consultant shall comply and pay prevailing wages.  
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EXHIBIT ‘A’ 
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CONSULTING SERVICES AGREEMENT BETWEEN 

THE CITY OF ANTIOCH AND 
[NAME OF CONSULTANT] 

 
 
 THIS AGREEMENT for consulting services is made by and between the City of Antioch 
(“City”) and _____________________________ (“Consultant”) as of                               . 
 
 
Section 1. SERVICES.  Subject to the terms and conditions set forth in this Agreement, 
Consultant shall provide to the City the services described in the Scope of Work attached as the 
Request for Proposal (RFP) at the time and place and in the manner specified therein.  In the event 
of a conflict in or inconsistency between the terms of this Agreement and the Request for Proposal 
(RFP), the Agreement shall prevail. 
 

1.1 Term of Services.  The term of this Agreement shall begin on the date first noted 
above and shall end on                                , the date of completion specified in the 
Request for Proposal (RFP) and Consultant shall complete the work described in the 
Request for Proposal (RFP) prior to that date, unless the term of the Agreement is 
otherwise terminated or extended, as provided for in Section 8.    The time provided to 
Consultant to complete the services required by this Agreement shall not affect the 
City’ right to terminate the Agreement, as provided for in Section 8. 

 
1.2 Standard of Performance.  Consultant represents that it is experienced in providing 

these services to public clients and is familiar with the plans and needs of City.  
Consultant shall perform all services required pursuant to this Agreement in the 
manner and according to the standards observed by a competent practitioner of the 
profession in which Consultant is engaged in the geographical area in which 
Consultant practices its profession.   

 
1.3 Assignment of Personnel.  Consultant shall assign only competent personnel to 

perform services pursuant to this Agreement. In the event that City, in its sole 
discretion, at any time during the term of this Agreement, desires the reassignment of 
any such persons, Consultant shall, immediately upon receiving notice from City of 
such desire of City, reassign such person or persons. 

 
1.4 Time.   Consultant shall devote such time to the performance of services 

pursuant to this Agreement as may be reasonably necessary to meet the standard of 
performance provided in Section 1.1 above and to satisfy Consultant’s obligations 
hereunder. 

 
 
Section 2. COMPENSATION.  City hereby agrees to pay Consultant a sum not to exceed bid 
pricing in the Request for Proposal (RFP). Total charges for services will be on a price times volume 
basis, notwithstanding any contrary indications that may be contained in Consultant’s proposal, for 
services to be performed and reimbursable costs incurred under this Agreement. City shall pay 
Consultant for services rendered pursuant to this Agreement at the time and in the manner set forth 
below.  The payments specified below shall be the only payments from City to Consultant for services 
rendered pursuant to this Agreement.  Except as specifically authorized by City, Consultant shall not 
bill City for duplicate services performed by more than one person. 



Page 17 of 27 

 
Consultant and City acknowledge and agree that compensation paid by City to Consultant under this 
Agreement is based upon Consultant’s estimated costs of providing the services required hereunder, 
including salaries and benefits of employees and subcontractors of Consultant.  Consequently, the 
parties further agree that compensation hereunder is intended to include the costs of contributions 
to any pensions and/or annuities to which Consultant and its employees, agents, and subcontractors 
may be eligible.  City therefore has no responsibility for such contributions beyond compensation 
required under this Agreement. 
 

2.1 Invoices.  Consultant shall submit invoices, not more often than once a month during 
the term of this Agreement, based on the cost for services performed and reimbursable 
costs incurred prior to the invoice date.  Invoices shall contain the following information: 

 
▪ The beginning and ending dates of the billing period; 
▪ Detail accounting of service billing elements and volume and Total Services 

Fees. 
 

2.2 Payment Schedule.   
 
2.2.1 The Consultant shall make payments monthly, based on accounts received, 

according to the Request for Proposal (RFP).   
 

2.3 Total Payment.  City shall pay for the services to be rendered by Consultant pursuant 
to this Agreement.  City shall not pay any additional sum for any expense or cost 
whatsoever incurred by Consultant in rendering services pursuant to this Agreement.   

 
 In no event shall Consultant submit any invoice for an amount in excess of the 

maximum amount of compensation provided above either for a task or for the entire 
Agreement, unless the Agreement is modified prior to the submission of such an 
invoice by a properly executed change order or amendment. 

 
2.4 Payment of Taxes.  Consultant is solely responsible for the payment of employment 

taxes incurred under this Agreement and any similar federal or state taxes. 
 

2.5 Authorization to Perform Services.  The Consultant is not authorized to perform any 
services or incur any costs whatsoever under the terms of this Agreement until receipt 
of authorization from the Contract Administrator. 

 
 
Section 3. FACILITIES AND EQUIPMENT.  Except as set forth herein, Consultant shall, at its 
sole cost and expense, provide all facilities and equipment that may be necessary to perform the 
services required by this Agreement.  City shall make available to Consultant only the facilities and 
equipment listed in this section, and only under the terms and conditions set forth herein. 
 
City shall furnish physical facilities such as desks, filing cabinets, and conference space, as may be 
reasonably necessary for Consultant’s use while consulting with City employees and reviewing 
records and the information in possession of the City.  The location, quantity, and time of furnishing 
those facilities shall be in the sole discretion of City.  In no event shall City be obligated to furnish 
any facility that may involve incurring any direct expense, including but not limited to computer, long-
distance telephone or other communication charges, vehicles, and reproduction facilities. 
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Section 4. INSURANCE REQUIREMENTS.  Before beginning any work under this Agreement, 
Consultant, at its own cost and expense, shall procure insurance against claims for injuries to 
persons or damages to property that may arise from or in connection with the performance of the 
work by the Consultant and its agents, representatives, employees, and subcontractors.  Consultant 
shall provide proof satisfactory to City of such insurance that meets the requirements of this section 
and under forms of insurance satisfactory in all respects to the City.  Consultant shall maintain the 
insurance policies required by this section throughout the term of this Agreement.  The cost of such 
insurance shall be included in the Consultant's proposal.  Consultant shall not allow any 
subcontractor to commence work on any subcontract until Consultant has obtained all insurance 
required herein for the subcontractor(s) and provided evidence thereof to City.  Verification of the 
required insurance shall be submitted and made part of this Agreement prior to execution.  Insurers 
shall have an A.M. Best's rating of no less than A:VII unless otherwise accepted by the City in writing: 
 

4.1.  Commercial General Liability (CGL):   Insurance Services Office Form CG 00 01 
covering CGL on an “occurrence” basis, including products and completed operations, 
property damage, bodily injury and personal & advertising injury with limits no less than 
$1,000,000 per occurrence. If a general aggregate limit applies, either the general 
aggregate limit shall apply separately to this project/location or the general aggregate 
limit shall be twice the required occurrence limit.  If Consultant’s services include work 
within 50 feet of a railroad right of way, the Contractor shall have removed any 
exclusion on their liability policy limiting coverage for work near a railroad, or shall 
provide a Railroad Protective Liability policy in favor of the City.  Limits for such 
coverage shall be no less than $5,000,000.  

 
4.2.  Automobile Liability Insurance.  ISO Form Number CA 00 01 covering any auto 

(Code 1), or if Contractor has no owned autos, hired, (Code 8) and non-owned autos 
(Code 9), with limit no less than $1,000,000 per accident for bodily injury and property 
damage. 

 
4.3.  Workers' Compensation Insurance.  as required by the State of California, with 

Statutory Limits, and Employer’s Liability Insurance with limit of no less than 
$1,000,000 per accident for bodily injury or disease. 

 
4.4.  Professional Liability (Errors and Omissions): Insurance appropriate to the 

Contractor’s profession, with limit no less than $1,000,000 per occurrence or claim, 
$2,000,000 aggregate.  

 
4.5.   Other Insurance Provisions.   The insurance policies are to contain, or be endorsed 

to contain, the following provisions: 
 

4.5.1 Additional Insured Status.  The City, its officers, officials, employees, and 
volunteers are to be covered as additional insured’s on the CGL policy with 
respect to liability arising out of work or operations performed by or on behalf of 
the Contractor including materials, parts, or equipment furnished in connection 
with such work or operations. General liability coverage can be provided in the 
form of an endorsement to the Contractor’s insurance (at least as broad as ISO 
Form CG 20 10 11 85 or if not available, through the addition of both CG 20 10 
and CG 20 37 if a later edition is used). 
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4.5.2 Primary Coverage.  For any claims related to this contract, the Contractor’s 
insurance coverage shall be primary insurance as respects the City, its officers, 
officials, employees, and volunteers. Any insurance or self-insurance 
maintained by the City, its officers, officials, employees, or volunteers shall be 
excess of the Contractor’s insurance and shall not contribute with it. 
 

4.5.3 Notice of Cancellation.  Each insurance policy required above shall provide that 
coverage shall not be canceled, except with notice to the City. 
 

4.5.4 Waiver of Subrogation.  Contractor hereby grants to City a waiver of any right 
to subrogation which any insurer of said Contractor may acquire against the City 
by virtue of the payment of any loss under such insurance. Contractor agrees 
to obtain any endorsement that may be necessary to affect this waiver of 
subrogation, but this provision applies regardless of whether or not the City has 
received a waiver of subrogation endorsement from the insurer. 
 

4.5.5 Deductibles and Self-Insured Retentions.  Any deductibles or self-insured 
retentions must be declared to and approved by the City. The City may require 
the Contractor to purchase coverage with a lower deductible or retention or 
provide proof of ability to pay losses and related investigations, claim 
administration, and defense expenses within the retention. 
 

4.5.6 Claims made policies.  If any of the required policies provide claims-made 
coverage: 

 
4.5.6.1 The Retroactive Date must be shown, and must be before the date 

of the contract or the beginning of contract work. 
 
4.5.6.2 Insurance must be maintained and evidence of insurance must be 

provided for at least five (5) years after completion of the contract of 
work. 

 
4.5.6.3 If coverage is canceled or non-renewed, and not replaced with 

another claims-made policy form with a Retroactive Date prior to 
the contract effective date, the Contractor must purchase “extended 
reporting” coverage for a minimum of five (5) years after completion of 
contract work. 

 
4.6.  Certificate of Insurance and Endorsements. Contractor shall furnish the City with 

original certificates and amendatory endorsements or copies of the applicable policy 
language effecting coverage required by this clause. All certificates and endorsements 
are to be received and approved by the City before work commences. However, failure 
to obtain the required documents prior to the work beginning shall not waive the 
Contractor’s obligation to provide them. The City reserves the right to require complete, 
certified copies of all required insurance policies, including endorsements required by 
these specifications, at any time. 

 
4.7.  Subcontractors. Contractor shall include all subcontractors as insured under its 

polices or shall furnish separate certificates and endorsements for each subcontractor. 
All coverage’s for subcontractors shall be subject to all of the requirements stated in 
this Agreement, including but not limited to naming additional insured’s. 
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4.8. Higher limits.  If the contractor maintains higher limits than the minimums shown 

above, the City requires and shall be entitled to coverage for the higher limits 
maintained by the Contractor. Any available insurance proceeds in excess of the 
specified minimum limits of insurance and coverage shall be available to the City. 

 
4.9 Special Risks or Circumstances.  City reserves the right to modify these 

requirements, including limits, based on the nature of the risk, prior experience, insurer, 
coverage or other special circumstances. 
 

4.10 Remedies.  In addition to any other remedies City may have if Consultant fails to 
provide or maintain any insurance policies or policy endorsements to the extent and 
within the time herein required, City may, at its sole option exercise any of the following 
remedies, which are alternatives to other remedies City may have and are not the 
exclusive remedy for Consultant’s breach: 

 
▪ Obtain such insurance and deduct and retain the amount of the premiums for such 

insurance from any sums due under the Agreement; 
 

▪ Order Consultant to stop work under this Agreement or withhold any payment that 
becomes due to Consultant hereunder, or both stop work and withhold any 
payment, until Consultant demonstrates compliance with the requirements hereof; 
and/or 

 
▪ Terminate this Agreement. 

 
 
Section 5. INDEMNIFICATION AND CONSULTANT’S RESPONSIBILITIES   

 
5.1 CONSULTANT shall, to the fullest extent permitted by law, indemnify, defend (with 

counsel acceptable to the CITY) and hold harmless CITY, and its employees, officials, 
volunteers and agents ("Indemnified Parties") from and against any and all losses, 
claims, damages, costs and liability arising out of any personal injury, loss of life, 
damage to property, or any violation of any federal, state, or municipal law or 
ordinance, arising out of or resulting from the performance of this Agreement by 
CONSULTANT, its officers, employees, agents, volunteers, subcontractors or sub-
consultants, excepting only liability arising from the sole negligence, active negligence 
or intentional misconduct of CITY. 

 
5.2 In the event that Consultant or any employee, agent, sub-consultant or subcontractor 

of Consultant providing services under this Agreement is determined by a court of 
competent jurisdiction or the California Public Employees Retirement System (PERS) 
to be eligible for enrollment in PERS as an employee of City, Consultant shall 
indemnify, defend, and hold harmless City for the payment of any employee and/or 
employer contributions for PERS benefits on behalf of Consultant or its employees, 
agents, sub-consultants or subcontractors, as well as for the payment of any penalties 
and interest on such contributions, which would otherwise be the responsibility of City. 

 
5.3 Acceptance by City of insurance certificates and endorsements required under this 

Agreement does not relieve Consultant from liability under this indemnification and 
hold harmless clause.  This indemnification and hold harmless clause shall apply to 
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any damages or claims for damages whether or not such insurance policies shall have 
been determined to apply.   

 
5.4 By execution of this Agreement, Consultant acknowledges and agrees to the 

provisions of this Section and that it is a material element of consideration, and that 
these provisions survive the termination of this Agreement. 

 
 
Section 6. STATUS OF CONSULTANT. 
 

6.1 Independent Contractor.  At all times during the term of this Agreement, Consultant 
shall be an independent contractor and shall not be an employee of City.  City shall 
have the right to control Consultant only insofar as the results of Consultant's services 
rendered pursuant to this Agreement and assignment of personnel pursuant to 
Subparagraph 1.3; however, otherwise City shall not have the right to control the 
means by which Consultant accomplishes services rendered pursuant to this 
Agreement.  Notwithstanding any other City, state, or federal policy, rule, regulation, 
law, or ordinance to the contrary, Consultant and any of its employees, agents, and 
subcontractors providing services under this Agreement shall not qualify for or become 
entitled to, and hereby agree to waive any and all claims to, any compensation, benefit, 
or any incident of employment by City, including but not limited to eligibility to enroll in 
the California Public Employees Retirement System (PERS) as an employee of City 
and entitlement to any contribution to be paid by City for employer contributions and/or 
employee contributions for PERS benefits. 

 
5.5 Consultant No Agent.  Except as City may specify in writing, Consultant shall have 

no authority, express or implied, to act on behalf of City in any capacity whatsoever as 
an agent.  Consultant shall have no authority, express or implied, pursuant to this 
Agreement to bind City to any obligation whatsoever. 

 
 
Section 7. LEGAL REQUIREMENTS. 
 

7.1 Governing Law.  The laws of the State of California shall govern this Agreement. 
 

7.2 Compliance with Applicable Laws.  Consultant and any subcontractors shall comply 
with all laws applicable to the performance of the work hereunder. 

 
7.3 Other Governmental Regulations.  To the extent that this Agreement may be funded 

by fiscal assistance from another governmental entity, Consultant and any 
subcontractors shall comply with all applicable rules and regulations to which City is 
bound by the terms of such fiscal assistance program. 

 
7.4 Licenses and Permits.  Consultant represents and warrants to City that Consultant 

and its employees, agents, and any subcontractors have all licenses, permits, 
qualifications, and approvals of whatsoever nature that are legally required to practice 
their respective professions.  Consultant represents and warrants to City that 
Consultant and its employees, agents, any subcontractors shall, at their sole cost and 
expense, keep in effect at all times during the term of this Agreement any licenses, 
permits, and approvals that are legally required to practice their respective professions.  
In addition to the foregoing, Consultant and any subcontractors shall obtain and 
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maintain during the term of this Agreement valid Business Licenses from City. 
 

7.5 Nondiscrimination and Equal Opportunity.  Consultant shall not discriminate, on 
the basis of a person’s race, religion, color, national origin, age, physical or mental 
handicap or disability, medical condition, marital status, sex,  sexual orientation or any 
other legally protected status, against any employee, applicant for employment, 
subcontractor, bidder for a subcontract, or participant in, recipient of, or applicant for 
any services or programs provided by Consultant under this Agreement.  Consultant 
shall comply with all applicable federal, state, and local laws, policies, rules, and 
requirements related to equal opportunity and nondiscrimination in employment, 
contracting, and the provision of any services that are the subject of this Agreement, 
including but not limited to the satisfaction of any positive obligations required of 
Consultant thereby.   

 
Consultant shall include the provisions of this Subsection in any subcontract approved 
by the Contract Administrator or this Agreement. 
 

7.6 Prevailing Wages.  Should the scope of work fall under the requirements of the 
California Labor Code and implementing regulations for the payment of prevailing 
wages, then Consultant shall comply and pay prevailing wages. 

 
 
Section 8. TERMINATION AND MODIFICATION. 
 

8.1 Termination.  City may cancel this Agreement at any time and without cause upon 
written notification to Consultant.   

 
Consultant may cancel this Agreement upon 30 days’ written notice to City and shall 
include in such notice the reasons for cancellation. 

 
In the event of termination, Consultant shall be entitled to compensation for services 
performed to the effective date of termination; City, however, may condition payment 
of such compensation upon Consultant delivering to City any or all documents, 
photographs, computer software, video and audio tapes, and other materials provided 
to Consultant or prepared by or for Consultant or the City in connection with this 
Agreement. 

 
8.2 Extension.  City may, in their sole and exclusive discretion, extend the end date of this 

Agreement beyond that provided for in Subsection 1.1.  Any such extension shall 
require a written amendment to this Agreement, as provided for herein.  Consultant 
understands and agrees that, if City grants such an extension, City shall have no 
obligation to provide Consultant with compensation beyond the maximum amount 
provided for in this Agreement.  Similarly, unless authorized by the Contract 
Administrator, City shall have no obligation to reimburse Consultant for any otherwise 
reimbursable expenses incurred during the extension period. 

 
8.3 Amendments.  The parties may amend this Agreement only by a writing signed by all 

the parties. 
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8.4 Assignment and Subcontracting.   City and Consultant recognize and agree that this 
Agreement contemplates personal performance by Consultant and is based upon a 
determination of Consultant’s unique personal competence, experience, and 
specialized personal knowledge.  Moreover, a substantial inducement to City for 
entering into this Agreement was and is the professional reputation and competence 
of Consultant.  Consultant may not assign this Agreement or any interest therein 
without the prior written approval of the Contract Administrator.  Consultant shall not 
subcontract any portion of the performance contemplated and provided for herein, 
other than to the subcontractors noted in the proposal, without prior written approval of 
the Contract Administrator. 

 
8.5 Survival.  All obligations arising prior to the termination of this Agreement and all 

provisions of this Agreement allocating liability between City and Consultant shall 
survive the termination of this Agreement. 

 
8.6 Options upon Breach by Consultant.  If Consultant materially breaches any of the 

terms of this Agreement, City’ remedies shall include, but not be limited to, the 
following: 

 
8.6.1 Immediately terminate the Agreement; 

 
8.6.2 Retain the plans, specifications, drawings, reports, design documents, and any 

other work product prepared by Consultant pursuant to this Agreement; and/or 
 

8.6.3 Retain a different consultant to complete the work described in Exhibit B not 
finished by Consultant in which case the City may charge Consultant the 
difference between the cost to have a different consultant complete the work 
described in Exhibit B that is unfinished at the time of breach and the amount 
that City would have paid Consultant pursuant to Section 2 if Consultant had 
completed the work.  

 
   

Section 9. KEEPING AND STATUS OF RECORDS. 
 

9.1 Records Created as Part of Consultant’s Performance.  All reports, data, maps, 
models, charts, studies, surveys, photographs, memoranda, plans, studies, 
specifications, records, files, or any other documents or materials, in electronic or any 
other form, that Consultant prepares or obtains pursuant to this Agreement and that 
relate to the matters covered hereunder shall be the property of the City.  Consultant 
hereby agrees to deliver those documents to the City upon termination of the 
Agreement.  It is understood and agreed that the documents and other materials, 
including but not limited to those described above, prepared pursuant to this 
Agreement are prepared specifically for the City and are not necessarily suitable for 
any future or other use.   

 
9.2  Confidentiality.  All reports, data, maps, models, charts, studies, surveys, 

photographs, memoranda, plans, studies, specifications, records, files, or any other 
documents or materials, in electronic or any other form, that Consultant prepares or 
obtains pursuant to this Agreement and that relate to the matters covered hereunder 
shall be kept confidential by Consultant.  Such materials shall not, without the prior 
written permission of City, be used by Consultant for any purpose other than the 
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performance of this Agreement nor shall such materials be disclosed publicly.  Nothing 
furnished to Consultant which is otherwise known to Consultant or is generally known, 
shall be deemed confidential.  Consultant shall not use the City’s name or logo or 
photographs pertaining to the services under this Agreement in any publication without 
the prior written consent of the City.     

 
9.3 Consultant’s Books and Records.  Consultant shall maintain any and all ledgers, 

books of account, invoices, vouchers, canceled checks, and other records or 
documents evidencing or relating to charges for services or expenditures and 
disbursements charged to the City under this Agreement for a minimum of three (3) 
years, or for any longer period required by law, from the date of final payment to the 
Consultant to this Agreement.  

 
9.4 Inspection and Audit of Records.  Any records or documents that Section 9.2 of this 

Agreement requires Consultant to maintain shall be made available for inspection, 
audit, and/or copying at any time during regular business hours, upon oral or written 
request of the City.  Under California Government Code Section 8546.7, if the amount 
of public funds expended under this Agreement exceeds TEN THOUSAND DOLLARS 
($10,000.00), the Agreement shall be subject to the examination and audit of the State 
Auditor, at the request of City or as part of any audit of City, for a period of three (3) 
years after final payment under the Agreement. 

 
9.5  Intellectual Property.  The City shall have and retain all right, title and interest, 

including copyright, patent, trade secret or other proprietary rights in all plans, 
specifications, studies, drawings, estimates, materials, data, computer programs or 
software and source code, enhancements, documents and any other works of 
authorship fixed in any tangible medium or expression, including but not limited to 
physical drawings or other data magnetically or otherwise recorded on computer media 
(“Intellectual Property”) prepared or developed by or on behalf of Consultant under this 
Agreement.  Consultant further grants to City a non-exclusive and perpetual license to 
copy, use, modify or sub-license any and all Intellectual Property otherwise owned by 
Consultant which is the basis or foundation for any derivative, collective, insurrectional 
or supplemental work created under this Agreement. 

  
 
Section 10 MISCELLANEOUS PROVISIONS. 
 

10.1 Venue.   In the event that either party brings any action against the other under this 
Agreement, the parties agree that trial of such action shall be vested exclusively in the 
state courts of California in the County of Contra Costa or in the United States District 
Court for the Northern District of California. 

 
10.2 Severability.  If a court of competent jurisdiction finds or rules that any provision of 

this Agreement is invalid, void, or unenforceable, the provisions of this Agreement not 
so adjudged shall remain in full force and effect.  The invalidity in whole or in part of 
any provision of this Agreement shall not void or affect the validity of any other 
provision of this Agreement. 

 
10.3 No Implied Waiver of Breach.  The waiver of any breach of a specific provision of this 

Agreement does not constitute a waiver of any other breach of that term or any other 
term of this Agreement. 
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10.4 Successors and Assigns.  The provisions of this Agreement shall inure to the benefit 
of and shall apply to and bind the successors and assigns of the parties. 

 
10.5 Use of Recycled Products.  Consultant shall prepare and submit all reports, written 

studies and other printed material on recycled paper to the extent it is available at equal 
or less cost than virgin paper. 

 
10.6 Conflict of Interest.  Consultant may serve other clients, but none whose activities 

within the corporate limits of City or whose business, regardless of location, would 
place Consultant in a “conflict of interest,” as that term is defined in the Political Reform 
Act, codified at California Government Code Section 81000 et seq.   

 
Consultant shall not employ any official of City in the work performed pursuant to this 
Agreement.  No officer or employee of City shall have any financial interest in this 
Agreement that would violate California Government Code Sections 1090 et seq. 

 
Consultant hereby warrants that it is not now, nor has it been in the previous twelve 
(12) months, an employee, agent, appointee, or official of the City.  If Consultant was 
an employee, agent, appointee, or official of City in the previous twelve months, 
Consultant warrants that it did not participate in any manner in the forming of this 
Agreement.  Consultant understands that, if this Agreement is made in violation of 
Government Code §1090 et.seq., the entire Agreement is void and Consultant will not 
be entitled to any compensation for services performed pursuant to this Agreement, 
including reimbursement of expenses, and Consultant will be required to reimburse the 
City for any sums paid to the Consultant.  Consultant understands that, in addition to 
the foregoing, it may be subject to criminal prosecution for a violation of Government 
Code § 1090 and, if applicable, will be disqualified from holding public office in the 
State of California. 

 
10.7 Inconsistent Terms.  If the terms or provisions of this Agreement conflict with or are 

inconsistent with any term or provision of any attachment or Exhibit attached hereto, 
then the terms and provisions of this Agreement shall prevail. 

 
10.8 Solicitation.  Consultant agrees not to solicit business at any meeting, focus group, or 

interview related to this Agreement, either orally or through any written materials. 
 
10.9 Contract Administration.  This Agreement shall be administered to Dawn Merchant, 

Finance Director ("Contract Administrator").  All correspondence shall be directed to or 
through the Contract Administrator or his or her designee. 
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10.10 Notices.  Any written notice to Consultant shall be sent to:   
 
XXXXX 
XXXXX 
XXXXX 
XXXXX 

 
Any written notice to City shall be sent to: 

 
City Manager 
City of Antioch 
PO Box 5007 
Antioch, CA  94531-5007 

 
10.11 Integration.  This Agreement, including the scope of work attached hereto and 

incorporated herein as Exhibit B, and all other attachments, represents the entire and 
integrated agreement between City and Consultant and supersedes all prior 
negotiations, representations, or agreements, either written or oral. 

 
 

(all signatures are on the next page) 
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CITY:       CONSULTANT: 
 
CITY OF ANTIOCH     [NAME OF CONSULTANT] 
 
____________________________  By:______________________________ 
Ron Bernal, City Manager     
       Name:___________________________ 
 
       Title:____________________________ 
Attest:        
        
____________________________  By:_____________________________ 
Arne Simonsen, MMC 
City Clerk of the City of Antioch   Name:___________________________ 
 
       Title:____________________________  
Approved as to Form: 
 
____________________________ 
Thomas Lloyd Smith, City Attorney 
 
 
[Two signatures are required for a corporation or one signature with the corporate bylaws 
indicating that one person can sign on behalf of the corporation] 
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