
Council Chambers 
200 H Street 

Antioch, CA  94509 
 

Closed Session – 6:00 P.M. 
Regular Meeting – 7:00 P.M.	

 
 

 

ANNOTATED AGENDA 
 

for 
 

AUGUST 22, 2017 
 

Antioch City Council 
Regular Meeting 

 

Including the Antioch City Council 
acting as Successor Agency to the  

Antioch Development Agency 
 
 

 
	

Sean Wright, Mayor 
Lamar Thorpe, Mayor Pro Tem 

Monica E. Wilson, Council Member 
Tony Tiscareno, Council Member 
Lori Ogorchock, Council Member 

 
Arne Simonsen, City Clerk 

Donna Conley, City Treasurer 
 

Ron Bernal, City Manager 
Derek Cole, Interim City Attorney 

	
	

PLEASE TURN OFF CELL PHONES BEFORE ENTERING COUNCIL CHAMBERS. 
	

Electronic	Agenda	Packet	viewing	at:			http://www.ci.antioch.ca.us/CityGov/agendas/FindAgenda.asp	
With	Project	Plans	at:			http://ci.antioch.ca.us/CityGov/CommDev/PlanningDivision/docs/Project‐Pipeline.pdf	
Hard	Copy	viewing	at:		Antioch	Public	Library,	501	W	18th	St,	Antioch,	CA	
Online	Viewing:		http://www.ci.antioch.ca.us/CityGov/citycouncilmeetings.asp	
	

Council	meetings	are	televised	live	on	Comcast	Channel	24 



 
ANTIOCH CITY COUNCIL  -1- AUGUST 22, 2017 
 

Notice of Availability of Reports 
This agenda is a summary of the actions proposed to be taken by the City Council.  For almost every agenda item, 
materials have been prepared by the City staff for the Council's consideration.  These materials include staff reports 
which explain in detail the item before the Council and the reason for the recommendation.  The materials may also 
include resolutions or ordinances which are proposed to be adopted.  Other materials, such as maps and diagrams, 
may also be included.  All of these materials are available at the City Clerk's Office, located on the 3rd Floor of City 
Hall, 200 H Street, Antioch, CA  94509, during normal business hours for inspection and (for a fee) copying.  Copies 
are also made available at the Antioch Public Library for inspection.  Questions on these materials may be directed 
to the staff member who prepared them, or to the City Clerk's Office, who will refer you to the appropriate person. 
 

Notice of Opportunity to Address Council 
The public has the opportunity to address the Council on each agenda item.  To address the Council, fill out a yellow 
Speaker Request form, available on each side of the entrance doors, and place in the Speaker Card Tray.  See the 
Speakers' Rules on the inside cover of this Agenda.  Comments regarding matters not on this Agenda may be 
addressed during the "Public Comments" section. 
 
6:00 P.M. ROLL CALL – CLOSED SESSIONS – for Council Members – Council Members Wilson, Tiscareno 

Ogorchock and Mayor Pro Tem Thorpe (Mayor Wright – Absent) 
 
 PUBLIC COMMENTS for Closed Sessions – None  
 
 CLOSED SESSIONS:  

1) PUBLIC EMPLOYEE PERFORMANCE EVALUATION: City Manager.  This closed 
session is authorized pursuant to Government Code section 54957. 

No reportable action 
 

2) CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION: This closed 
session is authorized pursuant to Government Code Paragraph (1) of subdivision (d) 
of Section 54956.9.  Name of case: In the Matter of the Decision of the Agricultural 
Commissioner of Contra Costa County, Department of Pesticide Regulation, 
Administrative Docket No. 210. 

Council authorized reportable action - Filing of an appeal in Superior  
Court of the decision of the Department of Pesticide Regulation 

Ayes: Ogorchock, Tiscareno/ Noes: Thorpe/ Abstain: Wilson 
 
 

7:00 P.M. ROLL CALL – REGULAR MEETING – for City /City Council Members acting as Successor Agency to 
the Antioch Development Agency – Council Members Wilson, Tiscareno, Ogorchock,  

and Mayor Pro Tem Thorpe (Mayor Wright – Absent) 
 

 PLEDGE OF ALLEGIANCE 
 
 1. PROCLAMATION 
 

 Stand Down on the Delta 2017 
Approved, 4/0 

  Recommended Action: It is recommended that the City Council approve the proclamation. 
 

 ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS 
 
 ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 

 BOARD OF ADMINISTRATIVE APPEALS (Deadline date:  08/25/17) 
 ECONOMIC DEVELOPMENT COMMISSION (Deadline date:  09/01/17) 
 PLANNING COMMISSION (Deadline date:  09/06/17) 

STAFF REPORT 
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 PUBLIC COMMENTS – Members of the public may comment only on unagendized items. The public 
may comment on agendized items when they come up on this Agenda. 

 
 CITY COUNCIL COMMITTEE REPORTS 
 
 MAYOR’S COMMENTS 
 
 

22..  CCOONNSSEENNTT  CCAALLEENNDDAARR  ffoorr  CCiittyy  //CCiittyy  CCoouunncciill  MMeemmbbeerrss  aaccttiinngg  aass  SSuucccceessssoorr  AAggeennccyy  ttoo  tthhee  
AAnnttiioocchh  DDeevveellooppmmeenntt  AAggeennccyy  

 
 
 A. APPROVAL OF COUNCIL MINUTES FOR JULY 25, 2017   

Approved, 4/0 
  Recommended Action: It is recommended that the City Council approve the minutes. 
 
 
 B. APPROVAL OF COUNCIL MINUTES FOR AUGUST 8, 2017   

Approved, 4/0 
  Recommended Action: It is recommended that the City Council approve the minutes. 
 
 
 C. APPROVAL OF COUNCIL WARRANTS  

Approved, 4/0 
  Recommended Action: It is recommended that the City Council approve the warrants. 
 
 
 D. APPROVAL OF TREASURER’S REPORT FOR JULY 2017  

Approved, 4/0 
  Recommended Action: It is recommended that the City Council approve the report. 
 
 
 E. ASSIGNMENT AND ASSUMPTION OF DEVELOPMENT AGREEMENT BETWEEN MISSION PEAK 

HOMES, INC., AND MERITAGE HOMES OF CALIFORNIA, INC. 
Reso No. 2017/105 adopted, 4/0 

  Recommended Action: It is recommended that the City Council adopt a resolution approving the 
Assignment and Assumption of Development Agreement between Mission 
Peak Homes, Inc., and Meritage Homes of California, Inc. 

 
 
 F. RESOLUTION APPROVING THE MEMORANDUMS OF UNDERSTANDING (MOU) BETWEEN THE 

CITY OF ANTIOCH AND ANTIOCH PUBLIC WORKS EMPLOYEES’ ASSOCIATION (APWEA) AND 
ACKNOWLEDGE THE CITY MANAGER AND APWEA’S REPRESENTATIVE EXECUTION OF THE 
MOU 

Reso No. 2017/106 adopted, 4/0 
  Recommended Action: It is recommended that the City Council adopt a resolution approving the 

Memorandum of Understanding (MOU) between the City of Antioch and the 
Antioch Public Works Employees’ Association (APWEA) and acknowledge 
the City Manager and APWEA’s representative execution of the MOU.  

 
 
 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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CCOONNSSEENNTT  CCAALLEENNDDAARR  ffoorr  CCiittyy  //CCiittyy  CCoouunncciill  MMeemmbbeerrss  aaccttiinngg  aass  SSuucccceessssoorr  AAggeennccyy  ttoo  tthhee  AAnnttiioocchh  
DDeevveellooppmmeenntt  AAggeennccyy  ––  CCoonnttiinnuueedd    

 
 
 G. RESOLUTION APPROVING THE CLASS SPECIFICATION UPDATES WITH NO SALARY 

CHANGES FOR COLLECTIONS SYSTEMS SUPERVISOR 
Reso No. 2017/107 adopted, 4/0 

  Recommended Action: It is recommended that the City Council adopt a resolution approving class 
specification updates with no salary changes for Collections Systems 
Supervisor in the Management (Mid/Professional) Unit. 

 
 
 H. AMENDED AND RESTATED CELL SITE LEASE WITH AT&T MOBILITY CORPORATION 

Reso No. 2017/108 adopted, 4/0 
  Recommended Action: It is recommended that the City Council adopt a resolution authorizing the 

City Manager to execute the Amended and Restated Cell Site Lease with 
AT&T Mobility Corporation (Lessee) for property located at 4506 Via Dora 
Drive.  

 
 
 I. AUTHORIZE RESPONSE TO GRAND JURY REPORT: “ANIMAL SHELTER SERVICES IN 

ANTIOCH AND CONTRA COSTA COUNTY” (REPORT 1708) 
Reso No. 2017/109 adopted, 4/0 

  Recommended Action: It is recommended that the City Council adopt the resolution authorizing the 
Mayor to sign the response to the Grand Jury report: “Animal Shelter 
Services in Antioch and Contra Costa County”. 

 
 
  City of Antioch Acting as Successor Agency to the Antioch Development Agency    
 
 
 J.  APPROVAL OF SUCCESSOR AGENCY WARRANTS  

Approved, 4/0 
  Recommended Action: It is recommended that the City Council approve the warrants. 

 
 

 
 
 
  CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  
  
  
 3. MASTER LICENSE AGREEMENT FOR WIRELESS FACILITIES ON POLES IN THE CITY RIGHT 

OF WAY, MOBILITIE, LLC 
Reso No. 2017/110 adopted, 4/0 

  Recommended Action: It is recommended that the City Council adopt a resolution authorizing the 
City Manager to execute the Master License Agreement with Mobilitie, LLC.  

 
 
 
 
 
 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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  CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  ––  CCoonnttiinnuueedd    
 
 
 4. AUTHORIZATION TO AMEND CODE ENFORCEMENT CONSULTANT CONTRACT WITH TRB & 

ASSOCIATES TO EXTEND THE EXPIRATION DATE OF THE CONTRACT TO JUNE 30, 2018 AND 
INCREASE THE NOT TO EXCEED AMOUNT BY $250,000 

Reso No. 2017/111 adopted, 4/0 
  Recommended Action: It is recommended that the City Council authorize the City Manager to 

amend the Code Enforcement Consultant contract with TRB & Associates 
(TRB) to extend the expiration date of the contract to June 30, 2018 and 
increase the not to exceed amount by $250,000.  This would bring the total 
contract amount beginning July 1, 2016 and ending June 30, 2018 to 
$450,000. 

 
 
 5. RESOLUTION APPROVING A NEW CLASS SPECIFICATION OF REGISTERED VETERINARY 

TECHNICIAN, ASSIGNING A SALARY RANGE AND ASSIGNING THE CLASSIFICATION TO THE 
OPERATING ENGINEERS LOCAL UNION NO. 3 BARGAINING UNIT 

Reso No. 2017/112 adopted, 4/0 
  Recommended Action: It is recommended that the City Council adopt a resolution: 
 

1) Approving the class specification of Registered Veterinary Technician; 
and 

 
2) Assigning the Registered Veterinary Technician classification to a salary 

range and assigning the classification to the Operating Engineers Local 
Union No. 3 Bargaining Unit. 

 
 
 
 
 
 
 
        

 PUBLIC COMMENT 
 
 
 STAFF COMMUNICATIONS 
 
 
 COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS – Council Members report out 

various activities and any Council Member may place an item for 
discussion and direction on a future agenda.  Timing determined by 
Mayor and City Manager – no longer than 6 months. 

 
 
 
 ADJOURNMENT – 8:58 p.m. 

STAFF REPORT 

STAFF REPORT 



 

 

IN HONOR OF 

STAND DOWN ON THE DELTA 2017 
 

WHEREAS, The Delta Veterans Group is a Veterans service non-profit that assists men and women 
who have served our Nation with housing, employment, health, and education services; and 

 

WHEREAS, The Delta Veterans Group was founded in Contra Costa County in 2012 by Army 
Veteran Gerald “JR” Wilson, Delta Veterans Group  has now grown to provide services to 

surrounding Northern California areas including Alameda, Monterey, Napa, San  
Joaquin, San Francisco, and Solano counties; and 

 

WHEREAS, The Delta Veterans Group in partnership with various non-profit and County 
organizations held Stand Down on the Delta on August 11 – 14, 2017 for homeless  

and/or at-risk Veterans; and 
 

WHEREAS, Stand Down is a term used in times of war in which exhausted combat units  
come off  the battlefield to rest and recover in a place of safety; and 

 

WHEREAS, According to the U.S. Department of Veteran Affairs, the first Stand Down  
was organized in 1988 by a group of Vietnam Veterans in San Diego; and 

 

WHEREAS, Stand Down on the Delta is a four-day encampment for homeless and/or at-risk 
Veterans to come together and receive support from their communities while being  

provided with court and legal services, Department of Motor Vehicle services,  
addiction and mental health counseling, Chaplain Services, clothing, food 

shelter, hygiene services, wellness, medical, dental, employment and a 
myriad of other community services, and treating Veteran participants  

with respect and dignity as well as honoring our female 
Veterans and families of Veterans. 

 

WHEREAS, The Delta Veterans Group was proud to bring the first homeless and at-risk of 
becoming homeless Veteran Stand Down on the Delta of its kind to Contra Costa County 

in September 9 – 11, 2015. 
 

NOW, THEREFORE, I, SEAN WRIGHT, Mayor of the City of Antioch, 
do hereby proclaim and recognize August 11 – 14, 2017 as “STAND DOWN ON THE DELTA 2017” 

and encourage residents to recognize the positive impacts of this event to assist Veterans, and to 
express gratitude to those who have served and continue to serve. 

 

AUGUST 22, 2017 
 
 

_________________________________ 

SEAN WRIGHT, Mayor 1 

08-22-17 



CITY COUNCIL MEETING 
INCLUDING THE ANTIOCH CITY COUNCIL  

ACTING AS SUCCESSOR AGENCY/HOUSING SUCCESSOR 
TO THE ANTIOCH DEVELOPMENT AGENCY 

 
 

Regular Meeting July 25, 2017 
7:00 P.M. Council Chambers 
 
6:30 P.M. - CLOSED SESSION 
 
1. CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION pursuant to California 

Government Code section 54956.9(d)(1):  Contra Costa Flood Control and Water 
Conservation District v. Gary A. Eames, Contra Costa Superior Court Case No. C15-
02052. 

 
Interim City Attorney Cole reported the City Council had been in Closed Session and gave the 
following report: #1 CONFERENCE WITH LEGAL COUNSEL, By 3/0 vote (Councilmembers 
Wilson and Thorpe absent), direction was given to City Attorney to file request for arbitration. 
 
Mayor Wright called the meeting to order at 7:02 P.M., and City Clerk Simonsen called the roll. 
 
Present: Council Members Tiscareno, Ogorchock and Mayor Wright 
Absent: Council Members Wilson and Thorpe 
 
PLEDGE OF ALLEGIANCE  
 
Councilmember Tiscareno led the Council and audience in the Pledge of Allegiance.  
 
1. PROCLAMATION 
 
Chichibu Sister City 50th Anniversary 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Tiscareno the Council 
members present unanimously approved the Proclamation. 
 
Mayor Wright reported he returned from Chichibu, Japan today where he participated in the 
Signing Ceremony with Sister City Mayor Kuniyasu Kuki in celebration of the 50th Anniversary of 
the Sister City Program.  He displayed gifts presented to the City of Antioch from the delegation in 
Japan.  
 
ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS  
 
Cleona Butler, President of the Antioch Senior Center, announced an Ice Cream Social fundraiser 
would be held 2:00 P.M. – 3:30 P.M. on July 29, 2017 at the Antioch Senior Center.   
 
Councilmember Ogochock announced an Antioch Family Fair would be held from 10:00 A.M. – 
5:00 P.M. on August 26, 2017 at Somersville Towne Center.  Additionally, Somersville Towne 

2A 

08-22-17 
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Center would be hosting Car Shows on Friday nights from 5:00 P.M. – 9:00 P.M. and this week, 
they would be displaying the Tesla Model X from 6:00 P.M. to 8:00 P.M. 
 
PUBLIC COMMENTS 
 
Debbie Blaisure, owner of Oddly Unique and Rivertown Treasure Chest, reported their store was 
broken into and their cash box was taken on July 23, 2017.  She commented that a police officer 
indicated they would increase patrols in the area; however, their security had not observed them 
patrolling the area.  She requested a meeting with the City to discuss increasing security in the 
area.   
 
COUNCIL SUBCOMMITTEE REPORTS - None 
 
MAYOR’S COMMENTS 
 
Mayor Wright reported he had spent the last two weeks in Antioch’s Sister City, Chichibu, Japan, 
which was a great experience.  He noted that residents participating in the program paid their own 
way.    
 
2. COUNCIL CONSENT CALENDAR ffoorr  CCiittyy  //CCiittyy  aass  SSuucccceessssoorr  AAggeennccyy//HHoouussiinngg  SSuucccceessssoorr  

ttoo  tthhee  AAnnttiioocchh  DDeevveellooppmmeenntt  AAggeennccyy 
 
A. APPROVAL OF COUNCIL MINUTES FOR JUNE 27, 2017   
 
B. APPROVAL OF COUNCIL WARRANTS  
 
C. REJECTION OF CLAIM:  REJECTION OF APPLICATION FOR LEAVE TO PRESENT 

LATE CLAIM OF ELLEN FRANK 
 
D. APPROVAL OF TREASURER’S REPORT FOR JUNE 2017  
 
E. RESOLUTION NO. 2017/85 FINAL ACCEPTANCE OF THE ZONE 1 TRANSMISSION 

PIPELINE REHABILITATION AT HIGHWAY 4 (P.W. 701) 
 
F. RESOLUTION NO. 2017/86 APPLICATION TO THE CALIFORNIA DEPARTMENT OF 

WATER RESOURCES TO OBTAIN A WATER DESALINATION GRANT FOR THE 
BRACKISH WATER DESALINATION PROJECT (P.W. 694) 

 
G. RESOLUTION NO. 2017/87 CONSIDERATION OF BIDS FOR THE CURB, GUTTER, 

AND SIDEWALK REPAIR INCLUDING TREE REMOVAL AND STUMP GRINDING AND 
INSTALLATION OF CONCRETE CURB RAMPS AT MISCELLANEOUS LOCATIONS 
(2017-2018) (P.W. 507-16) 
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H. CITY CLERKS WORKSHOP AND LEAGUE OF CALIFORNIA CITIES ANNUAL 
CONFERENCE & EXPO 

 
I.   RESOLUTION NO. 2017/88 APPROVING THE CLASS SPECIFICATION UPDATES 

WITH NO SALARY CHANGES 
 
City of Antioch Acting as Housing Successor to the Antioch Development Agency  
 
J. APPROVAL OF HOUSING SUCCESSOR WARRANTS  
 
On motion by Councilmember Ogorchock seconded by Councilmember Tiscareno, the City 
Council members present unanimously approved the Council Consent Calendar. 
 
PUBLIC HEARING / HOUSING SUCCESSOR TO THE ANTIOCH DEVELOPMENT AGENCY 
 
3. URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 

IMPOSING A MORATORIUM ON THE CONVERSION OF MOBILE HOME PARKS 
FROM SENIOR-ONLY TO ALL-AGES HOUSING 

 
Interim City Attorney Cole discussed the manner in which the Public Hearing would be conducted.  
He announced an urgency ordinance required 4/5 vote of the Council and with only three Council 
members present, he recommended Council open the Public Hearing, allow speakers and 
continue the Public Hearing to a specific date.  
 
Mayor Wright opened the public Hearing. 
 
Lola Buck, President of the Vista Diablo Homeowners Association, thanked Council for their 
support and reported repairs had commenced since the last City Council meeting; however, 
deferred maintenance items remained.  She urged Council to enact the urgency ordinance on 
August 8, 2017.  She discussed an issue in which a resident’s lease was to be increased 5 
percent; however, after signing, they noticed management had enacted a 10 percent increase.   
Several members of the audience raised their hands indicating they were residents of Vista Diablo 
Mobile Home Estates and in support of Ms. Buck’s comments. 
 
Jerry Coffel, Vista Diablo resident representing the Golden State Manufactured Homeowners 
League, thanked staff for the report and voiced his support for the recommended action.  He 
noted the park was created as a planned senior mobile home community and there were no 
amenities for children. In addition, he noted mobile homes were not built for more intense uses. 
He expressed concern for the increase demand on City services should the park be converted 
and encouraged Council to view a newspaper article related to the negative impacts of increased 
housing costs. 
 
Gilbert Davis, Vista Diablo resident, stated the City did not have a sufficient amount senior 
housing.  He reported that regardless of a moratorium requiring the owners of the Vista Diablo to 
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maintain it as a senior community, management had allowed families, with children under the age 
of 18, to move into the park.  He noted that the owners should be required to respond to the 
violation.  He spoke in support of maintaining the park as a senior community.   
 
Mayor Wright closed the public hearing 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock, the City 
Council unanimously continued the Urgency Ordinance of the City Council of the City of Antioch 
Imposing a Moratorium on the Conversion of Mobile Home Parks from Senior-Only to All-Ages 
Housing to August 8, 2017. 
 
4. CONSIDERATION OF FUNDING RECOMMENDATIONS WHICH COMPRISE THE 2017-

18 ACTION PLAN FUNDED WITH COMMUNITY DEVELOPMENT BLOCK GRANT 
(CDBG) AND HOUSING SUCCESSOR AGENCY (AGENCY) FUNDS;   DRAFT 2016-20 
CONTRA COSTA CONSORTIUM ANALYSIS OF IMPEDIMENTS TO FAIR HOUSING 
CHOICE (AI) AND REVISIONS TO THE CITY’S CITIZEN’S PARTICIPATION PLAN, 
LANGUAGE ASSISTANCE PLAN, AND RESIDENTIAL ANTI-DISPLACEMENT & 
RELOCATION ASSISTANCE PLAN 

 
City Manager Bernal introduced Public Hearing Item #4. 
 
CDBG/Housing Consultant House presented the staff report dated July 25, 2017 recommending 
the City Council 1) Approve the funding recommendations of the CDBG subcommittee and adopt 
the Resolution approving the draft fiscal year (FY) 2017-18 Action Plan. 2) It is recommended the 
Housing Successor to the Antioch Development Agency approve the funding recommendations of 
the CDBG subcommittee and adopt the Resolution approving Housing Successor funding for 
homeless services outlined in the 2017-18 Action Plan. 3) It is recommended the City Council 
adopt the Resolution approving the Contra Costa Consortium 2016-2020 Analysis of Impediments 
to Fair Housing Choice. 4) It is recommended that the City Council adopt the Resolution 
approving the City’s CDBG City’s Citizen’s Participation Plan, Language Assistance Plan, and 
Residential Anti-Displacement & Relocation Assistance Plan.  
 
In response to City Clerk Simonsen, CDBG/Housing Consultant House clarified the Analysis of 
Impediments was over 200 pages so the web link was referenced in the staff report, as she had 
been instructed.   
 
City Clerk Simonsen requested a copy of the Analysis of Impediments to attach to the resolution. 
 
Mayor Wright opened the public hearing.  
 
Kaushal Sharma, Antioch resident, Carlos Garcia, Antioch resident, Catherine Lyons, Antioch 
resident, and Analisa Nunez Aviles, Oakley resident representing Biotech Partners, spoke in 
support of the Workforce Development Program and the positive impact it had on their career 
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aspirations. They requested the City Council reconsider the recommendation for funding Biotech 
Partners.    
 
Shanrel Steen, Antioch resident, representing Opportunity Junction, thanked the City Council for 
their support of their program and discussed the services they provided participants.  She 
announced applications for the next class would begin in August. 
 
Lynda Gayden, San Ramon resident and Executive Director for Bio Tech Partners, thanked the 
CDBG Committee for reviewing their proposal.  She gave an overview of the program and stated 
they would appreciate if Council would reconsider funding for their program.   
 
CDBG/Housing Consultant House read comments from the following individuals: Ann Wrixon, 
Executive Director, Court Appointed Special Advocates, Elaine Clark Executive Director, Senior 
Outreach Services, Nicole Howell, Executive Director, Ombudsman Services of Contra Costa, and 
Walt Middleton, Contra Costa Crisis Center, who supported the funding recommendations and 
thanked the City Council for their support. 
 
Mayor Wright closed the public hearing. 
 
Councilmember Ogorchock stated funding recommendations were difficult to make as there were 
many worthy applicants.   
 
Councilmember Tiscareno stated that it was a privilege to interview the applicants who were all 
providing great services; however, funding was limited and they were unable to fulfill every 
request.  He commended Biotech and the students on their success.   
 
Mayor Wright thanked Councilmembers Ogorchock and Tiscareno for serving on the CDBG 
subcommittee and noted he understood how difficult it was to make funding recommendations.  
He stated he supported the recommendations, thanked Biotech for doing a great job, and 
committed to support their efforts to seek funding for their program.   
 

RESOLUTION NO. 2017/89 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock, the Council 
members present unanimously approved the funding recommendations of the CDBG 
subcommittee and adopted the Resolution approving the draft fiscal year (FY) 2017-18 Action 
Plan. 
 

RESOLUTION NO. 2017/90 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock, the Housing 
Successor to the Antioch Development Agency unanimously approved the funding 
recommendations of the CDBG subcommittee and adopted the Resolution approving Housing 
Successor funding for homeless services outlined in the 2017-18 Action Plan.   
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RESOLUTION NO. 2017/91 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock, the Council 
members present unanimously adopted the Resolution approving the Contra Costa Consortium 
2016-2020 Analysis of Impediments to Fair Housing Choice. 
 

RESOLUTION NO. 2017/92 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock, the Council 
members present unanimously adopted the Resolution approving the City’s CDBG City’s Citizen’s 
Participation Plan, Language Assistance Plan, and Residential Anti-Displacement & Relocation 
Assistance Plan.  
 
5. ORDINANCE AMENDING TOBACCO AND PARAPHERNALIA RETAILER 

REGULATIONS BY REPEALING ANTIOCH CITY CODE SECTIONS 5-16.01 AND 6-
8.14, AND REPEALING AND REPLACING SECTIONS 9-5.203 AND 9-5.3843 (FIRST 
READING) Continued from 06/27/17 

 
City Manager Bernal introduced Public Hearing Item #5 
 
City Clerk Simonsen announced the Clerk’s office received two letters from American Petroleum 
and Convenience Store Association (APCA) and a letter from Randy Uang Director of Tobacco 
Prevention and Control Services.  He noted copies were distributed to Council and staff and 
available for the public in Council Chambers.  
 
Director of Community Development Ebbs presented the staff report dated July 25, 2017 
recommending the City Council introduce the Ordinance amending City regulations regarding 
tobacco and paraphernalia retailers by prohibiting new tobacco and paraphernalia retailer 
businesses, subject to certain exceptions, and establishing legal non-conforming use procedures 
for established Tobacco and Paraphernalia Retailer businesses.  He reported that there was a 
minor revision regarding amortization only applying to stores having twenty percent or more of 
their floor area devoted to the sale or display of tobacco products. 
 
Mayor Wright opened and closed the public hearing with no members of the public requesting to 
speak. 
 
City Attorney Cole read into the record the revised language for Section 6, paragraph (D) as 
outlined in the memorandum stated July 25, 2017.   
 
City Clerk Simonsen suggested Council recess to allow staff time to provide the public and Clerk 
with copies of the revised language for the ordinance.   
 
Mayor Wright declared a recess at 8:22 P.M.  The meeting reconvened at 8:31 P.M. with all 
Councilmembers present with the exception of Councilmembers Wilson and Thorpe who were 
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previously noted as absent.  He announced copies of the revised language for the ordinance were 
available for the public.  
 
Councilmember Ogorchock spoke in support of the ordinance with the amended language.   She 
noted the City had done their due diligence in sending out the agendas and if business owners 
had questions regarding items before Council, they should reach out to the City for a response.    
 
Councilmember Tiscareno stated he agreed with Councilmember Ogorchock’s comments and 
spoke in support of the ordinance.  He noted the existing businesses had had sufficient time to 
reach out to the City regarding their concerns. 
 
In response to Councilmember Tiscareno, Director of Community Development Ebbs reviewed 
regulations detailed in the draft ordinance. 
 
Interim City Attorney Cole added interfamilial transfers would be protected. 
 
Councilmember Ogorchock stated this ordinance addressed a safety issue for the children and a 
quality of life issue for the City. 
 
In response to Councilmember Tiscsareno, Director of Community Development Ebbs clarified the 
ordinance as written restricted hookah lounges; however, Council could consider amending the 
ordinance in the future should it become an issue. Additionally, he noted staff would be pursuing a 
separate effort related to smoking. 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Tiscareno, the 
Councilmembers present unanimously introduced the Ordinance amending City regulations 
regarding tobacco and paraphernalia retailers by prohibiting new tobacco and paraphernalia 
retailer businesses, subject to certain exceptions, and establishing legal non-conforming use 
procedures for established Tobacco and Paraphernalia Retailer businesses including changes to 
Section 6, “D” regarding non-conforming uses. 
 
6. ALMOND KNOLLS MULTI-FAMILY RESIDENTIAL DEVELOPMENT (GP-16-03, Z-16-02, 

UP-16-19, V-17-02, AR-16-14) 
 
City Manager Bernal introduced Public Hearing Item #6. 
 
Director of Community Development Ebbs discussed the benefits of infill development.  
 
Contract Planner Valente presented the staff report dated July 25, 2017 recommending the City 
Council take the following actions: 1) Adopt the Resolution adopting the Almond Knolls Project 
Initial Study/Mitigated Negative Declaration and Mitigation Monitoring and Reporting Program for 
the Project. 2) Adopt the Resolution approving a General Plan Amendment amending the land 
use designation for the project site from Neighborhood Commercial and Medium Low Density 
Residential to High Density Residential. 3) Introduce the Ordinance approving a rezone of the 
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project site from R-6, R-20, and C-2 to R-20 only. 4) Adopt the Resolution approving a tentative 
parcel map for condominium purposes to allow the potential future sale of the proposed residential 
units, a variance to allow a six-foot tall view fence and vehicle gates along Worrell Road, a use 
permit for multi-family development, and design review, subject to conditions of approval. 
 
Mayor Wright opened the Public Hearing. 
 
City Clerk Simonsen announced the Clerk’s office received a letter this afternoon from Antioch 
resident, Mark Jordan and copies were provided to Council.   
 
Kyle Masters, Grupe Company, thanked staff for their review of the project.  He reported a single 
family project was not economically viable; however, a multifamily use project would work on the 
site.  He noted they had met with staff and Council who had encouraged them to move forward 
with a full entitlement package.  He gave a Power Point presentation of the Almond Knolls site 
plan and project details.   
 
Rosanna Hoch, Antioch resident, voiced their opposition to the project due to the lack of overflow 
parking, inadequate drainage and for the fact that it would displace wildlife living in the area.  She 
encouraged Council to view the property prior to making their decision, restrict the project to two 
stories and designate the project as senior development.  
 
Joseph Zamora, Antioch resident, gave a brief history of his investments in Antioch real estate 
and stated he was in favor of project.    
 
Jimmy Odom, Jim Odom Estate, speaking on behalf of his father’s estate, stated the property had 
been in the family for an extended amount of time and needed to be developed.  He noted that the 
project was a good opportunity; well thought out and the impacts would be minimal. He 
encouraged Council to approve the project. 
 
James Patton, Antioch resident, read a letter he submitted regarding his responses to the 
Planning Commission’s consideration of the proposed Almond Knolls apartment project.  He 
noted his letter also offered proposed solutions to his concerns. 
 
Gregory Turk, Antioch resident, stated he was opposed to the project due to the increased traffic, 
safety issues related to children going to school and privacy concerns.  He noted that he was not 
included in discussions with the applicant regarding this development. 
  
Tim Broderick, Antioch resident, stated he was opposed to high density development noting that it 
was a nonconforming and incompatible use in the area.  He further noted traffic would intensify 
and he was concerned it would create a target rich environment for criminal activity. 
 
Bob Serb, Antioch resident, expressed concern for the increased traffic congestion and stated he 
was opposed to multifamily development in this area.   
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REBUTTALS 
 
Kyle Masters, Grupe Company reported they had held several neighborhood meetings, sent out 
invitations within a 700-foot radius and he had personally hand delivered flyers to property owners 
within the same area.   He stated approximately 30 people attended the first meetings and they 
had worked out the issue regarding the property line with residents on Hillside Road.  He noted 31 
of the 58 units were one bedroom units; therefore, the parking they had provided was more than 
adequate.  Speaking to the height of the buildings, he clarified the development stair-stepped onto 
Hillside Road; therefore, he believed the structure height would not be significant.   
 
Rosanna Hoch, Antioch resident, reiterated her concern regarding proper drainage on the 
property.  She stated all the existing neighbors were opposed to the project and requested 
Council consider their requests.  She expressed concern that the slope area between the existing 
fencing and the apartment sound wall would be an attractive nuisance for the homeless.   
 
Mayor Wright closed the public hearing. 
 
In response to Councilmember Tiscareno, Assistant City Engineer Filson reviewed trip generation 
rates for the project and noted that the project did not require a traffic study; however, the 
Planning Commission requested one be conducted.   
 
Director of Community Development Ebbs stated the project would not warrant a noise study as 
residential uses were minimal noise producers.  He reviewed parking requirements per the 
Antioch Municipal Code.   
 
Contract Planner Valente added that the project exceeded parking requirements by one space 
and included 12 guest spaces.  He reported the drainage plan had been addressed, reviewed and 
approved by staff. 
 
Assistant City Engineer Filson reviewed the drainage plan for the project.  
 
In response to Councilmember Tiscareno, Mr. Masters stated they would secure both ends 
between the fences and maintenance would address any issues in the area immediately, provided 
they had permission from the property owners.  In addition, he noted if property owners wanted to 
remove their fence during construction, they would participate in that effort. He further noted with 
regards to the parking ratio, they believed they were over-parked for the project’s target market.  
He provided a brief history of the company and their marketing strategies.  
 
Councilmember Tiscareno stated he believed the project would eliminate a blighted area and 
improve home values in the area.   
 
In response to Councilmember Tiscareno, Interim City Attorney Cole clarified that the City’s 
authority was over land use and not business practices.  He noted the City had the municipal 
authority to regulate health, safety and welfare provided it was applicable to all similar 
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establishments in the City.  He further noted there were options to deal with broader concerns, 
however; it would require extensive analysis by staff. 
 
In response to Councilmember Ogorchock, Mr. Masters stated they would be participating in and 
paying the fee for, the Community Facilities District.  He committed to adding security cameras 
and noted an onsite management was not financially feasible; however, they would be monitoring 
the site to assure it was maintained properly.  He noted they would post contact information for 
the management company on site. 
 
Councilmember Ogorchock reported homelessness had been an issue on the property and in the 
surrounding area.  She stated she believed the project would provide an opportunity to increase 
homes values in the neighborhood.  
 
In response to Councilmember Ogorchock, Mr. Masters stated they would be building the project 
to condominium specifications so that they could be converted when the market deemed it was 
appropriate.   
 
Councilmember Ogorchock responded that often the renters purchased the units when a project 
was converted and she believed more transit-oriented development would occur in conjunction 
with the BART station opening. 
 
In response to Councilmember Ogorchock, Mr. Masters stated the Covenants, Conditions, and 
Restrictions (CC&Rs) and Homeowners Association (HOA) would be activated when they 
processed their condominium plan.  
 
In response to Mayor Wright, James Patton, Antioch resident, offered his proposed solutions to 
the residents’ concerns which included decreasing the amount of dwellings, requiring the 
developer to maintain a presence and selling owner occupied units at the beginning of the 
development. 
 
In response to Mayor Wright, Director of Community Development Ebbs explained vacant lots 
were a magnet for trespassing issues and blight. 
 
In response to Mayor Wright, Mr. Masters stated it was their intention for this property to be part of 
the company’s long term hold strategy.  With regards to leasing out the property, he stated if 
initially they were unsuccessful, they would change how they marketed the development.  He 
explained the parking ratio met the requirements from 10 years ago and this development was 
geared toward young professionals. 
 
Councilmember Tiscareno spoke in support of the future conversion of the project to a 
condominium development and noted the City lacked inventory for young professionals.  He 
encouraged the developer to communicate with adjacent neighbors. 
 

RESOLUTION NO. 2017/93 
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RESOLUTION NO. 2017/94 
RESOLUTION NO. 2017/95 

 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock the Council 
members present unanimously 1) Adopted the Resolution adopting the Almond Knolls Project 
Initial Study/Mitigated Negative Declaration and Mitigation Monitoring and Reporting Program for 
the Project. 2) Adopted the Resolution approving a General Plan Amendment amending the land 
use designation for the project site from Neighborhood Commercial and Medium Low Density 
Residential to High Density Residential. 3) Introduced the Ordinance approving a rezone of the 
project site from R-6, R-20, and C-2 to R-20 only. 4) Adopted the Resolution approving a tentative 
parcel map for condominium purposes to allow the potential future sale of the proposed residential 
units, a variance to allow a six-foot tall view fence and vehicle gates along Worrell Road, a use 
permit for multi-family development, and design review, subject to conditions of approval. 
 
Mayor Wright declared a recess at 10:11 P.M.  The meeting reconvened at 10:21 P.M. with all 
Councilmembers present with the exception of Councilmembers Wilson and Thorpe who were 
previously noted as absent. 
 
COUNCIL REGULAR AGENDA  
 
7. BOARD OF ADMINISTRATIVE APPEALS APPOINTMENT FOR ONE (1) ALTERNATE 

MEMBER VACANCY, 2-YEAR TERM, EXPIRING JULY 2019 
 
City Manager Bernal introduced Regular Agenda Item #7. 
 
Mayor Wright nominated Farideh Faraji for the Alternate Member vacancy expiring July 2019. 
 

RESOLUTION NO. 2017/96 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock, the City 
Council members present unanimously appointed Farideh Faraji for the Alternate Member 
vacancy expiring July 2019. 
 
8. RESOLUTION AMENDING THE 2017 MASTER FEE SCHEDULE TO INCLUDE 

DISCOUNTED PROMOTIONAL FEES OF A LIMITED DURATION FOR RECREATION 
AND COMMUNITY SERVICES 

 
City Manager Bernal introduced Regular Agenda Item #8. 
 
Director of Parks and Recreation Kaiser presented the staff report dated July 25, 2017 
recommending that the City Council adopt the resolution amending the 2017 Master Fee 
Schedule to include discounted promotional fees for a limited duration for recreation and 
community services.  
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RESOLUTION NO. 2017/97 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Tiscareno, the 
Councilmembers present unanimously adopted the resolution amending the 2017 Master Fee 
Schedule to include discounted promotional fees for a limited duration for recreation and 
community services.   
 
9. RESOLUTION FOR AN EXCEPTION TO THE 180-DAY WAIT PERIOD FOR POST-

RETIREMENT EMPLOYMENT 
 
City Manager Bernal introduced Regular Agenda Item #9. 
 
Administrative Services Director Mastay presented the staff report dated July 25, 2017 
recommending the City Council adopt a resolution for an exception to the 180-day wait period for 
post-retirement employment regarding the Water Quality Analyst position. 
 

RESOLUTION NO. 2017/98 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Tiscareno, the Council 
members present unanimously adopted a resolution for an exception to the 180-day wait period 
for post-retirement employment regarding the Water Quality Analyst position. 
 
PUBLIC COMMENTS - None 
 
STAFF COMMUNICATIONS - None 
 
COUNCIL COMMUNICATIONS - None 
 
ADJOURNMENT 
 
With no further business, Mayor Wright adjourned the meeting at 10:27 P.M. to the next regular 
Council meeting on August 8, 2017. 
 

Respectfully submitted: 
 
 

  Kitty Eiden  

KITTY EIDEN, Minutes Clerk 



CITY COUNCIL MEETING 
 
 

Regular Meeting August 8, 2017 
7:00 P.M. Council Chambers 
 
 
6:00 P.M. - CLOSED SESSION 
 
1. PUBLIC EMPLOYEE PERFORMANCE EVALUATION: City Manager.  This closed 

session is authorized pursuant to Government Code section 54957. 
 
Interim City Attorney Cole reported the City Council had been in Closed Session and gave the 
following report: #1 PUBLIC EMPLOYEE PERFORMANCE EVALUATION, no reportable action. 
 
Mayor Wright called the meeting to order at 7:04 P.M., and City Clerk Simonsen called the roll. 
 
Present: Council Members Wilson, Thorpe, Tiscareno, Ogorchock and Mayor Wright 
 
PLEDGE OF ALLEGIANCE  
 
Councilmember Wilson led the Council and audience in the Pledge of Allegiance.  
 
Mayor Wright opened the meeting and led a moment of silence in memory of Antioch resident and 
Board of Administrative Appeals Vice Chair, Fred Rouse. 
 
ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS  
 
Lieutenant Schnitzius announced the Antioch Police Department Citizens Academy would begin 
on October 4, 2017.  He noted applications would be accepted until September 1, 2017 and were 
available on the City’s website or at the Antioch Police Department.  He distributed flyers for the 
event to Council and noted they were also available in Council Chambers. 
 
Chief Brooks announced staff of the Antioch Police Department would be announcing various 
civic events in the near future.  He reported the surveillance cameras in the East 18th Street and 
Cavallo Road corridor were installed and the project was completed ahead of schedule and on 
budget.  He added that since the technology had been implemented, they had recovered six 
stolen vehicles.  He thanked Council for their support of the project. 
  
Director of Park and Recreation Kaiser announced the Fall Recreation Guide would be mailed to 
residents on August 9, 2017 and provided the following event schedule: 
 
 Antioch Senior Center trip to the Garin Apple Festival on September 9, 2017 at Garin 

Regional Park, Hayward 
 Hot Summer Night Car Show fundraiser from 12:00 P.M. – 5:00 P.M. on September 16, 2017 

at the Antioch Senior Center 
 Last Call for Summer Fun half price admission on September 4, 2017 at the Antioch Water 

Park  
 

2B 

08-22-17 
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ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 
Mayor Wright announced the following Board and Commission openings: 
 
 Board of Administrative Appeals: One (1) vacancy; deadline date is August 25, 2017 
 Economic Development Commission: One (1) vacancy; deadline date is September 1, 

2017 
 
PUBLIC COMMENTS 
 
Dwayne Eubanks, speaking as a citizen and on behalf his neighbors, thanked the City for 
replacing the retaining wall along James Donlon Blvd.  He provided Council with photos of the 
project and a list of signatures from residents thanking Council for their support.   He expressed 
interested in partnering with the City to landscape the area and requested a trash can be installed 
at the bus stop. 
 
Jim Lanter, Rivertown Business Owner, discussed the impact increased criminal activity had on 
downtown business owners. He suggested the Antioch Police Department increase patrols in the 
area to deter and prevent crime from occurring after dark. 
 
John Goodson requested downtown business owners in attendance stand and noted he along 
with those in attendance were concerned regarding criminal activities occurring downtown.  He 
requested a task force of business owners, homeowners and City leaders be formed to develop a 
plan to reduce crime in the area. 
 
Manual Sebrian expressed interest in developing Humphrey’s Restaurant as a work program for 
the school district.   He spoke in support of more surveillance cameras in high crime areas and 
implementing a Body Camera Program for the Antioch Police Department. 
 
Debbie Blaisure, thanked Chief Brooks for meeting with her to discuss the recent burglary that 
occurred at her business.  She spoke in support of increasing police patrols in downtown and 
stated the Rivertown business owners looked forward to a presentation on the Business Watch 
Program.  She thanked the Council for listening to their concerns and suggested the homeowners, 
business owners and City work together to address the issues. 
 
Tom Lamonthe, Antioch resident and business owner, spoke to the recent efforts to revitalize the 
downtown district and urged Council to work with the Rivertown District Merchants in providing 
police protection and addressing homelessness. 
 
Joy Motts, Antioch resident, discussed increased criminal activity occurring downtown and noted 
that it was undermining the success of businesses.  She suggested increased police or security 
presence to deter criminal activity in the area.  She requested a meeting with the City and 
representatives of Rivertown to discuss a solution. 
 
Angela deVictoria, expressed concern regarding an abandoned property at 406 H St. and 
requested the City red tag the home.  
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Mayor Wright, on behalf of JR Wilson, announced Stand Down on the Delta would be held August 
11-14, 2017 at the Contra Costa County Fairgrounds and anyone wishing to volunteer could sign 
up on their website.   
 
Chief Brooks reported that he took the comments from the Rivertown District business owners 
seriously and explained that property crime was affecting communities throughout the State.  He 
noted the Police Department patrolled downtown; however, they could not be present at all times.  
He commented that the Police Crime Prevention Commission would be providing downtown 
business owners with resources to enable them to help themselves. He announced that the 
person responsible for the Rivertown Treasure Chest burglary had been identified from 
surveillance video and was arrested.   He stated he looked forward to working with the business 
owners to address their concerns. 
 
Ladonna Hardman, owner of NuceNuce Deli, stated she felt she was being harassed by a 
community member and if the situation continued, she would be taking legal action. 
 
COUNCIL SUBCOMMITTEE REPORTS 
 
Councilmember Wilson reported on her attendance at the Mello Roos meeting on August 7, 2017 
with Councilmember Ogorchock.   
 
Councilmember Thorpe reported on his attendance at the Mayor’s Conference in July and a 
Transportation Conference in Chicago with Councilmember Wilson and a 2018 Ballot Measures 
Adhoc committee meeting.  He thanked Chief Brooks for his leadership. 
 
Councilmember Tiscareno read an email from CDBG Consultant Teri House updating Council on 
a warming center program for homeless families, at the Antioch library. 
 
Councilmember Ogorchock added that the warming center program would utilize the conference 
room at the library and was specifically intended for families.  She suggested that she work with 
Councilmember Tiscareno and CDBG Consultant House on the response to the Grand Jury 
Report. 
 
Mayor Wright suggested agendizing a discussion regarding the formation of an adhoc committee 
for the purpose of responding to the Grand Jury report.   
 
Councilmember Ogorchock reported on her attendance at the League of California Cities meeting 
and her participation in National Night Out. She thanked Chief Brooks and Sergeant Meads for 
organizing the event. 
 
Councilmember Tiscareno reported on his participation in National Night Out. 
 
Mayor Wright reported on his attendance at the Mayor’s Conference and his participation in 
National Night Out.  
 
MAYOR’S COMMENTS 
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Mayor Wright thanked Council for participating in National Night Out and encouraged more 
neighborhoods to participate next year.  He reported that he had attended the Citizens’ Police 
Academy and he urged residents to apply for the program. 
 
PRESENTATION  
 
City Manager Bernal introduced the Presentation. 
 
Izac Chyou, Senior Managing Consultant, presented the Investment Report by Public Finance 
Management (PFM). 
 
1. COUNCIL CONSENT CALENDAR  

 
A. APPROVAL OF COUNCIL MINUTES FOR JULY 25, 2017   
 
B. APPROVAL OF COUNCIL WARRANTS  
 
C. ORDINANCE NO. 2125 C-S SECOND READING OF ORDINANCE – AMENDING 

TOBACCO AND PARAPHERNALIA RETAILER REGULATIONS BY REPEALING 
ANTIOCH CITY CODE SECTIONS 5-16.01 AND 6-8.14, AND REPEALING AND 
REPLACING SECTIONS 9-5.203 AND 9-5.3843 (Introduced on 07/25/17) 

 
D. ORDINANCE NO. 2126 C-S SECOND READING OF ORDINANCE – ALMOND KNOLLS 

PROJECT (GP-16-03, Z-16-02, UP-16-19, V-17-02, AR-16-14) (Introduced on 07/25/17) 
 
E. RESOLUTION NO. 2017/99 FINAL ACCEPTANCE OF THE CURB, GUTTER, AND 

SIDEWALK REPAIR INCLUDING TREE REMOVAL AND STUMP GRINDING AND 
INSTALLATION OF CONCRETE CURB RAMPS AT MISCELLANEOUS LOCATIONS 
PROJECT (P.W. 507-15) 

 
F. RESOLUTION NO. 2017/100 FIRST AMENDMENT TO THE CONSULTANT SERVICE 

AGREEMENT WITH BROWN AND CALDWELL FOR THE RIVER PUMP STATION 
EVALUATION, (P.W. 565-6) 

 
G. RESOLUTION NO. 2017/101 CONSIDERATION OF BIDS FOR THE COMMUNITY 

DEVELOPMENT BLOCK GRANT DOWNTOWN ROADWAY PAVEMENT 
REHABILITATION, PHASE 7 (P.W. 678-7) 

 
H. UPDATE AND INITIATION OF ENVIRONMENTAL PROCESS FOR THE BRACKISH 

WATER DESALINATION PROJECT (P.W. 694) 
 
I. RESOLUTION NO. 2017/102 WATER TREATMENT PLANT - REMOVE/INSTALL 

GRANULAR ACTIVATED CARBON 
 
J. RESOLUTION NO. 2017/103 WATER TREATMENT CHEMICALS PURCHASE – 

VENDOR CHANGE 
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On motion by Councilmember Wilson, seconded by Councilmember Ogorchock, the City Council 
approved the Council Consent Calendar.  The motion carried the following vote: 
 
Ayes: Wilson, Tiscareno, Ogorchock, Wright        Absent: Thorpe 
 
Councilmember Thorpe returned to the dais at 8:17 P.M. 
 
PUBLIC HEARING 
 
2. URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 

IMPOSING A MORATORIUM ON THE CONVERSION OF MOBILE HOME PARKS 
FROM SENIOR-ONLY TO ALL-AGES HOUSING (Continued from 07/25/17) 

 
City Manger Bernal introduced Public Hearing Item 2. 
 
Interim City Attorney Cole discussed the manner in which the Public Hearing would be conducted 
and presented the staff report dated August 8, 2017 recommending the City Council enact an 
Urgency Ordinance of the City Council of the City of Antioch Imposing a Moratorium on the 
Conversion of Mobile home Parks from Senior-Only to All-Ages Housing.   
 
Mayor Wright opened the public hearing. 
 
Al Ives, Vista Diablo Mobile Home Park, Homeowners Board of Directors, urged Council to pass 
the moratorium to retain the park as a senior-only facility.  He expressed concern regarding 
economic eviction and suggested the City pursue rent control.  He provided statistics for mobile 
home parks with rent control ordinances and read a letter authored by Tom Torlakson in favor of a 
mobile home rent stabilization ordinance.  He suggested the City discuss ways to help current 
homeowners with long-term leases and determine why park owners could not retain managers or 
provide preventative maintenance.   
 
Lola Buck, President Vista Diablo Association, speaking on behalf of several residents present in 
Council Chambers, thanked Interim City Attorney Cole for drafting the ordinance.  She reported 
that she believed recent actions by park management were in retaliation for residents speaking 
out and requesting the City’s help.  She urged Council to approve the urgency ordinance to 
impose the moratorium.   
 
Gilbert Davis, Vista Diablo Mobile Home Park, stated the City did not provide an adequate amount 
of senior housing.  He reported that regardless of a moratorium requiring the owners to maintain 
the park as a senior community for 10 years, management had allowed families, with children 
under the age of 18, to move into the park.  He noted that park owners should be required to 
respond to the violation of the terms of their agreement with the City.  He further noted that there 
was a discrepancy in space rents being charged.  He spoke in support of maintaining the park as 
a senior community.   
 
Vivian Espinoza, Vista Diablo Mobile Home Park, Secretary/Treasurer of Golden State 
Manufactured-home Owners League (GSMOL), thanked Interim City Attorney Cole for drafting the 
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ordinance.  She reported the park was advertised as a senior community and residents were 
concerned their lifestyle would be disturbed if it was converted to a family park.  She discussed 
the negative impacts of a family park environment and noted families had been allowed to move 
into the park which was in violation of park rules.  She stated it was financially infeasible for them 
to move their homes.  She encouraged Council to approve the senior overlay zoning ordinance.  
 
Pat Honchell, Vista Diablo Mobile Home Park, stated she enjoyed living in a senior park with 
residents in the same age group, who were involved in the same activities. She reported that the 
structural integrity of her unit had been compromised when trenches were dug for additional 
spaces adjacent to her home and repairs due to the damage were estimated to cost 
approximately $10k.  She further noted attempts to contact Sierra Corporate Management 
regarding this issue were ignored.  She urged Council to approve the urgency ordinance. 
 
Emmet Corrigan, Vista Diablo Mobile Home Park, stated the corporate owners were entitled to a 
fair profit on their investment and he suggested park representatives consider what fair profit 
meant and how it affected seniors living on a fixed income.   
 
Martha Aranda, Vista Diablo Mobile Home Park, reported that when she moved into the park, it 
was a quiet and well-maintained community; however, they were not informed about the possible 
conversion to a family park or the agreement they had with the City.  She noted they were told 
children were required to be over 21 years old to live in the park.  She stated owners of the park 
violated their agreement with Antioch by allowing individuals, with underage children, to purchase 
homes. She noted the park was built with no amenities or sufficient parking for families. She 
feared a financial hardship would be created for homeowners; because space rents would 
continue to increase and they would be unable to move or afford living in the park. 
 
Erlinda Mirza, Vista Diablo Mobile Home Park, expressed concern that families who had moved 
into the park had resulted in visitor parking no longer being available, blight and vandalism.  
Additionally, she stated she could no longer enjoy her porch due to people loitering in the area.  
 
Mayor Wright closed the public hearing. 
 
Councilmember Tiscareno stated he supported the ordinance and thanked residents for speaking 
on this matter.  He stated he was disappointed that the owners and management had not 
attended the meeting to express their point of view.   
 
Councilmember Ogorchock reported that she had toured the area and Vista Diablo Mobile Home 
Park ownership needed to be held responsible for the health and safety issues that were 
occurring on the property.  She thanked the residents for speaking this evening. 
 
Mayor Wright stated Council had a lot of sympathy and compassion for residents of the park. 
 

ORDINANCE NO. 2127 C-S 
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On motion by Councilmember Thorpe, seconded by Councilmember Wilson, Council unanimously 
enacted an Urgency Ordinance of the City Council of the City of Antioch Imposing a Moratorium 
on the Conversion of Mobile home Parks from Senior-Only to All-Ages Housing.   
 
Mayor Wright declared a recess at 9:04 P.M. The meeting reconvened at 9:15 P.M. with all 
Councilmembers present. 
 
COUNCIL REGULAR AGENDA  
 
3. ANTIOCH ANIMAL SERVICES MANAGER 
 
City Manager Bernal introduced Agenda Item #3. 
 
Chief Brooks and Administrative Services Director Mastay presented the staff report dated August 
8, 2017 recommending the City Council adopt a resolution: 1) Accepting funding from Tony La 
Russa’s Animal Rescue Foundation (ARF) through the financial support of Maddies Fund; and 2) 
Approving the class specification for an Animal Services Manager; and 3) Assigning the Animal 
Services Manager class specification to a salary range and to the Management/Senior Bargaining 
Unit; and 4) Approving the cost and reimbursement of one (1) Animal Services Manager position 
in the fiscal year 2017/19 budget. 
 
Chief Brooks explained that if the Animal Services Manager position were approved the salary 
savings for the Lieutenant and Captain currently performing oversight of the facility, would go 
toward the salary of the Manager.  
 
In response to Councilmember Thorpe, Chief Brooks noted the monies from ARF were specifically 
earmarked for an Animal Services Manager position. 
 
In response to Councilmember Ogorchock, Chief Brooks reported the surgical suite should be 
completed by the end of September and a person was in process for the DVM position.  
 
Administrative Services Director Mastay added that the RVT class specification was in the 
process of being approved by Local 3 and should be before Council on August 22, 2017. 
 
Dr. Jeffrey Klingler, spoke in support of the staff recommendations noting that they were aligned 
with the Grand Jury findings and important to preserve and build on gains made at the shelter. 
 
Karen Kops, President of HARP, spoke in support of the Grand Jury and staff report 
recommendations.  She suggested the City move forward with the selection of an advisory group.  
She thanked Council for their attention to the welfare of the animals in the shelter and community. 
 
Mayor Wright read written comments from Kim Charef, Antioch resident, Julie Rasmussen, 
Brentwood resident and Holly Cuciz, Brentwood resident urging Council to approve the resolution 
to hire an Animal Services Manager.   
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Lou Lewis, Antioch resident, Antioch Animal Services volunteer, reported the animals in the 
shelter needed time to overcome trauma and ARF pathways did not provide time for them to do 
so.  She spoke in support of the City hiring more support staff for the shelter and she urged 
Council to postpone their decision on hiring an Animal Services Manager. 
 
Sofie Roman, Antioch resident, stated she had sent an email to Council suggesting an option to 
benefit homeless adoptable animals.  She thanked Mayor Wright and City Manager Bernal for 
acknowledging her concerns.  She expressed gratitude to Supervisor Helgemo for her oversight of 
the facility and increasing the save rate of shelter animals.   She spoke in support of Antioch 
participating in the development of a no-kill shelter for East County and suggested Council 
postpone action this evening to research their options. 
 
Vince Augusta, Antioch resident, stated Supervisor Helgemo had successfully fulfilled the 
management position for years with minimal resources.  He stated he feels Maddie’s fund dollars 
would be better utilized to increase staffing levels and fulfill the recommendations of the Grand 
Jury.  He expressed concern that the surgical suite had not been constructed and the DVM and 
RVT had not been hired.  He urged Council to delay voting on this matter, investigate the proposal 
by ARF and speak with the volunteers prior to spending the funds. 
 
Barbara Sobalvarro, Friends of Animal Services, stated they had wanted Council to take action to 
hire an Animal Services Manager for years; however, she recommended Council postpone action 
and work with the volunteers to determine what other options were available. 
 
In response to Councilmember Thorpe, Chief Brooks stated after the initial 12 months, the City 
would be responsible for funding the Animal Services Manager position. He added that $75,000 
currently being utilized for management oversight would go toward funding the position and the 
Manager would look for other potential revenue sources.    
 
Administrative Services Director Mastay added that funding for the position would take the City 
into the 19/20 budget cycle.    
 
Councilmember Tiscareno thanked Chief Brooks for the report and everyone who spoke this 
evening.   
 
In response to Councilmember Tiscareno, Chief Brooks reiterated the money from ARF was 
specifically earmarked for an Animal Services Manager.   
 
Councilmember Tiscareno stated the Lieutenant and Captain overseeing the shelter could return 
to police work if the Animal Services Manager position was filled.  He voiced his support for the 
Animal Shelter and the volunteers.   He noted the goal to improve the shelter and it was his 
opinion once the RVT and DVM were hired, the City would have a full-functioning business 
operation.  He discussed the importance of having respect for the animals and stated he 
supported the resolution.  
 
In response to Councilmember Ogorchock, Chief Brooks stated there would be a cost savings 
with on site spay and neutering.  He added that in the future the shelter could possibility generate 
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revenue by providing low cost spay and neuter services in East County.  He noted the Animal 
Services Manager would be a working position and further noted successful shelters in like size; 
intake and population had shelter managers.  He commented that it would be important to have 
someone well versed in shelter operations and who had relationships with other animal welfare 
organizations to move the shelter forward in a successful manner.   
 
Councilmember Ogorchock stated she viewed the Animal Services Manager as an extra person 
working at the shelter.   She noted with the salary savings and revenue generation from spay and 
neuter clinics; there may be an opportunity to eliminate budget impacts.   
 
Councilmember Wilson stated the City was missing the policy and procedure focus as well as 
understanding of the budget.  She noted the Animal Services Manager would be able to oversee 
the budget and make staffing recommendations.   
 
In response to Councilmember Thorpe, Chief Brooks responded that Supervisor Helgemo was put 
into place to act as a quasi manager when the previous Animal Services Manager left the position.  
He noted at that time, the City provided a Lieutenant and Captain to provide management 
oversight for budgetary and policy issues.  He further noted this position would free up Supervisor 
Helgemo to adequately supervise day to day shelter operations.  He stated the Animal Services 
Manager would oversee budgetary and policy issues as well as interact with other agencies and 
develop the future vision for the shelter.  He noted the Lieutenant and Captain would return to full-
time police work and the Animal Services Manager would assume their responsibilities as well as 
some of the Supervisor’s tasks.  
 
Mayor Wright reported he had toured the shelter and he was happy to hear the surgical suite was 
moving forward and would be completed by the end of September.  He stated he was excited 
Lieutenant Mendes would be able to return to police work fulltime.   
 

RESOLUTION NO. 2017/104 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Ogorchock, Council 
adopted a resolution: 1) Accepting funding from Tony La Russa’s Animal Rescue Foundation 
(ARF) through the financial support of Maddies Fund; and 2) Approving the class specification for 
an Animal Services Manager; and 3) Assigning the Animal Services Manager class specification 
to a salary range and to the Management/Senior Bargaining Unit; and 4) Approving the cost and 
reimbursement of one (1) Animal Services Manager position in the fiscal year 2017/19 budget.  
The motion carried the following vote: 
 
Ayes: Wilson, Tiscareno, Ogorchock, Wright          Noes: Thorpe 
 
4. LEAGUE OF CALIFORNIA CITIES ANNUAL CONFERENCE RESOLUTIONS PACKET 
 
City Manager Bernal introduced Agenda item #4. 
 
Administrative Services Director Mastay presented the staff report dated August 8, 2017 
recommending the City Council review and discuss the League of California Cities Annual 
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Conference Resolutions Packet and provide direction to the voting delegate (Council Member 
Ogorchock). 
 
Mayor Wright thanked Chief Brooks for sharing information regarding crime rates and noted 
issues were statewide.  He thanked Councilmember Ogorchock for representing the City at the 
annual conference. 
 
Councilmember Ogorchock reported she had a conversation with Chief Brooks regarding the 
issues and received input that she would be adding to the discussion.   
 
On motion by Councilmember Thorpe, seconded by Councilmember Tiscareno, Council 
unanimously provided direction to Councilmember Ogorchock to vote on behalf of the City in 
support of both measures. 
 
PUBLIC COMMENTS - None 
 
STAFF COMMUNICATIONS 
 
Following discussion, Council indicated they would be available on August 29, 2017 or September 
5, 2017 for Brown Act Training.   
 
COUNCIL COMMUNICATIONS 
 
Councilmember Ogorchock requested Council consider Veteran’s banners for “L” Street. 
 
Mayor Wright requested Council discuss the feasibility of speed bumps and speed tables. 
 
Councilmember Thorpe requested Council discuss infill/smart growth for the Hillcrest Specific 
Plan. 
 
ADJOURNMENT 
 
With no further business, Mayor Wright adjourned the meeting, in honor of Fred Rouse, at 10:12 
P.M. to the next regular Council meeting on August 22, 2017.  
 

Respectfully submitted: 
 
 

  Kitty Eiden  

KITTY EIDEN, Minutes Clerk 
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CITY OF ANTIOCH 
CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JULY 28 - AUGUST 10, 2017
FUND/CHECK#

100 General Fund
Non Departmental

369987 ABRAMS ASSOCIATES CONSULTING SERVICES 5,832.00
370031 DELTA DENTAL PAYROLL DEDUCTIONS 124.36
370089 MICHAEL BAKER INTERNATIONAL CONSULTING SERVICES 2,564.00
370113 PDC CORPORATION REFUND CBSC FEE 8.00
370118 RANEY PLANNING & MANAGEMENT CONSULTING SERVICES 7,063.55
370138 T MOBILE USA INC DEPOSIT REFUND 2,260.00
370142 THOMPSON, SHERI BARRICADE DEPOSIT REFUND 60.00
370158 WOMENS CLUB OF ANTIOCH DEPOSIT REFUND 1,000.00
370165 MICHAEL BAKER INTERNATIONAL CONSULTING SERVICES 1,225.00
370187 BUSY BEES SB 1186 REFUND 1.00
370204 CONTRA COSTA WATER DISTRICT TREATED WATER CAPACITY FEE 17,942.08
370205 CONTRA COSTA WATER DISTRICT RESERVE FEES 87,087.00
370217 ECC REG FEE AND FIN AUTH ECCRFFA-RTDIM 234,078.00
370233 HOHNDORF, MICHAEL SB 1186 REFUND 1.00
929857 ZUMWALT ENGINEERING GROUP INC CONSULTING SERVICES 1,548.00

City Attorney
370049 GIBBONS AND CONLEY PROFESSIONAL SERVICES 27,745.21
370050 GOLDFARB AND LIPMAN LLP PROFESSIONAL SERVICES 836.50
370131 SHRED IT INC SHRED SERVICES 56.18
370155 WESTAMERICA BANK COPIER LEASE 78.95
370161 ZANDONELLA REPORTING SERVICE PROFESSIONAL SERVICES 1,851.45
370249 LIEBERT CASSIDY WHITMORE PROFESSIONAL SERVICES 1,135.00
370259 OLD REPUBLIC TITLE CO LITIGATION SERVICES 928.00
370266 REGENTS OF THE UNIVERSITY OF C SUPPLIES 412.19
929794 RAY MORGAN COMPANY COPIER USAGE 212.95

City Manager
370155 WESTAMERICA BANK COPIER LEASE 78.95
370257 OFFICE MAX INC OFFICE SUPPLIES 169.93
929794 RAY MORGAN COMPANY COPIER USAGE 212.95

City Clerk
370000 BAY AREA NEWS GROUP LEGAL AD 503.10
370086 MAUREEN KANE AND ASSOCIATES CONFERENCE DUES 1,550.00
370155 WESTAMERICA BANK COPIER LEASE 78.95
370257 OFFICE MAX INC OFFICE SUPPLIES 376.14
929794 RAY MORGAN COMPANY COPIER USAGE 212.95

City Treasurer
370114 PFM ASSET MGMT LLC CONSULTING SERVICES 7,363.83

lposada
Typewritten Text
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CITY OF ANTIOCH 
CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JULY 28 - AUGUST 10, 2017
FUND/CHECK#

Human Resources
370104 OFFICE MAX INC OFFICE SUPPLIES 326.85
370131 SHRED IT INC SHRED SERVICES 108.69
370155 WESTAMERICA BANK COPIER LEASE 250.02
370222 FEDEX SHIPPING 41.52
929794 RAY MORGAN COMPANY COPIER USAGE 487.60

Economic Development
370095 MUNICIPAL RESOURCE GROUP LLC CONSULTING SERVICES 6,035.88
370155 WESTAMERICA BANK COPIER LEASE 78.95
929794 RAY MORGAN COMPANY COPIER USAGE 212.95

Finance Administration
370155 WESTAMERICA BANK COPIER LEASE 250.02
370180 BANK OF AMERICA MEMBER DUES 210.00
370289 WHOLESALE TABS AND FOLDERS SUPPLIES 425.30
929794 RAY MORGAN COMPANY COPIER USAGE 649.42

Finance Accounting
369997 BADAWI & ASSOCIATES AUDIT SERVICES 27,571.50
370131 SHRED IT INC SHRED SERVICES 161.19
370180 BANK OF AMERICA MEMBER DUES 630.00
370252 MASTERMARK STAMPS 442.15

Finance Operations
370144 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 3.00
370155 WESTAMERICA BANK COPIER LEASE 350.36
370283 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 3.00
929794 RAY MORGAN COMPANY COPIER USAGE 744.53

Non Departmental
369989 ALICEA 138 INC BUS LIC TAX REFUND 862.05
370094 MUNICIPAL POOLING AUTHORITY INSURANCE PREMIUM 23,117.31
370096 MUNISERVICES LLC Q3 SUTA SERVICES 1,950.65
370187 BUSY BEES BUS LIC TAX REFUND 262.50
370189 CARRIAGE CEMETARY SERVICES OF BUS LIC TAX REFUND 549.03
370233 HOHNDORF, MICHAEL BUS LIC TAX REFUND 250.00
370248 LEW EDGARDS GROUP, THE CONSULTING SERVICES 4,950.00
370264 QI MA AND JIE LI BUS LIC TAX REFUND 250.00
370290 WILSON AND KRATZER MORTUARIES BUS LIC TAX REFUND 249.00
370292 DELTA DIABLO GOLF COURSE WATER 19,268.65
929748 RETIREE MEDICAL AFTER RETIREMENT 1,709.04

Public Works Maintenance Administration
370155 WESTAMERICA BANK COPIER LEASE 22.50
929794 RAY MORGAN COMPANY COPIER USAGE 51.45
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CITY OF ANTIOCH 
CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JULY 28 - AUGUST 10, 2017
FUND/CHECK#

Public Works General Maintenance Services
370155 WESTAMERICA BANK COPIER LEASE 60.00
929794 RAY MORGAN COMPANY COPIER USAGE 137.20

Public Works Street Maintenance
370104 OFFICE MAX INC OFFICE SUPPLIES 48.93
370176 ANTIOCH BUILDING MATERIALS ASPHALT 37,833.49
370211 DELTA FENCE CO REPAIR SERVICES 1,193.00
370276 SUBURBAN PROPANE PROPANE 146.41
929715 CRYSTAL CLEAR LOGOS INC SUPPLIES 226.31

Public Works-Signal/Street Lights
370111 PACIFIC GAS AND ELECTRIC CO ELECTRIC 116.08
370135 STATE OF CALIFORNIA SIGNALS & LIGHTING MAINTENANCE 2,590.48
370201 CONTRA COSTA COUNTY TRAFFIC SIGNAL MAINTENANCE 48,094.20
370288 WESCO RECEIVABLES CORP SUPPLIES 2,966.28
929849 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 1,765.36

Public Works-Striping/Signing
370066 INTERSTATE SALES OPERATING SUPPLIES 2,596.52
370104 OFFICE MAX INC OFFICE SUPPLIES 211.09
370129 SHERWIN WILLIAMS CO PAINT 125.10
370130 SHERWIN WILLIAMS CO PAINT 380.51
370166 OFFICE MAX INC OFFICE SUPPLIES 45.24
370221 FASTENAL CO SUPPLIES 180.82
370276 SUBURBAN PROPANE PROPANE 146.42
929736 GRAINGER INC SUPPLIES 202.16
929851 KARSTE CONSULTING INC CONSULTING SERVICES 1,100.00
929854 QUENVOLDS SAFETY SHOES - E LOPEZ 117.31

Public Works-Facilities Maintenance
370019 CONCRETE CUSTOM DESIGNS FLOOR RESURFACING 4,400.00
370154 WESCO RECEIVABLES CORP SUPPLIES 165.87
370159 WOODIWISS PAINTING CITY HALL PAINTING 4,900.00
370169 ACE HARDWARE, ANTIOCH SUPPLIES 14.67
370242 KELLY MOORE PAINT CO SUPPLIES 35.09
370256 OAKLEYS PEST CONTROL PEST CONTROL 350.00
929848 HAMMONS SUPPLY COMPANY SUPPLIES 34.88
929852 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 3,041.85

Public Works-Parks Maint
369991 AMERICAN PLUMBING INC REPAIR SERVICES 205.00
370032 DELTA FENCE CO REPAIR SERVICES 1,954.00
370071 KAY PARK AND REC CORP RECEPTACLES 1,310.50
370109 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 56,975.58



Page4

Finance Accounting
Prepared by: Lauren Posada

8/17/2017 August 22, 2017

CITY OF ANTIOCH 
CLAIMS BY FUND REPORT
FOR THE PERIOD OF
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370173 ANCHOR CONCRETE CONSTRUCTION SIDEWALK REPAIR 14,350.00
370261 PACIFIC GAS AND ELECTRIC CO REPAIR SERVICES 2,494.76
929712 CONSOLIDATED ELECTRICAL DIST SUPPLIES 1,413.75
929715 CRYSTAL CLEAR LOGOS INC SUPPLIES 226.31
929754 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 199.67

Public Works-Median/General Land
369988 ACE HARDWARE, ANTIOCH SUPPLIES 13.10
370169 ACE HARDWARE, ANTIOCH SUPPLIES 66.75
370274 SILVA LANDSCAPE LANDSCAPE SERVICES 3,185.92
929855 JOHN DEERE LANDSCAPES PACHECO INSTALLATION SERVICES 1,337.50

Public Works-Work Alternative
370169 ACE HARDWARE, ANTIOCH SUPPLIES 60.67

Police Administration
370006 CALIFORNIA POLICE CHIEFS ASSOC TRAINING - T BROOKS 475.00
370013 CNOA REGION II TRAINING - F BLUMBERG 45.00
370020 CONTRA COSTA COUNTY TRAINING - T KEO-VANN 324.00
370026 CPS HUMAN RESOURCE SERVICES RECRUITMENT EXAM MATERIALS 1,347.50
370027 CSI FORENSIC SUPPLY FORNERLY EVIDENCE SUPPLIES 464.61
370040 EIDEN, KITTY J MINUTES CLERK 105.00
370047 GALLS INC UNIFORMS 260.47
370098 NET TRANSCRIPTS TRANSCRIPTION SERVICES 990.55
370100 NEXTEL SPRINT EQUIPMENT 96.83
370131 SHRED IT INC SHREDDING SERVICES 425.76
370144 UNITED PARCEL SERVICE SHIPPING 55.48
370155 WESTAMERICA BANK COPIER LEASE 1,642.05
370163 CRIME SCENE CLEANERS INC CRIME SCENE CLEANUP 500.00
370178 ANTIOCH ROTARY CLUB ANNUAL DUES 250.00
370179 ATKINSON ANDELSON LOYA RUUD LEGAL SERVICES 70.35
370186 BROOKS, TAMMANY N TRAINING PER DIEM 192.00
370195 CONTRA COSTA COUNTY TRAINING - B PADILLA 59.00
370196 CONTRA COSTA COUNTY TRAINING - J JEONG 59.00
370197 CONTRA COSTA COUNTY TRAINING - E JOHNSEN 59.00
370198 CONTRA COSTA COUNTY TRAINING - T LENDERMAN 59.00
370224 FOUR POINTS SHERATON LODGING - T BROOKS 503.77
370239 JOHNSON, VIRGINIA L EXPENSE REIMBURSEMENT 120.01
370246 KEO-VANN, TRAK TRAINING PER DIEM 57.50
370263 PSYCHOLOGICAL SERVICES GROUP ANNUAL RENEWAL 11,100.00
370265 REACH PROJECT INC PROGRAM SERVICES 17,083.00
370268 REMINGTON ARMS CO TRAINING - T CHANG 250.00
370269 REMINGTON ARMS CO TRAINING - S DUGGAR 250.00
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370270 REMINGTON ARMS CO TRAINING - E MCMANUS 250.00
370283 UNITED PARCEL SERVICE SHIPPING 26.68
370288 WESCO RECEIVABLES CORP SUPPLIES 219.23
929755 IMAGE SALES INC ID CARDS 20.56
929775 MOBILE MINI LLC STORAGE RENTAL 250.14
929794 RAY MORGAN COMPANY COPIER USAGE 2,716.90
929844 CRYSTAL CLEAR LOGOS INC UNIFORMS 438.15
929850 IMAGE SALES INC ID CARDS 20.56
929853 MOBILE MINI LLC STORAGE RENTAL 108.10

Police Reserves
370177 ANTIOCH POLICE EXPLORERS EXPENSE REIMBURSEMENT 300.00

Police Prisoner Custody
370155 WESTAMERICA BANK COPIER LEASE 151.33
929794 RAY MORGAN COMPANY COPIER USAGE 66.76

Police Community Policing
370041 ERICKSON, JASON KIRK EXPENSE REIMBURSEMENT 38.41
370164 HUNT AND SONS INC FUEL 160.62
370170 ACEK9 SUBSCRIPTION 504.00
370208 COX, JOHN SPENCER MILEAGE REIMBURSEMENT 123.60
370220 FACHNER, DANIEL E MILEAGE REIMBURSEMENT 46.55
370242 KELLY MOORE PAINT CO SUPPLIES 13.92
370247 LEHR AUTO ELECTRIC COMMUNITY CAMERAS 72,870.00
370251 MALSOM, STACEY K MILEAGE REIMBURSEMENT 75.65
929849 ICR ELECTRICAL CONTRACTORS COMMUNITY CAMERAS 11,598.00

Police Traffic Division
370058 HUNT AND SONS INC FUEL 59.46

Police Investigations
370023 CONTRA COSTA COUNTY ALCOHOL TESTING 550.00
370058 HUNT AND SONS INC FUEL 65.47
370081 LEXISNEXIS LEGAL SERVICES 255.00
370155 WESTAMERICA BANK COPIER LEASE 607.78
370200 CONTRA COSTA COUNTY BLOOD WITHDRAWAL SERVICES 3,465.00
370202 CONTRA COSTA COUNTY CRIME LAB FEES 13,030.00
929794 RAY MORGAN COMPANY COPIER USAGE 1,047.10

Police Communications
370100 NEXTEL SPRINT CELL PHONE EQUIPMENT 167.31
370192 COMCAST CONNECTION SERVICES 105.55
370193 COMCAST CONNECTION SERVICES 350.14
370199 CONTRA COSTA COUNTY RADIO SERVICE 64.00
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Police Facilities Maintenance
369991 AMERICAN PLUMBING INC REPAIR SERVICES 491.90
370100 NEXTEL SPRINT CELL PHONE 3,424.62
370242 KELLY MOORE PAINT CO SUPPLIES 87.17
929852 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 3,880.20

Community Development Administration
929794 RAY MORGAN COMPANY COPIER USAGE 594.00

Community Development Land Planning Services
370000 BAY AREA NEWS GROUP LEGAL AD 193.50
370022 CONTRA COSTA COUNTY LAFCO 20,471.34
370118 RANEY PLANNING & MANAGEMENT IN CONSULTING SERVICES 2,015.06
370155 WESTAMERICA BANK COPIER LEASE 113.69

CD Code Enforcement
370155 WESTAMERICA BANK COPIER LEASE 175.26
929794 RAY MORGAN COMPANY COPIER USAGE 228.63

PW Engineer Land Development
370155 WESTAMERICA BANK COPIER LEASE 686.14
370257 OFFICE MAX INC OFFICE SUPPLIES 62.21
929794 RAY MORGAN COMPANY COPIER USAGE 342.32
929856 TESTING ENGINEERS INC CONSULTING SERVICES 3,499.00

Community Development Building Inspection
370113 PDC CORPORATION GREEN BLDG COMMERCIAL REFUND 892.36
370119 RED WING SHOE STORE SAFETY SHOES - BOCCIO 275.00
370155 WESTAMERICA BANK COPIER LEASE 113.69
370257 OFFICE MAX INC OFFICE SUPPLIES 154.77

Capital Imp. Administration
370155 WESTAMERICA BANK COPIER LEASE 108.50
929794 RAY MORGAN COMPANY COPIER USAGE 114.70

Community Development Engineering Services
370000 BAY AREA NEWS GROUP LEGAL AD 90.00
370155 WESTAMERICA BANK COPIER LEASE 105.31
929794 RAY MORGAN COMPANY COPIER USAGE 111.32

212 CDBG Fund
CDBG

370000 BAY AREA NEWS GROUP LEGAL AD 511.20
370280 TRB AND ASSOCIATES CONSULTING SERVICES 17,280.00

213 Gas Tax Fund
Streets

370111 PACIFIC GAS AND ELECTRIC CO ELECTRIC 92.09
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214 Animal Control Fund
Animal Control

370097 MWI VETERINARY SUPPLY CO MEDICAL SUPPLIES 1,816.33
370099 NETWAV OPERATING SUPPLIES 603.73
370100 NEXTEL SPRINT CELL PHONE 269.06
370155 WESTAMERICA BANK COPIER LEASE 151.33
370216 EAST BAY VETERINARY EMERGENCY VETERINARY SERVICES 416.78
370232 HILLS PET NUTRITION ANIMAL FOOD 804.33
370255 MWI VETERINARY SUPPLY CO MEDICAL SUPPLIES 1,765.02
929794 RAY MORGAN COMPANY COPIER USAGE 374.45
929852 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 579.80

Maddie's Fund Grant
370182 BAYER HEALTH CARE ANIMAL MEDICAL SUPPLIES 196.00

219 Recreation Fund
Non Departmental

370008 CCC SENIOR NUTRITION PROGRAM NUTRITION SERVICES 25,137.14
370056 HILL, LORETTA DEPOSIT REFUND 500.00
370103 OCHOA, BERNICE DEPOSIT REFUND 1,000.00
370134 STATE BOARD OF EQUALIZATION SALES TAX REMITTANCE 1,104.59
370234 HUB INTERNATIONAL OF CA INSURANCE EVENT INSURANCE 629.90
370258 OJI, KELECHI SECURITY REFUND 750.00
370278 TATUM, MAURISSA DEPOSIT REFUND 1,000.00

Recreation Admin
370073 KELLY MOORE PAINT CO SUPPLIES 35.58
370102 OAKLEYS PEST CONTROL PEST CONTROL 225.00
370243 KELLY MOORE PAINT CO SUPPLIES 89.92

Senior Programs
929852 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 388.00

Recreation Classes/Prog
370085 MAD SCIENCE OF MT DIABLO CONTRACTOR PAYMENT 1,500.00

Recreation Sports Programs
370018 CONCORD SOFTBALL UMPIRES CONTRACTOR PAYMENT 1,316.00
370075 KIDZ LOVE SOCCER INC CONTRACTOR PAYMENT 1,782.00
370078 LENHART ALARM AND SECURITY SUPPLIES 73.95
370104 OFFICE MAX INC OFFICE SUPPLIES 180.50
370139 TEAMSIDELINE.COM SOFTWARE 599.00
370184 BIG SKY LOGOS AND EMBROIDERY AWARDS 749.03
370206 COSTCO CONCESSIONS SUPPLIES 360.64
370226 GARDA CL WEST INC ARMORED CAR SERVICE 150.93
370293 UNITED STATES POSTAL SERVICE BULK MAIL POSTAGE 2,666.66
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Recreation-New Comm Cntr
369998 BAGNESCHI, ALBERTA CONTRACTOR PAYMENT 384.00
370014 COLE SUPPLY CO INC SUPPLIES 493.59
370015 COLLINS, SHJUANA CLASS REFUND 185.00
370033 DELTA KAYAK ADVENTURES CONTRACTOR PAYMENT 384.00
370055 HIDALGO, ANIBAL AVISSAI EXPENSE REIMBURSEMENT 94.07
370109 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 3,746.75
370115 PLAY WELL TEKNOLOGIES CONTRACTOR PAYMENT 1,430.00
370122 RIDLEY, DEXTER CONTRACTOR PAYMENT 147.00
370155 WESTAMERICA BANK COPIER LEASE 300.62
370181 BANK OF AMERICA EVENT EXPENSE 513.00
370193 COMCAST CONNECTION SERVICES 1,588.45
370212 DISCOUNT SCHOOL SUPPLY PROGRAM SUPPLIES 424.58
370214 DUGAND, KARINA CONTRACTOR PAYMENT 842.40
370226 GARDA CL WEST INC ARMORED CAR SERVICE 150.93
370237 INCREDIFLIX INC CONTRACTOR PAYMENT 1,680.00
370240 JUMP BUNCH CONTRACTOR PAYMENT 475.20
370272 ROBERTS, NANCY CONTRACTOR PAYMENT 499.80
370279 TRAPP, SHAWN CLASS REFUND 216.00
370293 UNITED STATES POSTAL SERVICE POSTAGE FOR FALL REC GUIDE 2,666.68
929794 RAY MORGAN COMPANY COPIER USAGE 343.30

222 Measure C/J Fund
Streets

370218 ECONOMIC AND PLANNING SYSTEMS PROFESSIONAL SERVICES 7,906.50
226 Solid Waste Reduction Fund

Solid Waste Used Oil
370210 DELTA DIABLO HHW PROGRAM 1,939.65

Solid Waste
370210 DELTA DIABLO HHW PROGRAM 9,677.10

229 Pollution Elimination Fund
Channel Maintenance Operation

370035 DEPT OF PESTICIDE REGULATION CERTIFICATION 90.00
370110 PACIFIC COAST LANDSCAPE MGMT LANDSCAPE SERVICES 2,800.50
370167 PACIFIC COAST LANDSCAPE MGMT LANDSCAPE SERVICES 2,800.50
370225 FURBER SAW INC SUPPLIES 129.39
370254 MJH EXCAVATING INC EQUIPMENT RENTAL 7,355.00
370260 PACIFIC COAST LANDSCAPE MGMT LANDSCAPE SERVICES 2,800.50
929715 CRYSTAL CLEAR LOGOS INC SUPPLIES 226.30
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251 Lone Tree SLLMD Fund
Lonetree Maintenance Zone 1

370132 SILVA LANDSCAPE LANDSCAPE SERVICES 1,593.00
370141 TERRACARE ASSOCIATES TURF MOWING 136.60

Lonetree Maintenance Zone 2
370132 SILVA LANDSCAPE LANDSCAPE SERVICES 1,593.00
370260 PACIFIC COAST LANDSCAPE MGMT LANDSCAPE SERVICES 6,534.50
929855 JOHN DEERE LANDSCAPES PACHECO REPAIR SERVICES 539.75

Lonetree Maintenance Zone 4
370141 TERRACARE ASSOCIATES TURF MOWING 218.56

252 Downtown SLLMD Fund
Downtown Maintenance

370141 TERRACARE ASSOCIATES TURF MOWING 136.60
254 Hillcrest SLLMD Fund

Hillcrest Maintenance Zone 1
370141 TERRACARE ASSOCIATES TURF MOWING 355.16

Hillcrest Maintenance Zone 2
370141 TERRACARE ASSOCIATES TURF MOWING 486.30
370260 PACIFIC COAST LANDSCAPE MGMT LANDSCAPE SERVICES 4,294.10
370275 STEWARTS TREE SERVICE INC LANDSCAPE SERVICES 7,400.00

Hillcrest Maintenance Zone 4
370141 TERRACARE ASSOCIATES TURF MOWING 273.20
370260 PACIFIC COAST LANDSCAPE MGMT LANDSCAPE SERVICES 4,294.08
370274 SILVA LANDSCAPE LANDSCAPE SERVICES 4,216.48

255 Park 1A Maintenance District Fund
Park 1A Maintenance District

370141 TERRACARE ASSOCIATES TURF MOWING 355.16
256 Citywide 2A Maintenance District Fund

Citywide 2A Maintenance Zone 3
370141 TERRACARE ASSOCIATES TURF MOWING 5.46

Citywide 2A Maintenance Zone 6
370141 TERRACARE ASSOCIATES TURF MOWING 327.84

Citywide 2A Maintenance Zone 8
370141 TERRACARE ASSOCIATES TURF MOWING 27.32

Citywide 2A Maintenance Zone 9
370141 TERRACARE ASSOCIATES TURF MOWING 81.96
370260 PACIFIC COAST LANDSCAPE MGMT LANDSCAPE SERVICES 4,107.34

257 SLLMD Administration Fund
SLLMD Administration

369988 ACE HARDWARE, ANTIOCH SUPPLIES 14.67
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370000 BAY AREA NEWS GROUP LEGAL AD 387.90
370141 TERRACARE ASSOCIATES TURF MOWING 327.84
929715 CRYSTAL CLEAR LOGOS INC SUPPLIES 226.31
929854 QUENVOLDS SAFETY SHOES - GOSS 544.83

259 East Lone Tree SLLMD Fund
Zone 1-District 10

370132 SILVA LANDSCAPE LANDSCAPE SERVICES 4,216.40
929816 JOHN DEERE LANDSCAPES PACHECO PARTS 628.49

311 Capital Improvement Fund
Streets

370000 BAY AREA NEWS GROUP LEGAL AD 437.40
370173 ANCHOR CONCRETE CONSTRUCTION SIDEWALK REPAIR PROJECT 28,194.45

Northeast Annexation
370185 BKF ENGINEERS INC CONSULTING SERVICES 2,817.32

416 Honeywell Capital Lease Fund
Non Departmental

369999 BANK OF AMERICA LOAN PAYMENT 44,942.88
570 Equipment Maintenance Fund

Non Departmental
370058 HUNT AND SONS INC FUEL 28,599.86
370236 HUNT AND SONS INC FUEL 12,936.30

Equipment Maintenance
370054 HARLEY DAVIDSON MAINTENANCE SERVICES 495.86
370074 KEN KELLER SALES PARTS 84.54
370126 ROYAL BRASS INC SUPPLIES 120.57
370155 WESTAMERICA BANK COPIER LEASE 27.50
370156 WINTER CHEVROLET CO AUTO PARTS 79.55
370162 FAST UNDERCAR AUTO PARTS 198.77
370175 ANTIOCH AUTO PARTS AUTO PARTS 2,862.34
370190 CHUCKS BRAKE AND WHEEL SERVICE AUTO PARTS 24.84
370215 EAST BAY TIRE CO TIRE SERVICE 257.75
370281 TRED SHED, THE TIRES 4,195.51
370287 WALNUT CREEK FORD AUTO PARTS 1,096.71
929736 GRAINGER INC SUPPLIES 19.14
929781 NIXON EGLI EQUIPMENT CO PARTS 793.32
929794 RAY MORGAN COMPANY COPIER USAGE 62.88

573 Information Services Fund
Information Services

370150 VERIZON WIRELESS DATA USAGE 288.99
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Network Support & PCs
370016 COMCAST CONNECTION SERVICES 195.04
370076 KIS SUPPLIES 75.00
370155 WESTAMERICA BANK COPIER LEASE 102.03
370193 COMCAST CONNECTION SERVICES 1,028.98
370231 HEWLETT PACKARD COMPANY COMPUTER SUPPLIES 1,660.13
929709 COMPUTERLAND COMPUTER SUPPLIES 546.91
929794 RAY MORGAN COMPANY COPIER USAGE 20.15
929845 DIGITAL SERVICES WEBSITE MAINTENANCE 3,510.00

Office Equipment Replacement
370131 SHRED IT INC SHRED SERVICES 2,158.61
929709 COMPUTERLAND SUPPLIES 129.43

577 Post Retirement Medical-Police Fund
Non Departmental

370003 RETIREE MEDICAL AFTER RETIREMENT 1,139.00
370005 RETIREE MEDICAL AFTER RETIREMENT 733.39
370007 RETIREE MEDICAL AFTER RETIREMENT 1,778.81
370048 RETIREE MEDICAL AFTER RETIREMENT 1,045.42
370057 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
370069 RETIREE MEDICAL AFTER RETIREMENT 348.64
370077 RETIREE MEDICAL AFTER RETIREMENT 905.87
370087 RETIREE MEDICAL AFTER RETIREMENT 129.00
370088 RETIREE MEDICAL AFTER RETIREMENT 1,229.46
370125 RETIREE MEDICAL AFTER RETIREMENT 238.70
370143 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
370157 RETIREE MEDICAL AFTER RETIREMENT 472.96
929685 RETIREE MEDICAL AFTER RETIREMENT 905.87
929686 RETIREE MEDICAL AFTER RETIREMENT 275.31
929688 RETIREE MEDICAL AFTER RETIREMENT 1,253.12
929691 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929692 RETIREE MEDICAL AFTER RETIREMENT 1,253.12
929701 RETIREE MEDICAL AFTER RETIREMENT 912.99
929703 RETIREE MEDICAL AFTER RETIREMENT 796.00
929706 RETIREE MEDICAL AFTER RETIREMENT 579.26
929710 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929723 RETIREE MEDICAL AFTER RETIREMENT 1,466.78
929729 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929730 RETIREE MEDICAL AFTER RETIREMENT 796.00
929731 RETIREE MEDICAL AFTER RETIREMENT 172.48
929744 RETIREE MEDICAL AFTER RETIREMENT 172.48
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929747 RETIREE MEDICAL AFTER RETIREMENT 238.65
929750 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929751 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929752 RETIREE MEDICAL AFTER RETIREMENT 233.54
929774 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929777 RETIREE MEDICAL AFTER RETIREMENT 605.39
929778 RETIREE MEDICAL AFTER RETIREMENT 905.87
929792 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929793 RETIREE MEDICAL AFTER RETIREMENT 579.26
929795 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929797 RETIREE MEDICAL AFTER RETIREMENT 972.09
929806 RETIREE MEDICAL AFTER RETIREMENT 605.29
929818 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929820 RETIREE MEDICAL AFTER RETIREMENT 733.39
929824 RETIREE MEDICAL AFTER RETIREMENT 472.96
929829 RETIREE MEDICAL AFTER RETIREMENT 238.65
929839 RETIREE MEDICAL AFTER RETIREMENT 605.39
929841 RETIREE MEDICAL AFTER RETIREMENT 258.37
929842 RETIREE MEDICAL AFTER RETIREMENT 605.29

578 Post Retirement Medical-Misc Fund
Non Departmental

370001 RETIREE MEDICAL AFTER RETIREMENT 226.69
370010 RETIREE MEDICAL AFTER RETIREMENT 375.57
370036 RETIREE MEDICAL AFTER RETIREMENT 108.69
370038 RETIREE MEDICAL AFTER RETIREMENT 473.38
370053 RETIREE MEDICAL AFTER RETIREMENT 709.38
370070 RETIREE MEDICAL AFTER RETIREMENT 226.69
370090 RETIREE MEDICAL AFTER RETIREMENT 108.69
370117 RETIREE MEDICAL AFTER RETIREMENT 108.69
370121 RETIREE MEDICAL AFTER RETIREMENT 345.38
370124 RETIREE MEDICAL AFTER RETIREMENT 108.69
370127 RETIREE MEDICAL AFTER RETIREMENT 108.69
370149 RETIREE MEDICAL AFTER RETIREMENT 100.00
370151 RETIREE MEDICAL AFTER RETIREMENT 108.69
370160 RETIREE MEDICAL AFTER RETIREMENT 581.38
929681 RETIREE MEDICAL AFTER RETIREMENT 261.76
929687 RETIREE MEDICAL AFTER RETIREMENT 581.38
929690 RETIREE MEDICAL AFTER RETIREMENT 108.69
929695 RETIREE MEDICAL AFTER RETIREMENT 226.69
929697 RETIREE MEDICAL AFTER RETIREMENT 226.69
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929698 RETIREE MEDICAL AFTER RETIREMENT 581.38
929699 RETIREE MEDICAL AFTER RETIREMENT 345.38
929702 RETIREE MEDICAL AFTER RETIREMENT 581.38
929708 RETIREE MEDICAL AFTER RETIREMENT 108.69
929711 RETIREE MEDICAL AFTER RETIREMENT 345.38
929716 RETIREE MEDICAL AFTER RETIREMENT 108.69
929717 RETIREE MEDICAL AFTER RETIREMENT 226.69
929719 RETIREE MEDICAL AFTER RETIREMENT 108.69
929722 RETIREE MEDICAL AFTER RETIREMENT 108.69
929725 RETIREE MEDICAL AFTER RETIREMENT 581.38
929726 RETIREE MEDICAL AFTER RETIREMENT 581.38
929727 RETIREE MEDICAL AFTER RETIREMENT 172.48
929735 RETIREE MEDICAL AFTER RETIREMENT 108.69
929737 RETIREE MEDICAL AFTER RETIREMENT 108.69
929739 RETIREE MEDICAL AFTER RETIREMENT 245.42
929746 RETIREE MEDICAL AFTER RETIREMENT 581.38
929749 RETIREE MEDICAL AFTER RETIREMENT 108.69
929756 RETIREE MEDICAL AFTER RETIREMENT 226.69
929757 RETIREE MEDICAL AFTER RETIREMENT 226.69
929760 RETIREE MEDICAL AFTER RETIREMENT 108.69
929762 RETIREE MEDICAL AFTER RETIREMENT 108.69
929765 RETIREE MEDICAL AFTER RETIREMENT 581.38
929768 RETIREE MEDICAL AFTER RETIREMENT 345.38
929769 RETIREE MEDICAL AFTER RETIREMENT 345.38
929773 RETIREE MEDICAL AFTER RETIREMENT 345.38
929787 RETIREE MEDICAL AFTER RETIREMENT 345.38
929788 RETIREE MEDICAL AFTER RETIREMENT 108.69
929789 RETIREE MEDICAL AFTER RETIREMENT 345.38
929799 RETIREE MEDICAL AFTER RETIREMENT 108.69
929802 RETIREE MEDICAL AFTER RETIREMENT 108.69
929805 RETIREE MEDICAL AFTER RETIREMENT 345.38
929811 RETIREE MEDICAL AFTER RETIREMENT 108.69
929823 RETIREE MEDICAL AFTER RETIREMENT 345.38
929827 RETIREE MEDICAL AFTER RETIREMENT 73.38
929828 RETIREE MEDICAL AFTER RETIREMENT 172.48
929830 RETIREE MEDICAL AFTER RETIREMENT 581.38
929832 RETIREE MEDICAL AFTER RETIREMENT 709.38
929838 RETIREE MEDICAL AFTER RETIREMENT 345.38
929840 RETIREE MEDICAL AFTER RETIREMENT 108.69
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579 Post Retirement Medical-Mgmt Fund
Non Departmental

370012 RETIREE MEDICAL AFTER RETIREMENT 885.90
370025 RETIREE MEDICAL AFTER RETIREMENT 166.69
370046 RETIREE MEDICAL AFTER RETIREMENT 108.69
370052 RETIREE MEDICAL AFTER RETIREMENT 226.69
370059 RETIREE MEDICAL AFTER RETIREMENT 400.00
370068 RETIREE MEDICAL AFTER RETIREMENT 581.38
370072 RETIREE MEDICAL AFTER RETIREMENT 1,778.81
370080 RETIREE MEDICAL AFTER RETIREMENT 345.38
370084 RETIREE MEDICAL AFTER RETIREMENT 561.60
370091 RETIREE MEDICAL AFTER RETIREMENT 746.38
370148 RETIREE MEDICAL AFTER RETIREMENT 1,778.81
929689 RETIREE MEDICAL AFTER RETIREMENT 345.38
929693 RETIREE MEDICAL AFTER RETIREMENT 345.38
929694 RETIREE MEDICAL AFTER RETIREMENT 172.48
929696 RETIREE MEDICAL AFTER RETIREMENT 166.70
929700 RETIREE MEDICAL AFTER RETIREMENT 345.38
929704 RETIREE MEDICAL AFTER RETIREMENT 581.38
929705 RETIREE MEDICAL AFTER RETIREMENT 581.38
929707 RETIREE MEDICAL AFTER RETIREMENT 709.38
929713 RETIREE MEDICAL AFTER RETIREMENT 651.52
929714 RETIREE MEDICAL AFTER RETIREMENT 196.21
929718 RETIREE MEDICAL AFTER RETIREMENT 581.38
929720 RETIREE MEDICAL AFTER RETIREMENT 461.38
929721 RETIREE MEDICAL AFTER RETIREMENT 345.38
929724 RETIREE MEDICAL AFTER RETIREMENT 261.76
929732 RETIREE MEDICAL AFTER RETIREMENT 345.38
929733 RETIREE MEDICAL AFTER RETIREMENT 345.38
929734 RETIREE MEDICAL AFTER RETIREMENT 108.69
929738 RETIREE MEDICAL AFTER RETIREMENT 579.26
929741 RETIREE MEDICAL AFTER RETIREMENT 348.00
929742 RETIREE MEDICAL AFTER RETIREMENT 345.38
929743 RETIREE MEDICAL AFTER RETIREMENT 345.38
929745 RETIREE MEDICAL AFTER RETIREMENT 472.96
929753 RETIREE MEDICAL AFTER RETIREMENT 330.53
929758 RETIREE MEDICAL AFTER RETIREMENT 711.38
929759 RETIREE MEDICAL AFTER RETIREMENT 345.38
929761 RETIREE MEDICAL AFTER RETIREMENT 885.90
929763 RETIREE MEDICAL AFTER RETIREMENT 345.38
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929764 RETIREE MEDICAL AFTER RETIREMENT 345.38
929766 RETIREE MEDICAL AFTER RETIREMENT 1,338.78
929767 RETIREE MEDICAL AFTER RETIREMENT 108.69
929770 RETIREE MEDICAL AFTER RETIREMENT 40.79
929771 RETIREE MEDICAL AFTER RETIREMENT 972.09
929772 RETIREE MEDICAL AFTER RETIREMENT 345.38
929776 RETIREE MEDICAL AFTER RETIREMENT 547.61
929780 RETIREE MEDICAL AFTER RETIREMENT 261.76
929783 RETIREE MEDICAL AFTER RETIREMENT 166.69
929784 RETIREE MEDICAL AFTER RETIREMENT 1,778.81
929785 RETIREE MEDICAL AFTER RETIREMENT 1,289.38
929786 RETIREE MEDICAL AFTER RETIREMENT 345.38
929790 RETIREE MEDICAL AFTER RETIREMENT 108.69
929796 RETIREE MEDICAL AFTER RETIREMENT 605.39
929798 RETIREE MEDICAL AFTER RETIREMENT 108.69
929800 RETIREE MEDICAL AFTER RETIREMENT 345.38
929801 RETIREE MEDICAL AFTER RETIREMENT 345.38
929803 RETIREE MEDICAL AFTER RETIREMENT 226.69
929804 RETIREE MEDICAL AFTER RETIREMENT 166.70
929807 RETIREE MEDICAL AFTER RETIREMENT 885.90
929808 RETIREE MEDICAL AFTER RETIREMENT 345.38
929809 RETIREE MEDICAL AFTER RETIREMENT 345.38
929810 RETIREE MEDICAL AFTER RETIREMENT 108.69
929812 RETIREE MEDICAL AFTER RETIREMENT 261.76
929813 RETIREE MEDICAL AFTER RETIREMENT 651.52
929815 RETIREE MEDICAL AFTER RETIREMENT 108.69
929817 RETIREE MEDICAL AFTER RETIREMENT 345.38
929819 RETIREE MEDICAL AFTER RETIREMENT 461.38
929821 RETIREE MEDICAL AFTER RETIREMENT 201.11
929822 RETIREE MEDICAL AFTER RETIREMENT 108.69
929825 RETIREE MEDICAL AFTER RETIREMENT 709.38
929831 RETIREE MEDICAL AFTER RETIREMENT 345.38
929833 RETIREE MEDICAL AFTER RETIREMENT 345.38
929834 RETIREE MEDICAL AFTER RETIREMENT 226.69
929835 RETIREE MEDICAL AFTER RETIREMENT 1,667.46
929836 RETIREE MEDICAL AFTER RETIREMENT 108.69
929837 RETIREE MEDICAL AFTER RETIREMENT 1,748.00

611 Water Fund
Non Departmental

370042 FASTENAL CO SUPPLIES 106.00
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370104 OFFICE MAX INC OFFICE SUPPLIES 1,592.97
929740 HAMMONS SUPPLY COMPANY SUPPLIES 1,870.35
929848 HAMMONS SUPPLY COMPANY SUPPLIES 1,087.49

Water Production
369988 ACE HARDWARE, ANTIOCH SUPPLIES 372.11
369993 ANIMAL DAMAGE MANAGEMENT PEST CONTROL 275.00
369995 AT AND T MCI PHONE 33.47
369996 AUTOMATED VALVE SERVICES REPAIR SERVICES 525.00
370042 FASTENAL CO SUPPLIES 7.56
370051 GRAPHIC CONTROLS LLC OPERATING SUPPLIES 858.99
370079 LESLIES POOL SUPPLIES SUPPLIES 89.50
370116 POLYDYNE INC POLYMER 2,530.00
370120 REINHOLDT ENGINEERING REPAIR SERVICES 7,825.80
370140 TELECOM LAW FIRM PC LEGAL SERVICES 213.00
370146 UNIVAR USA INC CAUSTIC 18,955.27
370152 WALTER BISHOP CONSULTING CONSULTING SERVICES 6,214.12
370155 WESTAMERICA BANK COPIER LEASE 51.42
370166 OFFICE MAX INC OFFICE SUPPLIES 53.19
370168 ACE HARDWARE, ANTIOCH SUPPLIES 347.95
370169 ACE HARDWARE, ANTIOCH SUPPLIES 182.05
370174 ANIMAL DAMAGE MANAGEMENT PEST CONTROL 550.00
370203 CONTRA COSTA HEALTH SERVICES FUEL TANK 3,230.00
370223 FISHER SCIENTIFIC COMPANY LAB SUPPLIES 436.60
370229 GUALCO GROUP INC, THE CONSULTING SERVICES 1,650.00
370230 HACH CO LAB SUPPLIES 261.73
370241 KARL NEEDHAM ENTERPRISES INC EQUIPMENT RENTAL 21,936.38
370253 MCCAMPBELL ANALYTICAL INC MONITORING 70.20
370257 OFFICE MAX INC OFFICE SUPPLIES 74.75
370267 REINHOLDT ENGINEERING PROFESSIONAL SERVICES 5,494.00
370284 UNIVAR USA INC CAUSTIC 6,352.52
370286 USA BLUE BOOK PARTS AND SERVICES 483.02
929680 AIRGAS SPECIALTY PRODUCTS AMMONIA 4,822.90
929728 FREDS WELDING WELDING SERVICES 165.44
929754 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 1,721.30
929782 NTU TECHNOLOGIES INC POLYMER 2,700.00
929794 RAY MORGAN COMPANY COPIER USAGE 60.72
929814 SIERRA CHEMICAL CO CHLORINE 10,091.56
929843 CHEMTRADE CHEMICALS US LLC ALUM 8,269.85
929846 EUROFINS EATON ANALYTICAL INC MONITORING 455.00
929847 EVOQUA WATER TECHNOLOGIES LLC LAB SUPPLIES 524.50
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929849 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 9,702.06
929852 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 338.00

Water Distribution
369988 ACE HARDWARE, ANTIOCH SUPPLIES 66.95
369994 ANTIOCH BUILDING MATERIALS OPERATING SUPPLIES 4,416.68
370030 DEJESUS PUMP AND WELL DRILLING REPAIR SERVICES 691.96
370064 INFOSEND INC POSTAGE COSTS 315.23
370104 OFFICE MAX INC OFFICE SUPPLIES 96.45
370123 ROBERTS AND BRUNE CO PIPE FITTINGS 1,980.98
370126 ROYAL BRASS INC SUPPLIES 22.29
370131 SHRED IT INC SHRED SERVICES 189.88
370137 SUPERIOR AUTO PARTS PARTS 4.34
370147 USA NORTH 811 ANNUAL FEE 1,516.68
370155 WESTAMERICA BANK COPIER LEASE 70.01
370171 ACME SECURITY SYSTEMS REPAIR SERVICES 290.53
370183 BIG B LUMBER SUPPLIES 302.12
370193 COMCAST CONNECTION SERVICES 350.14
370245 KEN KELLER SALES REPAIR SERVICES 198.03
370277 SYAR INDUSTRIES INC ASPHALT 1,992.75
929715 CRYSTAL CLEAR LOGOS INC SUPPLIES 410.35
929754 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 904.48
929791 QUENVOLDS SAFETY SHOES - REYES 541.58
929794 RAY MORGAN COMPANY COPIER USAGE 160.07
929849 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 676.23
929851 KARSTE CONSULTING INC CONSULTING SERVICES 1,100.00
929854 QUENVOLDS SAFETY SHOES - OLSON 776.46

Public Buildings & Facilities
370188 CAROLLO ENGINEERS INC CONSULTING SERVICES 11,859.66

Warehouse & Central Stores
370104 OFFICE MAX INC OFFICE SUPPLIES 48.92
370144 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 3.00
370155 WESTAMERICA BANK COPIER LEASE 151.33
370228 GOLOGO PROMOTIONS SUPPLIES 56.68
370283 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 3.00
929794 RAY MORGAN COMPANY COPIER USAGE 31.06
929854 QUENVOLDS SAFETY SHOES - NOACK 545.92

621 Sewer Fund
Sewer-Wastewater Supervision

370155 WESTAMERICA BANK COPIER LEASE 212.85
929794 RAY MORGAN COMPANY COPIER USAGE 281.48
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Sewer-Wastewater Collection
369994 ANTIOCH BUILDING MATERIALS OPERATING SUPPLIES 4,785.42
370029 CWEA SFBS MEMBERSHIP RENEWAL 260.00
370064 INFOSEND INC POSTAGE COSTS 315.23
370092 MUNICIPAL MAINT EQUIPMENT INC PARTS 5,035.88
370101 NOR CAL PIPELINE SERVICES SEWER REPAIR 130,309.03
370104 OFFICE MAX INC OFFICE SUPPLIES 196.91
370119 RED WING SHOE STORE SAFETY SHOES 531.15
370131 SHRED IT INC SHRED SERVICES 189.87
370147 USA NORTH 811 ANNUAL FEE 1,516.69
370153 WECO INDUSTRIES INC SEWER EQUIPMENT AND SUPPLIES 4,519.51
370171 ACME SECURITY SYSTEMS REPAIR SERVICES 290.53
370193 COMCAST CONNECTION SERVICES 350.15
370210 DELTA DIABLO HHW PROGRAM 19,383.25
370213 DKF SOLUTIONS GROUP LLC CONSULTING SERVICES 4,119.48
370221 FASTENAL CO SUPPLIES 128.36
370227 GENERAL PLUMBING SUPPLY CO PIPE FITTINGS 355.47
370235 HUGHES, DECLAN M EXPENSE REIMBURSEMENT 172.00
370238 JACK DOHENY SUPPLIES INC ELECTRICAL SERVICES 499.71
370245 KEN KELLER SALES EQUIPMENT 417.39
370253 MCCAMPBELL ANALYTICAL INC MONITORING 937.00
370271 RIGID FACTORY SERVICE CENTER REPAIR SERVICES 336.78
370273 ROOTX SUPPLIES 2,540.00
370277 SYAR INDUSTRIES INC ASPHALT 1,992.74
370282 TRENCH PLATE RENTAL CO INC EQUIPMENT 1,146.84
929715 CRYSTAL CLEAR LOGOS INC SUPPLIES 410.35
929754 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 904.48
929849 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 676.23
929851 KARSTE CONSULTING INC CONSULTING SERVICES 1,100.00
929854 QUENVOLDS SAFETY SHOES 527.43

631 Marina Fund
Non Departmental

370128 SCHUMANN, THOMAS DEPOSIT REFUND 184.00
Marina Administration

369990 ALLIED 100 SUPPLIES 1,794.00
370016 COMCAST CONNECTION SERVICES 266.67
370028 CUSTOM COMPUTERS INC SUPPORT SERVICES 50.00
370155 WESTAMERICA BANK COPIER LEASE 51.42
929794 RAY MORGAN COMPANY COPIER USAGE 53.02
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Marina Maintenance
370221 FASTENAL CO SUPPLIES 237.53
370262 PFLUEGER, MATTHEW JAMES EXPENSE REIMBURSEMENT 381.84
929852 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 1,375.00

641 Prewett Water Park Fund
Non Departmental

370002 BETTS, ANTONIO DEPOSIT REFUND 500.00
370134 STATE BOARD OF EQUALIZATION SALES TAX REMITTANCE 1,107.33
370207 COUNTY CONNECTION EVENTS COMMI DEPOSIT REFUND 500.00
370234 HUB INTERNATIONAL OF CA INSURA EVENT INSURANCE 324.20

Recreation Water Park
369992 AMERICAN RED CROSS PROGRAM CERTIFICATION 1,174.00
370011 CITY MECHANICAL INC REPAIR SERVICES 430.00
370014 COLE SUPPLY CO INC JANITORIAL SUPPLIES 2,429.02
370015 COLLINS, SHJUANA CLASS REFUND 171.00
370017 COMMERCIAL POOL SYSTEMS INC EQUIPMENT 3,204.30
370034 DEPARTMENT OF INDUSTRIAL RELATION INSPECTION SERVICES 975.00
370044 FLITE VIDEO LLC FILMING SERVICES 200.00
370045 FORD CARPENTER, BRENDA CLASS REFUND 178.00
370060 ICEE COMPANY, THE CONCESSION SUPPLIES 1,583.33
370082 LI, TAO CLASS REFUND 135.00
370104 OFFICE MAX INC OFFICE SUPPLIES 534.34
370108 ORIGINAL WATERMAN LIFEGUARD UNIFORMS 1,816.37
370109 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 2,596.25
370146 UNIVAR USA INC CHEMICALS 573.35
370155 WESTAMERICA BANK COPIER LEASE 250.02
370172 ACTIVE NETWORK LLC CREDIT CARD READERS 1,991.80
370194 COMMERCIAL POOL SYSTEMS INC CHEMICALS 7,133.71
370209 CRESCO EQUIPMENT RENTALS EQUIPMENT RENTAL 1,067.79
370219 EWING IRRIGATION PRODUCTS REPAIR SERVICES 122.34
370226 GARDA CL WEST INC ARMORED CAR SERVICE 150.94
370244 KELLY MOORE PAINT CO SUPPLIES 888.12
370250 LINCOLN EQUIPMENT INC CHEMICALS 322.99
370284 UNIVAR USA INC CHEMICALS 2,855.89
370285 US FOODSERVICE INC CONCESSION SUPPLIES 7,880.13
370293 UNITED STATES POSTAL SERVICE BULK MAIL POSTAGE 2,666.66
929794 RAY MORGAN COMPANY COPIER USAGE 1,042.07

721 Employee Benefits Fund
Non Departmental

369986 24 HOUR FITNESS SPORT PAYROLL DEDUCTIONS 74.98
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370004 BLUE SHIELD OF CALIFORNIA PAYROLL DEDUCTIONS 3,040.79
370009 EMPLOYEE REPLACEMENT CHECK 179.39
370021 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 400.00
370031 DELTA DENTAL PAYROLL DEDUCTIONS 36,332.68
370037 DIAMOND HILLS SPORT CLUB PAYROLL DEDUCTIONS 238.00
370039 EAST COUNTY STRENGTH AND CONDI PAYROLL DEDUCTIONS 85.00
370043 FITNESS 19 PAYROLL DEDUCTIONS 6.00
370061 IN SHAPE HEALTH CLUBS PAYROLL DEDUCTIONS 135.00
370062 IN SHAPE HEALTH CLUBS PAYROLL DEDUCTIONS 162.00
370063 IN SHAPE HEALTH CLUBS PAYROLL DEDUCTIONS 512.99
370065 INTERNAL REVENUE SERVICE PAYROLL DEDUCTIONS 60.00
370067 IRVIN DEUTSCHER YMCA PAYROLL DEDUCTIONS 92.00
370083 LINA PAYROLL DEDUCTIONS 6,192.98
370093 MUNICIPAL POOLING AUTHORITY PAYROLL DEDUCTIONS 3,325.46
370105 OLYMPIC HEALTH CLUB PAYROLL DEDUCTIONS 25.00
370106 OPERATING ENGINEERS LOCAL NO 3 PAYROLL DEDUCTIONS 2,974.00
370107 OPERATING ENGINEERS TRUST FUND PAYROLL DEDUCTIONS 15,226.83
370112 PARS PAYROLL DEDUCTIONS 7,992.03
370133 STANDARD LIFE INSURANCE PAYROLL DEDUCTIONS 649.00
370136 STATE OF CALIFORNIA PAYROLL DEDUCTIONS 875.15
370191 COLONIAL LIFE PAYROLL DEDUCTIONS 639.42
370291 AFLAC PAYROLL DEDUCTIONS 6,667.35
929682 ANTIOCH PD SWORN MGMT ASSOC PAYROLL DEDUCTIONS 648.55
929683 ANTIOCH POLICE OFFICERS ASSOCI PAYROLL DEDUCTIONS 19,364.71
929684 ANTIOCH PUBLIC WORKS EMPLOYEE' PAYROLL DEDUCTIONS 3,672.18
929779 NATIONWIDE RETIREMENT SOLUTION PAYROLL DEDUCTIONS 63,259.32
929826 VANTAGEPOINT TRANSFER AGENTS 3 PAYROLL DEDUCTIONS 4,888.58
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TO:

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of August 22,2017

Honorable Mayor and Members cil

SUBMITTED BY: Derek Cole, lnterim City Attorney

SUBJEGT: Assignment and Assumption of ent Agreement Between
Mission Peak Homes, lnc. and Meritage Homes of California, lnc.

RECOMMENDED ACTION
It is recommended that the City Council adopt a resolution approving the Assignment
and Assumption of Development Agreement between Mission Peak Homes, lnc. and
Meritage Homes of California, lnc.

STRATEGIC PURPOSE
The proposed action is consistent with Strategy N-1, Effectively and efficiently provide
legal services in support of the City's policies, procedures, and initiatives.

FISCAL IMPACT
The consideration of this ordinance does not have any fiscal impacts

DtscussroN
ln December of last year, the City Council approved a Development Agreement with Mission
Creek Homes, lnc., regarding the development of 117 units on about 20 acres of property

located on the west side of Heidom Ranch Road. The developer, Mission Peak, lnc., has
transfened all its rights and interests in the proposed development to Meritage Homes of
Califomia, lnc. Meritage has requested that the City confirm its acceptance of this transfer.

Section 5.2.1 of the Development Agreement requires that, in considering a transfer of rights
under such an agreement, the City find that the transferee has the "qualifications and
financial ability to complete the [approved] Project." This requirement is clearly met.
Meritage, a publicly-traded company, is a national home builder that presently identifies
projects in nine states. Meritage has severaldevelopments throughout California. Locally, it
has developments in Vacaville, Brentwood, Pleasanton, Castro Valley, and Hayward.

There is no reasonable ground for the City to conclude the proposed transferee would not
have the ability or wherewithal to complete the approved Project. To the contrary, the
transfer to a national homebuilder likely increases the prospec't of Project completion. For
this reason, the City Attomey recommends approval of the proposed transfer of rights.
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ATTACHMENTS 
A. Resolution 

Exhibit 1 to Resolution – Assignment and Assumption of Development Agreement 
between Mission Peak Homes, Inc. and Meritage 
Homes of California, Inc. 



ATTACHMENT A 

RESOLUTION NO. 2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING THE ASSIGNMENT AND ASSUMPTION OF DEVELOPMENT 
AGREEMENT BETWEEN MISSION PEAK HOMES, INC., AND MERITAGE 

HOMES OF CALIFORNIA, INC. 
 

WHEREAS, in December 2016, the City Council approved a Development 
Agreement with Mission Creek Homes, Inc. (“Mission Creek”) regarding the development of 

117 units on about 20 acres of property located on the west side of Heidorn Ranch Road; 
and 

WHEREAS, Mission Peak has entered into an agreement to transfer all its rights 

and interests in the proposed development to Meritage Homes of California, Inc. 
(“Meritage”); and 

WHEREAS, Meritage has requested that the City confirm its acceptance of the 
transfer of rights and interest from Mission Peak and has presented a proposed Assignment 
and Assumption of Development Agreement for this purpose; and 

 
WHEREAS, the City finds that, consistent with Section 5.2.1 of the Development 

Agreement, Meritage has the “qualifications and financial ability to complete the [approved] 
Project” and, therefore, that the transfer of rights and interest to Meritage is appropriate.  

THEREFORE, BE IT RESOLVED, that the City Council of the City of Antioch 
hereby authorizes the City Manager to execute the Assignment and Assumption of 
Development Agreement between Mission Peak Homes, Inc. and Meritage Homes of 
California, Inc. 

 
*     *     *     *     *     *     *     *     *     * 

 
I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 

the City Council of the City of Antioch at a regular meeting thereof, held on the 22nd day 
of August, 2017, by the following vote: 
 
AYES: 
  
NOES: 
  
ABSENT:  
 
 

________________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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WHEN RECORDED, RETURN TO: 

Meritage Homes of California Inc. 
8800 East Raintree Drive, Suite 300 
Scottsdale, Arizona 85260 
Attn:  Regional Counsel 

ASSIGNMENT AND ASSUMPTION OF DEVELOPMENT AGREEMENT 

This Assignment and Assumption of Development Agreement (this "Assignment"), 

dated _____________, 2017 ("Effective Date"), is entered into by and between MISSION 

PEAK HOMES, INC., a California corporation ("Assignor"), and MERITAGE HOMES OF 

CALIFORNIA, INC., a California corporation ("Assignee"). 

RECITALS 

A. Assignor, as seller, and Assignee, as buyer, entered into that certain

Purchase and Sale Agreement and Joint Escrow Instructions dated December 20, 2016, (the 

"Purchase Agreement"), for the purpose of Seller selling and Buyer buying the Property, as 

defined in the Purchase Agreement.  Capitalized terms not defined in this Assignment have the 

meanings given to those terms in the Purchase Agreement. 

B. In conjunction with the sale of the Property, Assignor agrees to assign to

Assignee, all of Assignor's right, title, interest, burdens and obligations as Developer under that 

certain Development Agreement between City of Antioch and Mission Peak Homes, Inc. dated 

February 1, 2017 and recorded February 28, 2017 as document number 2017-0036179 in the 

official records of Contra Costa County (the, "Development Agreement").,  The Property 

purchased by Assignee from Assignor is all of the property subject to the terms and conditions 

of the Development Agreement.. 

ASSIGNMENT AND ASSUMPTION 

NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of 

which are hereby acknowledged Assignor and Assignee hereby agree as follows: 

1. Developer hereby assigns, effective as of Developer’s conveyance of the

Property to Assignee, all of the rights, title, interest, burdens and obligations of Developer 

under the Development Agreement.   

2. Assignee hereby assumes all of the rights, title, interest, burdens and obligation

of Developer under the Development Agreement, and agrees to observe and fully perform all 

the duties and obligation of Developer under the Development Agreement, and to be subject to 

EXHIBIT 1
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all the terms and conditions thereof.  The parties intend that, upon the execution of this 

Agreement and conveyance of the Property to Assignee, Assignee shall become substituted for 

Assignor as the “Developer” under the Development Agreement with respect to the Property, 

and Assignor shall be released from all further obligations under the Development Agreement. 

3. The assignment of the Development Agreement as described herein shall 

constitute “Transfer” and this Assignment shall constitute a “Transfer Agreement” both as 

defined in Section 5.2 of the Development Agreement. By execution below the City of Antioch 

hereby consents to this Transfer as required under Section 5.2.1 of the Development 

Agreement, and agrees to release Assignor from any further obligations under the Development 

Agreement upon such Transfer. 

4.  The Notice Address described in Section 9.9 of the Development 

Agreement for the Developer with respect to the Property shall be: 

 

Meritage Homes of California, Inc. 

1671 East Monte Vista Avenue, Suite 214, 

 Vacaville, CA 95688 

Attention: Nick Arenson 

 

5. This Assignment shall be binding upon and inure to the benefit of the 

successors, assignees, personal representatives, heirs and legatees of all the respective parties 

hereto. 

6. This Assignment shall not merge with or limit any provision of the Purchase 

Agreement or grant deed conveying the Property to Assignee. 

7. This Assignment shall be governed by, interpreted under, and construed and 

enforceable in accordance with, the laws of the State of California. 

 

[Signatures on Following Page.] 

 



 

IN WITNESS WHEREOF, Assignee and Assignor have duly executed this Assignment 

as of the day and year written above. 

ASSIGNOR: 

MISSION PEAK HOMES, INC., 

a California corporation 

 

By:    

Name:    

Its:   

 

Date:   

ASSIGNEE: 

MERITAGE HOMES OF CALIFORNIA, 

INC., a California corporation  

By:    

Name:    

Its:   

Date:   

 

 

 

CONSENT OF CITY OF ANTIOCH: 

 

City of Antioch, a municipal corporation 

By: _____________________________ 

Its: _____________________________ 

 

APPROVED AS TO FORM: 

By:  ____________________________ 

Its: _____________________________ 

 



 

CALIFORNIA ALL-PURPOSE ACKNOWLEDGEMENT 
 

 

A notary public or other officer completing this certificate 
verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not the 
truthfulness, accuracy, or validity of that document. 

 

 

 
 

  

STATE OF  )SS   

COUNTY OF   ) 

 
On  before me,  , Notary Public, personally appeared 

   

who proved to me on the basis of satisfactory evidence to be the person(s) whose name(s) is/are subscribed to the within instrument 
and acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and that by his/her/their 
signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s) acted, executed the instrument. 
 
I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is true and correct. 
 
WITNESS my hand and official seal. 
 
 
Signature    

 
 This area for official notarial seal. 



 

CALIFORNIA ALL-PURPOSE ACKNOWLEDGEMENT 
 

 

A notary public or other officer completing this certificate 
verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not the 
truthfulness, accuracy, or validity of that document. 

 

 

 
 

  

STATE OF  )SS   

COUNTY OF   ) 

 
On  before me,  , Notary Public, personally appeared 

   

who proved to me on the basis of satisfactory evidence to be the person(s) whose name(s) is/are subscribed to the within instrument 
and acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and that by his/her/their 
signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s) acted, executed the instrument. 
 
I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is true and correct. 
 
WITNESS my hand and official seal. 
 
 
Signature    

 
 This area for official notarial seal. 



 

CALIFORNIA ALL-PURPOSE ACKNOWLEDGEMENT 
 

 

A notary public or other officer completing this certificate 
verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not the 
truthfulness, accuracy, or validity of that document. 

 

 

 
 

  

STATE OF  )SS   

COUNTY OF   ) 

 
On  before me,  , Notary Public, personally appeared 

   

who proved to me on the basis of satisfactory evidence to be the person(s) whose name(s) is/are subscribed to the within instrument 
and acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and that by his/her/their 
signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s) acted, executed the instrument. 
 
I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is true and correct. 
 
WITNESS my hand and official seal. 
 
 
Signature    

 
 This area for official notarial seal. 
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STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of August 22, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: Resolution Approving the Memorandums of Understanding (MOU) 
Between the City of Antioch and Antioch Public Works Employees’ 
Association (APWEA) and Acknowledge the City Manager and 
APWEA’s Representative Execution of the MOU 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution approving the Memorandum 
of Understanding (MOU) between the City of Antioch and the Antioch Public Works 
Employees’ Association (APWEA) and acknowledge the City Manager and APWEA’s 
representative execution of the MOU.  

STRATEGIC PURPOSE 
Strategy L-10:  Effective and efficient management of all aspects of Human Resources 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 

FISCAL IMPACT 
On May 23, 2017 the City Council adopted Resolution No. 2017/70 approving the 
Tentative Agreement with the Antioch Public Works Employees’ Association resulting in 
an estimated fiscal impact for FY2016/17 of $38,043 of this amount $13,695 is General 
Fund.  The Fiscal Year 2017-19 Budget includes the impacts for FY2017/18 and 
FY2018/19. 

DISCUSSION 
The APWEA negotiated in good faith with the City to establish new terms and conditions 
of employment for bargaining unit employees that would be effective following the 
expiration of the parties prior MOU.  The APWEA reached a Tentative Agreement that 
was ratified and presented to the City Council for approval at the City Council’s regular 
meeting on May 23, 2017.  As stated in the Fiscal Impact section the City Council 
adopted a resolution approving the Tentative Agreement with APWEA. 

As stated in the staff report to City Council on May 23, 2017, “the existing MOU will 
continue as modified by the terms of the Tentative Agreement until the MOU is 
completed”.  The reason the Tentative Agreements were brought to City Council is that 
Government Code section 3505.1 was amended to eliminate the presentation of a 

     t0



Antioch City Council Report  
August 22, 2017 Agenda Item #2F  2 

written MOU to the governing body for determination.  Instead, the governing body is 
required to vote to accept or reject the Tentative Agreement(s).  Also, specified in 
Government Code section 3505.1, if the governing body adopts the Tentative 
Agreement, the parties shall jointly prepare a written Memorandum of Understanding. 
 
 
ATTACHMENTS  
A. Resolution 

Exhibit 1 to Resolution – Memorandum of Understanding Between the City of 
Antioch and Antioch Public Works Employees’ 
Association (APWEA) for the Period of April 1, 2017 – 
March 31, 2022. 

 
 
 



  ATTACHMENT A 

  

 
 

RESOLUTION NO. 2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE 
CITY OF ANTIOCH AND ANTIOCH PUBLIC WORKS EMPLOYEES’ ASSOCIATION 

(APWEA) FOR THE PERIOD OF APRIL 1, 2017 – MARCH 31, 2022, AND 
ACKNOWLEDGING THE CITY MANAGER AND APWEA’s REPRESENTATIVE 

EXECUTION OF THE MOU 
 

WHEREAS, the City and the Public Employees Union Local No. 1  (Local 1) had 
a Memorandum of Understanding covering the period of April 1, 2015 – March 31, 
2017; and 

 
WHEREAS, due to decertification and the results of a secret ballot election on 

March 24, 2017 all references to Local 1 in the MOU covering the period April 1, 2015 – 
March 31, 2017 will be changed to Antioch Public Works Employees Association 
(APWEA) and all references to Union will be changed to Association; and 
 

WHEREAS, in accordance with Government Code Section 3505, the City’s 
Negotiating Team met and conferred in good faith with representatives of APWEA to 
negotiate a successor agreement; and  

 
WHEREAS, representatives of the City and APWEA reached a Total Tentative 

Agreement for a successor Memorandum of Understanding for the period of April 1, 
2017 through March 31, 2022, which was ratified by the membership APWEA, and 
adopted by the City Council via Resolution No. 2017/70. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch as follows: 
 

Section 1.  That the Memorandum of Understanding (MOU) Between the City of 
Antioch and Antioch Public Works Employees’ Association (APWEA) for the period of 
April 1, 2017 – March 31, 2022, as provided in the attached “Exhibit 1” and herein 
incorporated by reference, is approved; and 

 
Section 2.  Acknowledge the City Manager and APWEA’s Representative 

Execution of the MOU. 
 
 

 

 *     *     *     *     *     *     *     *     *     * 
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I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 22nd day 
of August, 2017, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT: 
 
 
 
 
     _____________________________________ 

ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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MEMORANDUM OF UNDERSTANDING 
 

between 
 

CITY OF ANTIOCH 
 

and 
 

ANTIOCH PUBLIC WORKS EMPLOYEES ASSOCIATION 
 

REPRESENTATIONAL UNIT NO. I 
 

This Memorandum of Understanding is entered into pursuant to the provisions of Section 
3500 et seq. of the Government Code of the State of California.  
 
The parties have met and conferred in good faith regarding wages, hours and other terms and 
conditions of employment for the employees in said representational unit, and have freely 
exchanged information, opinions and proposals and have reached agreement on all matters 
relating to the employment conditions and employer-employee relations of such employees.  
 
This Memorandum of Understanding shall be presented to the City Council of the City of 
Antioch as the joint recommendation of the undersigned parties for salary and employee 
benefit adjustments for the period commencing April 1, 2017, and ending March 31, 2022. 

 
ARTICLE 1 

RECOGNITION 
 
1.1 Association Recognition 
The Antioch Public Works Employees Association, Unit I, hereinafter referred to as the 
"Association", is the recognized employee organization.  The following classifications are 
assigned to this bargaining unit: 

Aquatics Maintenance Worker I/II 
Collections Systems Worker I/II/Leadworker 
Cross-Connection Control Specialist I/II/Leadworker 
Equipment Mechanic I/II 
Equipment Operator 
Facility Maintenance Worker I/II/Leadworker 
Fleet Leadworker 
Fleet Services Technician 
General Laborer 
Landscape Maintenance Worker I/II/Leadworker 
Marina Maintenance Worker I/II 
Meter Service Worker 
Sewer Camera Truck Operator 
Street Maintenance Worker I/II/Leadworker 
Warehouse Maintenance Worker I/II/Leadworker 
Water Distribution Operator I/II/Leadworker 
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1.2 City Recognition 
The Employee Relations Officer of the City of Antioch or any person or organization duly 
authorized by the Employee Relations Officer, is the representative of the City of Antioch, 
hereinafter referred to as the "City" in employer-employee relations. 

 
ARTICLE 2 

ASSOCIATION SECURITY 
 
2.1 Agency Shop 
 

A. Represented employees shall, as a condition of employment, either: 
 

1. Become and remain a member of the Association; or 
 

2. Pay to the Association an agency fee in an amount that does not exceed 
an amount that may be lawfully collected under applicable laws; or 

 
3. Do both of the following: 
 

a. Execute a written declaration that the employee is a member of a 
bona fide religion, body or sect which has historically held a 
conscientious objection to joining or financially supporting any 
public employee organization as a condition of employment; and 

 
b. Pay a sum equal to the agency shop fee described above to a non-

religious, non-labor, charitable fund chosen by the employee from 
among the following charities: 

 
(1) STAND! For Families Free of Violence 

1410 Danzig Plaza, Concord, CA 94520 
(888) 215-5555 

 
(2) Child Abuse Prevention Center  

2120 Diamond Blvd., Suite 120, Concord, CA 94520 
(925) 798-0546 

 
(3) Contra Costa County Employment and Human Services 

4545 Delta Fair Blvd, Antioch, CA 94509 
(925) 706-4710 

 
B. It shall be the sole responsibility of the Association to determine an agency shop 

fee, which meets the above criteria.  The Association shall provide the City with a 
copy of the Association’s agency fee procedure and each revision thereof, and 
shall provide notice of said procedure to bargaining unit members as required by 
all applicable laws.  Failure by an employee to invoke the said procedure within 
one month after actual notice shall be a waiver by the employee of his/her right to 
contest the amount of the agency fee, unless otherwise required by law. 
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C.  Annually, the Association shall provide the City with copies of the financial report 
required pursuant to Section 3502.5 (f) of the California Government Code. Such 
report shall be available to employees in the unit within sixty (60) days after the 
end of the fiscal year. 

 
D.  Such dues or fees shall, as a condition of continued employment, be deducted 

from the employee’s paycheck on a monthly basis starting the first day of the 
month following the completion of thirty (30) days of employment pursuant to the 
procedures set forth in Section 2.2, below. 

 
E.  The City shall provide the above information concerning the Agency Shop 

provisions, including the fair share/Association membership form, to all new 
employees who become covered by this MOU. 

 
F.  The Association shall defend, indemnify and hold harmless the City, its officers 

and employees, from any claims, demands, suits, or any other action, from any 
parties other than the Association, arising from the Agency Shop agreement 
and/or other Association-related deductions from employees’ paychecks. 

 
2.2 Dues Deduction 
The following procedures shall be observed in the withholding of employee earnings: 
 

A.  Payroll deductions shall be for a specific amount and uniform as between 
employee members of the Association and shall not include fines, fees 
and/or assessments.  Dues deduction shall be made only upon the 
employee's written authorization on a payroll deduction form provided by the City. 

B.  Authorization, cancellation or modification of payroll deduction shall be made 
upon forms provided or approved by the City.  The voluntary payroll deduction 
authorization shall remain in effect until employment with the City is terminated or 
until canceled or modified by the employee by written notice to the City 
Manager, subject to the provisions of sub-paragraph (E) of this Section. 
Employees may authorize dues deductions only for the Association certified as 
the recognized representative of the unit to which such employees are assigned. 

 
C.  Amounts deducted and withheld by the City shall be transmitted to the officer 

designated in writing by the Association as the person authorized to receive 
such funds at the address specified. 

D.  The employee's earnings must be sufficient; after all other required deductions are 
made, to cover the amount of the deductions herein authorized.  When an 
employee is in a non-pay status for an entire pay period, no withholdings will be 
made.  In the case of any employee who is in a non-pay status during a part of 
the pay period, and the salary is not sufficient to cover the full withholding, no 
deduction shall be made. 

 
E.  All employees who are members of the Association, and all employees in 
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the aforementioned unit who become members of the Association, shall, as a 
condition of employment, remain members of the Association for the duration 
of this Memorandum of Understanding and each year thereafter.  During a period 
of thirty (30) days prior to the expiration of this Memorandum of Understanding, 
any employee who is a member of the Association shall have the right to 
withdraw from the Association.  Employees who withdraw membership from the 
Association shall, at that time, exercise one of the remaining options specified in 
Section 2.1 A, above.  Said withdrawal and exercise of alternative option 
shall be communicated by the employee in writing to the Employee Relations 
Officer who shall accept and process the written withdrawal only during the 
above-mentioned thirty (30) day period.  A withdrawal submitted to the 
Employee Relations Officer outside of the thirty (30) day period shall be returned to 
the employee.  Immediately upon the close of the above-mentioned thirty (30) 
day period the Employee Relations Officer shall submit to the Association a list 
of the employees who have rescinded their Association membership and shall 
notify the Association of the alternative options selected by such employees. 

 
ARTICLE 3 

ASSOCIATION REPRESENTATIVES 
 
3.1 Release Time 
City employees who are official representatives of the Association shall be given reasonable 
time off with pay to attend meetings with management representatives, or to be present 
at hearings where matters within the scope of representation or grievance are being 
considered.  The use of official time for this purpose shall be reasonable and shall not 
interfere with the performance of City services as determined by the City.  Such employee 
representatives shall request time off from their respective supervisor and coordinate work 
schedules.  Except by mutual agreement, the number of employees excused for such 
purposes shall not exceed three (3). 
 
3.2 Association Release Bank 
Upon request of the Association, the City shall create an Association release time bank.  
Employees may utilize the Association Release Time Bank for attending Association 
sponsored trainings or Association sponsored meetings.  Use of accruals from the Association 
Release Time Bank must be made in 4 hour increments. 
 
Employees represented by APWEA may contribute their earned vacation balances to the 
Association Release Time Bank.  Donations are irrevocable and must be made in one (1) hour 
increments. 
 
The City shall develop a system to account for the Release Time Bank.  The City shall provide 
quarterly statements to the Association, which shall include: 

• An accounting of all deposits 
• An accounting of all withdrawals 
• The current balance of the Release Time Bank 
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ARTICLE 4 
ACCESS TO WORK LOCATIONS 

 
Reasonable access to employee work locations shall be granted officers of the Association 
and their officially designated representatives for the purpose of processing grievances 
or contacting members of the Association concerning business within the scope of 
representation. Such officers or representatives shall not enter any work location without the 
consent of the Department Head or his/her designee.  Access shall be restricted so as not to 
interfere with the normal operations of the department or with established safety or security 
requirements.  
 
Solicitation of membership and activities concerned with the internal management of the 
Association, such as collecting dues, holding membership meetings, campaigning for 
office, conducting elections and distributing literature, shall not be conducted during working 
hours. 

 
ARTICLE 5 

USE OF CITY FACILITIES 
 
City employees or the Association or their representatives may, with the prior approval of 
the Human Resource Director, be granted the use of City facilities during non-working hours for 
meetings of City employees provided space is available. All such requests shall be in writing and 
shall state the purpose or purposes of the meetings. 
 
The use of City equipment other than items normally used in the conduct of business 
meetings, such as desks, chairs, and blackboards, is strictly prohibited, the presence of 
such equipment in approved City facilities notwithstanding. 
 

ARTICLE 6 
BULLETIN BOARDS 

 
The Association may use portions of City bulletin boards under the following conditions: 
 

1. All material must be dated and must identify the Association that published them. 
2. Unless special arrangements are made, materials posted will be removed thirty-

one (31) days after the publication date. 
3. The City reserves the right to determine where bulletin boards shall be placed 

and what portion of them are to be allocated to Association materials. 
4. If the Association does not abide by these rules, it will forfeit its right to have 

material posted on City bulletin boards. 
 

ARTICLE 7 
ADVANCE NOTICE 

 
Except in cases of emergency, reasonable advance written notice shall be given to the 
Association of any ordinance, rule, resolution or regulation directly relating to matters within the 
scope of representation proposed to be adopted by the City Council and the Association shall 
be given the opportunity to meet with City representatives prior to adoption.  In cases of 
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emergency when the City Council determines that an ordinance, rule, resolution or 
regulation must be adopted immediately without prior notice or meeting with the Association, 
the City shall provide such notice and opportunity to meet at the earliest practical time 
following the adoption of such ordinance, rule, resolution or regulation. 
 

ARTICLE 8 
CITY RIGHTS 

 
It is the right of the City to make decisions of a managerial or administrative character 
including:  decisions on the type, extent and standards or services to be performed, 
decisions on the methods, means and personnel by which the City operations and services 
are to be conducted, and those necessary to exercise control over City government 
operations in the most efficient and economical manner practicable and in the best interest of 
all City residents.  Managerial functions and rights to which the City has not expressly 
modified or restricted by a specific provision of this Memorandum of Understanding shall 
remain with the City. 
 

ARTICLE 9 
NO DISCRIMINATION 

 
There shall be no discrimination based on race, creed, color, national origin, religion, 
ancestry, sex, sexual orientation, age, disability, medical condition, marital status, 
Association activities, or any other status protected by State or Federal law against any 
employee or applicant for employment by the Association, the City, or anyone employed by the 
City. 
 

ARTICLE 10 
HOURS OF WORK, OVERTIME, CALL BACK, ACTING PAY, COMPENSATORY TIME 

 
10.1 Hours of Work 
The straight-time work week shall consist of four (4) or five (5) consecutive workdays totaling 
forty (40) hours.  First Shift:  Normally, employees assigned to the first shift are scheduled to 
work from 7:00 a.m. to 3:30 p.m. Monday through Friday.  Second Shift:  Normally, 
employees assigned to the second shift will have a start time between 8:00 a.m. and 9:30 a.m. 
and are scheduled to work Monday through Friday.  Second shift assignments shall be reviewed 
and/or modified on a quarterly basis by a committee consisting of labor representatives and 
management representatives.  Management reserves the right to modify work schedules to 
meet the operational needs of the Department.  Except in the case of an emergency, an 
employee’s work schedule shall not be changed without first providing him/her with forty-
eight (48) hours advance notice of the change. 
 
10.2 Overtime Authorization 
All overtime must be authorized by the Department Head or his/her designated 
representative in advance of being worked. 
 
Under normal circumstances full-time regular and probationary employees shall have first 
preference for overtime; however, during unusual/emergency situations, any employee shall 
be assigned to work the necessary overtime. 
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10.3 Definition of Overtime 
For employees who are scheduled to work forty (40) hours a week, overtime is defined 
as any authorized time worked in excess of the employee's regularly scheduled work 
day or regularly scheduled work week.  For employees who are scheduled to work less 
than forty (40) hours a week, overtime is defined as any authorized time worked in excess of 
forty (40) hours in a workweek. 
 
Overtime shall be compensated at the rate of one-and-one-half (1-1/2) times the 
employee's regular straight-time rate of pay except for work performed under the standby 
provisions as set forth in Sub-articles 10.5.  Overtime shall be paid or accrued as 
compensatory time off at the employee's option.  Such option is to be exercised during the 
pay period when the overtime is earned. 
 
10.4 Call Back 
If an employee is called back to work after leaving the workplace at quitting time, prior to 
12:00 midnight, employee shall, upon reporting, receive a minimum of two (2) hours' work, 
or if two (2) hours' work is not furnished, a minimum of two (2) hours' pay or time and one-half 
(1-1/2) whichever is greater.  Calls responded to after 12:00 midnight until the beginning of 
the day shift, unless said hours are contiguous to the employee's normal work hours and 
are therefore considered overtime, shall, upon reporting, receive a minimum of three (3) 
hours’ hours work or if three (3) hours’ work is not furnished, a minimum of three (3) hours’ 
pay or time and one-half (1 ½) whichever is greater. The minimum call back on a recognized 
holiday shall be three (3) hours.  This provision does not apply to instances in which the 
employee is called to report before the regular starting time and is worked from the time 
the employee reports to the regular starting time. 
 
10.5 Standby  
Any employee on the standby list and who is on standby shall be compensated as follows: 
 
For each full week (seven (7) calendar days) an employee is on primary standby 
assignment, said employee shall receive nineteen (19) hours of standby compensation in 
addition to pay for hours actually worked.  Employees on secondary standby assignment shall 
receive twelve (12) hours of standby compensation in addition to pay for hours actually 
worked.  Compensation shall be in pay or compensatory time off subject to the eighty 
(80) hour compensatory time maximum accumulation. 
 
10.6 Holiday Standby Compensation 
Employees on standby shall receive six (6) additional hours standby pay for each holiday 
except Thanksgiving, Christmas and New Year’s when compensation shall be an additional 
eight (8) hours.  The City may assign two additional secondary positions to the 
Thanksgiving, Christmas and New Year’s Standby. 
 
10.7 Acting Pay 
An employee who is assigned in writing, and approved by the Department Head or his/her 
designee, to assume the responsibilities and to perform substantially all of the day-to-day duties 
of a higher paying classification shall be paid acting pay for the entire shift, including all 
overtime hours contiguous to the employees shift. Acting pay shall be five percent (5%) of 
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base pay per day or the lowest salary step in the higher classification, whichever is greater, but 
not to exceed the maximum of the range established for the higher classification. 
 
Eligibility for Acting Pay shall be after the completion of five (5) working days in the acting 
assignment, unless a forty (40) hour qualifying period has already been completed. 
 
Acting assignments shall be offered to the most qualified eligible employee, as determined 
by the Department Head.  If employees’ qualifications are substantially equal, as 
determined by the Department Head, the acting assignments shall be offered to a regular 
employee prior to offering the assignment to a probationary employee. 
 
10.8 Compensatory Time  
An employee not authorized to work standby shall be allowed to accumulate forty (40) hours 
of compensatory time off.  An employee authorized to work on the rotating standby system may 
accumulate eighty (80) hours of compensatory time off.  Compensatory time off of more than 
one day in duration should be requested at least five (5) working days in advance of the desired 
time off.  One-day compensatory time off requests shall require twenty-four (24) hours’ 
notice.  This provision shall not prevent a supervisor from granting a last minute leave for 
emergency or hardship situations. 
 
Employees may “cash out” accrued compensatory time by submitting a written request to their 
immediate supervisor on the form provided for such purposes.  Requests to cash out accrued 
compensatory time will be paid during the first pay period that is at least two (2) weeks following 
the receipt of such request.  Each cash out request must be for a minimum of ten (10) hours. 
 

ARTICLE 11 
SALARIES, WAGE ESCALATOR AND SALARY 

 
11.1 Salaries 
Effective the first full pay period of April 2017 salaries shall receive an across the board increase 
of by 2.5%. 
Effective the first full pay period of April 1, 2018, an across the board increase of 2.0%. 
Effective the first full pay period of April 1, 2019, an across the board increase of 3.0%. 
Effective the first full pay period of April 1, 2020, an across the board increase of 2.75%. 
Effective the first full pay period of April 1, 2021, an across the board increase of 3.0%. 
 
 
11.2 Shift Differential 
 
Represented employees who are regularly scheduled to work on Saturdays and Sundays 
shall receive an additional 5% of their base rate of pay for all hours worked on Saturdays 
and Sundays, including all overtime hours that are worked on Saturdays and Sundays. 
 

11.3 Certification Pay 
Employees are eligible for certification pay when they possess jointly approved certificates 
beyond the certificates required by their classification job description.  The list of jointly 
approved certificates is maintained by Public Works Department Administration. 
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Certificate Pay shall be five percent (5%) of base pay.  An eligible employee shall receive 
certificate pay for all hours paid while meeting the criteria for certification pay.  Employees shall 
receive certificate pay for only one certificate at a time.  If an employee possesses multiple 
qualifying certificates, he/she will still only receive five percent (5%) of base pay. 
 
The City shall pay for the cost associated with one prep class.  The City will reimburse 
employees for test/certificate fees in accordance with Section 25.14 of this MOU. 
 
If an employee’s certificate expires, the employee shall no longer be eligible for certificate pay. 
 
The employee shall be returned to the highest position that the employee qualified for prior to 
the expiration of the certificate (the employee’s position and pay shall be downgraded to the 
highest position that the employee qualified for prior to the date the certificate expired).  The 
employee’s certificate pay and position shall be reinstated upon renewal of the appropriate 
certificate.  All cost associated with recertification due to an expired certificate shall be paid by 
the employee.  This section also applies to required certificates. 
 
If an employee has an additional certificate, the employee may be eligible for certificate pay for 
that certificate. 
 
If an employee does not maintain a certificate, the employee will no longer be eligible for that 
Certificate Incentive.  The employee will continue to be eligible for Certificate Incentive for any 
other certificate the employee maintains which qualifies for Certificate Incentive 
 
11.4 Starting Rate 
Except as herein otherwise provided, entrance salary for a new employee shall be the 
minimum salary for the class to which appointed.  When circumstances warrant, the City 
Manager may approve an entrance salary which is more than the minimum salary.  The City 
Manager's decision shall be final. 
 
11.5 Step Increases 
No increase in salary shall be automatic merely upon completion of a specified period of 
service.  All increases shall be based on merit as established by record of the employee's 
performance and shall require recommendation of the Department Head and approval by the 
City Manager. 
 
If the City Manager at any time determines that it is in the City's interest, he/she may 
assign an employee to a higher rate within the salary range fixed for the classification.  The 
City Manager or his/her designee shall regulate the accelerated advancement through the salary 
range steps. 
 
Subject to the provisions of this Article, an employee may receive increases in salary according 
to the following plan: 
  

Step B upon completion of thirteen (13) biweekly pay periods (6 months) of service 
in Step A and City Manager's approval. 
 
Step C upon completion of twenty-six (26) biweekly pay periods (12 months) of service 
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in Step B and City Manager's approval. 
 
Step D upon completion of twenty-six (26) biweekly pay periods (12 months) of service 
in Step C and City Manager's approval. 
 
Step E upon completion of twenty-six (26) biweekly pay periods (12 months) of service 
in Step D and City Manager's approval. 

 
11.6 Conversion Rate 
Any monthly, per diem, or hourly rate of pay may be converted into any equivalent rate of 
pay or to any other time basis when, in the judgment of the City Manager, such conversion 
is advisable.  In determining equivalent amounts on different time basis, the Finance Director, 
subject to the approval of the City Manager, shall provide tables or regulations for the 
calculation of payment for service of less than full time.  Conversion of a monthly salary rate 
to an hourly rate equivalent shall be made by dividing such monthly rate by 173.33 hours 
which is considered to be the average number of work hours per month. 
 
Where part-time service is on an irregular basis, the pay for such service shall be 
calculated according to procedures established by the Finance Director, subject to the 
approval of the City Manager. 
 
11.7 Lapse of Certificate 
All employees are responsible for renewing and maintaining the certificates they  
acquired as minimum qualifications for the job they hold.  If an employee allows a  
certificate to lapse, he/she shall be subject to discipline as defined in Article 20 of this  
Agreement.  
 
11.8 Regular and Probationary Part-Time Employees 
Part-time appointments may be made when there is part-time work to be performed on a 
regular and continuous basis and upon certification to the Human Resources Director, by the 
Department Head to which the appointment is to be made, that the employee is scheduled to 
work continuously during a twelve (12) month period.  Benefits, including life insurance, 
medical insurance, dental coverage, deferred compensation, retirement contributions, 
vacation and sick leave shall be granted.  The City’s contribution toward benefit 
premiums/cafeteria plan shall be calculated on a prorated basis by dividing the regularly 
scheduled hours each week by forty (40) hours.  That factor shall be the percentage of the 
City's contributions for part-time employees. Employee’s paid leave accruals shall also be 
calculated based on the prorated percentage factor. 
 
In the case of part-time employees in positions, 1,040 hours of service shall equal six (6) 
months and 2,080 hours of service shall equal one (1) year of service. 
 
11.9 Salary Survey  
The City will conduct a benchmark salary survey commencing in September 2021.  The cutoff 
date for the collection of data shall be October 1, 2021.  Any increases negotiated beyond that 
date shall not be included in the survey.  If an agreement has a retroactive salary/benefit 
increase effective prior to October 1, 2021, but is not adopted until after October 1, 2021, those 
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increases shall not be included in the salary survey.  The salary survey shall include the 
following: 
 

 Top Step of the Salary Range 
 Bottom Step of the Salary Range 
 Classic and PEPRA PERS Retirement Formula and the associated Employer 

and Employee contribution rates 
 Any deferred compensation contributions by the employer 
 Employer benefit contributions 

 Medical 
 Dental 
 Vision 
 EAP 
 LTD 
 Safety shoes 

 
The City and APWEA shall provide each other with a list of comparable agencies to be 
surveyed.  The City and APWEA will meet and select the survey agencies.  The City will gather 
survey data and share the data with APWEA. When selecting the agencies parties will 
consider at least the following criteria: 
 

• Proximity  
• Sewer Collection Responsibilities 
• Water Distribution Responsibilities 
• Public Works responsibilities 
• Community Populations 
• Per capita Revenue comparisons 
• Sewer and water rates of comparable agencies 

 
The parties understand and agree that the purpose of this survey is to gather data.  
Completion of this survey in no way implies an intent or commitment to compensate any 
classifications beyond the establish salary ranges. 
 

ARTICLE 12 
HEALTH AND WELFARE 

 
12.1 Medical Insurance 
 

A. The City contracts with the Public Employees’ Retirement System (PERS)  for the 
purpose of providing medical insurance benefits for active employees and 
eligible retired employees.  Eligibility of active and retired employees and the 
dependents of active and retired employees to participate in this program shall 
be in accordance with regulations promulgated by PERS. 

B. The City shall pay the PERS required Minimum Employer Contribution (MEC) per 
month on behalf of each active and retired employee who participates in the 
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City’s health insurance plans. 

C. Except as provided herein, represented employees shall purchase medical 
insurance through the PERS Medical Program.  Represented employees who have 
medical insurance coverage from another source may, by providing written proof of 
such alternative coverage to the City, opt out of the PERS Medical Program.  
Employees who opt out of the PERS Medical Program shall be required to provide 
written confirmation of alternative coverage annually thereafter, by the first day of 
the PERS open enrollment period.  If such confirmation is not provided, the 
employee shall be required to enroll in the PERS Medical Program. 

 
12.2 Dental Insurance 
 

A. The City shall make dental insurance available to active employees and the 
eligible dependents of active employees. 

 
B. Except as provided herein, represented employees shall be required to enroll in 

the Dental Plan.  Represented employees who have dental insurance 
coverage from another source may, by providing written proof of such alternative 
coverage to the City, opt out of the Dental Plan.  Employees who opt out of the 
Dental Plan shall be required to provide written confirmation of alternative 
coverage annually thereafter, by the first day of the Dental Plan open enrollment 
period.  If such confirmation is not provided, the employee shall be required to 
enroll in the Dental Plan. 

 
12.3 Life Insurance 
 

A. The City shall contribute the monthly premium amount necessary to purchase 
a $25,000 group life insurance policy for each employee effective on the first 
day of the month following the date of hire.  Represented employees shall be 
required to enroll in the $25,000 life insurance policy. 

 
B. Supplemental life insurance shall be available.  Enrollment in the supplemental 

life insurance program is optional. 
 
12.4 Long-Term Disability Insurance 
 

A. The City shall make a Long-Term Disability Insurance Plan available for all 
represented employees at the employee’s expense, outside of the cafeteria plan. 

 
B. Enrollment in the Long-Term Disability Insurance Plan is mandatory. 

 
12.5 Vision Care Insurance 
 

A. The City shall make available to represented employees and the dependents of 
represented employees Options I, II and III of the City of Antioch Vision Plan.  

 
B. Enrollment in the Vision Plan is optional. 
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12.6 Employee Assistance Program 
 

A.  The City shall contribute the monthly premium amount on behalf of each 
represented employee for the City’s Employee Assistance Program (EAP). 

 
B.  Enrollment in the EAP is mandatory. 

 
12.7 Gym/Health Club Reimbursement Program 
 

A. The City shall make available a Gym/Health Club Reimbursement Program 
that provides a partial reimbursement to represented employees who provide 
the City with written verification of regular membership in a health club or 
commercial gym. 

 
B. Employees, who provide written proof of membership pursuant to paragraph A. 

above, may receive up to $27.00 per month not to exceed 100% of the cost of 
such membership, on an after-tax basis. 

 
12.8 Flexible Benefits (Cafeteria) 
 

A. Effective December 2016 the City shall make the following contributions to the 
Flexible Benefits Plan on behalf of the employees: 

 
1. For each represented employee who is eligible for employee only medical 

coverage, the City shall contribute $848.03 per month. 
2. For each represented employee who is eligible for two (2) party medical 

coverage, the City shall contribute $1,322.62 per month. 
3. For each represented employee who is eligible for family medical 

coverage, the City shall contribute $1,645.81 per month. 
 

B. The City shall increase its contributions to the Flexible Benefits Plan: 
 The amounts specified in Section 12.8. A of this Article will reflect increases 

determined pursuant to the following procedures: 
 

1. At least thirty (30) days prior to the beginning of the annual open 
enrollment period, the City shall determine which of the City offered 
medical and dental plans have the highest percentage of employees 
enrolled on a City-wide basis for each coverage level offered by the City.  

 
2. The City shall add the dollar amounts of the announced premium increases 

for each coverage level, to become effective in the following plan year, 
for the appropriate two plans, to obtain the total dollar increase for the 
most densely populated medical and dental plans at each coverage level.  

 
3. The City then shall divide the sum of the increases by the total current 

contribution to the cafeteria plan for each of the appropriate two plans at 
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each tier of coverage to determine the percentage amount of the medical 
and dental increases.  This calculation shall be completed for each level 
of coverage offered by the City. 

 
4. The City would then increase the amounts provided in Section12.8, A. 

by 50% of the percentage increases determined above, up to 50% of a 
maximum annual increase of $2,000 (a $1,000 increase to the City’s 
annual contribution). 

 
5. If the annual increase exceeds $2,000 the City will increase the amounts 

provided in Section 12.8.A. of this MOU by 50% of the $2,000 ($1,000) 
and 100% of any amount above $2,000. 

 
C. Each employee shall receive a written notice during the month of open 

enrollment for medical insurance each year as to how the monies in his or 
her Flexible Benefits Account are to be expended during the ensuing plan year.  
Thereafter, except as provided in the Flexible Benefits Program Plan Document, 
no changes to the designations so made shall be allowed until the enrollment 
period of the following plan year. 

 
1. During the designated Open Enrollment Period each year, each 

employee must satisfy the mandatory and conditional enrollment 
obligations specified in this Article.  In addition, each employee may 
enroll in the various optional programs offered under the Flexible 
Benefits Plan.  

 
2. If the costs of an employee’s selections exceed the City’s monthly 

contributions, the difference shall be deducted from his/her wages, to be 
deposited into the Flexible Benefits Plan to cover the cost of such 
selections.  

 
3. If the costs of an employee’s selections under the Flexible Benefits Plan are 

less than the City’s monthly contribution on that employee’s behalf, the 
unused money will be split, with one-half (1/2) of the unused money going 
to the employee as wages each month and one-half (1/2) of the money 
reverting to the City.  The employee may contribute the wages received 
under this section to the employee’s deferred compensation account 
subject to the plan limits. 

 
4. Each employee shall be responsible to provide immediate written 

notification to the City regarding any change to the number of his or her 
dependents that affects the amount of the City’s monthly contributions on 
the employee’s behalf.  Changes to the City’s contribution rate shall take 
effect at the start of the first pay period in the month preceding the month in 
which the eligible dependent is either added or deleted under the plan. 

 
5.  The City will not treat the employee share of premium payments within the 

Flexible Benefits Program as compensation subject to income tax 
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withholding unless the Internal Revenue Service or the Franchise Tax 
Board indicate that such contributions are taxable income subject to 
withholding.  The City shall treat any cash payments to the employee as 
compensation subject to applicable local, State and Federal tax 
regulations and shall withhold and report such taxes as required by law. 
Each employee shall be solely and personally responsible for any 
Federal, State or local tax liability of the employee that may arise out of the 
implementation of this section.  

 
D. Effective January 1, 2018, the City shall make the following contributions 

to the Flexible Benefits Plan on behalf of the employees.  These 
contributions include the Minimum Employer Contribution (MEC) required 
by CalPERS: 

 
1. For each employee who is eligible for employee only medical 

coverage, the City shall contribute ninety five percent (95%) of the 
Kaiser single rate per month. 

 
2. For each employee who is eligible for two (2) party medical 

coverage, the City shall contribute ninety five percent (95%) of the 
Kaiser two (2) party rate per month. 

 
3. For each employee who is eligible for family medical coverage, the 

City shall contribute ninety five (95%) of the Kaiser family rate per 
month. 

 
4. In addition to the City Contributions above, the City shall make an 

additional contribution to the flexible benefit plan on behalf of the 
employee equal to 100% of the premium for the most densely 
populated City-wide dental plan at that level (single, two-party, 
family). 
a.  The most densely populated dental plan shall be 

determined at least thirty (30) days prior to the beginning of 
the annual open enrollment period, the City shall determine 
which of the City offered dental plans has the highest 
percentage of employees enrolled on a City-wide basis for 
each coverage level offered by the City. 

  
E.  Employees hired by the City after December 31, 2017, cash back in lieu of 

benefits shall be limited to $250 per month. 
 

 
12.9 Alternative Health & Welfare Benefits 
 

A. The City and the Association may, by mutual agreement, re-open discussions 
at any time during the term of this Agreement to discuss alternative health and 
welfare benefit programs and/or service providers. 
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B. Except where changes are imposed upon the City and the Association by 
outside authority, modifications in benefits would occur only as the result of 
mutual agreement between the parties. 

 
12.10 Benefit Contribution Deduction 
 

A. The Association and the City agree to implement a two times a month deduction for 
employee benefit contributions in January of the year following mutual agreement 
of all labor organizations to a two times a month benefit deduction. 

 
ARTICLE 13 

RETIREMENT 
13.1 Retirement 
 

A. Public Employees’ Retirement System (PERS) 
All regular status employees hired prior to January 1, 2013, and PEPRA 
legacy/classic members, shall be provided coverage in the Public Employees’ 
Retirement System (PERS) with the benefit formula of 2.7% @ 55 and Single 
Highest Year Final Compensation Period.  Employees shall pay eight percent 
(8%) of the PERS Employer Contribution Rate.  The City shall pay the remainder 
of the PERS Employer Contribution and all eight percent (8%) of the Employee 
Contribution (EPMC).  The City shall report the EPMC to PERS as reportable 
compensation for retirement calculation purposes. 
 
Regular status employees hired on or after January 1, 2013, who will be new 
members of CalPERS, and who were not in a reciprocal system, will be required 
to be enrolled in the State-wide formula of 2% @ 62.  These employees shall 
have the Three Year Average Final Compensation Period.  In accordance with 
PEPRA provisions, these employees shall pay a PERS Employee Contribution 
Rate of 50% of the Normal Cost, as determined annually by CalPERS. 

 
B. Medical-After-Retirement 
 For employees hired prior to September 1, 2007 the City shall provide a 

Medical-After-Retirement benefit in accordance with the Medical After 
Retirement Plan on file in the Human Resources Department.  The City shall 
contribute a set percentage of salary each month, as determined and, as may 
be changed from time to time by an actuarial review. 

 
 For employees hired on or after September 1, 2007, the City will contribute one 

point Five (1.5%) of the employee’s base monthly salary toward the Medical-
After-Retirement Account (MARA).  In the event APWEA requests all 
impacted employees to make a contribution of two point five percent (2.5%) of 
the employee’s base salary toward the Medical After Retirement Account, the 
City will match such contribution, making the City’s total contribution toward 
all impacted employees Two point Five percent (2.5%). 
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ARTICLE 14 
HOLIDAYS 

 
14.1 Holidays Observed 
The City shall observe the following holidays during the term covered by the 
Memorandum of Understanding: 
 
Holiday Date 
New Year's Day 
Martin Luther King, Jr. Birthday 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving 
Day after Thanksgiving 
Christmas Eve 
Christmas 
 

January 1st 
Third Monday, January 
February 12th 
Third Monday, February 
Last Monday, May 
July 4th 
First Monday, September 
November 11th 
Fourth Thursday, November 
Fourth Friday November 
December 24th 
December 25th 

14.2 Floating Holidays 
The City shall provide two (2) floating holidays, and employees with less than six (6) months' 
service but at least two (2) months' service in a calendar year shall receive only one (1) floating 
holiday.  The specific date to take said day(s) shall be mutually determined between the 
employee and his/her Department Head--normally five (5) working days in advance but in 
no instance less than twenty-four (24) hours in advance of the proposed date.  The floating 
holidays must be taken in the calendar year and must be taken off as whole days. 
 
14.3 Holiday Pay 
Should an employee be called to work on a designated holiday or scheduled floating holiday, 
the employee shall receive holiday pay at time and one-half (1-1/2) for each portion of an hour 
worked.  
 
14.4 Holidays on Saturday/Sunday  
When a holiday falls on Saturday, the preceding work day shall be observed.  When a holiday 
falls on Sunday, the following work day shall be observed.  
 
 

ARTICLE 15 
VACATION 

 
15.1 Vacation Scheduling and Qualifying 
Only employees who have a minimum of six (6) months of regular status City service shall be 
entitled to a vacation.  Vacation shall be taken off at the rate of one-half (1/2) hour 
increments. 
 
The times during the calendar year at which an employee shall take vacation shall be 
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determined by the Department Head or his/her designee with due regard to the wishes of 
the employee and particular regard to the need of the City. 
 
Vacation time of more than one day in duration should be requested at least five (5) working 
days in advance of the desired time off.  One-day vacation requests shall require twenty-four 
(24) hours’ notice.  This provision shall not prevent a supervisor from granting a last minute 
leave for emergency or hardship situations. 
 
15.2 Vacation Benefits 
All employees shall earn an annual vacation leave as follows: 

• 3.385 hours per pay period from the date of initial hire through the fourth year of 
service (11 days per year). 

• 4.615 hours per pay period from the start of the fifth year through the ninth 
year of service (15 days per year). 

• 5.539 hours per pay period from the start of the tenth year through the 
fourteenth year of service (18 days per year). 

• 6.154 hours per pay period from the start of the fifteenth year through the 
nineteenth year of service (20 days per year). 

• 7.692 hours per pay period from the start of the twentieth year of service (25 
days per year). 

 
15.3 Vacation Accumulation 
Employees may accrue vacation credit up to a maximum of the amount accumulated for 
twenty-one (21) months service.  At that point, the employee accrues no further 
vacation credit until the employee uses some of the accumulated credit.  If such 
accumulation of vacation credit involves two different rates of accumulation, such as would 
occur on the 5th, 10th, 15th, and 20th years of service, the higher rate will be used for 
computation of the twenty-one (21) months figure.  
 
15.4 Vacation Pay at Termination 
Upon termination of employment, a regular or probationary employee shall be paid the cash 
value of their accrued vacation leave at the time of termination, as well as a pro-rated accrual 
amount for their final pay period.  
 
15.5 Holiday During Vacation Leave  
In the event one or more observed holidays fall within an annual vacation leave, such holiday 
shall not be charged as vacation leave.  
 
 

ARTICLE 16 
SICK LEAVE 

 
16.1 Benefits 

A. Sick leave is a privilege granted to regular and probationary employees to 
allow the continuation of pay and fringe benefits in case of personal illness or 
emergency care for seriously ill family members.  Sick leave is not an earned 
right to be taken as earned vacation.  Sick leave is accrued at the rate of 3.692 
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hours per bi-weekly pay period (twelve days per year) with unlimited 
accumulation. 

 
B. Charge for sick leave used shall be on the basis of a minimum of one-quarter 

(1/4) hour and in one-quarter (1/4) hour increments thereafter provided, 
however, that sick leave shall be charged for only those hours when the 
employee was absent from work.  Sick leave may not be used before it is 
earned. 

C. If sick leave is used for other than the legitimate purposes described in 
paragraph F below, such use shall constitute an abuse of the sick leave 
benefit for which an employee may be disciplined, up to and including 
termination. 

D. In order to receive compensation when absent on sick leave, the employee 
shall notify his/her immediate supervisor as close as possible to the time set for 
beginning the work duties. 

 
E. An employee who has been absent from work due to an illness for three (3) or 

more consecutive workdays may be required to submit a doctor’s certificate 
upon his/her return to duty, if notified of such requirement prior to his/her 
return.  Where leave abuse or excess is suspected, an employee may be 
required to furnish reasonable acceptable evidence, including a doctor's 
certificate or other agreed upon form of verification following any absence from 
work, when the employee has been given prior notice of excessive use of sick 
leave or the City can show cause to dispute the validity of the sick leave claim. 

F. Sick leave may be used only in the following situations: 

1. When actual illness, injury or disability of the employee prevents the 
employee from performing his/her regular duties. 

 
2. When the employee must provide care for his/her spouse, domestic 

partner, parent, child or dependent, as defined by state “Kin Care Law”, a 
maximum of six (6) days per calendar year may be used.  However, an 
employee who maintains at least one hundred twenty (120) hours of 
accumulated sick leave may use additional days. 

 
3. Sick leave may be used for medical and dental appointments when 

other arrangements cannot be made. 
 
16.2 Sick Leave Upon Termination 
An employee who terminates with at least ten (10) years of consecutive service shall receive 
payment for forty percent (40%) of his/her unused sick leave up to a maximum of 320 
hours. 
 
16.3 Family and Medical Care Leave 
Family and Medical Care Leave shall be as mandated by State and Federal Law and as 
provided by the City of Antioch Family Care and Medical Leave Policy on file in the Human 
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Resources Department.  The contents shall be modified from time to time in order to reflect 
administrative changes. 
 

ARTICLE 17 
LEAVES OF ABSENCE 

 
17.1 Leave Without Pay 
The City Manager may grant regular employees a leave of absence without pay.  No leave shall 
be granted except upon written request of the employee.  Such requests shall be submitted to 
the City Manager.  Such leaves shall normally be granted to permit the employee to engage 
in activities that will increase the value to the City upon return or because of personal 
hardship.  Employees may not be granted an unpaid leave of absence until all accrued leave, 
excluding sick leave, is taken, except that the City Manager may grant an unpaid leave of 
absence before all accrued leave is used if he/she determines that there is a bonafide 
emergency or hardship and the leave of absence is for no more than thirty (30) calendar days.  
Failure on the part of an employee on unpaid leave to report promptly at its expiration shall 
result in dismissal of the employee.  Vacation and sick leave credits shall not accrue to an 
employee on unpaid leave of absence.  The decision of the City Manager on granting or 
refusing to grant an unpaid leave of absence or extension thereof shall be final and conclusive 
and shall not be subject to the grievance procedure of this Memorandum of Understanding. 
 
17.2 Jury Duty  
An employee summoned to jury duty shall inform his/her supervisor and, if required to 
serve, may be absent from duty with full pay only for those hours required to serve and travel 
time.  
 
Any compensation received by an employee for such service performed on a regularly 
scheduled work day shall be remitted to the City.  Any mileage payments received by such 
employee shall be retained by the employee.  
 
17.3 Military Leaves of Absence  
Military leave shall be granted in accordance with State and Federal law.  Within limits of 
military regulation, the City shall have an opportunity to determine when such leave shall be 
taken. 
 
17.4 Industrial Disability Leave  
Employees who suffer any disability arising out of and in the course of their 
employment, as defined by the Workers' Compensation Laws of the State of California, 
shall be entitled to disability leave while so disabled for the period of such disability to a 
maximum of one (1) year or retirement, whichever occurs first. Compensation benefits 
shall be determined and paid in accordance with the Workers’ Compensation Laws of the State 
of California except that the City shall pay full salary during the first thirty (30) calendar days of 
such disability.  After the first thirty (30) calendar days of such disability, the employee may 
use any accumulated sick leave in conjunction with Workers' Compensation benefits to extend 
full salary.  Employees may also choose to use accumulated vacation or compensatory 
time for such purposes.  After the first thirty (30) days, the employee is eligible for long-
term disability benefits, in conjunction with Workers' Compensation benefits.  Long-term 
disability benefits shall be paid in accordance with the provisions of the long-term disability 
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insurance plan unless the employee is using sick leave, vacation or compensatory 
time.  In no event shall the employee receive disability benefits in conjunction with sick 
leave, vacation, comp time, floating holidays or any other paid leave that will exceed his/her full 
monthly gross salary. 
 
Medical, dental and life insurance premiums/cafeteria plan contributions shall be paid by the 
City for up to one (1) year during an industrial injury leave. 
 
17.5 Non-Industrial Disability Leave 
In the event of a non-industrial illness or injury, the employee shall be required to use all but 
forty (40) hours of accumulated sick leave before long-term disability benefits begin.  The City 
shall provide a self-funded short-term disability plan for the first thirty (30) calendar day 
waiting period and the plan will be administered in the same manner as State Disability 
Insurance.  The benefit from the self-funded plan shall be integrated with sick leave.  If sick 
leave is exhausted before the end of the thirty (30) calendar day waiting period, vacation, 
compensation time and floating holidays may be used.  The employee also may use 
vacation, compensation time and floating holidays beyond the thirty (30) calendar day 
waiting period to extend the time in which full salary can be received.  In no event shall the 
employee receive disability benefits in conjunction with sick leave, vacation, comp time, 
floating holidays or any other paid leave that will exceed his/her full monthly gross salary. 
 
Medical, dental and life insurance premiums/cafeteria plan contributions shall be paid by the 
City during the first six (6) months of an unpaid leave of absence.  
 
The City reserves the right to withhold payment of any disability benefits until such time it is 
determined whether or not the illness or injury is covered by Workers' Compensation.  
 
17.6 Bereavement Leave  
Time off with pay to attend funerals of immediate family members (spouse, domestic partner, 
children, father, mother, brothers, sisters, mother-in-law, father-in-law, sister-in-law, brother-in-
law, grandparents, spouse's grandparents, and grandchildren) shall be allowed. The actual 
amount of time off shall depend on the individual circumstances but normally shall not 
exceed three (3) work days.  In unusual circumstances or when services will be held more 
than 500 miles from the City of Antioch, up to five (5) days of Bereavement Leave may be 
approved by the City Manager.  Bereavement Leave in excess of three (3) days shall be 
charged against the employee’s sick leave balance.  Decisions of the City Manager shall be 
final and will not be greivable.  The Department Head involved must be notified in advance.  
 

ARTICLE 18 
PROBATIONARY PERIOD 

 
All original and promotional appointments shall be subject to a probationary period.  The 
probationary period shall be regarded as a part of the testing process and shall be utilized for 
closely observing the employee's work for securing the most effective evaluation of a new 
employee and for rejecting any probationary employee whose performance does not meet 
the required standards of work. 
 
The initial probationary period for employees is twelve (12) months for new hires and six (6) 
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months for promotions.  Reclassifications are not subject to a probationary period.  An 
employee's probationary period may be extended for three (3) months on a case-by-case 
basis. Employees promoted while still on initial probation will serve a six (6) month promotional 
probationary period plus anytime still remaining on his/her initial probationary period. 
 
During the probationary period, an employee may be rejected at any time by the City 
Manager without cause and without the right of appeal. Any employee rejected during the 
probationary period following a promotional appointment shall be reinstated to the position 
from which promoted, unless discharged. 
 
Any employee who accepts a promotion may, during the probationary period, decide to return 
to their former position with no loss of seniority or negative effect in future promotional hiring 
decisions. 
  

ARTICLE 19 
LAYOFF AND REEMPLOYMENT 

 
19.1 Grounds for Layoff 
Any employee(s) having post-probationary status in position(s) in the City may be laid off when 
the position is no longer necessary, or for reasons of economy, lack of work or lack of funds. 
 
19.2 Determination of Seniority Date  
As determined by official City payroll records, all continuous periods of services in the 
employ of the City shall be counted toward the establishment of an employee's City 
service date, including post-probationary, probationary, provisional, temporary (full-time and 
intermittent), as well as leaves of absence for obligatory military service while an 
employee with the City.  Less than full-time service will be consolidated in equivalencies of 
full-time service for the purpose of establishing the City seniority service date. 
 

• Leave of Absence 
In computing both City and classification seniority, all time spent on paid leave of 
absence shall be included and unpaid leave of absence of more than 30 consecutive 
calendar days shall be excluded, starting with the 31st day. 

 
 

• Appropriate Classification  
Probationary or post-probationary status employees temporarily acting out of 
classification or holding a provisional appointment in another classification will be 
considered to be in the classification in which they hold post-probationary or 
probationary status. 

 
• Ties 

If two (2) or more employees have identical Service Dates, the tie shall be broken 
based on a drawing by lot. 

 
19.3 Order of Layoff 
The order of layoff in the City shall be by classification based on inverse seniority as defined in 
19.2, the employee in that classification with the least seniority being laid off first.  In rehiring, 
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the last employee laid off shall be the first employee rehired (by classification) until the list 
of former employees is exhausted.  All emergency and temporary employees working in the 
same classifications as those identified for layoff must be laid off prior to the layoff of 
probationary or post-probationary status employees. 
 
19.4 Demotion 
Before an employee with post-probationary or probationary status may be laid off from 
employment with the City, consideration must be given to the employee's right to voluntarily 
demote to a lower level classification from which the employee was originally promoted or any 
subsequently created intermediate level classification for which the employee possesses the 
basic minimum qualifications.  An employee may also transfer laterally to a vacant position or 
voluntarily demote to a lower classification in another series from which he/she was not 
promoted with the City Manager's approval providing that the employee meets the minimum 
qualifications for that position. 
 
In the process of demoting, the City Seniority Date shall be utilized.  Employees with the least 
amount of Seniority shall demote first.  Employees may only displace another employee 
with less seniority. 
 
The demoting employee has a right to be retained in the highest pay step possible which is 
equal to or less than the employee's present pay step.  An employee involved in a layoff 
does not have a right of mandatory placement to positions with a higher pay step, i.e., 
promotion. 
 
A post-probationary employee may be demoted upon the employee's request; as a result of 
reduction in force; for inability to perform the duties of the position; for disciplinary reasons 
or for another just and sufficient cause.  However, no employee shall be allowed to demote 
(either voluntary, by layoff, or as a result of a disciplinary action) into classes represented by 
APWEA, if said employee has not held post-probationary status in a position in the 
representational unit within the previous twelve (12) month period preceding the proposed 
demotion. 
 
19.5 Re-employment List 
The names of all probationary and post-probationary employees released or demoted from 
positions in the City as a result of layoff must be placed on Reemployment Lists for those 
classifications from which the employee was removed, as well as all other classifications to 
which they have demotion rights.  The Reemployment List for employees who were laid 
off shall remain in effect for two (2) years from the date of the layoff.  Said list shall remain 
in effect indefinitely for employees who were demoted. 
 
Vacancies in any classification for which there is an active Reemployment List must use the 
Reemployment List to fill their positions and the City shall not recruit, qualify or test applicants 
for positions in the City's employ until reemployment lists for the particular classification have 
expired or exhausted. 
 
It is the City's intent to notify all employees on reemployment lists by certified mail to fill 
vacancies for post-probationary positions.  In the case of filling temporary vacancies, the City 
will attempt to provide written notification of the vacancies whenever possible.  Only when 
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time is of the essence and temporary positions need to be filled immediately will the City 
contact employees on reemployment lists by telephone instead of by written notification. 
 
19.6 Removal from List 
If a former employee fails to accept a bona fide written offer of reemployment Certified 
Mail Return Receipt to last known address on record within five (5) calendar days after receipt 
of the offer, or if the offer is returned to the City as undeliverable or unclaimed, the 
employee's name will be removed permanently from the Reemployment List from which the 
offer was made.  Failure to accept an offer of reemployment to the class with the highest pay 
step for which the employee is eligible for reemployment will result in automatic removal from 
all Reemployment Lists.  However, the employee may decline (or accept) reemployment to 
a lower classification without jeopardizing the employee's standing on the Reemployment List  
for the classification from which the employee was originally separated. 
 
19.7 Reappointment 
Upon reappointment to the classification from which the employee was originally 
separated or demoted, the employee has the right to be placed at the pay step which the 
employee held at the time of separation or demotion. 
 
Upon reappointment to the classification from which the employee was originally 
separated or demoted, a medical examination may be required to determine compliance with 
physical/mental requirements of the position to which the employee is being re-appointed.  
Such examination(s) shall be performed by a City-designated physician and shall be at City 
expense.  
 
Any former employee subsequently denied reemployment with the City shall retain the right 
of appeal through the grievance procedure. 
 
19.8 Notice of Layoff Association Notification  
When it appears to the City Manager that the City Council may take action which will result in 
the layoff of employees in a representation unit represented by the Association, the City 
shall notify the Association of the possibility of such layoffs and shall offer to meet and 
confer regarding the implementation of the action.  Such meeting should address possible 
alternative to layoff such as reduction in pay - time off without pay. 
 
The City shall provide thirty (30) calendar days’ notice of layoff to affected employees. 
 
19.9 Benefits 
An employee who is laid off shall not accrue or be eligible for any benefits including but not 
limited to vacation, sick leave, holidays, medical, dental, life insurance, retirement 
contributions and uniforms.  Any employee re-employed after a layoff shall have reinstated all 
sick leave accruals that the employee did not receive compensation for at the time of 
layoff.  
 
19.10 Appeal 
Any post-probationary or probationary status employee, who is laid off or demoted as a result 
of layoff, who believes that the layoff procedure has been improperly administered as it 
pertains to the employee's case, may appeal the action under the Grievance Procedure.  In 
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addition, employees may review all records, including Seniority Lists, Reemployment 
Lists, which pertain to their classification and their rights under the provisions of the layoff 
policy.  
 

ARTICLE  20 
DISCIPLINE 

 
20.1 Right of Discharge  
The City shall have the right to discharge, suspend, and demote any employee for cause.  
The City may, in lieu of a suspension or demotion and subject to the mutual agreement of the 
affected employee, temporarily reduce the base pay rate of any employee for a specified number 
of pay periods.  
 
20.2 Appeals  
If an employee feels he/she has been unjustly discharged, suspended or demoted or had 
his/her base pay rate reduced, the employee shall have the right to appeal his/her discipline 
through arbitration.  Such appeal must be filed with the City Manager in writing within ten (10) 
working days (for this section working days is defined as days that City Hall is open to conduct 
business) from the date of discharge, suspension or demotion and unless so filed the right to 
appeal is lost. 
 
20.3 Referral to City Manager 
The City Manager shall investigate and respond to the disciplinary appeal.  No disciplinary 
appeal may be processed below which has not first been filed and investigated in pursuance of 
this Sub-Article 20.3. A disciplinary appeal which remains unresolved fifteen (15) calendar 
days after it has been submitted in writing may be referred to Arbitration only by APWEA. 
 
20.4 Appeal to Arbitration 
In the event a disciplinary appeal has not been resolved by the procedures set forth above the 
Association, and only the Association, may file an appeal with the City Manager requesting 
Arbitration within fifteen (15) calendar days of the City Manager’s decision. 
 
20.5 Arbitration 
The arbitrator shall be selected by mutual agreement between the Association and the City.  If 
the parties are unable to mutually agree on the selection of an arbitrator, the names of the five 
(5) arbitrators shall be obtained from the California State Mediation and Conciliation Service.  
By coin toss, the losing party shall strike one (1) name from the panel list.  The other party 
shall strike one (1) name alternately until only one (1) name remains, who shall serve as the 
arbitrator. 
 

• The fees and expenses of the arbitrator (including the cost of the list provided by 
California State Mediation and Conciliation Service) and court reporter shall be 
equally shared by the Association and the City. 

• Each party, however, shall bear the cost of their own presentation, including but 
not limited to, their own attorneys’ fees, expert witness fees, regular witness fees, 
and related costs. 
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• Arbitrator’s decisions on matters properly before them which pertain to the 
disciplinary actions involving the discharge, suspension, demotion or pay 
reduction of an employee shall be final and binding on both parties. 

• The arbitrator shall have no power to add to, subtract from or alter, change or 
modify the terms of this Agreement or the City’s Personnel Rules. 

• The arbitrator shall issue a written decision within forty-five (45) calendar days of 
the close of the hearing, or issue a bench decision if mutually agreed to and 
requested by both parties to this Agreement. 

 
ARTICLE 21 

PERSONNEL RULES 
 
The Association agrees, upon receipt of a written request from the City, to meet and confer 
with representatives of the City during the term of this Agreement regarding those elements 
of any proposed revisions to the City’s Personnel Rules that are within the scope of bargaining 
as that term is defined in Section 3504 of the California Government Code.  If unable to 
reach agreement, any impasse between the parties will be resolved pursuant to the City’s 
established impasse resolution procedures.  
 

ARTICLE 22 
PERSONNEL FILES 

 
An employee or his or her representative, on presentation of written authorization from the 
employee, shall have access to the employee's personnel file on request.  The City shall 
furnish the employee copies of all performance evaluation reports and letters of reprimand or 
warning prior to placement of such documents into the employee's personnel file.  The 
employee may be required to acknowledge the receipt of any document entered into the 
employee's personnel file without prejudice to subsequent arguments concerning the 
contents of such documents. 
 

ARTICLE 23 
GRIEVANCE PROCEDURE 

 
Effective upon adoption of the MOU by the City Council 
 
A grievance is any dispute between the City and an employee or employees, or employee 
organizations with respect to the meaning, interpretation, application or enforcement of the 
following: 
 
Grievances filed regarding the following shall be filed at the Sub-Article 23.1 of the grievance 
procedure and may be processed up to and including Sub-Article 23.4 of the grievance 
procedure. 
 

• Personnel Rules 
• Employer/Employee Relations’ Ordinance 
• Memorandum of Understanding 
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23.1 Initial Discussions 
Any employee who believes that he/she has a grievance may discuss his/her complaint 
with the immediate supervisor in the department in which he/she works in the presence of 
his/her steward if desired.  If the issue is not resolved, or if the employee elects to submit 
his/her grievance directly to APWEA, the grievance may be referred to the Department Head.   
If the issue is not resolved, the procedures hereafter specified may be invoked. 
 
23.2 Referral to City Manager 
Any employee or any official of APWEA may notify the City Manager in writing that a grievance 
exists, and in such notification, state the particulars of the grievance and, if possible, the nature 
of the determination which is desired.  No grievance may be processed under Sub-Article 
23.3 below which has not first been filed and investigated in pursuance of this Sub-Article 23.2.  
A grievance which remains unresolved thirty (30) calendar days after it has been submitted 
in writing to the Human Resource Director may be referred to Mediation.  
 
23.3 Mediation  
In the event a grievance has not been resolved by the procedures set forth above the 
employee or an official of APWEA may file a written request for mediation to the Director of 
Human Resources within thirty (30) calendar days of the date of issuance of the City Manager’s 
response at Sub-Article 23.2.  If the parties mutually agree to mediation, either party may 
request the assistance of a mediator from the State Mediation and Conciliation Service to assist 
with the resolution of the grievance.  Mediation shall occur as soon as practicable after the initial 
request.  The Mediator does not have the authority to impose a settlement on the parties.  Any 
final settlement of the grievance, mutually agreed to by the parties, shall be reduced to writing 
and signed by the Grievant, and/or Association (if filed by the Association), and Employer.  The 
final settlement agreement shall be binding on all parties. 
 
All expenses of the mediator, if any, shall be shared and equally divided between the 
Association and/or Employee and the Employer. 
 
23.4 Appeal to Arbitration  
In the event a grievance has not been resolved by the procedures set forth above, the 
Association, and only the Association, may file an appeal with the City Manager to advance 
the matter to Arbitration within fifteen (15) calendar days of the City Manager’s decision. 
 
23.5 Arbitration 
The arbitrator shall be selected by mutual agreement between the Association and the City.  If 
the parties are unable to mutually agree on the selection of an arbitrator, the names of the five 
(5) arbitrators shall be obtained from the California State Mediation and Conciliation Service.  
By coin toss, the losing party shall strike one (1) name from the panel list.  The other party 
shall strike one (1) name alternately until only one (1) name remains, who shall serve as the 
arbitrator. 
 

• The fees and expenses of the arbitrator (including the cost of the list provided by 
the California State Mediation and Conciliation Service) and court reporter shall 
be equally shared by the Association and the City. 

• Each party, however, shall bear the cost of their own representation, including 
but not limited to, their own attorneys’ fees, expert witness fees, regular witness 
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fees, and related costs. 
•  Arbitrator’s decisions on matters properly before them shall be final and binding 

on both parties. 
• The arbitrator shall have no power to add to, subtract from or alter, change or 

modify the terms of this Agreement or the City’s Personnel Rules. 
• The arbitrator shall issue a written decision within forty-five (45) calendar days of 

the close of the hearing, or issue a bench decision if mutually agreed to and 
requested by both parties to the Agreement. 

 
ARTICLE 24 

OUTSIDE EMPLOYMENT 
 

No full-time employee shall engage in employment that constitutes a conflict of interest for the 
employee or the City.  No employee shall engage in outside employment during his/her regular 
working hours.  No City uniform, emblem, badge or other employee identification shall be worn 
by any person while in the employment of someone other than the City.  All requests by the 
employee for permission to engage in outside employment shall be made on a form provided 
by the City.  No employee shall accept or continue employment from other than the City of 
Antioch without the approval of the City Manager.  Such permission shall not be necessary 
if the outside employment is less than four (4) hours per City work day and no possible 
conflict of interest with his/her City employment is discernible. 
 

ARTICLE 25 
SAFETY SHOES/UNIFORMS/MEALS AND MISCELLANEOUS CONDITIONS OF WORK 

 
25.1 Safety Shoes 
The City shall contribute Two Hundred Twenty-Seven Dollars and Ninety-Seven Cents 
($227.97) per fiscal year toward the purchase of safety shoes and related accessories 
such as socks, inner soles, shoelaces, waterproofing products, etc.  Shoes and related 
accessories may be purchased through the voucher system.  
 
Effective July 1, 2017, the City shall contribute Two Hundred and Seventy-Five Dollars ($275.00) 
per fiscal year toward the purchase of safety shoes and related accessories such as socks, inner 
soles, shoelaces, waterproofing products, resoling boots, etc. 
 
Effective July 1, 2018, the City shall contribute Three Hundred Dollars ($300.00) per fiscal year 
toward the purchase of safety shoes and related accessories such as socks, inner soles, 
shoelaces, waterproofing products, resoling boots, etc. 
 
 
Safety shoes must meet or exceed ANSI Class 75 Standards.  This means the shoe is 
constructed to absorb 75 pounds of impact, and a static load of not more than 2500 
pounds. 
 
25.2 Uniform Allowance  
Employees are required to wear the uniforms, including T-shirts, as directed by the City.  The 
City agrees for the term of this Memorandum of Understanding to furnish four (4) sets of 
uniforms to new employees in this unit.  The City further agrees to replace worn-out 
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uniforms as needed.  However, no more than four (4) sets of uniforms (e.g., 4 shirts and 4 
pants or any combination thereof not to exceed 8 items) shall be replaced per calendar year 
(January 1 to December 31).  In addition, one sweat shirt, safety orange color, per year will be 
provided.  Parkas and windbreakers shall be provided to ensure proper attire is available 
for all weather conditions and shall be replaced as deemed necessary by the City. 
 
Employees eligible for uniforms shall, at their option, request the substitution of one regular 
shirt for three (3) "T" Shirts. 
 
Employees are to maintain said "T" shirts in a presentable form and should replacement be 
required, it shall be done at employee's expense.  There shall be no compensation for 
alterations to uniforms except for initial hemming and/or cuffing. 
 
25.3 Meal Periods - Outside Regular Working Hours 
It is the policy of the Public Works Department, Maintenance Division, to insure the health and 
welfare of its employees by providing a period for the eating of meals at regular or nearly 
regular times and intervals when such times or intervals fall within the hours the employee is 
required to work.  Each employee is basically responsible to provide the employee's own 
meals.  It is the intention of the City to provide for alternate eating arrangements when the 
hours or location of required duty make normal eating habits impossible or impractical.  
Whenever practical, employees should take meals during normal times and only use 
commercial establishments when the employee's normal eating arrangements cannot be 
used because of a requirement that he/she be on duty. 
 
The City may provide appropriate meals and/or refreshments at the site of the work at City 
expense and employees will not be otherwise compensated for such meals. Normal meal 
times for the purpose of this policy shall be: 
 

• Breakfast 7:00 to 7:30 a.m.  
• Lunch 12:00 noon to 12:30 p.m.  
• Dinner 5:00 to 5:30 p.m.  
• The minimum interval between eating periods is four (4) hours.  

 
25.4 Meal Payments  
When an employee is required to work: 
 

A. Two (2) or more hours before, and at least two (2) hours after breakfast; 

B. Four (4) hours before, and at least two (2) hours after end of scheduled work 
day; 

C. Four (4) hours between 5:30 p.m. and 7:00 a.m. and for each four (4) hours 
worked during the period; 

The employee shall receive a meal allowance of eleven dollars and fifty cents ($11.50). 
 
25.5 Continuity of Work 
To avoid excessive loss of time (in transit), employees should not anticipate having work 
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breaks or lunch consistently at the Maintenance Service Center.  When a project will last 
an individual or crew in excess of two (2) consecutive hours, the employee(s) shall plan 
on taking an authorized 15-minute work break in accordance with the November 3, 1992, 
letter outlining the understanding between the Association and the Deputy Director. 
 
Material and tools to complete as much work as can be practically scheduled in advance 
will be acquired before leaving the Service Center.  Vehicle refueling will be accomplished 
before leaving the Service Center in the morning or upon returning to the Service Center at the 
end of the day. 
 
25.6 Lunch Period 
The purpose of the lunch period is to allow time for the employee to eat lunch and have a 
brief rest period near the middle of his/her work shift. Not more than thirty (30) minutes will 
be used to eat lunch. The normal time to begin the lunch period is four (4) hours after the 
beginning of a work shift. A wash-up period of up to fifteen (15) minutes will be allowed. In 
no event will any job be shut down for wash-up/lunch for more than forty-five (45) minutes--
including any required travel time. Employees may use the lunch period to eat at home 
provided the above regulations are followed.  
 
25.7 Lunch Period Delay  
In the event an employee is required to work through the lunch period, he/she shall be given 
reasonable time to eat lunch during the work shift.  The lunch period delay is intended for 
unusual circumstances.  If the employee works more than eight (8) hours, he she shall 
receive overtime in accordance with Article 10, Section 3. 
 
25.8 Educational Incentive Plan  
For classes approved by the Human Resources Director, the cost of books and tuition shall 
be reimbursed by the City, subject to the guidelines specified in Administrative 
Memorandum based on a first-come, first-served basis. 
 
25.9 Health and Safety  
 

A. No employee shall be expected to work in the presence of any valid safety or 
health hazard.  Should any employee believe that such conditions exist, the 
employee should so notify his/her immediate supervisor to determine the 
degree of the existing hazard. 
 

B. A minimum of one employee representing the various Associations/Unions in the 
Department of Public Works shall be a member of the Public Works Department 
Central Safety Committee.  Individuals who do not have their safety issues 
addressed by their immediate supervisor or the chain of command may present 
their safety issues to the Public Works Department Central Safety Committee for 
consideration. 

 
C. One representative shall be selected to represent the Association on the City-

wide Safety Committee. 
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1. The City-wide Safety Committee shall consist of three (3) representatives 
selected by Management and three (3) employee representatives selected 
from the Association. 

2. Appointed representatives from Management and employee representatives 
from the Association shall meet on a regularly scheduled basis to be mutually 
agreed upon. 

3. The purpose of these meetings is to recommend safety regulations, 
guidelines, training programs and necessary corrective action concerning 
conditions associated with the work environment. 

4. Representatives of the Joint Association/Management Safety Committee 
shall investigate and inspect, on a periodic basis, employee safety and health 
complaints which have not been corrected by the responsible supervisor.  
The findings of this investigative team shall be presented to the Joint 
Association/Management Safety Committee for appropriate action. 

5. Any failure on the part of the City to take corrective action on joint 
recommendations shall be subject to the grievance procedure. 

 
D. The City shall continue the present practice of providing safety glasses. 
 
E. Safety Equipment - Management and Association will refer recommendations of 

the employees to the Public Works Department Central Safety Committee for 
consideration and action.  Said action, if any, should be directed at the definition 
of the problem, identification of possible alternative solutions considering 
practicality and economy. 

 
25.10 Contract Work  
The City shall notify the Association if it proposes contracting or subcontracting work 
customarily performed by members of the Association bargaining unit a minimum of sixty (60) 
days prior to any proposed action to take place, the Association shall be given an 
opportunity to discuss the effect of the proposed action upon its members and upon request, 
to propose an effective and economical alternative way in which such services could 
continue to be provided by the City's own employees. In the event that the City decides to 
contract or subcontract work, the City will: (1) make reasonable efforts to transfer affected 
employees to positions for which they meet minimum qualifications, and (2) pursue in a 
reasonable manner obtaining employment for affected employees with the proposed 
contractor or subcontractor. However, the City does not guarantee employment in the event 
work is no longer performed by City employees. The foregoing shall not apply in the event 
the required employees or equipment is not available. 
 
25.11 Notice of Classification Modification 
The Association shall be notified when the City anticipates or needs to modify, add or 
delete job classifications which modification, addition or deletion might impact wages, benefits or 
working conditions currently covered by the City's existing agreement and/or the makeup of 
the bargaining unit. All issues requiring meet and confer processes with the Association 
shall be undertaken accordingly. 
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25.12 Temporary Assignments 
The City shall not hire employees in a temporary capacity for more than 2080 
continuous hours. 
 
25.13 Promotion 
If there are four (4) or more names on a promotional list, only that list and no open list shall be 
certified to the department and the selection made to fill the vacancy shall be from that 
promotional list. 
 
Nothing in this provision will prevent the City from holding concurrent open and 
promotional recruitments so that an open list exists if there are insufficient names on the 
promotional list. 
 
This provision applies only to positions in this unit. 
 
25.14 Test/Certificate Fees 
The City shall continue its practice of paying for test fees and fees required to obtain and 
renew certificates but only for employees who take and successfully complete the 
requirements (including tests) for certification or licensing. 
 
25.15 Electronic Monitoring Devices 
Whenever the City acquires a piece of equipment, including a motor vehicle, that is equipped 
with electronic monitoring devices, the City shall provide written notification of such devices to 
the Association within fourteen (14) days. 
 
25.16 Alcohol and Drug Testing Policy 
The parties have agreed to the Alcohol and Drug Testing policy submitted on September 14, 
2005. 
 
25.17 Minimum Rest Periods 
Whenever a represented employee has worked twelve (12) or more hours within a twenty-
four (24) hour period and the assigned supervisor determines that it is unsafe for the employee 
to continue working, the supervisor may terminate the employee’s work period.  If at any time, 
a represented employee feels he/she cannot continue to work safely because of fatigue, the 
employee shall notify his/her supervisor immediately. 
 
Employees who are sent home due to fatigue normally shall have a minimum of eight (8) hours 
off work between the time that he/she is sent home and when he/she reports back to 
work.  If the eight (8) hour rest period extends into the employee’s next regularly scheduled 
workday, he/she shall be paid at the straight time rate of pay for those rest hours that are a part 
of his/her regular workday.  For an employee returning from a eight (8) hour rest period that 
has extended into his/her regular work shift, the work day shall be determined to have started 
upon the employee’s return to work for the purposes of breaks, meal periods.  The employee’s 
quit time will be the same as if he/she had reported for work at the employee’s normal 
start time. 
 
In the case of a declared emergency, the eight (8) hour rest periods may be 
suspended for the duration of the emergency. 



38 
 

 
ARTICLE 26 

SEPARABILITY OF PROVISIONS 
 
Should any article, clause or provision of this Memorandum of Understanding be declared 
illegal by final judgment of a court of competent jurisdiction, such invalidation of such 
article, clause or provision shall not invalidate the remaining portions hereof, and such 
remaining portions shall remain in full force and effect for the duration of this Memorandum of 
Understanding. 

Upon such invalidation, the parties agree to meet and confer concerning substitute 
provisions rendered or declared illegal. 
 
The provisions of this Memorandum of Understanding are subject to the Fair Labor 
Standards Act as it is applied to public jurisdictions. 
 

ARTICLE 27 
PAST PRACTICES AND EXISTING MEMORANDUM OF UNDERSTANDING 

 
Continuance of working conditions and practices not specifically authorized by ordinance 
or resolution of the City Council is not guaranteed by this Memorandum of Understanding.  

This Memorandum of Understanding shall supersede all existing Memoranda of 
Understanding, side letters, and/or other agreements between the City and the Association.  
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Additional Commitments  
 
The City will send a notice to all Association members informing them that the MOU 
contains a provision for an Association Release Bank and the appropriate way to 
donate to the Association Release Bank. 
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Agenda Item # 

STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of August 22, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: Resolution Approving the Class Specification Updates with no 
Salary Changes for Collections Systems Supervisor 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution approving class specification 
updates with no salary changes for Collections Systems Supervisor in the Management 
(Mid/Professional) Unit. 

STRATEGIC PURPOSE 
Strategy L-10:  Effective and efficient management of all aspects of Human Resources 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 

FISCAL IMPACT 
Approving the updates to the class specifications has no financial impact.  

DISCUSSION 
The updates to the Collection Systems Supervisor class specification are located in the 
Education and Experience Guidelines, Education/Training section, the update is:  
Equivalent to the completion of the twelfth grade.  Vocational training or college level 
course work in engineering, environmental science, or a related field is desirable.  The 
next update is located in the License or Certificate section, the update is:  Possession of 
a Grade III Collection System Maintenance certificate issued by the California Water 
Environment Association within one year of appointment.  With these updates the City 
will be able to attract more candidates and offer this opportunity to individuals who hold 
a Grade II Collection System Maintenance certificate to obtain the Grade III Collection 
System Maintenance certificate within one year of appointment.  Please note:  the Lead 
Collection Systems Worker class specification lists the License or Certificate section 
with the phrase within one year of appointment.  By having this phrase in the Collection 
Systems Supervisor class specification, this brings consistency to the series.  Please 
see “Exhibit 1” for the updates to the Collection Systems Supervisor class specification. 

ATTACHMENTS 
A. Resolution

Exhibit A to Resolution – Collection Systems Supervisor Class Specification 

     t0



  ATTACHMENT A 

  

 
RESOLUTION NO. 2017/** 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 

APPROVING THE CLASS SPECIFICATION UPDATES WITH NO SALARY 
CHANGES FOR COLLECTIONS SYSTEMS SUPERVISOR IN THE  

MANAGEMENT UNIT  
 

WHEREAS, the City has an interest in updating the class specifications for 
classifications; and  

 
WHEREAS, Council has considered updated class specifications on a case-by-

case basis as needed for recruitments; and 
 
WHEREAS, the Management Unit has reviewed and approved the class 

specification; and 
 
WHEREAS, Department Management have reviewed and updated the 

descriptions to reflect current organizational structure and operational needs. 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch as follows: 
 

Section 1.  That the class specification updates for the Management Bargaining 
Unit, which are attached hereto as “Exhibit 1”; Collection Systems Supervisor; and 
 

Section 2.  That there is no adjustment to the established salary ranges; and  
 
Section 3.  That copies of this resolution be certified to all holders of the City of 

Antioch Employees’ Classification System.  
 

 *     *     *     *     *     *     *     *     *     * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 22nd day 
of August, 2017, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:  

    
   
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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CITY OF ANTIOCH 

COLLECTION SYSTEMS SUPERVISOR 

Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 
Under direction, supervises, assigns, reviews, and participates in the work of staff responsible 
for the maintenance and repair of City wastewater and storm water systems, facilities and 
related equipment; ensures City compliance with local, state, and federal codes and regulatory 
requirements; ensures work quality and adherence to established policies and procedures; 
coordinates assigned activities with other divisions, contractors, and outside agencies; oversees 
projects and inspects projects for contract compliance; maintains appropriate work records 
including time cards and work orders; serves as technical resource for assigned work crews; 
and performs the more technical and complex tasks relative to assigned area of responsibility. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

1. Plan, prioritize, assign, supervise, review, and participate in the work of staff responsible for
the maintenance and repairs of City wastewater and storm water collection systems,
facilities and related pumping equipment; ensure compliance with relevant codes,
appropriate local, state, and federal agencies and regulatory requirements; prepare
regulatory reports related to operational activities.

2. Establish schedules and methods for providing wastewater and storm water collection
system services; identify resource needs; review needs with appropriate management staff;
allocate resources accordingly.

3. Participate in the development of goals and objectives as well as policies and procedures;
make recommendations for changes and improvements to existing standards, policies, and
procedures; participate in the implementation of approved policies and procedures; monitor
work activities to ensure compliance with established policies and procedures.

4. Participate in the selection of assigned maintenance staff; provide or coordinates staff
training; work with employees to correct deficiencies; implement discipline procedures.

5. Participate in the preparation and administration of assigned program budget; submit budget
recommendations; monitor expenditures.

6. Prepare specifications for material and equipment purchases; requisition supplies as
necessary.

7. Perform the more technical and complex tasks of the work unit including reading and
interpreting complex construction plans and specifications.

8. Inspect and evaluate work in progress and upon completion to assure that repairs,
maintenance, and project activities are performed in accordance with City regulations,
policies, and operating procedures and practices; identify problem areas and direct remedial
action.

EXHIBIT 1
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COLLECTION SYSTEMS SUPERVISOR (CONTINUED) 
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9. Supervise, direct and conduct training on proper maintenance, safety, equipment use, 
operational procedures, and related topics. 

10. Assist in the preparation of maintenance contracts for work to be performed by outside 
contractors; review plans/specifications and oversee and inspect the work of contractors 
related to collection system construction maintenance. 

11. Develop, maintain, and provide reports, files, and other written communication as 
necessary; maintain records of all work related activities using the department’s 
computerized maintenance management system. 

12. Investigate liability claims, provide information to appropriate staff, and coordinate repair 
actions as necessary. 

13. Respond to and resolve difficult and sensitive citizen inquiries and complaints in an efficient 
and timely manner; respond to emergency situations as necessary. 

14. Coordinate assigned maintenance activities with those of other divisions and outside 
agencies and organizations. 

15. Attend and participates in professional group meetings; maintain awareness of new trends 
and developments in the field of wastewater systems maintenance; incorporate new 
developments as appropriate into programs. 

16. Perform related duties as required. 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 

Knowledge of: 
 Operations, services, and activities of a collection systems maintenance program. 
 Advanced practices, techniques, and materials used in the maintenance and repair 

of City wastewater and storm water systems, facilities and related equipment. 
 Operational characteristics of specialized construction and maintenance tools and 

equipment. 
 Cost, time and materials estimating. 
 Principles of supervision, training, and performance evaluation. 
 Basic principles and practices of municipal budget preparation and administration. 
 Principles and procedures of record keeping. 
 Principles of business letter writing and basic report preparation. 
 Occupational hazards and standard safety practices. 
 Office procedures, methods, and equipment including computers and applicable 

software applications such as word processing, spreadsheets, and databases. 
 Pertinent federal, state, and local laws, codes, and regulations.  

Ability to: 
 Coordinate and direct collection systems maintenance programs. 
 Supervise, organize, and review the work of assigned staff involved in collection 

systems maintenance. 
 Select, train, and evaluate staff. 
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 Recommend and implement goals, objectives, policies and procedures for providing 
collection systems maintenance programs. 

 Understand the organization and operation of the City and of outside agencies as 
necessary to assume assigned responsibilities. 

 Understand, interpret, and apply general and specific administrative and 
departmental policies and procedures as well as applicable federal, state, and local 
policies, laws, and regulations. 

 Prepare clear and concise reports including state mandated reports. 
 Participate in the preparation and administration of assigned budgets. 
 Plan, organize and supervise operations and activities related to maintenance and 

repair of City wastewater and storm water systems, facilities and equipment. 
 Diagnose mechanical and electrical failures. 
 Inspect facilities, systems and equipment for maintenance and repair needs. 
 Oversee and perform general and preventative maintenance activities. 
 Review and work from sketches, diagrams, blueprints, plans and specifications. 
 Maintain accurate and updated logs, records and reports. 
 Take coaching, instruction, and feedback with a cooperative and positive attitude. 
 Operate office equipment including computers and supporting word processing, 

spreadsheet, and database applications. 
 Safely and effectively operate the tools and equipment used in the maintenance and 

repair of City water, wastewater and storm water systems.  
 Plan and organize work to meet changing priorities and deadlines. 
 Effectively represent the City to outside individuals and agencies to accomplish the 

goals and objectives of the unit. 
 Work cooperatively with other departments, City officials, and outside agencies. 
 Respond tactfully, clearly, concisely, and appropriately to inquiries from the public, 

City staff, or other agencies on sensitive issues in area of responsibility. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the 

course of work. 

Education and Experience Guidelines  

Education/Training: 
Equivalent to the completion of the twelfth grade.  Vocational training or college level 
course work in engineering, environmental science, or a related field is desirable. 

Experience: 
Five years of experience in maintenance, repair, and alteration of wastewater and 
storm water collection systems including one year of lead supervisory responsibility. 

License or Certificate: 
Possession of an appropriate, valid driver’s license. 

Possession of a Grade III Collection System Maintenance certificate issued by the California 
Water Environment Association within one year of appointment. 
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PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 

Environment: Standard office setting and outdoor field environment; travel from site to site; 
exposure to noise, dust, grease, smoke, fumes, noxious odors, gases, mechanical and 
electrical hazards, and all types of weather and temperature conditions; exposure to 
hazardous traffic conditions; work and/or walk on various types of surfaces including slippery 
or uneven surfaces and rough terrain; work at heights; incumbents may be required to 
respond to emergency and public calls after hours including evenings and weekends. 

Physical: Primary functions require sufficient physical ability and mobility to work in an 
office setting and in a field environment; to walk, stand, and sit for prolonged periods of time; 
to frequently stoop, bend, kneel, crouch, crawl, climb, reach, twist, grasp, and make 
repetitive hand movement in the performance of daily duties; to climb unusual heights on 
ladders; to lift, carry, push, and/or pull moderate to heavy amounts of weight; to operate 
assigned equipment and vehicles; and to verbally communicate to exchange information.  

FLSA: Exempt 

Revised: February 2013 

 

This class specification identifies the essential functions typically assigned to positions in this 
class. Other duties not described may be assigned to employees in order to meet changing 
business needs or staffing levels but will be reasonably related to an employee’s position and 
qualifications. Other duties outside of an individual’s skill level may also be assigned on a short 
term basis in order to provide job enrichment opportunities or to address emergency situations. 
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Agenda Item # 

STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of August 22, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: 

APPROVED BY: Ron Bernal, City Manager 

SUBJECT: Authorize Response to Grand Jury Report “Animal Shelter Services 
in Antioch and Contra Costa County”    
(Report 1708) 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution approving and authorizing 
the Mayor to sign the attached response to the Grand Jury report: "Animal Shelter 
Services in Antioch and Contra Costa County." 

STRATEGIC PURPOSE 
Staff’s efforts regarding this issue are prioritized in the City’s Strategic Plan as follows: 

Strategy L-5:  Effectively and efficiently manage City Council agenda preparation, 
noticing and records.   

FISCAL IMPACT 
Responding to the Grand Jury reports took staff time. Fiscal impacts of implementing 
recommendations in the report are not yet identified. 

DISCUSSION 
Early in California's history, the California Constitution established grand juries in each 
county. The California Penal Code includes provisions on the formation of grand juries 
and the powers and duties of grand juries. With respect to public agencies, grand 
juries are authorized to "investigate and report upon the operations, accounts, and 
records of the officers, departments, functions, and the method or systems of 
performing the duties of any such city or joint powers agency and make such 
recommendations as it may deem proper and fit." (Cal. Penal Code § 925a) Within 
90 days after the grand jury submits a report regarding the operations of any public 
agency, the "governing body of the public agency shall comment to the presiding 
judge of the superior court on the findings and recommendations pertaining to matters 
under the control of the governing body . . . ."  (Cal. Penal Code § 933(c)). 

In June, the City of Antioch and the County Board of Supervisors received the 
attached Grand Jury report: “Animal Shelter Services in Antioch and Contra Costa 

Tammany Brooks, Chief of Poli� 
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County" (Attachment B). This report was not just addressed to Antioch, but Contra 
Costa County as well. 
 
Accordingly, the attached draft response (Exhibit 1) is presented for the City Council's 
consideration to transmit to the presiding judge. 
 
OPTIONS 
No options are presented as state law requires the City Council to respond to the Grand 
Jury reports.  The City Council may propose alternative language to those responses. 
 
 
ATTACHMENTS 
A. Resolution 

Exhibit 1 to Resolution – Antioch’s Response to Grand Jury Report: “Animal 
Shelter Services in Antioch and Contra Costa 
County" 

B.  Grand Jury Report: “Animal Shelter Services in Antioch and Contra Costa County" 
 



ATTACHMENT A 
 

RESOLUTION NO. 2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
AUTHORIZING THE MAYOR TO FORWARD A RESPONSE TO GRAND JURY 

REPORT NO. 1708 - “ANIMAL SHELTER SERVICES IN ANTIOCH AND CONTRA 
COSTA COUNTY” 

 
WHEREAS, the City received Grand Jury Report No. 1708, “Animal Shelter 

Services in Antioch and Contra Costa County” dated June 20, 2017; and, 
 

WHEREAS, a written response to the Grand Jury Report is required under 
California Penal Code; and, 
 

WHEREAS, a written response to the Grand Jury Report has been drafted and 
reviewed by the City Council. 
 

NOW THEREFORE BE IT RESOLVED, that the City Council of the City of 
Antioch hereby authorizes the Mayor to sign the written response to Grand Jury Report 
No. 1708 - “Animal Shelter Services in Antioch and Contra Costa County” which is 
attached to this Resolution as “Exhibit 1”. 

 
 

*      *      *      *  * * * * * * 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 22nd day 
of August 2017, by the following vote: 
 
AYES: 
 
NOES: 
 
ABSTAIN: 
 
ABSENT: 
 
 

 
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 



EXHIBIT 1 “DRAFT” 

August 22, 2017 

The Honorable John Laettner 

Presiding Judge of the Contra Costa Superior Court 

A.F. Bray Court House, Department 25 

1020 Ward Street  

Martinez, CA 94553 

Re: Contra Costa County Grand Jury Report: "Animal Shelter Services in Antioch 

and Contra Costa County" (Report 1708) 

Dear Judge Laettner: 

On behalf of the Antioch City Council, this letter responds to Contra Costa County Grand 

Jury Report: "Animal Shelter Services in Antioch and Contra Costa County."  The City 

Council authorized this response at its meeting on August 22, 2017.  Pursuant to California 

Penal Code § 933.05, the City will respond to the applicable findings and recommendations. 

Findings: 

Finding # 1:  “The Shelter has made improvements based on ARF recommendations.” 

The City agrees with this finding. 

Finding # 2:  “The Shelter requires additional funds to implement the changes 

recommended by ARF.” 

The City agrees with this finding. 

Finding # 3:  “The Shelter is not open to the public after 5:00 p.m.” 

The City agrees with this finding. 

Finding # 4:  “The Shelter lacks a Rescue and Volunteer Coordinator.” 

The City partially disagrees with this finding. 

Antioch Animal Services does not have a paid Rescue or Volunteer Coordinator.  However, 

recognizing the importance of these positions within Animal Services, two volunteers are 

currently assigned to these positions as a part of their work as volunteers.  These 

volunteers routinely contribute 30-40 hours a week in these capacities.  

Finding # 5:  “Based on the ‘Guidelines for Standards of Care in Animal Shelters,’ authored 

by the Association of Shelter Veterinarians, the shelter lacks enough ACAs and volunteers 

to help with the current population of animals.” 



 The City agrees with this finding. 

Finding # 6:  “The Shelter does not have written policies and procedures regarding animal 

care.” 

The City disagrees with this finding. 

As a part of the Shelter’s partnership with ARF, ARF has assisted in the implementation of 
best practices and creating written protocols for Antioch Animal Services regarding the care 
of Shelter animals. 
 
Finding # 7:  “The Shelter lacks a Director of Animal Services.” 
 

The City agrees with this finding. 
 
Finding # 8:  “The Shelter does not use the Chameleon software program to document the 
cost of running the Shelter.” 
 

The City agrees with this finding. 
 
Finding # 9:  “The Shelter website does not feature photos of found animals or animals 
available for adoption or rescue.” 
 

The City agrees with this finding. 
  
Finding # 10:  “The County does not operate an animal shelter in East County.” 
 
 The City agrees with this finding. 
 
Finding # 11:  “People from cities, other than Antioch, drop off animals at the Shelter rather 
than driving them to a County shelter.” 
 
 The City agrees with this finding. 
 
Finding # 12:  “The County and the Shelter do not have an agreement that the County will 
pick up and transport animals left by non-Antioch residents to a County shelter.” 
 
 The City agrees with this finding. 
 
Finding # 13:  “No formal community-based advisory group monitors animal welfare or 
Shelter conditions and provides reports to the Council regarding same.” 
 
 The City agrees with this finding. 
 
 
 
 
 
 



Recommendations 
 
Recommendation # 1:  “The Council should consider finding sustainable funding for all of 
the changes recommended by ARF to the Shelter, including those that the Shelter has 
already implemented.” 
 
 This recommendation requires further analysis. 
 
The City of Antioch is constantly looking for new ways to generate revenue so as to improve 
on and add to city services, including Animal Services. Given the current economic climate 
in the City of Antioch, there are no immediate plans for additional funding for the Shelter. 
 
Recommendation # 2:  “The Council should consider staggering the Shelter’s hours of 
operation to include evening hours one day per week to permit those with daytime 
commitments the opportunity to visit the Shelter.” 
 
 This recommendation requires further analysis. 
 
Changing the Shelter hours to include evening hours (one day per week) would have a 
negative impact on a staff that is already stretched very thin.  Changing existing hours 
would present gaps in current coverage.  Essentially, the front counter staff and ACA’s 
would have to cover a larger period of time.  To accomplish this, the Shelter would require 
additional personnel.  Additional staff would require a long term funding source which has 
not yet been identified.  
 
Recommendation # 3:  “If no qualified Antioch Shelter volunteer is available for this position, 
the Council should consider identifying funds to create a new position for a 
Volunteer/Rescue Coordinator.” 
 
 This recommendation requires further analysis. 
 
The Shelter currently has a volunteer whose dedicated job is as a Volunteer Coordinator 
and a second volunteer dedicated to the role of Rescue Coordinator.  Additional staff would 
require a long term funding source which has not yet been identified.   
 
Recommendation # 4:  “The Council should consider directing the Shelter to develop and 
implement strategies to enlist more volunteers.” 
 
 This recommendation requires further analysis. 
 
With the Shelter’s current situation of utilizing a part-time Volunteer Coordinator, enlisting 
more volunteers is impractical at this point in time.   Additional volunteers would require 
additional staff resources to supervise, schedule and train.  If the Shelter had a full-time 
Volunteer Coordinator, more emphasis could be placed on adequately utilizing the 
volunteers that we currently have and possibly adding to our current numbers.   
 
Recommendation # 5:  “The Council should consider directing the Shelter to establish 
written policies and procedures consistent with those used by ARF regarding animal care.” 
 



 This recommendation has been implemented. 
 
With the assistance of ARF’s veterinary staff, protocols regarding the care of animals in the 
Shelter have been written and implemented. 
 
Recommendation # 6:  “The Council should consider authorizing the Shelter to hire an 
experienced full-time Director of Animal Services and identify the funds to do so.” 
 
 This recommendation has not yet been implemented, but will be implemented in the 
future. 
 
The Council approved the recruitment and hiring of a full-time Animal Services Manager on 
August 8, 2017.  Staff is in the process of creating a job description so the position can be 
recruited and filled.  It is anticipated that the position should be filled within the next six-
months. 
 
Recommendation # 7:  “The Council should consider requiring all permanent staff be fully 
trained on Chameleon software as soon as reasonably possible.” 
 
 This recommendation has not yet been implemented, but will be implemented in the 
future. 
 
All full-time Shelter staff is fully trained in the use of the Chameleon software.  Updates 
have recently been made to the system so it can be used to more accurately track the 
Shelter population.  Along with these updates, the Shelter is currently implementing a 
barcode tracking system of the animals within the Shelter.  An additional computer is being 
added to the kennel area of the Shelter to be used by ACA’s to access Chameleon.  From 
this computer, ACA’s will be able to track the Shelter population as well as monitor medical 
care being provided to the animals.  These changes should be fully implemented by 
January 1, 2018.  
 
Recommendation # 8:  “The Shelter should consider posting photos of all animals on its 
website within 24 hours of intake.” 
 
 This recommendation will not be implemented because it is not warranted. 
 
The Shelter does not feature animals on its website but has utilized a website, Shelter Me, 
for this purpose.  In addition to this, the Shelter has recently updated its Chameleon 
software to use an additional site, Pet Finder, to post photos of incoming animals as well as 
animals that are currently available for adoption.  Pet Finder is a central repository for 
shelters and rescues to post photos of incoming animals and animals available for adoption.  
This website allows people who are looking for animals to do so on one site instead of 
having to access multiple websites.  This website is used industry wide and is the most 
effective way to get information regarding the Shelter’s population to the public. 
 
Recommendation # 10:  “The County Board of Supervisors and the Antioch City Council 
should consider negotiating an MOU whereby the Shelter agrees to accept all animals.  
Those that are identified as non-city of Antioch animals should be regularly picked up and 
transported to a County Shelter by County Animal Control Officers.” 



 This recommendation will not be implemented because it is not reasonable. 
 
The Shelter is currently at capacity on a daily basis with animals from the City of Antioch.  If 
the Shelter were to openly accept animals from cities other than Antioch, it would be 
required to intake them; providing them with vaccinations and basic medical care, and then 
house them until County staff could pick them up.  Unfortunately, with limited shelter space 
and available staff, this is not a plausible solution. 
 
Recommendation # 11:  “The Council should consider directing the Shelter to collaborate 
with all accredited rescue groups to maximize rescues and adoptions.” 
 
 This recommendation has been implemented. 
 
ARF hosted two “Rescue Summits” on April 20

th
 and April 27, 2017.  These summits were 

opened up to all existing and prospective rescue partners.  With the assistance of a 

professional, third-party facilitator, personnel from the Shelter and ARF met with members 

of the rescue groups to have an open discussion about how to strengthen relationships 

between the groups and how all parties could collaborate to maximize positive outcomes for 

the shelter animals. 

Recommendation # 12:  “The Council should consider authorizing the selection of an 
independent community-based animal advisory group to routinely visit the Shelter to 
monitor welfare and Shelter conditions. 
 
 This recommendation will not be implemented because it is not reasonable. 
  
It is clear there are many community members who are passionate about the animals in our 
community as well as in the Shelter.  However, there are as many opinions about the 
pathway to best serve and care for these animals as there are groups dedicated to this 
cause.  It is not clear that Antioch Animal Services would benefit from the confluence of the 
wide ranging opinions as would be expressed in such a forum.  Furthermore, the addition of 
the Shelter Manager position will help ensure that the positive changes occurring in the 
Shelter under the MOU with ARF will continue after the collaborative has ended.  
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Finance Accounting
Prepared by: Lauren Posada

8/17/2017 August 22, 2017

CITY OF ANTIOCH AS SUCCESSOR AGENCY TO
THE ANTIOCH DEVELOPMENT AGENCY
CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
JULY 13 - AUGUST 10, 2017
FUND/CHECK#

239 Redevelopment Obligation Retirement Fund
370095 MUNICIPAL RESOURCE GROUP LLC CONSULTING SERVICES 3,640.00
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DATE: 

TO: 

SUBMITTED BY: 

APPROVED BY: 

SUBJECT: 

STAFF REPORT TO THE CITY COUNCIL 

Regular Meeting of August 22, 2017 

Honorable Mayor and Members of the City Council 

Alan Wolken, Contract Stafffor City Managers OfficeY 

Ron Bernal, City Manager� 

Master License Agreement for Wireless Facilities on Poles in the 
City Right of Way, Mobilitie, LLC. 

RECOMMENDED ACTION 

It is recommended that the Council authorize the City Manager to execute the Master 
License Agreement with Mobilitie, LLC. 

STRATEGIC PURPOSE 

Allow for the installation of architecturally compatible wireless communication facilities, 
within City owned streetlight poles, to benefit residents and businesses within the City. 

FISCAL IMPACT 

This action will allow the City to collect $2,000 per pole per year, adjusting annually at 
3%, for every pole that a wireless facility is placed inside for a ten year period and a 
one-time $8,000 staff administration fee 

DISCUSSION 

Technological developments and demand for high-speed mobile data service and 
capacity has extended beyond the capacities of traditional macrocell wireless 
communication facilities. To meet this demand wireless providers have accelerated their 
small cell and distributed antenna system deployments (microcell) in the public right-of
way locating their microcell services within City owned streetlight poles. 

The Master License Agreement (Agreement) before the City Council this evening 
preserves local aesthetics, by requiring the microcell equipment, with the exception of 
the antenna, to be housed entirely within the pole. This pole design also protects the 
public health and safety while also deriving the benefits of these new technologies for 
the City's residents and businesses to the greatest extent practicable. The Agreement 
also provides Mobilitie a ten-year license period to install microcell facilities on City staff 
approved poles and locations within the City. The agreement establishes an annual fee 
of $2,000 per pole that escalates at a rate of 3% annually. There is also a onetime fee, 
Master License Administrative fee, of $8,000. Anytime Mobilitie delivers to the City a 
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Pole License Application, requesting to add microcell sites to City owned poles, they 
also need to pay a $500 Pole License Administrative Fee. 

Also of importance to note, is that in addition to this approval of this Master License 
Agreement allowing the City to move forward with Mobilitie, LLC. on the installation of 
microcell facilities the City not being subject to the provisions of SB 649 should it pass 
and go into effect. SB 649 is the Wireless and Small Cell Telecommunications Facilities 
that would represent a major shift in telecommunications policy and law by requiring 
local governments to lease out the public's property, cap how much cities can lease this 
space out for, eliminate the ability for cities to negotiate public benefits, the public's 
input and full discretionary review in all communities of the state except for areas in 
coastal zones and historic districts, for the installation of "small cell" wireless equipment. 
The bill would allow for antennas as large as six cubic feet, equipment boxes totaling 35 
cubic feet (3' by 3' wide by 4' tall) with not size or quantity limitation for the following 
equipment: electric meters, pedestals, concealment elements, demarcation boxes, 
grounding equipment, power transfer switches, and cutoff switches. 

Most importantly, the bill limits local discretion by making the approval of such facilities 
a "ministerial process", also known as over-the-counter or check-the-box permitting, 
resulting in cities having to accept these large and unsightly boxes and antennas 
without the ability to weigh in on design. In addition to permitting concerns, this bill also 
limits maximum limits to how much city's can negotiate for use of public property and 
maximize public benefit to $250 annually per attachment rates for each "small cell". 

SB 649 is being strongly opposed by the League of California Cities where they have 
stated that this proposal unnecessarily and unconstitutionally strips local authority over 
public property and shuts out public input and local discretion by eliminating 
consideration for the aesthetic and environmental impacts of "small cells". 

Council's approval of this Master License Agreement will establish a policy for Antioch's 
future approval and design that will establish a consistent design throughout the City. 
Compensation is to be negotiated with each provider on a case by case basis. 

ATTACHMENTS 

A. Resolution
  Exhibit 1 to Resolution - Master License Agreement

B. Pole Simulation 



ATTACHMENT A 

 
RESOLUTION NO. 2017/_____ 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH APPROVING A 

MASTER LICENSE FOR WIRELESS FACILITIES ON POLES IN RIGHT OF WAY WITH 
MOBILITIE, LLC 

 
WHEREAS, the City of Antioch (“City”) owns several utility poles in public rights-of-

way that are suitable for installing wireless communications facilities; and 

WHEREAS, Mobilitie, LLC, a Nevada limited liability company (“Mobilitie”), has the 
authority under applicable law to install and maintain telephone lines, including wireless 

communications facilities, with the State of California, including on utility poles the City 

maintains; and 

WHEREAS, the City and Mobilitie have negotiated a Master License Agreement by 

which the latter will be granted a license to maintain wireless communications facilities on 
City utility poles for a term of ten years, with the right of automatic renewal for successive 

one-year terms thereafter. 

THEREFORE, BE IT RESOLVED, that the City Council of the City of Antioch 
hereby authorizes the City Manager to execute the Master License Agreement. 
 

*     *     *     *     *     *     *     *     *     * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted 
by the City Council of the City of Antioch at a regular meeting thereof, held on the 22nd day 
of August, 2017, by the following vote: 
 
AYES:  
 
NOES:  
 
ABSENT:  
 

    ___________________________________________ 
    ARNE SIMONSEN 
    CITY CLERK OF THE CITY OF ANTIOCH 
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STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of August 22, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

APPROVED BY: 

SUBJECT: Resolution Approving a New Class Specification of Registered 
Veterinary Technician, assigning a Salary Range and Assigning the 
Classification to the Operating Engineers Local Union No. 3 
Bargaining Unit 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution: 

1) Approving the class specification of Registered Veterinary Technician; and

2) Assigning the Registered Veterinary Technician classification to a salary range
and assigning the classification to the Operating Engineers Local Union No. 3
Bargaining Unit.

STRATEGIC PURPOSE 
Strategy L-10:  Effective and efficient management of all aspects of Human Resources 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 
Strategy L-11:  Attract and hire highly qualified candidates to fill funded vacant 
positions.  Short Term Objective:  Continued focused, timely, and targeted recruitment 
efforts specific to the position and department needs. 

FISCAL IMPACT 
The new class specification of Registered Veterinary Technician will be assigned a 
monthly salary range of $3,631 - $4,414.  The salary range (without benefits) for one (1) 
full-time Registered Veterinary Technician is $43,572 - $52,968.  The estimated total 
annual range of cost of funding (1) Registered Veterinary Technician is (Step A – Step 
E) $65,023 - $79,036.  This position and funding was approved by the City Council on
February 14, 2017.

DISCUSSION 
On February 14, 2017, Captain Tammany Brooks submitted and presented a staff 
report to the City Council the subject was Antioch Animal Services Update.  The staff 

   t0
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report stated that Antioch Animal Services has utilized the veterinary services of East 
Hills Veterinary Hospital (EHVH) since 2007.  This contract expired on August 1, 2016, 
and these services are now being performed on a “pay as we go” basis. 
 
ARF’s recommendations is to bring veterinary care back in-house by hiring a part-time 
shelter Doctor of Veterinary Medicine (DVM) to provide routine care for animals, as well 
as a full-time Registered Veterinary Technician (RVT) to implement intake and 
treatment protocols and assist with animal flow tasks, oversight of intake process and 
treatment plans, daily rounds, and training for staff. 
 
ARF has also put forward that it will fully fund the costs to bring in a part-time shelter 
DVM, as well as a full-time RVT, for nine (9) months. 
 
 
ATTACHMENTS  
A. Resolution 

Exhibit A to Resolution – Registered Veterinary Technician Class Specification 
 
 

 
 



ATTACHMENT A 

  

 
 

RESOLUTION NO. 2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR REGISTERED VETERINARY 

TECHNICIAN, ASSIGNING A SALARY RANGE AND ASSIGNING THE 
CLASSIFICATION TO THE OPERATING ENGINEERS LOCAL 

UNION NO. 3 BARGAINING UNIT 
 

WHEREAS, the City has an interest in the effective and efficient management of 
the classification plan; and  

 
WHEREAS, staff has determined that a new classification of Registered 

Veterinary Technician is needed; and 
 
WHEREAS, the recommended salary range for the Registered Veterinary 

Technician classification is $3,631 - $4,414 per month; and 
 
WHEREAS, the Operating Engineers Local Union No. 3 Bargaining Unit has 

reviewed and approved the class specification; and 
 
WHEREAS, the Registered Veterinary Technician class specification will be 

assigned to the Operating Engineers Local Union No. 3 Bargaining Unit; and 

 
WHEREAS, the City Council approved the position and funding at the regular 

City Council meeting on February 14, 2017. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Antioch as follows: 
 

Section 1.  That the class specification for the classification of Registered 
Veterinary Technician, attached hereto as Exhibit “A”; be approved; and  

 
Section 2.  That the Registered Veterinary Technician classification be assigned 

a monthly salary range of $3,631 - $4,414; and 
 
Section 3.  That the Registered Veterinary Technician classification be assigned 

to the Operating Engineers Local Union No. 3 Bargaining Unit. 
 
 
 

 *     *     *     *     *     *     *     *     *     * 
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I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 22nd day 
of August, 2017, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:  
 
 
 

     _____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 



CITY OF ANTIOCH 

REGISTERED VETERINARY TECHNICIAN 

Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under general supervision or instruction by veterinarian, provides high quality medical 
care and treatment to animals; monitors the general health of the animal population at 
the Shelter, administers emergency treatment and follow-up care, assists with 
spay/neuter surgeries and other medical procedures and treatments, maintains the 
kennels in a sanitary condition, and performs related duties as assigned. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

1. Performs physical examinations and administers emergency treatment of animals
and records findings; examines animals to determine breed and approximate age;
evaluates health of animals and determines which animals have priority for medical
care; recommends further evaluation such as x-rays and skin scrapings.

2. Receives reports from shelter staff regarding health status of animals and follows up
with examinations; treats animals and administers vaccinations under the
supervision of a veterinarian; monitors health of animals in quarantine; records all
treatment and vaccinations on paperwork and in the computer record for each
animal.

3. Orders and maintains inventory of controlled substances, medical and shelter
supplies, and medications; confers with staff and veterinarians regarding supply
needs; distributes and monitors usage of controlled substances; reconciles logs of
controlled substances; oversees proper use of euthanasia solution and pre-
anesthetics; provides training for staff as needed.

4. Assists veterinarian with examinations; restrains animals during examinations;
makes observations on the health of sheltered animals and reports to Shelter
Manager and consults with shelter veterinarian; communicates medical information
to staff, volunteers and clients; generates list of animals to be seen by veterinarian;
schedules animals for spay or neuter surgery; obtains cost estimates for outside
treatment.

5. Administer anesthesia, apply casts and splints, perform dental extractions, and
suture existing skin incisions.

6. Perform venipuncture, digital radiographs and laboratory tests.

EXHIBIT A



 
7. Under the supervision of a veterinarian, prepare patients for surgery and assist in 

surgery. 
 
8. Obtains and prepares laboratory specimens for rabies testing; ensures that rabies 

specimens are handled, transported, and disposed of in accordance with all 
applicable procedures and protocols in order to protect public safety. 

 
9. Assists in the determination of adoptability; recommends animals for foster care as 

appropriate; prepares or has input on the selection of animals for euthanasia; assists 
with or performs euthanasia. 

 
10. Plans, assigns, and reviews the work of kennel staff in feeding, watering, cleaning, 

and disinfecting of animals in the Shelter. 
 
11. Follow established procedures governing safe work practices include, but not limited 

to, wearing protective clothing and/or equipment when necessary. 
 

12. Communicate effectively with staff, volunteers and community in a professional, 
pleasant, respectful, courteous and tactful manner at all times. 

 
13. Must be able to perform duties independently with minimal or no direct supervision. 
 
 

QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 

Knowledge of: 
 Methods, techniques, and medication used in the care and treatment of 

animals. 
 Physical and behavioral characteristics of common domestic animals. 
 Characteristics of common diseases. 
 Spay and neuter surgical procedures and techniques. 
 Proper techniques for preparation, handling, and disposal of rabies specimen 

test samples. 
 Proper euthanasia procedures. 
 Basic animal care and nutritional needs. 
 Shelter sanitation procedures. 
 Office procedures, methods, and equipment including computers and 

applicable software applications such as word processing, spreadsheets, and 
databases. 

Ability to: 
 Handle animals properly and perform work in a humane manner. 
 Perform euthanasia of animals. 
 Recognize symptoms of rabies and other common diseases and injuries in 

animals. 
 Keep accurate records of treatment. 



 Monitor shelter sanitation and kennel staff 
 Maintain effective working relationships with those encountered in the course of 

work. 
 Communicate effectively with staff, volunteers and community in a professional, 

pleasant, respectful, courteous and tactful manner at all times. 
 

Education and Experience Guidelines 

Education/Training: 
High school graduation or equivalent. 

Experience: 
Minimum of Two (2) years of full time (or the equivalent of full time) 
experience as a licensed Registered Veterinary Technician. 

License or Certificate: 
Possess and maintain a valid certification as a Registered Veterinary Technician 
issued by the State of California Veterinary Medical Board. 
Possess and maintain a valid California Motor Vehicle Operator’s license.  Out of 
State valid Motor Vehicle Operator’s License will be accepted during the application 
process. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 

Environment: Work is performed primarily in an office, kennel, and field environment; 
exposure to a variety of domestic and wild animals; exposure to infectious animal diseases, 
animal wastes, animal bites, and allergens. 

Physical: Primary functions require sufficient physical ability and mobility to exert physical 
strength when handling animals and livestock; ability to humanely restrain animals when 
necessary; assess medical and behavior changes in animals both visually and audibly; to 
stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, 
and twist; to lift, carry, push, and/or pull moderate to heavy amounts of weight; to operate 
office equipment including use of a computer keyboard; to operate assigned equipment and 
vehicle; and to verbally communicate to exchange information. 

FLSA:  Non-exempt 

Created: July 2017 
 
This class specification identifies the essential functions typically assigned to positions 
in this class. Other duties not described may be assigned to employees in order to meet 
changing business needs or staffing levels but will be reasonably related to an 
employee’s position and qualifications. Other duties outside of an individual’s skill level 
may also be assigned on a short term basis in order to provide job enrichment 
opportunities or to address emergency situations. 
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