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Notice of Availability of Reports 
This agenda is a summary of the actions proposed to be taken by the City Council.  For almost every agenda item, 
materials have been prepared by the City staff for the Council's consideration.  These materials include staff reports 
which explain in detail the item before the Council and the reason for the recommendation.  The materials may also 
include resolutions or ordinances which are proposed to be adopted.  Other materials, such as maps and diagrams, 
may also be included.  All of these materials are available at the City Clerk's Office, located on the 3rd Floor of City 
Hall, 200 H Street, Antioch, CA  94509, during normal business hours for inspection and (for a fee) copying.  Copies 
are also made available at the Antioch Public Library for inspection.  Questions on these materials may be directed 
to the staff member who prepared them, or to the City Clerk's Office, who will refer you to the appropriate person. 
 

Notice of Opportunity to Address Council 
The public has the opportunity to address the Council on each agenda item.  To address the Council, fill out a yellow 
Speaker Request form, available on each side of the entrance doors, and place in the Speaker Card Tray.  See the 
Speakers' Rules on the inside cover of this Agenda.  Comments regarding matters not on this Agenda may be 
addressed during the "Public Comments" section. 
 
5:30 P.M. ROLL CALL – CLOSED SESSIONS – for Council Members – Council Members Wilson, 

Ogorchock, Tiscareno and Mayor Harper (Council Member Rocha arrived at 7:07 p.m.) 
 
  PUBLIC COMMENTS for Closed Sessions – None  
 
 CLOSED SESSIONS:  

1) CONFERENCE WITH LABOR NEGOTIATORS – This Closed Session with the 
City’s Labor Negotiators is authorized by California Government Code section 
54957.6; City designated representatives:  Michelle Fitzer, Denise Haskett and Glenn 
Berkheimer; Employee organization:  Public Employees Union Local 1. 

Direction given to Labor Negotiators 
 

2) PUBLIC EMPLOYMENT APPOINTMENT:  City Attorney– This Closed Session is 
authorized by California Government Code section 54957. Agency Designated 
Representative:  City Manager, Administrative Services Director, and Phil McKenney 
of Peckham & McKenney regarding the recruitment and appointment of a City 
Attorney.               Direction given to Recruiter 

 
3) CONFERENCE WITH LEGAL COUNSEL – Anticipated Litigation pursuant to 

California Government Code section 54956.9 (d)(2): one case 
Received legal advice and update 

 
 
7:02 P.M. ROLL CALL – REGULAR MEETING – for Council Members – Council Members Wilson, 

Ogorchock, Tiscareno and Mayor Harper (Council Member Rocha arrived at 7:07 p.m.) 
 
  PLEDGE OF ALLEGIANCE 
 

1. PROCLAMATIONS 
 
 17th Annual Delta Blues Festival, September 19, 2015 
 Freedom from Workplace Bullies Week, October 18 – 24, 2015 

Approved, 4/0 
  Recommended Action: It is recommended that the City Council approve the proclamations. 

 
 

7:07 P.M. Council Member Rocha arrived 

STAFF REPORT 

STAFF REPORT 
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  ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS 
 
  ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 
 PUBLIC COMMENTS – Members of the public may comment only on unagendized items. The public 

may comment on agendized items when they come up on this Agenda. 
 
  CITY COUNCIL COMMITTEE REPORTS 
 
  MAYOR’S COMMENTS 
 
  PRESENTATIONS – California State Senator Steve Glazer 
 

 – 2015 Sister City Trip to Japan and 2016 Delegation Coming to Antioch, 
   presented by Dr. Sean Wright 
 

 – Code Enforcement and Homeless Update, 
 presented by Ryan Graham and Teri House 
 
 
 

22..  CCOONNSSEENNTT  CCAALLEENNDDAARR  
 
 

A. APPROVAL OF COUNCIL MINUTES FOR SEPTEMBER 22, 2015   
Approved, 5/0 

  Recommended Action: It is recommended that the City Council approve the minutes. 
 
 

B. APPROVAL OF COUNCIL WARRANTS  
Approved, 5/0 

  Recommended Action: It is recommended that the City Council approve the warrants. 
 

  
 C. REJECTION OF CLAIM 
 

1. Mesha Crittle & Myles Hamlin 
Rejected, 5/0 

  Recommended Action: It is recommended that the City Council reject the claim of Mesha Crittle and 
Myles Hamlin that was received on September 2, 2015, and again on 
September 4, 2015. 

 
 
 D. CONDUCTED ELECTRICAL WEAPON REPLACEMENT PURCHASE 

Approved, 5/0 
   Recommended Action: It is recommended that the City Council authorize the purchase of eighty 

five (85) X26P Conducted Electrical Weapons (CEW) for police personnel 
from Pro Force Law Enforcement, Prescott, AZ in the amount of 
$102,491.61. Pro Force Law Enforcement is a sole source distributor of 
Taser International products in California. 

 
 
 
 

MINUTES 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

PRESENTATIONS 
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  CCOONNSSEENNTT  CCAALLEENNDDAARR  ––  CCoonnttiinnuueedd    
 
 
 E. RESOLUTION APPROVING OBTAINING FBI LEVEL FINGERPRINT CLEARANCE FOR 

EMPLOYMENT APPLICANTS 
Reso No. 2015/73 adopted, 5/0  

  Recommended Action: It is recommended that the City Council adopt a resolution approving 
obtaining FBI level fingerprint clearance for employment applicants. 

 
 
 F. RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE 

CITY OF ANTIOCH AND OPERATING ENGINEERS LOCAL 3 FOR THE PERIOD OF OCTOBER 1, 
2014 - SEPTEMBER 30, 2016, AUTHORIZING THE CITY MANAGER TO EXECUTE THE MOU, 
AND AUTHORIZING THE FINANCE DIRECTOR TO ADJUST THE FY 2015/16 BUDGET 

Reso No. 2015/74 adopted, 5/0  
  Recommended Action: It is recommended that the City Council adopt a resolution: 
 

1) Approving the Memorandum of Understanding (MOU) between the City 
of Antioch and Operating Engineers Local 3; and  
 

2) Authorizing the City Manager to execute the MOU; and 
 

3) Authorizing the Finance Director to make any necessary adjustments to 
the FY 2015/16 budget to implement the provisions of the MOU. 

 
 
 G. FINAL ACCEPTANCE OF THE ANTIOCH MARINA BOAT LAUNCH FACILITY, THIRD BOARDING 

FLOAT (P.W. 523-16B) 
Reso No. 2015/75 adopted, 5/0  

  Recommended Action: It is recommended that the City Council adopt a resolution accepting work 
and authorizing the Public Works Director/City Engineer to File a Notice of 
Completion. 

 
 
 H. FINAL ACCEPTANCE OF THE PIPING RECONFIGURATION OF CANAL PUMPS 2 AND 4 AND 

PUMP 2 REPLACEMENT (P.W. 246-26) 
Reso No. 2015/76 adopted, 5/0  

  Recommended Action: It is recommended that the City Council adopt a resolution authorizing the 
Director of Finance to increase the existing contract with Con-Quest 
Contracting, Inc. for this project in the amount of $14,293 for a total of 
$520,293, accepting work and authorizing the Public Works Director/City 
Engineer to File a Notice of Completion. 

 
 
 I. CONSULTANT SERVICE AGREEMENT FOR THE WATER TREATMENT PLANT ELECTRICAL 

UPGRADES (P.W. 246-25)   
Approved, 5/0 

  Recommended Action: It is recommended that the City Council approve the proposal and authorize 
the City Manager to sign an agreement with TJC and Associates, Inc. for 
engineering services related to the Water Treatment Plant Electrical 
Upgrades project in the amount of $178,318. 

 
 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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  CCOONNSSEENNTT  CCAALLEENNDDAARR  ––  CCoonnttiinnuueedd    
 
 
 J. CONSULTANT SERVICE AGREEMENT FOR THE 2015 URBAN WATER MANAGEMENT PLAN 

(P.W. 340-12) AND WATERSHED SANITARY SURVEY (P.W. 340-13) 
Approved, 5/0 

  Recommended Action: It is recommended that the City Council approve the proposal and authorize 
the City Manager to sign an agreement with West Yost Associates for 
consulting services related to the development of the 2015 Urban Water 
Management Plan and the Watershed Sanitary Survey, in the amount of 
$100,000. 

 
 
 
  PPUUBBLLIICC  HHEEAARRIINNGG  
 
 
 3. APPEAL OF PLANNING COMMISSION APPROVAL OF USE PERMIT 15-09 FOR A PRIVATE 

SCHOOL AT 1700 AUTO CENTER DRIVE 
Reso No. 2015/77 adopted to Uphold appeal, 4/1-T  

  Recommended Action: It is recommended that the City Council consider the appeal of the Planning 
Commission to approve the Use Permit for a private school at 1700 Auto 
Center Drive and either: 

 
(A) Deny the appeal and uphold the Planning Commission approval of a 

Use Permit for a private school at 1700 Auto Center Drive; or 
 

(B) Uphold the appeal, overturn the Planning Commission approval of a 
Use Permit for a private school at 1700 Auto Center Drive, and deny a 
Use Permit for a private school at 1700 Auto Center Drive. 

  
 
 
 CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  
  
  
 4. UPDATE ON MEASURE C REVENUE FOR FY 2014/15 AND FY 2015/16, AND ADOPTING A 

RESOLUTION INCREASING MEASURE C REVENUE IN THE FY 2014/15 BUDGET 
Reso No. 2015/78 adopted, 5/0 

  Recommended Action: It is recommended that the City Council:  
  

1) Adopt a resolution increasing the budgeted Measure C revenue for FY 
2014/15 by $1,093,894, to a total of $5,583,641; and 

2) Receive this report and provide direction to staff regarding FY 2015/16. 
 

 
 5. CONSIDERATION OF THE DELTA BLUES FESTIVAL AS A CITY SPONSORED SPECIAL EVENT 

Approved the Delta Blues Festival as a City  
sponsored Special Event, 5/0 

   Recommended Action: It is recommended that the City Council consider including The Delta Blues 
Festival as a City sponsored Special Event and provide direction to staff. 

 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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 CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  ––  CCoonnttiinnuueedd    
 
 
 6. EAST COUNTY FAMILY JUSTICE CENTER 

Direction to staff to draft a resolution, 5/0 
  Recommended Action: It is recommended that the City Council discuss a proposed “Family Justice 

Center” for east Contra Costa County and direct staff regarding working with 
County Supervisors, County staff and other east county cities toward the 
establishment of a Family Justice Center in east Contra Costa County.  This 
item was requested by Mayor Pro Tem Ogorchock. 

 
 
 
 
 
 
 

 PUBLIC COMMENT 
 
 
 
 STAFF COMMUNICATIONS 
 
 
 
 COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS – Council Members report out 

various activities and any Council Member may place an item for 
discussion and direction on a future agenda.  Timing determined by 
Mayor and City Manager – no longer than 6 months. 

 
 
 
 ADJOURNMENT – 9:52 p.m. 

STAFF REPORT 



 

 
 

17TH DELTA BLUES FESTIVAL 
SEPTEMBER 19, 2015 

 
WHEREAS,  

The Delta Blues Committee, led by Frank Giovanni, has proven that a small group of  
dedicated volunteers CAN make a difference to the whole community; and 

 
WHEREAS, 

In 1998 the first Delta Blues Festival was made possible by a small group of individuals who 
had a passion for Blues music and a desire to produce a family friendly, alcohol-free 

event in downtown Antioch; and   

 
WHEREAS, 

The Delta Blues Festival Committee has done this for the past sixteen years for free - due to the 
generous support of Corporate & Local Sponsors, and hard work of the volunteers; and  

 
WHEREAS, 

The 2015 event was enjoyed my many thousands of residents of Antioch and Eastern Contra  
Costa County; and   

 
WHEREAS, 

The planning for the next Delta Blues Festival begins within weeks after the event is held  
and the work continues throughout the year.  

 
NOW, THEREFORE, I, WADE HARPER, Mayor of the City of Antioch,  

do hereby proclaim the “DELTA BLUES FESTIVAL” as a signature event for the Antioch 
Community, and I call upon all citizens and civic organizations to recognize and thank the 

volunteers and sponsors of the Delta Blues Festival that took place in Waldie Plaza 
along the San Joaquin River in the Antioch Historic District on  

Saturday, September 19, 2015.  

 
OCTOBER 13, 2015 

 
 
 

       
WADE HARPER, Mayor 

1.01 

10-13-15 



  

 
 

FREEDOM FROM WORKPLACE BULLIES WEEK 
OCTOBER 18 – 24, 2015 

 
WHEREAS, 

 The City of Antioch has an interest in promoting the social and economic well-being 
of its employees and citizens; and 

 

WHEREAS, 
 That well-being depends upon the existence of healthy and productive employees working 

in safe and abuse-free environments; and 
 

WHEREAS, 
 Research has documented the stress-related health consequences for individuals caused 

by exposure to abusive work environments; and 
 

WHEREAS, 
 Abusive work environments are costly to employers with consequences including reduced 

productivity, absenteeism, turnover, employee dissatisfaction, and injuries; and 
 

WHEREAS, 
 Protection from abusive work environments should apply to every worker, and not limited 

to legally protected class status based only on race, color, gender, 
 national origin, age, or disability. 

 

NOW, THEREFORE, I, WADE HARPER, Mayor of the City of Antioch, 
do hereby proclaim October 18 – 24, 2015 as “FREEDOM FROM WORKPLACE BULLIES 
WEEK” and commend the California Healthy Workplace Advocates and the Workplace  

Bullying Institute, which raise awareness of the impacts of, and solutions for,  
workplace bullying in California and the U.S.; and encourages  

all citizens to recognize this special observance. 
 

OCTOBER 13, 2015 

 
 
 

_________________________________ 

WADE HARPER, Mayor 
1.02 

10-13-15 



Antioch-Chichibu Japan 
Sister City Organization 

Established 1967 

Verne and Emogene Roberts and others 

in Japan (circa 1965) 



Japan 

Tokyo 

Chichibu 

The City of Chichibu Japan is 
approximately 150 miles 

west of Tokyo 



Beginnings 

 The first delegation from Antioch to Chichibu visited in 1969. 

  

 Antioch and Chichibu are ideal sister cities because they both: 

 Are near a major metro area (San Francisco and Tokyo) 

 Had manufacturing plants at that time 

 Are adjacent to a river 

 Were of similar size 

 



 
How it Works: 

Home-Stay 

Chichibu Park in Antioch, 2014 Antioch Park in Chichibu, 2015 

Each year, delegates from one city visit the other city, 

staying in the houses of the program participants. 



With the exception of 2011 when the 
earthquake and tsunami disrupted life in 
Japan, delegations have visited the each 

other’s city every year since 1969. 

Mayor Wade Harper welcomes Mr. Ikeda 

Katsuo (head of Sister City Program in 

Chichibu) July 2014  

Mayor Kuniyasu Kuki welcomes 

Council Member Monica Wilson 

July 2015  



Delegates participate in 
(not just observe) traditional 

celebrations in Chichibu. 

Delegates prepare for 

Summer Festival 

Festival Parade Assembles 



Home-stay allows 
delegates to experience a 
small part of life in Japan. 

Breakfast 

Sample Delegate Sleeping Quarters 

(Futon on Tatami) 

Member of Host Family 

Practicing Calligraphy 



Next Delegation from Chichibu: 
July 2016 

Delegates at Mt. Diablo 



CITY COUNCIL MEETING 
INCLUDING THE ANTIOCH CITY COUNCIL  

ACTING AS SUCCESSOR AGENCY/HOUSING SUCCESSOR 
TO THE ANTIOCH DEVELOPMENT AGENCY 

 
 

Regular Meeting September 22, 2015 
7:00 P.M. Council Chambers 
 
 
6:00 P.M. - CLOSED SESSION 
 
1. PUBLIC EMPLOYMENT APPOINTMENT:  City Attorney– This Closed Session is 

authorized by California Government Code section 54957.  Agency Designated 
Representative:  City Manager, Administrative Services Director, and Phil McKenney of 
Peckham & McKenney regarding the recruitment and appointment of a City Attorney. 

 
2. CONFERENCE WITH LEGAL COUNSEL – Existing Litigation pursuant to California 

Government Code §54956.9 (d)(1):  In re B.G., Contra Costa Superior Court Case No.  
J12-01395. 

 
Interim City Attorney Cole reported the City Council had been in Closed Session and gave the 
following report: #1 PUBLIC EMPLOYMENT APPOINTMENT, Direction was given; and, #2 
CONFERENCE WITH LEGAL COUNSEL, Direction was given.  
 
Mayor Pro Tem Ogorchock called the meeting to order at 7:00 P.M., and Minutes Clerk Eiden 
called the roll. 
 
Present: Council Members Wilson, Tiscareno, Rocha, Mayor Pro Tem Ogorchock 
Absent: Mayor Harper 
 
PLEDGE OF ALLEGIANCE  
 
Councilmember Rocha led the Council and audience in the Pledge of Allegiance.  
 
1. PROCLAMATIONS 
 
• 60th Anniversary Celebration of Fr. Francisco Vicente’s Dominican Priesthood 
• Constitution Week, September 17 – 23, 2015 
 
On motion by Councilmember Rocha, seconded by Councilmember Wilson, the Council 
unanimously approved the Proclamations. 
 
Councilmember Tiscareno commented he had experienced Mass with Fr. Vicente and thanked 
him for everything he had accomplished. 
 
The City Council presented Father Francisco Vicente with the proclamation. 
 
Mayor Pro Tem Ogorchock read the proclamation for Constitution Week. 

2A 

10-13-15 
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ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS  
 
Jim Lanter and Wayne Harrison announced Celebrate Antioch Foundation, Rivertown Jamboree, 
and the downtown merchants were holding a Car Show from 10:00 A.M. – 3:00 P.M. on October 17, 
2015 on 2nd Street.   
 
Martha Ely Goralka, Antioch resident, recognized Mayor Harper for supporting and attending the 
Antioch Schools Education Foundation.  On behalf of the Elderly Wish Foundation, she 
announced a reception fundraiser would be held from 5:30 P.M. - 7:30 P.M. at Cypress Meadows 
Assisted Living and she had tickets available for anyone wishing to attend. 
 
Fred Hoskins, Antioch resident, announced the Antioch Historical Society Fall Dinner would begin 
at 5:30 P.M. on October 22, 2015 at the Antioch Historical Society and he invited the City Council 
to participate. 
 
Mayor Pro Tem Ogorchock announced the Out of the Darkness Community Walk for suicide 
prevention would be held 10:00 A.M. – 12:00 P.M. on October 10, 2015 at Cypress Grove Park in 
Oakley and a Health Fair would be held at 9:00 A.M. on September 25, 2015 at the Antioch Senior 
Center. 
 
ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 
Mayor Pro Tem Ogorchock announced the following Board and Commission openings: 
 
 Sales Tax Oversight Committee: deadline date is September 25, 2015 
 Planning Commission: deadline date is October 9, 2015 

 
PUBLIC COMMENTS 
 
Chloe Reynolds, John Reynolds, Sandra Kelly, Camden Thompson, Wayne Harrison representing 
Celebrate Antioch Foundation, Bari Costello, Elizabeth Rimbault, Joy Motts representing 
Celebrate Antioch Foundation, Stephanie Sterling, Lucy Meinhardt speaking on behalf of Gabby 
Agpoua, Carol Kuhn, Rebecca Lanier, Connie Komar, Roy Frazier, Carole Harrison representing 
Celebrate Antioch Foundation, Frank Sterling, Kathryn Fitzpatrick, Jody Mattison, Jim Lanter, 
Earlene Lanter, Rachel Motts, Anna Vela, Cindi Harrington, Brenda Aragon, Louise Green, 
Christina Fitzgerald, Gary Reimen, Kathi Rodriquez Jackson, Rick Stadtlander representing 
Citizens for Responsible Antioch Waterfront Design and Development (CRAWDAD), Tina Curcio 
and Lee Ballesteros representing “Save The Yard”, spoke in support of removing the Beede 
Lumber Yard parcel from consideration for housing development and preserving it for the creation 
of park and event center. 
 
Ken Turnage II requested the City Council agendize a discussion for increasing the staffing levels 
of Community Service and Code Enforcement Officers.   
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Fred Hoskins, Antioch resident, expressed concern the Celebrate Antioch Foundation had no 
experience in raising money and the City would be responsible for expenses associated with 
operating and maintaining an event center/park facility on the Beede Lumber Yard parcel. 
 
Mayor Pro Tem Ogorchock read written comments from the following individuals in support of a 
park/event center on the Beede Lumber Yard parcel; Christina Fitzgerald, Kim Stadtlander, Edy 
Snyder, Susan Welch, Sean Sassen, Ernest Sierra, Paul Boyce, Lee Atkinson, Rebecca Corbett, 
Heather Hackett, Patricia Sevier, John Sevier, Joette Bright, Andrew & Erica Olander, Madelot 
Tremmel, Candance Prowlett, Megen Harrington, Maryjane Carsten, Charles Jorgensen, Debbie 
Blaisure, Beverly Knight, Toni Lincks, Rickie Curcio, John Brennan, Donald Bright, Shari Gayle, 
John Ireland, Mimi Kessler and Kelly Cobb. 
 
COUNCIL SUBCOMMITTEE REPORTS - None 
 
MAYOR’S COMMENTS 
 
Mayor Pro Tem Ogorchock requested staff agendize a resolution to direct staff to work in 
collaboration with Supervisor Piepho’s office to begin the process of bringing a Family Justice 
Center to Antioch.  She announced she would be available to meet with residents from the 
community from 9:00 A.M. – 10:00 A.M., the second Saturday of every month, at a local coffee 
shop.  She stated specific dates and times would be posted on her facebook page. 
 
2. COUNCIL CONSENT CALENDAR ffoorr  CCiittyy  //CCiittyy  aass  SSuucccceessssoorr  AAggeennccyy//  HHoouussiinngg  SSuucccceessssoorr    

ttoo  tthhee  AAnnttiioocchh  DDeevveellooppmmeenntt  AAggeennccyy 
 
A. APPROVAL OF COUNCIL MINUTES FOR AUGUST 25, 2015   
 
B. APPROVAL OF COUNCIL MINUTES FOR SEPTEMBER 8, 2015   
 
C. APPROVAL OF COUNCIL WARRANTS  
 
D. APPROVAL OF TREASURER’S REPORT FOR AUGUST 2015  
 
E. ORDINANCE NO. 2107 C-S AND ORDINANCE NO. 2108 C-S AVIANO PROJECT – GP-

15-02, PD-14-01, PW-676, UP-14-05 (Introduced on 09/08/15) 
 

1) Adopt the Ordinance approving a Development Agreement between the City of 
Antioch and Aviano Farms LLC. 
 

2) Adopt the Ordinance approving a rezone to modify the current Aviano Adult 
Community Planned Development zone standards (PD-14-01). 

 
F. RESOLUTION NO. 2015/70 FINAL ACCEPTANCE OF SIDEWALK AND PEDESTRIAN 

IMPROVEMENTS (P.W. 409-3) 
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G. RESOLUTION NO. 2015/71 AUTHORIZING THE CITY OF ANTIOCH TO PARTICIPATE 
IN A MEMORANDUM OF UNDERSTANDING FOR A SHARED USE CABLE 
TELEVISION ACCESS CHANNEL 

 
H. RESOLUTION NO. 2015/72 APPROVING AMOUNTS FOR EMPLOYEE SERVICE 

AWARDS 
 
City of Antioch Acting as Successor Agency/Housing Successor to the Antioch 
Development Agency  
 
I.  APPROVAL OF SUCCESSOR AGENCY WARRANTS  
 
J. APPROVAL OF HOUSING SUCCESSOR WARRANTS  
 
On motion by Councilmember Tiscareno, seconded by Councilmember Rocha, the City Council 
unanimously approved the Council Consent Calendar with the exception of Item H which was 
removed for further discussion. 
 
Item H – In response to Mayor Pro Tem Ogorchock, Administrative Services Director Fitzer 
clarified awards would be given out to a total of 88 employees and paid for out of the General 
Fund. 
 
Mayor Pro Tem Ogorchock stated the employee awards were long overdue and she thanked staff 
for bringing the item forward. 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Wilson, the City Council 
unanimously approved Item H.  
 
COUNCIL REGULAR AGENDA  
 
3. EMERGENCY OPERATIONS PLAN UPDATE   
 
Consultant Lonnie Karste gave an overhead presentation and presented the staff report dated 
September 22, 2015 recommending the City Council approve the Emergency Operations Plan 
Update. 
 
In response to Mayor Pro Tem Ogorchock, Lieutenant Vanderklugt explained quarterly meetings 
with Tri-Delta Transit, the Antioch Unified School District, and the Sherriff Department discussed 
contingency plans for the transportation. 
 
In response to Councilmember Rocha, Lieutenant Vanderklugt explained community room at the 
Antioch Police Department would be the emergency operation center and they would work in 
conjunction with the Red Cross to designate sites for shelters when an event occurred. 
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Councilmember Tiscareno discussed the importance of including a ferry service for the purpose of 
emergency transportation and evacuations during a disaster. 
 
On motion by Councilmember Wilson, seconded by Councilmember Tiscareno, the City Council 
unanimously approved the Emergency Operations Plan Update.  
 
City Manager Duran stated he would meet with the Contra Costa Transportation Authority (CCTA) 
to emphasize the importance of ferry service in the City’s emergency transportation plan. 
 
4. REVIEW OF UPDATED PREWETT PARK PROJECT CONCEPTUAL PLANS AND COST 

ESTIMATES FOR THE ACCESSIBLE SPRAY PARK AND PLAYGROUND; PROVIDE 
DIRECTION TO STAFF (P.W. 567-C4) 

 
Director of Parks and Recreation Kaiser and Project Manager/Consultant Lonnie Karste presented 
the staff report dated September 22, 2015 and gave an overhead presentation recommending the 
City Council review the updated Prewett Park project conceptual plans and cost estimates for the 
accessible Spray Park and Playground, and provide direction to staff.  
 
The Council voiced their support for the revised designs for the Spray Park and Playground. 
 
In response to Council, Mr. Karste explained that under the current design, there were significant 
contingencies and they were attempting to bring the project in within the available 89-1 funds. 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Rocha, the City Council 
unanimously reviewed the updated Prewett Park project conceptual plans and cost estimates for 
the accessible Spray Park and Playground, and provided direction to staff. 
 
PUBLIC COMMENTS - None 
 
STAFF COMMUNICATIONS - None 
 
COUNCIL COMMUNICATIONS 
 
Councilmember Wilson reported on her attendance at the Police Activities League (PAL) Golf 
Tournament and Dinner, Stand Down on Delta, swearing-in ceremonies, Mary Allan Fellows 
Award ceremony, Tip-A-Cop, ribbon-cuttings, Coastal Cleanup, Delta Blues Festival, and Small 
Business Expo.  She discussed the importance of staff and the City Council respecting public 
speakers at Council meetings. 
 
Mayor Pro Tem Ogorchock and Councilmember Tiscareno agreed with Councilmember Wilson.  
 
Councilmember Tiscareno reported on his attendance at the Police Activities League (PAL) Golf 
Tournament, Coastal Cleanup, and Stand Down on the Delta.   
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Councilmember Rocha thanked everyone who organized and participated in the Stand Down on 
the Delta Event.   
 
Mayor Pro Tem Ogorchock reported on her attendance at the Stand Down on the Delta event, 
Mary Allan Fellows award ceremony, Coastal Cleanup event, and the Police Activities League 
(PAL) Golf Tournament.  She thanked members of “Save the Yard” for their comments this 
evening. 
 
In response to Mayor Pro Tem Ogorchock, City Manager Duran reported staff will bring Code 
Enforcement back on the October 13, 2015 City Council meeting. 
 
ADJOURNMENT 
 
With no further business, Mayor Pro Tem Ogorchock adjourned the meeting at 9:26 P.M. to the 
next regular Council meeting on October 13, 2015. 
 

Respectfully submitted: 
 
 

  Kitty Eiden  

KITTY EIDEN, Minutes Clerk 
 
 

 

 



CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

100 General Fund

Non Departmental

358603 UNITED STATES POSTAL SERVICE MAILROOM POSTAGE 11,000.00

358712 PRASAD, STEVEN BARRICADE DEPOSIT REFUND 60.00

358737 A AND M MENSWEAR BUS LIC STATE FEE REFUND 1.00

358910 SOLAR CITY CBSC FEE REFUND 51.95

City Council

358692 LOWES COMPANIES INC SUPPLIES 9.56

City Attorney

358504 BANK OF AMERICA MEETING EXPENSE 151.21

358586 PECKHAM AND MCKENNEY PROFESSIONAL SERVICES 2,864.34

358764 CONTINUING EDUCATION OF THE BAR AUTOMATIC UPDATES 386.82

358767 COTA COLE ATTORNEYS LLP LEGAL SERVICES 40,757.39

City Manager

358504 BANK OF AMERICA MEETING EXPENSE 29.57

358538 DS WATERS OF AMERICA WATER & SUPPLIES 120.24

358626 BANK OF AMERICA SUPPLIES 224.89

358869 OFFICE MAX INC OFFICE SUPPLIES 161.19

City Clerk

358543 EIDEN, KITTY J TRANSCRIPTION SERVICES 1,922.50

358782 EIDEN, KITTY J MINUTES CLERK 532.00

358869 OFFICE MAX INC OFFICE SUPPLIES 221.14

City Treasurer

358796 GARDA CL WEST INC ARMORED CAR PICK UP 10.44

358882 PFM ASSET MGMT LLC ADVISORY SERVICES 7,464.97

Human Resources

358564 JACKSON LEWIS LLP PROFESSIONAL SERVICES 206.50

358571 EMPLOYEE EDUCATIONAL INCENTIVE 349.24

358578 EMPLOYEE EDUCATIONAL INCENTIVE 800.00

358626 BANK OF AMERICA RECRUITMENT EXPENSES 45.75

358649 CPS HUMAN RESOURCE SERVICES PROFESSIONAL SERVICES 718.00

358674 IEDA INC PROFESSIONAL SERVICES 4,035.84

358698 EMPLOYEE EDUCATIONAL INCENTIVE 800.00

358708 OFFICE MAX INC OFFICE SUPPLIES 92.24

358945 EMPLOYEE EMPLOYEE RECOGNITION 300.00

Economic Development

358573 MUNICIPAL RESOURCE GROUP LLC CONSULTING SERVICES 5,206.20

358748 BAY ALARM COMPANY MARINA ALARM MONITORING 991.12

Finance Administration

358708 OFFICE MAX INC OFFICE SUPPLIES 126.89

Finance Accounting

358655 DIABLO LIVE SCAN FINGERPRINTING 20.00

358723 STATE OF CALIFORNIA FINGERPRINTING 32.00

925184 SUNGARD PUBLIC SECTOR INC TRAINING 1,862.39

925348 SUNGARD PUBLIC SECTOR INC ASP SERVICE 20,856.25
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

Finance Operations

358602 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 15.30

358728 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 15.30

358884 PROGRESSIVE SOLUTIONS INC CONFERENCE-JOHNSEN 375.00

Non Departmental

358570 MECHANICAL INDUSTRIES INC BUS LIC OVERPAYMENT REFUND 1,112.50

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 844,576.00

358607 VISALIA CERAMIC TILE INC BUS LIC OVERPAYMENT REFUND 404.83

358623 ARBOR PROS BUS LIC OVERPAYMENT REFUND 111.50

358682 KAISER, NANCY E EXPENSE REIMBURSEMENT 346.26

358699 MENDOZA, JANET LIABILITY CLAIM 5,432.54

358719 ROBLES, MARISSA LIABILITY CLAIM 7,161.50

358725 SULLIVAN, NICHOLAS LIABILITY CLAIM 659.44

358737 A AND M MENSWEAR BUS LIC APP DENIAL REFUND 130.00

358771 DELTA DIABLO GOLF COURSE WATER 10,001.70

358798 GPS SPECIALTY CONSTRUCTION INC BUS LIC TAX FEE REFUND 100.00

358855 MUNICIPAL POOLING AUTHORITY UNMET LIABILITY DEDUCTIBLE 4,208.90

358899 ROBINS, MICHAEL LIABILITY CLAIM 125.00

925272 RETIREE PPPA 1,685.66

Public Works Maintenance Administration

358502 BANK OF AMERICA SUPPLIES 36.45

358576 NEXTEL SPRINT CELL PHONE 58.32

358708 OFFICE MAX INC OFFICE SUPPLIES 10.86

358863 NEXTEL SPRINT CELL PHONE 58.32

Public Works General Maintenance Services

358550 FRIGARD CHIROPRACTIC DMV PHYSICAL 75.00

358662 FRIGARD CHIROPRACTIC DMV PHYSICAL 75.00

358708 OFFICE MAX INC OFFICE SUPPLIES 169.96

358792 FRIGARD CHIROPRACTIC DMV PHYSICAL 75.00

Public Works Street Maintenance

358576 NEXTEL SPRINT CELL PHONE 57.33

358708 OFFICE MAX INC OFFICE SUPPLIES 157.42

358738 ACE HARDWARE, ANTIOCH SUPPLIES 24.93

358745 APEX INDUSTRY SERVICE INC RADIOS 820.40

358863 NEXTEL SPRINT CELL PHONE 59.11

358915 STEWARTS TREE SERVICE INC TREE SERVICES 1,800.00

358947 VERIZON WIRELESS DATA USAGE 38.01

925175 GRAINGER INC SUPPLIES 21.93

925202 3M AOSAFETY EYEWARE SAFETY GLASSES 97.76

925259 GRAINGER INC SUPPLIES 141.28

Public Works-Signal/Street Lights

358501 AT AND T MCI PHONE 593.36

358584 PACIFIC GAS AND ELECTRIC CO ELECTRIC 757.24

358617 AMERICAN GREENPOWER USA INC STREET LIGHTS 28,797.80

358941 WESCO RECEIVABLES CORP STREET LIGHTS 21,019.95

925177 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 1,775.48
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

925195 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 3,705.65

Public Works-Striping/Signing

358502 BANK OF AMERICA EQUIPMENT 301.45

358557 HAWKINS TRAFFIC SIGN HARDWARE 1,125.05

358576 NEXTEL SPRINT CELL PHONE 57.33

358597 T AND T PAVEMENT MARKINGS SUPPLIES 351.36

358612 ACE HARDWARE, ANTIOCH SUPPLIES 12.88

358663 FURBER SAW INC EQUIPMENT 837.62

358668 HOME DEPOT, THE THERMAL PAPER 30.11

358692 LOWES COMPANIES INC SUPPLIES 398.32

358724 SUBURBAN PROPANE PROPANE 496.38

358738 ACE HARDWARE, ANTIOCH SUPPLIES 56.37

358745 APEX INDUSTRY SERVICE INC RADIOS 820.40

358790 FLINT TRADING INC SUPPLIES 336.19

358818 INTERSTATE SALES SUPPLIES 429.19

358842 MANERI SIGN COMPANY SIGNS 3,651.29

358843 MB COMPANIES INC PRESSURE REGULATORS 269.80

358863 NEXTEL SPRINT CELL PHONE 57.33

358896 ROADLINE PRODUCTS INC USA EQUIPMENT 362.79

358947 VERIZON WIRELESS DATA USAGE 38.01

925175 GRAINGER INC SUPPLIES 607.60

925259 GRAINGER INC SUPPLIES 141.27

Public Works-Facilities Maintenance

358501 AT AND T MCI PHONE 54.43

358658 DREAM RIDE ELEVATOR ELEVATOR SERVICE 160.00

358668 HOME DEPOT, THE SMALL TOOLS 74.08

358669 HONEYWELL INTERNATIONAL INC MAINTENANCE SUPPORT 13,075.50

358692 LOWES COMPANIES INC SUPPLIES 24.87

358706 OAKLEYS PEST CONTROL PEST CONTROL SERVICES 100.00

358750 BAY CITIES PYROTECTOR FIRE SPRINKLER INSPECTION 370.00

358866 OAKLEYS PEST CONTROL PEST CONTROL SERVICE 145.00

358869 OFFICE MAX INC OFFICE SUPPLIES 27.26

358892 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 360.23

358930 TYLER SHAW DOORS DOOR REPAIR 97.50

358947 VERIZON WIRELESS DATA USAGE 38.01

925197 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 3,011.43

Public Works-Parks Maint

358494 AMERICAN PLUMBING INC VALVE REPAIR 532.20

358501 AT AND T MCI PHONE 95.04

358537 DELTA FENCE CO FENCE REPAIR 1,577.00

358584 PACIFIC GAS AND ELECTRIC CO ELECTRIC 681.46

358635 BSN SPORTS PLAYGROUND BASKETBALL NETS 258.11

358678 IRRIGATION SYSTEM SERVICE VALVE REPAIRS 287.50

358740 AMERICAN PLUMBING INC PLUMBING SERVICES 177.70

358874 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 55,215.58

925281 JOHN DEERE LANDSCAPES PACHECO SPRINKLERS 1,497.82
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

Public Works-Median/General Land

358501 AT AND T MCI PHONE 196.99

358560 HORIZON IRRIGATION PARTS 267.05

358584 PACIFIC GAS AND ELECTRIC CO ELECTRIC 65.95

358591 SILVA LANDSCAPE LANDSCAPE SERVICES 3,420.00

358595 STEWARTS TREE SERVICE INC TREE SERVICES 5,400.00

358612 ACE HARDWARE, ANTIOCH PVC FITTINGS 21.95

358670 HORIZON SEALS 504.13

358709 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,420.00

358722 SILVA LANDSCAPE LANDSCAPE SERVICES 2,736.00

358738 ACE HARDWARE, ANTIOCH PVC FITTINGS 55.43

358813 HORIZON REPAIR KITS 45.47

358875 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,055.00

358908 SILVA LANDSCAPE LANDSCAPE SERVICES 684.00

358915 STEWARTS TREE SERVICE INC TREE SERVICES 1,210.00

925178 JOHN DEERE LANDSCAPES PACHECO SUPPLIES 788.88

925281 JOHN DEERE LANDSCAPES PACHECO SUPPLIES 120.48

Public Works-Work Alternative

358576 NEXTEL SPRINT CELL PHONE 50.32

358793 FURBER SAW INC SUPPLIES 229.09

358863 NEXTEL SPRINT CELL PHONE 50.32

Police Administration

358511 CONCORD UNIFORMS LLC UNIFORMS 153.53

358512 CONTRA COSTA COUNTY TUITION-LOWTHER 570.00

358516 CPOA FOUNDATION TUITION-NISSEN 90.00

358517 CPOA FOUNDATION TUITION-FUHRMANN 90.00

358518 CPOA FOUNDATION TUITION-CASTILLO 90.00

358519 CPOA FOUNDATION TUITION-BARAKOS 90.00

358520 CPOA FOUNDATION TUITION-DEE 90.00

358521 CPOA FOUNDATION TUITION-SCHNITZIUS 90.00

358522 CPOA FOUNDATION TUITION-MORIN 90.00

358523 CPOA FOUNDATION TUITION-PFEIFFER 90.00

358524 CPOA FOUNDATION TUITION-STENGER 90.00

358525 CPOA FOUNDATION TUITION-FORTNER 90.00

358526 CPOA FOUNDATION TUITION-VANDERKLUGT 90.00

358527 CPOA FOUNDATION TUITION-MORTIMER 90.00

358528 CPOA FOUNDATION TUITION-MEADS 90.00

358529 CPOA FOUNDATION TUITION-WISECARVER 90.00

358530 CPOA FOUNDATION TUITION-MARTIN 90.00

358531 CPOA FOUNDATION TUITION-BITTNER 90.00

358532 CPOA FOUNDATION TUITION-SMITH 90.00

358533 CRIME SCENE CLEANERS INC CRIME SCENE CLEANUP 175.00

358549 FORTNER, JOHN C TRAINING PER DIEM 153.00

358551 GALLS INC SUPPLIES 298.49

358568 LOWTHER, GARY M MEAL ALLOWANCE 37.50

358592 SILVER LEGACY LODGING-WISECARVER 208.76
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358593 SILVER LEGACY LODGING-FORTNER 208.76

358599 THE SAFARILAND GROUP TUITION-WISECARVER 197.50

358600 THE SAFARILAND GROUP TUITION-FORTNER 197.50

358602 UNITED PARCEL SERVICE SHIPPING 33.63

358610 WISECARVER JR, JIMMY R TRAINING PER DIEM 153.00

358614 ACOSTA, ARTHUR J MILEAGE REIMBURSEMENT 70.36

358616 ALL PRO PRINTING SOLUTIONS PRINTING SERVICE 1,075.57

358624 ARROWHEAD 24 HOUR TOWING INC TOWING SERVICES 175.00

358625 ASR - BRICKER MINCOLA UNIFORMS 1,227.00

358627 BANK OF AMERICA TUITION 3,200.29

358628 BANK OF AMERICA PATCHES 1,881.16

358632 BITTNER, DESMOND D LODGING 548.56

358633 BITTNER, DESMOND D MILEAGE REIMBURSEMENT 84.93

358634 BITTNER, DESMOND D TRAINING PER DIEM 284.00

358640 COMCAST CABLE SERVICE 26.04

358645 CONTRA COSTA COUNTY ANNUAL FEE 10,310.00

358648 CORTEZ, ANA E EXPENSE REIMBURSEMENT 59.99

358652 CSI FORENSIC SUPPLY SUPPLIES 479.48

358664 GALLS INC SUPPLIES 109.55

358673 IBS OF TRI VALLEY BATTERIES 425.09

358684 KIRBY POLYGRAPH & INVESTIGATIVE SVCS POLYGRAPH EXAMINATIONS 3,900.00

358688 LAW OFFICES OF JONES AND MAYER LEGAL SERVICES 4,497.78

358694 MARRIOTT HOTEL LODGING-MEADS 548.56

358695 MC MANUS, ERIC A EXPENSE REIMBURSEMENT 313.22

358696 MEADS, ROBERT P TRAINING PER DIEM 284.00

358705 NET TRANSCRIPTS TRANSCRIPTION SERVICES 330.64

358715 REACH PROJECT INC PROGRAM SERVICES 17,083.00

358723 STATE OF CALIFORNIA FINGERPRINTING 484.00

358728 UNITED PARCEL SERVICE SHIPPING 4.91

358741 AMERICAN RIVER COLLEGE TUITION-PETERSON 117.00

358742 AMERICAN RIVER COLLEGE TUITION-LADUE 88.00

358746 ARROWHEAD 24 HOUR TOWING INC TOWING SERVICES 90.00

358754 BITTNER, DESMOND D TRAINING PER DIEM 122.00

358756 BROGDON, CASEY AMON TRAINING PER DIEM 330.00

358783 EMBASSY SUITES LODGING-MAGANA 851.16

358784 EMBASSY SUITES LODGING-BROGDON 851.16

358785 EMBASSY SUITES LODGING-TORRES 851.16

358801 HAMPTON INN LODGING-PETERSON 325.07

358805 HILTON LODGING-LADUE 759.34

358806 HILTON LODGING-MOREFIELD 759.34

358807 HOLIDAY INN LODGING-MCMANUS 253.12

358808 HOLIDAY INN LODGING-BITTNER 255.36

358809 HOLIDAY INN LODGING-LOWTHER 601.92

358810 HOLIDAY INN LODGING-MCMANUS 601.92

358811 HOLIDAY INN LODGING-MEADS 511.90

358812 HOLIDAY INN LODGING-LOWTHER 253.12
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358826 LADUE, DONALD TRAINING PER DIEM 183.00

358828 LC ACTION POLICE SUPPLY EQUIPMENT 424.29

358835 LIONS GATE HOTEL LODGING-LADUE 325.05

358838 LOWTHER, GARY M TRAINING PER DIEM 132.00

358839 LOWTHER, GARY M TRAINING PER DIEM 244.00

358841 MAGANA, JOSEPH J TRAINING PER DIEM 330.00

358844 MC MANUS, ERIC A TRAINING PER DIEM 244.00

358845 MC MANUS, ERIC A TRAINING PER DIEM 132.00

358848 MEADS, ROBERT P TRAINING PER DIEM 280.00

358857 NAPA VALLEY COLLEGE TUITION-EVANS 305.00

358858 NAPA VALLEY COLLEGE TUITION-BROGDON 305.00

358859 NAPA VALLEY COLLEGE TUITION-KINT 305.00

358860 NAPA VALLEY COLLEGE TUITION-TORRES 305.00

358861 NAPA VALLEY COLLEGE TUITION-MAGANA 305.00

358864 NEXTEL SPRINT CELL PHONE EQUIPMENT 168.33

358880 PETERSON, SAMANTHA GENOVEVA TRAINING PER DIEM 305.00

358881 PETERSON, SAMANTHA GENOVEVA TRAINING PER DIEM 183.00

358887 PUBLIC SAFETY TRAINING INSTITUTE TUITION-WISECARVER 75.00

358888 PUBLIC SAFETY TRAINING INSTITUTE TUITION-FORTNER 75.00

358889 PUBLIC SAFETY TRAINING INSTITUTE TUITION-BITTNER 75.00

358890 PUBLIC SAFETY TRAINING INSTITUTE TUITION-MOREFIELD 75.00

358904 SANTA ROSA JR COLLEGE TUITION-PETERSON 66.00

358917 SUMMERS, MATHEW V EXPENSE REIMBURSEMENT 40.00

358919 THIRD DEGREE COMMUNICATIONS TUITION-MEADS 225.00

358922 TORRES, MARCOS ANGEL TRAINING PER DIEM 330.00

358924 TRAINING FOR SAFETY INCORPORATED TUITION-COLLEY 109.00

358925 TRAINING FOR SAFETY INCORPORATED TUITION-CLONINGER 109.00

925175 GRAINGER INC SUPPLIES 228.90

925180 MOBILE MINI LLC PORTABLE STORAGE CONTAINERS 250.87

925189 COMPUTERLAND COMPUTER EQUIPMENT 472.54

925196 IMAGE SALES INC ID CARDS 75.79

925199 MOBILE MINI LLC PORTABLE STORAGE CONTAINERS 107.43

925304 MOBILE MINI LLC PORTABLE STORAGE CONTAINERS 104.91

Police Community Policing

358627 BANK OF AMERICA SAFETY EQUIPMENT 763.83

358628 BANK OF AMERICA SUPPLIES 2,128.77

358636 CLEMENTI, MARK A PSYCHOLOGICAL EXAM 1,875.00

358642 COMMERCIAL SUPPORT SERVICES CAR WASHES 672.00

358651 CRIME SCENE CLEANERS INC CRIME SCENE CLEANUP 250.00

358700 MOORE K9 SERVICES K9 TRAINING 800.00

358707 OCCUPATIONAL HEALTH CENTERS PREEMPLOYMENT MEDICAL 1,807.50

358862 NATIONAL AUTO FLEET GROUP CHEVROLET CARGO VAN 32,079.14

358867 OCCUPATIONAL HEALTH CENTERS PREEMPLOYMENT EXAMS 829.50

358885 PERS PAYROLL DEDUCTIONS 542.61

925276 HUBB SYSTEMS LLC DATA 911 COMPUTER EQUIPMENT 371.07
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

Police Investigations

358577 NEXTEL SPRINT CELL PHONE EQUIPMENT 245.32

358646 CONTRA COSTA COUNTY LAB TESTING 25,147.50

358654 DEE, KRISTOPHER M FUEL REIMBURSEMENT 42.75

358690 LOS ANGELES CO AUDITOR CONTROLLER KIT ANALYSIS 515.00

358731 VANDERPOOL, JASON C FUEL REIMBURSEMENT 30.00

Police Communications

358495 AMERICAN TOWER CORPORATION TOWER RENTAL 100.00

358501 AT AND T MCI PHONE 1,260.04

358606 VERIZON WIRELESS WIRELESS SERVICE 76.02

358644 CONTRA COSTA COUNTY TELECOMMUNICATIONS SERVICES 240.00

358876 PACIFIC TELEMANAGEMENT SERVICES LOBBY PAY PHONE 156.00

925173 COMPUTERLAND EQUIPMENT 4,826.08

Office Of Emergency Management

358501 AT AND T MCI PHONE 365.31

Police Community Volunteers

358689 LEVOC CONFERENCE DUES 525.00

Police Facilities Maintenance

358501 AT AND T MCI PHONE 333.08

358577 NEXTEL SPRINT CELL PHONE 3,446.18

358613 ACME SECURITY SYSTEMS CARD READER REPAIR 547.45

358650 CREATIVE SUPPORTS INC ERGONOMIC IMPROVEMENTS 1,184.72

358658 DREAM RIDE ELEVATOR ELEVATOR SERVICE 80.00

358669 HONEYWELL INTERNATIONAL INC MAINTENANCE SUPPORT 7,233.00

358692 LOWES COMPANIES INC SUPPLIES 242.91

358693 M AND L OVERHEAD DOORS GATE REPAIR 225.00

358706 OAKLEYS PEST CONTROL PEST CONTROL SERVICES 165.00

358750 BAY CITIES PYROTECTOR FIRE SPRINKLER INSPECTION 370.00

358864 NEXTEL SPRINT CELL PHONE 3,307.95

358892 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 311.38

358930 TYLER SHAW DOORS DOOR REPAIR 130.00

925170 CDW GOVERNMENT INC EQUIPMENT 2,035.16

925197 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 3,561.33

Community Development Land Planning Services

358626 BANK OF AMERICA ADVERTISING 150.00

358629 BAY AREA NEWS GROUP LEGAL AD 297.00

358656 DIGITAL GEAR ADVERTISEMENT 70.00

358836 LOEWKE PLANNING ASSOCIATES CONSULTING SERVICES 15,248.90

358935 VERIZON WIRELESS WIRELESS CONNECTION 38.01

CD Code Enforcement

358576 NEXTEL SPRINT CELL PHONE 128.61

358692 LOWES COMPANIES INC SUPPLIES 138.08

358794 GALLEGOS, JEFFREY R EXPENSE REIMBURSEMENT 160.42

358821 K2GC ABATEMENT SERVICE 5,134.12

358837 LOPEZ, TAYLOR M EXPENSE REIMBURSEMENT 139.29

358863 NEXTEL SPRINT CELL PHONE 128.85

Page 7

Prepared by:  Georgina Meek

Finance Accounting

10/8/2015 October 13, 2015



CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358935 VERIZON WIRELESS WIRELESS CONNECTION 152.04

PW Engineer Land Development

358501 AT AND T MCI PHONE 35.68

358502 BANK OF AMERICA SUPPLIES 591.57

358576 NEXTEL SPRINT CELL PHONE 170.89

358863 NEXTEL SPRINT CELL PHONE 170.89

Community Development Building Inspection

358576 NEXTEL SPRINT CELL PHONE 62.83

358579 OFFICE MAX INC OFFICE SUPPLIES 56.66

358708 OFFICE MAX INC OFFICE SUPPLIES 5.70

358863 NEXTEL SPRINT CELL PHONE 63.62

358910 SOLAR CITY INSPECTION FEE REFUND 1,625.76

925202 3M AOSAFETY EYEWARE SAFETY GLASSES 284.16

Community Development Engineering Services

358576 NEXTEL SPRINT CELL PHONE 58.32

358579 OFFICE MAX INC OFFICE SUPPLIES 281.97

358863 NEXTEL SPRINT CELL PHONE 58.32

212 CDBG Fund

CDBG

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 337.00

925275 HOUSE, TERI CONSULTING SERVICES 7,491.25

213 Gas Tax Fund

Streets

358584 PACIFIC GAS AND ELECTRIC CO ELECTRIC 391.00

925169 AMERICAN PAVEMENT SYSTEMS INC 2015 PAVEMENT PROJECT 402,009.30

925179 MCK SERVICES INC CAVALLO ROAD/COUNTRY HILLS 134,137.64

925198 MCK SERVICES INC PAVEMENT PROJECT 34,225.72

925201 PARSONS BRINCKERHOFF INC PROFESSIONAL SERVICES 15,332.37

925300 MCK SERVICES INC PAVEMENT PROJECT 111,037.85

214 Animal Control Fund

Non Departmental

358548 FIX OUR FERALS VETERINARY SERVICES 650.00

358661 FIX OUR FERALS VETERINARY SERVICES 1,035.00

Animal Control

358540 EAST BAY VETERINARY EMERGENCY VETERINARY SERVICES 1,819.67

358542 EAST HILLS VETERINARY HOSPITAL VETERINARY SERVICES 9,548.55

358554 GOVE, KENNETH J G EXPENSE REIMBURSEMENT 225.01

358558 HILLS PET NUTRITION ANIMAL FOOD 1,188.07

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 14,222.00

358574 MWI VETERINARY SUPPLY CO VETERINARY SUPPLIES 1,422.51

358577 NEXTEL SPRINT CELL PHONE 298.17

358590 SAGE CENTERS FOR VETERINARY VETERINARY SERVICES 218.00

358611 ZOETIS LLC SUPPLIES 260.40

358667 HILLS PET NUTRITION ANIMAL FOOD 499.66

358677 INTERVET INC SUPPLIES 3,996.00

358686 KOEFRAN SERVICES INC ANIMAL DISPOSAL SERVICES 1,850.00
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358751 BAYER HEALTH CARE ANIMAL MEDICAL SUPPLIES 99.42

358781 EAST HILLS VETERINARY HOSPITAL VETERINARY SERVICES 283.19

358804 HILLS PET NUTRITION ANIMAL FOOD 945.95

358824 KOEFRAN SERVICES INC ANIMAL DISPOSAL SERVICES 1,850.00

358856 MWI VETERINARY SUPPLY CO VETERINARY SUPPLIES 1,436.84

358864 NEXTEL SPRINT CELL PHONE 285.64

358946 ZOETIS LLC SUPPLIES 520.80

925197 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 453.22

925264 HAMMONS SUPPLY COMPANY SUPPLIES 480.16

Maddie's Fund Grant

358496 ANIMAL HOSPITAL OF ANTIOCH VETERINARY SERVICES 1,623.69

358621 ANIMAL HOSPITAL OF ANTIOCH VETERINARY SERVICES 280.00

358781 EAST HILLS VETERINARY HOSPITAL VETERINARY SERVICES 4,037.41

215 Civic Arts Fund

Civic Arts

358595 STEWARTS TREE SERVICE INC TREE SERVICES 1,600.00

358892 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 67.60

219 Recreation Fund

Non Departmental

358505 BARCC DEPOSIT REFUND 500.00

358615 AGUILAR, MARIA DEPOSIT REFUND 1,000.00

358671 HUB INTERNATIONAL OF CA INSURANCE INSURANCE PREMIUM 629.90

358721 RUIZ, ROSENDO DEPOSIT REFUND 1,000.00

358903 RUBIO, LUZ DEPOSIT REFUND 1,000.00

Recreation Admin

358669 HONEYWELL INTERNATIONAL INC MAINTENANCE SUPPORT 5,406.25

358740 AMERICAN PLUMBING INC PLUMBING SERVICES 561.30

358892 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 94.64

Senior Programs

358494 AMERICAN PLUMBING INC PLUMBING SERVICES 560.00

358501 AT AND T MCI PHONE 99.62

358503 BANK OF AMERICA SUPPLIES 388.72

358566 LENHART ALARM AND SECURITY ALARM SYSTEM REPAIRS 1,893.95

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 5,560.00

358930 TYLER SHAW DOORS DOOR HANDLE REPAIR 220.96

925197 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 349.27

Recreation Classes/Prog

358708 OFFICE MAX INC OFFICE SUPPLIES 100.42

358739 ADVANTIDGE SOFTWARE 339.98

Recreation Sports Programs

358503 BANK OF AMERICA SPORT CERTIFICATES 286.69

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 4,408.00

358637 COCA COLA BOTTLING CO SUPPLIES 640.91

358643 CONCORD SOFTBALL UMPIRES UMPIRE FEES 2,577.00

358676 INTEGRITY BUSINESS SOLUTIONS LEAGUE FEES 460.04

358680 JENNIFER HINES DESIGN ANTIOCH RECREATION 3,924.25
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CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358692 LOWES COMPANIES INC SUPPLIES 241.51

358708 OFFICE MAX INC OFFICE SUPPLIES 204.91

358730 US FOODSERVICE INC SUPPLIES 950.00

358749 BAY AREA BARRICADE SUPPLIES 936.04

358753 BIG SKY LOGOS AND EMBROIDERY SHIRTS 40.30

Recreation Concessions

358501 AT AND T MCI PHONE 18.75

Recreation-New Comm Cntr

358500 AT AND T MCI PHONE 66.44

358501 AT AND T MCI PHONE 21.19

358503 BANK OF AMERICA PROGRAM FEES 3,342.13

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 11,743.00

358657 DISCOUNT SCHOOL SUPPLY SUPPLIES 926.96

358659 DUGAND, KARINA CONTRACTOR PAYMENT 1,567.20

358665 GEDDES MUSIC BRENTWOOD CONTRACTOR PAYMENT 561.00

358669 HONEYWELL INTERNATIONAL INC MAINTENANCE SUPPORT 9,930.25

358687 KOVALICK, LUANNE CONTRACTOR PAYMENT 524.40

358692 LOWES COMPANIES INC SUPPLIES 29.70

358693 M AND L OVERHEAD DOORS DOOR REPAIR 150.00

358701 MUIR, ROXANNE CONTRACTOR PAYMENT 216.00

358726 TERRACARE ASSOCIATES MOWING SERVICES 4,536.00

358730 US FOODSERVICE INC SUPPLIES 501.25

358733 WALLER, JOHN CONTRACTOR PAYMENT 396.00

358736 WE ARE ONE PRODUCTIONS CONTRACTOR PAYMENT 911.20

358753 BIG SKY LOGOS AND EMBROIDERY STAFF SHIRTS 407.91

358866 OAKLEYS PEST CONTROL PEST CONTROL SERVICE 230.00

358874 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 3,673.25

358892 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 405.00

358935 VERIZON WIRELESS WIRELESS CONNECTION 38.01

358941 WESCO RECEIVABLES CORP SUPPLIES 697.81

925175 GRAINGER INC SUPPLIES 472.53

925236 CONSOLIDATED ELECTRICAL DIST INC LAMPS 156.42

925264 HAMMONS SUPPLY COMPANY SUPPLIES 120.60

221 Asset Forfeiture Fund

Non Departmental

358552 GERARDO, JUDITH YADIRA ASSET FORFEITURE 7,137.00

222 Measure C/J Fund

Streets

358545 FEDERAL ADVOCATES INC ADVOCACY SERVICES 5,000.00

358681 JJR CONSTRUCTION INC SIDEWALK PROJECT 58,573.49

925179 MCK SERVICES INC NINTH STREET PROJECT 39,061.64

226 Solid Waste Reduction Fund

Solid Waste

358555 HAAS-WAJDOWICZ, JULIE A EXPENSE REIMBURSEMENT 531.44

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 2,355.00
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FUND/CHECK#

228 Abandoned Vehicles Fund

Abandoned Vehicles

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 762.00

229 Pollution Elimination Fund

Channel Maintenance Operation

358502 BANK OF AMERICA TRAINING 80.00

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 6,201.00

358576 NEXTEL SPRINT CELL PHONE 50.32

358589 ROBERTS AND BRUNE CO SUPPLIES 81.75

358717 RMC WATER AND ENVIRONMENT CONSULTING SERVICES 3,492.84

358743 AMERICAN TEXTILE AND SUPPLY INC DRAIN GUARDS 459.93

358825 L SERPA TRUCKING INC HAULING SERVICE 1,099.40

358850 MJH EXCAVATING INC LANDSCAPE SERVICES 9,850.00

358863 NEXTEL SPRINT CELL PHONE 50.32

925186 ANKA BEHAVIORAL HEALTH INC LANDSCAPE SERVICES 5,520.00

925187 ANKA BEHAVIORAL HEALTH INC LANDSCAPE SERVICES 22,080.00

238 PEG Franchise Fee Fund

Non Departmental

358822 KIS BARRACUDA LINK BALANCER 2,684.21

251 Lone Tree SLLMD Fund

Lonetree Maintenance Zone 1

358501 AT AND T MCI PHONE 75.00

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 136.60

358875 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 1,797.00

358918 TERRACARE ASSOCIATES MOWING SERVICE 136.60

Lonetree Maintenance Zone 2

358501 AT AND T MCI PHONE 124.86

Lonetree Maintenance Zone 3

358501 AT AND T MCI PHONE 55.15

358583 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 4,840.00

358875 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 11,696.00

Lonetree Maintenance Zone 4

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 218.56

358709 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 599.00

358918 TERRACARE ASSOCIATES MOWING SERVICE 218.56

252 Downtown SLLMD Fund

Downtown Maintenance

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 136.60

358915 STEWARTS TREE SERVICE INC TREE SERVICES 675.00

358918 TERRACARE ASSOCIATES MOWING SERVICE 136.60

253 Almondridge SLLMD Fund

Almondridge Maintenance

358908 SILVA LANDSCAPE LANDSCAPE SERVICES 2,736.00

254 Hillcrest SLLMD Fund

Hillcrest Maintenance Zone 1

358499 APEX GRADING MOWING SERVICE 480.00
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CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358501 AT AND T MCI PHONE 37.50

358595 STEWARTS TREE SERVICE INC TREE SERVICES 1,800.00

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 355.16

358709 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 4,110.00

358915 STEWARTS TREE SERVICE INC TREE SERVICES 625.00

358918 TERRACARE ASSOCIATES MOWING SERVICE 355.16

Hillcrest Maintenance Zone 2

358501 AT AND T MCI PHONE 129.05

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 486.30

358709 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,571.00

358915 STEWARTS TREE SERVICE INC TREE SERVICES 1,375.00

358918 TERRACARE ASSOCIATES MOWING SERVICE 486.30

Hillcrest Maintenance Zone 4

358499 APEX GRADING MOWING SERVICE 180.00

358501 AT AND T MCI PHONE 109.02

358583 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 8,570.00

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 273.20

358875 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 857.00

358918 TERRACARE ASSOCIATES MOWING SERVICE 273.20

255 Park 1A Maintenance District Fund

Park 1A Maintenance District

358501 AT AND T MCI PHONE 19.65

358584 PACIFIC GAS AND ELECTRIC CO ELECTRIC 53.80

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 355.16

358918 TERRACARE ASSOCIATES MOWING SERVICE 355.16

256 Citywide 2A Maintenance District Fund

Citywide 2A Maintenance Zone 3

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 5.46

358918 TERRACARE ASSOCIATES MOWING SERVICE 5.46

Citywide 2A Maintenance Zone 6

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 327.84

358918 TERRACARE ASSOCIATES MOWING SERVICE 327.84

Citywide 2A Maintenance Zone 8

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 27.32

358918 TERRACARE ASSOCIATES MOWING SERVICE 27.32

Citywide 2A Maintenance Zone 9

358501 AT AND T MCI PHONE 75.00

358583 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 5,840.25

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 81.96

358875 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,995.00

358918 TERRACARE ASSOCIATES MOWING SERVICE 81.96

Citywide 2A Maintenance Zone10

358499 APEX GRADING MOWING SERVICE 1,680.00

257 SLLMD Administration Fund

SLLMD Administration

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 1,867.00
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CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015
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358576 NEXTEL SPRINT CELL PHONE 202.28

358598 TERRACARE ASSOCIATES LANDSCAPE SERVICES 327.84

358710 PAPA SEMINAR-GOSS/BURGESS 160.00

358793 FURBER SAW INC SUPPLIES 242.22

358863 NEXTEL SPRINT CELL PHONE 205.68

358918 TERRACARE ASSOCIATES MOWING SERVICE 327.84

358947 VERIZON WIRELESS DATA USAGE 76.02

925182 QUENVOLDS SAFTEY SHOES-AMBRIZ 440.36

311 Capital Improvement Fund

Streets

358619 ANCHOR CONCRETE CONSTRUCTION INC SIDEWALK REPAIR PROJECT 39,659.77

376 Lone Diamond Fund

Assessment District

358717 RMC WATER AND ENVIRONMENT CONSULTING SERVICES 9,751.05

358759 CENTRAL SELF STORAGE ANTIOCH STORAGE FEES 177.00

570 Equipment Maintenance Fund

Non Departmental

358672 HUNT AND SONS INC FUEL 18,908.64

Equipment Maintenance

358497 ANTIOCH AUTO PARTS FILTERS 795.09

358498 ANTIOCH GLASS WINDOW 290.75

358502 BANK OF AMERICA SUPPLIES 130.79

358509 CHUCKS BRAKE AND WHEEL SERVICE INC AUTO PARTS STOCK 1,820.36

358539 EAST BAY TRUCK CENTER SUPPLIES 81.93

358559 HOLLISTER POWERSPORTS ACCELERATOR 650.69

358569 MAACO AUTO REPAIR 1,888.40

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 11,097.00

358581 OREILLY AUTO PARTS WHEEL CAPS 42.50

358587 PETERSON REPAIR SERVICE 2,879.88

358588 RED WING SHOE STORE SAFETY SHOES-ALVAREZ 221.27

358596 SUPERIOR AUTO PARTS BLOWER MOTOR 118.69

358622 ANTIOCH AUTO PARTS LIGHT 14.63

358631 BILL BRANDT FORD BRAKE PARTS 90.85

358683 KEN KELLER SALES FILTERS 197.21

358702 MUNICIPAL MAINT EQUIPMENT INC SUPPLIES 521.13

358703 MUNICIPAL POOLING AUTHORITY VEHICLE INSURANCE 441.93

358711 PETERSON VEHICLE REPAIR 9,174.15

358714 PURSUIT NORTH STROBE LIGHTS 66.70

358734 WALNUT CREEK FORD COOLING FAN 724.52

358738 ACE HARDWARE, ANTIOCH SUPPLIES 17.15

358744 ANTIOCH AUTO PARTS BRAKE PARTS 922.61

358779 EAST BAY TRUCK CENTER AC MOTOR 274.82

358786 FAST UNDERCAR BRAKE PARTS 144.92

358788 FIRST CHOICE UPHOLSTERY HEADLINER 150.00

358834 LINE X KUSTOM AND ACCESSORIES TOOL BOX & FUEL TANK 2,805.27

358840 MAACO REPAIR SERVICE 1,622.82
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FUND/CHECK#

358868 OCONNELL JETTING PRESSURE WASHER REPAIR 628.35

358879 PETERSON SUPPLIES 683.81

358894 REINHOLDT ENGINEERING CONSTR FUEL STORAGE TEST 650.00

358907 SGS TESTCOM SMOG TRANSMISSION 3.25

358926 TRED SHED, THE TIRES 1,549.28

358937 WALNUT CREEK CHRYSLER JEEP DODGE SUPPLIES 29.18

358938 WALNUT CREEK FORD BRAKE PARTS STOCK 296.75

358942 WESTERN TRUCK FAB SUPPLIES 91.70

358943 WINTER CHEVROLET CO SUPPLIES 480.40

358947 VERIZON WIRELESS DATA USAGE 38.01

573 Information Services Fund

Information Services

358501 AT AND T MCI PHONE 67.72

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 5,146.00

Network Support & PCs

358501 AT AND T MCI PHONE 452.44

358510 COMCAST INTERNET SERVICE 172.78

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 8,024.00

358576 NEXTEL SPRINT CELL PHONE 65.24

358639 COMCAST INTERNET SERVICE 130.34

358863 NEXTEL SPRINT CELL PHONE 65.24

358869 OFFICE MAX INC OFFICE SUPPLIES 150.18

925172 COMPUCOM SYSTEMS INC COMPUTER SOFTWARE 4,662.00

925191 DIGITAL SERVICES WEBSITE MAINTENANCE 3,055.00

925311 ODIN SYSTEMS INC CAMERA REPAIR 1,030.00

Telephone System

358500 AT AND T MCI PHONE 287.91

358501 AT AND T MCI PHONE 2,343.93

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 553.00

GIS Support Services

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 8,030.00

358708 OFFICE MAX INC OFFICE SUPPLIES 54.50

Office Equipment Replacement

358666 HEWLETT PACKARD COMPANY COMPUTER EQUIPMENT 12,499.23

577 Post Retirement Medical-Police Fund

Non Departmental

358755 RETIREE MEDICAL AFTER RETIREMENT 1,170.00

358758 RETIREE MEDICAL AFTER RETIREMENT 714.45

358795 RETIREE MEDICAL AFTER RETIREMENT 871.40

358829 RETIREE MEDICAL AFTER RETIREMENT 887.96

358846 RETIREE MEDICAL AFTER RETIREMENT 129.00

358847 RETIREE MEDICAL AFTER RETIREMENT 1,199.92

358902 RETIREE MEDICAL AFTER RETIREMENT 235.23

358911 RETIREE MEDICAL AFTER RETIREMENT 89.00

358929 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

358940 RETIREE MEDICAL AFTER RETIREMENT 663.90
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FUND/CHECK#

358944 RETIREE MEDICAL AFTER RETIREMENT 469.02

925203 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925204 RETIREE MEDICAL AFTER RETIREMENT 235.23

925211 RETIREE MEDICAL AFTER RETIREMENT 887.96

925212 RETIREE MEDICAL AFTER RETIREMENT 270.95

925214 RETIREE MEDICAL AFTER RETIREMENT 1,199.92

925217 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925218 RETIREE MEDICAL AFTER RETIREMENT 1,199.92

925226 RETIREE MEDICAL AFTER RETIREMENT 887.96

925227 RETIREE MEDICAL AFTER RETIREMENT 897.00

925231 RETIREE MEDICAL AFTER RETIREMENT 556.94

925234 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925246 RETIREE MEDICAL AFTER RETIREMENT 1,428.90

925251 RETIREE MEDICAL AFTER RETIREMENT 1,190.16

925252 RETIREE MEDICAL AFTER RETIREMENT 680.00

925253 RETIREE MEDICAL AFTER RETIREMENT 317.93

925254 RETIREE MEDICAL AFTER RETIREMENT 152.53

925268 RETIREE MEDICAL AFTER RETIREMENT 173.51

925271 RETIREE MEDICAL AFTER RETIREMENT 235.23

925274 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925277 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925278 RETIREE MEDICAL AFTER RETIREMENT 262.28

925286 RETIREE MEDICAL AFTER RETIREMENT 173.51

925303 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925306 RETIREE MEDICAL AFTER RETIREMENT 592.45

925307 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925320 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925321 RETIREE MEDICAL AFTER RETIREMENT 811.87

925322 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925324 RETIREE MEDICAL AFTER RETIREMENT 949.68

925334 RETIREE MEDICAL AFTER RETIREMENT 592.45

925345 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925351 RETIREE MEDICAL AFTER RETIREMENT 469.02

925357 RETIREE MEDICAL AFTER RETIREMENT 592.45

925367 RETIREE MEDICAL AFTER RETIREMENT 592.45

925369 RETIREE MEDICAL AFTER RETIREMENT 239.43

925370 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

578 Post Retirement Medical-Misc Fund

Non Departmental

358732 RETIREE MEDICAL AFTER RETIREMENT 587.38

358752 RETIREE MEDICAL AFTER RETIREMENT 232.69

358760 RETIREE MEDICAL AFTER RETIREMENT 449.11

358770 RETIREE MEDICAL AFTER RETIREMENT 232.69

358774 RETIREE MEDICAL AFTER RETIREMENT 114.69

358777 RETIREE MEDICAL AFTER RETIREMENT 285.44

358802 RETIREE MEDICAL AFTER RETIREMENT 118.65
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358820 RETIREE MEDICAL AFTER RETIREMENT 232.69

358849 RETIREE MEDICAL AFTER RETIREMENT 232.69

358891 RETIREE MEDICAL AFTER RETIREMENT 114.69

358895 RETIREE MEDICAL AFTER RETIREMENT 587.38

358900 RETIREE MEDICAL AFTER RETIREMENT 114.69

358905 RETIREE MEDICAL AFTER RETIREMENT 114.69

358936 RETIREE MEDICAL AFTER RETIREMENT 114.69

925206 RETIREE MEDICAL AFTER RETIREMENT 246.76

925207 RETIREE MEDICAL AFTER RETIREMENT 587.38

925208 RETIREE MEDICAL AFTER RETIREMENT 230.63

925213 RETIREE MEDICAL AFTER RETIREMENT 258.90

925216 RETIREE MEDICAL AFTER RETIREMENT 114.69

925221 RETIREE MEDICAL AFTER RETIREMENT 232.69

925224 RETIREE MEDICAL AFTER RETIREMENT 587.38

925233 RETIREE MEDICAL AFTER RETIREMENT 114.69

925235 RETIREE MEDICAL AFTER RETIREMENT 351.38

925240 RETIREE MEDICAL AFTER RETIREMENT 114.69

925242 RETIREE MEDICAL AFTER RETIREMENT 232.69

925245 RETIREE MEDICAL AFTER RETIREMENT 114.69

925248 RETIREE MEDICAL AFTER RETIREMENT 587.38

925249 RETIREE MEDICAL AFTER RETIREMENT 173.51

925250 RETIREE MEDICAL AFTER RETIREMENT 250.00

925258 RETIREE MEDICAL AFTER RETIREMENT 114.69

925260 RETIREE MEDICAL AFTER RETIREMENT 114.69

925262 RETIREE MEDICAL AFTER RETIREMENT 59.75

925263 RETIREE MEDICAL AFTER RETIREMENT 177.41

925270 RETIREE MEDICAL AFTER RETIREMENT 587.38

925273 RETIREE MEDICAL AFTER RETIREMENT 114.69

925282 RETIREE MEDICAL AFTER RETIREMENT 232.69

925285 RETIREE MEDICAL AFTER RETIREMENT 587.38

925288 RETIREE MEDICAL AFTER RETIREMENT 232.69

925290 RETIREE MEDICAL AFTER RETIREMENT 114.69

925293 RETIREE MEDICAL AFTER RETIREMENT 587.38

925296 RETIREE MEDICAL AFTER RETIREMENT 351.38

925298 RETIREE MEDICAL AFTER RETIREMENT 351.38

925302 RETIREE MEDICAL AFTER RETIREMENT 351.38

925315 RETIREE MEDICAL AFTER RETIREMENT 351.38

925316 RETIREE MEDICAL AFTER RETIREMENT 114.69

925317 RETIREE MEDICAL AFTER RETIREMENT 351.38

925326 RETIREE MEDICAL AFTER RETIREMENT 232.69

925329 RETIREE MEDICAL AFTER RETIREMENT 232.69

925333 RETIREE MEDICAL AFTER RETIREMENT 587.38

925340 RETIREE MEDICAL AFTER RETIREMENT 114.69

925350 RETIREE MEDICAL AFTER RETIREMENT 351.38

925352 RETIREE MEDICAL AFTER RETIREMENT 246.76

925355 RETIREE MEDICAL AFTER RETIREMENT 131.94
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SEPTEMBER 11 - OCTOBER 1, 2015
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925356 RETIREE MEDICAL AFTER RETIREMENT 173.51

925358 RETIREE MEDICAL AFTER RETIREMENT 587.38

925360 RETIREE MEDICAL AFTER RETIREMENT 709.38

925366 RETIREE MEDICAL AFTER RETIREMENT 351.38

925368 RETIREE MEDICAL AFTER RETIREMENT 114.69

925371 RETIREE MEDICAL AFTER RETIREMENT 114.69

579 Post Retirement Medical-Mgmt Fund

Non Departmental

358761 RETIREE MEDICAL AFTER RETIREMENT 891.90

358768 RETIREE MEDICAL AFTER RETIREMENT 172.69

358791 RETIREE MEDICAL AFTER RETIREMENT 114.69

358799 RETIREE MEDICAL AFTER RETIREMENT 232.69

358814 RETIREE MEDICAL AFTER RETIREMENT 400.00

358819 RETIREE MEDICAL AFTER RETIREMENT 587.38

358831 RETIREE MEDICAL AFTER RETIREMENT 351.38

358851 RETIREE MEDICAL AFTER RETIREMENT 752.38

358872 RETIREE MEDICAL AFTER RETIREMENT 1,735.57

358878 RETIREE MEDICAL AFTER RETIREMENT 114.69

358920 RETIREE MEDICAL AFTER RETIREMENT 232.69

358933 RETIREE MEDICAL AFTER RETIREMENT 1,735.57

925215 RETIREE MEDICAL AFTER RETIREMENT 351.38

925219 RETIREE MEDICAL AFTER RETIREMENT 351.38

925220 RETIREE MEDICAL AFTER RETIREMENT 269.65

925222 RETIREE MEDICAL AFTER RETIREMENT 172.70

925223 RETIREE MEDICAL AFTER RETIREMENT 114.69

925225 RETIREE MEDICAL AFTER RETIREMENT 891.90

925228 RETIREE MEDICAL AFTER RETIREMENT 592.45

925229 RETIREE MEDICAL AFTER RETIREMENT 587.38

925232 RETIREE MEDICAL AFTER RETIREMENT 709.38

925237 RETIREE MEDICAL AFTER RETIREMENT 615.52

925238 RETIREE MEDICAL AFTER RETIREMENT 114.69

925241 RETIREE MEDICAL AFTER RETIREMENT 587.38

925243 RETIREE MEDICAL AFTER RETIREMENT 467.38

925244 RETIREE MEDICAL AFTER RETIREMENT 351.38

925247 RETIREE MEDICAL AFTER RETIREMENT 246.76

925255 RETIREE MEDICAL AFTER RETIREMENT 351.38

925256 RETIREE MEDICAL AFTER RETIREMENT 891.90

925257 RETIREE MEDICAL AFTER RETIREMENT 114.69

925261 RETIREE MEDICAL AFTER RETIREMENT 873.55

925265 RETIREE MEDICAL AFTER RETIREMENT 578.29

925266 RETIREE MEDICAL AFTER RETIREMENT 351.38

925267 RETIREE MEDICAL AFTER RETIREMENT 351.38

925269 RETIREE MEDICAL AFTER RETIREMENT 469.02

925279 RETIREE MEDICAL AFTER RETIREMENT 322.37

925283 RETIREE MEDICAL AFTER RETIREMENT 717.38

925284 RETIREE MEDICAL AFTER RETIREMENT 351.38
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925287 RETIREE MEDICAL AFTER RETIREMENT 246.76

925289 RETIREE MEDICAL AFTER RETIREMENT 587.38

925291 RETIREE MEDICAL AFTER RETIREMENT 351.38

925292 RETIREE MEDICAL AFTER RETIREMENT 351.38

925294 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925295 RETIREE MEDICAL AFTER RETIREMENT 232.69

925297 RETIREE MEDICAL AFTER RETIREMENT 232.69

925299 RETIREE MEDICAL AFTER RETIREMENT 172.38

925301 RETIREE MEDICAL AFTER RETIREMENT 351.38

925305 RETIREE MEDICAL AFTER RETIREMENT 531.58

925308 RETIREE MEDICAL AFTER RETIREMENT 173.51

925310 RETIREE MEDICAL AFTER RETIREMENT 246.76

925312 RETIREE MEDICAL AFTER RETIREMENT 172.69

925313 RETIREE MEDICAL AFTER RETIREMENT 587.38

925314 RETIREE MEDICAL AFTER RETIREMENT 351.38

925318 RETIREE MEDICAL AFTER RETIREMENT 114.69

925319 RETIREE MEDICAL AFTER RETIREMENT 114.69

925323 RETIREE MEDICAL AFTER RETIREMENT 1,306.90

925325 RETIREE MEDICAL AFTER RETIREMENT 114.69

925327 RETIREE MEDICAL AFTER RETIREMENT 351.38

925328 RETIREE MEDICAL AFTER RETIREMENT 351.38

925330 RETIREE MEDICAL AFTER RETIREMENT 232.69

925331 RETIREE MEDICAL AFTER RETIREMENT 172.70

925332 RETIREE MEDICAL AFTER RETIREMENT 372.69

925335 RETIREE MEDICAL AFTER RETIREMENT 891.90

925336 RETIREE MEDICAL AFTER RETIREMENT 351.38

925338 RETIREE MEDICAL AFTER RETIREMENT 351.38

925339 RETIREE MEDICAL AFTER RETIREMENT 114.69

925341 RETIREE MEDICAL AFTER RETIREMENT 246.76

925342 RETIREE MEDICAL AFTER RETIREMENT 615.52

925343 RETIREE MEDICAL AFTER RETIREMENT 114.69

925344 RETIREE MEDICAL AFTER RETIREMENT 587.38

925346 RETIREE MEDICAL AFTER RETIREMENT 752.38

925347 RETIREE MEDICAL AFTER RETIREMENT 185.67

925349 RETIREE MEDICAL AFTER RETIREMENT 114.69

925353 RETIREE MEDICAL AFTER RETIREMENT 590.55

925359 RETIREE MEDICAL AFTER RETIREMENT 351.38

925361 RETIREE MEDICAL AFTER RETIREMENT 351.38

925362 RETIREE MEDICAL AFTER RETIREMENT 1,596.50

925363 RETIREE MEDICAL AFTER RETIREMENT 114.69

925364 RETIREE MEDICAL AFTER RETIREMENT 1,520.00

925365 RETIREE MEDICAL AFTER RETIREMENT 246.76

611 Water Fund

Non Departmental

358544 FASTENAL CO SUPPLIES 522.65

358565 KAIVALYA, EARLS CHECK REPLACEMENT 175.00

Page 18

Prepared by:  Georgina Meek

Finance Accounting

10/8/2015 October 13, 2015



CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358582 PACE SUPPLY CORP SUPPLIES 3,323.96

358589 ROBERTS AND BRUNE CO SUPPLIES 5,067.96

358660 FASTENAL CO SUPPLIES 434.40

358718 ROBERTS AND BRUNE CO SUPPLIES 2,609.56

358744 ANTIOCH AUTO PARTS SUPPLIES 1,273.25

358803 HERNANDEZ, JAIME CHECK REPLACEMENT 34.17

358869 OFFICE MAX INC OFFICE SUPPLIES 3,365.06

358873 PACE SUPPLY CORP SUPPLIES 604.95

358897 ROBERTS AND BRUNE CO SUPPLIES 2,746.80

358909 SILVA, MIKE CHECK REPLACEMENT 80.38

358921 TOMASCHESKI, CHRISTINE CHECK REPLACEMENT 43.00

358923 TORRES, VERONICA CHECK REPLACEMENT 11.84

925175 GRAINGER INC SUPPLIES 1,465.22

925176 HAMMONS SUPPLY COMPANY SUPPLIES 1,171.41

925190 CRYSTAL CLEAR LOGOS INC SHIRTS 210.75

925239 CRYSTAL CLEAR LOGOS INC SUPPLIES 1,673.76

925259 GRAINGER INC SUPPLIES 400.70

925264 HAMMONS SUPPLY COMPANY SUPPLIES 1,785.86

Water Supervision

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 139,702.00

358576 NEXTEL SPRINT CELL PHONE 114.66

358708 OFFICE MAX INC OFFICE SUPPLIES 516.99

358863 NEXTEL SPRINT CELL PHONE 116.73

358885 PERS PAYROLL DEDUCTIONS 270.02

358906 SCOTT, ZOLTON CHECK REPLACEMENT 52.46

358947 VERIZON WIRELESS DATA USAGE 76.02

Water Production

358492 ACE HARDWARE, ANTIOCH ADAPTOR 6.63

358493 ALL STAR FORD CHARGING STATION 870.91

358500 AT AND T MCI PHONE 132.84

358501 AT AND T MCI PHONE 841.48

358502 BANK OF AMERICA TRAINING 89.99

358508 BORGES AND MAHONEY SUPPLIES 73.51

358544 FASTENAL CO SUPPLIES 34.37

358547 FISHER SCIENTIFIC COMPANY LAB SUPPLIES 162.69

358556 HACH CO LAB SUPPLIES 386.23

358576 NEXTEL SPRINT CELL PHONE 105.20

358584 PACIFIC GAS AND ELECTRIC CO ELECTRIC 257.69

358589 ROBERTS AND BRUNE CO SUPPLIES 47.74

358595 STEWARTS TREE SERVICE INC TREE SERVICES 1,800.00

358604 UNIVAR USA INC CAUSTIC 5,128.19

358612 ACE HARDWARE, ANTIOCH SUPPLIES 27.82

358620 ANIMAL DAMAGE MANAGEMENT ANIMAL CONTROL SERVICE 125.00

358630 BHS MARKETING LLC HYDROFLUOSILICIC ACID 11,675.49

358647 CONTRA COSTA WATER DISTRICT RAW WATER 998,785.07

358660 FASTENAL CO SUPPLIES 26.64
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358692 LOWES COMPANIES INC SUPPLIES 879.97

358697 MEDORA CORP SERVICE REPAIR PROGRAM 13,045.00

358708 OFFICE MAX INC OFFICE SUPPLIES 138.52

358738 ACE HARDWARE, ANTIOCH SUPPLIES 62.21

358769 CUTTING EDGE CONSTRUCTION UNLIMITED ABR PROJECT INSTALLMENT 18,645.00

358787 FASTENAL CO FITTINGS 98.62

358800 HACH CO LAB SUPPLIES 345.02

358827 LAW OFFICE OF MATTHEW EMRICK LEGAL SERVICES 3,646.50

358830 LEIGHTON STONE CORP VALVES 1,344.45

358863 NEXTEL SPRINT CELL PHONE 105.00

358883 POLYDYNE INC CENTRIFUGE POLYMER 5,060.00

358893 RED WING SHOE STORE SAFETY SHOES 194.19

358897 ROBERTS AND BRUNE CO PIPE FITTINGS 168.61

358932 UNIVAR USA INC CAUSTIC 10,137.59

358939 WALTER BISHOP CONSULTING CONSULTING SERVICES 3,513.40

358947 VERIZON WIRELESS DATA USAGE 38.01

925168 AIRGAS SPECIALTY PRODUCTS AMMONIA 1,714.82

925171 CHEMTRADE CHEMICALS US LLC ALUM 16,136.68

925174 EUROFINS EATON ANALYTICAL INC SAMPLE TESTING 100.00

925183 SIERRA CHEMICAL CO CHLORINE 4,252.47

925188 CHEMTRADE CHEMICALS US LLC ALUM 2,716.63

925192 EUROFINS EATON ANALYTICAL INC MONITORING 1,320.00

925193 EVOQUA WATER TECHNOLOGIES LLC SERVICE DI H20 SYSTEM 490.00

925194 GRAINGER INC REGULATOR 1,102.75

925197 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 303.53

925200 NTU TECHNOLOGIES INC POLYMER 2,700.00

925205 AIRGAS SPECIALTY PRODUCTS AMMONIA 1,968.11

925230 CHEMTRADE CHEMICALS US LLC ALUM 10,510.06

925259 GRAINGER INC SUPPLIES 220.52

Water Distribution

358492 ACE HARDWARE, ANTIOCH SUPPLIES 68.11

358501 AT AND T MCI PHONE 18.75

358502 BANK OF AMERICA MONITOR 996.93

358515 COUNTY ASPHALT ASPAHLT 1,426.28

358534 CWEA SFBS RENEWAL-CORDAWAY 84.00

358535 CWEA SFBS RENEWAL-CORDAWAY 164.00

358544 FASTENAL CO SUPPLIES 992.66

358546 FINTA ENTERPRISES INC EQUIPMENT RENTAL 6,562.50

358561 INFOSEND INC WATER BILLS PRINT/POSTAGE 2,475.79

358564 JACKSON LEWIS LLP PROFESSIONAL SERVICES 1,218.30

358567 LIEBERT CASSIDY WHITMORE PROFESSIONAL SERVICES 1,396.50

358576 NEXTEL SPRINT CELL PHONE 366.39

358588 RED WING SHOE STORE SAFETY SHOES-CORDAWAY 604.82

358608 WESCO RECEIVABLES CORP SUPPLIES 168.66

358612 ACE HARDWARE, ANTIOCH WRENCH 29.42

358622 ANTIOCH AUTO PARTS SUPPLIES 6.53
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

358650 CREATIVE SUPPORTS INC ERGONOMIC IMPROVEMENTS 735.53

358660 FASTENAL CO SUPPLIES 117.43

358675 INFOSEND INC WATER BILLS PRINT/POSTAGE 2,477.44

358679 JACK DOHENY SUPPLIES INC SUPPLIES 93.83

358692 LOWES COMPANIES INC SUPPLIES 629.35

358718 ROBERTS AND BRUNE CO PIPE & FITTINGS 1,983.80

358720 ROYAL BRASS INC PIPE FITTINGS 605.06

358728 UNITED PARCEL SERVICE SHIPPING 62.26

358738 ACE HARDWARE, ANTIOCH FITTINGS 31.34

358749 BAY AREA BARRICADE SUPPLIES 3,600.71

358780 EAST BAY WELDING SUPPLY OXYGEN 226.31

358792 FRIGARD CHIROPRACTIC DMV PHYSICALS 150.00

358816 INFOSEND INC POSTAGE COSTS 2,636.15

358832 LIEBERT CASSIDY WHITMORE PROFESSIONAL SERVICES 612.50

358850 MJH EXCAVATING INC EMERGENCY REPAIR 3,940.00

358852 MT DIABLO LANDSCAPE CENTERS INC CONCRETE MIX 103.17

358863 NEXTEL SPRINT CELL PHONE EQUIPMENT 603.71

358869 OFFICE MAX INC OFFICE SUPPLIES 78.10

358893 RED WING SHOE STORE SAFETY SHOES 222.41

358897 ROBERTS AND BRUNE CO PIPE & FITTINGS 1,799.37

358898 ROBERTS, ARLENE T K EXPENSE REIMBURSEMENT 161.55

358931 TYLER TECHNOLOGIES MONTHLY INSITE FEES 340.00

358947 VERIZON WIRELESS DATA USAGE 380.10

925175 GRAINGER INC SUPPLIES 226.11

925182 QUENVOLDS SAFTEY SHOES-COLEFIELD 438.18

925259 GRAINGER INC SUPPLIES 94.35

925280 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 2,472.03

Water Meter Reading

358502 BANK OF AMERICA SUPPLIES 93.27

358575 NATIONAL METER & AUTOMATION INC METER SUPPLIES 5,940.08

358576 NEXTEL SPRINT CELL PHONE 60.80

358816 INFOSEND INC WATER BILL INSERT 598.19

358863 NEXTEL SPRINT CELL PHONE 51.85

358947 VERIZON WIRELESS DATA USAGE 38.01

Public Buildings & Facilities

358506 BAY AREA NEWS GROUP LEGAL AD 414.00

358609 WHITE CAP CONSTRUCTION SUPPLY SUPPLIES 3,964.55

358619 ANCHOR CONCRETE CONSTRUCTION INC CONSTRUCTION SERVICE 4,650.00

358757 BROWN AND CALDWELL INC PROFESSIONAL SERVICES 5,710.58

358763 CON QUEST CONTRACTORS INC PIPING PROJECT 205,865.00

Warehouse & Central Stores

358576 NEXTEL SPRINT CELL PHONE 70.24

358602 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 15.30

358728 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 15.30

358863 NEXTEL SPRINT CELL PHONE 70.24

925175 GRAINGER INC SUPPLIES 42.73

Page 21

Prepared by:  Georgina Meek

Finance Accounting

10/8/2015 October 13, 2015



CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

612 Water System Improvement Fund

Water Systems

358536 D R LEMINGS CONSTRUCTION WATER MAIN PROJECT 12,866.09

621 Sewer Fund

Sewer-Wastewater Supervision

358502 BANK OF AMERICA SUPPLIES 76.27

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 63,445.00

358708 OFFICE MAX INC OFFICE SUPPLIES 452.20

358947 VERIZON WIRELESS DATA USAGE 114.03

Sewer-Wastewater Collection

358501 AT AND T MCI PHONE 73.02

358502 BANK OF AMERICA TRAINING 1,319.91

358515 COUNTY ASPHALT ASPAHLT 1,426.31

358546 FINTA ENTERPRISES INC EQUIPMENT RENTAL 6,562.50

358553 GOLDEN BELL PRODUCTS INC PEST CONTROL SERVICES 27,885.74

358561 INFOSEND INC POSTAGE COSTS 2,475.79

358563 JACK DOHENY SUPPLIES INC SUPPLIES 540.17

358564 JACKSON LEWIS LLP PROFESSIONAL SERVICES 1,218.30

358567 LIEBERT CASSIDY WHITMORE PROFESSIONAL SERVICES 1,396.50

358576 NEXTEL SPRINT CELL PHONE 279.64

358588 RED WING SHOE STORE SAFETY SHOES-DEJANVIER 443.40

358650 CREATIVE SUPPORTS INC ERGONOMIC IMPROVEMENTS 735.53

358675 INFOSEND INC POSTAGE COSTS 2,477.42

358692 LOWES COMPANIES INC SUPPLIES 277.44

358702 MUNICIPAL MAINT EQUIPMENT INC SUPPLIES 1,442.45

358707 OCCUPATIONAL HEALTH CENTERS PREEMPLOYMENT MEDICAL 105.50

358720 ROYAL BRASS INC FITTINGS 137.37

358747 BACWA 2016 MEMEBER DUES 2,310.00

358776 DKF SOLUTIONS GROUP LLC CONSULTING SERVICES 4,500.00

358778 DUKES ROOT CONTROL INC SEWER ROOT SERVICE 4,999.00

358816 INFOSEND INC POSTAGE COSTS 3,234.36

358832 LIEBERT CASSIDY WHITMORE PROFESSIONAL SERVICES 612.50

358853 MUNICIPAL MAINT EQUIPMENT INC SEWER SUPPLIES 2,719.56

358863 NEXTEL SPRINT CELL PHONE EQUIPMENT 519.59

358865 NOR CAL PIPELINE SERVICES REPAIR SERVICE 1,160.00

358869 OFFICE MAX INC OFFICE SUPPLIES 78.10

358893 RED WING SHOE STORE SAFETY SHOES 444.82

358898 ROBERTS, ARLENE T K EXPENSE REIMBURSEMENT 161.55

358901 ROOTX SEWER LINE SERVICE 3,931.61

358927 TRENCH PLATE RENTAL CO INC STEERING PUMP 1,095.46

358931 TYLER TECHNOLOGIES MONTHLY INSITE FEES 340.00

358947 VERIZON WIRELESS DATA USAGE 228.06

925175 GRAINGER INC SUPPLIES 21.92

925259 GRAINGER INC SUPPLIES 146.49

925337 SCOTTO, CHARLES W AND DONNA F PROPERTY RENT 4,500.00
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

631 Marina Fund

Marina Administration

358501 AT AND T MCI PHONE 96.92

358502 BANK OF AMERICA DOG BAGS 741.15

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 6,200.00

358576 NEXTEL SPRINT CELL PHONE 57.33

358618 AMERICAN PLUMBING INC PLUMBING SERVICES 145.00

358716 RECREATION PUBLICATIONS ADVERTISEMENT 670.00

358863 NEXTEL SPRINT CELL PHONE 57.33

358869 OFFICE MAX INC OFFICE SUPPLIES 64.97

358892 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 65.62

Marina Maintenance

358502 BANK OF AMERICA LIFE JACKETS 259.35

925197 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 1,247.40

Major Projects

358605 VALENTINE CORPORATION MARINA BOAT LAUNCH 160,900.55

358727 TRANSYSTEMS CORPORATION CONSULTING SERVICES 2,550.00

358823 KLEINFELDER INC TESTING SERVICES 1,047.50

641 Prewett Water Park Fund

Non Departmental

358653 DAVILA, KRISTINE DEPOSIT REFUND 500.00

358671 HUB INTERNATIONAL OF CA INSURANCE INSURANCE PREMIUM 1,289.57

Recreation Water Park

358501 AT AND T MCI PHONE 53.31

358503 BANK OF AMERICA SUPPLIES 676.30

358572 MUNICIPAL POOLING AUTHORITY 15/16 LIABILITY PREMIUM 15,142.00

358638 COLE SUPPLY CO INC SUPPLIES 124.63

358641 COMMERCIAL POOL SYSTEMS INC CONSULTING SERVICE 3,701.25

358669 HONEYWELL INTERNATIONAL INC MAINTENANCE SUPPORT 2,389.00

358685 KNORR SYSTEMS INC CHEMICALS 261.99

358692 LOWES COMPANIES INC SUPPLIES 1,245.98

358704 NATIONAL SWIMMING POOL CONFERENCE-PITCHER 395.00

358708 OFFICE MAX INC OFFICE SUPPLIES 1,049.80

358713 PRAXAIR DISTRIBUTION INC TANK RENTAL 103.55

358729 UNIVAR USA INC CHEMICALS 491.00

358730 US FOODSERVICE INC SUPPLIES 2,248.07

358735 WATERLINE TECHNOLOGIES INC POOL CHEMICALS 2,942.44

358762 COMMERCIAL POOL SYSTEMS INC CHEMICALS 3,810.55

358787 FASTENAL CO SUPPLIES 179.68

358874 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 2,545.25

358892 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 196.87

358897 ROBERTS AND BRUNE CO SUPPLIES 248.27

358932 UNIVAR USA INC CHEMICALS 1,705.16

925195 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 757.65

925259 GRAINGER INC SUPPLIES 72.80
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 11 - OCTOBER 1, 2015

FUND/CHECK#

Rec Prewett Concessions

358501 AT AND T MCI PHONE 53.88

721 Employee Benefits Fund

Non Departmental

358507 BLUE SHIELD OF CALIFORNIA PAYROLL DEDUCTIONS 2,398.66

358513 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 400.00

358514 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 467.83

358562 INTERNAL REVENUE SERVICE PAYROLL DEDUCTIONS 60.00

358580 OPERATING ENGINEERS TRUST FUND PAYROLL DEDUCTIONS 8,917.02

358585 PARS PAYROLL DEDUCTIONS 3,508.89

358594 STATE OF CALIFORNIA PAYROLL DEDUCTIONS 16.79

358601 RECIPIENT PAYROLL DEDUCTIONS 112.15

358765 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 400.00

358766 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 278.90

358772 DELTA PARK ATHLETIC CLUB PAYROLL DEDUCTIONS 37.00

358773 DELTA VALLEY ATHLETIC CLUB PAYROLL DEDUCTIONS 54.00

358775 DIAMOND HILLS SPORT CLUB PAYROLL DEDUCTIONS 59.00

358789 FITNESS EVOLOUTION PAYROLL DEDUCTIONS 19.99

358815 IN SHAPE HEALTH CLUBS PAYROLL DEDUCTIONS 638.00

358817 INTERNAL REVENUE SERVICE PAYROLL DEDUCTIONS 60.00

358833 LINA PAYROLL DEDUCTIONS 5,453.15

358854 MUNICIPAL POOLING AUTHORITY PAYROLL DEDUCTIONS 2,949.11

358870 OPERATING ENGINEERS LOCAL NO 3 PAYROLL DEDUCTIONS 2,640.00

358871 OPERATING ENGINEERS TRUST FUND PAYROLL DEDUCTIONS 9,406.44

358877 PARS PAYROLL DEDUCTIONS 3,842.26

358885 PERS PAYROLL DEDUCTIONS 293,539.52

358886 PUBLIC EMPLOYEES UNION LOCAL 1 PAYROLL DEDUCTIONS 2,613.69

358912 STANDARD LIFE INSURANCE PAYROLL DEDUCTIONS 877.00

358913 STATE OF CALIFORNIA PAYROLL DEDUCTIONS 405.00

358914 STATE OF CALIFORNIA CHECK REPLACEMENT 200.00

358928 RECIPIENT PAYROLL DEDUCTIONS 112.15

925181 NATIONWIDE RETIREMENT SOLUTIONS PAYROLL DEDUCTIONS 27,787.69

925185 VANTAGEPOINT TRANSFER AGENTS PAYROLL DEDUCTIONS 3,786.73

925209 ANTIOCH PD SWORN MGMT ASSOC PAYROLL DEDUCTIONS 535.50

925210 APOA PAYROLL DEDUCTIONS 12,294.09

925309 NATIONWIDE RETIREMENT SOLUTIONS PAYROLL DEDUCTIONS 51,725.16

925354 VANTAGEPOINT TRANSFER AGENTS PAYROLL DEDUCTIONS 7,344.62
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ATTACHMENT A 

CITY OF ANTIOCH 

SOLE SOURCE/BRAND REQUEST 

THIS FORM MUST BE COMPLETED AND APPROVED PRIOR TO 
ANY SOLE SO URCE PURCHASE OR CONTRACT 

When a request is made for a non-competitive purchase of goods or services, then the specification, 
special circurnstances or special qualifications that justify limiting the bidding or contracting to one 
source must be justified in writing and approved by the City Manager or, if the arnount of the 
contract exceeds the City Manager's authority, the City Council. In such cases, the requesting 
department must complete this form for approval. Please answer in the space provided, and/or in an 
attachment and address, by specific reference, each question Iisted below (1-5) in your justification. 
Be sure to answer each part o/ each question. Failure to respond fully to any of the questions could 
result in delay or rejection ofyour request due to inadequate justification. 

1. Using appropriate detail, such as brand narne, model number etc., briefly describe the product
you wish to purchase. In the case of a service, use enough detail to clearly describe to someone
not familiar with the process what you are purchasing.

Please refer to Attachment B: Taser lnternational sole source letter for Conducted 

Electrical Weapons. 

2. Please check one:

a. Y I SOLE SO URCE: Item is available from one source only; or item is one-of-a kind and 
is not sold tlu·ough distributors; or manufacturer is exclusive distributor; or special 
circurnstances and/or qualifications merit consideration of sole source to save money 
and/or time. 

b. SOLE BRAND: Various sources can supply the specified model and brand;
competitive bids will be solicited for the requested brand only. Meets form, fit and
function - nothing else will do.

c. STANDARDIZATION REQUEST: The Department requires the itern to standardize
parts, design, quality etc. (This requires a detailed memo with analysis and justification.)

3. What are the unique performance features of the product, brand or service requested that are not
available in any other product, brand or service? (For services: What unique qualifications,
experience, rights, and/or Iicenses does this vendor possess?)

Taser International is the only manufacturer of X26P Conducted Electrical Weapons and 

Pro Force Law Enforcement is the sole distributor in California. 









Title: Sole Source Letter for TA SER lnternational's AXON® Brand Products and EVIDENCE.com Services for the United States 
Department: Marketing 
Version: KAM031414 
Release Date: 3/21/2014 

©_TASER 
17800 N. 85th St. * Scottsdale, Arizona * 85255 * 1-480-991-0797 * Fax 1-480-991-0791 * www.TASER.com 

To: Antioch Police Dept. - CA 

September 22, 2015 

Re: Sole Source Letter for TASER lnternational, lnc.'s Conducted Electrical Weapons 

A sale source justification exists because the fallowing goods and services required to satisfy the agency's needs 
are only manufactured by TASER lnternational and are only available far purchase through !he authorized 
distributor listed below. 

X2™ CEW 

• Multiple-shot CEW
• High efficiency flash light

TASER CEW Descriptions 

• Static dual LASERs (used far target acquisition)
• ARC switch enables drive-stun with or without a Smart cartridge installed
• Central lnfarmation Display (CID): Displays mission-critical data such as remaining battery energy,

burst time, operating mode, and user menu to change settings and view data on a yellow-on-black
display

• The Trilogy™ lag system records infarmation from a variety of sensors into three data logs: Event lag,
Pulse lag, and Engineering lag. Data can be downloaded using a universal serial bus (USB) data
interface module connected to a personal computer (PC). Data may be transferred to
EVIDENCE.com services.

• Real-time clock with back-up battery
• Onboard self-diagnostic and system status monitoring and reporting
• Ambidextrous safety switch
• Capable of audio/video recording with optional TASER CAM HD recorder
• The trigger activates a single cycle (approximately 5 seconds). Holding !he trigger down will continue

!he discharge beyond the standard cycle (except when used with an APPM or TASER CAM™ HD
AS). The CEW cycle can be stopped by placing !he safety switch in the down (SAFE) position.

• Compatible with TASER Smart™ cartridges only

X26P™ CEW 
• High efficiency flash light
• Red LASER (used far target acquisition)
• Central lnfarmation Display (CID): Displays data such as calculated remaining energy, burst time,

and notifications
• The Trilogy™ lag system records infarmation from a variety of sensors into three data logs: Event

lag, Pulse lag, and Engineering lag. Data can be downloaded using a universal serial bus (USB) data
interface module connected to a personal computer (PC). Data may be transferred to
EVIDENCE.com services.

• Real-time clock with back-up battery
• Onboard self-diagnostic and system status monitoring and reporting
• Ambidextrous safety switch
• Capable of audio/video recording with optional TASER CAM HD recorder
• The trigger activates a single cycle (approximately 5 seconds). Holding !he trigger down will continue

the discharge beyond the standard cycle (exceptwhen used with an APPM orTASER CAM™ HD

ATTACHMENT B 







[je{XJ@FORCE 
QUOTE# PAGE 

LAW ENFORCEMENT 
P R I C E 278442 1 

3009 North Hlghway 89 
Tel: (928) 776-7192 
sales@proforceonllne.com 
FFL # 9�6-025·01-4G-00508 

SOLO 
TO 

Prescott, AZ. 86301 
Fax:(928) 445-3468 
www.proforceonline.com 

ANTIOCH POLICE DEPARTMENT 
ACCOUNTS PAYABLE 
PO BOX 5007 
ANTIOCH CA 94531 

925-779-6817

SHIP 
TO 

SHIP DATE 
Q U O T E A.S.A. P. 

ANTIOCH POLICE DEPT 
DEAN PFEIFFER 
300 L STREET 
ANTIOCH CA 94509 

JOB# 1 DATE ICUST.# ILOC.ISALESMAN SHIP VIA FRT. 
N/A 109/16/15 1005343 1 A I MIKE LYDON FX G-FOB ORIGIN 

QTY. UOM 
QUOTED ITEM NO./DESC. UNIT PRICE DISC. NET PRICE 

85 11003 
TSR X26P YLW CLASS III LASER 

50 11010-TSR 
TSR X26P XPPM EXTENDED 
PERFORMANCE POWER MAG 

35 22012 
TSR TACT PERFORMANCE POWER MAG 

85 11501 
TSR HLST X26P BLACKHAWK RH 

85 11004-TSR 
TSR X26P 4 YEAR EXTD WARRANTY 

85- TRD-TSR2015-CAW 
TSR TRADE 2015-CA W/WARRANTY 

899. 9501

63.5001 

54. 50010

53. 25010

277.950(u 

180. 000(

EA 76,495.75 
. 01D 

EA 3,175.00 
. 01D 

EA 1,907.50 
. O D 

EA 4,526.25 
. o u 

EA 23,625.75 
. o p 

EA 15,300.00 
• OID
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STAFF REPORT TO THE CITY COUNCIL 

 
 
DATE:  Regular Meeting of October 13, 2015 
 
TO:   Honorable Mayor and Members of the City Council 
 
SUBMITTED BY: Michelle Fitzer, Administrative Services Director 
 
SUBJECT: Resolution Approving Obtaining FBI Level Fingerprint Clearance for 

Employment Applicants 
 
 

RECOMMENDED ACTION 
 

It is recommended that the City Council adopt a resolution approving obtaining FBI level 
fingerprint clearance for employment applicants. 
 
STRATEGIC PURPOSE 
 

Strategy L-8:  Effective and efficient management of all aspects of Human Resource 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 
 
FISCAL IMPACT 
 

Each submittal will be an additional $17.00.  The annual fiscal impact will vary 
depending on the number of applicants fingerprinted.  The Police Department already 
has FBI clearance for no additional cost, so it will only impact non-Police recruitments.  
Fingerprint costs are paid from the hiring department’s budget, across funds.  
 
DISCUSSION 
 

Currently the City has the ability to receive criminal history information for employment 
applicants through the California Department of Justice.  The results provided only 
indicate California records, not information from other states.  To obtain information 
from other states, and federal records, we must request FBI clearance. 
 
This matter came to our attention when we had an out-of-state finalist candidate for a 
position in the Finance Department.  With the importance of knowing criminal history, 
especially for candidates who would be working in sensitive positions like Finance and 
Recreation, we realized that strictly receiving State of California results might be 
inadequate.  It is staff’s intent to request FBI clearance for all regular City position 
finalist candidates, and temporary position finalist candidates who currently or 
previously resided out-of-state. 
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The attached resolution was provided by the California Department of Justice.  Although 
the language appears to read as if the Council is authorizing access to federal level 
criminal history, this resolution must be submitted to the FBI for approval.  Therefore, 
access will not actually be granted until the FBI approves the City’s request. 
 
 
ATTACHMENTS  
A. Resolution Approving Obtaining FBI Level Fingerprint Clearance for Employment 

Applicants 



  ATTACHMENT A   

  

 
RESOLUTION NO. 2015/XX 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 

APPROVING OBTAINING FBI LEVEL FINGERPRINT CLEARANCE FOR 
EMPLOYMENT APPLICANTS 

 
 

WHEREAS, Penal Code Sections 11105(b)(11) and 13300(b)(11) authorize 
cities, counties, districts and joint powers authorities to access state and local summary 
criminal history information for employment, licensing or certification purposes; and 

 
WHEREAS, Penal Code Section 11105(b)(11) authorizes cities, counties, 

districts and joint powers authorities to access federal level criminal history information 
by transmitting fingerprint images and related information to the Department of Justice 
to be transmitted to the Federal Bureau of Investigation; and 

 
WHEREAS, Penal Code Sections 11105(b)(11) and 13300(b)(11) require that 

there be a requirement or exclusion from employment, licensing, or certification based 
on specific criminal conduct on the part of the subject of the record; and 

 
WHEREAS, Penal Code Sections 11105(b)(11) and 13300(b)(11) require the 

City Council, Board of Supervisors, Governing Body of a City, County or District or Joint 
Powers Authority to specifically authorize access to summary criminal history 
information for employment, licensing, or certification purposes. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch that the City of Antioch is hereby authorized to access state and federal level 
summary criminal history information for employment (including volunteers and contract 
employees) purposes and may not disseminate the information to a private entity.  

 
 *     *     *     *     *     *     *     *     *     * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 13th day 
of October, 2015, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:  
 

    
   
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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STAFF REPORT TO THE CITY COUNCIL 

 
 
DATE:  Regular Meeting of October 13, 2015 
 
TO:   Honorable Mayor and Members of the City Council 
 
SUBMITTED BY: Michelle Fitzer, Administrative Services Director 
 
SUBJECT: Resolution Approving the Memorandum of Understanding (MOU) 

Between the City of Antioch and Operating Engineers Local 3 for 
the Period of October 1, 2014 – September 30, 2016, Authorizing 
the City Manager to Execute the MOU, and Authorizing the Finance 
Director to Adjust the FY 2015/16 Budget 

 
 

RECOMMENDED ACTION 
 

It is recommended that the City Council adopt a resolution:  
 

1. Approving the Memorandum of Understanding (MOU) between the City of 
Antioch and Operating Engineers Local 3; and  

2. Authorizing the City Manager to execute the MOU; and 

3. Authorizing the Finance Director to make any necessary adjustments to the FY 
2015/16 budget to implement the provisions of the MOU. 

 
STRATEGIC PURPOSE 
 

Strategy L-8:  Effective and efficient management of all aspects of Human Resource 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 
 
FISCAL IMPACT 
 

The total cost of the package is approximately $160,000.  The adopted FY 2015/16 
budget included a projected package cost for this bargaining unit, as negotiations were 
underway when the budget was being prepared.  The value of the tentative agreement 
is slightly higher than the budgeted amount, resulting in a budget impact of $31,096 
across all funds.  Of this amount, $12,784 is General Fund.  
 
DISCUSSION 
 

The Operating Engineers Local 3 (OE3) Unit had a Memorandum of Understanding 
covering the period of October 1, 2009 – September 30, 2014.  Representatives of the 
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City and the OE3 Unit have been meeting and conferring in good faith for several 
months to negotiate a successor agreement, including completing mediation.  At this 
time a total tentative agreement has been reached, based on the Mediator’s 
recommended settlement.  The terms of the Agreement are: 
 
 Two-year contract ending September 30, 2016. 

 
 3% wage increase effective the first full pay period of January 2016.   

 
 One (1) additional Floating Holiday in 2016. 

 
 Effective 9/1/15, Standby Pay increases from $150 to $225; and Holiday Standby 

Pay increases from $35 to $100.  
 

 Effective 9/1/15, a Meal Payment shall be provided at $11.50, in the event 
employees are required to work through specified meal periods and the City does 
not provide a meal. 

 
 “Me, too” Clause: during the term of the Agreement, increases or decreases 

negotiated with Local 1 will be implemented for this Unit. 
 
 Special Assignment Pay (2.5% and 5%), as applicable and recommended by the 

Department Head, and approved by the City Manager. 
 
 Effective July 1, 2015, Safety Shoes Allowance for designated classifications will 

be increased from $190 to $250 annually.   
 
 The Union shall be allowed to conduct 4 general membership meetings per 

calendar year.  Any union member who does not work at the site where the 
meeting is held shall be given 30 minutes travel time to attend. 

 
The attached MOU also reflects a comprehensive review and clean-up of the 
agreement language.  Staff and OE3 representatives read through the entire agreement 
and clarified language that was ambiguous or did not match actual practice.  The intent 
is for anyone to be able to pick up the document and completely understand the 
provisions. 
 
ATTACHMENTS  
A. Resolution Approving the Memorandum of Understanding (MOU) Between the City 

of Antioch and Operating Engineers Local 3, and Authorizing the City Manager to 
Execute the MOU 

Exhibit 1 – Memorandum of Understanding Between the City of Antioch and 
Operating Engineers Local 3 for the Period of October 1, 2014 – September 30, 
2016



  ATTACHMENT A   

  

 
RESOLUTION NO. 2015/XX 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 

APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE 
CITY OF ANTIOCH AND OPERATING ENGINEERS LOCAL 3 FOR THE PERIOD OF 

OCTOBER 1, 2014 – SEPTEMBER 30, 2016,  
AUTHORIZING THE CITY MANAGER TO EXECUTE THE MOU, AND  

AUTHORIZING THE FINANCE DIRECTOR TO ADJUST THE FY 2015/16 BUDGET 
 

WHEREAS, the City and the Operating Engineers Local 3 (OE3) Unit had a 
Memorandum of Understanding covering the period of October 1, 2009 – September 
30, 2014; and 

 
WHEREAS, in accordance with Government Code Section 3505, the City’s 

Negotiating Team met and conferred in good faith with representatives of  OE3 to 
negotiate a successor agreement; and  

 
WHEREAS, representatives of the City and OE3 reached a Total Tentative 

Agreement for a successor Memorandum of Understanding for the period of October 1, 
2014 through September 30, 2016, which was ratified by the membership of the Unit. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch as follows: 
 

Section 1.  That the Memorandum of Understanding (MOU) Between the City of 
Antioch and Operating Engineers Local 3 (OE3) for the period of October 1, 2014 – 
September 30, 2016, as provided in the attached Exhibit 1 and herein incorporated by 
reference, is approved; and 

 
Section 2.  The City Manager is authorized to execute the MOU; and  
 
Section 3.  The Finance Director is authorized to amend the FY 2015/16 budget 

to implement the provisions of the MOU. 
 

 *     *     *     *     *     *     *     *     *     * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 13th day 
of October, 2015, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:    

  
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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MEMORANDUM OF UNDERSTANDING 
 
 between 
 
 CITY OF ANTIOCH 
 
 and 
 
 OPERATING ENGINEER LOCAL UNION NO. 3 
 (REPRESENTATIONAL UNIT NO. IV) 
 
 
 
 
This Memorandum of Understanding is entered into pursuant to the provisions of Section 3500 
et seq. of the Government Code of the State of California. 
 
The parties have met and conferred in good faith regarding wages, hours and other terms and 
conditions of employment for the employees in said representational unit, and have freely 
exchanged information, opinions and proposals and have reached agreement on all matters 
relating to the employment conditions and employer-employee relations of such employees. 
 
This Memorandum of Understanding shall be presented to the City Council of the City of 
Antioch as the joint recommendation of the undersigned parties for salary and employee 
benefit adjustments.  Except as provided herein, this Memorandum of Understanding shall 
cover the period commencing October 1, 2014 and ending September 30, 2016. 
 
Negotiations shall commence no later than thirty (30) days and no sooner than one hundred 
and twenty (120) days prior to the expiration of this MOU.  Either party may commence 
negotiations within this time period after written notification to the other party.  Nothing herein 
contained shall prevent the parties from mutually agreeing to meet and confer on any subject. 
 
 
 
 
 
 
 
 
 
 



MOU Between the City of Antioch and OE3       Page 2 of 44 
October 1, 2014 – September 2016 
 

ARTICLE 1 
 
 RECOGNITION 
 
1.1 Union Recognition 

Operating Engineer Local Union No. 3, (Representational Unit IV) hereinafter referred to 
as the "Union", is the recognized employee organization for the classifications 
represented by this Unit. 

 
1.2 City Recognition 

The Employee Relations Officer of the City of Antioch or any person or organization 
duly authorized by the Employee Relations Officer, is the representative of the City of 
Antioch, hereinafter referred to as the "City" in employer-employee relations. 
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ARTICLE 2 
 
 UNION SECURITY 
 

  2.1 Notice of Recognized Union.  
Each City department or agency shall post within the employee work or rest area a 
written notice which sets forth the classifications included within the representation units 
referred to hereof and which includes any classification existing in the department or 
agency, and the name and address of the recognized employee organization for each 
such unit.  The department or agency shall also give a written notice to persons newly 
employed in representation unit classifications which notice shall contain the name and 
address of the employee organization recognized for such unit; the fact that the Union is 
the exclusive bargaining representative for the employee’s unit and classification; and 
provide a hard copy or written notice of the location of an electronic copy of the current 
Memorandum of Understanding to be supplied by the City.  The Union shall receive 
from the City on a flow basis, but at lease once biweekly, the names and addresses of 
all new employees hired within such units.  The Union agrees that it has a duty to 
provide fair and non-discriminatory representation to all employees in all classes of the 
units for which this Section is applicable provided the employee pays Union dues, a 
service fee, or a charitable contribution. 

 
2.2 Agency Shop.  

Except as provided otherwise in this Section, employees in the representation unit 
referred to hereof, shall, as a condition of continuing employment, become and remain 
members of the Union or shall pay to the Union a service fee in lieu thereof.  Such 
service fee shall be 98 percent of Union dues and initiation fees (hereinafter collectively 
termed “service fee”) of the union representing the employee’s classification and 
representation unit. 

 
2.3 Implementation.   

Any employee hired by the City subject to this Memorandum of Understanding shall be 
provided with a notice advising that the City has entered into an agency shop 
agreement with OE3 and that all employees subject to the Memorandum of 
Understanding must either join the Union, pay a service fee to the Union, or execute a 
written declaration claiming a religious exemption from this requirement.  Such notice 
shall include a form for the employee’s signature authorizing payroll deduction of Union 
dues or a service fee.  Employees shall have five working days following the initial date 
of employment to fully execute the authorization form of his/her choice and return said 
form to HR/Payroll.  If the form is not completed properly and returned within five 
working days, the City Finance Department shall commence and continue a payroll 
deduction of service fees from the regular biweekly pay warrants of such employee.  
The effective date of Union dues, service fee deductions or charitable contribution for 
such employee shall be the beginning of the first pay period of employment except that 
initiation fees shall be deducted in two installments in successive pay periods, beginning 
with the first pay period. 
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The employee’s earnings must be sufficient after other legal and required deductions 
are made to cover the amount of the dues or service fee check off authorized.  When an 
employee is in a non-pay status for an entire pay period, no withholding will be made to 
cover the pay period from future earnings.  In the case of an employee who is in a non-
pay status during only part of the pay period, and the salary is not sufficient to cover the 
full withholding, no deduction shall be made.  In this circumstance, all other legal and 
required deductions (including health care deductions) have priority over Union dues 
and service fee.  

 
2.4 Religious Exemption. 

Any employee of the City subject to  this Memorandum of Understanding who is a 
member of a bona fide religion, body or sect which has historically held conscientious 
objections to joining or financially supporting a public employee organization and which 
is recognized by the National Labor Relations Board, shall, upon presentation of 
verification of active membership in such religion, body, or sect be permitted to make a 
charitable contribution equal to the service fee in lieu of Union membership or service 
fee payment. 

 
Declarations of or applications for religious exemption and any supporting 
documentation shall be forwarded to the Union within 15 days of receipt by the City.  
The Union shall have 15 days after receipt of a request for religious exemption to 
challenge any exemption granted by the City.  If challenged, the deduction to the charity 
of the employee’s choice shall commence but shall be held in escrow pending 
resolution of the challenge.  Charitable contributions shall be by regular payroll 
deduction only.  For purposes of this Section, charitable deduction means a contribution 
to the:  Battered Women’s Alternative, or Child Abuse Prevention Council, and 
Family and Children’s Trust Fund. 

 
2.5 Financial Reports.  

The Union shall submit a copy of the financial report required pursuant to the Labor-
Management Disclosure Act of 1959 to the Director of Human Resources once 
annually.  Copies of such reports shall be available to employees subject to the agency 
shop requirements of this Section at the offices of the Union. 

 
Failure to file such a report within 100 days of the close of the Union’s fiscal year shall 
result in the termination of all agency fee deductions without jeopardy to any employee, 
until said report is filed. 

 
2.6 Payroll Deductions and Payover.   

The City shall deduct Union dues or service fees and premiums for approved insurance 
programs from employee’s pay in conformity with State, County and City regulations.  
The City shall promptly pay over to the designated payee all sums so deducted.  The 
City shall also periodically provide a list of all persons making charitable deductions 
pursuant to a religious exemption granted herein. 
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2.7 Hold Harmless. 
The Union shall indemnify and hold the City, its officers and employees, harmless from 
any and all claims, demands, suits, or any other action arising from the agency shop 
provisions herein.  In no event shall the City be required to pay from its own funds, 
Union dues, service fee or charitable contributions, which the employee was obligated 
to pay, but failed to pay, regardless of the reasons. 

 
2.8 Suspension of Agency Fees.  

For the duration of any strike, sanctioned, called or supported by the Union, the City 
may suspend collection of agency service fee without jeopardy to the employee. 

 
2.9 Waiver of Election for Newly-Represented Employees and New Representation Units.  

The accretion of classifications and/or employees to the representation units as set forth 
in this Memorandum of Understanding shall not require an election herein for the 
application of this agency shop provision to such classifications and/or employees.  The 
recognition of newly-established bargaining units and the inclusion of same within this 
Memorandum of Understanding shall also not require an election herein for the 
application of this agency shop provision to such units.   
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ARTICLE 3 
 
 UNION REPRESENTATIVES 
 
City employees who are official representatives of the Union shall be given reasonable time off 
with pay to attend meetings with management representatives, or to be present at hearings 
where matters within the scope of representation or grievance are being considered.  The use 
of official time for this purpose shall be reasonable and shall not interfere with the performance 
of City services as determined by the City.  Such employee representatives shall request time 
off from their respective supervisor and coordinate work schedules.  Except by mutual 
agreement, the number of employees excused for such purposes shall not exceed three (3).   
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 ARTICLE 4 
 
 ACCESS TO WORK LOCATIONS 
 
Reasonable access to employee work locations shall be granted to officers of the Union and 
their officially designated representatives for the purpose of processing grievances or 
contacting members of the Union concerning business within the scope of representation.  
Such officers or representative shall not enter any work location without the consent of the City 
Manager.  Access shall be restricted so as not to interfere with the normal operations of the 
department or with established safety or security requirements. 
 
Solicitation of membership and activities concerned with the internal management of the 
Union, such as collecting dues, holding membership meetings, campaigning for Union office, 
conducting Union elections and distributing Union literature, shall not be conducted during 
working hours. 
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ARTICLE 5 
 
 USE OF CITY FACILITIES 
 
City employees or the Union or their representatives may, with the prior approval of the City 
Manager, be granted the use of City facilities during non-working hours for meetings of City 
employees provided space is available.  All such requests shall be in writing and shall state the 
purpose or purposes of the meetings.  The Union shall be allowed to conduct four (4) general 
membership meetings per calendar year.  Any Union member who does not work at the site 
where the meeting is held shall be given 30 minutes travel time to attend. 
 
The use of City equipment other than items normally used in the conduct of business 
meetings, such as desks, chairs, and blackboards is strictly prohibited, the presence of such 
equipment in approved City facilities notwithstanding. 
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ARTICLE 6 
 
 BULLETIN BOARDS 
 
The Union may use portions of City bulletin boards under the following conditions: 
 
1. All material must be dated and must identify the Union that published them. 
 
2. Unless special arrangements are made, materials posted will be removed thirty-one 

(31) days after the publication date. 
 
3. The City reserves the right to determine where bulletin boards shall be placed and what 

portion of them are to be allocated to Union materials. 
 
4. If the Union does not abide by these rules, it will forfeit its right to have material posted 

on City bulletin boards. 
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ARTICLE 7 
 
 ADVANCE NOTICE 
 
Except in cases of emergency, reasonable advance written notice shall be given to the Union 
of any ordinance, rule, resolution or regulation directly relating to matters within the scope of 
representation proposed to be adopted by the City Council and the Union shall be given the 
opportunity to meet with the City prior to adoption.  In cases of emergency when the City 
Council determines that an ordinance, rule, resolution or regulation must be adopted 
immediately without prior notice or meeting with the Union, the City shall provide such notice 
and opportunity to meet at the earliest practical time following the adoption of such ordinance, 
rule, resolution or regulation. 
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ARTICLE 8 
 
 CITY RIGHTS 
 
It is the right of the City to make decisions of a managerial or administrative character 
including:  decisions on the type, extent and standards of services to be performed, decisions 
on the methods, means and personnel by which the City operations and services are to be 
conducted, and those necessary to exercise control over City government operations in the 
most efficient and economical manner practicable and in the best interest of all City residents.  
Managerial functions and rights to which the City has not expressly modified or restricted by a 
specific provision of this Memorandum of Understanding shall remain with the City. 
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ARTICLE 9 
 
 NO DISCRIMINATION 
 
There shall be no discrimination based on race, creed, color, national origin, religion, ancestry, 
sex, sexual orientation, age, disability, marital status, Union activities, or any other status 
protected by State or Federal law against any employee or applicant for employment by the 
Union, the City, or anyone employed by the City.  This policy applies to all terms and 
conditions of employment. 
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ARTICLE 10 
 
 HOURS OF WORK, OVERTIME, CALL BACK, ACTING PAY 
 
10.1 Hours of Work 

The straight-time work week normally shall consist of five (5) consecutive eight (8) hour 
shifts, totaling forty (40) hours, followed by two (2) consecutive days off. 
 
Upon agreement between the employee and the Department Head based on the 
requirements of the Department's operation, an employee may have the option of 
flexing the forty (40) hours in one of the following ways: 

 
A. Begin work between 7:00 a.m. and 9:00 a.m. and end between 4:00 p.m. and 

6:00 p.m. 
 

B. Work 4 10-hour days and have one (1) additional day off. 
 

C. Work 4 9-hour days and one 4-hour day, and have one-half (.5) of one day as 
additional time off. 

 
The foregoing flex-time alternatives are examples of flex-time models and shall not 
preclude the Department Head from agreeing to other forms of flex-time arrangements. 
 
Employees shall receive either a one-half (.5) or a one (1) hour unpaid meal break each 
workday.  Schedules may not eliminate or place the lunch break at the beginning or 
ending of the employee's scheduled work day. 

 
Adjusted work schedule requests and approvals shall be in writing.  If a department's 
operations necessitate a modification in the approved "flex" schedule, the employee will 
modify his/her schedule to cover normal hours of operation. 
 

10.2 Overtime Authorization 
All overtime must be authorized by the Department Head or his/her designated 
representative in advance of being worked. 

 
10.3 Definition of Overtime 

Any authorized time worked in excess of the employee's work day or work week (a 
normal work day is considered eight (8) to ten (10) hours depending on employee's 
work schedule and a work week is considered forty (40) hours) shall be compensated at 
the rate of one and one-half (1-1/2) times the employee's regular straight-time rate of 
pay.  Overtime shall be paid or accrued as compensatory time off at the employee's 
option. 

 
10.4 Compensatory Time 

Employees shall be allowed to accumulate up to eighty (80) hours of compensatory time 
off.   
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10.5 Call Back 
If an employee is called back to work after leaving the workplace at quitting time, the 
employee shall, upon receiving the call to return to work (provided the employee lives 
within nine number zip codes that are 20 miles of City Hall) receive a minimum of two 
(2) hours work, or if two (2) hours work is not furnished, a minimum of two (2) hours pay 
or time and one-half (1-1/2) whichever is greater.  The minimum call back on a 
recognized holiday shall be three (3) hours.  This provision does not apply to instances 
in which the employee is called to report before the regular starting time and is worked 
from the time the employee reports to the regular starting time. 
 
Information Systems employees assigned by their Department Head to respond to 
emergency repairs by telephone or computer modem after leaving the workplace, from 
12:00 midnight to one (1) hour before the beginning of his/her regular work schedule, 
shall receive a minimum of two (2) hours of pay, or time and a half for actual hours 
worked, whichever is greater. 
 
An employee who after leaving the work place is contacted by telephone, pager or email 
to answer a work question will receive Contact Pay of 20 minutes pay at time and one-
half for each such Contact by the City. 
 

10.6 Acting Pay 
An employee who is assigned in writing by the employee's supervisor and approved by 
the Department Head to assume the responsibilities and to perform substantially all of 
the day-to-day duties of a higher paying classification during the temporary or 
permanent absence of an employee shall, upon certification from the Department Head 
that employee is qualified, and after the employee has previously worked in the higher 
classification for a cumulative total of forty (40) hours for the purpose of training, be paid 
acting pay.  Acting pay shall be the first step of the higher classification which is above 
the salary step of the employee assigned to the acting position, but in no event less 
than five percent (5%).  This provision shall apply only when the absence of the 
employee in the higher classification is for forty (40) or more continuous hours. 

 
An employee who is serving his/her initial probationary period with the City shall not be 
eligible to receive acting pay. 

 
The City Manager may grant an exception to the requirement of forty (40) continuous 
hours, on a case-by-case basis if exceptional circumstances warrant it. 

 
10.7 Special Assignment Pay 

The City Manager may authorize an additional either two and one-half percent (2 ½%) 
or five percent (5%) of base salary as Special Assignment Pay to any employee 
designated to be on special assignment. 

 
10.8 Standby 

Animal Control Officers shall be paid standby pay during those times of year the 
department requires them to be on standby.  
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For each full week (seven (7) calendar days) that an Animal Control Officer is on 
standby, said employees shall receive $150.00. Effective September 1, 2015 the rate 
shall be increased to $225 for each full week (7 calendar days) an employee is on 
standby.  Standby shall begin with the end of the regular shift on Monday and will end 
with the beginning of the regular shift the next Monday morning.  All Animal Control 
Officers shall be expected to serve regular rotations of standby and will respond in a 
reasonable period of time.  When called out, Article 10.4 applies.  If a holiday should fall 
during the period of standby, the employee shall receive an additional $35.00.  Effective 
September 1, 2015 the employee shall receive an additional $100 for each holiday. 

 
The Marina Attendant, Computer Technician and Network Administrator shall be paid 
standby pay of $150.00 for each full week (seven (7) calendar days) that he/she is 
required to be on standby..  Effective September 1, 2015 standby pay shall be 
increased to $225 for each full week (seven (7) calendar days) that he/she is required to 
be on standby.  If a holiday should fall during the period of standby, the employee shall 
receive an additional $35.00.  Effective September 1, 2015 the employee shall receive 
and additional $100 for each holiday.  
 
Standby can be prorated if an employee is not required to be on standby for a full week. 

 
10.9 Bilingual Pay 

The City shall pay $100.00 per month to an employee who has taken and passed the 
bilingual examination administered by the HR Department, effective on the first day of 
the pay period closest to the date of approval.  Eligibility for receiving bilingual pay shall 
be determined by the City Manager and the Department Head. 
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ARTICLE 11 
 
 COMPENSATION 
 
11.1 Salaries 

All cost-of-living and equity adjustments shall become effective on the first day of the 
pay period closest to the effective date of the adjustment. 

 
Except as otherwise provided herein, classifications within the unit shall receive the 
following salary increases: 

 
A. Effective the first full payroll period after January 1, 2016 an across the board 

wage increase of 3.0% shall be implemented for all classifications in the 
bargaining unit.  
 

11.2 “Me Too” Clause 
During the term of this Agreement, the parties agree that increases/decreases 
negotiated with Local 1 in excess of what has been negotiated with OE3 for the term of 
this agreement will be implemented for this Unit.  This Agreement will be reopened to 
determine the allocation of the percentage increase/decrease of the total package for 
the bargaining unit represented by Local 1. 

 
 The percentage increase/decrease of the total package shall be 

determined by the City’s Finance Department.  The Finance Department’s 
determination is final and not appealable.  

• The percentage increase/decrease shall be determined by 
modifications to the following benefits. 

o Salaries 
o The change in contributions to the flexible benefit/cafeteria 

plan 
o Modifications to the contributions to retirement 

 PERS 
 Deferred Compensation 

o Holidays  
o Vacation 
o Sick Leave 

 
 The parties will mutually agree to the allocation of the percentage 

increase/decrease of the total package beyond that already provided to 
OE3; however, any benefit changes mandated by the City Council shall be 
incorporated in the allocation agreement. The OE3 Unit will always retain 
the option to take the compensation increase/decrease in the exact same 
way that the Local 1 bargaining unit has as long as it is legal for them to 
do so. 
 
Examples:  If there is a three percent (3%) total package increase 
negotiated with Local 1, the OE3 group shall receive the difference 
between the three percent (3%) increase and the increase already 



MOU Between the City of Antioch and OE3       Page 17 of 44 
October 1, 2014 – September 2016 
 

provided to OE3.  The determination of the allocation of the increase (all 
salary, salary increase and deferred compensation increase, etc.) shall be 
negotiated.  However, if the City Council mandates a change to a certain 
benefit, such as holidays, the mandated benefit change is not negotiable 
and shall be implemented. 

 
11.3 Starting Rate 

Except as herein otherwise provided, entrance salary for a new employee entering City 
service shall be the minimum salary for the class to which appointed.  When 
circumstances warrant, the City Manager may approve an entrance salary which is 
more than the minimum salary.  The City Manager's decision shall be final. 

 
11.4 Step Increases 

No increase in salary shall be automatic merely upon completion of a specified period of 
service.  All increases shall be based on merit as established by record of the 
employee's performance and  shall require recommendations of the Department Head 
and approval  by the City Manager. 

 
If the City Manager at any time determines that it is in the City's interest, he/she may 
assign an employee to a higher rate within the salary range fixed for the classification.  
The City Manager shall regulate the accelerated advancement through the salary range 
steps. 

 
Subject to the provisions of this Article, an employee may receive increases in salary 
according to the following plan: 

 
Step B upon completion of thirteen (13) biweekly pay periods (6 months) of 

service in Step A and City Manager's approval. 
 
Step C upon completion of twenty-six (26) biweekly pay periods (12 months) of 

service in Step B and City Manager's approval. 
 
Step D upon completion of twenty-six (26) biweekly pay periods (12 months) of 

service in Step C and City Manager's approval. 
 
Step E upon completion of twenty-six (26) biweekly pay periods (12 months) of 

service in Step D and City Manager's approval. 
 
11.5 Conversion Rate 

Any monthly, per diem, or hourly rate of pay may be converted into any equivalent rate 
of pay or to any other time basis when, in the judgement of the City Manager, such 
conversion is advisable.  In determining equivalent amounts on different time basis, the 
Director of Finance, subject to the approval of the City Manager, shall provide tables or 
regulations for the calculation of payment for service of less than full time.  Conversion 
of a monthly salary rate to an hourly rate equivalent shall be made by dividing such 
monthly rate by 173.33 hours, which is considered to be the average number of work 
hours per month. 
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Where part-time service is on an irregular basis, the pay for such service shall be 
calculated according to procedures established by the Director of Finance, subject to 
the approval of the City Manager. 

 
11.6 Regular and Probationary Part-Time Employees 

Part-time appointments may be made when there is part-time work to be performed on 
a regular and continuous basis and upon certification to the Human Resources Director, 
by the Department Head to which the appointment is to be made, that the employee is 
scheduled to work continuously during a twelve (12) month period.  Medical insurance 
premium for the employee shall be paid in full and all other benefits, including those for 
dependents, shall be prorated by dividing the regularly scheduled hours each week by 
forty (40) hours.  The factor shall be the percentage of the City's contributions.   
 
1,040 hours of service shall equal six (6) months and 2,080 hours of service shall equal 
one (1) year of service. 

 
11.7 Pay Differential 

The City will pay the following pay differentials:   
 

A. Five Percent (5%) for Code Enforcement Officer Certification [CACEO certified] 
B. Five Percent (5%) Senior Building Inspector 
C. Five Percent 5% for Civil Engineer 
D. Five Percent 5% for Building Inspectors I and II 
 

 
 
 
 



MOU Between the City of Antioch and OE3       Page 19 of 44 
October 1, 2014 – September 2016 
 

 ARTICLE 12 
 
 HEALTH & WELFARE 
 
12.1 Medical Insurance 

 
A. The City contracts with the Public Employees’ Retirement System (PERS) for the 

purpose of providing medical insurance benefits for active employees and eligible 
retired employees.  Eligibility of active and retired employees and the dependents 
of active and retired employees to participate in this program shall be in 
accordance with regulations promulgated by PERS and the City’s Medical-After-
Retirement Policy. 

 
B. The City shall pay the PERS required Minimum Employer Contribution (MEC) per 

month on behalf of each active and retired employee who participates in the 
City’s health insurance plans.   

 
C. Except as provided herein, employees shall purchase medical insurance through 

the PERS Medical Program.   Represented employees who have medical 
insurance coverage from another source may, by providing written proof of such 
alternative coverage to the City, opt out of their PERS Medical Program.  
Employees who opt out of the PERS Medical Program shall be required to 
provide written confirmation of alternative coverage annually thereafter, during 
the PERS open enrollment period.  If such confirmation is not provided, the 
employee shall be required to enroll in the PERS Medical Program. 

 
12.2 Dental Insurance 

 
A. The City shall make dental insurance available to active employees and the 

eligible dependents of active employees. 
 

B. Except as provided herein, represented employees shall be required to enroll in 
the Dental Plan.  Represented employees who have dental insurance coverage 
from another source may, by providing written proof of such alternative coverage 
to the City, opt out of the Dental Plan.  Employees who opt out of the Dental Plan 
shall be required to provide written confirmation of alternative coverage annually 
thereafter, during the Dental Plan open enrollment period.  If such confirmation is 
not provided, the employee shall be required to enroll in the Dental Plan. 

 
12.3 Life Insurance 

 
A. The City shall contribute the monthly premium amount necessary to purchase a 

$25,000 group life insurance policy for each employee effective on the first day of 
the month following the date of hire.  Represented employees shall be required 
to enroll in the $25,000 life insurance policy. 

 
B. Supplemental life insurance shall be available.  Enrollment in the supplemental 

life insurance program is optional, with the premium paid by the employee. 
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12.4 State Disability Insurance (SDI) 

 
A. Employees in this Unit shall be enrolled in State Disability Insurance (SDI). 

 
12.5 Long-Term Disability Insurance 

 
A. The City shall make a Long-Term Disability Insurance Plan available for all 

represented employees at the employee’s expense, outside of the cafeteria plan.   
 

B. Enrollment in the Long-Term Disability Insurance Plan is mandatory. 
 
12.6 Vision Care Insurance 

 
A. The City shall make available to represented employees and the dependents of 

represented employees Options I, II and III of the City of Antioch Vision Plan. 
 

B. Enrollment in the Vision Plan is optional. 
 
12.7 Employee Assistance Program 

 
A. The City shall contribute the monthly premium on behalf of each represented 

employee toward the cost of the City’s current Employee Assistance Program 
(EAP). 

 
B. Enrollment in the EAP is mandatory. 

 
12.8 Gym/Health Club Reimbursement Program 

 
A. The City shall make available a Gym/Health Club Reimbursement Program that 

provides a partial reimbursement to represented employees who provide the City 
with written verification of regular membership in a health club or commercial 
gym. 

 
B. Employees, who provide written proof of membership pursuant to paragraph A. 

above, may receive up to $27.00 per month, not to exceed 100% of the cost of 
such membership, on an after-tax basis. 

     
 12.9  Flexible Benefits (Cafeteria) Plan 

 
A. Effective January 1, 2015, the City shall make the following contributions to the 

Flexible Benefits Plan on behalf of represented employees: 
 

1. For each represented employee who is eligible for employee only medical 
coverage, the City shall contribute $595.72 per month. 

 
2. For each represented employee who is eligible for two (2) party medical 

coverage, the City shall contribute $1053.90 per month. 
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3. For each represented employee who is eligible for family medical 

coverage, the City shall contribute $1366.79 per month. 
 

At least thirty (30) days prior to the beginning of the annual open enrollment 
period, the City shall determine the flexible benefits/cafeteria plan contributions 
for the following calendar year as follows:   

 
a. The City shall add the dollar value increases in premiums for the 

Kaiser health plan (single, 2-party, family) and the most costly 
dental plan. 

 
b. The City then shall divide the sum of these changes by 2, to 

determine a 50%/50% split of the increase in premiums.  
 

c. The City’s contribution toward the flexible spending/cafeteria plan 
shall be modified by 50% of the premium increase.  This 50%/50% 
sharing of premium increases shall be capped at a maximum 
annual increase of $1,000 out of pocket per employee ($2,000 
combined total premium increase).  In the event that the annual 
premium increase exceeds $2,000, the City shall pick up 100% of 
the premium in excess of $2,000. 

 
B. Each employee shall file an election in writing during the month of Open 

Enrollment each year as to how the monies in his or her Flexible Benefits 
Account are to be expended during the ensuing plan year.  Thereafter, except as 
provided in the Flexible Benefits Program Plan Document, no changes to the 
designations so made shall be allowed until the enrollment period of the following 
plan year. 

 
1. During the designated Open Enrollment Period each year, each 

represented employee must satisfy the mandatory and conditional 
enrollment obligations specified in this Article.  In addition, each employee 
may enroll in the various optional programs offered under the Flexible 
Benefits Plan. 

 
2. If the costs of an employee’s selections exceed the City’s monthly 

contributions, the employee shall designate a portion of his/her wages to 
be deposited into the Flexible Benefits Plan to cover the cost of such 
selections. 

 
3. If the costs of an employee’s selections under the Flexible Benefits Plan 

are less than the City’s monthly contribution on that employee’s behalf, the 
unused money will be split, with one-half (1/2) of the unused money going 
to the employee as wages each month and one-half (1/2) of the money 
reverting to the City.  Or, the employee may elect to have one-hundred 
percent (100%) of the unused money deposited into his/her deferred 
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compensation account, not to exceed the maximum allowable employee 
contribution. 

 
4. Each employee shall be responsible to provide immediate written 

notification to the City regarding any change to the number of his or her 
dependents that affects the amount of the City’s monthly contributions on 
the employee’s behalf.  Changes to the City’s contribution rate shall take 
effect at the start of the first pay period in the month preceding the month 
in which the eligible dependent is either added or deleted under the plan. 
In the event an employee does not timely report a change of dependent 
status that affects the amount of the City’s monthly contribution, the 
employee shall reimburse the City for any overpayment paid by the City 
via payroll deduction. 

 
5. The City will not treat the employee share of premium payments within the 

Flexible Benefits Program as compensation subject to income tax 
withholding unless the Internal Revenue Service or the Franchise Tax 
Board indicate that such contributions are taxable income subject to 
withholding.  The City shall treat any cash payments to the employee as 
compensation subject to applicable local, State and Federal tax 
regulations and shall withhold and report such taxes as required by law.  
Each employee shall be solely and personally responsible for any Federal, 
State or local tax liability of the employee that may arise out of the 
implementation of this section. 

 
12.10    Alternative Health & Welfare Benefits 

 
A. The City and the Union may, by mutual agreement, re-open discussions at 

anytime during the term of this Agreement to discuss alternative health and 
welfare benefit programs and/or service providers. 

 
B. Except where changes are imposed upon the City and the Union by outside 

authority, modifications in benefits would occur only as the result of mutual 
agreement between the parties. 
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ARTICLE 13 
 
 RETIREMENT 
 
      Retirement 
 

A. Public Employees’ Retirement System (PERS) 
 
All regular status employees hired prior to January 1, 2013, and PEPRA legacy/classic 
members, shall be provided coverage in the Public Employees’ Retirement System 
(PERS) with the benefit formula of 2.7% @ 55 and Single Highest Year Final 
Compensation Period.  Employees shall pay eight percent (8%) of the PERS Employer.  
The City shall pay the remainder of the PERS Employer Contribution and all eight 
percent (8%) of the Employee Contribution (EPMC).  The City shall report the EPMC to 
PERS as reportable compensation for retirement calculation purposes.   

 
Regular status employees hired on or after January 1, 2013, who will be new members 
of CalPERS, and who were not in a reciprocal system, will be required to be enrolled in 
the State-wide formula of 2% @ 62.  These employees shall have the Three Year 
Average Final Compensation Period.  In accordance with PEPRA provisions, these 
employees shall pay a PERS Employee Contribution Rate of 50% of the Normal Cost, 
as determined annually by CalPERS 

 
 

B. Medical-After-Retirement (MAR) 
 

For employees hired prior to September 1, 2007, the City shall provide a Medical-After-
Retirement benefit in accordance with the MAR Plan on file in the Human Resources 
Department.  The City shall contribute to this Plan a set percentage of salary per month 
as determined and, as may be changed from time to time, by an actuarial review.   
 
For employees hired on or after September 1, 2007, the City will contribute One point 
five percent (1.5%) of the employee’s base monthly salary toward the Medical – After – 
Retirement Account (MARA).  In the event all impacted employee vote to make a 
contribution of Two point Five percent of the employee’s base monthly salary toward the 
Medical After Retirement Account, the City will match such contribution, making the 
City’s total contribution toward all impacted employees two point five percent (2.5%). 
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ARTICLE 14 
 
 HOLIDAYS 
 
 
14.1 The City shall observe the following holidays during the term covered by the 

Memorandum of Understanding: 
 

Holiday                              Date 
 

New Year's Day                      January 1st 
Martin Luther King Jr.'s Birthday   Third Monday, January 
Lincoln's Birthday                  February 12th 
Washington's Birthday               Third Monday, February 
Memorial Day                        Last Monday, May 
Independence Day                    July 4th 
Labor Day                            First Monday, September 
Veteran's Day                       November 11th 
Thanksgiving                        Fourth Thursday, November 
Day after Thanksgiving        Day after Thanksgiving 
Christmas Eve                       December 24th 
Christmas Day                  December 25th 

 
14.2 Floating Holiday 

The City shall provide two (2) floating holidays, and employees with less than six (6) 
months' service but at least two (2) months' service in a calendar year, shall receive 
only one (1) floating holiday.  The specific date to take said day(s) shall be mutually 
determined between the employee and his/her Department Head--normally five (5) 
working days in advance of the proposed date but in no instance less than twenty-four 
(24) hours in advance of the proposed date.  Floating holidays must be taken in the 
calendar year and must be taken off as whole days (8 hours). 
 
For calendar year 2016 only, the City shall provide one (1) additional floating holiday for 
a total of three (3). 

 
14.3 Holiday Pay 

Should an employee be called to work on a designated holiday or scheduled floating 
holiday, the employee shall receive holiday pay at time and one-half (1-1/2) for each 
portion of an hour worked. 

 
14.4 Alternative Holiday 

When a holiday falls on Saturday, the preceding work day shall be observed.  When a 
holiday falls on Sunday, the following work day shall be observed. 
  
If a holiday falls on an employee’s regularly scheduled day off, the employee shall 
receive an alternate day off during the same pay period.  
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ARTICLE 15 
 
 VACATION 
 
15.1 Vacation Scheduling and Qualifying 

Only employees who on the most recent anniversary date of their employment shall 
have been in the service of the City for a period of six (6) months or more shall be 
entitled to a vacation.  Vacation shall be taken off at the rate of one-half (1/2) hour 
increments. 

 
The times during the calendar year at which an employee shall take vacation shall be 
determined by the Department Head or the designated representative with due regard 
to the wishes of the employee and particular regard to the need of the City. 

 
15.2 Vacation Benefits 

All employees shall earn an annual vacation leave as follows: 
 

3.385 hours per bi-monthly pay period from the date of initial hire through the 
fourth year of service (11 days per year). 

 
4.615 hours per pay period from the start of the fifth year through the ninth year 
of service (15 days per year). 

 
5.539 hours per pay period from the start of the tenth year through the fourteenth 
year of service (18 days per year). 

 
6.154 hours per pay period from the start of the fifteenth year through the 
nineteenth year of service (20 days per year). 

 
7.692 hours per pay period from the start of the twentieth year of service (25 
days per year). 

 
Vacation will be accrued on the current hourly schedule and used on an hour for hour 
basis. 

 
15.3 Vacation Accumulation 

Employees may earn vacation credit up to a maximum of the amount accumulated for 
18 months' service.  At that point, the employee earns no further vacation credit until the 
employee uses some of the accumulated credit.  If such accumulation of vacation credit 
involves two different rates of accumulation, such as would occur on the 5th, 10th, 15th, 
and 20th years of service, the higher rate will be used for computation of the 18-month 
figure. 

 
15.4 Vacation Pay at Termination 

Upon termination of employment, a regular or probationary employee shall be paid the 
cash value of their accrued vacation leave at the time of termination, as well as a pro-
rated accrual amount for their final pay period.   
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15.5 Holiday During Vacation Leave 

In the event one or more observed holidays fall within an annual vacation leave, such 
holiday shall not be charged as vacation leave. 



MOU Between the City of Antioch and OE3       Page 27 of 44 
October 1, 2014 – September 2016 
 

 
ARTICLE 16 

 
 SICK LEAVE 
 
16.1 Benefits 

A. Sick leave is a privilege granted to regular and probationary employees to allow 
the continuation of pay and fringe benefits in case of personal illness or 
emergency for family.  Sick leave is not an earned right to be taken as earned 
vacation.  Sick leave is accumulated at the rate to 3.692 hours per bi-weekly pay 
period (twelve (12) days per year) with unlimited accumulation. 

 
B. Charge for sick leave used shall be on the basis of a minimum of one-quarter 

(1/4) hour and in one-quarter (1/4) hour increments thereafter provided, however, 
that sick leave shall be charged for only those hours when the employee was 
absent from work.  Sick leave may not be used before it is earned. 

 
C. If sick leave is used for other than the legitimate purposes described in 

paragraph F. below, such use shall constitute an abuse of the sick leave benefit 
for which an employee may be the subject of disciplinary action up to and 
including termination. 

 
C. In order to receive compensation when absent on sick leave, the employee shall 

notify his/her immediate supervisor as close as possible to the time set for 
beginning the work duties. 

 
E. An employee who has been absent from work due to an illness or injury for three 

(3) or more consecutive workdays may be required to submit medical verification 
of treatment/ability to return to work upon his/her return to duty, if notified of such 
requirement prior to his/her return.  Where leave abuse or excess is suspected, 
employee may be required to furnish reasonable acceptable evidence, including 
a doctor's certificate or other agreed upon form of verification following any 
absence from work, when the employee has been given prior written notice of 
excessive use of sick leave or the City can show cause to dispute the validity of 
the sick leave claim. 

 
F. Sick leave may be used only in the following situations: 

 
1. When actual illness, injury or disability of the employee prevents the 

employee from performing his/her regular duties. 
 

2.   When the employee must provide care for his/her spouse, domestic 
partner, parent, child or dependent, as defined by state “Kin Care Law”, a 
maximum of six (6) days per calendar year may be used.  An employee 
may use additional days provided they  maintain at least one hundred 
twenty (120) hours of accumulated sick leave after said use.. 
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3.   Sick leave may be used for medical and dental appointments when other 
arrangements cannot be made. 

4. Sick leave will be accrued on the current hourly schedule and used on an 
hour for hour basis. 

 
16.2 Sick Leave Upon Termination 

An employee who terminates with at least ten (10) years of consecutive service shall 
receive payment for forty percent (40%) of his/her unused sick leave up to a maximum 
of 320 hours. 

 
16.3 Family and Medical Care Leave 

Family and Medical Care Leave shall be as mandated by State and Federal Law and as 
provided by the City of Antioch Family Care and Medical Leave Policy on file in the 
Human Resources Department.  The contents shall be modified from time to time in 
order to reflect administrative changes. 

 
16.4 Conversion of Sick Leave 

 At the end of each calendar year, if a member has used less than five (5) days of sick 
leave, he/she may convert up to twelve (12) days of current unused sick leave to 
vacation or cash on a 3-1 ratio providing such conversion does not reduce sick leave 
balance to less than four hundred (400) hours.  Sick leave not converted shall continue 
to accumulate to the member's account. 
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ARTICLE 17 
 
 LEAVES OF ABSENCE 
 
17.1 Leave Without Pay 

The City Manager may grant regular employees a leave of absence without pay for 
reasons other than illness or injury.  No leave shall be granted except upon written 
request of the employee.  Such requests shall be submitted to the City Manager.  Such 
leaves shall normally be granted to permit the employee to engage in activities that will 
increase the value to the City upon return, or because of personal hardship.  Employees 
may not be granted an unpaid leave of absence until all accrued vacation is taken, 
except that the City Manager may grant an unpaid leave of absence before all vacation 
is used if he/she determines that there is a bonafide emergency or hardship and the 
leave of absence is for no more than thirty (30) calendar days.  Failure on the part of an 
employee on leave to report promptly at its expiration shall result in dismissal of the 
employee.  Vacation and sick leave credits shall not accrue to an employee on unpaid 
leave of absence.  The decision of the City Manager on granting or refusing to grant any 
leave of absence or extension thereof shall be final and conclusive and shall not be 
subject to the grievance procedure of this Memorandum of Understanding. 

 
17.2 Jury Duty 

An employee summoned to jury duty shall inform his/her supervisor and, if required to 
serve, may be absent from duty with full pay only for those hours required to serve and 
travel time. 

 
Any compensation received by an employee for such service performed on a regularly 
scheduled work day shall be remitted to the City.  Any mileage payments received by 
such employee shall be retained by the employee. 

 
17.3 Military Leaves of Absence 

Military leave shall be granted in accordance with State and Federal law.  Within limits 
of military regulation, the City shall have an opportunity to determine when such leave 
shall be taken. 

 
17.4 Industrial Disability Leave 

Employees who suffer any disability arising out of and in the course of their 
employment, as defined by the Workers' Compensation Laws of the State of California, 
shall be entitled to disability leave while so disabled for the period of such disability to a 
maximum of one (1) year or retirement, whichever occurs first.  Compensation benefits 
shall be determined and paid in accordance with the Worker's Compensation Laws of 
the State of California except that the City will pay full salary during the first thirty (30) 
calendar days of such disability.  After the first thirty (30) calendar days of such 
disability, the employee may use any accumulated sick leave in conjunction with 
Workers' Compensation benefits to extend full salary.  Employee may also choose to 
use accumulated vacation or compensatory time for such purposes.  After the first thirty 
(30) calendar day waiting period, the employee is eligible for long-term disability 
benefits in conjunction with Workers' Compensation benefits.  Long-term disability shall 
be paid in accordance with the provisions of the long-term disability insurance plan 
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unless the employee chooses to use sick leave, vacation or compensatory time.  In no 
event shall the employee receive disability benefits in conjunction with sick leave, 
vacation, comp time, floating holidays or any other leave that will exceed his/her gross 
monthly salary. 

 
Medical, dental and life insurance premiums shall be paid by the City for up to one (1) 
year during an industrial injury leave. 

 
Non-Industrial Disability 
In the event of a non-industrial illness or injury, the employee may use State Disability 
Insurance.  Long-term disability is available after a thirty (30) calendar day waiting 
period and after all sick leave is used except that the employee may reserve up to forty 
(40) hours of sick leave balance for future use.  An employee may use vacation, 
compensatory time or floating holidays during such period of disability.  In no event shall 
the employee receive disability benefits in conjunction with sick leave, vacation, comp 
time, floating holidays or any other leave that will exceed his/her gross monthly salary. 

 
Medical, dental, vision and life insurance shall be paid by the City for up to six (6) 
months of non-industrial disability leave. 

 
17.5 Bereavement Leave 

Time off with pay to attend funerals of immediate family members (spouse, domestic 
partner, children, father, mother, brothers, sisters, mother-in-law, father-in-law, 
sister-in-law, brother-in-law, grandparents, spouse's grandparents, and grandchildren) 
shall be allowed.  The actual amount of time off shall depend on the individual 
circumstances, but normally shall not exceed three (3) work days.  In unusual 
circumstances, or when services will be held more than 500 miles from Antioch, up five 
(5) days of Bereavement Leave may be approved by the City Manager. Bereavement 
Leave in excess of three (3) days shall be charged to the employee’s sick leave.  
Decisions of the City Manager shall be final and will not be greivable.  The Department 
Head involved must be notified in advance. 
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ARTICLE 18 
 
 PROBATIONARY PERIOD 
 
All original and promotional appointments shall be subject to a probationary period.  The 
probationary period shall be regarded as a part of the testing process and shall be utilized for 
closely observing the employee's work for securing the most effective evaluation of a new 
employee's work and for rejecting any probationary employee whose performance does not 
meet the required standards of work. 
 
The initial probationary period for employees is twelve (12) months for new hires and six (6) 
months for promotions.  The probationary period may be extended for a period of three (3) 
months on a case-by-case basis.  Employees promoted while still on initial probation will serve 
a six (6) month promotional probationary period plus anytime still remaining on his/her initial 
probationary period. 
 
During the probationary period, an employee may be rejected at any time by the City Manager 
without cause and without the right of appeal. 
 
Any employee rejected during the probationary period following a promotional or transfer 
appointment shall be reinstated to the position from which promoted, unless discharged. 
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ARTICLE 19 
 
 LAYOFF AND REEMPLOYMENT 
 
19.1 Grounds for Layoff 

Any employee(s) having post-probationary status in position(s) in the City may be laid 
off when the position is no longer necessary, or for reasons of economy, lack of work or 
lack of funds. 

 
19.2 Determination of Seniority Date   

As determined by official City payroll records, all continuous periods of services in the 
employ of the City shall be counted toward the establishment of an employee's City 
Service Date, including post-probationary, probationary, provisional, temporary (full-time 
and intermittent), as well as leaves of absence for obligatory military service while an 
employee with the City. Less than full-time service will be consolidated in equivalencies 
of full-time service for the purpose of establishing the City Seniority Service Date. 

 
Leave of Absence.  In computing both City and Classification Seniority, all time spent on 
paid leave of absence shall be included and unpaid leave of absence of more than 30 
consecutive calendar days shall be excluded, starting with the 31st day. 

 
Appropriate Classification.  Probationary or post-probationary status employees 
temporarily acting out of classification or holding a provisional appointment in another 
classification will be considered to be in the classification in which they hold 
post-probationary or probationary status. 

 
Ties.  If two (2) or more employees have identical Service Dates, the tie shall be broken 
based on a drawing by lot. 

 
19.3 Order of Layoff 

The order of layoff in the City shall be by classification based on inverse seniority as 
defined in 19.2, the employee in that classification with the least seniority being laid off 
first.  In rehiring, the last employee laid off shall be the first employee hired (by 
classification) until the list of former employees is exhausted.  All emergency and 
temporary employees working in the same classifications as those identified for layoff 
must be laid off prior to the layoff of probationary or post-probationary status 
employees. 

 
19.4 Demotion 

Before an employee with post-probationary or probationary status may be laid off from 
employment with the City, consideration must be given to the employee's right to 
voluntarily demote to a lower level classification from which the employee was originally 
promoted or any subsequently created intermediate level classification, within the class 
series, for which the employee possesses the basic minimum qualifications.  An 
employee may also transfer laterally to a vacant position or voluntarily demote to a 
lower classification in another series from which he/she was not promoted with the City 
Manager's approval providing that the employee meets the minimum qualifications for 
that position. 
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In the process of demoting, the City Seniority Date shall be utilized.  Employees with the 
least amount of Seniority shall demote first.  Employees may only displace another 
employee with less seniority. 

 
The demoting employee has a right to be retained in the highest pay step of the 
new/demoted classification which is equal to or less than the employee's present pay 
step.  An employee involved in a layoff does not have a right of mandatory placement to 
positions with a higher pay step, i.e., promotion. 

 
A post-probationary employee may be demoted upon the employee's request; as a 
result of reduction in force; for inability to perform the duties of the position; for 
disciplinary reasons or for another just and sufficient cause.  However, no employee 
shall be allowed to demote (either voluntary, by layoff, or as a result of a disciplinary 
action) into classes represented by Union, if said employee has not held 
post-probationary status in a position in the representational unit within the previous 
twelve (12) months period preceding the proposed demotion. 

 
19.5 Reemployment List 

The names of all probationary and post-probationary employees  released or demoted 
from positions in the City as a result of  layoff must be placed on Reemployment Lists 
for  those classifications from which the employee was removed, as  well as all other 
classifications to which they have demotion  rights.  The Reemployment List for 
employees who were laid off shall remain in effect for two (2) years from the date of the 
layoff.  Said list shall remain in effect indefinitely for employees who were demoted. 

 
Vacancies in any classification for which there is an active  Reemployment List must 
use the Reemployment List to fill their positions and the City shall not recruit, qualify or 
test applicants for positions in the City's employ until reemployment lists for the 
particular classification have expired or exhausted.   

 
It is the City's intent to notify all employees on reemployment lists by certified mail to fill 
vacancies for post-probationary positions.  In the case of filling temporary vacancies, 
the City will attempt to provide written notification of the vacancies whenever possible.  
Only when time is of the essence and temporary positions need to be filled immediately 
will the City contact employees on reemployment lists by telephone instead of by written 
notification. 

 
19.6 Removal from List 

If a former employee fails to accept a bona fide written offer of reemployment Certified 
Mail Return Receipt to last known address on record within five (5) calendar days after 
receipt of the offer, the employee's name will be removed permanently from the 
Reemployment List from which the offer was made.  Failure to accept an offer of 
reemployment to the class with the highest pay step for which the employee is eligible 
for reemployment will result in automatic removal from all Reemployment Lists.  
However, the employee may decline (or accept) reemployment to a lower classification 
without jeopardizing the employee's standing on the Reemployment List for the 
classification from which the employee was originally laid off. 
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19.7 Reappointment 

Upon reappointment to the classification from which the employee was originally laid off 
or demoted, the employee has the right to be placed at the pay step which the 
employee held at the time of layoff or demotion. 

 
Upon reappointment to the classification from which the employee was originally laid off 
or demoted, a medical examination may be required to determine compliance with 
physical/mental requirements of the position to which the employee is being 
reappointed.  Such examination(s) shall be performed by a City-designated physician 
and shall be at City expense. 

 
Any former employee subsequently denied reemployment with the City shall retain the 
right of appeal through the grievance procedure. 

 
19.8 Notice of Layoff Union Notification 

When it appears to the City Manager that the City Council may take action which will 
result in the layoff of employees in a representation unit represented by the Union, the 
City Manager or his/her designee shall notify the Union of the possibility of such layoffs 
and shall meet and confer with it regarding the implementation of the action.  Such 
meeting should address possible alternative to layoff such as reduction pay - time off 
without pay. 

 
The City shall provide thirty (30) calendar days notice of layoff to affected employees. 
 

19.9 Benefits 
An employee who is laid off shall not accrue or be eligible for any benefits including but 
not limited to vacation, sick leave, holidays, medical, dental, life insurance, retirement 
contributions and uniforms.  Any employee reemployed after a layoff shall have 
reinstated all sick leave accruals that the employee did not receive compensation for at 
the time of layoff. 

 
19.10 Any post-probationary or probationary status employee, who is laid off or demoted as a 

result of layoff, who believes that the layoff procedure has been improperly administered 
as it pertains to the employee's case, may appeal the action under the Grievance 
Procedure.  In addition, employees may review all records, including Seniority Lists, 
Reemployment Lists, which pertain to their classification and their rights under the 
provisions of the layoff policy. 
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ARTICLE 20 
 
 DISCIPLINE 
 
20.1 Right of Discharge 

The City shall have the right to discharge, suspend or demote any employee for just 
cause. 

 
20.2 Appeals 

If an employee feels he/she has been unjustly discharged, suspended, or demoted, 
employee shall have the right to appeal his/her case through the appropriate procedure 
(Article 22).  Such appeal must be filed with the City Manager by the Union in writing 
within three (3) calendar days from the date of discharge and unless so filed the right to 
appeal is lost. 

 
Any discharged, suspended or demoted employee shall be furnished the reason for the 
actions in writing. 
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ARTICLE 21 
 
 PERSONNEL FILES 
 
An employee or his or her representative, on presentation of written authorization from the 
employee, shall have access to the employee's personnel file on request.  The City shall 
furnish the employee copies of all performance evaluation reports and letters of reprimand or 
warning prior to placement of such documents into the employee's personnel file.  The 
employee may be required to acknowledge the receipt of any document entered into the 
employee's personnel file without prejudice to subsequent arguments concerning the contents 
of such documents. 
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ARTICLE 22 
 
 GRIEVANCE PROCEDURE 
 
A grievance is any dispute concerning the misinterpretation or misapplication of the Employee 
Relations' Ordinance, existing memoranda of understanding, or of rules or regulations 
governing personnel practices or working conditions, or of the practical consequences of a City 
rights decision on wages, hours, and other terms and conditions of employment.  A grievance 
may be filed by the employee, the Union, or Union on behalf of an employee. 
 
22.1 Initial Discussions 

Any employee who believes that he or she has a grievance may discuss his or her 
complaint with the immediate supervisor in the department in which he or she works in 
the presence of his/her steward if desired.  If the issue is not resolved, or if the 
employee elects to submit his or her grievance directly to an official of OE3, the 
grievance may be referred to the Department Head.  If the issue is not resolved, the 
procedures hereafter specified may be invoked. 

 
22.2 Referral to City Manager 

Any employee or any official of OE3 may notify the City Manager in writing that a 
grievance exists, and in such notification, state the particulars of the grievance and, if 
possible, the nature of the determination which is desired.  No grievance may be 
processed under Sub-Article 22.3 below which has not first been filed and investigated 
in pursuance of this Sub-Article 22.2.  A grievance which remains unresolved thirty (30) 
calendar days after it has been submitted in writing to the City Manager may be referred 
to the Board of Administrative Appeals. 

 
22.3 Board of Administrative Appeals 

In the event the grievance has not been resolved by the procedures set forth above or 
the employee believes he/she has been unjustly discharged, suspended, demoted or 
had his/her base pay reduced, the employee may file an appeal with the City's Board of 
Administrative Appeals. 

 
22.4 Board of Administrative Appeals Procedure 

The employee may be represented by the Union or legal counsel and the City may be 
represented by whomever the City Manager designates.  The City and the Union shall 
individually bear the expenses incurred in presenting their respective cases.  The Board 
shall conduct the hearing at a mutually convenient time and place.  In cases involving 
discipline only, representatives of the City shall make the initial offer of proof.  The 
Board shall have the right to call and swear witnesses at the request of either party and 
all witnesses shall be subject to cross-examination.  A written transcript shall be made 
of the hearing at the request of either party.  Any cost incurred in conducting a hearing, 
such as the cost of a transcript or meeting place, shall be shared equally by the City and 
the Union.  After both parties have presented their case, the Board may allow oral 
argument and may accept written briefs.  Upon the receipt of all evidence submitted by 
both sides, the Board shall study the evidence and render a written decision. 
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The decision of the Board shall be conclusive and final ten (10) calendar days following 
its written notice of decision. 

 
Within ten (10) days of the Board's decision, any member of the City Council or the City 
Manager may transfer the Board's decision on grievances to the City Council for 
consideration and a final determination.  The decision to have the City Council review 
such decision shall reside only in members of the City Council and the City Manager.  
Any decision made by the Board which is not transferred by a City Council member or 
City Manager within such ten (10) day period shall be deemed final and conclusive. 

 
Either the City or the employee and/or Union may seek judicial review of a decision of 
the Board pursuant to section 1094.5 of the Code of Civil Procedures of the State only if 
the petition for the writ of mandate is filed not later than the ninetieth (90th) day 
following the date on which the challenged decision becomes final. 

 
22.5 Pay Claims 

All complaints involving or concerning payment of compensation shall be filed in writing 
and no adjustments shall be retroactive for more than thirty (30) days from the date of 
filing. 
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ARTICLE 23 
 
 OUTSIDE EMPLOYMENT 
 
No full-time employee shall engage in employment that constitutes a conflict of interest for the 
employee or the City.  No employee shall engage in outside employment during his/her regular 
working hours.  No City uniform, emblem, badge or other employee identification shall be worn 
by any person while in the employment of someone other than the City.  All requests by an 
employee for permission to engage in outside employment shall be made on a form provided 
by the City.  No employee shall accept or continue employment from other than the City of 
Antioch without the approval of the City Manager.  Such permission shall not be necessary if 
the outside employment is less than four (4) hours per City work day and no possible conflict of 
interest with his/her City employment is discernible. 
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ARTICLE 24 
 
 SAFETY SHOES/UNIFORMS/MEALS AND 
 MISCELLANEOUS CONDITIONS OF WORK 
 
24.1 Safety Shoes 

The City shall contribute ($190.00 per fiscal year toward safety shoes.  Effective July 1, 
2015 the City shall contribute $250 per fiscal year toward safety shoes for employees in 
the following classifications and any classification where such equipment is deemed 
necessary by the Department Head.  

 
Jr./Asst./Assoc. Civil Engineer Asst/Assoc/Sr Dev Svc/Engineering Technician  
Public Works Inspector  Sr. Public Works Inspector 
Building Inspector I/II  Sr. Building Inspector  
Animal Control Officer  GIS Technician 
Code Enforcement Officer  Jr./Asst/Associate Planner 
Marina Lead/Prop Manager 
     

 
24.2 Uniform Allowance 

Animal Control Officers shall be provided with three (3) sets of uniforms, a foul weather 
jacket, and a uniform belt at the time of hire.  Items of the uniform, including patches, 
shall be replaced as deemed necessary by the Department Head or Supervisor.   

 
 

Public Works Inspectors, Senior Public Works Inspector, Development Services/ 
Engineering Technicians, Senior Building Inspector and Building Inspectors I/II shall be 
provided with City jackets.  Jackets shall be replaced as deemed necessary by the 
Department Head or Supervisor. 

 
24.3 Lunch Period Overtime 

In the event that an employee is required to work through the lunch period, they shall be 
paid overtime for such period and be given reasonable time to eat lunch.  This is 
intended for unusual and not continuous circumstances. 

 
24.4 Meal Payments 

When an employee is required to report to work (not telecommuting):  
 
A. Two (2) or more hours before, and at least two (2) hours after 7:00 am; 

B. Four (4) hours before, and at least two (2) hours after end of his/her scheduled 
work day; 

C. Four (4) hours between 7:30 p.m. and 7:00 a.m. and for each four (4) hours 
worked during the period; 

 
The employee shall receive a meal allowance of eleven dollars and fifty cents 
($11.50), if the City has not already provided a meal. 
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24.5 Educational Incentive Plan 

For classes approved by the Human Resources Director, the cost of books and tuition 
shall be reimbursed by the City, subject to the guidelines specified in Administrative 
Memorandum based on a first-come, first-served basis. 

   
24.6 Health and Safety 

A. No employee shall be expected to work in the presence of any valid safety or 
health hazard.  Should any employee believe that such conditions exist, the 
employee should so notify his/her immediate supervisor to determine the degree 
of the existing hazard. 

 
B. Two (2) representatives selected by Management and two (2) employee 

representatives selected from the Union shall constitute a Joint 
Union/Management Safety Committee.  Appointed representatives from 
Management and employee representatives from the Union shall meet on a 
regularly scheduled basis to be mutually agreed upon. The purpose of these 
meetings is to recommend safety regulations, guidelines, training programs and 
necessary corrective action concerning conditions associated with the work 
environment.  Representatives of the Joint Union/Management Safety Committee 
shall investigate and inspect, on a periodic basis, employee safety and health 
complaints which have not been corrected by the responsible supervisor. The 
findings of this investigative team shall be presented to the Joint  
Union/Management Safety Committee for appropriate  action. 

 
Any failure on the part of the City to take corrective action on joint 
recommendations shall be subject to the grievance procedure. 

 
C. The City shall continue the present practice of providing safety glasses. 

 
24.7 Contract Work 

The City will notify the Union if it proposes contracting or subcontracting work 
customarily performed by members of the Union bargaining unit a minimum or sixty (60) 
days prior to any proposed action to take place, the Union shall be given an opportunity 
to discuss the effect of the proposed action upon its members and upon request, to 
propose an effective and economical alternative way in which such services could 
continue to be provided by the City's own employees.  In the event that the City decides 
to contract or subcontract work, the City will: (1) make reasonable efforts to transfer 
affected employees to positions for which they meet minimum qualifications, and (2)  
pursue in a reasonable manner obtaining employment for affected employees with the 
proposed contractor or subcontractor. However, the City does not guarantee 
employment in the event work is no longer performed by City employees.  The 
foregoing shall not apply in the event the required employees or equipment is not 
available. 

 
24.8 Notice of Classification Modification 

The Union shall be notified when the City anticipates or needs to modify, add or delete 
job classifications which modification, addition or deletion might impact wages, benefits 
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or working conditions currently covered by the City's existing agreement and/or the 
makeup of the bargaining unit.  All issues requiring meet and confer processes with the 
Union shall be undertaken accordingly. 

 
24.9 Temporary Assignments 

The City shall not hire employees in a temporary capacity for more than 2080 
continuous hours. 

 
24.10 Safety Glasses 

The City shall provide one pair of safety glasses per year for the following: 
 
Animal Control Officer   Building Inspector     
Code Enforcement Officer   Jr./Asst./Assoc. Civil Engineer 
Public Works Inspector   Sr. Public Works Inspector 
Sr. Building Inspector    
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ARTICLE 25 
 
 SEPARABILITY OF PROVISIONS 
                           
25.1 Should any article, clause or provision of this Memorandum of Understanding be 

declared illegal by final judgment of a court of competent jurisdiction, such invalidation 
of such article, clause or provision shall not invalidate the remaining portions hereof, 
and such remaining portions shall remain in full force and effect for the duration of this 
Memorandum of Understanding. 

 
Upon such invalidation, the parties agree to meet and confer concerning substitute 
provisions rendered or declared illegal. 

 
25.2 The provisions of this Memorandum of Understanding are subject to the Fair Labor 

Standards Act as it is applied to public jurisdictions. 
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ARTICLE 26 

 
PAST PRACTICES AND EXISTING MEMORANDA OF UNDERSTANDING 

             
26.1 Continuance of working conditions and practices not specifically authorized by 

ordinance or resolution of the City Council is not guaranteed by this Memorandum of 
Understanding.  

 
26.2 This Memorandum of Understanding shall supersede all existing Memoranda of 

Understanding between the City and the Union. 
 
26.3 The undersigned City and Union representatives agree that they have reached an 

understanding relative to the above provisions which have application to the employees 
of Representational Unit No. IV and that the parties hereto jointly recommend that the 
City Council adopt an appropriate resolution ratifying those provisions of this 
Memorandum of Understanding. 

 
 
CITY OF ANTIOCH     OPERATING ENGINEER LOCAL UNION 3 
 
 
By:                                                   By: ________________________ 
      STEVE DURAN                       ALLEN DUNBAR 
      City Manager           Chief Negotiator 
  
       By: ________________________ 
                                                                                PHIL HOFFMEISTER 
Dated: ______________________                     Steward 
 
       By: ________________________ 
                         ANNETTE MEFFORD  
                             Member 
        

By: _________________________ 
                                                                       HAROLD JIROUSKY 
                                                                                 Member 

 
By: _________________________ 

              KEVIN SCUDERO 
                                  Member 
                  

Dated: _______________________         
 
 





































































































































































































   

        4        

Agenda Item # 

  

 
STAFF REPORT TO THE CITY COUNCIL 

 
 
DATE:  Regular Meeting of October 13, 2015 
 
TO:   Honorable Mayor and Members of the City Council 
 
SUBMITTED BY: Steve Duran, City Manager 

Michelle Fitzer, Administrative Services Director 
   Dawn Merchant, Finance Director 
 
SUBJECT: Update on Measure C Revenue for FY 2014/15 and FY 2015/16, 

and Adopting a Resolution Increasing Measure C Revenue in the 
FY 2014/15 Budget 

 
 

RECOMMENDED ACTION 
 

It is recommended that the City Council: 
 

1. Adopt a resolution increasing the budgeted Measure C revenue for FY 2014/15 
by $1,093,894, to a total of $5,583,641; and 

2. Receive this report and provide direction to staff regarding FY 2015/16. 

 
STRATEGIC PURPOSE 
 

Strategy N-1:  Improve the City’s financial stability by implementing a two year budget 
cycle and ensuring that each fiscal year’s budget is balanced. 
 
 
FISCAL IMPACT 
 

For FY 2014/15, there is an increase in Measure C revenue of $1,093,894 over what 
was budgeted.  As the expenditures for fiscal year 2014/15 are already booked, the 
additional revenue will be added to the Police Department carryover balance for FY 
2015/16. 
 
For fiscal year 2015/16, the Measure C revenue projection will be increased as a 
separate action on October 27th, along with other recommended budget amendments.  
The fiscal impact of each potential expenditure option is outlined below.  Staff will need 
Council direction on which, if any, of these options to pursue.  The associated fiscal 
impact will also be included in the expenditure budget amendments brought forth for 
Council consideration on October 27th. 
 
  



Antioch City Council Report  
October 13, 2015  Agenda Item #4  2 

DISCUSSION 
 

• FY 2014/15 

The City originally budgeted anticipated Measure C revenue for FY 2014/15 based on 
the best available estimate from our sales tax consulting firm.  Now that we have 
received a full year of actual tax receipts, we are happy to report that the revenue 
generated by Measure C was $5,583,641.  This is $1,093,894 more than anticipated.  
Therefore, part of the requested action this evening is for Council to adopt a resolution 
amending the FY 2014/15 budget to increase Measure C revenue to reflect the actual 
receipts. 
 
Since revenue exceeded expenditures, the balance will be reflected in the Police 
Department Measure C carryover amount.  Of the total received, $5,470,955 was 
allocated to the Police Department and $112,686 to Code Enforcement.  Below is a 
chart updating the projections for the Police Department to show the impact of the 
increased revenue on the Measure C carryover: 
 

Police Department Measure C Funding 

 

Police 
 Budget FY15-

Revised 
  

Police  
Budget FY16-

Adopted 
13/14 Baseline Budget $28,447,271 

  
$28,447,271 

Measure C FY15 actual/FY16 budgeted 5,470,955 
  

4,484,392 
Measure C carryover – FY14/FY15 898,689 

  
3,928,271 

     Budget Allotment 34,816,915 
  

36,859,934 
Actual/Adopted Expenditures 32,126,371 

  
36,203,601 

EBRCS Purchase - Gen Fd Reserves (1,237,727)* 
  

- 

     Difference under budget $3,928,271 
  

      $656,333 
*Although $1,827,000 was budgeted for EBRCS, only $1,237,727 has been 
spent as of 6/30/15 

 
 

• FY 2015/16 

Revenue 
 
Staff recommends updating the FY 2015/16 projected Measure C revenue to more 
closely align with the FY 2014/15 actuals.  At this time, we anticipate Measure C 
revenues will come in around $5,700,385.  This represents an increase of $1,053,495 
from the currently budgeted projections.  Council action will be required to adopt this 
amendment.  That action will be brought forth on October 27th, along with other 
recommended budget adjustments. 
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Expenditures 
 
With increased Measure C revenue, there is an opportunity to enhance services in 
Police and Code Enforcement, as Council has directed all Measure C revenue be 
allocated to these functions.  The City Manger is recommending that the Council 
consider the options below.  Any or all of the options could be implemented as follows: 
 
 Increase the number of budgeted Community Service Officers (CSO), 

anywhere from one (1) to three (3) positions.   
o One CSO position would be assigned to the front counter, allowing the 

public to access services Monday – Friday, 8:00 am – 5:00 pm. 
o A second CSO position would be assigned to the jail operations, providing 

24/7 coverage and freeing up Police Officers from in-custody transports. 
o A third CSO position would be assigned to Investigations or vehicle 

abatement. 
 
Fiscal Impacts:   

o $114,000 per position for personnel costs per year (at Step E).  Two 
positions would be $228,000; three positions would be $342,000.  There 
are no anticipated additional costs for vehicles or equipment. 

 
 Add two (2) General Laborer positions to the Code Enforcement budget.  

These new employees would be used as blight abatement crews, addressing 
issues such as graffiti, dumping and other nuisances currently taking the time of 
Code Enforcement Officers. 
 
Fiscal Impacts:   

o $172,180 for personnel costs per year (at Step E). 
o $60,000 for two (2) trucks, including safety and auxiliary equipment. 
o $20,000 for two (2) dump trailers. 
o $8,000 per year for tools, uniforms, safety and other equipment. 

 
 Add an Associate Development Services/Engineering Technician position 

in Code Enforcement.  This position would replace the existing part-time, 
temporary positions currently budgeted.  The addition of a full-time support staff 
would allow the Code Enforcement Officers to spend less time on processing 
paperwork and more time in the field.  In addition, there is a probability that 
fee/fine/citation revenue will increase due to enhanced collection efforts. 

 
Fiscal Impacts:   

o $122,555 for personnel costs per year (at Step E).   
 
 Contract for a 6-month vehicle abatement pilot program.  This service would 

include two (2) full-time people assigned to this contract.  These people would 
perform non-moving violation citations related to vehicles and parking.  It is 
anticipated that fee/fine/citation revenue would increase. 
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Fiscal Impacts:   
o $73,000.  Continuation of the program would be evaluated after the pilot 

period. 
 
Of course, another option is to not allocate any of the anticipated increase in revenue 
for FY 2015/16.  In that case, it is expected that the Police Department carryover 
balance from FY 2015/16 to FY 2016/17 would increase.  That additional revenue could 
cover the projected budget shortfall expected to begin in FY 2016/17. 
 
Again, staff will need direction from Council on any of the above options, or any other 
options Council wants to pursue.  If Council determines that they want to make any 
changes to the FY 2015/16 expenditures, a budget adjustment will be required and will 
be included in the October 27th report and action. 

 
 
ATTACHMENTS  
A. Resolution Amending the FY 2014/15 Budget to Increase Measure C Revenue 



  ATTACHMENT A   

  

 
RESOLUTION NO. 2015/XX 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 

AMENDING THE FY 2014/15 BUDGET TO INCREASE MEASURE C REVENUE 
 
 

WHEREAS, FY 2014/15 was the first full year of Measure C tax revenue 
receipts; and 

 
WHEREAS, actual Measure C receipts came $1,093,894 higher than budgeted; 

and 
 
WHEREAS, Council action is required to amend the FY 2014/15 Measure C 

revenue amount to reflect the actual receipts. 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch that the Finance Director is directed to amend the FY 2014/15 Measure C 
revenues by $1,093,894, bringing the total to $5,583,641. 
 
 *     *     *     *     *     *     *     *     *     * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 13th day 
of October, 2015, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:  
 

    
   
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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