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Antioch Development Agency 
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Time: 5:30	P.M.	–	Closed	Session	
  7:00	P.M.	–	Regular	Meeting	
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Monica	E.	Wilson,	Council	Member	

	
Arne	Simonsen,	City	Clerk 

Donna	Conley,	City	Treasurer	
	

Steven	Duran,	City	Manager	
Michael	G.	Vigilia,	City	Attorney 

	
	
	

PLEASE TURN OFF CELL PHONES BEFORE ENTERING COUNCIL CHAMBERS. 
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With	Project	Plans	at:			http://ci.antioch.ca.us/CityGov/CommDev/PlanningDivision/docs/Project‐Pipeline.pdf	
Hard	Copy	viewing	at:		Antioch	Public	Library,	501	W	18th	St,	Antioch,	CA	
Online	Viewing:		http://www.ci.antioch.ca.us/CityGov/citycouncilmeetings.asp	
	

Council	meetings	are	televised	live	on	Comcast	Channel	24 
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Notice of Availability of Reports 
This agenda is a summary of the actions proposed to be taken by the City Council.  For almost every agenda item, 
materials have been prepared by the City staff for the Council's consideration.  These materials include staff reports 
which explain in detail the item before the Council and the reason for the recommendation.  The materials may also 
include resolutions or ordinances which are proposed to be adopted.  Other materials, such as maps and diagrams, 
may also be included.  All of these materials are available at the City Clerk's Office, located on the 3rd Floor of City 
Hall, 200 H Street, Antioch, CA  94509, during normal business hours for inspection and (for a fee) copying.  Copies 
are also made available at the Antioch Public Library for inspection.  Questions on these materials may be directed 
to the staff member who prepared them, or to the City Clerk's Office, who will refer you to the appropriate person. 
 

Notice of Opportunity to Address Council 
The public has the opportunity to address the Council on each agenda item.  To address the Council, fill out a yellow 
Speaker Request form, available on each side of the entrance doors, and place in the Speaker Card Tray.  See the 
Speakers' Rules on the inside cover of this Agenda.  Comments regarding matters not on this Agenda may be 
addressed during the "Public Comments" section. 
 
5:30 P.M. ROLL CALL – CLOSED SESSIONS – for Council Members/City Council Members acting as 

Successor Agency to the Antioch Development Agency 
 
 PUBLIC COMMENTS for Closed Sessions 
 
 CLOSED SESSIONS: 
  

1) CONFERENCE WITH LABOR NEGOTIATORS – This Closed Session with the 
City’s Labor Negotiators is authorized by California Government Code § 54957.6; 
City designated representatives:  Nickie Mastay, Denise Haskett and Glenn 
Berkheimer; Employee organizations:  Antioch Police Officers’ Association, 
Operating Engineers Local Union No. 3 (OE3), and Antioch Police Sworn 
Management Association (APSMA) 

 
2) CONFERENCE WITH LEGAL COUNSEL – Existing Litigation pursuant to 

California Government Code section 54956.9(d)(1): Successor Agency to the 
Antioch Development Agency of the City of Antioch and the City of Antioch v. 
Michael Cohen, et. al. Sacramento County Superior Court case no. 34-2015-
80002092. Legal Counsel – City Attorney Vigilia, outside counsel Karen Tiedemann 
and Dolores Dalton, Goldfarb & Lipman LLP. 

 
 
 
7:00 P.M. ROLL CALL – REGULAR MEETING – for Council Members/City Council Members acting as 

Successor Agency/Housing Successor to the Antioch Development Agency 
 
 PLEDGE OF ALLEGIANCE 
 
 PRESENTATION – Legislative Update, presented by Assemblymember Jim Frazier 
 
 
 ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS 
 
 ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 

 PLANNING COMMISSION (Deadline date to apply:  09/30/16) 
 CONTRA COSTA COUNTY LIBRARY COMMISSION (Extended deadline date: 10/14/16) 
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 PUBLIC COMMENTS – Members of the public may comment only on unagendized items. The public 
may comment on agendized items when they come up on this Agenda. 

 
 CITY COUNCIL COMMITTEE REPORTS 
 
 MAYOR’S COMMENTS 
 
 

11..  CCOONNSSEENNTT  CCAALLEENNDDAARR  ffoorr  CCiittyy  //CCiittyy  aass  SSuucccceessssoorr  AAggeennccyy//HHoouussiinngg  SSuucccceessssoorr  ttoo  tthhee  AAnnttiioocchh  
DDeevveellooppmmeenntt  AAggeennccyy  

 
 
 A. APPROVAL OF COUNCIL MINUTES FOR SEPTEMBER 13, 2016   
 
  Recommended Action: It is recommended that the City Council approve the minutes. 
 
 
 B. APPROVAL OF COUNCIL WARRANTS  
 
  Recommended Action: It is recommended that the City Council approve the warrants. 
 
 
 C. REJECTION OF CLAIMS:  CLARENCE GOLDSBY, KRYSTAL APARICIO, AND SEAN ADOLFO 

O’TOOLE 
 
  Recommended Action: It is recommended that the City Council take the following actions: 
 

1) Reject the claim of Clarence Goldsby that was received on March 15, 
2016. 
 

2) Reject the claim of Krystal Aparicio that was received on August 23, 
2016 
 

3) Reject the claim of Sean Adolfo O’Toole that was received on 
September 2, 2016. 

 
 
 D. APPROVAL OF TREASURER’S REPORT FOR AUGUST 2016  
 
  Recommended Action: It is recommended that the City Council approve the report. 
 
 
 E. LAUREL RANCH SUBDIVISION (PD-15-03) (PW 698) (Introduced on 09/13/16) 
 
  Recommended Action: It is recommended that the City Council take the following actions: 
 

1) Adopt the Ordinance approving a Development Agreement between the 
City of Antioch and Richland Planned Communities, Inc.; and 

 
2) Adopt the Ordinance rezoning the project site from Planned 

Development (PD) District to Planned Development District (PD-15-03). 
  

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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CCOONNSSEENNTT  CCAALLEENNDDAARR  ffoorr  CCiittyy  //CCiittyy  aass  SSuucccceessssoorr  AAggeennccyy//HHoouussiinngg  SSuucccceessssoorr  ttoo  tthhee  AAnnttiioocchh  
DDeevveellooppmmeenntt  AAggeennccyy  ––  CCoonnttiinnuueedd    

 
 
  City of Antioch Acting as Successor Agency/Housing Successor to the Antioch Development Agency    
 
 
 F.  APPROVAL OF SUCCESSOR AGENCY WARRANTS  
 
  Recommended Action: It is recommended that the City Council approve the warrants. 

 
 

 G. APPROVAL OF HOUSING SUCCESSOR WARRANTS  
 
  Recommended Action: It is recommended that the City Council approve the warrants. 
 
 
 
 
  PPUUBBLLIICC  HHEEAARRIINNGG  
 
 
 2. PUBLIC HEARING ON PRIORITIES FOR HOUSING, HOMELESS, AND COMMUNITY SERVICES 

FOR THE 2017-20 GRANT CYCLE 
 
  Recommended Action: It is recommended that the City Council review public comments from the 

Study Session of August 23, 2016 take public comment at this meeting, and 
maintain the adopted 2015-20 Consolidated Plan Priorities for funding.  It is 
also recommended that Council approve the implementation in FY 2016-17 
of a Mobile Home Grant Program as an expansion of the Homeowner 
Housing Rehabilitation program, using existing funding.  

 
 
 3. ADOPTION OF A RESOLUTION TO APPROVE A SOLAR REMOTE POWER PURCHASE 

AGREEMENT WITH NRG RENEW (P.W. 699) 
 
  Recommended Action: It is recommended that the City Council adopt a resolution authorizing the 

City Manager to negotiate and execute a Solar Remote Power Purchase 
Agreement with NRG Renew.  

 
 
 4. ADOPTION OF A RESOLUTION TO APPROVE A SOLAR SITE SUBLEASE AGREEMENT 

BETWEEN THE CITY AND NRG SOLAR DG LLC (P.W. 699) 
 
  Recommended Action: It is recommended that the City Council adopt a resolution authorizing the 

City Manager to enter into a 25-year Solar Site Sublease Agreement with 
NRG Solar DG LLC. 

 
 
 
 
 
 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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  CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  
  
  
 5. PROPOSED SALES TAX SHARING AGREEMENT WITH ONESOURCE SUPPLY SOLUTIONS 
 
  Recommended Action: It is recommended that the City Council adopt a resolution directing and 

authorizing the City Manager to negotiate and execute a Sales Tax Sharing 
Agreement with OneSource Supply Solutions that will accomplish the 
business terms authorized by the City Council, in a form approved by the 
City Attorney. 

 
 
 6. POLICE CRIME PREVENTION COMMISSION APPOINTMENT FOR ONE PARTIAL-TERM 

VACANCY EXPIRING OCTOBER 2017 
 
  Recommended Action: It is recommended that the Mayor nominate and Council appoint by 

resolution one (1) partial-term vacancy to the Police Crime Prevention 
Commission expiring October 2017. 

  
  
 7. MEMORANDUM OF UNDERSTANDING WITH TONY LA RUSSA’S ANIMAL RESCUE 

FOUNDATION 
 
  Recommended Action: It is recommended that the City Council adopt a resolution authorizing the 

City Manager to execute a memorandum of understanding (MOU) between 
the City of Antioch - Antioch Animal Services (AAS) and Tony La Russa’s 
Animal Rescue Foundation (ARF), wherein ARF will work collaboratively 
with AAS staff to provide expertise and guidance in key areas for a period 
not to exceed 12 months.   

  
  
 8. PARKING ENFORCEMENT OUTSOURCING 
 
  Recommended Action: After a successful 6 (six) month trial period, it is recommended that the City 

Council adopt a resolution authorizing the City Manager to execute an 
agreement, with SP+ (SP Plus) for parking enforcement and vehicle 
abatement services in the amount of $150,000 per year for a term of up to 3 
(three) years.  

 
 
 9. FINAL ACCEPTANCE OF THE COUNTRY HILLS DRIVE AND VISTA GRANDE DRIVE WATER 

MAIN REPLACEMENT (P.W. 503-16) 
 
  Recommended Action: It is recommended that the City Council adopt a resolution accepting work 

and authorizing the Assistant City Manager/Public Works Director/City 
Engineer to file a Notice of Completion for the Country Hills Drive and Vista 
Grande Drive Water Main Replacement project. 

 
 
 
 
 
 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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  CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  ––  CCoonnttiinnuueedd    
 
 
 10. FINAL ACCEPTANCE OF THE PAVEMENT PLUGS AND LEVELING COURSES AT VARIOUS 

LOCATIONS (P.W. 328-10) 
 
  Recommended Action: It is recommended that the City Council adopt a resolution, accepting work 

and authorizing the Assistant City Manager/Public Works Director/City 
Engineer to file a Notice of Completion for the Pavement Plugs and Leveling 
Courses at Various Locations project and increase the existing contract with 
MCK Services, Inc. for this project in the amount of $394,842.52 for a total 
of $2,891,502.52. 

 
 
 11. RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE 

CITY OF ANTIOCH AND PUBLIC EMPLOYEES’ UNION LOCAL 1 FOR THE PERIOD OF APRIL 1, 
2015 – MARCH 31, 2017 AND ACKNOWLEDGING THE CITY MANAGER AND LOCAL 1 
REPRESENTATIVES EXECUTION OF THE MOU 

 
  Recommended Action: It is recommended that the City Council adopt a resolution approving the 

Memorandum of Understanding (MOU) between the City of Antioch and 
Public Employees’ Union Local 1; and Acknowledging the City Manager and 
Local 1 Representatives execution of the MOU. 

 
 
 
 
 
 
 
 
 

 PUBLIC COMMENT 
 
 
 STAFF COMMUNICATIONS 
 
 
 COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS – Council Members report out 

various activities and any Council Member may place an item for 
discussion and direction on a future agenda.  Timing determined by 
Mayor and City Manager – no longer than 6 months. 

 
 
 
 ADJOURNMENT  

STAFF REPORT 

STAFF REPORT 



CITY COUNCIL MEETING 
 
 

Regular Meeting September 13, 2016 
7:00 P.M. Council Chambers 
 
 
5:30 P.M. - CLOSED SESSION 
 
1. CONFERENCE WITH LABOR NEGOTIATORS – This Closed Session with the City’s 

Labor Negotiators is authorized by California Government Code §54957.6; City designated 
representatives:  Nickie Mastay, Denise Haskett and Glenn Berkheimer; Employee 
organizations:  Antioch Police Officers’ Association and Operating Engineers Local Union 
No. 3 (OE3).  

 
2. CONFERENCE WITH LEGAL COUNSEL ANTICIPATED LITIGATION – Potential 

Litigation pursuant to California Government Code §54956.9 (d)(4): Water Rights 
BDCP/WaterFix (Bay Delta Conservation Plan/WaterFix) 

 
3. CONFERENCE WITH REAL PROPERTY NEGOTIATORS pursuant to California 

Government Code §54956.8; Property – Humphrey’s Restaurant:  Agency Negotiator – 
City Manager; Parties – Dorothy Everett and John Jernegan. 

 
City Attorney Vigilia reported the City Council had been in Closed Session and gave the following 
report: #1 CONFERENCE WITH LABOR NEGOTIATORS, Direction was given to the Labor 
Negotiators, #2 CONFERENCE WITH LEGAL COUNSEL ANTICIPATED LITIGATION, Direction 
was given to Legal Counsel; and, #3 CONFERENCE WITH REAL PROPERTY NEGOTIATORS, 
Direction was given to staff.   
 
Mayor Harper called the meeting to order at 7:04 P.M., in honor of his mother’s birthday.  Minutes 
Clerk Eiden called the roll. 
 
Present: Council Members Wilson, Ogorchock, Tiscareno, Rocha and Mayor Harper 
 
PLEDGE OF ALLEGIANCE  
 
Mayor Harper led the Council and audience in the Pledge of Allegiance.  
 
Mayor Harper announced agenda item #10 would be heard after the Consent Calendar.   
 
1. PROCLAMATIONS 
 
California Coastal Clean Up Day, September 17, 2016 
18th Annual Delta Blues Festival, September 17, 2016 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Tiscareno the Council 
unanimously approved the Proclamations. 
 

1A 

09-27-16 
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Councilmember Wilson presented the California Coastal Cleanup Day proclamation to Director of 
Parks and Recreation Kaiser and Environmental Resource Coordinator Haas-Wajdowicz who 
thanked the Council for the proclamation.  They stated staff was committed to making this a 
successful event and encouraged the community to participate. 
 
Mayor Harper thanked staff for organizing the Coast Cleanup event.   
 
Councilmember Rocha announced she would be overseeing the cleanup of the Fulton Shipyard 
area.  
 
ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS  
 
Betty Smith, Antioch Rivertown Jamboree, invited the community to attend the Delta Thunder 
Boat Show from 11:00 A.M. – 5:00 P.M. on October 1 and 2, 2016.  She noted the opening 
ceremony would begin at 10:00 A.M. and would be honoring former Councilmember Gary Agopian.   
 
Velma Wilson, Antioch Schools Education Foundation, announced the 17th Annual Historical 
Black College and Universities (HBCU) recruitment fair was held at Deer Valley High School on 
September 13, 2016.  She thanked Mayor Harper, Councilmembers Ogorchock and Wilson for 
attending as well as stakeholders who hosted the event.  She also announced the Mary Allan 
Fellows Awards Dinner would be held from 4:00 P.M. – 7:00 P.M. on September 20, 2016 at the 
Lone Tree Golf and Event Center.  Contact information was provided.  She encouraged residents 
to support the Rivertown Jamboree on October 1 and 2, 2016. 
 
Councilmember Ogorchock announced the Holy Rosary Harvest Fair would be held at 6:00 P.M. 
on September 16 and 17, 2016.   
 
Mayor Harper reported 41 Colleges were represented at the Historical Black College and 
Universities (HBCU) recruitment fair. 
 
ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 
Mayor Harper announced the following Board and Commission openings: 
 
Contra Costa County Library Commission; deadline date is September 23, 2016 
Planning Commission: Two (2) vacancies; deadline date is September 30, 2016 
 
He stated applications would be available online at the City’s website and at the City Clerk’s and 
Deputy City Clerks offices.   
 
PUBLIC COMMENTS 
 
Ken Lee discussed the city of Galt’s efforts to mitigate noise impacts from Walmart and gave a 
brief history of the Chinese in Antioch.   
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Michael Amorosa, representing Save the Yard, spoke in support of an event center on the Beede 
Lumber yard parcel and requested Council pass an ordinance dedicating the space as an open 
space park and event center. 
 
Greg Enholm, Contra Costa Community College District, invited the Council and public to the 
State of the District events.  The schedule of events was made available in Council Chambers. 
 
Sharon Bennett, Antioch resident, expressed concern regarding the Antioch Animal Shelter and 
spoke in support of hiring a shelter manager, veterinarian and vet tech for the facility.   
 
Earlene Lanter spoke in support of developing the Beede Lumber Yard site as an event center 
and requested the item be placed on the City Council agenda.  She suggested public forums be 
held quarterly. 
 
Sal Sbranti reiterated his concerns regarding Measure “C” fund usage and stated he felt this issue 
needed to be investigated.   
 
Dave Ferrise, Antioch resident, congratulated Mayor Harper on his mother’s birthday and for 
being cancer free.  He expressed concern the Antioch Animal Shelter was not utilizing the 
petfinder and pethelper programs. 
 
Majella Smith stated she represented a group of people from the community concerned about the 
Antioch Animal Shelter and discussed the importance of identifying, registering and exposing the 
animals to the community so their owners could find them. 
 
Rick Stadtlander thanked Lamar Thorpe for participating in the candidate forum.  He announced 
Councilmembers Rocha and Wilson spoke in support of the voters deciding what to develop on 
the Beede Lumber Yard parcel and suggested they take action to place this item on the agenda.  
He thanked candidate Karl Dietzel for his support of Save the Yard.  He requested staff publish 
the results of the recent phone survey. 
 
Barbara Sobalvarro reported the Antioch Police Department and Animal Shelter Open House was 
a very successful event.  She announced their adoption promotion would be held throughout the 
month of September.  She spoke in support of the Antioch Police Department as well as the 
shelter staff and volunteers. 
 
Fred Rouse, Antioch resident, commended everyone responsible in locating the alleged 
perpetrators of the recent hate crime.  He recommended the City agendize a discussion on the 
Beede Lumber Yard parcel to determine the feasibility of an event center on the property.   
 
Louis Lujan, Antioch resident, requested the City’s assistance in reestablishing water services to 
his residence. 
 
Mayor Harper stated he would provide Mr. Lujon’s information to City Manager Duran for follow-
up. 
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PROCLAMATION - Continued 
 
18th Annual Delta Blues Festival, September 17, 2016 
 
Councilmember Ogorchock presented the proclamation to Frank Giovanni who recognized the 
sponsors, City staff and volunteers for their help in bringing this event to Antioch.  He announced 
scholarship flyers were available this evening.  He stated the event would begin at 12:00 P.M. on 
September 17, 2016.  He played and sang a song for the audience. 
 
COUNCIL SUBCOMMITTEE REPORTS 
 
Councilmember Tiscareno reported on his attendance at the State Route 4 Bypass Authority and 
East Contra Costa County Regional Fee & Financing Authority meetings.    
 
Councilmember Rocha announced there would be an eBART tour from 5:00 P.M. – 7:00 P.M. on 
September 21, 2016.    
 
MAYOR’S COMMENTS 
 
Mayor Harper thanked Fred Rouse for complimenting the Antioch Police Department for their 
efforts.  He reported the victim of the hate crime had been visited by the entire City Council and 
they were thankful for everyone who offered their support. 
 
PRESENTATION  
 
Members of the Police Crime Prevention Commission in attendance this evening introduced 
themselves.   
 
Police Crime Prevention Commission Chair Harry Thurston gave an overhead presentation of the 
Business Watch Program and requested Council support implementation of the program.  
Business Watch folders were distributed to Council.  He stated their vision was to enhance the 
Neighborhood and Business Watch programs by eventually adding Park and School Watch 
programs.   
 
Mayor Harper suggested considering a Crime Free Business program.   
 
Following discussion, Council voiced their support of the Business Watch Program and 
encouraged the Commission to report back on its success.   
 
1. COUNCIL CONSENT CALENDAR  
 
A. APPROVAL OF COUNCIL MINUTES FOR AUGUST 9, 2016   
 
B. APPROVAL OF COUNCIL MINUTES FOR AUGUST 23, 2016   
 
C. APPROVAL OF COUNCIL WARRANTS  
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D. REJECTION OF CLAIMS:  WILLIAM LEGGAT, D.C., CO-SUCCESSOR-IN-INTEREST 

TO DECEDENT DEMARCO CHILD, LINDA BIGGS AND MAX COOPER 
 
E.  RESOLUTION NO. 2016/91 GREENHOUSE GASES EMISSION INVENTORY FOR 2010 

AND 2015 AND UPDATED 2005 INVENTORY 
 
F. RESOLUTION NO. 2016/92 AND SA2016-22  CONFLICT OF INTEREST CODE FOR 

THE CITY OF ANTIOCH AND CITY AS SUCCESSOR AGENCY TO THE ANTIOCH 
DEVELOPMENT AGENCY 

 
G. RESOLUTION NO. 2016/93 DELEGATION OF AUTHORITY FOR DISABILITY 

RETIREMENT CLAIMS APPLICATIONS FOR CALIFORNIA PUBLIC EMPLOYEES 
RETIREMENT SYSTEM (CALPERS) 

 
H. CITY CLERKS WORKSHOP AND LEAGUE OF CALIFORNIA CITIES ANNUAL 

CONFERENCE 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Rocha, the City Council 
unanimously approved the Council Consent Calendar with the exception of item F, which was 
removed for further discussion. 
 
Item F – City Attorney Vigilia presented the staff report and redlined versions of the exhibits dated 
September 13, 2016.   
 
On motion by Councilmember Ogorchock, seconded Councilmember Rocha, the City Council 
unanimously approved item F.   
 
10. UTILITY BOX PAINTING PRESENTATION AND DISCUSSION 
 
Trine Gallegos introduced Breeona McMilin, Karina Vargas and Ayesha Shaikh from Antioch High 
School who presented exhibits displaying their designs for the Utility Box Painting project. 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Rocha, the City Council 
unanimously approved the project and gave permission for it to move forward. 
 
Mayor Harper declared a recess at 8:36 P.M.  The meeting reconvened at 8:49 P.M. with all 
Councilmembers present.   
 
PUBLIC HEARING 
 
3. LAUREL RANCH SUBDIVISION (PD-15-03) (PW 698) 
 
Community Development Director Ebbs presented the staff report dated September 13, 2016 
recommending the City Council take the following actions: 1) Adopt the resolution approving the 
Addendum to the Future Urban Area #2 Specific Plan Final Environmental Impact Report.  2) 
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Introduce the ordinance approving a Development Agreement between the City of Antioch and 
Richland Planned Communities, Inc. 3) Introduce the ordinance rezoning the project site from 
Planned Development (PD) District to Planned Development District (PD-15-03).  4) Adopt the 
resolution approving a Vesting Tentative Map/Final Development Plan (PW 698), subject to 
conditions of approval. 
 
Mayor Harper opened the public hearing. 
 
Clifton Taylor, Richland Planned Communities, Inc. gave a PowerPoint of the Laurel Ranch 
project and thanked staff for collaborating with them. 
 
Councilmember Ogorchock suggested street sweeping signs be installed and the retaining walls 
depict an artistic element representative of the Antioch’s history or culture.  Additionally, she 
suggested in the future, the City consider a police department substation in southeast Antioch, 
cameras at the entrances of developments and the formation of a CFD to mitigate school impacts.  
She recommended the Project Labor Agreement have a 50% local hire and 25% Helmets to 
Hardhats workforce. 
 
Councilmember Rocha spoke in support of the project. 
 
Tom Lawson, Assistant Business Managers Plumbers & Steamfitters Local 159, Jim Foley, 
I.B.E.W Local 302 and John Malchom Jr. spoke in support of the Laurel Ranch project.   
 
Mayor Harper closed the public hearing. 
 

RESOLUTION NO. 2016/94 
RESOLUTION NO. 2016/95 

 
On motion by Councilmember Ogorchock, seconded by Councilmember Rocha, the City Council 
unanimously 1) Adopted the resolution approving the Addendum to the Future Urban Area #2 
Specific Plan Final Environmental Impact Report.  2) Introduced the ordinance approving a 
Development Agreement between the City of Antioch and Richland Planned Communities, Inc. 3) 
Introduced the ordinance rezoning the project site from Planned Development (PD) District to 
Planned Development District (PD-15-03).  4) Adopted the resolution approving a Vesting 
Tentative Map/Final Development Plan (PW 698), subject to conditions of approval. 
 
COUNCIL REGULAR AGENDA  
 
4. LEAGUE OF CALIFORNIA CITIES ANNUAL CONFERENCE RESOLUTIONS PACKET 
 
City Manager Duran and Administrative Services Director Mastay presented the staff report dated 
September 13, 2016 recommending that the City Council review and discuss the League of 
California Cities Annual Conference Resolutions Packet and provide direction to the voting 
delegate (Mayor Pro Tem Ogorchock). 
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Following discussion, the City Council directed Mayor Pro Tem Ogorchock to consider the 
financial impacts of Vision Zero and based on that information determine how the City should vote 
on the resolution. 
 
Councilmember Ogorchock stated she believed this item was informational and no cost was 
associated. 
 
On motion by Councilmember Tiscareno, seconded by Councilmember Rocha, the City Council 
directed Mayor Pro Tem Ogorchock to consider the financial impact of supporting Vision Zero and 
based on that information determine how the City should vote on the resolution.  
 
5. RESOLUTION APPROVING THE CLASS SPECIFICATION UPDATES FOR THE LOCAL 

1 BARGAINING UNIT WITH NO SALARY CHANGES 
 
Administrative Services Director Mastay presented the staff report dated September 13, 2016 
recommending the City Council adopt a resolution approving class specification updates for the 
Local 1 Bargaining Unit with no salary changes.  
 

RESOLUTION NO. 2016/96 
 
On motion by Councilmember Rocha, seconded by Councilmember Ogorchock, the City Council 
unanimously adopted a resolution approving class specification updates for the Local 1 
Bargaining Unit with no salary changes. 
 
6. PUBLIC WORKS DEPARTMENT STAFFING REQUEST 
 
Administrative Services Director Mastay presented the staff report dated September 13, 2016 
recommending the City Council adopt the following resolutions: 1) Resolution approving one (1) 
Project Manager position and authorizing the appropriate budget adjustment.  2) Resolution 
approving one (1) Senior Public Works Inspector position and authorizing the appropriate budget 
adjustment.  3) Resolution approving one (1) GIS Coordinator position and authorizing the 
appropriate budget adjustment.  4) Resolution approving two (2) Senior Administrative Assistant 
positions and authorizing the appropriate budget adjustment. 
 
Assistant City Manager/Public Works Director/City Engineer Bernal explained if there were cost 
increases they would be funded from the water, sewer, and gas tax funds with a small portion 
from the General Fund.  He clarified none of these proposed positions would cause rate 
increases. 
 
Councilmember Ogorchock stated she did not support utilizing General Fund monies that could be 
expended to fund public safety items and noted fees referenced to offset costs were not 
guaranteed funds. 
 
Councilmember Rocha stated she understood Councilmember Ogorchock concerns; however, the 
City had been understaffed and water quality issues and state mandates were very important.   
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Councilmember Tiscareno stated he supported the following motion and suggested adding a 
condition that General Fund monies would not be expended unless unavoidable. 
 
Mayor Harper stated the City should always look for ways to make positions cost neutral.  He 
noted it was important to support employees and be fiscally prudent. 
 
Councilmember Rocha clarified that Measure C monies were not being expended for this use. 
 

RESOLUTION NO. 2016/97 
RESOLUTION NO. 2016/98 
RESOLUTION NO. 2016/99 

RESOLUTION NO. 2016/100 
 
On motion by Councilmember Rocha, seconded by Councilmember Wilson, the City Council 
adopted the following resolutions: 1) Resolution approving one (1) Project Manager position and 
authorizing the appropriate budget adjustment.  2) Resolution approving one (1) Senior Public 
Works Inspector position and authorizing the appropriate budget adjustment.  3) Resolution 
approving one (1) GIS Coordinator position and authorizing the appropriate budget adjustment.  4) 
Resolution approving two (2) Senior Administrative Assistant positions and authorizing the 
appropriate budget adjustment.  The motion carried the following vote: 
 
Ayes: Wilson, Tiscareno, Rocha, Harper               Noes: Ogorchock 
 
7. RESOLUTION ACCEPTING A $400,000 GRANT FROM THE STATE OF CALIFORNIA, 

DEPARTMENT OF PARKS AND RECREATION, DIVISION OF BOATING AND 
WATERWAYS FOR THE MARINA BOAT LAUNCH FACILITY RESTROOM (P.W. 523-
16R) 

 
Assistant City Manager/Public Works Director/City Engineer Bernal presented the staff report 
dated September 13, 2016 recommending the City Council adopt a resolution authorizing the City 
Manager to sign the Division of Boating and Waterways (DBW), Harbors and Watercraft 
Revolving Fund Program Funding Agreement in the amount of $400,000 for the Marina Boat 
Launch Facility Restroom. 
 

RESOLUTION NO. 2016/101 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Tiscareno, the City 
Council unanimously adopted a resolution authorizing the City Manager to sign the Division of 
Boating and Waterways (DBW), Harbors and Watercraft Revolving Fund Program Funding 
Agreement in the amount of $400,000 for the Marina Boat Launch Facility Restroom. 
 
8. RESOLUTION FOR AUTHORIZATION TO ENTER INTO A GENERATING FACILITY 

INTERCONNECTION AGREEMENT WITH PG&E FOR THE NRG-DEVELOPED SOLAR 
SYSTEM (P.W. 699) 
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Assistant City Manager/Public Works Director/City Engineer Bernal presented the staff report 
dated September 13, 2016 recommending the City Council adopt a resolution authorizing the City 
Manager to execute the Generating Facility Interconnection Agreement with PG&E for the NRG-
Developed Solar System. 
 

RESOLUTION NO. 2016/102 
 
On motion by Councilmember Ogorchock, seconded by Councilmember Tiscareno, the City 
Council unanimously adopted a resolution authorizing the City Manager to execute the Generating 
Facility Interconnection Agreement with PG&E for the NRG-Developed Solar System. 
 
9. ANTIOCH VETERAN OF THE YEAR DISCUSSION 
 
JR Wilson thanked Council and staff for their commitment to the Veteran’s community and spoke 
in support of recognizing an Antioch Veteran of the Year.  He announced the City would be 
designating Veteran’s parking spaces.   
 
On motion by Councilmember Wilson, seconded by Councilmember Ogorchock, the City Council 
unanimously approved recognition of an Antioch Veteran of the Year on an annual basis. 
 
At the request of Mr. Wilson, Council agreed to participate in 22 pushups in recognition of the 22 
Veteran’s deaths per day.  
 
PUBLIC COMMENTS - None 
 
STAFF COMMUNICATIONS - None 
 
COUNCIL COMMUNICATIONS 
 
Councilmember Rocha announced Homeless Outreach would take place on October 13, 2016 at 
the Antioch fairgrounds. 
 
Councilmember Ogorchock announced the Three Brothers Blues Band from Antioch was the first 
act at the Blues Festival.  She requested the Beede Lumber Yard park item be agendized. 
 
Councilmember Wilson reported on her attendance at the Antioch Police Department Open 
House.   
 
Mayor Harper acknowledged the Antioch Police Department for being dedicated to providing 
professional public safety services to the community. 
 
ADJOURNMENT 
 
With no further business, Mayor Harper adjourned the meeting at 10:07 P.M. to the next regular 
Council meeting on September 27, 2016. 
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Respectfully submitted: 
 
 

  Kitty Eiden  

KITTY EIDEN, Minutes Clerk 
 
 

 



CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

100 General Fund

Non Departmental

364591 DELTA DENTAL PAYROLL DEDUCTIONS 738.25

364637 RANEY PLANNING & MANAGEMENT INC PROFESSIONAL SERVICES 3,968.17

364667 ANTIOCH SMOG CHECK SB1186 REFUND 1.00

364719 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 1,797.00

364728 SUNRUN SMIP FEE REFUND 10.64

City Council

927595 LONE TREE GOLF COURSE EVENT SERVICES 720.36

City Attorney

364580 BURKE WILLIAMS AND SORENSEN LLP LEGAL SERVICES 806.75

364586 CONTINUING EDUCATION OF THE BAR HANDBOOK 395.77

364596 ELLISON SCHNEIDER AND HARRIS LLP LEGAL SERVICES 5,129.30

364605 GOLDFARB AND LIPMAN LLP LEGAL SERVICES 2,860.00

364614 LEXISNEXIS ONLINE LEGAL RESEARCH 166.00

364658 VIGILIA, MICHAEL G EXPENSE REIMBURSEMENT 30.00

364660 WESTAMERICA BANK COPIER LEASE 78.95

927598 SHRED IT INC SHRED SERVICE 52.02

City Manager

364660 WESTAMERICA BANK COPIER LEASE 78.95

City Clerk

364577 BAY AREA NEWS GROUP LEGAL AD 247.50

364595 EIDEN, KITTY J PROFESSIONAL SERVICES 1,159.00

364660 WESTAMERICA BANK COPIER LEASE 78.95

City Treasurer

364633 PFM ASSET MGMT LLC ADVISORY SERVICES 7,599.83

Human Resources

364595 EIDEN, KITTY J PROFESSIONAL SERVICES 684.00

364660 WESTAMERICA BANK COPIER LEASE 250.02

927598 SHRED IT INC SHRED SERVICE 52.03

Economic Development

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 2,192.00

364649 STRATEGIC THREAT MANAGEMENT INC SECURITY SERVICES 8,578.50

364660 WESTAMERICA BANK COPIER LEASE 78.95

364732 UNITED STATES POSTAL SERVICE POSTAGE 6,000.00

Finance Administration

364627 OFFICE MAX INC OFFICE SUPPLIES 217.20

364660 WESTAMERICA BANK COPIER LEASE 250.02

Finance Accounting

364574 AT AND T MCI BITECH PHONE LINE 504.19

927598 SHRED IT INC SHRED SERVICE 52.02

927601 SUNGARD PUBLIC SECTOR INC MONTHLY ASP SERVICE 23,241.58

927619 SUNGARD PUBLIC SECTOR INC PROJECT MANAGEMENT 800.00

Finance Operations

364655 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 6.00

364660 WESTAMERICA BANK COPIER LEASE 350.36
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

Non Departmental

364621 MUNICIPAL POOLING AUTHORITY UNMET CLAIMS LIABILITY 924,750.42

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 71,965.00

364625 NBS LOCAL GOVERNMENT SOLUTIONS AD 27/31 LETTERS 157.05

364636 PERS NON ELIGIBLE PREMIUM 1,024.34

364667 ANTIOCH SMOG CHECK BUS LIC TAX FEE REFUND 187.50

364668 ARTS & CULTURAL FOUNDATION ANTIOCH CIVIC ARTS FUNDING 25,000.00

364675 CHILDRENS TRUST BUS LIC TAX FEE REFUND 500.00

364687 CYPRESS POINT PROPERTIES BUS LIC TAX FEE REFUND 100.00

364696 FRESCHI AIR SYSTEMS BUS LIC TAX FEE REFUND 552.45

364715 MUNISERVICES LLC DISCOVERY SERVICES 5,556.20

Public Works Maintenance Administration

364660 WESTAMERICA BANK COPIER LEASE 22.50

364716 OFFICE MAX INC OFFICE SUPPLIES 11.74

Public Works General Maintenance Services

364660 WESTAMERICA BANK COPIER LEASE 60.00

Public Works Street Maintenance

364650 SUBURBAN PROPANE PROPANE 312.82

927592 GRAINGER INC SUPPLIES 22.84

Public Works-Signal/Street Lights

364630 PACIFIC GAS AND ELECTRIC CO ELECTRIC 493.38

364655 UNITED PARCEL SERVICE SHIPPING 148.34

364659 WESCO RECEIVABLES CORP STREET LIGHTS 11,706.60

364682 CONTRA COSTA COUNTY TRAFFIC SIGNAL MAINTENANCE 17,240.62

927611 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 8,041.69

Public Works-Striping/Signing

364570 ANTIOCH AUTO PARTS SUPPLIES 14.16

364594 DEPT OF PESTICIDE REGULATION DPR APPLICATION 140.00

364609 INTERSTATE SALES CERAMIC MARKERS 4,325.12

364616 MANERI SIGN COMPANY SIGNS 843.39

364645 SHERWIN WILLIAMS CO SUPPLIES 40.54

364661 ZAP MANUFACTURING INC SIGNS 11,057.09

Public Works-Facilities Maintenance

364568 ACE HARDWARE, ANTIOCH SUPPLIES 13.69

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 3,250.00

364662 ACME SECURITY SYSTEMS SOFTWARE SERVICE 378.75

364663 AMERICAN PLUMBING INC PLUMBING SUPPLIES 37.61

364722 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 360.23

927592 GRAINGER INC SUPPLIES 44.71

927604 CONSOLIDATED ELECTRICAL DIST INC SUPPLIES 57.77

927612 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 3,041.85

Public Works-Parks Maint

364568 ACE HARDWARE, ANTIOCH SUPPLIES 3.36

364628 OPENING TECHNOLOGIES STEEL DOOR 2,867.89

364663 AMERICAN PLUMBING INC PLUMBING SERVICES 161.54

364735 WABASH VALLEY MANUFACTURING INC PICNIC TABLE/BENCH 557.54
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

927600 SITEONE LANDSCAPE SUPPLY HOLDING LLC CONTROLLER PARTS 5,620.22

Public Works-Median/General Land

364568 ACE HARDWARE, ANTIOCH SUPPLIES 50.71

364630 PACIFIC GAS AND ELECTRIC CO ELECTRIC 90.47

364719 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,662.32

927600 SITEONE LANDSCAPE SUPPLY HOLDING LLC TREE STAKES 213.92

Police Administration

364585 CONCORD UNIFORMS LLC UNIFORMS 65.24

364587 CONTRA COSTA COUNTY RANGE USE 370.00

364613 LC ACTION POLICE SUPPLY FIREARMS 14,721.74

364617 MILLER, MEGHAN M EXPENSE REIMBURSEMENT 143.00

364627 OFFICE MAX INC OFFICE SUPPLIES 590.17

364655 UNITED PARCEL SERVICE SHIPPING 59.51

364660 WESTAMERICA BANK COPIER LEASE 1,642.05

364680 CONCORD UNIFORMS LLC UNIFORMS 430.39

364716 OFFICE MAX INC OFFICE SUPPLIES 725.77

364725 SLY TACTICAL SUPPLIES 271.58

927589 CDW GOVERNMENT INC COMPUTER EQUIPMENT 162.05

927602 A AND B CREATIVE TROPHIES AWARD PLAQUE 21.80

927614 MOBILE MINI LLC STORAGE CONTAINERS 108.35

927616 ODIN SYSTEMS INC CAMERAS 65,635.02

Police Prisoner Custody

364589 CONTRA COSTA COUNTY BOOKING FEES 86,292.00

364660 WESTAMERICA BANK COPIER LEASE 151.33

Police Community Policing

364578 BLUE SHIELD OF CALIFORNIA PAYROLL DEDUCTIONS 13.22

364619 MOORE K9 SERVICES K9 TRAINING 1,200.00

364634 PSYCHOLOGICAL RESOURCES INC PROFESSIONAL SERVICES 450.00

364701 GREEN, ROBERT A EXPENSE REIMBURSEMENT 29.10

364726 SP PLUS CORPORATION PARKING ENFORCEMENT 12,500.00

Police Investigations

364617 MILLER, MEGHAN M EXPENSE REIMBURSEMENT 628.41

364631 PERKINSON, JAMES A EXPENSE REIMBURSEMENT 758.65

364635 PERS PAYROLL DEDUCTIONS 30.22

364660 WESTAMERICA BANK COPIER LEASE 607.78

364671 BROGDON, CASEY AMON EXPENSE REIMBURSEMENT 30.00

364674 CHANG, THEODORE EXPENSE REIMBURSEMENT 30.00

364741 WISECARVER, JIMMY R EXPENSE REIMBURSEMENT 45.00

Police Communications

364574 AT AND T MCI PHONE 390.95

364584 COMCAST CONNECTION SERVICE 346.67

364588 CONTRA COSTA COUNTY SECURITY UPGRADE 11,428.06

364681 CONTRA COSTA COUNTY RADIO MAINTENANCE 244.72

Police Community Volunteers

364585 CONCORD UNIFORMS LLC UNIFORMS 108.90
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

Police Facilities Maintenance

364646 SILVA LANDSCAPE LANDSCAPE SERVICES 8,270.00

364710 MICROBIZ SECURITY COMPANY PELCO MATRIX REPAIRS 1,187.00

364722 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 311.38

364731 TURMAN COMMERCIAL PAINTERS PAINTING 4,951.40

927612 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 7,430.20

Community Development Administration

364660 WESTAMERICA BANK COPIER LEASE 227.38

Community Development Land Planning Services

364577 BAY AREA NEWS GROUP LEGAL AD 198.00

364595 EIDEN, KITTY J MINUTES CLERK 84.00

364637 RANEY PLANNING & MANAGEMENT INC PROFESSIONAL SERVICES 6,205.70

CD Code Enforcement

364615 LOPEZ, TAYLOR M EXPENSE REIMBURSEMENT 60.00

364626 OCCUPATIONAL HEALTH CENTERS MEDICAL SERVICES 211.00

364660 WESTAMERICA BANK COPIER LEASE 175.26

364665 ANDREWS, JOSEPH CRAIG SAFETY SHOES REIMBURSEMENT 173.14

364688 DELTA FENCE CO FENCE RENTAL 410.13

364707 K2GC ABATEMENT SERVICES 4,757.72

PW Engineer Land Development

364660 WESTAMERICA BANK COPIER LEASE 686.14

364706 JN ENGINEERING ENGINEERING SERVICES 10,584.00

Community Development Building Inspection

364591 DELTA DENTAL PAYROLL DEDUCTIONS 132.96

364627 OFFICE MAX INC OFFICE SUPPLIES 162.88

364728 SUNRUN TECH FEE REFUND 438.02

Capital Imp. Administration

364660 WESTAMERICA BANK COPIER LEASE 108.50

Community Development Engineering Services

364660 WESTAMERICA BANK COPIER LEASE 105.31

212 CDBG Fund

CDBG

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 313.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 27.00

364676 CITY DATA SERVICES LLC CDBG SERVICES 1,000.00

927610 HOUSE, TERI CONSULTING SERVICES 6,971.25

213 Gas Tax Fund

Streets

364630 PACIFIC GAS AND ELECTRIC CO ELECTRIC 267.35

364682 CONTRA COSTA COUNTY TRAFFIC SIGNAL MAINTENANCE 4,406.49

364706 JN ENGINEERING ENGINEERING SERVICES 2,058.00

927613 MCK SERVICES INC PAVEMENT PLUGS PROJECT 219,670.40

214 Animal Control Fund

Animal Control

364571 ARK PET HOSPITAL INC, THE VETERINARY SERVICES 1,000.28

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 13,769.00
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 1,181.00

364660 WESTAMERICA BANK COPIER LEASE 151.33

927612 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 579.80

215 Civic Arts Fund

Civic Arts

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 675.00

364668 ARTS & CULTURAL FOUNDATION ANTIOCH CIVIC ARTS FUNDING 500.00

364722 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 67.60

219 Recreation Fund

Non Departmental

364581 BUSBY, JEROME DEPOSIT REFUND 500.00

364582 CHURCH OF GOD HOLY DEPOSIT REFUND 500.00

364642 ROCHA, JUAN R DEPOSIT REFUND 1,000.00

364703 HERNANDEZ, JULIETA DEPOSIT REFUND 1,000.00

Recreation Admin

364690 EM HUNDLEY HARDWARE SUPPLIES 1,214.63

364722 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 499.64

Senior Programs

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 5,411.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 464.00

927612 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 388.00

Recreation Sports Programs

364583 COCA COLA BOTTLING CO SUPPLIES 777.83

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 4,222.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 362.00

364679 CONCORD SOFTBALL UMPIRES UMPIRE FEES 2,492.00

364729 TEAMSIDELINE.COM SOFTWARE 599.00

Recreation-New Comm Cntr

364573 AT AND T MCI PHONE 66.61

364584 COMCAST CONNECTION SERVICE 1,588.45

364590 CREATIVE SUPPORTS INC ERGONOMIC IMPROVEMENTS 379.70

364603 FOLGERGRAPHICS INC FALL 2016 PRINTING SERVICE 9,140.07

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 26,618.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 980.00

364630 PACIFIC GAS AND ELECTRIC CO ELECTRIC 9,274.63

364660 WESTAMERICA BANK COPIER LEASE 300.62

364673 CHAMPIONS MARTIAL ARTS ACADEMY CONTRACTOR PAYMENT 1,035.00

364677 COLE SUPPLY CO INC SUPPLIES 449.32

364713 MUIR, ROXANNE CONTRACTOR PAYMENT 367.20

364739 WILLIAM D WHITE CO INC GATE REPAIR SERVICE 325.00

222 Measure C/J Fund

Streets

364682 CONTRA COSTA COUNTY TRAFFIC SIGNAL MAINTENANCE 4,540.02

223 Child Care Fund

Child Care

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 411.00
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

226 Solid Waste Reduction Fund

Solid Waste Used Oil

364644 S GRONER ASSOCIATES INC CONSULTING SERVICES 15,399.76

Solid Waste

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 2,247.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 193.00

364700 GRAPEVINE MAGAZINE ADVERTISEMENT 623.00

228 Abandoned Vehicles Fund

Abandoned Vehicles

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 723.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 62.00

229 Pollution Elimination Fund

Channel Maintenance Operation

364618 MJH EXCAVATING INC EQUIPMENT RENTAL 3,825.00

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 5,976.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 513.00

364629 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 5,491.20

364712 MJH EXCAVATING INC EQUIPMENT RENTAL 3,485.00

364719 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,745.60

236 CDBG Revolving Loan Fund

Non Departmental

364717 OLD REPUBLIC TITLE CO 2016 LOAN DISBURSEMENT 170,000.00

251 Lone Tree SLLMD Fund

Lonetree Maintenance Zone 1

364653 TERRACARE ASSOCIATES TURF MOWING 136.60

364730 TERRACARE ASSOCIATES TURF MOWING 136.60

Lonetree Maintenance Zone 2

364629 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,196.48

364719 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 2,196.48

Lonetree Maintenance Zone 3

364724 SILVA LANDSCAPE LANDSCAPE SERVICES 2,052.00

Lonetree Maintenance Zone 4

364653 TERRACARE ASSOCIATES TURF MOWING 218.56

364730 TERRACARE ASSOCIATES TURF MOWING 218.56

252 Downtown SLLMD Fund

Downtown Maintenance

364653 TERRACARE ASSOCIATES TURF MOWING 136.60

364730 TERRACARE ASSOCIATES TURF MOWING 136.60

254 Hillcrest SLLMD Fund

Hillcrest Maintenance Zone 1

364629 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 1,830.40

364653 TERRACARE ASSOCIATES TURF MOWING 355.16

364719 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 3,660.80

364724 SILVA LANDSCAPE LANDSCAPE SERVICES 1,368.00

364730 TERRACARE ASSOCIATES TURF MOWING 355.16
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

Hillcrest Maintenance Zone 2

364629 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 1,198.00

364648 STEWARTS TREE SERVICE INC TREE REMOVAL 750.00

364653 TERRACARE ASSOCIATES TURF MOWING 486.30

364730 TERRACARE ASSOCIATES TURF MOWING 486.30

Hillcrest Maintenance Zone 4

364629 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 4,542.60

364653 TERRACARE ASSOCIATES TURF MOWING 273.20

364730 TERRACARE ASSOCIATES TURF MOWING 273.20

255 Park 1A Maintenance District Fund

Park 1A Maintenance District

364630 PACIFIC GAS AND ELECTRIC CO GAS 52.54

364653 TERRACARE ASSOCIATES TURF MOWING 355.16

364730 TERRACARE ASSOCIATES TURF MOWING 355.16

256 Citywide 2A Maintenance District Fund

Citywide 2A Maintenance Zone 3

364653 TERRACARE ASSOCIATES TURF MOWING 5.46

364730 TERRACARE ASSOCIATES TURF MOWING 5.46

Citywide 2A Maintenance Zone 6

364653 TERRACARE ASSOCIATES TURF MOWING 327.84

364730 TERRACARE ASSOCIATES TURF MOWING 327.84

Citywide 2A Maintenance Zone 8

364653 TERRACARE ASSOCIATES TURF MOWING 27.32

364730 TERRACARE ASSOCIATES TURF MOWING 27.32

Citywide 2A Maintenance Zone 9

364629 PACIFIC COAST LANDSCAPE MGMT INC LANDSCAPE SERVICES 549.12

364653 TERRACARE ASSOCIATES TURF MOWING 81.96

364730 TERRACARE ASSOCIATES TURF MOWING 81.96

257 SLLMD Administration Fund

SLLMD Administration

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 16,957.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 152.00

364653 TERRACARE ASSOCIATES TURF MOWING 327.84

364730 TERRACARE ASSOCIATES TURF MOWING 327.84

376 Lone Diamond Fund

Assessment District

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 19.00

410 2015 Refunding Bond (2001ABAG) Fund

Non Departmental

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 4,100.00

416 Honeywell Capital Lease Fund

Non Departmental

364576 BANK OF AMERICA PRINCIPAL PAYMENT 44,462.59

570 Equipment Maintenance Fund

Non Departmental

364607 HUNT AND SONS INC FUEL 11,925.73

Page 7

Prepared by:  Georgina Meek

Finance Accounting

9/22/2016 September 27, 2016



CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

Equipment Maintenance

364568 ACE HARDWARE, ANTIOCH SUPPLIES 23.77

364570 ANTIOCH AUTO PARTS FILTERS 487.45

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 11,813.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 926.00

364632 PETERSON SUPPLIES 692.56

364638 RED WING SHOE STORE SAFETY SHOES-CALLAHAN 225.36

364660 WESTAMERICA BANK COPIER LEASE 27.50

364666 ANTIOCH GLASS WINDSHIELD 198.10

364669 BILL BRANDT FORD BRAKE PARTS 88.95

364689 EAST BAY TIRE CO TIRE REPAIR 59.80

364693 FIRST CALL BRAKE CLEANER 70.37

364694 FIRST CHOICE UPHOLSTERY REPAIR SERVICE 30.00

364697 FRIGARD CHIROPRACTIC DMV PHYSICAL-MAYORGA 75.00

364698 GOLDEN GATE TRUCK CENTER AUXILARY SWITCH 164.78

364721 PETERSON BATTERIES 357.48

364727 SPRAYTEC PUMP 1,002.80

364736 WALNUT CREEK FORD BRAKE PARTS 903.56

364740 WINTER CHEVROLET CO ALIGNMENT 129.95

927607 FREDS WELDING WELDING SUPPLIES 87.47

927609 HAMMONS SUPPLY COMPANY SUPPLIES 100.52

927618 SC FUELS COOLANT 1,411.71

573 Information Services Fund

Information Services

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 4,901.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 420.00

364657 VERIZON WIRELESS AIR CARD 221.61

364711 MISAC NORTHERN CA REGION MEMBER FEE 160.00

Network Support & PCs

364574 AT AND T MCI PHONE 357.32

364584 COMCAST CONNECTION SERVICE 1,040.46

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 7,659.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 657.00

364635 EPRS PAYROLL DEDUCTIONS 13.37

364657 VERIZON WIRELESS AIR CARD 63.79

364660 WESTAMERICA BANK COPIER LEASE 102.03

364678 COMCAST INTERNET SERVICE 178.11

927605 DIGITAL SERVICES WEBSITE MAINTENANCE 6,340.00

Telephone System

364572 AT AND T MCI PHONE 15.99

364573 AT AND T MCI PHONE 311.47

364574 AT AND T MCI PHONE 564.21

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 530.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 45.00

GIS Support Services

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 7,738.00
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 664.00

Office Equipment Replacement

927603 COMPUTERLAND COMPUTER SUPPLIES 952.36

577 Post Retirement Medical-Police Fund

Non Departmental

364636 PERS MEDICAL AFTER RETIREMENT 6,500.00

578 Post Retirement Medical-Misc Fund

Non Departmental

364636 PERS MEDICAL AFTER RETIREMENT 9,123.42

579 Post Retirement Medical-Mgmt Fund

Non Departmental

364636 PERS MEDICAL AFTER RETIREMENT 6,494.39

580 Loss Control Fund

Human Resources

364590 CREATIVE SUPPORTS INC ERGONOMIC IMPROVEMENTS 206.10

364623 MUNICIPAL POOLING AUTHORITY WORK COMP PREMIUM 919,860.00

611 Water Fund

Non Departmental

364602 FIRST VANGUARD RENTALS AND SALES INC SUPPLIES 258.26

364664 AMERICAN TEXTILE AND SUPPLY INC SUPPLIES 370.60

364699 GOLOGO PROMOTIONS SUPPLIES 2,077.63

364723 ROBERTS AND BRUNE CO SUPPLIES 2,201.49

927593 HAMMONS SUPPLY COMPANY SUPPLIES 5,090.30

927609 HAMMONS SUPPLY COMPANY SUPPLIES 225.89

Water Supervision

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 179,675.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 11,710.00

364647 SINGH, TARAN SAME DAY FEE REFUND 198.00

Water Production

364568 ACE HARDWARE, ANTIOCH PIPE FITTINGS 270.09

364573 AT AND T MCI PHONE 133.16

364574 AT AND T MCI PHONE 70.05

364597 ENVIRONMENTAL RESOURCE ASSOC INC PROFICIENCY STUDY 1,986.10

364598 EXPONENT INC PROFESSIONAL SERVICES 31,088.23

364600 FERGUSON ENTERPRISES INC VALVE KIT 1,363.36

364606 HARRINGTON INDUSTRIAL PLASTICS LLC STRAINER 172.16

364612 LAW OFFICE OF MATTHEW EMRICK LEGAL SERVICES 14,223.00

364636 PERS PAYROLL DEDUCTIONS 621.47

364639 REINHOLDT ENGINEERING CONSTR FUEL TANK INSPECTION 300.00

364660 WESTAMERICA BANK COPIER LEASE 51.42

364670 BORGES AND MAHONEY SUPPLIES 424.00

364695 FISHER SCIENTIFIC COMPANY LAB SUPPLIES 268.74

364702 HACH CO LAB SUPPLIES 3,870.38

364705 JLR ENVIRONMENTAL CONSULTANTS INC REPAIR KITS 3,906.00

364708 KARL NEEDHAM ENTERPRISES INC EQUIPMENT RENTAL 30,984.14

927590 CHEMTRADE CHEMICALS US LLC ALUM 9,731.96
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

927592 GRAINGER INC TIMER 25.85

927594 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 182.23

927597 OLIN CHLOR ALKALI PRODUCTS CAUSTIC 4,884.32

927599 SIERRA CHEMICAL CO CHLORINE 8,805.10

927606 EUROFINS EATON ANALYTICAL INC MONITORING 585.00

927607 FREDS WELDING RIVER PUMP PIPE LINE 3,100.00

927609 HAMMONS SUPPLY COMPANY SUPPLIES 100.52

927612 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 338.00

927617 OLIN CHLOR ALKALI PRODUCTS CAUSTIC 4,896.08

Water Distribution

364570 ANTIOCH AUTO PARTS PIPE & FITTINGS 216.39

364575 BACKFLOW APPARATUS AND VALVE CO SUPPLIES 6,817.25

364584 COMCAST CONNECTION SERVICE 346.67

364599 EXPRESS SERVICES TEMP SERVICES 261.24

364601 FINTA ENTERPRISES INC SOIL TESTING 565.00

364608 INFOSEND INC POSTAGE 5,939.31

364620 MT DIABLO LANDSCAPE CENTERS INC CONCRETE 222.53

364641 ROBERTS AND BRUNE CO PIPE & FITTINGS 878.45

364643 RT LAWRENCE CORP LOCKBOX FEES 522.12

364654 TYLER TECHNOLOGIES MONTHLY INSITE FEES 340.00

364660 WESTAMERICA BANK COPIER LEASE 70.01

364685 COTA COLE ATTORNEYS LLP LEGAL SERVICES 2,453.00

364686 CWEA SFBS RENEWAL-OLSEN 172.00

364692 EXPRESS SERVICES TEMP SERVICES 206.82

364716 OFFICE MAX INC OFFICE SUPPLIES 461.07

364734 USA BLUE BOOK METER WRENCHES 720.27

927591 CRYSTAL CLEAR LOGOS INC UNIFORMS 320.26

927592 GRAINGER INC SUPPLIES 107.57

927594 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 534.03

927609 HAMMONS SUPPLY COMPANY SUPPLIES 100.52

Water Meter Reading

364624 NATIONAL METER & AUTOMATION INC EQUIPMENT 9,259.56

Public Buildings & Facilities

364579 BROWN AND CALDWELL INC PROFESSIONAL SERVICES 555.66

364610 JMB CONSTRUCTION INC PUMP STATION PROJECT 142,110.50

364714 MUNICIPAL FINANCIAL SERVICES PROFESSIONAL SERVICES 1,365.00

Warehouse & Central Stores

364655 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 6.00

364660 WESTAMERICA BANK COPIER LEASE 151.33

612 Water System Improvement Fund

Water Systems

364706 JN ENGINEERING ENGINEERING SERVICES 4,214.00

621 Sewer Fund

Sewer-Wastewater Supervision

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 61,954.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 5,315.00
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

364643 RT LAWRENCE CORP LOCKBOX FEES 522.12

364660 WESTAMERICA BANK COPIER LEASE 212.85

Sewer-Wastewater Collection

364584 COMCAST CONNECTION SERVICE 346.67

364599 EXPRESS SERVICES TEMP SERVICES 261.24

364601 FINTA ENTERPRISES INC SOIL TESTING 565.00

364608 INFOSEND INC POSTAGE 5,939.29

364618 MJH EXCAVATING INC EQUIPMENT RENTAL 425.00

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 153.00

364635 PERS PAYROLL DEDUCTIONS 55.05

364652 SYAR INDUSTRIES INC ASPHALT MATERIALS 3,891.97

364654 TYLER TECHNOLOGIES MONTHLY INSITE FEES 340.00

364685 COTA COLE ATTORNEYS LLP LEGAL SERVICES 2,453.00

364692 EXPRESS SERVICES TEMP SERVICES 206.81

364714 MUNICIPAL FINANCIAL SERVICES PROFESSIONAL SERVICES 1,365.00

364716 OFFICE MAX INC OFFICE SUPPLIES 462.00

Wastewater Collection

364604 GARLAND AND ASSOCIATES PROFESSIONAL SERVICES 4,000.00

631 Marina Fund

Marina Administration

364621 MUNICIPAL POOLING AUTHORITY PROPERTY INSURANCE 12,038.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 524.00

364660 WESTAMERICA BANK COPIER LEASE 51.42

364722 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 65.62

927596 ODIN SYSTEMS INC CAMERA REPLACEMENT 2,297.40

Marina Maintenance

927612 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 1,375.00

641 Prewett Water Park Fund

Non Departmental

364569 AHM DEPOSIT REFUND 500.00

364640 RIDEOUT, TWYLA DEPOSIT REFUND 500.00

364651 SULLIVAN, DEBRA DEPOSIT REFUND 1,000.00

Recreation Water Park

364593 DELTA FENCE CO FENCE REPAIR 986.00

364611 KNORR SYSTEMS INC SUPPLIES 102.85

364621 MUNICIPAL POOLING AUTHORITY LIABILITY PREMIUM 17,559.00

364622 MUNICIPAL POOLING AUTHORITY 16/17 ERMA PREMIUM 1,235.00

364627 OFFICE MAX INC OFFICE SUPPLIES 74.53

364655 UNITED PARCEL SERVICE SHIPPING 46.05

364656 US FOODSERVICE INC SUPPLIES 4,803.28

364660 WESTAMERICA BANK COPIER LEASE 250.02

364672 BWS DISTRIBUTORS MONITOR REPAIR 661.95

364691 EWING IRRIGATION PRODUCTS SUPPLIES 382.05

364709 LENHART ALARM AND SECURITY ALARM SYSTEM REPAIRS 5,125.40

364722 REAL PROTECTION INC FIRE ALARM SYSTEM TEST 196.87

364733 UNIVAR USA INC CHEMICALS 586.66
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CITY OF ANTIOCH

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

SEPTEMBER 2-15, 2016

FUND/CHECK#

364737 WHIRLEY INDUSTRIES INC SUPPLIES 2,465.13

364738 WILCO SUPPLY SUPPLIES 1,297.49

927608 GRAINGER INC SUPPLIES 462.10

927611 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 3,206.81

721 Employee Benefits Fund

Non Departmental

364578 BLUE SHIELD OF CALIFORNIA PAYROLL DEDUCTIONS 2,848.10

364591 DELTA DENTAL PAYROLL DEDUCTIONS 36,043.61

364635 PERS PAYROLL DEDUCTIONS 348,778.52

364636 PERS PAYROLL DEDUCTIONS 341,225.80

364683 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 400.00

364684 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 50.00

364704 INTERNAL REVENUE SERVICE PAYROLL DEDUCTIONS 60.00

364718 OPERATING ENGINEERS TRUST FUND PAYROLL DEDUCTIONS 10,882.14

364720 PARS PAYROLL DEDUCTIONS 4,246.00

927615 NATIONWIDE RETIREMENT SOLUTIONS PAYROLL DEDUCTIONS 27,349.03

927620 VANTAGEPOINT TRANSFER AGENTS PAYROLL DEDUCTIONS 3,565.08

760 ECWMA Fund

Non Departmental

364592 DELTA DIABLO MEETING EXPENSE 527.77
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• C',t lIFOR\-1\� • STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of September 27, 2016 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Michael G. Vigilia, City Attorney ))U 

SUBJECT: Rejection of Claims: Clarence Goldsby, Krystal Aparicio and 
Sean Adolfo O'Toole 

RECOMMENDED ACTION 
lt is recommended that the City Council take the following actions: 

1. Reject the claim of Clarence Goldsby that was received on March 15, 2016.

2. Reject the claim of Krystal Aparicio that was received on August 23, 2016

3. Reject the claim of Sean Adolfo O'Toole that was received on September 2, 2016.

Should the City Council desire to discuss this matter, it would be scheduled far a future 
closed session. 
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CITY OF ANTIOCH AS SUCCESSOR AGENCY TO

THE ANTIOCH DEVELOPMENT AGENCY

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

AUGUST 12-SEPTEMBER 15, 2016

FUND/CHECK#

239 Redevelopment Obligation Retirement Fund

364355 GOLDFARB AND LIPMAN LLP LEGAL SERVICES 1,287.95

364414 STRATEGIC THREAT MANAGEMENT INC SECURITY SERVICES 8,578.50

364605 GOLDFARB AND LIPMAN LLP LEGAL SERVICES 1,739.60
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CITY OF ANTIOCH AS HOUSING SUCCESSOR TO

THE ANTIOCH DEVELOPMENT AGENCY

CLAIMS BY FUND REPORT

FOR THE PERIOD OF

AUGUST 12-SEPTEMBER 15, 2016

FUND/CHECK#

227 Housing Fund

Non Departmental

364717 OLD REPUBLIC TITLE CO 2016 LOAN DISBURSEMENT 600,000.00

Housing - CIP

364390 NORTHERN CALIFORNIA FAMILY CENTER CDBG SERVICES 5,000.00

364676 CITY DATA SERVICES LLC CDBG SERVICES 1,700.00
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STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of September 27, 2016 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Lizeht Zepeda, Economic _Development Program Manager \ÍJ 
APPROVED BY: 

SUBJECT: 

,,-7 // 

Steve Duran, City Man,,),,/ 

Proposed Sales Tax Sharing Agreement with 
OneSource Supply Solutions 

RECOMMENDED ACTION 

lt is recommended that the City Council adopt a resolution directing and authorizing the 
City Manager to negotiate and execute a Sales Tax Sharing Agreement with 
OneSource Supply Solutions that will accomplish the business terms authorized by the 
City Council, in a form approved by the City Attorney; and 

STRATEGIC PURPOSE 

The City's Strategic Management Plan, under Strategy G-1, "Grow Antioch's Economy 
through Economic Development Activities" and the Short Term Objective to "Design 
economic incentives and criteria for key business ventures on a case by case basis" 
supports considering the proposed Agreement. 

FISCAL IMPACT 

OneSource Supply Solutions (OneSource) is a significant supplier for Pacific Gas & 
Electric Company. One Source desires to locate a facility in the City of Antioch that will 
generate significant sales tax revenue for the City and other recipients of sales tax. 
OneSource has stated that the City could realize in the neighborhood of $2,000,000 in 
sales tax revenue with the City of Antioch as the point of sale for the product that they 
plan to store in Antioch. 

Staff is recommending the business terms outlined in Exhibit 1 to the attached 
resolution. For purposes of illustration only: lf OneSource did generate $200 million in 
sales, the City's one percent (1 %) share of sales tax would be $2 million. Under staff's 
recommendation, the first $500,000 in sales tax the City receives from OneSource sales 
each fiscal year would not be subject to any rebate. AII sales tax the City receives over 
and above $500,000 from One Source sales in any fiscal year would be split 50/50, with 
the City providing a rebate at a time and frequency to be determined in the final 
Agreement. Thus under this illustration, the City would net $1,250,000 in sales tax in a 
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fiscal year that One Source generated $2,000,000 in sales tax to the City, with One 
Source receiving a rebate of $750,000.  
 
$2,000,000 - $500,000 to the City = $1,500,000 to be split 50/50. 
 
$1,500,000 x 50% = $750,000. 
 
The City gets $500,000 + $750,000 = $1,250,000.  OneSource gets $750,000. 
 
Under the same formula, $1,000,000 in sales tax generated by OneSource would give 
the City $500,000 + 50% of $500,000 = $750,000 and would give OneSource 50% of 
$500,000 = $250,000. 
 
DISCUSSION 
OneSource is planning to occupy about ±183,000 square feet and sign a five year lease 
with options to extend.  Their projected annual revenue is in the $200M to $250M 
range.  OneSource Supply Solutions provides innovative supply chain solutions for 
utilities, contractors and manufacturers.  Products they supply include transformers and 
electrical poles to Pacific Gas & Electric Company. OneSource is the logistical and 
technical link from client to products. Their main offices are based in Southern California 
and the Antioch site will be the only Northern California office in the area.  
 

The industrial commercial market has tightened, and East Contra Costa County is 
competitive for light to heavy industrial companies looking to grow. The proposed 
OneSource facility will be at the Antioch Distribution Center on Wilbur Avenue at Wilbur 
Lane.  This location is in the city’s industrial area, which is an advantage for this 
proposed use. The facility meets their need for a large, flexible facility, yard access, and 
expansion capability. One of their major clients, Pacific Gas & Electric Company 
approved the Antioch site as being accessible to a number of their Northern California 
operations.  
 
Commercial brokers representing the Antioch Distribution Center engaged City staff and 
provided information about the company’s needs. As part of the City’s Strategic Plan to 
grow business, staff worked with key players to negotiate an incentive that would bring 
OneSource to Antioch.  Antioch’s local labor demographics are also an advantage, 
fitting the long term needs of OneSource. 
 
ATTACHMENTS  
 
A. Resolution, including Exhibit 1 
 



ATTACHMENT A 
 

RESOLUTION NO. 2016/ ** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
TO AUTHORIZE THE CITY MANAGER TO NEGOTIATE AND EXECUTE A TAX 

SHARING AGREEMENT WITH ONE SOURCE SUPPLY SOLUTIONS 
  

WHEREAS, One Source Supply Solutions (One Source) desires to locate a 
facility in the City of Antioch that will generate significant sales tax revenue for the City 
and other recipients of sales tax; and 

 
WHEREAS, One Source has approached City staff requesting a sales tax 

incentive prior to the execution of a lease in the City of Antioch that One Source intends 
to execute if the City can provide a sales tax incentive; and  

 
WHEREAS, California law allows for tax sharing agreements; and 
 
WHEREAS, The City’s Strategic Management Plan, under Strategy G-1, “Grow 

Antioch’s Economy through Economic Development Activities” and the Short Term 
Objective to “Design economic incentives and criteria for key business ventures on a 
case by case basis” supports considering the proposed Agreement; and 

 
WHEREAS, the City Council has reviewed the proposed Term Sheet, which is 

Exhibit 1 to this Resolution as well as the accompanying Staff Report;  
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch, that: 
 

1. The City Manager is directed and authorized to negotiate and execute a 
Sales Tax Sharing Agreement with One Source Supply Solutions that will 
accomplish the business terms hereby authorized by the City Council, in a 
form approved by the City Attorney. 

 
*         *         *         *         *         * 

 
I HEREBY CERTIFY that the foregoing resolution was passed and adopted by the City 
Council of the City of Antioch at a regular meeting thereof held on the 27th day of 
September, 2016 by the following vote: 
 
AYES:  
 
NOES:  
 
ABSENT:  
 

 
___________________________________ 

ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 



EXHIBIT 1 

Term Sheet 
for Sales Tax Sharing Agreement 

between the City of Antioch, California 
and One Source Supply Solutions 

Basic Business Terms: 

Parties: The parties to the proposed tax sharing agreement shall be the City of 
Antioch, CA (City) and One Source Supply Solutions (one Source) or their 
successor in interest. 

Term: The term of this Agreement shall be for ten (10) years from the 
commencement of a certain lease that Once Source Supply Solutions 
(One Source) intends to execute as the lessee or tenant within the City of 
Antioch, California.   

Point of Sale: The City of Antioch shall be the “Point of Sale” for all sales generated from 
product that One Source stores in the City of Antioch. 

Operations: One Source will covenant to continue its operations in the City of Antioch 
for a minimum of the initial term of five (5) years under the lease they 
intent to execute for its Antioch location. 

Sales Tax: “Sales Tax” shall be the City of Antioch’s current one percent (1%) share 
of sales tax generated from a Point of Sale in the City of Antioch. 

Incentive: The Sales Tax Incentive on 1% City share of sales tax shall be calculated 
and rebated as follows: Each year, the first $500,000 of the City’s 1% of 
sales tax collected by the City from the sales by One Source will go to the 
City. Each year, 50% of all of the City’s 1% of sales tax collected by the 
City from the sales by One Source above the initial $500,000 collected 
from the sales by One Source shall be rebated to One Source. “Year” for 
the purpose of calculation of the rebate shall be defined as the City’s fiscal 
year which runs from July 1 through June 30. 

This Term Sheet shall in no way be deemed to create a binding contract, agreement or 
offer of any kind between the City and One Source or any other entity.  The parties 
acknowledge and agree that legal rights shall come into existence only when an 
Agreement is fully executed and delivered by the parties in accordance with California 
state law regarding tax sharing agreements and should California law change to 
disallow all or part of such an Agreement, then the parties shall comply with California 
law and neither party shall have any liability for the termination or alteration of the 
Agreement in accordance with such a change in the law. 
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DATE: 

TO: 

Regular Meeting of September 27, 2016 

Honorable Mayor and Members of !he City Council 

SUBMITTED BY: Tony Morefield, Police Lieutenant 

APPROVED BY: Allan Cantando, Chief of Polic47�:¡� 

SUBJECT: Police Crime Prevention Commission appointment for one 
partial-term vacancy expiring October 2017 

RECOMMENDED ACTION 
lt is recommended !ha! !he Mayor nominate and Council appoint by resolution one (1) 
partial-term vacancy to !he Police Crime Prevention Commission expiring October 2017. 

STRATEGIC PURPOSE 
Long Term Goal L: City Administration: Provide exemplary City administration. 
Strategy L-8: Coordinate City Boards and Commissions administrative requirements. 

FISCAL IMPACT 
There is no fiscal impact as all positions are voluntary. 

DISCUSSION 
The Antioch Police Crime Prevention Commission makes recommendations to the City 
Council relative to crime prevention and reports on programs. Commissioners are 
involved in public presentations, coordination of various Neighborhood Watch groups, 
and special community events such as National Night Out. The Commission consists of 
seven (7) members, who each serve a four (4) year term. Applicants must not be a
full-time police officer. The Commission meets on !he third Monday evening of the 
month barring holidays al which time the meeting will be held the following Wednesday. 

Currently there is one (1) vacancy on the Antioch Police Crime Prevention Commission 
due to !he resignation of commission member, Karen Williams. 

As a result of advertising, four (4) applicants were interviewed by Mayor Wade Harper, 
Police Chief Allan Cantando, Police Crime Prevention Commission Chair Harry Thurston, 
and Police Crime Prevention Coordinator Hans Ho for the vacancy: 
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1. Arun Mudgil
2. Debora Johnsen
3. Michael Gadams
4. Richard C. Hanzy

The appointment will be seated at the regularly scheduled Antioch Police Crime 
Prevention Commission meeting on October 17, 2016.  This term will expire in October, 
2017.  

ATTACHMENTS 
A. Resolution
B. Applications of the listed applicants



ATTACHMENT A 

RESOLUTION NO. 2016/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPOINTING (insert name of appointee) TO THE POLICE CRIME PREVENTION 

COMMISSION FOR THE (1) ONE PARTIAL-TERM VACANCY,  
ENDING IN OCTOBER 2017 

 
WHEREAS, there is currently (1) one partial-term vacancy on the Police Crime 

Prevention Commission ending in October 2017; and 
 
WHEREAS, the City Clerk made announcement of the vacancy and solicited 

applications for the (1) one partial-term vacancy; and 
 
WHEREAS, Mayor Wade Harper considered four applications received and 

interviewed each of the interested applicants; and 
 
WHEREAS, Antioch Municipal Code Section 2-5.201 requires that the Mayor 

nominate candidates for membership on all boards and commissions and requires that 
the City Council approve, by a majority vote, the appointment of said nominee; and 

 
WHEREAS, Mayor Wade Harper has nominated (insert name of appointee) to 

the Police Crime Prevention Commission; and 
 
NOW THEREFORE BE IT RESOLVED, that the City Council of the City of 

Antioch hereby approve the Mayor’s nomination of (insert name of appointee) and 
appoint him/her to serve on the Police Crime Prevention Commission, as a 
Commissioner, partial-term, ending in October 2017. 

 
I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 

the City Council of the City of Antioch at a regular meeting thereof, held on the 27th day 
of September 2016, by the following vote: 
 
AYES: 
 
NOES: 
 
ABSTAIN:    
  
ABSENT:  
  
 
 
      _____________________________________ 

      ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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RECEIVED 
AUG 3 O 2016 

CITY OF ANTIOCH 
CITYCLERK 

APPLICATION DEADLINE: 4:30 p.m. Friday, September 2, 2016 

APPLICATION FOR COMMUNITY SERVICE 

POLICE CRIME PREVENTION COMMISSION -Partial Term ending October 2017 

Print your name: -A R UN M U.D6f I l
Address: Cf>r:R,,OB Sfi<.E,Eí 
ZIP Code q4 5: Oj Phone (H).: 
e-mail address: 

(W) 

City: ::A:N rt 1) Cl::f 
KL 

Employer: Q.-f.-1-T_tJ_Pt.,,...e.-R,f\J-f\1-,o-.�""T'"A_L 
_______________ _

Address , Mmtket .stítut

Occupation: Í1WJJel �cvyJ;

City: .$0AN if� 

Years lived in the City of Antioch:_�5�Y-VVU,�-----------
Llst the three (3) mail reasons for your interest on this appointment: 
.i.. 

. - . 

J. .

�. 

Have you atte ded any me tin s of this commission?_��--
Have you had any previous city community service on this commission? (If yes, please 
explrun) __ .L...J..><_,_ ______________________ _ 



Please indicate any addition information or comments you wish to make that would 

be helpful in reviewing your applications: 

S .ÍM'Vv � '.;"" JoJu GvvJ í� I� j."wvvL

�
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lwjfQA};; ¡;,,�. :r a,vn � � ��� 1 = a r hÚ,Jr. J-41.,:¿¡_, -,;, ¿;t¡;.,,_¡: 
º�� 

The Commission meets on the third Monday of the month in the Antioch Pollee 
Department's Cornmunity Room (300 "L" Street) at 7:00 p.m., barring holidays in 
which case meetings will be held the following Wednesday. 

Can you attend the meetings at the designated time? Yú ·

PLEASE A TI ACH YOUR RESUME (REOUIRED TO BE CONSIDERED FOR APPOINTMENT). 

PLEASE NOTE THIS COMPLETED APPLICATION IS AVAILABLE FOR PUBLIC 

REVIEW. 

The top three/four candidates will undergo a background check by the Antioch Police 

Department prior to appointment. 

Deliver or mail to: Antioch City Clerk 
200 "H" Street 
P.O. Box 5007 
Antioch, CA 94531-5007 

Signature Date 
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DATE:

TO:

Regular Meeting of September 27, 2016 Honorable 

Mayor and Members of the City Council 

SUBMITTED BY:     Tammany Brooks, Captain - Support Services Division

APPROVED BY:      Allan Cantando, Chief of Police57�/

SUBJECT: Memorandum of Understanding with Tony La Russa's Animal 
Rescue Foundation 

RECOMMENDED ACTION
lt is recommended that !he City Council adopt a resolution authorizing the City Manager 
to execute a memorandum of understanding (MOU) between the City of Antioch 
Antioch Animal Services (AAS) and Tony La Russa's Animal Rescue Foundation (ARF), 
wherein ARF will work collaboratively with AAS staff to provide expertise and guidance 
in key areas far a period not to exceed 12 months. 

STRATEGIC PURPOSE 
This action supports: Strategy C-1: Deploy limited resources effectively to provide
animal control services. lt also supports: Strategy C-2: lncrease animal neutering and
adoptions. This partnership will provide much needed assistance and resources to AAS 
through additional staffing and improved operational processes/practices. 

FISCAL IMPACT
Entering into this MOU will have no fiscal impact on AAS. ldentified recommendations 
to improve efficiency and/or operational procedures may require additional funding or 
may result in cost savings. However, these items are unknown at this time and will be 
examined on a case by case basis. 

DISCUSSION 
Background: Significan! attention has been given to AAS in recen! months, with much
of the facus surrounding findings and recommendations identified in three independent 
reviews of the shelter and its operations. While a number of issues were addressed 
and corrected, severa! others had not yet been implemented due in large par! to 
inadequate staffing and funding. 

On June 14, 2016, Antioch City Council unanimously approved a budget adjustment far 
AAS to bring on additional support staff as an acule, short-term response to address 
sorne of !he remaining concerns and help with the large volume of daily tasks being 
handled by an overextended AAS staff. This budget adjustment allowed far the hiring of 
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four part-time Animal Care Attendants, and one Office Assistant.  Additionally, staff was 
directed to explore other alternatives, both short and long-term and report back to the 
City Council within six months. 
 
Update: Since June 14, 2016, a number of positive changes have occurred at the AAS.  
Some of the progress includes: 
 

1. Four Animal Care Attendants have been hired and started working at AAS. 

2. An Office Assistant has passed all pre-employment screenings and is scheduled 
to begin working at AAS on October 4, 2016. 

3. A 2nd Animal Control Officer (ACO) was hired and started work July 6, 2016.  
Unfortunately, the senior ACO resigned on August 24, 2016.  There was already 
an open recruitment process ongoing, as AAS has three authorized/funded ACO 
positions.  Interviews for this position took place on September 15, 2016.  
Several applicants have been selected to continue in the hiring process and will 
hopefully pass all pre-employment screenings to fill these vacancies. 

4. Through a collaborative partnership, sent more than 30 animals to rescue groups 
and humane societies in Idaho. 

5. Participated in the national “Clear the Shelters” event on July 23, 2016, and were 
able to adopt out 53 animals. 

6. PD Open House which yielded 7 adoptions, 46 licenses purchased, 42 late fee 
amnesties given, and 75 goodie bags distributed. 

7. AHS Cross Country Team began the “Panther Tails” program on September 15. 
In this collaborative effort, high school runners brought qualifying dogs from the 
shelter out on their practice runs.  The purposes of this program are to increase 
student community involvement, give the dogs much needed exercise, and to 
hopefully increase adoptions. 

8. Temporarily reassigned Acting Lieutenant Tarra Nissen to work in AAS full-time 
in order to directly oversee, monitor, and manage operations. 

In addition to the above listed accomplishments, City of Antioch staff met with 
representatives of ARF and East Bay SPCA to discuss expanding the already active 
partnership between one another.  During this meeting, ARF extended an offer to 
allocate staffing and additional resources to assist AAS in a number of areas including, 
but not limited to: 
 

 Staffing 

 Medical treatment (preventative and acute) 

 Medical recommendations by veterinary professionals 

 Managed intake and pet retention strategies 

 Volunteer and foster programs 

 Housing 

 Animal management 
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 Outcome tracking and record keeping 

 Adoption process 
 
Through additional discussion, a framework regarding a tentative agreement was 
reached in which ARF would work alongside AAS staff for a period not to exceed 12 
months.  The end goal of this agreement would be to “execute recommendations and 
processes to ensure optimal welfare of the animals at AAS in accordance with the Five 
Freedoms (http://www.sheltervet.org/five-freedoms) and industry standard of care.”  
 
Alternatives:  The alternative to entering into this agreement with ARF is to continue 
shelter operations as is while seeking other long-term alternatives as mentioned in the 
staff report presented to Council on June 14, 2016.  
 
ATTACHMENTS  
A. Resolution authorizing the City Manager to Execute a Memorandum of 

Understanding Between the City Of Antioch - Antioch Animal Services and Tony La 
Russa’s Animal Rescue Foundation 

B. Draft MOU between AAS and ARF (“Exhibit 1” to Resolution) 
 
 

http://www.sheltervet.org/five-freedoms


ATTACHMENT A 

RESOLUTION NO. 2016/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
AUTHORIZING THE CITY MANAGER TO APPROVE A MEMORANDUM OF 

UNDERSTANDING BETWEEN ANTIOCH ANIMAL SERVICES AND TONY LA 
RUSSA’S ANIMAL RESCUE FOUNDATION 

 
 WHEREAS, Antioch Animal Services is responsible for the care and sheltering of 
stray, injured, and owner-surrendered dogs and cats in the City of Antioch; 
 

 WHEREAS,  Tony La Russa’s Animal Rescue Foundation is an organization with 
expertise for the intake, care, and maintenance of dogs and cats, as well as the 
owner/operator of two veterinary clinics; 
 

 WHEREAS, independent reviews of the Antioch Animal Shelter by U.C. Davis, 
Citygate Report, and the Contra Costa County Grand Jury identified several and similar 
recommendations and findings for improvement;  
 

 WHEREAS, due to limited staffing and lack of availability of financial resources, a 
number of the suggestions have not been implemented; and  
 

 WHEREAS, Tony La Russa’s Animal Rescue Foundation has offered to help by 
providing additional support to Antioch Animal Services to ensure optimal welfare of the 
animals in accordance with the Five Freedoms and industry standards of care. 
 

 NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of 
Antioch as follows: 
 

 1. The City Manager is hereby authorized to approve an MOU (attached to 
this Resolution as “Exhibit 1”) between Antioch Animal Services and Tony La Russa’s 
Animal Rescue Foundation to provide expertise and guidance in key areas for a period 
not to exceed 12 months. 
 

 2. The City Manager and/or the City Manager’s designated staff 
representative shall provide periodic updates to the City Council regarding the work 
authorized by this Resolution. 
 

*         *         *         *         *         *          *         *         *         *       
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof held on the 27th day 
of September, 2016 by the following vote: 
 
AYES:  
 

NOES:  
 

ABSENT:  
___________________________________ 

ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 



EXHIBIT 1 

MEMORANDUM OF UNDERSTANDING 
 

PARTIES 
This Memorandum of Understanding is between the City of Antioch - Antioch Animal Services, 
located at 300 “L” Street, Antioch, California, 94531; hereinafter called “AAS”, and Tony La 
Russa’s Animal Rescue Foundation, a California nonprofit corporation, located at 2890 Mitchell 
Drive, Walnut Creek, California, 94598; hereinafter called “ARF”. 
 
BACKGROUND 
 

AAS is responsible for the care and sheltering of stray, injured and owner-surrendered dogs and 
cats in the City of Antioch ("City"), California. It is required by law for these animals to have 
spay or neuter sterilization surgery prior to adoption by a member of the public. 
 
ARF is an organization with expertise for the intake, care and maintenance of dogs and cats 
with a major campus in the City of Walnut Creek, California. ARF is also the owner and operator 
of two veterinary medical clinics, California veterinary premise permit #5884. The primary clinic 
is domiciled in ARF’s Walnut Creek facility and the other is a mobile spay and neuter clinic 
which contains a surgical facility. 
 
Several independent reviews of the AAS shelter and operations by third parties, specifically 
University of California Davis Koret Shelter Medicine Program, Grand Jury Report titled Animal 
Shelters in Contra Costa County, Tail of Two Shelters, and Citygate Report, have yielded like 
recommendations and findings for improvements. Due to limited staffing and shelter expertise, 
coupled with a lack of availability of financial resources, many of these suggestions have not 
been implemented. Additional support is necessary to execute recommendations and 
processes to ensure optimal welfare of the animals at AAS in accordance with the Five 
Freedoms (http://www.sheltervet.org/five-freedoms) and industry standards of care.  
 

INTENT 
 
The intent of this MOU is to provide the framework for a collaborative effort for ARF to provide 
expertise and guidance to AAS in key areas for a period not to exceed 12 months. 
 
The parties hereto desire to reach an understanding that will result in making staff, facilities, 
and resources of ARF available to AAS for the aforesaid use. Now, therefore, it is mutually 
agreed between parties as follows: 
 

1. ARF staff will work in tandem with AAS staff to support improved animal welfare and 
shelter operations, in line with industry best practices, shelter standards, and University 
of California Davis Koret Shelter Medicine Program recommendations. Identified areas 
for support include but will not be limited to:   
 

 Staffing 



 

 Medical treatment (preventive and acute)  

 Medical recommendations by veterinary professionals 

 Managed intake and pet retention strategies 

 Volunteer and foster programs 

 Housing  

 Animal management 

 Outcome tracking and record keeping 

 Adoption process 
 

2. ARF will contribute its own resources in ARF's sole and absolute discretion in support of 
this agreement, in collaboration with AAS and UCD.  
 

3. AAS will meet ARF with full access to animals, records, policies and standard operating 
procedures, all areas of the physical shelter, budget and financial information including 
any contracts that the City holds to operate AAS, cooperation, and provide appropriate 
access at all times for the duration of this agreement.  
 

4. ARF will support AAS staff in ARF's sole and absolute discretion in implementation of 
best practices, training volunteers, and creating written protocols.  
 

5. ARF will maintain a presence in ARF's sole and absolute discretion at the AAS facility for 
one (1) year to ensure progress and standards are maintained, with the goal of long-
term self-sufficiency supported by AAS after ARF’s exit. 
 

6. Designees of ARF management and AAS will meet at least quarterly to conduct ongoing 
conversations regarding shared commitments and evaluate the necessity for the 
continuation of this agreement and to resolve any other operational concerns. 

 

TERM AND TERMINATION 
The term of this MOU shall be for one (1) year.  At the conclusion of the term, the parties agree 
to meet and confer regarding any continuation of aforementioned intent items one through six 
(1-6). 
 
This MOU may be terminated on written notice by either party by providing five (5) days’ notice 
in writing to the other party without the need for specifying any cause. 
 
AAS and the City of Antioch agrees to indemnify and hold ARF harmless for the City’s share of 
liability, as determined by a court of law, for any damage, injury or death of or to any person or 
the property of any person, including attorneys’ fees, arising out of the willful misconduct or 
the negligent acts, errors or omissions of the City in the performance of this MOU. 
 
ARF agrees to indemnify and hold harmless AAS and the City of Antioch for ARF’s share of 
liability, as determined by a court of law, for any damage, injury or death of or to any person or 



 

the property of any person, including attorney’s fees, arising out of the willful misconduct or 
the negligent acts, errors or omissions of ARF, its officers or employees. 
 
 
The parties have executed this MOU as of [DATE].  
 
______________________________________   Date: 
Steven Duran, City Manager 
City of Antioch for Antioch Animal Services 
 
                          
_______________________________________   Date:  
Stephanie Erickson, Operations Director 
Tony La Russa’s Animal Rescue Foundation    
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c�t,pmtt1\1' STAFF REPORT TO THE CITY COUNCIL 

DATE: 

TO: 

Regular Meeting of September 27, 2016 

Honorable Mayor and Members of the City Council 

SUBMITTED BY: Diane Aguinaga, Captain - Field Services Division 

APPROVED BY: Allan Cantando, Chief of Polic�;::?'¿.f�_.,-

SUBJECT: PARKING ENFORCEMENT OUTSOURCING 

RECOMMENDED ACTION 
After a successful 6 (six) month trial period, it is recommended that the City Council 
adopt a resolution authorizing the City Manager to execute an agreement, with SP+ 
(SP Plus) for parking enforcement and vehicle abatement services in the amount of 
$150,000 per year for a term of up to 3 (three) years. 

STRATEGIC PURPOSE 
Strategy A-2: Strategically deploy police resources and implement community 
policing strategies. This action is essential to achieving this strategic purpose. During 
the economic downturn of 2009, the Police Department's Traffic Bureau was 
dissolved, and its essential functions, including parking enforcement and vehicle 
abatement, was absorbed by patrol officers and volunteers (VIPS). Neither group was 
able to keep up with the large amount of complaints the department receives with 
regards to parking enforcement and abandoned autos. Outsourcing these duties 
allows patrol officers to focus on higher priority calls for service, the 2 (two) traffic 
officers to focus on traffic safety, and allows the VI PS increased time on successful 
programs such as vacation house checks and park patrols. Outsourcing these 
functions ensures quality of life issues associated with parking enforcement and 
vehicle abatement are being worked on full-time and not jusi when time permits. 

FISCAL IMPACT 
In November of 2015 the City Council approved $73,000 of Measure C funds for this 
expenditure. This action was for a 6 (six) month pilo! program that cost 
approximately $75,000.00 for the employment of 1 (one) full-time and 2 (two) part-time 
contrae! employees working out of the police department 6 (six) days a week issuing 
parking citations, conducting vehicle abatement, traffic control, data entry, and other 
parking related services within the City of Antioch. The fiscal impact for a 1 (year) 
extension would be $150,000. 
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DISCUSSION 
 

 Background 

Before the economic downturn of 2009, the Police Department employed roughly 20 
Community Service Officers. At one time 6 (six) CSO’s were assigned to Field Services 
to assist patrol officers with cold calls for service, parking enforcement, and vehicle 
abatement. 1 (one) additional CSO managed the incoming complaints from the 
community and follow-up regarding vehicle abatements. They, along with the Traffic 
Unit, were able to keep up with the large volume of calls to the abandoned auto hotline.  
Currently, the Police Department employs 4 CSO’s, none of which are assigned to Field 
Services. We are currently in the process of hiring more CSO’s, however they will be 
assigned to the jail and front counter, as the need is greater. Moreover, we currently 
have 2 (two) officers assigned to the Traffic Unit, whose primary duty is traffic 
enforcement and major traffic accident investigations.  
 
Volunteers in Police Services (VIPS) exclusively handled the abandoned auto hotline 
before this 6 (six) month pilot program. The hotline receives on average 80 to 100 calls 
per week from Antioch citizen’s reporting abandoned or illegally parked vehicles. The 
Field Service VIPS checked on the complaints in person, as time permitted, and 
ticketed if appropriate. VIPS cannot tow cars, and therefore must turn the list of towable 
vehicles over to 1 (one) Reserve Police Officer, who is also a volunteer. This reserve 
officer exclusively tows cars 1 day a week. He could not keep up with the large volume 
of tow requests, and therefore abandoned vehicles sat, oftentimes for up to a month, 
waiting to be towed.  
 
Since March1, 2016*, these tasks have been handled exclusively by SP+. The totals are 
as follows: 
 
Tickets issued:      1055 
  
Tagged vehicles that moved in compliance:   876 
 
Newly tagged vehicles:      496 
 
Vehicles towed:       528 
 
*The first 2 weeks of this program were administrative and training. 

 

 Analysis 

Prior to March 1, 2016 the Antioch Police Department was collecting only 43% of the 
fines from parking citations issued. The industry average is 85%. This means that 
Antioch collected just under $60,000.00 in parking fines last year, when the potential 
was $100,000.00. SP+ employs strategies to ensure a higher collection rate for the City. 
It is abundantly clear from the volume of complaints and calls to the abandoned auto 
hotline, that the City needs a full-time, structured, parking enforcement program.  
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For the 6 (six) month period prior to hiring SP+, the City of Antioch collected $26,403.25 
in traffic related fines. Since the program has been in place, the City has collected 
$38,779.20 in traffic related fines. This is a 32% increase. It is anticipated that this 
collection percentage will only continue to grow.  The number of parking tickets issued 
since hiring SP+ has tripled.  
 
For the 6 (six) month period prior to hiring SP+, the Antioch Police Department collected 
$16,272.00 in administrative towing fees. Since the program has been in place, we have 
collected $25,207.00 in administrative towing fees. This is a 35% increase.  
 
Outsourcing these tasks to contract employees for a trial, 6 month period, allowed the 
Police Department, and the City, to objectively evaluate SP+ and its parking 
enforcement services. SP+ is providing the employees, the insurance, the equipment, 
the vehicles, and the training, all at a cost saving price compared to assigning full time 
Traffic Officers or CSO’s to do the same job. A successful program has the potential to 
generate enough revenue to pay for itself. 
 
SP+ has successful contracts with several cities all over the United States, and 
specifically California. These cities include but are not limited to:  Newport Beach, CA, 
Palo Alto, CA, Richmond, VA, and Manitou Springs, CO. APD contacted and received 
positive references from several cities utilizing SP+ services.  
 
 
ATTACHMENTS 
A. Resolution 
B. Staff Report from January 26, 2016 (with attached SP Plus Proposal including 

pricing, operating plan, company overview, and insurance certificates 
 



ATTACHMENT A 

RESOLUTION NO. 2016/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
AUTHORIZING THE CITY MANAGER TO EXECUTE AN AGREEMENT 

WITH SP+ FOR PARKING ENFORCEMENT AND VEHICLE  
ABATEMENT SERVICES 

 
 WHEREAS, the City Council previously approved funding for a six (6) month pilot 
program utilizing contract parking enforcement and vehicle abatement services; and 
 
 WHEREAS,  the Police Department selected SP+ to provide services for the 6 
month pilot project; and; 
 
 WHEREAS, since March 2016 SP+ has exclusively provided parking 
enforcement and vehicle abatement services to the City; and  
 
 WHEREAS, SP+ has achieved successful results with respect to responsiveness 
and increased collection rates for traffic fines and administrative fees; and  
 
 WHEREAS, the City requires a full-time, structured, parking enforcement 
program and utilization of SP+ represents a cost savings in comparison to assigning 
sworn police officers or Community Service Officers for the same duties. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of 
Antioch that the City Manager is authorized to execute an agreement with SP+ for 
parking enforcement and vehicle abatement services in the amount of $150,000 per 
year for a term up to 3 years, in a form approved by the City Attorney. 
 
  

*         *         *         *         *         *          *         *         *         *       
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof held on the 27th day 
of September, 2016 by the following vote: 
 
AYES:  
 
NOES:  
 
ABSENT:  
 

 
___________________________________ 

ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 



STAFF REPORT TO THE CITY COUNCIL 

DATE: 

TO: 

Regular Meeting of January 26, 2016 

Honorable Mayor and Members of the City Council 

SUBMITTED BY: Diane Aguinaga, Captain – Field Services Division 

APPROVED BY: Allan Cantando, Chief of Police 

SUBJECT: PARKING ENFORCEMENT OUTSOURCING 

RECOMMENDED ACTION 
It is recommended that the City Council authorize the City Manager to execute a 6 (six) 
month agreement with SP+ (SP Plus) allowing the City of Antioch to outsource its 
parking enforcement and vehicle abatement.  

STRATEGIC PURPOSE 
Strategy A-2:  Strategically deploy police resources and implement community policing 
strategies. This action is essential to achieving this strategic purpose. During the 
economic downturn of 2009, the Police Department’s Traffic Bureau was dissolved, and 
its essential functions, including parking enforcement and vehicle abatement, was 
absorbed by  patrol officers and volunteers (VIPS).  Neither group is able to keep up 
with the large amount of complaints the department receives with regards to parking 
enforcement and abandoned autos. Outsourcing these duties would allow patrol officers 
to focus on higher priority calls for service, and allow the VIPS to increase time spent on 
successful programs such as vacation house checks and park patrols. Outsourcing 
these functions would ensure quality of life issues associated with parking enforcement 
and vehicle abatement are being worked on full-time and not just when time permits.   

FISCAL IMPACT 
In November of 2015 the City Council approved $73,000 for this expenditure.   This 
action is for a 6 (six) month pilot program that would incur a cost of approximately 
$75,000.00 for the employment of 2 (two) full-time contract employees who will be 
working out of the police department 6 (six) days a week issuing parking citations, 
conducting vehicle abatement, traffic control, data entry, and other parking related 
services within the City of Antioch. If the program is successful, SP+ may be given the 
option to renew the contract for a period not to exceed 3 (three) years. It is anticipated 
that the program has the potential to be a revenue generating program.  In order to pay 
the remaining $2,000, the police department will absorb this cost out of its’ current 
existing budget.   

Agenda Item # 
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DISCUSSION 

• Background

Before the economic downturn of 2009, the Police Department employed roughly 20 
Community Service Officers. At one time 6 (six) CSO’s were assigned to Field Services 
to assist patrol officers with cold calls for service, parking enforcement, and vehicle 
abatement. 1(one) additional CSO managed the incoming complaints from the 
community and follow-up regarding vehicle abatements. They, along with the Traffic 
Unit, were able to keep up with the large volume of calls to the abandoned auto hotline.  
Currently, the Police Department employs 3 CSO’s, none of which are assigned to Field 
Services. We are currently in the process of hiring 5 more CSO’s, however they will be 
assigned to the jail and front counter, as the need is greater. Moreover, we currently 
have one officer assigned to the Traffic Unit, whose primary duty is traffic enforcement 
and major traffic accident investigations.  

Currently, Volunteers in Police Services (VIPS) exclusively handle the abandoned auto 
hotline. The hotline receives on average 80 to 100 calls per week from Antioch citizen’s 
reporting abandoned or illegally parked vehicles. The Field Service VIPS check on the 
complaints in person, as time permits, and ticket if appropriate. VIPS cannot tow cars, 
and therefore must turn the list of towable vehicles over to 1 (one) Reserve Police 
Officer, who is also a volunteer. This reserve officer exclusively tows cars 1 day a week. 
He cannot keep up with the large volume of tow requests, and therefore abandoned 
vehicles sit, oftentimes up to a month, waiting to be towed.  

• Analysis

Currently the Antioch Police Department collects only 43% of the fines from parking 
citations issued. The industry average is 85%. This means that Antioch collected just 
under $60,000.00 in parking fines last year, when the potential was $100,000.00. SP+ 
will employ strategies to ensure a higher collection rate for the City. It is abundantly 
clear from the volume of complaints and calls to the abandoned auto hotline, that the 
City needs a full-time, structured, parking enforcement program.  

Outsourcing these tasks to contract employees for a trial, 6 month period, will allow the 
Police Department, and the City, to objectively evaluate SP+ and its parking 
enforcement services. SP+ is providing the employees, the insurance, the equipment, 
the vehicles, and the training, all at a cost saving price compared to assigning full time 
Traffic Officers or CSO’s to do the same job. If successful, the program has the potential 
to generate enough revenue to pay for itself. 

SP+ has successful contracts with several cities all over the United States, and 
specifically California. These cities include but are not limited to:  Newport Beach, CA, 
Palo Alto, CA, Richmond, VA, and Manitou Springs, CO. APD contacted and received 
positive references from several cities utilizing SP+ services.  
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ATTACHMENTS 

A. SP Plus Proposal including pricing, operating plan, company overview, and insurance
certificates.



 

THIS ENTIRE PROPOSAL IS PRINTED ON 100% AND 30% POST-CONSUMER RECYCLED CONTENT PAPER. 

PDF COPY 

 
 

Request for Proposal 
Bid No. 680-1130-15A 
Parking Enforcement 
Services  
 

City of Antioch, California 
 

 

Submitted to: 

 

City of Antioch Police Department 

Diane Aguinaga - Lieutenant, Field Services 

300 L Street 

Antioch, California 94509 

 

 
 

 

November 30, 2015 

 



OFFICIAL BID SUBMITTAL PAGE 1 OF 3 INITIAL HERE +@-HH---
IV BID SUBMITTAL WORK SHEET ... BID NO. 680-1130-15A 

PARKING ENFORCEMENT SERVICES 

Your Company Name: SP Plus Corporation 

Contact Name: Jason Johnston, Senior Vice President 

Contact Phone: (213) 488-3113 

Contact Email : jjohnston@spplus.com 

Include the bid submittal pages (3 of 3), unattached, unstapled on the top of your proposal/submittal and 
attachments; retain all other bid related documents for your records. 



OFFICIAL BID SUBMITTAL PAGE 2 OF 3 INITIAL HERE ~@I-V-I----
City of Antioch 

PARKING ENFORCEMENT SERVICES 
Bid No. 680-1130-1SA 

The undersigned bidder declares that it has carefully examined the locations of the proposed work, plans and 
specifications, special provisions and read the accompanying instructions to bidders. The undersigned submitter 
certifies that he/she is, at the time of presenting this Proposal, and shall be, throughout the length of the 
contract, licensed by the state of California to do the type of work required under the terms of the contract 
documents. Submitter further certifies that he/she is skilled and regularly engaged in the general class of work 
called for in the contract documents. 

In accordance with the requirements, the submitter represents that he/she is competent, knowledgeable and 
has special skills on the nature, extent and inherent conditions of the work to be preformed. Submitter further 
acknowledges that there are certain peculiar and inherent conditions which may create, during maintenance 
operations, unusual or peculiar unsafe conditions hazardous to persons and property. Submitter 
acknowledges that he/she is aware of such risks and that he/she has the skill and experience to foresee and to 
adopt protective measures to adequately and safely perform the maintenance services with respect to such 
hazards. 

Does proposed bid conform to all requirements listed in this document and drawings? Yes 
If NO, explain non-conforming specifications in detail on separate sheet. 

Terms or Cash Discount (if other than net 30 days)_N_e_t_3_0_D_a.....:y<....s _______ _ 

Company Name SP Plus Corporation 

Contact Name Jason Johnston 

Title Senior Vice President 

Address 3470 Wilshire Boulevard, Suite 400 

City/State/Zip Los Angeles, California 90010 

Telephone (213) 488-3113 FAX (213) 236-0601 

Email Addressjjohnston@spplus.com 

Contractor's License No._N--'I_A _____________ Exp. Date ______ _ 

City of Antioch Business License No.---'-'NL!..!/A-'--_____ Exp. Date ______ _ 

Signature-tWlt\:~","--~~-"",,==--l_________ Date 11/23/2015 

envelope with the bid number, closing date, and time on the outside enve lope. 

DELIVER BID SUBMITTAL TO: 

CITY OF ANTIOCH 
Police Department 

BID NO. 680-1130-15A 
300 L STREET 

ANTIOCH, CA 94509 



OFFICIAL BID SUBMITTAL PAGE 3 OF 3 

NON COLLUSION AFFIDAVIT 

THIS PAGE MUST BE NOTARIZED 

City of Antioch 

INITIAL HERE ~ 

PARKING ENFORCEMENT SERVICES 

Bid No, 680-1130-1SA 

The Bidder, by its officers and agents or representatives present at the time of filing this bid, being duly 
sworn on their oaths say, that neither they nor any of them have in any way directly or indirectly entered into 
any arrangement or agreement with any other bidder, or with any public officer of the CITY OF ANTIOCH 
whereby such affiant or affiants or either of them has paid or is to pay to such bidder or public officer any sum 
of money, or has given or is to give to such other bidder or public officer anything of value Whatever, or such 
affiant or affiants or either of them has not directly or indirectly entered into any arrangement or agreement with 
any other bidder or bidders, which tends to or does lessen or destroy free competition in the letting of the 
contract sought for on the attached bids; that no bid has been accepted from any subcontractor or supplier 
through any bid depository, the By-Laws, Rules or Regulations of which prohibit or prevent the Contractor from 
considering any bid from any subcontractor or supplier which is not processed through said bid depository, or 
which prevent any subcontractor or supplier from bidding to any Contractor who does not use the facilities or 
accept bids from or through such bid depository; that no inducement of any form or character other than that 
which appears upon the face of the bid will be suggested, offered, paid or delivered to any person of the 
contract, nor has this bidder any agreement or understanding of any kind Whatsoever, with any person 
whomsoever to pay, deliver to, or share with any other person in any way or manner, any of the proceeds of 
the contracts sought by this bid . 

NAME Jason Johnston 

SIGNATURE t "'" ~ 
TITLE S nior Jlce President 

SUbss 'bed and sworn to before m · / y: 

This ___ d of ___ ---"'--<::--___ ' 20 __ 

Notary ublic 
Bidder's Initials -®-



A notary public or other officer completing this 
certificate verifies only the identity of the individual 
who signed the document to which this certificate 
is attached, and not the truthfulness, accuracy, or 
validity of that document. 

State of California 
County of Los Anqeles 

Subscribed and sworn to (or affirmed) before me on this 17th 
day of November ,20~, by Jason Johnston 

, 
proved to me on the basis of satisfactory evidence to be the 
person(s) who appeared before me. J@ MARJORIE RENEE JONES I 

~ ... '-"~" Commission II 1985732 
~ ~~ • Notary Public - California ~ 
z .~ Los Angeles County ~ 

J ••••• • M~ ~O~II~: i)(eir~S ~u~ 2,1 ,.2~1 ~I 

v4irpm/l (Seal) Signature 



 

©2015 by SP Plus Corporation.  All rights reserved.  No material may be used, reproduced or distributed without the written permission of SP Plus Corporation. 
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November 30, 2015 
 
 
Lieutenant Diane Aguinaga 

City of Antioch Police Department 

300 L Street  

Antioch, California 94509 

 

RE:  CITY OF ANTIOCH, CA / Bid No. 680-1130-15A 

Parking Enforcement Services for the City of Antioch  

 

Dear Lieutenant Aguinaga: 

 

Thank you for the opportunity to provide a proposal for outsourcing the City of Antioch’s Parking 

Enforcement services.  As a leading national provider of parking enforcement services, citation 

processing, parking meter collections and maintenance, towing, booting and related on-street 

services (among other off-street parking management programs), SP+ Municipal Services 

(“SP+”), a division of industry leader SP Plus Corporation (NASDAQ:SP, founded in 1929, 

collecting over $4 billion in annual parking revenues) is uniquely qualified to partner with the City 

of Antioch Police Department to provide the cost-effective, ambassador-based enforcement 

services contemplated on our call.   

 

SP+ has approximately 150 locations in the Bay Area, including public sector operations for the 

City of Palo Alto, the City of San Jose, the City of San Mateo, the City of San Francisco, the City 

of Oakland, and the County of Santa Clara, with hundreds of employees working out of our San 

Francisco and San Jose based regional offices.        

 

Through operational analyses, competitive market surveys, and advanced systems and 

technologies, we create customized parking management and enforcement solutions that 

combine efficiency and value with courtesy and convenience.  We are also experienced 

integrators of technology and automation, and have implemented multiple systems and 

technology applications in a variety of Downtown and suburban settings.   

 

Our services are backed by the collective capabilities we employ while operating more than 

4,000 parking facilities and operations in over 400 cities throughout the United States and 

Canada, with more than 2 million parking spaces under management.  We are a Sarbanes-

Oxley compliant, publicly traded entity. 

 

The primary emphasis of Parking Enforcement functions and Parking Enforcement Officers 

(Ambassadors) is to ensure compliance with applicable local, state and federal parking 

regulations in clearly defined and posted parking areas.  The implementation of consistent and 

fair parking enforcement practices will result in a higher level of parking space turnover, proper 

mailto:daguinaga@ci.antioch.ca.us
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management of metered and/or permitted areas, enhanced safety on public streets and positive 

public relations. 

 

SP+ delivers superior, customer service-oriented parking enforcement operations and on-street 

services that bolster civic pride, and cater to a given community’s service needs and 

expectations.  These attributes are of particular importance in Antioch given the nature of the 

prior and current enforcement programs.   

 

Through careful hiring and continuous Ambassador-based training (our firm refers to our 

enforcement officers as Ambassadors), SP+ Municipal Services will employ a dedicated 

enforcement team that’s effective in writing citations while maintaining good public relations.   

 

We manage other enforcement and related on-street programs for cities such as San Mateo, 

Newport Beach and Santa Ana, California, and for municipalities and institutions across the 

country.  To name a few, Miami Beach, FL; Great Falls, MT; Bloomfield, NJ; New Orleans, LA, 

Richmond, VA, Chelsea and Lawrence, MA, and Manitou Springs, CO, as well as George 

Mason University and Emory University, among several others.   

 

We appreciate this opportunity to be of service to the Antioch Police Department, and look 

forward to a continued dialogue. 
 
Sincerely, 

 
 
 
   

Steve Resnick, CAPP     Brian Scoggins, CAPP   
Vice President, Municipal Services   Director, Municipal Services 
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Insurance 

SP+’s in-house Risk Management Department focuses exclusively on 

comprehensive risk protection, safety and loss control inspections and 

training, and claims management.  Our insurance provides liberal 

protection with a $125 million casualty umbrella limit.  Our casualty 

carriers are rated A.M. Best A+ 15. 

 

Our coverage provides exceptional protection for our clients: 

 

 Worker's Compensation insurance in compliance with the state’s Worker's 

Compensation Act. 

 

 Employer's liability insurance on all employees for the premises not covered by the 

Worker's Compensation Act, for occupational accidents or disease, for limits of not less 

than $100,000 for any one occurrence, or whatever is necessary to satisfy the 

requirements of the umbrella liability insurance specified below. 

 

 Garage liability insurance on an occurrence form basis with limits of not less than 

$1,000,000 per occurrence with an annual aggregate limit of $2,000,000 per location. 

 

 Garage keeper's legal liability insurance (if applicable) insuring any and all automobiles 

that are parked at the premises by the operator's attendants or for which a bailment 

otherwise is created, with limits of liability not less than $1,000,000 per occurrence. 

 

 Comprehensive crime insurance including employee theft, premise, transit and 

depositor's forgery coverage, with limits of liability as to any given occurrence of $50,000 

for monies and securities inside and outside the premises, and $1,000,000 on account of 

any employee dishonesty. 

 

 Umbrella liability insurance, in excess following form, with an annual aggregate limit of 

$125,000,000. 

 

 

Fidelity Insurance Coverage 

Because no internal control system―no matter how well conceived and operated―can provide 

an absolute assurance that its objectives will be met (and because no evaluation of controls can 

guarantee detection of all control issues), we provide our clients with an additional layer of 

protection by maintaining $1 million in fidelity insurance coverage.  This coverage protects our 

clients against losses associated with employee dishonesty, theft, computer fraud and forgery. 

 

 

Damage Claims 

When we assume management responsibility for a parking operation, we immediately institute a 

number of steps to minimize damage claims.  Among other things, we will re-train any of the 
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prior operator’s employees who have been retained, focusing particular attention on safe driving 

habits and how to avoid vehicular damage.  When incidents do occur, we have efficient 

procedures to expedite the claim process. 

 

 

Damage Claims Procedures 

Over the years, we have developed and refined detailed damage claims procedures.  We 

accept responsibility for—and quickly honor—damage claims for which the facility has liability.  

We do not pay claims for which the facility is not liable.  Even when liability is denied, we 

nevertheless reply to the patron as quickly as possible. 

 

The cornerstone of this process is a well-defined procedure that delegates responsibility for 

dealing with claims to the people best equipped to quickly and effectively do so.  Our Facility 

Managers are trained to advise a claimant to properly complete and submit an Incident Report 

before the car is removed from the facility, since it is almost impossible to determine where 

damage has occurred once a vehicle leaves the facility.  Properly completed Incident Reports 

are reviewed by the Facility Manager within 24 hours of submission.  The Facility Manager then 

will discuss the claim with the Senior Manager within 24 hours. 

 

We are committed to expediting the processing of all damage claims.  If liability is denied, we 

advise the customer—in writing—as quickly as possible.  We have found that contacting 

claimants immediately so that they know the status of their claim—even if the claim is denied—

is the single biggest factor in ameliorating any negative feelings associated with the incident. 

 

 

Damage Claims Tracking 

Reports concerning claim frequency and disposition can be compiled and forwarded to 

ownership as frequently as you desire.  We recommend the on-site maintenance of a monthly 

claim log sheet.  Our log sheet has proven to be an effective tool for claims management 

because all current claim information is available to both our staff and the property manager.  

Therefore, any questions regarding the progress or disposition of any claims can be answered 

quickly by on-site personnel. 
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Sample Insurance 
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Insurance Broker 
Form 
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Insurance Broker Form 

Per the RFP instructions, the Insurance Broker Form has been filled out by SP+’s Insurance 

Broker and emailed to mwalker@ci.antioch.ca.us. 

  
 

mailto:mwalker@ci.antioch.ca.us
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Pricing 

Pricing Rationale for Proposed Enforcement Program 

Since there was a somewhat limited revenue history available based upon a fully implemented 

program, and no history to consider with regard to additional letters and follow ups being sent 

out by Clancy Systems and / or a third party collections firm (current collections are averaging 

43% based on the information available), we believe it is risky for SP+ and the Antioch Police 

Department to commit a full “bells and whistles” investment into a new enforcement program.  

Thus, we have budgeted to enable minimal up-front capital costs by the Police Department. 

 

We would not expect the City of Antioch to implement a state of the art enforcement program 

(with License Plate Recognition technology etc.) that will not necessarily have a payback for a 

number of years. As such, SP+ has approached this assignment and priced it using a balanced 

operational methodology that leverages our expertise in enforcing parking programs of a 

similar nature; socially and economically appropriate and responsible to best suit the needs 

and objectives of the City of Antioch, its stakeholders and citizens.  

 

We are making a strong recommendation for the Police Department to stick to the basics until 

we can collectively determine the full potential and impact of the newly proposed enforcement 

program.  This conservative approach will limit the PD’s and City’s initial capital exposure.   

 

Also note that all of our recommendations are the most economically viable solution to achieve 

the PD’s short and mid-term goals and are modular and scalable for integration to future 

technology solutions.   
 
In line with this approach, we included the following considerations during our review of 

the proposed program.   

 There is an abundance of unregulated parking space inventory in the City’s footprint.  

This will impact and diminish the potential revenue generated from the new enforcement 

program.  

 The City is collecting only 43% of its processed citations on average.  Industry standard 

is roughly double that, but a reasonable baseline is at least 70%-75%. 

 To maximize citation revenue and close windows of opportunity for scofflaws, the City 

will need to better regulate its footprint (perhaps employing a comprehensive Residential 

Parking Permit Program, time zones etc.) and invest in additional collection efforts 

(Clancy charges $.76 cents per letter). 

 The City should continue to use Clancy Systems for the proposed Pilot Program. 

 If the PD chooses to move towards a different citation processing application in the 

future it should use handheld devices that integrate with that new system. 

 To improve compliance, the City may need to add dozens of signs for which we will 

consult on its behalf at no charge. SP+ estimates signs at approximately $60.00 - $85.00 

per sign. 
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 To be more efficient we will operate out of the PD’s headquarters. 

 Our program includes two SP+ branded rental vehicles. 

 Two officers (one Lead Enforcement Officer) working 8 hours per day, in staggered 

shifts, Monday through Friday and Tuesday through Saturday respectively. 

 

Compensation / Payment Schedule 

City shall reimburse SP+ within fifteen (15) days of receipt of invoice.  SP+ seeks a one-

month operating advance of $12,500.  

 

Hourly Rate 

$35.00 per Ambassador, per hour…  Our billable hours can be extrapolated and/or billed 

based on quarter-hour increments using our Stromberg Automated Time System. 

 

Reimbursable Expenses 

We have identified our estimated reimbursable expense line-items as shown in the format 

displayed below.  This table is just a sample.  
 
 

SP+ PROPOSAL OUTLINE for ANTIOCH 

Our proposed offering is structured consistent with a traditional management agreement with all 

aspects of the operation to be considered pass-through Reimbursable Expenses. The 

Management Fee option (whether hourly or based on a line-item reimbursement schedule) 

gives the Police Department total control of the operation and great flexibility in the line item 

scenario to identify all reimbursable costs.   
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Labor 

Using industry standards for coverage consistent with the desires of the PD, SP+ is proposing 

4,264 annual labor hours (minimum).  Front-line staff consists of two on-street enforcement 

officers; one being the Lead Officer at a pay rate of $$15.00 per hour while the second PEO is 

$13.00 per hour.  Our quoted all-in hourly labor rate ($35.00 per hour) is inclusive of all costs; 

payroll, anticipated supplies, taxes and insurance(s) etc.   

General Expenses 

General expenses are consistent with an enforcement and collection operation of this size. 

Comparable metrics from existing locations were used in conjunction with consultation from our 

in-house Subject Matter Experts.    

Inflation Factors 

Our pricing is static for the first six months.   
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Sample Vehicles 

Following are sample photos of a few of our public sector contract enforcement vehicles.  

Assuming we elect to utilize vehicles during the initial phase of the proposed enforcement 

program, we will defer to the City of Antioch as to its preferences for graphics, 
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Operating Plan 

 

Personnel Qualifications 

The personnel selected for the City of Antioch parking enforcement officer (Ambassador) 

positions must have certain traits and abilities that enable them to achieve expected levels of 

performance.  Some of the most important competencies are exercising sound independent 

judgment and maintaining a high level of customer service.   

 

Other areas include: knowledge of geography of the area they are enforcing; knowledge of 

hazards and safety precautions; ability to use a hand held computer; ability to operate a 

motorized vehicle or bicycle; ability to understand and apply parking regulations; ability to 

interact with others in a courteous and tactful manner; ability to walk for extended periods of 

time and the ability to work in all weather conditions. 

 

 

Job Descriptions and Responsibilities 

 Monitor designated streets, zones and other public areas to ensure compliance with parking 

policies; 

 Provide customer service by answering questions regarding directions, events, building 

locations and parking policies; 

 Issue citations and warnings for non-compliance with a computerized hand held 

computer or manual tickets.  Impound, boot or relocate vehicles as directed by the City;  

 This position requires the ability to work alone and therefore employees must exercise 

proper judgment, tact and diplomacy dealing with people;  

 Enforcement officers are not sworn police officers and have no arresting authority; 

 Assist PD staff with activities related to parking for events.  This includes but is not 

limited to: setting up for events, traffic control, receipt of payment for parking, and space 

usage control; 

 Assist PD office staff (as applicable) with activities related to permit sales during peak 

seasons.  This includes but is not limited to data entry, collating mailings, providing 

frontline customer service;  

 Other related duties as assigned. 

 
 

Corporate Level Support 

SP+ team members will receive substantial support from our corporate support offices in 

Northern California, which include:  

 

 Operations—Senior management for operations ensures consistency and uniform 

application of parking management policies.  
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 Purchasing—Implements national purchasing policies for utilization at field locations. 

 Training and Recruitment—Develops corporate-wide recruitment and training 

programs for management and non-supervisory personnel. 

 Claims—Handles all corporate insurance and leasing issues. 

 Finance—Separate Accounts Payable, Accounting, Internal Audit, Payroll, and Treasury 

departments work together to provide billing, accounting and payroll functions for our 

field offices. 

 Human Resources—Addresses HR issues and relationships, employee benefits, and 

employee hiring and discharge issues. 

 Legal—Provides parking managers with litigation, contract maintenance, government 

reporting, and management/employment agreements assistance. 

 Marketing—Assist in the development and production of promotional and marketing 

materials. 

 MIS—Provides technical support for PCs used at parking facilities throughout the 

company. 

 

Equipment, Improvements, or other required Capital Investment 

Our offering to the City is consistent with best practices, industry standards and our own 

experience.  Our proposed operating plan shrinks capital considerations while still providing a 

scalable platform for future program growth.  To limit the City’s exposure, all items in the pricing 

list are marked as reimbursable items.  Rationale follows:  

 Our response includes two SP+ branded rental vehicles and light bars and markings 

(subject to PD approval).   

 Subject to mutually beneficial terms, SP+ Municipal Services is willing to consider 

negotiating a purchase, lease-back, or monthly amortization/depreciation agreement 

with respect to all capital assets desired by the Police Department (after the six month 

Pilot Program). 

 
Consulting 
With our team of Municipal Subject Matter experts in-house, we will provide the following 
services at no cost to the City of Antioch.  We will perform the following functions: 

 Complete municipal parking consulting services; 

 Annual evaluation of all municipal parking operations; 

 On street occupancy and turnover study; 

 Develop pricing matrix for technology, equipment and related services;  

 Prepare operational performance analysis that may be needed; 

 Conduct presentations. 
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Big Picture Outlook 
Our Program Approach is tailored to identify solutions and foster positive working relationships 
in and around the City.  We will emphasize user-friendly parking themes and operations – where 
common sense, excellent customer service and community engagement rule the day.  It is our 
goal to leave a lasting positive impression on all those who park on City streets.  SP+ will 
achieve that goal (and others) while strictly adhering to a mutually approved Scope of Work, and 
catering diligently to the evolving needs of the City and its parking population.  A Big Picture 
thought process is the overriding message of our Proposal and value proposition for the City, 
and SP+ will implement our plan seamlessly if we are retained.  Of equal importance, all of 
these objectives can be achieved at a reasonable price.   
 

 
Stakeholder Engagement 
We understand that there are many businesses and neighborhood groups with powerful political 
voices in and around the City – some of which are stakeholders in existing City programs.  
These groups voice their concerns over matters affecting public policy and parking, and this 
puts additional emphasis on the balance SP+ must employ on behalf of the City to serve the 
needs of all user groups.  Operating in this environment takes a skilled messenger; not only to 
navigate the inherent terrain, but to help identify cost-effective solutions to improve the status 
quo.  As we have learned working with multiple cities and stakeholder groups, it’s not so often 
the message, but rather the way that message is delivered to certain stakeholders and the 
general public, and how a given parking initiative serves the public good.     

 

 
Marketing Support Capabilities 
SP+ has made significant investments in human and Company resources to support marketing 
efforts for our clients’ parking operations.  In addition to advanced online system platforms and 
marketing capabilities, SP+ has assembled an Interactive Marketing Department whose 
members have multiple years of experience with digital and traditional marketing campaigns.  
SP+ has also contracted with external support agencies to ensure access to the latest 
technology and capabilities (see our detailed Marketing Plan herein). See 
www.ParkHarrisburg.com and http://dca.spplusparking.com as two (2) of many relevant 
municipal website examples that showcase our ability to design such websites, develop content, 
and offer promotional programs and valuable coupons around our parking programs.   

 

 
Customer Inquiries 
Our on-site management personnel are specifically trained to be highly visible and readily 
available to respond to any and all questions that patrons may have.  In addition, our on-site 
management staff will establish and maintain direct, "proactive" relationships with the various 
stakeholders to determine exactly what specific needs they may have, and then devise 
whatever programs are necessary to satisfy those needs.  This one-on-one approach reinforces 
our dedication to customer service.  All customer complaints (if applicable) that cannot be 
effectively resolved by the SP+ On-site Manager are immediately forwarded to the attention of 
the Senior and Regional Managers respectively, and ultimately the Senior Vice President of 
Operations.  All programs will be subject to the review and approval of the Police Department 
prior to their implementation. 
 

http://www.parkharrisburg.com/
http://dca.spplusparking.com/
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Administering Customer Complaints 
In order to effectively deal with customer service complaints, we will employ prudent complaint 
abatement procedures.  However, with the tripling of citations issued, the City will have to 
anticipate and plan for additional administrative functions and cost factors (TBD).  SP+ will 
provide our parking personnel, including PD staff, with City of Antioch-specific complaint 
abatement protocol that will be further bolstered by our extensive operational and customer 
service training, as referenced below.  We will augment our training program to include site-
specific complaint abatement procedures while employing a multi-faceted monitoring system 
designed to ensure satisfactory on-the-job performance. 

 

 
Training Compliance 
To guard against any new employees “slipping through the cracks,” our corporate training 
department monitors compliance reports to verify that each new employee has participated in 
the appropriate training programs. 
 

 
Customer Surveys 
Customer surveys are routinely and randomly conducted so that your parkers can provide direct 
feedback and observations regarding the quality of our employees.  
 
Adding to our expertise and customer service capabilities, we are committed to the development 
of tomorrow’s parking professionals (our employees, at all levels) through the International 
Parking Institute, and many of our existing employees hold the distinguished IPI CAPP 
designation, and/or are currently enrolled in the program. 
 

 
Signage 
We develop and deploy signage as a means to parking programs to the public.  We also work 
directly with our clients to identify and improve way-finding opportunities within their cities.  We 
would work directly with the City to enhance the existing signage program throughout the City.  
Recommendations would be made and implemented within applicable budgetary constraints. 
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Key Personnel 

Operating Staff 

 

Robert Toy  

Executive Vice President 

Robert Toy is responsible for the company’s South Division.  His duties include 

the marketing and administration of locations from Florida to Hawaii.  He has 

over 28 years’ experience in management, leasing, project feasibility and due 

diligence review in the parking and transportation industry.    

 

Mr. Toy joined SP+ as Executive Vice President of Operations in October 2012 

in connection with the Standard Parking / Central Parking merger. Most 

recently, Mr. Toy served as Senior Vice President of Field Operations for 

Central Parking. Mr. Toy began his career with Central Parking as Executive 

Vice President of USA Parking System, Inc., a wholly-owned subsidiary. Previously, Mr. Toy 

was Chief Operating Officer for Denison Parking and National Operations Director for Republic 

Parking. Throughout his career, Robert has been a part of many organizations, including the 

National Parking Association and the International Parking Institute.  

 

 

Jason Johnston 

Senior Vice President  

Mr. Johnston is SP+’s Senior Vice President for the Southwest Region. Mr. 

Johnston began his career in the parking industry with Central Parking System 

in January 2005 as the Operations Manager in Los Angeles California. After 

one year, Jason was promoted to the position of General Manager in Los 

Angeles, where he successfully increased profits and market share through 

the implementation of technology and innovative marketing programs. In 

September of 2007, Jason’ area of responsibility increased to include 

operations in Orange County, San Diego, Phoenix and Salt Lake City. In April 

2011, Jason left Central Parking to assume the role of President – Duncan Services at Duncan 

Solutions.  At Duncan Jason was successful in acquiring several of the largest municipal 

contracts in the country including New Orleans, Milwaukee and Montgomery County Maryland.  

Jason oversaw 20 municipal on street parking programs around the country during his tenure as 

President.  In July of 2105 Jason rejoined the SP+ team in his current capacity. 

 

Jason has successfully implemented technologies during his career to improve profits and 

service. He has extensive experience in the on street municipal, off street municipal, office, 

residential, and stadium verticals. 
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Victor A. Alistar 

Regional Manager 

Victor manages over 80 locations with over 200 employees in the Sacramento 

and Phoenix Markets, with operations ranging from high-rise office buildings to 

medical centers, hotels and mixed use operations. His duties include oversight 

of all aspects of location operations as well as strategic marketing and 

solicitation of management and lease contracts of parking facilities. Victor is 

also accountable for the contractual negotiations and financial performance of 

each account. He works closely with the operations executives to ensure the 

goals of the client are fulfilled. 

 

Victor has a M.B.A. and a B.A. in Management from Golden Gate University. 

 

 

 

Subject Matter Expert Staff  

 

Roamy R. Valera, CAPP 

Senior Vice President, Municipal and Institutional Services 

Mr. Valera has a background in the parking industry that extends over 25 

years, including 11 years as a public administrator. As a Senior Vice President, 

Mr. Valera is the business leader for the Municipal and Institutional Services 

vertical, specializing in best-in-class solutions for managing parking capacity, 

vehicle registration, permits, fee collections, enforcement procedures, shuttle 

services, special event requirements, electronic reporting and maintenance of 

parking locations.  His focus is to guide the national growth and success of the 

municipal, higher education and healthcare markets. 

  

Prior to joining SP+, Mr. Valera served as a Vice President / Managing Principal of Timothy 

Haahs and Associates, where he supervised the firm’s Florida operations, including project, 

financial management and business development.  Mr. Valera also served as the Miami Parking 

Authority’s Deputy Executive Director. He supervised all on-street and off-street operations and 

planning and development directives.  He was also charged with the Authority’s comprehensive 

development program, including managing capital construction projects.   He has also served as 

the Associate Director of Professional Development for the International Parking Institute, where 

he handled the training and development programs for the association on a nationwide level.  

Mr. Valera is a Certified Administrator of Public Parking, a highly coveted certification that is 

sponsored by the International Parking Institute in collaboration with the University of Virginia in 

Charlottesville, VA.  He currently serves on the board of directors of the International Parking 

Institute.  

 

Mr. Valera was recognized in 2013 as the first recipient of the James Hunnicutt’s Parking 

Professional of the Year.  The award is to recognize the individual’s contribution to the 

advancement of the parking industry. He also received the 2012 International Parking Institute 

Chairman’s Award in recognition of his contribution to the association.  
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Steve Resnick, CAPP 

Vice President, Municipal Services 

Steve Resnick supports the West and South operating divisions of SP Plus 

Corporation.  As a municipal Subject Matter Expert, Steve is responsible for 

regional support and strategic planning for all states and cities west of the 

Mississippi and up through British Columbia.   

 

Steve has served in a variety of professional capacities for the Company 

including Operations, Marketing and Business Development, during his twenty 

(20) year parking industry career.   

 

A proven leader and facilitator, Steve has been responsible for and/or participated as a key 

executive (and quarterback) in several notable contract awards covering on and off-street 

parking management services.  Steve works closely with the Company’s regional PR firms, 

specialized consultants, and MBE/WBE/DVBE partners while navigating local, regional and 

national political landscapes to advance the Company’s relevant municipal causes and 

contracts.  Throughout a vast territory, Steve and his regional teams have partnered 

successfully with several joint venture partners to pursue large scale municipal contracts, 

including T2 Systems, XEROX, Duncan Solutions and others.    

 

 

Timothy Downey 

Vice President 

Regional Oversight on behalf of SP+ Municipal Services will be provided by 

Tim Downey our Vice President of the Municipal Services Vertical.  Tim also 

serves as our Municipal Transition Team Leader providing oversight and 

implementation for parking operations throughout North America, specializing 

in operating protocol, emerging technology, and infrastructure deployments.  

His parking implementations have included the City of Newport Beach, CA, 

Houston, TX, Atlanta, GA, Pittsburgh, PA, Syracuse, NY, Rochester, NY and 

numerous others.  He has lived across the country in support of his thirteen 

(13) year parking industry career with SP+ that has highlighted consistent 

growth into a variety of managerial roles throughout his tenure.  

 

 

Brian P. Scoggins, CAPP 

Director of Municipal Services 

As Director of Municipal Services, Brian carries more than 30 years of 

parking experience including 25 years as the City of Orlando Parking 

Operations Manager, he is a Certified Administrator of Public Parking 

(CAPP) and has direct experience managing and directing all the activities 

for parking garage and surface lot operations, special event parking, studies 

and surveys, enforcement, violations processing and collection, accounting 

and every other aspect of parking systems.  Brian serves on the board of 

advisors for the International Parking institute. Brian will be involved in the 

implementation process as well as providing ongoing oversight of the 

operation.  
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Mike Drow, CAPP 

Senior Vice President, Technology Integration 

Mike Drow is Senior Vice President, Technology Integration at SP Plus 

Corporation, one of the largest parking and transportation management 

companies in North America.  In his position, Mike is responsible for leading 

the identification and implementation of technologies into our various service 

lines and operating groups.  He leads our efforts in electronic marketing and 

permitting, implementation of central command operating services, and 

providing consulting services on technology to clients. 

 

Prior to joining SP+, Mike worked for an oil and chemical logistics company 

and an equipment leasing company, holding various positions in project management, finance, 

information technology, strategy, business development, and operations. 

 

Mike is a Co-Chair of the International Parking Institute (IPI) Technology and Sustainability 

Committee and is certified as a Certified Administrator of Public Parking (CAPP), Project 

Management Professional (PMP) and in Production and Inventory Management (CPIM).  The 

IPI Technology and Sustainability committee is delegated the responsibility to provide technical 

information to members and member organizations regarding development of new, cutting-edge 

technology and how it may be employed in various aspects of the parking industry.  The Parking 

Technology Committee also contributes to the technical library of IPI.   

 

Mike received a BS degree in Mechanical Engineering from Purdue University and an MBA 

degree from DePaul University, where he focused on entrepreneurship and operations 

management. 
 



 

 

Our Employees 
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Our Employees  

Hiring & Pre-Employment Screening 

SP+’s hiring and pre-screening process helps retain qualified employees 

for the long-term.  In addition to reducing turnover costs, this gives our 

clients and parking customers the opportunity to establish the personal 

relationships and trust that facilitate a positive and profitable parking 

environment. 

 

 

Automated Recruiting Solutions 

Our automated online application process provides access to a broad pool of qualified 

candidates in a centralized candidate database.  Frontline applicants can apply 24/7 from 

anywhere with Internet access (or through our toll-free job hotline), and our managers can 

quickly identify and pre-screen potential candidates.  This process greatly enhances the quality 

of hiring decisions and compliance with employment regulations. 

 

 

Screening, Background / Drug Checks 

We use a comprehensive pre-employment screening program to make sure that only the most 

qualified candidates are chosen for employment.  Pre-employment screening is an effective risk 

management tool that promotes a safe and profitable workplace by helping to limit the 

uncertainty inherent in the hiring process.  Our pre-screening techniques significantly reduce 

potential violence, theft, financial loss, sexual harassment and other workplace problems. 

 

Every employee is vetted through a background check specifically geared to their job duties and 

responsibilities.  These checks include (depending on the position) Social Security Number 

validation, criminal background (including applicable arrest record), motor vehicle record, credit, 

and employment and education verification. All operations candidates also must pass a pre-

employment drug test. 

 

 

Preliminary Pre-Interview Screening 

At the front-end of the process, we often use a professional telephone interviewing service to 

pre-screen candidates before they are invited in for formal interviews.  Hiring managers are 

trained in how to narrow down the potential pool of applicants to qualified individuals, and how 

to thoroughly check employment and personal references. 

 

 

Prior Operator Employee Retention 

When we assume management responsibility of an existing parking operation from another 

operator, we typically consult with the client and interview existing personnel in an attempt to 

retain those qualified employees who have an operating history at that particular facility.  Our 

experience has been that replacing existing staff members—who often are quite knowledgeable 
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about existing conditions and the personal idiosyncrasies of regular parkers—merely for the 

sake of change often is unnecessary and, in fact, counterproductive since their retention usually 

enhances and facilitates a smooth transition.  Thus, our preference is to retain qualified staff 

members when possible, and to focus instead on teaching them new techniques as necessary 

in the context of our performance standards and expectations. 

 

 

Employee Training / SP+ UniversitySM 

Our reputation for excellence in on-site management is built on a 

comprehensive, award-winning training system.  The process identifies and 

develops the skills and behaviors required to enable all of our employees to 

perform up to our stringent expectations.  No other parking company places as 

high a premium on customer service enhancement and its positive linkage to a 

professional, in-house training department. 

 

The National Parking Association’s Certified Parking Professional (CPP) [formerly Certified 

Parking Facility Manager (CPFM)] program establishes an industry-wide standard of parking 

operational knowledge that is accepted by all parking management companies.  We lead the 

industry with the most CPP and CPFM managers of any parking company in the United States. 

 

Tapping the Internet as a training resource, our in-house, web-based training system—SP+ 

UniversitySM—supplements formal classroom and frontline training programs. 

 

Most importantly, we recognize that every location has unique, individual requirements for 

defining and carrying out operational excellence.  To that end, we always consult with our 

clients to ensure that all operational expectations and location-specific needs are identified and 

addressed in the development of our training solutions. 

 

 

Frontline Training, Right from the Start 

Well trained, professionally attired and groomed frontline employees are the people most 

responsible for delivering excellent customer service.  Training new frontline employees—

cashiers, valet attendants, maintenance workers and shuttle bus drivers—begins on the day of 

hire with an orientation session that, in addition to formally introducing the company to the 

employee, sets out the specific technical and customer service training programs the employee 

will be required to attend.  Orientation is promptly followed by technical skills training, which 

provides employees with the mentored, on-the-job learning experience needed to begin 

contributing to facility performance right from the start. 

 

 

Mastering the Three Keys to Customer Satisfaction 

Within the first three months of employment comes the enhancement of customer service skills 

through our targeted Three Keys to Customer Satisfaction classroom-based training program.  

Our reputation for outstanding customer service has been built on these formal training sessions 

that emphasize facility and employee appearance, constructive customer relations and positive 

resolution of customer inquiries and concerns. 
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 Key #1—First Impressions: Facility and Employee Appearance.  Employees learn the 

importance—both for themselves and the parking facility—of maintaining a well-groomed 

appearance.  As the company’s classroom trainers point out, in just ten seconds a 

typical customer forms eleven distinct impressions about us and the service to be 

received. 

 

 Key #2—Successful Customer Interactions.  Cashiers, valet attendants and bus drivers 

regularly interact in some way with our customers.  To make sure these interactions proceed 

smoothly, Company trainers emphasize the importance of looking good, warmly greeting 

customers, communicating in a polite and professional manner, and saying good-bye with a 

sincere thank you. 

 

 Key #3—Effectively Resolving Customer Issues.  Some customers want information, 

some want solutions and some just want an ear to bend.  Training helps frontline 

employees to identify the issue and the appropriate approach to take. 

 

These sessions optimize learning through exercises that encourage interaction between 

participant and trainer. 

 

 

Recognizing and Rewarding Exceptional Customer Service: Our Kudos Program 

To reward an employee’s exceptional customer service or exceeding operational standards as 

noted by co-workers, managers and customers, we’ll feature the employee in our corporate 

communications and on our Intranet.  The employee will also receive a certificate of 

appreciation and a gift card.  The employee’s manager can additionally authorize the employee 

to select a gift through a designated online thank you service. 

 

 

Customer Service Coordinators 

To ensure that training objectives are met at each location, the company designates an 

operations manager or other administrative employee to be a Customer Service Coordinator for 

a group of locations.  Working in partnership with the training department, the Customer Service 

Coordinator launches and implements new training programs, establishes the training system at 

new locations, manages the Strive for Excellence Program and measures the results of these 

programs for continuous improvement.  The Customer Service Coordinator is responsible for 

aligning company standards with the specific needs of clients and locations. 

 

 

Customized, Online Training Materials 

We have found that the wide array of management skills that we require—from technical skills 

such as accounting procedures and computer efficiency to management skills such as 

employee development, customer service proficiency and the ability to successfully delegate 

and supervise others—necessitates the use of several training methodologies.  We use video-

based classroom sessions, self-directed learning packages and computer-based training 

programs to form a comprehensive, effective program providing management employees with 

the tools they need to successfully manage parking facilities up to our exacting standards. 
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Utilizing the Internet to effectively combine and leverage these training activities, our proprietary, 

web-based training system—SP+ UniversitySM—provides every manager with the knowledge 

and skills needed to successfully perform specific job responsibilities. 

 

From a secure company web site, each facility manager’s supervisor downloads SP+ 

UniversitySM content to create a customized training plan for that manager.  Each module of 

selected information contains corporate policies, instructions and exercises that blend learning 

theory with practical, on-the-job applications.  The supervisor evaluates the manager’s work 

product to ensure that the participant has mastered the content and identified location-specific 

requirements. 

 

The web site also houses related materials to support continuing education and career 

development.  Our corporate training department downloads status information from the web 

site to assist management in assessing the training progress of individual employees. 

 

 

Specific Training Plans for Managers 

 Facility Managers.  New facility managers participate in an independent training program 

that includes a workbook and a supplemental video that emphasize the development of 

leadership skills; keys to recruiting, interviewing, hiring and training skilled employees; 

understanding the disciplinary process; and meeting our demanding customer service 

standards. 

 

In addition, we provide our facility managers with several local resources to augment 

and complete their training.  Each facility manager receives a computer-based training 

program that guides the manager through the company’s online information computer 

database system.  This computer-based training itself is then supplemented with a job 

and accounting guide. 

 

 Senior Managers.  Our senior managers participate in a similar self-directed training program 

that focuses on supervisory skills as well as planning, organization, delegation and motivation.  

The training program design also allows managers to practice their new skills while on the job. 

 

This supervisory skills development package is complemented with an orientation at our 

corporate headquarters, where each senior manager spends time enhancing his or her 

skills in the fields of hiring and payroll processing, revenue control and auditing 

procedures, profit and loss statement analysis, budget forecasting, and marketing for 

maximum profitability. 

 

 

Monitoring Employee Performance 

We augment our training program with a multi-faceted monitoring system designed to ensure 

satisfactory on-the-job performance. 
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 Training Compliance.  To guard against any new employees “slipping through the 

cracks,” our corporate training department monitors compliance reports to verify that 

each new employee has participated in the appropriate training programs. 

 In-house Auditing.  Members of our in-house auditing team visit locations on an annual 

basis to evaluate employee performance in technical as well as customer service 

proficiency. 

 

 Senior Manager Audits.  Senior managers supplement our in-house audits by performing 

their own regional audits three times a year. 

 

 Customer Surveys.  Customer surveys are routinely and randomly conducted so that our 

parkers can provide direct feedback and observations regarding the quality of our 

employees. 

 

 

Employee Appearance & Uniforms 

We require all of our employees to be neatly uniformed and well-groomed 

at all times.  Experience has demonstrated that proper attire and grooming 

also serve to enhance employee performance. 

 

Our customary uniform consists of a white shirt with a black tie, black 

blazer/vest, black slacks and black, well-shined shoes.  We do, however, 

frequently work with our clients to create uniforms that are specifically 

designed and tailored to be consistent with a property's distinctive logo, 

colors and design scheme. 
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References 

City of Newport Beach Parking System 
City of Newport Beach 
100 Civic Center Drive 
Newport Beach, California 92660 
Contact: Dan Matusiewicz, Director of Finance 
Phone: (949) 644-3126 
Email: DanM@newportbeachca.gov 
 
Services Provided 
Parking Enforcement, Meter Collections & Maintenance for 2,600 on-street spaces. 

 

 Scope:  2,765 on-street spaces – collection, 

maintenance, enforcement, and off-street surface lots 

controlled by Digital Luke II’s. 

 Operating Since 2011; 7 year contract 

 Employees: 18 

 Revenue: $4.6 million per year 

 Equipment: Digital Lukes and IPS meters. 

 Notes: Accept both cash and credit cards. Handle collections, maintenance, issuance of 

citations and surface lot parking management. 

 A true P3 Partnership – the first of its kind in California. 

 SP+ deployed (and installed) nearly $1 Million in new on-street infrastructure, which was 

fully operational in the first thirty (30) days of the contract.  Installation was handled in-

house by SP+, which saved the City thousands in up-front costs.  SP+ also instituted a 

Meter Hotline so that patrons could provide feedback and report meter issues, thereby 

allowing us to better serve the public and keep the system operational. 

 Multi-Space Stats: The City had antiquated multi-space meters deployed on a number of 

surface lots.  The machines were unreliable and constantly broke down, which caused 

numerous issues (most notably patrons could not pay the machines).   

 Where applicable, we deployed Digital Luke Machines.  Although these lots only 

represent roughly 10% of the overall system, the results were staggering by any 

objective measure.  Machine “Up Time” went to 99.89%, Average revenue uplift of 

238%, CC usage is routinely between 75-80% of the total transactions;  

 The Coin & Credit Card ONLY configurations have pushed this number allowing fewer 

collections routes, eliminating bill stacker jams. 

 
 

 

 

mailto:DanM@newportbeachca.gov
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City of Richmond, VA Parking System 

City of Richmond  

900 E. Broad Street, Room 1003 

Richmond, Virginia 23219 

Contact: Lynne Lancaster 

Telephone: (804) 646-6006 

Email:  lynne.lancaster@richmondgov.com 

 

Services Provided 

SP+ Municipal Services provides parking management for 17 city-owned parking facilities 

totaling 6,004 parking spaces including facilities serving the 258,000 square foot Richmond 

Convention Center, the 13,500 seat Richmond Coliseum and the Landmark Theatre.  We also 

perform parking meter collection and parking enforcement services.   
 
 
 
City of Manitou Springs Parking System   
City of Manitou Springs 
606 Manitou Avenue  
Manitou Springs, Colorado 80829 
Contact: Jack Benson, Administrator 
Phone:  (719) 685-2626 
Email:  jbenson@comsgov.com 
 
Services Provided 

 Parking Management, Enforcement, Citation Processing & Meter Collections 

 Planned for and manage the entire parking program for the City of Manitou Springs 

consisting of parking management, parking enforcement, citation processing and meter 

management. Transitioned from an in-house, to outsourced parking operation.   

 Conducted feasibility study and transitioned the Central Business District area from free 

to paid parking and implemented an RPP program.   

 Installed, maintain, collect and operate 39 Pay-by-License Plate machines in Downtown 

and related residential areas.  SP+ also installed a LPR System to integrate with the 

Pay-by-Plate and RPP program (over 300 spaces in the CBD and several hundred in 

adjacent residential and tourist areas). 

 
 
 
 
 
 
 
 
 
 

mailto:lynne.lancaster@richmondgov.com
mailto:jbenson@comsgov.com
http://www.manitouspringsgov.com/
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In addition to the above highlighted facilities, SP+ is the industry leader in Municipal Parking, 
providing off-street parking management, on-street parking management, special event parking 
management, enforcement and meter maintenance services for municipalities, improvement 
districts, counties and transportation authorities across North America. 
 

 Broward County, Florida 
 Chicago Park District  
 Chicago Transit Authority (CTA)  
 City and County of Denver, Colorado  
 City of Anaheim, California  
 City of Attleboro, Massachusetts  
 City of Beaufort, South Carolina  
 City of Bloomfield, New Jersey  
 City of Chelsea, Massachusetts  
 City of Colorado Springs, Colorado  
 City of Coral Gables, Florida  
 City of Decatur, Georgia  
 City of Evanston, Illinois  
 City of Fort Worth, Texas  
 City of Fresno, California  
 City of Great Falls, Montana  
 City of Harrisburg, Pennsylvania  
 City of Lawrence, Massachusetts  
 City of Louisville, Kentucky  
 City of Long Beach, California  
 City of Los Angeles, California  
 City of Mesa, Arizona  
 City of Miami Beach, Florida  
 City of Mountain View, California  
 City of New Orleans, Louisiana  
 City of Newport, Rhode Island  
 City of Oakland, California  
 City of Portland, Oregon  
 City of Richardson, Texas  

 City of Riverside, California  
 City of Saint Petersburg, Florida  
 City of San Jose, California  
 City of San Mateo, California  
 City of Santa Ana, California  
 City of Santa Monica, California  
 City of Scranton, Pennsylvania  
 City of Stockton, California  
 City of Tampa, Florida  
 METRA - Chicago  
 New Jersey Transit Authority  
 Pontiac Downtown Business Assoc.  
 Port Everglades  
 Port of Jacksonville  
 Port of San Francisco  
 RTD - Denver, Colorado  
 San Francisco Municipal Transit 

Authority (SFMTA) (San Francisco, 
California)  

 Santa Clara County  
 Santa Clara Valley Transportation 

Authority  
 State of New Mexico  
 Tarrant County, Texas  
 Toronto Waterfront Revitalization 

Corporation  
 Town of Carolina Beach, North 

Carolina  
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Company Description 

SP Plus Corporation (NASDAQ: SP) 

provides professional parking, ground 

transportation,  facility maintenance, security 

and event logistics services to municipalities, 

property owners and managers in all markets 

of the real estate industry.   

 

SP+ has nine operating divisions, each of 

which focuses exclusively on the idiosyncrasies and specific needs of a single vertical market.  

The company has more than 22,000 employees. 

 

Under its SP+, Standard Parking and Central Parking brands, the company operates 

approximately 4,000 parking facilities and over two million parking spaces in hundreds of cities 

in forty-five states, Washington DC, Puerto Rico and three Canadian provinces, including 

parking-related and shuttle bus operations serving more than 75 airports. USA Parking System, 

a wholly-owned subsidiary, is one of the nation’s premier valet operators, serving more four and 

five diamond luxury hotels and resorts than any other operator.  

 

Not only do we park vehicles, we even park bicycles. SP+ operates bicycle lockers and valet 

services at bike-friendly locations around the country.  Since 1929 we have continuously 

focused on providing on-site parking management services at multi-level and surface parking 

facilities. The company believes that these management services ensure the maximize 

profitability per parking facility for its clients. 

 

 

Philosophy 

Our organization’s cultural underpinning is a commitment to put Innovation In Operation. That 

means we are constantly challenging ourselves to use our tools and cultural attributes – 

innovation + creativity + excellence + integrity + initiative +knowledge + technology +experience

 + efficiency – to develop new and better ways of doing things in order to improve the 

effectiveness and efficiency of everything we do. That is our promise, both to ourselves and to 

you. 

 

Multiple services + market expertise + cultural commitment, delivered by 22,000+ dedicated 

employees. That’s what SP+ is all about. 

 

Since 1929, SP+ has continuously focused on providing on-site parking management services 

at multi-level and surface parking facilities.  The company believes that these management 

services ensure the maximize profitability per parking facility for its clients. 

 

Learn more about SP+ at www.spplus.com. 

 

 

 

http://www.spplus.com/
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SP+ Municipal Services is a division of industry leader SP Plus Corporation (NASDAQ:SP), 

formed in 1929 (operating for 86 years), and offers a wide-array of parking management 

services backed by the collective capabilities we employ in operating approximately 4,000 

parking facilities in over 400 cities throughout the United States and Canada, and collecting over 

$4 billion in annual parking revenues.   

 

We manage parking (on and off-street), meter management and enforcement operations, 

provide maintenance services, and operate shuttle bus and ground transportation operations 

serving municipalities, universities, airports and other institutions throughout the United States 

and Canada.   

 

A major focus of our company is the provision of parking management services to 

municipalities, institutions, and governmental agencies, and with over 200 such organizations as 

our clients, we are the most experienced municipal parking managers in the country.  We have 

a dedicated Municipal On and Off-Street team that specializes in municipal parking operations.   

 

Clients include (among others):  The Cities of Portland, OR, Denver, Colorado Springs, and 

Manitou Springs, CO, Santa Monica, Anaheim, Newport Beach, Riverside, Santa Ana, Los 

Angeles, San Jose, Oakland, Palo Alto and San Mateo, CA; Tampa and Miami Beach, FL; 

Great Falls, MT; Bloomfield and the NJ Transit Authority, NJ; New Orleans, LA; Cambridge, MA; 

Navy Pier, McCormick Place, and the Chicago Park District in Chicago, IL, just to name a few.  
 

           
 
 

 
 

 
 
We also have proven experience marketing and branding public parking programs, and 
facilitating successful stakeholder engagement programs. In addition, we have extensive 
experience implementing and managing various types of parking access and revenue control 
systems, including hardware, software, and proprietary technology applications for multiple 
municipal and institutional agencies and private sector clients. 
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Legal Comments 

The RFP and Sample Agreement have been reviewed by our Legal and Risk Management 
Departments. They have noted the following items that we would like to negotiate if we are 
selected to operate the Parking Enforcement Services. 

 

RFP 

34. Insurance 
7. Contractor's Pollution Liability: $1,000,000 per occurrence $2,000,000 policy aggregate if 
hazardous materials are involved. 
 

 Pollution Insurance coverage is not included in our pricing, as it was deemed not usual 
or customary for an enforcement operation of this nature (and presented to the City/PD 
accordingly).  It can be obtained for a separate cost should the City/PD desire. 

 

 

Sample Agreement 

5. Indemnification 
Contractor shall indemnify, save and hold harm less from and defend the City, its officers, 
agents and employees, against any and all claims, costs, demands, causes of action, suits, 
losses, expense or liability arising from, or alleged to have arisen, from any acts or omissions of 
Contractor, its agents, sub-contractors, officials or employees, in connection with the execution 
of the work covered by this Agreement, as it may be amended, except for the sole negligence or 
willful misconduct of City gross negligence of willful misconduct of City. This indemnification 
includes any claim that the materials or equipment provided under this Agreement, or any tool, 
article or process used in manufacture of such tools or equipment, constitutes an infringement 
of any patent issued by the United States. This entire indemnification provision shall survive 
termination or cancellation of this agreement. 
 

 SP+ asks that the above change be made to the section. 
 

 
6. Insurance.  
During the term of this Agreement, Contractor shall maintain at its own cost and expense the 
following insurance coverage against claims for injuries to persons or damages to property that 
may arise from or in connection the performance of the work under this Agreement and the 
results of that work by the Contractor, its agents, representatives, employees or subcontractors, 
with insurers with an A.M. Best's rating of no less than A: Vll unless otherwise accepted by the 
City in writing: 

 
 SP+ requests that the A.M. Best's rating be adjusted to the industry standard of “A-: VII. 
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6. Insurance; E. Other Insurance Provisions 
i.  Additional Insured Status. The City, its officers, officials, employees, and volunteers are 

to be covered as additional insureds on the CGL policy with respect to liability arising out 
of work or operations performed by or on behalf of the Contractor including materials, 
parts, or equipment furnished in connection with such work or operations. General liability 
coverage can be provided in the form of an endorsement to the Contactor's insurance (at 
least as broad as ISO Form CG 20 10 II 85 or if not available, through the addition of both 
CG 20 10 and CG 20 37 if a later edition is used). 

 
 General Liability additional insured endorsements will be provided, however SP+ cannot 

provide the exact endorsement that is requested. We can provide equivalent 
endorsements that will provide the same coverage. 

 
 

v. Deductibles and Self-Insured Retentions. Any deductibles or self-insured retentions must 
be declared to and approved by the City. The City may require the Contractor to 
purchase coverage with a lower deductible or retention or provide proof of ability to pay 
losses and related investigations, claim administration, and defense expenses within the 
retention. 

 
 SP+’s 2015 GL policy has a $500K Self Insured Retention. Our 2016 GL policy has a 

$750K SIR.  Our 2015 GKLL and WC policies have a $250K/occurrence deductible. The 
2016 deductible for the GKLL is $250K/ occurrence and the 2016 WC deductible is 
$500K / occurrence.  Our 2015 Auto policy has a $500K/occurrence deductible, and the 
2016 deductible is also $500K/ occurrence, none of which can be reduced. 
 
 

e. Certificate of Insurance and Endorsements. Contractor shall furnish the City with original 
certificates and amendatory endorsements or copies of the applicable policy language 
effecting coverage required by this clause. All certificates and endorsements are to be 
received and approved by the City before work commences. However, failure to obtain 
the required documents prior to the work beginning shall not waive the Contractor's 
obligation to provide them. The City reserves the right to require complete, certified 
copies of all required insurance policies, including endorsements required by these 
specifications, at any time. 

 
 Please note that SP+ cannot release copies of our policy. We will provide copies of the 

certificate of insurance and necessary endorsements but not the policy. 
 
 

11. Miscellaneous Provisions 
a. City may terminate this Agreement at any time by mailing a notice to Contractor. Contractor 
shall be paid for that portion of goods accepted and / or work completed when notice is 
received. Contractor may not terminate this Agreement. 
 

 SP+ asks that all termination provisions be made mutual or at the very least, the City 
would have to give the Contractor a thirty (30) day written notice if they desire to 
terminate. 
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Insurance Broker Form 

The form states that a notice of cancellation must be provided on all policies.  
 

 SP Plus Corporation, not our insurance carriers will endeavor to provide a 30 day notice 
to client of cancellation, non-renewal, or material change. 



 

 

Sustainability 
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Sustainability 

SP+’s mission is to maximize client value through excellence 

in management services and the application of creativity and 

innovation, integrated with a commitment to being a 

responsible corporate citizen. Consistent with that 

commitment, environmental or “green” initiatives for years 

have become an increasingly prominent component of our 

culture. 

 

We don’t simply pay lip service to sustainability.  We breathe it, whether in our parking facility 

operations, our back office processes or our activities within the parking industry generally.  With 

this commitment, our clients can be confident that the parking experience we provide will be 

aligned with our clients’ philosophy of acting in our customers’―and our planet’s―best interests. 

 

 

Green Parking Council 

We are an active member of the Green Parking Council (GPC) with 

Company representation at both the Board of Director and Committee 

levels. GPC’s mission is educational and therefore serves as an 

information source.  GPC continually gathers information about green 

technologies that are used in the parking industry, and strives to keep current on legislation 

regarding tax incentives and rebates for those technologies, thus providing economic benefits to 

augment the purely environmental benefits derived from such green measures. 

 

 

“Green” Parking Operations 

 Environmental Training.  We have developed proprietary SP+ University™ training 

curricula focused specifically on waste water reclamation and hazardous solid waste 

disposal procedures that comply with federal and local environmental rules and 

regulations. 

 

 Parking Tickets.  Our Procurement Department prefers to do business with suppliers 

committed to sustainable practices, including parking ticket suppliers who use partially 

recycled paper and only environmentally-friendly inks.  Moreover, the tickets themselves 

are shipped in boxes made from recycled materials. 

 

 Energy-Efficient Fixtures.  We’ve helped clients convert thousands of inefficient light 

fixtures to more efficient models.  EPA statistics reflecting the environmental impact of 

converting only 100 inefficient fixtures: 

 

Annual Reductions Equivalents  

107,000 lbs. of carbon dioxide Planting 14 acres of trees 

434 lbs. of sulfur dioxide Saving 9,550 gallons of gas 

175 lbs. of nitrogen oxides Taking 10 cars off the road 
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Applying these statistics to the thousands of fixtures we’ve converted translates into 

dramatic environmental benefits. 

 

 Car Pool and Bicycle Programs.  We work with clients to implement custom-designed 

car pool programs and our new SPokesSM bicycle use program, which allows monthly 

parking customers at our locations to use custom designed beach cruisers free of 

charge, whether for exercise, sightseeing or other personal enjoyment, or even for 

errands that otherwise would require automobile use. 

 

 Bicycle Parking.   In today’s greener world, many 

commuters utilize bicycles instead of automobiles. 

SP+ offers solutions to help cyclists park their bikes 

such as installing and managing bike lockers and 

bike corrals in our parking facilities. In addition, for 

large bicycle friendly events, SP+ can set up bike 

valets capable of parking and safely storing hundreds of bicycles. One of our bicycle 

valet operations parks over 25,000 bicycles a year during special events.  

 

 Electric Vehicle Charging Stations.  Having anticipated the 

increased prevalence of the electric vehicle as a game-

changer in the automotive industry’s contribution towards 

sustainability, we have established relationships with various 

distributors of vehicle charging stations.  We are working with 

them to facilitate charging station installation in various cities 

and facilities throughout the country. 

 

 Preferred Parking for Hybrid Vehicles and Scooters.  We assess the viability of offering 

preferred parking spaces as a means of rewarding and incentivizing the use of hybrid 

vehicles and scooters. 

 

 Vehicle Procurement.  Where our operations require vehicles, we will purchase 

alternative fuel, hybrid, clean diesel or the most fuel efficient vehicle available, if 

possible. 

 

 Paper Reduction, Green Supplies, Recycling, Environmental Event Participation.  We 

are committed to the reduced use of paper, green office and cleaning supplies, and 

recycling at client properties, and to participating in environmental awareness events. 

 

 Online, Paperless iProcurement and iPayables Procurement and Accounts Payable 

Systems.  The company’s procurement and accounts payable processes have been 

converted to online, electronic formats.  As a consequence, we not only made those 

processes more efficient from speed and financial control standpoints, but we also 

eliminated the large quantities of paper historically associated with the process of 

procuring and paying for the goods and services used throughout our North American 

operations. 
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 Concur Online Expense Reporting System.  Continuing our commitment to efficiency 

and the elimination of paper to further reduce our carbon footprint, the company utilizes 

a fully automated, online expense reporting and reimbursement system.  Expense 

receipts are uploaded to the system electronically, linked by the software with the 

associated expense report and then submitted for processing and reimbursement, all 

without creating a single sheet of paper.  Efficient for the company, the system expedites 

expense reimbursements to our employees and is considerate of our environment. 

 

 

“Green” Back Office Operations 

 Computing Platforms and Processes.  We were awarded Oracle’s Empower the Green 

Enterprise Award in recognition of our use of technology and re-engineered back office 

processes that each year are projected to save: 

 312 tons of paper 

 600,000 lbs. of solid waste 

 624 tons of trees 

 19,000 lbs. of emissions 

 5.1 million gallons of water 

 

 Financial Reporting.  Our proprietary Client View® software provides clients with secure, 

around-the-clock, online access to financial statements and detailed back-up.  Since all 

reports and supporting documentation can be electronically stored, clients need only 

print materials that they need for specific purposes.  By delivering monthly financial 

reports electronically, we have eliminated the need to print up to 40,000 packages of 

hard copy financial reports every year. 

 

 Electronic Workforce Time and Attendance System.  We have eliminated the waste 

associated with conventional paper-based time and attendance recording systems by 

using a paperless time and attendance system. 

 

 Document Retention.  Our long-term Enterprise Risk Management objective is to replace 

historical practices of printing and storing hard paper copies with a Company-wide 

electronic document storage system.  When fully implemented, the overall impact on our 

use of paper―and thus the beneficial effect on the environment―will be dramatic. 

 

 

 

 

 

 

 
 



 
 

 

 

 

 

Steve Resnick, CAPP 

Vice President, Municipal Services 

3470 Wilshire Boulevard, Suite 400 

Los Angeles, CA  90010 

(213) 488-3174 

sresnick@spplus.com 

Brian Scoggins, CAPP 

Director, Municipal Services 

308 Thompson Bridge Road 

Maryville, Tennessee  37801 

(407) 947-2109 

bscoggins@spplus.com 
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November 25, 2015 
 
 

Re: City of Antioch RFP – Insurance Requirements  
   

 
To Whom It May Concern: 
 
Included within the email/attachments you will note the City of Antioch Contract 
Insurance Requirements. Within the said requirements you will find the forms 
completed, but with some hand written notes. Please see my notes below, which reflect 
those written notes found within the Insurance Requirements. 
 
• Certificate of Insurance Requirements – 10th bullet down: the umbrella policy is 

only follow form per policy provisions (the umbrella policy contains certain 
exclusions, to say that is 100% follow for is not accurate). 
 

• Section 4 – this section was checked against the current policy, as the 12/1/2015-16 
renewal has yet to be bound. The current policy does meet the requirements. 

 
 

• Primary Coverage – AIG is able to add primary non-contributory wording, however 
it will have to be endorsed to the policy if the bid is won.  

 
If you have any questions pertaining to the above notations, please do not hesitate to 
contact me accordingly.  
 
 
Sincerely, 
 
 
 
Kelly Tresick 
Account Specialist   
 

Aon Risk Solutions 
200 East Randolph Street | Chicago, IL 60601 
312.381.7119 | aon.com 
Proprietary & Confidential  
Edition: Nov 16, 2012 

http://www.aon.com/


CITY OF ANTIOCH CONTRACT INSURANCE REQUIREMENTS 
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NOTE TO CONTRACTOR: Forward this document to your insurance broker. 

Paga 1 of 3 

Cantractar shall procure and maintain far the duration af the contract insurance against claims far injuries to persans 
ar damages to praperty which may arise from ar in cannectian with the performance of the work hereunder and the 
results of that work by the Contractor, his agents, representatives, employees or subcontractors. 

NOTE TO BROKER:

Please initiaJ each item as completed and email back to rowalker@ci.antioch.ca.us 

Ali certificates and endorsements must be emailed to mwalker@ci.antioch.ca.us. with the name of the contract clearly 
identified on the certificates and endorsements AND annual renewals automatically be generated and emailed as 
instructed. Your efforts to reduce unnecessary paper production and manual paper processing Is appreciated; 
electronic mail only. 

CERTIFICATE OF INSURANCE REQUIREMENTS: 

� Certificate holder lncludes City and the specific Department, so it is routed to the r1gt-,t person. 

\l3" Their insured's name is the same as the Contractor named in the contract. 

f\12i lnsurer meets AM. Best acceptable ratings standards (A, VII). 
http:/fwww3.ambest.comtratingsfentitiesfsearch.aspx?ªltsrc=25&URATINGID=9827 

t:l- lnsurer is admitted in California or is an acceptable non-admitted insurer. 
https:ffinteractive.web.insurance.ca.gov/companyprofile/companyprofile?event=companyProfile 

\ll Descriptions of operations, locations, dates at the bottom of Certificate are accurate. 

---

� Policy periods are current; a tickler is set to get updated certificates if the contract period runs beyond the policy 
expiration date. 

\'.Ó Certificate includes the broker's/agent's signatura. 

� Certificate shows coverage for each category of insurance required in the contract: these can include Liability; Auto; 
Workers Compensation/Employer's Liability; Professional Liability (aka: Effors & Omissions).

\el Limits at least as high as the minimum required In the contract, for each required coverage. 
o The limits must meet the per Occurrence amount, not the Aggregate amount.
o Excess or Umbrella coverage is provided if the primary policy does not meet the limits.

O Excess or Umbrella polícies have the same coverage period as the primary policy. 
o lf Excess form is provided, it is always "following form• to the primary policy.
o lf Umbrella coverage is provided, it must be confirmad in writing that it is "following form: ("Following form" simply

means it provides the same coverage as the Primary policy.)

Workers Compensation provides Statutory Limits & Employers Llability coverage. (This coverage is not required if the
owner has no employees.) 

The Self-lnsured Retention (SIR or deductíble), lf any, Is acceptable per contract terms. 

� Auto liability covers "any auto• (or non-owned & hlred if contractor has no autos. This coverage is required when
vehíc/es are used in performance ofthe actua/job, not to and from ajob.) 

'fflr General llabílity coverage is on an •occurrence· basis, not "claims-made" basls (rore/y an issue except on Professional
Uability/E&O policíes, where •c/aims-made• policy is acceptable). 
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CITY OF ANTIOCH CONTRACT INSURANCE REQUIREMENTS 
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MINIMUM SCOPE ANO LIMIT OF INSURANCE 

� 1. Comrnorclal General Liability (CGL) - lnsurance Services Office Form CG 00 01 

Pago 2 or 3 

Ccrtlflcato Roqulrcment: General liability coverage is on an "occurrence· basis, not "claims-made" basis 
(raro/y a,1 Jssuo oxcopt on Professional Liabi/ity/E&O policies, where "claims-made" po/icy is acceptable).

Covering CGL on an •occurrence" basis, including products and completed operations, property damage, bo?il� injury
and personal & advertlsing injury wlth limits no less than $2,000,000 per occurrence. lf a general aggregate l1m1t 

. . 
applies, elther tho general aggregate fimit shall apply separately to this projecVlocation or the general aggregate hm1t
shall be twlce the requlrcd occurrence limit. 

�. Automoblle Llabllity - lnsurance Services Office Form CA 0001 

Cortlflcate Requlrement: Auto liability covers "any auto" (or non-o\vned & hire
.
d if contractor has no �ufos.

This coverage is required when vehicles are t1sed in performance of fhe actc1al Job, not to and from a Job.) 

Covering any auto (Code 1 ), or lf Contractor has no owned autos, hired. (Codc e) and non-o\/1ned autos (Code 9), with 
limlt no less than $1,000,000 per accident for bodily injury and property «Jarnagi? 

�3. Workers' Compensatlon 

Certlflcate Requlrement: Workers Compensation provides StattJ!nry ! ¡!,.iits & Employers Liability 
coverage. (Thls coverage is not required if the owner has no employve.�i :i

As required by the State of California, with Statutory Limits, and Emplo�·er's Liability lnsurance with limit of no less than 
$1,000,000 per accident for bodily injury or disease. 

__ 4. Professlonal Llability *(Errors and Omissions): - Not requlred for Malntenance Service Contracts

201\Q � � íO � �cct1 Cu;v\VvT �s �\.Uf�\ © 
lnsurance appropriates to the Contractor's profession, with limit no ess than $1.000,000 per occurrence or claim, 
$2 1000,000 aggregate. (lf applicable - see footnote next page) lf the contractor malntains higher limits than the 
minimums shown above, the Entity requires and shall be entitled to coverage for the higher limits maintained by the 
contracto,. Any available insurance proceeds in excess of the specified minimum limlts of lnsurance and coverage shall 
be available to the Entity. 

lf the contractor malntains hlgher limits than the minimums shown above. the Entity requires and shall be entitled to 
coverage for the hlgher limits maintained by the contractor. Any available insurance proceeds in excess of the specified 
mínimum limits of Jnsurance and coverage shall be available to the Entity. 

__ Other lnsurance Provlsions 

The lnsurance policies are to contain, or be endorsed to contain. the following provislons: 

Certificate Requirement: Additional lnsured Status forms -the appropriate form numbers are provided 
(see the Jower left corner). (Construction jobs require BOTH CG 20 10 10 01 and CG 20 37 10 01 or if 
custom, /hose with the sama indemnity wording. CG 20 37 10 01 provides completed operations coverage.) 
(An Addltional lnsured endorsement is not necessary for Auto coverage or Professional Liability.) 

The Entity, its officers, officials, employees, and volunteers are to be covered as additional insureds on the CGL policy 
with respect to liability arislng out of work or operations perfonned by or on behalf of the Contractor including materials 
parts, or equfpment fumlshed in connection with such work or operations. 

Generar liabifity coverage can be provided
. 
in the form of an end�rsement to the Contractor's insurance (at teast as broad

as ISO Form CG 20 10 11 85 or lf not ava1lable. through the add1tion of both CG 20 10 10 01 and CG 20 37 10 01 ).
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CITY OF ANTIOCH CONTRACT INSURANCE REQUIREMENTS 

� Primary Coveragc

e , 

Cortificate Requirement: Primary Coverage to the Ci�s provided under Liabilíty coverage.

Pago 3 or 3 

WtML<l be_ a.a1iliJ V\a. YNN< � 
For any claims related to this contract the Contractor's insurance coverage shall be pr,mary lnsurance as respects the
Entity, lts officers, officials, employee;, and volunteers. Any insurance or self-insurance malntained by the �ntity, it� 
offlcers, officials, employees, or volunteers shall be excess of the Contractor's lnsurance and shall not contr1bute w1th ,t.

� k Notice of Cancellatlon

Certificate Requirement: Notice of Cancellatlon Is provlded on all pollcies.

Each insurance policy required above shall provide that coverage shall not be canceled, except
with notice to the Entity via email to: mwalker@ci.antiocb,ca.us 

�.....;._Waiver of Subrogation

Certificate Requirement: Waiver of Subrogation is provlded under Workers' Compensation and
Property coverage.

Contractor hereby grants to Entity a walver of any right to subrogation which dily 1:1� 1 1'1:!r of ; 31d Contractor may acquire
against the Entity by virtue of the payment of any loss under such lnsurance e:(. ·:, .. 1,·f:.-,. -'·1· 1 ,:,,:; t? cb!a!n any 
endorsement that may be necessary to affect thls waiver of subrogation, btJt t'",,t ;�:--�,· ·•· ,i,), ;-.or,:.r.!t. r�·J3rdless of
whether or not the Entity has received a waiver of subrogation endorsemen� -Ir .:ic; ; "'-. ' '"/.,;- �.

t

�Deductibles and Self-lnsured Retentions

Any deductibles or self-insured retentions must be declarad to and approved by Zr,e �·.r:tt, 1·,:t· �r�::-:1 :ílay require the 
Contractor to purchase coverage with a lower deductible or retention or provide prco'f cf �tn 1.ty to pay losses and relatad
investigations, claim administration, and defense expenses withln the retention.

�Acceptabllity of lnsurers A.M. Best Rating ___ Explain if less than A:Vll ----------

lnsurance Is to be placed with insurers with a current A.M. Best's rating of no less than A:VII, unless otherwise
acceptable to the Entity. 

_é_c1alms Made Policles (note -should be applicable only to professional liability, see below)

lf any of the required policies provlde claims-made coverage:

1. The Retroactiva Date must be shown, and must be before the date of the contract or
the beginning of contract work. 

2. lnsurance must be maintained and evidence of insurance must be provided for at least five (5) years after
completion of the contra et of work.

3. lf coverage is canceled or non-renewed, and not replaced wlth another clalms-made policy form witl1 a 
Retroactive Date prior to the contract effective date, the Contractor must purchase •extended reporting• coverage for
a mínimum of five (5) years after completion of work.

�:3.--Verification of Coverage 

Contractor shall furnísh the Entity with original certificates and amendatory endorsements or copies of the applicable
policy language effe�ting coverage requlred by thls clause. Ali certlflcates and endorsements are to be received and
app�ov�d by the Ent1ty. before work comr;nenc�s. �owever, failure to obtain the required documents prior to the work 
beg1nn1ng shall not wa,ve the Contractor s obhgallon to provlde them. The Entity reserves the right to require complete 
certified copies of all required fnsurance policies, lncluding endorsements requlred by these specifications, at any time:

t 
t 
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CERTIFICATE OF LIABILITY INSURANCE
 DATE(MM/DD/YYYY)  

 02/18/2016

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to 

the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the 

certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 

BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

PRODUCER

Aon Risk Services Central, Inc.

Chicago IL Office
200 East Randolph
Chicago IL 60601 USA 

PHONE
(A/C. No. Ext):

E-MAIL
ADDRESS:

INSURER(S) AFFORDING COVERAGE NAIC #

(866) 283-7122

INSURED 19410Commerce & Industry Ins CoINSURER A:

20281Federal Insurance CompanyINSURER B:

20699ACE Property & Casualty Insurance Co.INSURER C:

19917Liberty Insurance Underwriters, Inc.INSURER D:

19445National Union Fire Ins Co of PittsburghINSURER E:

INSURER F:

FAX
(A/C. No.):

800-363-0105

New Hampshire Ins Co 23841

CONTACT
NAME:

SP Plus Corporation
Standard Parking
200 E Randolph Street, Suite 7700
Chicago IL 60601 USA 

COVERAGES CERTIFICATE NUMBER: 570061214652 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. Limits shown are as requested

POLICY EXP 
(MM/DD/YYYY)

POLICY EFF 
(MM/DD/YYYY)

SUBR
WVD

INSR 
LTR

ADDL 
INSD POLICY NUMBER  TYPE OF INSURANCE LIMITS

COMMERCIAL GENERAL LIABILITY

CLAIMS-MADE OCCUR

POLICY LOC

EACH OCCURRENCE

DAMAGE TO RENTED 

PREMISES (Ea occurrence)

MED EXP (Any one person)

PERSONAL & ADV INJURY

GENERAL AGGREGATE

PRODUCTS - COMP/OP AGG

X

X

X

X

X

GEN'L AGGREGATE LIMIT APPLIES PER: 

$3,000,000

$2,000,000

Excluded

$3,000,000

$15,000,000

$3,000,000

Contractual Liability Included

Garage Liability Included

E 01/01/2016 01/01/2017

SIR applies per policy terms & conditions
GL2039069

PRO-

JECT

OTHER:

AUTOMOBILE LIABILITY

ANY AUTO

ALL OWNED 

AUTOS

SCHEDULED

 AUTOS

HIRED AUTOS NON-OWNED 

AUTOS

BODILY INJURY ( Per person)

PROPERTY DAMAGE

(Per accident)

X

X

BODILY INJURY (Per accident)

$5,000,000E 01/01/2016 01/01/2017

AOS

CA 9734174E 01/01/2016 01/01/2017

MA

CA 9734175E 01/01/2016 01/01/2017

VA

$3,000,000Comp/Coll

COMBINED SINGLE LIMIT

(Ea accident)
CA 9734173

Garagekeepers Limit

EXCESS LIAB

X OCCUR 

CLAIMS-MADE AGGREGATE

EACH OCCURRENCE

DED 

$25,000,000

$25,000,000

$25,000

01/01/2016UMBRELLA LIABA 01/01/2017BE19086669

RETENTIONX

X

E.L. DISEASE-EA EMPLOYEE

E.L. DISEASE-POLICY LIMIT

E.L. EACH ACCIDENT $1,000,000

X OTH-
ER

PER  
STATUTE

F 01/01/2016 01/01/2017

AOS
WC068022270F 01/01/2016 01/01/2017

$1,000,000

Y / N

(Mandatory in NH)

ANY PROPRIETOR / PARTNER / EXECUTIVE 
OFFICER/MEMBER EXCLUDED? N / AN

RETRO

WORKERS COMPENSATION AND 

EMPLOYERS' LIABILITY

If yes, describe under 
DESCRIPTION OF OPERATIONS below

$1,000,000

WC068022263

OccurrenceSAA50414480000 Crime 01/01/2016 01/01/2017

SAA50414490000 Crime XS
Misc Liab CvgH $1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

RE:  Location - 42574.
Insurance charges will include all applicable premiums and costs, as well as retained exposure charges established by the Named
Insured.

CANCELLATIONCERTIFICATE HOLDER

AUTHORIZED REPRESENTATIVECity of Antioch
300 L Street
Antioch CA 94509 USA 

ACORD 25 (2014/01)

©1988-2014 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE 

EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN ACCORDANCE WITH THE 

POLICY PROVISIONS.



THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,

FORM NUMBER: ACORD 25 FORM TITLE: Certificate of Liability Insurance

AGENCY

 ADDITIONAL REMARKS

EFFECTIVE DATE:

CARRIER NAIC CODE

NAMED INSURED

See Certificate Number:

See Certificate Number:

POLICY NUMBER

AGENCY CUSTOMER ID:

ADDITIONAL  REMARKS SCHEDULE
LOC #:

Aon Risk Services Central, Inc.

570000025472

570061214652

570061214652

ADDITIONAL  POLICIES If a policy below does not include limit information, refer to the corresponding policy on the ACORD 

certificate form for policy limits.

The Insurance Co of the State of PA

Great American Insurance Co.

INSURER

INSURER

INSURER

INSURER

G

H

:

:

INSURER(S) AFFORDING COVERAGE

Page _ of _

NAIC #

19429

16691

SP Plus Corporation

         TYPE OF INSURANCE POLICY NUMBER LIMITS

EXCESS LIABILITY

C XCQG27921103001 01/01/2016 01/01/2017

B 93642007 01/01/2016 01/01/2017

D 100002719911 01/01/2016 01/01/2017

WORKERS COMPENSATION

F WC068022264 01/01/2016 01/01/2017

F WC068022265 01/01/2016 01/01/2017

F WC068022266 01/01/2016 01/01/2017

F WC068022267 01/01/2016 01/01/2017

Aggregate $25,000,000

Aggregate $25,000,000

Aggregate $50,000,000

Each 
Occurrence

$50,000,000

$25M xs $25M

$25M xs $50M

$50M xs $75M

IL KY NC NH UT

NJ PA

AZ VA

FL

N/A

N/A

N/A

N/A

ADDL 

INSD

INSR 

LTR

SUBR 

WVD

POLICY 

EFFECTIVE 

DATE 

(MM/DD/YYYY)

POLICY 

EXPIRATION 

DATE 

(MM/DD/YYYY)

F N/A WC068022268

CA

01/01/2016 01/01/2017

ACORD 101 (2008/01) © 2008 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD

01/01/2016 01/01/2017F WC068022271

ME



THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,

FORM NUMBER: ACORD 25 FORM TITLE: Certificate of Liability Insurance

AGENCY

 ADDITIONAL REMARKS

EFFECTIVE DATE:

CARRIER NAIC CODE

NAMED INSURED

See Certificate Number:

See Certificate Number:

POLICY NUMBER

AGENCY CUSTOMER ID:

ADDITIONAL  REMARKS SCHEDULE
LOC #:

Aon Risk Services Central, Inc.

570000025472

570061214652

570061214652

ADDITIONAL  POLICIES If a policy below does not include limit information, refer to the corresponding policy on the ACORD 

certificate form for policy limits.

INSURER

INSURER

INSURER

INSURER

INSURER(S) AFFORDING COVERAGE

Page _ of _

NAIC #

SP Plus Corporation

         TYPE OF INSURANCE POLICY NUMBER LIMITS

G WC068022269 01/01/2016 01/01/2017
MA

N/A

ADDL 

INSD

INSR 

LTR

SUBR 

WVD

POLICY 

EFFECTIVE 

DATE 

(MM/DD/YYYY)

POLICY 

EXPIRATION 

DATE 

(MM/DD/YYYY)

ACORD 101 (2008/01) © 2008 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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Agenda Item # 

STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of September 27, 2016 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: Resolution Approving the Memorandum of Understanding (MOU) 
Between the City of Antioch and Public Employees’ Union Local 1 
for the Period of April 1, 2015 – March 31, 2017 and 
Acknowledging the City Manager and Local 1 Representatives 
Execution of the MOU. 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution Approving the Memorandum 
of Understanding (MOU) between the City of Antioch and Public Employees’ Union 
Local 1; and Acknowledging the City Manager and Local 1 Representatives execution of 
the MOU. 

STRATEGIC PURPOSE 
Strategy L-8:  Effective and efficient management of all aspects of Human Resource 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 

FISCAL IMPACT 
On February 23, 2016 the City Council Adopted Resolution No. 2016/16 approving the 
Tentative Agreement with Public Employees’ Union local 1.  At that time, the adopted 
FY 2015/16 budget included a projected package cost for this bargaining unit because 
negotiations were underway when the budget was being prepared.  The value of the 
tentative agreement was slightly higher than the budgeted amount, resulting in a budget 
impact of $41,500 across all funds.  Since the adoption of the Tentative Agreement, any 
fiscal impact for FY2016/17 has been incorporated into the FY2016/17 Budget. 

DISCUSSION 
The Public Employees’ Union Local 1 had a Memorandum of Understanding covering 
the period of April 1, 2012 – March 31, 2015.  Representatives of the City and the Public 
Employees’ Union Local 1 have been meeting and conferring in good faith for several 
months to negotiate a successor agreement, including completing mediation.  A 
Tentative Agreement based on the Mediator’s recommended settlement was presented 
to City Council on February 23, 2016.  The City Council adopted Resolution No. 
2016/16 approving the Tentative Agreement between the City of Antioch and Public 
Employees’ Union local 1 for the period of April 1, 2015 – March 31, 2017 and 
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authorizing the Finance Director to adjust the FY2015/16 Budget.  After the adoption of 
the Tentative Agreement, both parties continued to prepare an MOU to memorialize and 
replace the Tentative Agreement.  A few of the highlights of the Tentative Agreement 
that are now incorporated into the MOU are: 
 
 Two-year contract ending March 31, 2017. 

 
 2.5% wage increase effective the first full pay period of January 2016.   

 
 0.25% wage increase effective the first full pay period of January 2017. 

 
 Effective December 2016, the City contribution for employees in the bargaining 

unit represented by Public Employees’ Union Local 1 shall equal the contribution 
for Management-Executive bargaining unit, except that if an employee selects 
deferred compensation in lieu of a benefit, the reimbursement to the employee 
shall be reduced to 50 percent.  

 
The attached MOU also reflects a comprehensive review and clean-up of the 
agreement language.  Staff and Public Employees’ Union Local 1 representatives read 
through the entire agreement and clarified language that was ambiguous or did not 
match actual practice.  The intent is for anyone to be able to pick up the document and 
completely understand the provisions. 
 
Side Letter 
On February 23, 2016, the City Council adopted Resolution No. 2016/17 approving the 
Tentative Agreement Side Letter between the City of Antioch and Public Employees’ 
Union local 1 for the period of April 1, 2015 – March 31, 2017.  The Side Letter 
addresses the review of the Second Shift in Public Works, established by Council 
Resolution No. 2002/05.  None of the content of the Side Letter has changed, but the 
title has changed from Tentative Agreement between City of Antioch and Public 
Employees Local 1 to Side Letter of Agreement between the City of Antioch and Public 
Employees Local 1.  This is included as Attachment B. 
 
 
ATTACHMENTS  
A. Resolution Approving the Memorandum of Understanding (MOU) Between the City 

of Antioch and Public Employees’ Union Local 1, and Acknowledging the City 
Manager and Local 1 Representatives Execution of the MOU 
 

 “Exhibit 1”- Memorandum of Understanding Between the City of Antioch and 
Public Employees’ Union Local 1 for the Period of April 1, 2015 – 
March 31, 2017. 

 
B. Side Letter of Agreement between The City of Antioch and public Employees Local 1 

 



  ATTACHMENT A   

  

 
RESOLUTION NO. 2016/** 

 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 

APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE 
CITY OF ANTIOCH AND PUBLIC EMPLOYEES’ UNION LOCAL 1 FOR THE PERIOD 

OF APRIL 1, 2015 – MARCH 31, 2017, AND ACKNOWLEDGING THE CITY 
MANAGER AND LOCAL 1 REPRESENTATIVES EXECUTION OF THE MOU 

 
WHEREAS, the City and the Public Employees’ Union Local 1 had a 

Memorandum of Understanding covering the period of April 1, 2012 – March 31, 2015; 
and 

 
WHEREAS, in accordance with Government Code Section 3505, the City’s 

Negotiating Team met and conferred in good faith with representatives of Public 
Employees’ Union Local 1 to negotiate a successor agreement; and  

 
WHEREAS, representatives of the City and Public Employees’ Union Local 1 

reached a Total Tentative Agreement for a successor Memorandum of Understanding 
for the period of April 1, 2015 through March 31, 2017, which was ratified by the 
membership of the Unit, and adopted by the City Council via Resolution No. 2016/16. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch as follows: 
 

Section 1.  That the Memorandum of Understanding (MOU) Between the City of 
Antioch and Public Employees’ Union Local 1 for the period of April 1, 2015 – March 31, 
2017, as provided in the attached “Exhibit 1” and herein incorporated by reference, is 
approved; and 

 
Section 2.  Acknowledge the City Manager and Local 1 Representatives 

Execution of the MOU. 
 
 *     *     *     *     *     *     *     *     *     * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 27th day 
of September, 2016, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:    

  
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 



"EXHIBIT 1"

















E. Ali employees who are members of the Union, and ali employees in the
aforementioned unit who become members of the Union, shall, as a condition of
employment, remain members of the Union for the duration of this
Memorandum of Understanding and each year thereafter. During a period of
thirty (30) days prior to the expiration of this Memorandum of Understanding, any
employee who is a member of the Un ion shall have the right to withdraw from the
Union. Employees who withdraw membership from the Union shall, al that time,
exercise one of the remaining options specified in Section 2.1 A, above. Said
withdrawal and exercise of alternative option shall be communicated by the
employee in writing to the Employee Relations Officer who shall accept and
process the written withdrawal only during the above-mentioned thirty (30) day
period. A withdrawal submitted to the Employee Relations Officer outside of
the thirty (30) day period shall be returned to the employee. lmmediately upon the
clase of the above-mentioned thirty (30) day period the Employee Relations
Officer shall submit to the Union a list of the employees who have rescinded
their Union membership and shall notify the Union of the alternative options
selected by such employees.

3.1 Release Time 

ARTICLE 3 

UNION REPRESENTATIVES 

City employees who are official representatives of the Union shall be given reasonable time off 
with pay to attend meetings with management representatives, or to be present at 
hearings where matters within the scope of representation or grievance are being 
considered. The use of official time for this purpose shall be reasonable and shall not 
interfere with the performance of City services as determined by the City. Such employee 
representatives shall request time off from their respective supervisor and coordinate work 
schedules. Except by mutual agreement, the number of employees excused for such 
purposes shall not exceed three (3). 

3.2 Union Release Bank 

Upon request of the Union, the City shall create a Union release time bank. Employees may 
utilize the Union Release Time Bank for attending Union sponsored trainings or Union 
sponsored meetings. Use of accruals from the Union Release Time Bank must be made in 4 
hour increments. 

Employees represented by Local 1 may contribute their earned vacation balances to the Union 
Release Time Bank. Donations are irrevocable and must be made in one (1) hour increments. 

The City shall develop a system to account for the Release Time Bank. The City shall provide 
quarterly statements to the Union, which shall include: 

• An accounting of ali deposits
• An accounting of ali withdrawals
• The curren! balance of the Release Time Bank
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ARTICLE4 

ACCESS TO WORK LOCATIONS 

Reasonable access to employee work locations shall be granted officers of the Union and their 
officially designated representatives fer the purpose of processing grievances or 
contacting members of the Union concerning business within the scope of representation. 
Such officers or representatives shall not enter any work location without the consent of the 
Department Head or his/her designee. Access shall be restricted so as not to interfere with the 
normal operations of the department or with established safety or security requirements. 

Solicitation of membership and activities concerned with the interna! management of the 
Union, such as collecting dues, holding membership meetings, campaigning fer office, 
conducting elections and distributing literature, shall not be conducted during working hours. 

ARTICLE 5 

USE OF CITY FACILITIES 

City employees or the Union or their representatives may, with the prior approval of the 
Human Resource Director, be granted the use of City facilities during non-working hours for 
meetings of City employees provided space is available. AII such requests shall be in writing and 
shall state the purpose or purposes of the meetings. 

The use of City equipment other than items normally used in the conduct of business 
meetings, such as desks, chairs, and blackboards, is strictly prohibited, the presence of 
such equipment in approved City facilities notwithstanding. 

ARTICLE 6 

BULLETIN BOARDS 

The Union may use portions of City bulletin boards under the following conditions: 

1. AII material must be dated and must identify the Union that published them.
2. Unless special arrangements are made, materials posted will be removed thirty

one (31) days after the publication date.
3. The City reserves the right to determine where bulletin boards shall be placed

and what portian of them are to be allocated to Union materials.
4. lf the Un ion does not abide by these rules, it will forfeit ils right to have material

posted on City bulletin boards.

ARTICLE 7 

ADVANCE NOTICE 

Except in cases of emergency, reasonable advance written notice shall be given to the Union 
of any ordinance, rule, resolution or regulation directly relating to matters within the scope of 
representation proposed to be adopted by !he City Council and the Union shall be given the 
opportunity to meet wilh City representatives prior to adoption. In cases of emergency when 
the Cily Council determines that an ordinance, rule, resolution or regulation must be 
adopted immediately without prior notice or meeting wilh the Union, the City shall provide such 

10 



notice and opportunity to meet at the earliest practica! time following the adoption of 
such ordinance, rule, resolution or regulation. 

ARTICLE 8 
CITYRIGHTS 

lt is the right of the City to make decisions of a managerial or administrative character 
including: decisions on the type, extent and standards or services to be performed, 
decisions on the methods, means and personnel by which the City operations and services 
are to be conducted, and !hose necessary to exercise control over City government 
operations in the most efficient and economical manner practicable and in the bes! interest of 
all City residents. Managerial functions and rights to which the City has no! expressly 
modified or restricted by a specific provision of this Memorandum of Understanding shall 
remain with !he City. 

ARTICLE 9 
NO DISCRIMINATION 

There shall be no discrimination based on race, creed, color, national ongm, religion, 
ancestry, sex, sexual orientation, age, disability, medical condition, marital status, Union 
activities, or any other status protected by State or Federal law against any employee or 
applicant for employment by the Union, !he City, or anyone employed by the City. 

ARTICLE 10 
HOURS OF WORK, OVERTIME , CALL BACK, ACTING PAY, COMPENSATORYTIME 

10.1 Hours ofWork 
The straight-time work week shall consist of four (4) or five (5) consecutive workdays totaling 
forty (40) hours. First Shift: Normally, employees assigned to the first shift are scheduled to 
work from 7:00 a.m. to 3:30 p.m. Monday through Friday. Second Shift: Normally, 
employees assigned to the second shift are scheduled to work from 12:00 noon to 8:30 p.m. 
Tuesday through Friday and 7:00 a.m. to 3:30 p.m. on Saturday. Management reserves !he 
right to modify work schedules to meet !he operational needs of the Department. Except in 
!he case of an emergency, an employee's work schedule shall no! be changed without first
providing him/her with forty-eight (48) hours advance notice of the change.

10.2 Overtime Authorization 
AII overtime must be authorized by the Department Head or his/her designated 
representative in advance of being worked. 

Under normal circumstances full-time regular and probationary employees shall have first 
preference for overtime; however, during unusual/emergency situations, any employee shall 
be assigned to work the necessary overtime. 

10.3 Definition of Overtime 
For employees who are scheduled to work forty (40) hours a week, overtime is defined 
as any authorized time worked in excess of the employee's regularly scheduled work 
day or regularly scheduled work week. For employees who are scheduled to work less 
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!han forty (40) hours a week, overtime is defined as any authorized time worked in excess of
forty (40) hours in a workweek.

Overtime shall be compensated al the rate of one-and-one-half (1-1/2) times the 
employee's regular straight-time rate of pay except for work performed under the standby 
provisions as set forth in Sub-articles 10.5. Overtime shall be paid or accrued as 
compensatory time off at the employee's option. Such option is to be exercised during the 
pay period when the overtime is earned. 

10.4 Call Back 
lf an employee is called back to work after leaving the workplace at quitting time, prior to 
12:00 midnight, employee shall, upan reporting, receive a mínimum of two (2) hours' work, 
or if two (2) hours' work is not furnished, a mínimum of two (2) hours' pay or time and one-half 
(1-1/2) whichever is greater. Calls responded to after 12:00 midnight until the beginning of 
the day shift, unless said hours are contiguous to the employee's normal work hours and 
are therefore considered overtime. shall, upon reporting, receive a mínimum of three (3) 
hours' hours work or if three (3) hours' work is not furnished, a mínimum of three (3) hours' 
pay or time and one-half (1 %) whichever is greater. The mínimum call back on a recognized 
holiday shall be three (3) hours. This provision does not apply to instances in which the 
employee is called to report befare the regular starting time and is worked from the time 
the employee reports to the regular starting time. 

10.5 Stand by 
Any employee assigned to standby shall be compensated as follows: 

For each full week (seven (7) calendar days) an employee is on primary standby 
assignment, said employee shall receive nineteen (19) hours of standby compensation in 
addition to pay for hours actually worked. Employees on secondary standby assignment shall 
receive twelve (12) hours of standby compensation in addition to pay for hours actually 
worked. Compensation shall be in pay or compensatory time off subject to the eighty 
(80) hour compensatory time maximum accumulation.

10.6 Holiday Standby Compensation 
Employees on standby shall receive six (6) additional hours standby pay for each holiday 
except Thanksgiving, Christmas and New Year's when compensation shall be an additional 
eight (8) hours. The City may assign two additional secondary positions to the 
Thanksgiving, Christmas and New Year's Standby. 

10.7 Actinq Pay 
An employee who is assigned in writing, and approved by the Department Head or his/her 
designee, to assume the responsibilities and to perform substantially ali of the day-to-day duties 
of a higher paying classification for a mínimum of eight (8) hours shall be paid acting pay. 
Acting pay shall be five percent (5%) of base pay per day or the lowest salary step in the higher 
classification. whichever is greater, but not to exceed the maximum of the range established for 
the higher classification. 

Eligibility for Acting Pay shall be after the completion of five (5) working days in the acting 
assignment. unless a forty (40) hour qualifying period has already been completed. 
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Acting assignments shall be offered to the most qualified eligible employee, as determined 
by the Department Head. lf employees' qualifications are substantially equal, as 
determined by the Department Head, the acting assignments shall be offered to a regular 
employee prior to offering the assignment to a probationary employee. 

10.8 Compensatorv Time 

An employee not authorized to work standby shall be allowed to accumulate forty (40) hours 
of compensatory time off. An employee authorized to work on the rotating standby system may 
accumulate eighty (80) hours of compensatory time off. Compensatory time off of more than 
one day in duration should be requested at leas! five (5) working days in advance of the desired 
time off. One-day compensatory time off requests shall require twenty-four (24) hours' 
notice. This provision shall not preven! a supervisor from granting a last minute leave for 
emergency or hardship situations. 

Employees may "cash out" accrued compensatory time by submitting a written request to their 
immediate supervisor on the form provided for such purposes. Requests to cash out accrued 
compensatory time will be paid during the first pay period that is at leas! two (2) weeks following 
the receipt of such request. Each cash out request must be for a mínimum of ten (1 O) hours. 

ARTICLE 11 
SALARIES, WAGE ESCALATOR AND SALARY 

11.1 Salaries 
Effective the first full pay period of January 2016 after the adoption of the agreement by the City 
Council, salaries shall be increased by 2.5%. 

Effective the first full pay period of January 2017, salaries shall be increased by 0.25%. 

11.2 Shift Differential 

Represented employees who are assigned to the Second Shift shall receive an additional 
5.0% of their base rate of pay as Shift Differential Pay for all hours worked on the Second 
Shift, including all overtime hours that are an extension of such shift. 

Represented employees who are regularly scheduled to work on Saturdays and Sundays 
shall receive an additional 5% of their base rate of pay for all hours worked on Saturdays 
and Sundays, including all overtime hours that are worked on Saturdays and Sundays. 

11.3 Certification Pay 
Employees are eligible for certification pay when they possess jointly approved certificates 
beyond the certificates required by their classification job description. The list of jointly 
approved certificates is maintained by Public Works Department Administration. 

Certificate Pay shall be five percent (5%) of base pay. Employees shall receive certificate pay 
for only one certificate at a time. lf an employee possesses multiple qualifying certificates, 
he/she will still only receive five percent (5%) of base pay. 
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The City shall pay for the cost associated with one prep class. The City will reimburse 
employees for test/certifícate fees in accordance with Section 25.14 of this MOU. 

lf an employee's certifícate expires, the employee shall no longer be eligible for certifícate pay. 

The employee shall be returned to the highest position that the employee qualifíed for prior to 
the expiration of the certifícate (the employee's position and pay shall be downgraded to the 
highest position that the employee qualifíed for prior to the date the certifícate expired). The 
employee's certifícate pay and position shall be reinstated upon renewal of the appropriate 
certifícate. Ali cost associated with recertifícation due to an expired certifícate shall be paid by 
the employee. This section also applies to required certifícates. 

lf an employee has an additional certifícate, the employee may be eligible for certifícate pay for 
that certifícate. 

lf an employee does not maintain a certifícate, the employee will no longer be eligible for that 
Certifícate Incentive. The employee will continue to be eligible for Certificate Incentive for any 
other certificate the employee maintains which qualifies for Certificate Incentive 

11.4 Starting Rate 
Except as herein otherwise provided, entran ce salary for a new employee shall be the 
mínimum salary for the class to which appointed. When circumstances warrant, the City 
Manager may approve an entrance salary which is more than the mínimum salary. The City 
Manager's decision shall be final. 

11.5 Step lncreases 
No increase in salary shall be automatic merely upon completion of a specified period of 
service. Ali increases shall be based on merit as established by record of the employee's 
performance and shall require recommendation of the Department Head and approval by the 
City Manager. 

lf the City Manager at any time determines that it is in the City's interest, he/she may 
assign an employee to a higher rate within the salary range fixed for the classifícation. The 
City Manager or his/her designee shall regulate the accelerated advancement through the salary 
range steps. 

Subject to the provisions of this Article, an employee may receive increases in salary according 
to the following plan: 

Step B upon completion of thirteen (13) biweekly pay periods (6 months) of service 
in Step A and City Manager's approval. 

Step C upon completion of twenty-six (26) biweekly pay periods (12 months) of service 
in Step B and City Manager's approval. 
Step D upon completion of twenty-six (26) biweekly pay periods (12 months) of service 
in Step C and City Manager's approval. 

Step E upon completion of twenty-six (26) biweekly pay periods (12 months) of service 
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in Step D and City Manager's approval. 

11.6 Conversion Rate 
Any monthly, per diem, or hourly rate of pay may be converted into any equivalen! rate of 
pay or to any other time basis when, in the judgment of !he City Manager, such conversion 
is advisable. In determining equivalen! amounts on different time basis, the Finance Director, 
subject to the approval of the City Manager, shall provide tables or regulations far !he 
calculation of payment far service of less than full time. Conversion of a monthly salary rate 
to an hourly rate equivalen! shall be made by dividing such monthly rate by 173."33 hours 
which is considered to be !he average number of work hours per month. 

Where part-time service is on an irregular basis, the pay far such service shall be 
calculated according to procedures established by the Finance Director, subject to the 
approval of the City Manager. 

11. 7 Lapse of Certificate
Ali employees are responsible far renewing and maintaining the certificates they
acquired as mínimum qualifications far the job they hold. lf an employee allows a
certificate to lapse, he/she shall be subject to discipline as defined in Article 20 of this
Agreement.

11.8 Regular and Probationary Part-Time Employees 
Part-time appointments may be made when there is part-time work to be performed on a 
regular and continuous basis and upon certification to !he Human Resources Director, by the 
Department Head to which the appointment is to be made, that the employee is scheduled to  
work continuously during a twelve (12) month period. Benefits, including life insurance, 
medica! insurance, dental coverage, deferred compensation, retirement contributions, 
vacation and sick leave shall be granted. The City's contribution toward benefit 
premiums/cafeteria plan shall be calculated on a prorated basis by dividing !he regularly 
scheduled hours each week by farty (40) hours. That factor shall be !he percentage of the 
City's contributions far part-time employees. Employee's paid leave accruals shall also be 
calculated based on the prorated percentage factor. 

In the case of part-time employees in positions, 1,040 hours of service shall equal six (6) 
months and 2,080 hours of service shall equal one (1) year of service. 

11.9 Salary Survey 
The City will conduct a benchmark salary survey commencing in September 2017. The cutoff 
date far the collection of data shall be October 1, 2017. Any increases negotiated beyond that 
date shall not be included in the survey. lf an agreement has a retroactive salary/benefit 
increase effective prior to October 1, 2017, but is not adopted until after October 1, 2017, those 
increases shall not be included in !he salary survey. The salary survey shall include the 
fallowing: 

>' Top Step of the Salary Range 

:., Bottom Step of the Salary Range 

:., Classic and PEPRA PERS Retirement Formula and the associated Employer 

and Employee contribution rates 
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� Any deferred compensation contributions by the employer 

� Employer benefit contributions 

• Medica!

• Dental

• Vision

• EAP

• LTD

• Safety shoes

The City and Local 1 shall provide each other with a lis! of comparable agencies to be 
surveyed. The City and Local 1 will mee! and select the survey agencies. The City will gather 
survey data and share the data with Local 1. When selecting !he agencies parties will consider 
al leas! the following criteria: 

• Proximity

• Sewer Collection Responsibilities
• Water Distribution Responsibilities
• Public Works responsibilities
• Community Populations
• Per capita Revenue comparisons
• Sewer and water rates of comparable agencies

The parties understand and agree that the purpose of this survey is to gather data. 
Completion of this survey in no way implies an intent or commitment to compensate any 
classifications beyond !he establish salary ranges. 

ARTICLE 12 

HEAL TH AND WELFARE 

12.1 Medica! lnsurance 

A. The City contracts with the Public Employees' Retirement System (PERS) for the
purpose of providing medical insurance benefits for active employees and
eligible retired employees. Eligibility of active and retired employees and the
dependents of active and retired employees to participate in this program shall
be in accordance with regulations promulgated by PERS.

B. The City shall pay !he PERS required Mínimum Employer Contribution (MEC) per
month on behalf of each active and retired employee who participates in the
City's health insurance plans.

C. Except as provided herein, represented employees shall purchase medical
insurance through the PERS Medical Program. Represented employees who have
medical insurance coverage from another source may, by providing written proof of
such alternative coverage to !he City, opt out of the PERS Medical Program.
Employees who opt out of the PERS Medical Program shall be required to provide
written confirmation of alternative coverage annually thereafter, by the first day of
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the PERS open enrollment period. lf such confirmation is not provided, the 
employee shall be required to enroll in the PERS Medical Program. 

12.2 Dental lnsurance 

A. The City shall make dental insurance available to active employees and the
eligible dependents of active employees.

B. Except as provided herein, represented employees shall be required to enroll in
the Dental Plan. Represented employees who have dental insurance
coverage from another source may, by providing written proof of such alternative
coverage to the City, opt out of the Dental Plan. Employees who opt out of the
Dental Plan shall be required to provide written confirmation of alternative
coverage annually thereafter, by the first day of the Dental Plan open enrollment
period. lf such confirmation is not provided, the employee shall be required to
enroll in the Dental Plan.

12.3 Life lnsurance 

A. The City shall contribute the monthly premium amount necessary to purchase
a $25,000 group life insurance policy far each employee effective on the first
day of the month fallowing the date of hire. Represented employees shall be
required to enroll in the $25,000 life insurance policy.

B. Supplemental life insurance shall be available. Enrollment in the supplemental
life insurance program is optional.

12.4 Long-Term Disability lnsurance 

A. The City shall make a Long-Term Disability lnsurance Plan available far ali
represented employees al the employee's expense, outside of the cafetería plan.

B. Enrollment in the Long-Term Disability lnsurance Plan is mandatory.

12.5 Vision Care lnsurance 

A. The City shall make available to represented employees and the dependents of
represented employees Options 1, 11 and 111 of the City of Antioch Vis ion Plan.

B. Enrollment in the Vision Plan is optional.

12.6 Employee Assistance Program 

A. The City shall contribute the monthly premium amount on behalf of each
represented employee far the City's Employee Assistance Program (EAP).

B. Enrollment in the EAP is mandatory.
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12.7 Gym/Health Club Reimbursement Program 

A. The City shall make available a Gym/Health Club Reimbursement Program
that provides a partial reimbursement to represented employees who provide
the City with written verification of regular membership in a health club or
commercial gym.

B. Employees, who provide written proof of membership pursuant to paragraph A.
above, may receive up to $27.00 per month not to exceed 100% of the cost of
such membership, on an after-tax basis.

12.8 Flexible Benefits (Cafetería) 

A. Effective December 2016 the City shall make the following contributions to the
Flexible Benefits Plan on behalf of the employees:

1. For each represented employee who is eligible for employee only medical
coverage, the City shall contribute $848.03 per month.

2. For each represented employee who is eligible for two (2) party medica!
coverage, the City shall contribute $1,322.62 per month.

3. For each represented employee who is eligible for family medica!
coverage, the City shall contribute $ 1,645.81 per month.

B. The City shall increase its contributions to the Flexible Benefits Plan:
The amounts specified in Section 12.8. A of this Article will reflect increases
determined pursuant to the following procedures:

1. At leas! thirty (30) days prior to the beginning of the annual open
enrollment period, the City shall determine which of the City offered
medica! and dental plans have the highest percentage of employees
enrolled on a City-wide basis for each coverage leve! offered by the City.

2. The City shall add the dollar amounts of the announced premium increases
for each coverage level, to become effective in the following plan year,
for the appropriate two plans, to obtain the total dollar increase for the
most densely populated medica! and dental plans at each coverage level.

3. The City then shall divide the sum of the increases by the total curren!
contribution to the cafetería plan for each of the appropriate two plans at
each tier of coverage to determine the percentage amount of the medica!
and dental increases. This calculation shall be completed for each leve!
of coverage offered by the City.

4. The City would then increase !he amounts provided in Section12.8, A.
by 50% of the percentage increases determined above, up to 50% of a
maximum annual increase of$2,000 (a $1,000 increase to the City's
annual contribution).
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5. lf the annual increase exceeds $2,000 the City will increase the amounts
provided in Section 12.8.A. of this MOU by 50% of the $2,000 ($1,000)
and 100% of any amount above $2,000.

C. Each employee shall receive a written notice during the month of open
enrollment for medica! insurance each year as to how the monies in his or
her Flexible Benefits Account are to be expended during the ensuing plan year.
Thereafter, except as provided in the Flexible Benefits Program Plan Document,
no changes to the designations so made shall be allowed until the enrollment
period of the following plan year.

1. During the designated Open Enrollment Period each year, each
employee must satisfy the mandatory and conditional enrollment
obligations specified in this Article. In addition, each employee may
enroll in the various optional programs offered under the Flexible
Benefits Plan.

2. l f  the costs of an employee's selections exceed the City's monthly
contributions, the difference shall be deducted from his/her wages, to be
deposited into the Flexible Benefits Plan to cover the cost of such
selections.

3. lf the costs of an employee's selections under the Flexible Benefits Plan are
less than the City's monthly contribution on that employee's behalf, the
unused money will be split, with one-half (1/2) of the unused money going
to the employee as wages each month and one-half (1/2) of the money
reverting to the City. The employee may contribute the wages received
under this section to the employee's deferred compensation account
subject to the plan limits.

4. Each employee shall be responsible to provide immediate written
notification to the City regarding any change to the number of his or her
dependents that affects the amount of the City's monthly contributions on
the employee's behalf. Changes to the City's contribution rate shall take
effect at the start of the first pay period in the month preceding the month in
which the eligible dependen\ is either added or deleted under the plan.

5. The City will not treat the employee share of premium payments within the
Flexible Benefits Program as compensation subject to income tax
withholding unless the Interna! Revenue Service or the Franchise Tax
Board indicate that such contributions are taxable income subject to
withholding. The City shall treat any cash payments to the employee as
compensation subject to applicable local, State and Federal tax
regulations and shall withhold and report such taxes as required by law.
Each employee shall be solely and personally responsible for any
Federal, State or local tax liability of the employee that may arise out of the
implementation of this section.
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12.9 Alternative Health & Welfare Benefits 

A. The City and the Union may, by mutual agreement, re-open discussions at
any time during the term of this Agreement to discuss alternative health and
welfare benefit programs and/or service providers.

B. Except where changes are imposed upon the City and the Association by
outside authority, modifications in benefits would occur only as the result of
mutual agreement between the parties.

13.1 Retirement 

ARTICLE 13 

RETIREMENT 

A. Public Employees' Retirement System (PERS)
Ali regular status employees hired prior to January 1, 2013, and PEPRA
legacy/classic members, shali be provided coverage in the Public Employees'
Retirement System (PERS) with the benefit formula of 2.7% @ 55 and Single
Highest Year Final Compensation Period. Employees shali pay eight percent
(8%) of the PERS Employer Contribution Rate. The City shali pay the remainder
of the PERS Employer Contribution and ali eight percent (8%) of the Employee
Contribution (EPMC). The City shali report the EPMC to PERS as reportable
compensation for retirement calculation purposes.

Regular status employees hired on or after January 1, 2013, who wili be new 
members of CalPERS, and who were not in a reciproca! system, wili be required 
to be enrolied in the State-wide formula of 2% @ 62. These employees shali 
have the Three Year Average Final Compensation Period. In accordance with 
PEPRA provisions, these employees shali pay a PERS Employee Contribution 
Rate of 50% of the Normal Cost, as determined annualiy by CalPERS. 

B. Medical-After-Retirement
For employees hired prior to September 1, 2007 the City shali provide a
Medical-After-Retirement benefit in accordance with the Medica! After
Retirement Plan on file in the Human Resources Department. The City shall
contribute a set percentage of salary each month, as determined and, as may
be changed from time to time by an actuaria! review.

For employees hired on or after September 1, 2007, the City wili contribute one 
point Five (1.5%) of the employee's base monthly salary toward the Medical
After-Retirement Account (MARA). In the event Local 1 requests all 
impacted employees to make a contribution of two point five percent (2.5%) of 
the employee's base salary toward the Medica! After Retirement Account, the 
City will match such contribution, making the City's total contribution toward 
ali impacted employees Two point Five percent (2.5%). 
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ARTICLE 14 
HOLIDAYS 

14.1 Holidays Observed 
The City shall observe the following holidays during the term covered by the 
Memorandum of Understanding: 

Holiday 
New Year's Day 
Martín Luther King, Jr. Birthday 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
lndependence Day 
Labor Day 
Veteran's Day 
Thanksgiving 
Day after Thanksgiving 
Christmas Eve 
Christmas 

Date 
January 1st 
Third Monday, January 
February 12th 
Third Monday, February 
Last Monday, May 
July 4th 
First Monday, September 
November 11th 
Fourth Thursday, November 
Fourth Friday November 
December 24th 
December 25th 

14.2 Floatinq Holidays 
The City shall provide two (2) floating holidays, and employees with less !han six (6) months' 
service bu! al leas! two (2) months' service in a calendar year shall receive only one (1) floating 
holiday. The specific date to take said day(s) shall be mutually determined between !he 
employee and his/her Department Head--normally five (5) working days in advance bu! in 
no instance less than twenty-four (24) hours in advance of the proposed date. The floating 
holidays mus! be taken in the calendar year and mus! be taken off as whole days. 

14.3 Holiday Pay 
Should an employee be called to work on a designated holiday or scheduled floating holiday, 
the employee shall receive holiday pay al time and one-half (1-1/2) for each portion of an hour 
worked. 

14.4 Holidays on Saturday/Sunday 
When a holiday falls on Saturday, the preceding work day shall be observed. When a holiday 
falls on Sunday, the following work day shall be observed. 

ARTICLE 15 
VACATION 

15.1 Vacation Schedulinq and Qualifyinq 
Only employees who have a mínimum of six (6) months of regular status City service shall be 
entitled to a vacation. Vacation shall be taken off al !he rate of one-half (1/2) hour 
increments. 

The times during the calendar year al which an employee shall take vacation shall be 
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determined by the Department Head or his/her designee with due regard to the wishes of 
the employee and particular regard to the need of the City. 

Vacation time of more than one day in duration should be requested at least five (5) working 
days in advance of the desired time off. One-day vacation requests shall require twenty-four 
(24) hours' notice. This provision shall not prevent a supervisor from granting a last minute
leave for emergency or hardship situations.

15.2 Vacation Benefits 
AII employees shall earn an annual vacation leave as follows: 

• 3.385 hours per pay period from the date of initial hire through the fourth year of
service (11 days per year).

• 4.615 hours per pay period from the start of the fifth year through the ninth
year of service (15 days per year).

• 5.539 hours per pay period from the start of the tenth year through the
fourteenth year of service (18 days per year).

• 6.154 hours per pay period from the start of the fifteenth year through the
nineteenth year of service (20 days per year).

• 7 .692 hours per pay period from the start of the twentieth year of service (25
days per year).

15.3 Vacation Accumulation 
Employees may accrue vacation credit up to a maximum of the amount accumulated for 
eighteen (18) months service. At that point, the employee accrues no further vacation 
credit until the employee uses sorne of the accumulated credit. lf such accumulation of 
vacation credit involves two different rates of accumulation, such as would occur on the 5th, 
1 Oth, 15th, and 20th years of service, the higher rate will be u sed for computation of the 
eighteen (18) months figure. 

15.4 Vacation Pay at Termination 
Upon termination of employment, a regular or probationary employee shall be paid the cash 
value of their accrued vacation leave at the time of termination, as well as a pro-rated accrual 
amount for their final pay period. 

15.5 Holiday During Vacation Leave 
In the event one or more observed holidays fall within an annual vacation leave, such holiday 
shall not be charged as vacation leave. 

16.1 Benefits 

ARTICLE 16 
SICK LEAVE 

A Sick leave is a privilege granted to regular and probationary employees to 
allow the continuation of pay and fringe benefits in case of personal illness or 
emergency care for seriously ill family members. Sick leave is not an earned 
right to be taken as earned vacation. Sick leave is accrued at the rate of 3.692 
hours per bi-weekly pay period (twelve days per year) with unlimited 

22 



accumulation. 

B. Charge for sick leave used shall be on the basis of a mínimum of one-quarter
(1/4) hour and in one-quarter (1/4) hour increments thereafter provided,
however, that sick leave shall be charged for only those hours when the
employee was absent from work. Sick leave may not be used before it is
earned.

C. lf sick leave is used for other than the legitimate purposes described in
paragraph F below, such use shall constitute an abuse of the sick leave
benefit for which an employee may be disciplined, up to and including
termination.

D. In order to receive compensation when absent on sick leave, the employee
shall notify his/her immediate supervisor as close as possible to the time set for
beginning the work duties.

E. An employee who has been absent from work due to an illness for three (3) or
more consecutive workdays may be required to submit a doctor's certificate
upon his/her return to duty, if notified of such requirement prior to his/her
return. Where leave abuse or excess is suspected, an employee may be
required to furnish reasonable acceptable evidence, including a doctor's
certificate or other agreed upon form of verification following any absence from
work, when the employee has been given prior notice of excessive use of sick
leave or the City can show cause to dispute the validity of the sick leave claim.

F. Sick leave may be used only in the following situations:

1. When actual illness, injury or disability of the employee prevents the
employee from performing his/her regular duties.

2. When the employee mus! provide care for his/her spouse, domestic
partner, paren!, child or dependen!, as defined by state "Kin Care Law", a
maximum of six (6) days per calendar year may be used. However, an
employee who maintains at leas! one hundred twenty (120) hours of
accumulated sick leave may use additional days.

3. Sick leave may be used for medica! and dental appointments when
other arrangements cannot be made.

16.2 Sick Leave Upon Termination 
An employee who terminales with at leas! ten (1 O) years of consecutive service shall receive 
payment for forty percent (40%) of his/her unused sick leave up to a maximum of 320 
hours. 

16.3 Family and Medica! Care Leave 
Family and Medica! Care Leave shall be as mandated by State and Federal Law and as 
provided by the City of Antioch Family Care and Medical Leave Policy on file in the Human 
Resources Department. The contents shall be modified from time to time in order to reflect 
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administrative changes. 

17 .1 Leave Without Pay 

ARTICLE 17 
LEAVES OF ABSENCE 

The City Manager may grant regular employees a leave of absence without pay. No leave shali 
be granted except upan written request of the employee. Such requests shall be submitted to 
the City Manager. Such leaves shall normally be granted to permit the employee to engage 
in activities that will increase the value to the City upan return ar because of personal 
hardship. Employees may not be granted an unpaid leave of absence until ali accrued leave, 
excluding sick leave, is taken, except that the City Manager may grant an unpaid leave of 
absence befare ali accrued leave is used if he/she determines that there is a bonafide 
emergency or hardship and the leave of absence is far no more than thirty (30) calendar days. 
Failure on the part of an employee on unpaid leave to report promptly al its expiration shall 
result in dismissal of the employee. Vacation and sick leave credits shall not accrue to an 
employee on unpaid leave of absence. The decision of the City Manager on granting ar 
refusing to grant an unpaid leave of absence ar extension thereof shali be final and conclusive 
and shall not be subject to the grievance procedure of this Memorandum of Understanding. 

17.2 Jury Duty 
An employee summoned to jury duty shall inform his/her supervisor and, if required to 
serve, may be absent from duty with full pay only far those hours required to serve and travel 
time. 

Any compensation received by an employee for such service performed on a regularly 
scheduled work day shall be remitted to the City. Any mileage payments received by such 
employee shali be retained by the employee. 

17.3 Military Leaves of Absence 
Military leave shall be granted in accordance with State and Federal law. Within limits of 
military regulation, the City shali have an opportunity to determine when such leave shali be 
taken. 

17.4 Industrial Disability Leave 
Employees who suffer any disability ansing out of and in the course of their 
employment, as defined by the Workers' Compensation Laws of the State of California, 
shall be entitled to disability leave while so disabled far the period of such disability to a 
maximum of one (1) year or retirement, whichever occurs first. Compensation benefits 
shali be determined and paid in accordance with the Workers' Compensation Laws of the State 
of California except that the City shali pay fuli salary during the first thirty (30) calendar days of 
such disability. After the first thirty (30) calendar days of such disability, the employee may 
use any accumulated sick leave in conjunction with Workers' Compensation benefits to extend 
fuli salary. Employees may also choose to use accumulated vacation or compensatory 
time for such purposes. After the first thirty (30) days, the employee is eligible for long
term disability benefits, in conjunction with Workers' Compensation benefits. Long-term 
disability benefits shall be paid in accordance with the provisions of the long-term disability 
insurance plan unless the employee is using sick leave, vacation or compensatory 
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time. In no event shall !he employee receive disability benefits in conjunction with sick 
leave, vacation, comp time, floating holidays or any other paid leave that will exceed his/her full 
monthly gross salary. 

Medica!, dental and life insurance premiums/cafeteria plan contributions shall be paid by !he 
City far up to one (1) year during an industrial injury leave. 

17.5 Non-Industrial Disability Leave 
In !he event of a non-industrial illness or injury, the employee shall be required to use ali bu! 
forty (40) hours of accumulated sick leave befare long-term disability benefits begin. The City 
shall provide a self-funded short-term disability plan far the first thirty (30) calendar day 
waiting period and !he plan will be administered in the same manner as State Disability 
lnsurance. The benefit from !he self-funded plan shall be integrated with sick leave. lf sick 
leave is exhausted befare the end of the thirty (30) calendar day waiting period, vacation, 
compensation time and floating holidays may be used. The employee also may use 
vacation, compensation time and floating holidays beyond the thirty (30) calendar day 
waiting period to extend the time in which full salary can be received. In no event shall !he 
employee receive disability benefits in conjunction with sick leave, vacation, comp time, 
floating holidays or any other paid leave that will exceed his/her full monthly gross salary. 

Medical, dental and life insurance premiums/cafeteria plan contributions shall be paid by !he 
City during !he first six (6) months of an unpaid leave of absence. 

The City reserves !he right to withhold payment of any disability benefits until such time it is 
determined whether or not !he illness or injury is covered by Workers' Compensation. 

17.6 Bereavement Leave 
Time off with pay to attend funerals of immediate family members (spouse, domestic partner, 
children, father, mother, brothers, sisters, mother-in-law, father-in-law, sister-in-law, brother-in
law, grandparents, spouse's grandparents, and grandchildren) shall be allowed. The actual 
amount of time off shall depend on !he individual circumstances but normally shall not 
exceed three (3) work days. In unusual circumstances or when services will be held more 
than 500 miles from !he City of Antioch, up to five (5) days of Bereavement Leave may be 
approved by !he City Manager. Bereavement Leave in excess of three (3) days shall be 
charged against the employee's sick leave balance. Decisions of !he City Manager shall be 
final and will no! be greivable. The Department Head involved mus! be notified in advance. 

ARTICLE 18 
PROBA TIONARY PERIOD 

Ali original and promotional appointments shall be subject to a probationary period. The 
probationary period shall be regarded as a part of !he testing process and shall be utilized far 
closely observing the employee's work far securing the most effective evaluation of a new 
employee and far rejecting any probationary employee whose performance does no! meet 
!he required standards of work.

The initial probationary period far employees is twelve (12) months far new hires and six (6) 
months far promotions. Reclassifications are no! subject to a probationary period. An 
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employee's probationary period may be extended far three (3) months on a case-by-case 
basis. Employees promoted while still on initial probation will serve a six (6) month promotional 
probationary period plus anytime still remaining on his/her initial probationary period. 

During the probationary period, an employee may be rejected at any time by t he City 
Manager without cause and without the right of appeal. Any employee rejected during !he 
probationary period fallowing a promotional appointment shall be reinstated to !he position 
from which promoted, unless discharged. 

Any employee who accepts a promotion may, during !he probationary period, decide to return 
to their farmer position with no loss of seniority or negative effect in future promotional hiring 
decisions. 

ARTICLE 19 
LA YOFF AND REEMPLOYMENT 

19.1 Grounds for Layoff 
Any employee(s) having post-probationary status in position(s) in !he City may be laid off when 
!he position is no longer necessary, or far reasons of economy, lack of work or lack of funds.

19.2 Determination of Seniority Date 
As determined by official City payroll records, ali continuous periods of services in !he 
employ of the City shall be counted toward the establishment of an employee's City 
service date, including post-probationary, probationary, provisional, temporary (full-time and 
intermittent), as well as leaves of absence far obligatory military service while an 
employee with the City. Less !han full-time service will be consolidated in equivalencies of 
full-time service far !he purpose of establishing the City seniority service date. 

Leave of Absence 
In computing both City and classification seniority, ali time spent on paid leave of absence 
shall be included and unpaid leave of absence of more !han 30 consecutive calendar days 
shall be excluded, starting wilh the 31 51 day. 

Appropriate Classification 
Probationary or post-probationary status employees temporarily acting out of classification 
or holding a provisional appointment in another classification will be considered to be in the 
classification in which they hold post-probationary or probationary status. 

Ties 
lf two (2) or more employees have identical Service Dates, !he tie shall be broken based on 
a drawing by lot. 

19.3 Order of Layoff 
The arder of layoff in the City shall be by classification based on inverse seniority as defined in 
19.2, !he employee in that classification with the leas! seniority being laid off first. In rehiring, 
!he las! employee laid off shall be the first employee rehired (by classification) until the list
of farmer employees is exhausted. Ali emergency and temporary employees working in the
same classifications as !hose identified far layoff must be laid off prior to the layoff of
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probationary or post-probationary status employees. 

19.4 Demotion 
Before an employee with post-probationary or probationary status may be laid off from 
employment with the City, consideration mus! be given to the employee's right to voluntarily 
demole to a lower level classification from which the employee was originally prometed or any 
subsequently created intermediate level classification for which the employee possesses the 
basic mínimum qualifications. An employee may also transfer laterally to a vacant position or 
voluntarily demote to a lower classification in another series from which he/she was not 
prometed with the City Manager's approval providing that the employee meets the mínimum 
qualifications for that position. 

In the process of demoting, the City Seniority Date shall be utilized. Employees with the least 
amount of Seniority shall demote first. Employees may only displace another employee 
with less seniority. 

The demoting employee has a right to be retained in the highest pay step possible which is 
equal to or less than the employee's present pay step. An employee involved in a layoff 
does not have a right of mandatory placement to positions with a higher pay step, i.e., 
promotion. 

A post-probationary employee may be demoled upan the employee's request; as a result of 
reduction in force; for inability to perforrn the duties of the position; for disciplinary reasons 
or for another just and sufficient cause. However, no employee shall be allowed to demole 
(either voluntary, by layoff, or as a result of a disciplinary action) into classes represented by 
Local 1, if said employee has not held post-probationary status in a position in the 
representational unit within the previous twelve (12) month period preceding the proposed 
demotion. 

19.5 Re-employment List 
The names of all probationary and post-probationary employees released or demoled frorn 
positions in the City as a result of layoff rnust be placed on Reemployment Lisis for !hose 
classifications from which the employee was removed, as well as all other classifications to 
which they have dernotion rights. The Reemployment List for employees who were laid 
off shall remain in effect for two (2) years from the date of the layoff. Said list shall remain 
in effect indefinitely for employees who were demoled. 

Vacancies in any classification for which there is an active Reemployment Lis! mus! use the 
Reemployment Lis! to fill their positions and the City shall not recruit, qualify or test applicants 
for positions in the City's employ until reemployment lisis for the particular classification have 
expired or exhausted. 

lt is the City's intent to notify all employees on reemployment lists by certified mail to fill 
vacancies for post-probationary positions. In the case of filling temporary vacancies, the City 
will attempt to provide written notification of the vacancies whenever possible. Only when 
time is of the essence and temporary positions need to be filled irnmediately will the City 
contact employees on reemployment lists by telephone instead of by written notification. 
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19.6 Removal from List 
lf a former employee fails to accept a bona fide written offer of reemployment Certified 
Mail Return Receipt to last known address on record within five (5) calendar days after receipt 
of the offer, or if the offer is returned to the City as undeliverable or unclaimed, the 
employee's name wili be removed permanently from the Reemployment List from which the 
offer was made. Failure to accept an offer of reemployment to the class with the highest pay 
step for which the employee is eligible for reemployment wili result in automatic removal from 
ali Reemployment Lists. However, the employee may decline (or accept) reemployment to 
a lower classification without jeopardizing the employee's standing on the Reemployment List 
for the classification from which the employee was originally separated. 

19.7 Reappointment 
Upon reappointment to the classification from which the employee was originaliy 
separated or demoted, the employee has the right to be placed at the pay step which the 
employee held at the time of separated or demotion. 

Upon reappointment to the classification from which the employee was originally 
separated or demoted, a medica! examination may be required to determine compliance with 
physical/mental requirements of the position to which the employee is being re-appointed. 
Such examination(s) shall be performed by a City-designated physician and shall be at City 
expense. 

Any former employee subsequently denied reemployment with the City shall retain the right 
of appeal through !he grievance procedure. 

19.8 Notice of Layoff Union Notification 
When it appears to the City Manager that the City Council may take action which will result in 
!he layoff of employees in a representation unit represented by the Union, the City shali
notify the Union of the possibility of such layoffs and shall offer to meet and confer
regarding the implementation of the action. Such meeting should address possible
alternative to layoff such as reduction in pay - time off without pay.

The City shali provide thirty (30) calendar days' notice of layoff to affected employees. 

19.9 Benefits 
An employee who is laid off shall not accrue or be eligible for any benefits including but not 
limited to vacation, sick leave, holidays, medica!, dental, life insurance, retirement 
contributions and uniforms. Any employee re-employed after a layoff shali have reinstated ali 
sick leave accruals that the employee did not receive compensation for at the time of 
layoff. 

19.10 Appeal 
Any post-probationary or probationary status employee, who is laid off or demoled as a result 
of layoff, who believes that the layoff procedure has been improperly administered as it 
pertains to the employee's case, may appeal the action under the Grievance Procedure. In 
addition, employees may review ali records, including Seniority Lists, Reemployment 
Lisis, which pertain to their classification and their rights under the provisions of the layoff 
policy. 
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20.1 Right of Discharge 

ARTICLE 20 
DISCIPLINE 

The City shall have !he right to discharge, suspend, and demole any employee for cause. 
The City may, in lieu of a suspension or demotion and subject to the mutual agreement of the 
affected employee, temporarily reduce the base pay rate of any employee for a specified number 
of pay periods. 

20.2 Appeals 
lf an employee feels he/she has been unjustly discharged, suspended or demoled or had 
his/her base pay rate reduced, !he employee shall have !he right to appeal his/her discipline 
through arbitration. Such appeal mus! be filed with the City Manager in writing within ten (1 O) 
working days (for this section working days is defined as days that City Hall is open to conduct 
business) from the date of discharge, suspension or demotion and unless so filed the right to 
appeal is los!. 

20.3 Referral to City Manager 
The City Manager shall investigate and respond to the disciplinary appeal. No disciplinary 
appeal may be processed below which has no! first been filed and investigated in pursuance of 
this Sub-Article 20.3. A disciplinary appeal which remains unresolved fifteen (15) calendar 
days after it has been submitted in writing may be referred to Arbitration only by Local 1. 

20.4 Appeal to Arbitration 
In the event a disciplinary appeal has no! been resolved by the procedures set forth above the 
Union, and only the Union, may file an appeal with !he City Manager requesting Arbitration 
within fifteen (15) calendar days of the City Manager's decision. 

20.5 Arbitration 
The arbitrator shall be selected by mutual agreement between the Union and the City. lf !he 
parties are unable to mutually agree on the selection of an arbitrator, !he names of the five (5) 
arbitrators shall be obtained from !he California State Mediation and Conciliation Service. By 
coin toss, the losing party shall strike one (1) name from the panel lis!. The other party shall 
strike one (1) name alternately until only one (1) name remains, who shall serve as the 
arbitrator. 

• The fees and expenses of the arbitrator (including the cost of the list provided by
California State Mediation and Conciliation Service) and court reporter shall be
equally shared by the Union and the City.

• Each party, however, shall bear !he cost of their own presentation, including bu!
not limited to, their own attorneys' fees, expert witness fees, regular witness fees,
and related costs.

• Arbitrator's decisions on matters properly befare them which pertain to the
disciplinary actions involving the discharge, suspension. demotion or pay
reduction of an employee shall be final and binding on both parties.

• The arbitrator shall have no power to add to, subtract from or alter, change or
modify the terms of this Agreement or !he City's Personnel Rules.
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• The arbitrator shall issue a written decision within forty-five (45) calendar days of
the close of the hearing, or issue a bench decision if mutually agreed to and
requested by both parties to this Agreement.

ARTICLE 21 

PERSONNEL RULES 

The Union agrees, upon receipt of a written request from the City, to mee! and confer with 
representatives of the City during the term of this Agreement regarding !hose e leme nts of 
any proposed revisions to the City's Personnel Rules that are within the scope of bargaining as 
that term is defined in Section 3504 of the California Government Code. lf unable to reach 
agreement, any impasse between the parties will be resolved pursuant to the City's 
established impasse resolution procedures. 

ARTICLE 22 

PERSONNEL FILES 

An employee or his or her representative, on presentation of written authorization from the 
employee, shall have access to the employee's personnel file on request. The City shall 
furnish the employee copies of all performance evaluation reports and letters of reprimand or 
warning prior to placement of such documents into the employee's personnel file. The 
employee may be required to acknowledge the receipt of any document entered into the 
employee's personnel file without prejudice to subsequent arguments concerning the 
contents of such documents. 

ARTICLE 23 

GRIEVANCE PROCEDURE 

Effective upon adoption of the MOU by the City Council 

A grievance is any dispute between the City and an employee or employees, or employee 
organizations with respect to the meaning, interpretation, application or enforcement of the 
following: 

Grievances filed regarding the following shall be filed at the Sub-Article 23.1 of the grievance 
procedure and may be processed up to and including Sub-Article 23.4 of the grievance 
procedure. 

• Personnel Rules
• Employer/Employee Relations' Ordinance
• Memorandum of Understanding

23.1 lnitial Discussions 

Any employee who believes that he/she has a grievance may discuss his/her complaint 
with the immediate supervisor in the department in which he/she works in the presence of 
his/her steward if desired. l f  the issue is not resolved, or if the employee elects to submit 
his/her grievance directly to Local 1, the grievance may be referred to the Department Head. 
lf the issue is not resolved, the procedures hereafter specified may be invoked. 
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23.2 Referral to City Manager 
Any employee or any official of Local 1 may notify the City Manager in writing that a grievance 
exists, and in such notification, state !he particulars of the grievance and, if possible, !he nature 
of !he determination which is desired. No grievance may be processed under Sub-Article 
23.3 below which has no! first been filed and investigated in pursuance of this Sub-Article 23.2. 
A grievance which remains unresolved thirty (30) calendar days after it has been submitted 
in writing to the Human Resource Director may be referred to Mediation. 

23.3 Mediation 
In the event a grievance has not been resolved by the procedures set forth above the 
employee or an official of Local 1 may file a written request for mediation to the Director of 
Human Resources within thirty (30) calendar days of the date of issuance of the City Manager's 
response al Sub-Article 23.2. lf the parties mutually agree to mediation, either party may 
request the assistance of a mediator from the State Mediation and Conciliation Service to assist 
with !he resolution of the grievance. Mediation shall occur as soon as practicable after the initial 
request. The Mediator does no! have the authority to impose a settlement on !he parties. Any 
final settlement of the grievance, mutualiy agreed to by the parties, shall be reduced to writing 
and signed by the Grievant, and/or Union (if filed by the Union), and Employer. The final 
settlement agreement shall be binding on ali parties. 

Ali expenses of !he mediator, if any, shali be shared and equaliy divided between the Union 
and/or Employee and !he Employer. 

23.4 Appeal to Arbitration 
In the event a grievance has not been resolved by the procedures set forth above, the Union, 
and only the Union, may file an appeal with !he City Manager to advance !he matter to 
Arbitration within fifteen (15) calendar days of the City Manager's decision. 

23.5 Arbitration 
The arbitrator shali be selected by mutual agreement between the Union and the City. lf the 
parties are unable to mutualiy agree on the selection of an arbitrator, !he names of !he five (5) 
arbitrators shali be obtained from the California State Mediation and Conciliation Service. By 
coin toss, the losing party shali strike one (1) name from !he panel lis!. The other party shali 
strike one (1) name alternately until only one (1) name remains, who shali serve as !he 
arbitrator. 

• The fees and expenses of !he arbitrator (including the cost of the lis! provided by
the California State Mediation and Conciliation Service) and court reporter shali
be equaliy shared by !he Union and the City.

• Each party, however, shali bear !he cost of their own representation, including
but no! limited to, their own attorneys' fees, expert witness fees, regular witness
fees, and related costs.

• Arbitrator's decisions on matters properly before them shali be final and binding
on both parties.

• The arbitrator shali have no power to add to, subtract from or alter, change or
modify !he terms of this Agreement or the City's Personnel Rules.

• The arbitrator shali issue a written decision within forty-five (45) calendar days of
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!he close of the hearing, or issue a bench decision if mutually agreed to and
requested by both parties to !he Agreement.

ARTICLE 24 
OUTSIDE EMPLOYMENT 

No full-time employee shall engage in employment that constitutes a conflict of interest for !he 
employee or !he City. No employee shall engage in outside employment during his/her regular 
working hours. No City uniform, emblem, badge or other employee identification shall be worn 
by any person while in !he employment of someone other !han the City. Ali requests by !he 
employee for permission to engage in outside employment shall be made on a form provided 
by !he City. No employee shall accept or continue employment from other !han !he City of 
Antioch without !he approval of the City Manager. Such permission shall not be necessary 
if !he outside employment is less !han four (4) hours per City work day and no possible 
conflict of interest with his/her City employment is discernible. 

ARTICLE 25 
SAFETY SHOES/UNIFORMS/MEALS AND MISCELLANEOUS CONDITIONS OF WORK 

25.1 Safety Shoes 
The City shall contribute Two Hundred Twenty-Seven Dollars and Ninety-Seven Cents 
($227 .97) per fiscal year toward the purchase of safety shoes and related accessories 
such as socks, inner soles, shoelaces, waterproofing products, etc. Shoes and related 
accessories may be purchased through the voucher system. The shoe allowance shall 
be adjusted by !he same percentage and on !he same dates as the across the board wage 
increase received by !he unit employees. 

Safety shoes must mee! or exceed ANSI Class 75 Standards. This means the shoe is 
constructed to absorb 75 pounds of impact, and a static load of no! more than 2500 
pounds. 

25.2 Uniform Allowance 
Employees are required to wear the uniforms, including T-shirts, as directed by !he City. The 
City agrees for !he term of this Memorandum of Understanding to furnish four (4) sets of 
uniforms to new employees in this uní!. The City further agrees to replace worn-out 
uniforms as needed. However, no more than four (4) sets of uniforms (e.g., 4 shirts and 4 
pants or any combination thereof no! to exceed 8 items) shall be replaced per calendar year 
(January 1 to December 31). In addition, one sweat shirt, safety orange color, per year will be 
provided. Parkas and windbreakers shall be provided to ensure proper attire is available 
for ali weather conditions and shall be replaced as deemed necessary by the City. 

Employees eligible for uniforms shall, at their option, request the substitution of one regular 
shirt for three (3) "T" Shirts. 

Employees are to maintain said "T" shirts in a presentable form and should replacement be 
required, it shall be done at employee's expense. There shall be no compensation for 
alterations to uniforms except for initial hemming and/or cuffing. 

32 



25.3 Meal Periods - Outside Regular Workinq Hours 
lt is the policy of the Public Works Department, Maintenance Division, to insure the health and 
welfare of its employees by providing a period for the eating of meals al regular or nearly 
regular times and intervals when such times or intervals fall within the hours the employee is 
required to work. Each employee is basically responsible to provide the employee's own 
meals. lt is the intention of the City to provide for alternate eating arrangements when the 
hours or location of required duty make normal eating habits impossible or impractical. 
Whenever practica!, employees should take meals during normal times and only use 
commercial establishments when the employee's normal eating arrangements cannot be 
used because of a requirement that he/she be on duty. 

The City may provide appropriate meals and/or refreshments at the site of the work at City 
expense and employees will not be otherwise compensated for such meals. Normal meal 
times for the purpose of this policy shall be: 

• Breakfast 7:00 to 7:30 a.m.
• Lunch 12:00 noon to 12:30 p.m.
• Dinner 5:00 to 5:30 p.m.
• The minimum interval between eating periods is four (4) hours.

25.4 Meal Payments 
When an employee is required to work: 

A. Two (2) or more hours before, and at leas! two (2) hours after breakfast;

B. Four (4) hours before, and at leas! two (2) hours after end of scheduled work
day;

C. Four (4) hours between 5:30 p.m. and 7:00 a.m. and for each four (4) hours
worked during the period;

The employee shall receive a meal allowance of eleven dollars and fifty cents ($11.50). 

25.5 Continuity of Work 
To avoid excessive loss of time (in transit), employees should not anticipate having work 
breaks or lunch consistently at the Maintenance Service Center. When a project will last 
an individual or crew in excess of two (2) consecutive hours, the employee(s) shall plan 
on taking an authorized 15-minute work break in accordance with the November 3, 1992, 
letter outlining the understanding between the Union and the Deputy Director. 

Material and tools to complete as much work as can be practically scheduled in advance 
will be acquired before leaving the Service Center. Vehicle refueling will be accomplished 
before leaving the Service Center in the morning or upon returning to the Service Center al the 
end of the day. 

25.6 Lunch Period 
The purpose of the lunch period is to allow time for the employee to eat lunch and have a 
brief rest period near the middle of his/her work shift. Not more !han thirty (30) minutes will 
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be used to eat lunch. The normal time to begin the lunch period is four (4) hours after the 
beginning of a work shift. A wash-up period of up to fifteen (15) minutes will be allowed. In 
no event will any job be shut down for wash-up/lunch for more than forty-five (45) minutes-
including any required travel time. Employees may use the lunch period to eat at home 
provided the above regulations are followed. 

25.7 Lunch Period Delay 
In the event an employee is required to work through the lunch period, he/she shall be given 
reasonable time to eat lunch during the work shift. The lunch period delay is intended for 
unusual circumstances. lf the employee works more than eight (8) hours, he she shall 
receive overtime in accordance with Article 1 O, Section 3. 

25.8 Educational Incentive Plan 
For classes approved by the Human Resources Director, the cost of books and tuition shall 
be reimbursed by the City, subject to the guidelines specified in Administrative 
Memorandum based on a first-come, first-served basis. 

25.9 Health and Safety 

A. No employee shall be expected to work in the presence of any valid safety or
health hazard. Should any employee believe that such conditions exist, the
employee should so notify his/her immediate supervisor to determine the
degree of the existing hazard.

B. One representative shall be selected to represen! the Union on the City-wide
Safety Committee.

C. Three (3) representatives selected by Management and three (3) employee
representatives selected from the Union shall constitute a Joint
Union/Management Safety Committee. Appointed representatives from
Management and employee representatives from the Union shall meet on a
regularly scheduled basis to be mutually agreed upon. The purpose of these
meetings is to recommend safety regulations, guidelines, training programs
and necessary corrective action concerning conditions associated with the
work environment. Representatives of the Joint Union/Management Safety
Committee shall investigate and inspect, on a periodic basis, employee safety
and health complaints which have not been corrected by the responsible
supervisor. The findings of this investigative team shall be presented to the
Joint Union/Management Safety Committee for appropriate action.

Any failure on the part of the City to take corrective action on joint 
recommendations shall be subject to the grievance procedure. 

D. The City shall continue the present practice of providing safety glasses.

E. Safety Equipment - The City and Union will refer recommendations of the Park,
Street Maintenance, and Water and Sewer employees to the City's Safety
Committee for consideration and action. Said action, if any, should be directed
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at the definition of the problem, identification of possible alternative solutions 
considering practicality and economy. 

25.1 O Contract Work 
The City shall notify the Union if it proposes contracting or subcontracting work 
customarily performed by members of the Union bargaining unit a mínimum of sixty (60) days 
prior to any proposed action to take place, the Union shall be given an opportunity to 
discuss the effect of the proposed action upon its members and upon request, to propose an 
effective and economical alternative way in which such services could continue to be 
provided by the City's own employees. In the event that the City decides to contract or 
subcontract work, the City will: (1) make reasonable efforts to transfer affected employees 
to positions for which they meet mínimum qualifications, and (2) pursue in a reasonable 
manner obtaining employment for affected employees with the proposed contractor or 
subcontractor. However, the City does not guarantee employment in the event work is no 
longer performed by City employees. The foregoing shall not apply in the event the 
required employees or equipment is not available. 

25.11 Notice of Classification Modification 
The Union shall be notified when the City anticipates or needs to modify, add or delete job 
classifications which modification, addition or deletion might impact wages, benefits or working 
conditions currently covered by the City's existing agreement and/or the makeup of the 
bargaining unit. AII issues requiring meet and confer processes with the Union shall be 
undertaken accordingly. 

25.12 Temporary Assignments 
The City shall not hire employees in a temporary capacity for more than 2080 
continuous hours. 

25.13 Promotion 
lf there are four (4) or more names on a promotional list, only that list and no open list shall be 
certified to the department and the selection made to fill the vacancy shall be from that 
promotional list. 

Nothing in this prov1s1on will prevent the City from holding concurrent open and 
promotional recruitments so that an open list exists if there are insufficient names on the 
promotional list. 

This provision applies only to positions in this unit. 

25.14 TesUCertificate Fees 
The City shall continue its practice of paying for test fees and fees required to obtain and 
renew certificates but only for employees who take and successfully complete the 
requirements (including tests) for certification or licensing. 

25.15 Electronic Monitoring Devices 
Whenever the City acquires a piece of equipment, including a motor vehicle, that is equipped 
with electronic monitoring devices, the City shall provide written notification of such devices to 
the Union within fourteen (14) days. 
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25.16 Alcohol and Druq Testinq Policy 
The parties have agreed to the Alcohol and Drug Testing policy submitted to Local 1 on 
September 14, 2005. 

25.17 Mínimum Rest Periods 
Whenever a represented employee has worked twelve (12) or more hours within a twenty
four (24) hour period and the assigned supervisor determines that it is unsafe for the employee 
to continue working, the supervisor may terminate the employee's work period. lf at any time, 
a represented employee feels he/she cannot continue to work safely because of fatigue, the 
employee shall notify his/her supervisor immediately. 

Employees who are sent home due to fatigue normally shall have a minimum of eight (8) hours 
off work between the time that he/she is sen! home and when he/she reports back to 
work. lf the eight-hour res! period extends into the employee's next regularly scheduled 
workday, he/she shall be paid at !he straight time rate of pay for !hose res! hours that are a part 
of his/her regular workday. 

For an employee returning from a eight (8) hour res! period that has extended into his/her 
regular work shift, the work day shall be determined to have started upon the employee's return 
to work for the purposes of breaks, meal periods. The employee's qui! time will be the same 
as if he/she had reported for work at the employee's normal start time. 

In the case of a declared emergency, the eight (8) hour res! periods may be 
suspended for the duration of !he emergency. 

ARTICLE 26 
SEPARABILITY OF PROVISIONS 

Should any article, clause or provision of this Memorandum of Understanding be declared 
illegal by final judgment of a court of competen! jurisdiction, such invalidation of such 
article, clause or provision shall not invalidate the remaining portions hereof, and such 
remaining portions shall remain in full force and effect for the duration of this Memorandum of 
Understanding. 

Upon such invalidation, the parties agree to mee! and confer concerning substitute 
provisions rendered or declared illegal. 

The provisions of this Memorandum of Understanding are subject to the Fair Labor 
Standards Act as it is applied to public jurisdictions. 

ARTICLE 27 
PAST PRACTICES AND EXISTING MEMORANDUM OF UNDERSTANDING 

Continuance of working conditions and practices no! specifically authorized by ordinance 
or resolution of the City Council is no! guaranteed by this Memorandum of Understanding. 

This Memorandum of Understanding shall supersede ali existing Memoranda of 
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Understanding, side letters, and/or other agreements between the City and the Union. 

The undersigned City and Union representatives agree that they have reached an 
understanding relative to the above provisions which have application to the employees of 
Representational Unit N o. 1 and that the parties hereto jointly recommend that the City 

Council adopt an appropriate resolution ratifying those provisions of this Memorandum of 
Understanding. 

CITY OF ANTIOCH: 

By:�� 
Steve Duran, City Manager 

Dated: o r I o e¡/ '2-r:> / ,,{,
¡ • 

PUBL IC EMPLO YEES UNIO N LOCAL 1: 

By: J/41;)-
Michael Davis, Business Agent 

By:;Mf_� 
Todd Northam, President 

By:��� 
Wayne Burgess, Secretary-Tr surer 

By:
---V--

�_:_:�----=���"""'-� 
Dennis Celoni, Vice-President 

By:��
JosephCar

� 
By:�,
Ron Colefield 
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