CITY OF

ANTIQCH

CALIFORNIA

ANNOTATED AGENDA
Antioch City Council

SPECIAL AND REGULAR MEETING

Date: Tuesday, February 8, 2022

Time: 4:30 P.M. — Closed Session
6:00 P.M. — Special Meeting
7:00 P.M. — Regular Meeting

Place: Council Chambers
200 ‘H’ Street
Antioch, CA 94531

City Council meetings are televised live on Comcast channel 24, AT&T U-verse channel 99,
or live stream (at www.antiochca.gov). Please see inside cover for detailed Speaker Rules.

PLEASE TURN OFF CELL PHONES BEFORE ENTERING COUNCIL CHAMBERS.

Lamar Thorpe, Mayor Ellie Householder, City Clerk

Michael Barbanica, Mayor Pro Tem (District 2) Lauren Posada, City Treasurer

Tamisha Torres-Walker, Council Member District 1

Lori Ogorchock, Council Member District 3 Cornelius Johnson, Interim City Manager
Monica E. Wilson, Council Member District 4 Thomas Lloyd Smith, City Attorney

In accordance with the Americans with Disabilities Act and California law, it is the policy of the City of
Antioch to offer its public programs, services and meetings in a manner that is readily accessible to
everyone, including individuals with disabilities. If you are a person with a disability and require information
or materials in an appropriate alternative format; or if you require any other accommodation, please
contact the ADA Coordinator at the number or address below at least 72 hours prior to the meeting or
when you desire to receive services. Advance notification within this guideline will enable the City to make
reasonable arrangements to ensure accessibility. The City’s ADA Coordinator can be reached @ Phone:
(925) 779-6950, and e-mail: publicworks@ci.antioch.ca.us.




Notice of Availability of Reports

This agenda is a summary of the actions proposed to be taken by the City Council. For almost every
agenda item, materials have been prepared by the City staff for the Council's consideration. These
materials include staff reports which explain in detail the item before the Council and the reason for the
recommendation. The materials may also include resolutions or ordinances which are proposed to be
adopted. Other materials, such as maps and diagrams, may also be included. City Council Agendas,
including Staff Reports are posted onto our City’s Website 72 hours before each Council Meeting. To be
notified when the agenda packets are posted onto our City’s Website, simply click on this link:
https://www.antiochca.gov/notifications/ and enter your e-mail address to subscribe. To view the agenda
information, click on the following link: https://www.antiochca.gov/government/agendas-and-minutes/city-
council/. Questions may be directed to the staff member who prepared the staff report, or to the City
Clerk's Office, who will refer you to the appropriate person.

Notice of Opportunity to Address Council
The public has the opportunity to address the Council on each agenda item. Please see the Speaker
Rules on the inside cover of this Agenda for additional information on public participation.

4:30 P.M. ROLL CALL — CLOSED SESSION - for Council Members — Council Members District 1
Torres-Walker, District 3 Ogorchock, District 4

Wilson and Mayor Pro Tem/District 2 Barbanica

(Mayor Thorpe — Absent)

PUBLIC COMMENTS for Closed Session — None
CLOSED SESSION:

1) CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION -
pursuant to California Government Code section 54956.9: California
Resources Production v. City of Antioch et al., Contra Costa County Superior
Court Case No. N21-2354.

Council authorized City Attorney to file counter-complaint,
3/1 (Barbanica)

2) CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION -
pursuant to California Government Code section 54956.9: Delta Gas
Gathering, Inc. and California Energy Exchange Corporation v. City of Antioch
et al., Contra Costa County Superior Court Case No. N21-2355.

Council authorized City Attorney to file counter-complaint,
3/1 (Barbanica)

3) CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION -
pursuant to California Government Code section 54956.9: Enerfin Resources
Northwest Limited Partnership v. City of Antioch et al., Contra Costa County
Superior Court Case No. N21-2356.

Council authorized City Attorney to file counter-complaint,
3/1 (Barbanica)
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CLOSED SESSION - Continued

4) CONFERENCE WITH REAL PROPERTY NEGOTIATONS pursuant to
California Government Code section 54956.8: Property: Northeast corner of
Hillcrest Avenue and Larkspur Drive, Antioch, CA (APN: 052-012-017);
Agency Negotiation: Cornelius Johnson, City Manager, Thomas Lloyd Smith,
City Attorney, Kwame P. Reed, Economic Development Director; Negotiating
Parties: NAZ Investments, LLC, the principal being Stephen Schaner; Under
Negotiation: Price and Terms of Payment.

Direction provided to City Manager and City Attorney

5) CONFERENCE WITH LABOR NEGOTIATORS - pursuant to California
Government Code section 54957.6; City designated representatives: Nickie
Mastay, Jazzman Brown, and Jeff Bailey; Employee organizations: Antioch
Police Officers’ Association, Operating Engineers Local Union No. 3 (OE3),
Confidential Unit, Management Unit, and Treatment Plant Employees’
Association.

Direction provided to Labor Negotiators

4:33 P.M. ADJOURNED TO CLOSED SESSION

6:02 P.M. ROLL CALL — SPECIAL MEETING/WORKSHOP - for Council Members — All Present

PLEDGE OF ALLEGIANCE

SPECIAL MEETING/WORKSHOP

SM-1. REDISTRICTING: RECEIPT OF PUBLIC INPUT AND SELECTION OF FINAL MAP
Received public comment. Council decided not to progress with either
of the two draft maps (“Map B” or “Map 91”); Council reviewed all past

draft maps; then provided direction to staff to bring back draft
“Map A” to the next City Council meeting (February 22, 2022)
Recommended Action: Itis recommended that the City Council receive public comment and
select the Final Redistricting Map redefining the boundaries of all
City Council electoral districts of the City.

STAFF REPORT

ADJOURNED SPECIAL MEETING/WORKSHOP

7:04 P.M. RECESS

7:11 P.M. ROLL CALL — REGULAR MEETING - for Council Members — All Present
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PLEDGE OF ALLEGIANCE

CITY ATTORNEY TO REPORT OUT ON CLOSED SESSION ITEMS:

e February 8, 2022 — Items No. 1 through 5; and

e  Report out of Closed Session Agenda Item No. 1 from the January 25, 2022, Regular

City Council Meeting.

Council authorized settlement agreement, 5/0

1. INTRODUCTION OF NEW CITY EMPLOYEES

2. PROCLAMATION

e In Honor of Black History Month, February 2022

STAFF REPORT

STAFF REPORT

Approved, 5/0

Recommended Action: Itis recommended that the City Council approve the proclamation.

3. ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS

» Contra Costa Health Services — Free Covid-19 Vaccine

STAFF REPORT

PUBLIC COMMENTS - Members of the public may comment only on unagendized items.
The public may comment on agendized items when they come up

on this Agenda.
CITY COUNCIL COMMITTEE REPORTS/COMMUNICATIONS

MAYOR’S COMMENTS

4, CONSENT CALENDAR

A. APPROVAL OF COUNCIL MEETING MINUTES FOR DECEMBER 14, 2021

Approved, 5/0

Recommended Action: It is recommended that the City Council approve the Meeting

Minutes.

STAFF REPORT

B. APPROVAL OF COUNCIL MEETING MINUTES FOR JANUARY 11, 2022

Approved, 5/0

Recommended Action: It is recommended that the City Council approve the Meeting

Minutes.
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CONSENT CALENDAR - Continued

C. APPROVAL OF COUNCIL MEETING MINUTES FOR JANUARY 25, 2022

Recommended Action:

Continued, 5/0
It is recommended that the City Council continue the Meeting

Minutes.

STAFF REPORT

D. APPROVAL OF COUNCIL SPECIAL MEETING MINUTES FOR FEBRUARY 4, 2022

Recommended Action:

Continued, 5/0
It is recommended that the City Council continue the Special

Meeting Minutes.

STAFF REPORT

E. APPROVAL OF COUNCIL WARRANTS

Recommended Action:

Approved, 5/0
It is recommended that the City Council approve the warrants.

STAFF REPORT

F. SECOND READING — ORDINANCE AMENDING THE ANTIOCH MUNICIPAL CODE BY
ADDING SECTION 9-5.3848, REGARDING TEMPORARY CANNABIS EVENTS ON
PUBLIC PROPERTY (Introduced on 01/25/2022)

Recommended Action:

Ord No. 2204-C-S adopted, 5/0
It is recommended that the City Council adopt the proposed
ordinance amending the Antioch Municipal Code by adding
Section 9-5.3848 regarding temporary cannabis events on public

property. STAFF REPORT

G. AB 361: RESOLUTION MAKING FINDINGS NECESSARY TO CONDUCT BROWN ACT
MEETINGS BY TELECONFERENCE FOR THE CITY COUNCIL, BOARDS,
COMMISSIONS, AND COMMITTEES

Recommended Action:

Reso No. 2022/16 adopted, 5/0
It is recommended that the City Council adopt the resolution
authorizing remote teleconference/virtual meetings of the
legislative bodies of the City of Antioch, which includes the City
Council, boards, commissions, and committees.

STAFF REPORT

H. AUTHORIZE RESPONSE TO GRAND JURY REPORT “IMPROVING ANIMAL SERVICES
IN CONTRA COSTA COUNTY” (REPORT 2105)

Recommended Action:

ANTIOCH CITY COUNCIL

Reso No. 2022/17 adopted, 5/0
It is recommended that the City Council adopt the resolution to
approve the response to the Grand Jury report: "Improving Animal
Services in Contra Costa County" and authorize the Mayor to sign

it.

STAFF REPORT
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CONSENT CALENDAR - Continued

AMENDMENT TO THE CONSTRUCTION AGREEMENT WITH ALEX KUSHNER
GENERAL, INC., FOR THE CITY HALL OFFICE MODIFICATIONS PROJECT (P.W. 247-
S)

Reso No. 2022/18 adopted, 5/0
Recommended Action: It is recommended that the City Council adopt a resolution:

1) Approving an amendment to increase the construction
agreement with Alex Kushner General, Inc. by $350,000 for a
total contract amount of $1,054,000 for the City Hall Interior
Modifications Project; and

2) Authorizing the City Manager to execute the amendment in a

form approved by the City Attorney.
STAFF REPORT

J. AMENDMENT TO THE CONSTRUCTION AGREEMENT WITH MERCOZA FOR THE CITY
HALL PLAZA IMPROVEMENTS AND LEO FONTANA FOUNTAIN PROJECT (P.W. 247-R)
Reso No. 2022/19 adopted, 5/0

Recommended Action: It is recommended that the City Council adopt a resolution:

1) Approving an amendment to the Fiscal Year 2021/2022 Capital
Improvement Budget to increase the funding from the General
Fund for the City Hall Plaza Improvements and Leo Fontana
Fountain Project by $150,000 for a total project budget of
$670,000;

2) Approving an amendment to increase the construction
agreement with Mercoza by $150,000 for a total agreement
amount of $608,013; and

3) Authorizing the City Manager to execute the amendment in a

form approved by the City Attorney.
PP Y Y Y STAFF REPORT

K. INITIATE PREPARATION OF THE STREET LIGHTING AND LANDSCAPE
MAINTENANCE DISTRICT CITY ENGINEER’'S REPORT FOR FISCAL YEAR 2022/23

Reso No. 2022/20 adopted, 5/0

Recommended Action: It is recommended that the City Council adopt the resolution

directing the City Engineer to prepare a consolidated Engineer’s

Report for Fiscal Year 2022/23 Street Lighting and Landscape

Maintenance District assessments. STAFE REPORT
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CONSENT CALENDAR - Continued

L. RESOLUTION OF INTENTION TO FORM THE PROPOSED COMMUNITY FACILITIES
DISTRICT NO. 2022-01 (PUBLIC SERVICES) FOR LAUREL RANCH SUBDIVISION (P.W.

698)
Reso No. 2022/21 adopted, 5/0
Recommended Action: It is recommended that the City Council adopt the Resolution of
Intention to form the Proposed Community Facilities District (CFD)
No. 2022-01 (Public Services) for the Laurel Ranch Subdivision

(P.W. 698). STAFF REPORT

M. RESOLUTION ESTABLISHING THE RATE PER EQUIVALENT RUNOFF UNIT FOR
FISCAL YEAR 2022/23 AND REQUESTING THE CONTRA COSTA COUNTY FLOOD
CONTROL AND WATER CONSERVATION DISTRICT TO ADOPT AN ANNUAL PARCEL
ASSESSMENT FOR DRAINAGE MAINTENANCE AND THE NATIONAL POLLUTION
DISCHARGE ELIMINATION SYSTEM PROGRAM

Reso No. 2022/22 adopted, 5/0
Recommended Action: It is recommended that the City Council adopt the resolution:

1) Determining that the rate to be assigned to a single Equivalent
Runoff Unit for Fiscal Year 2022/23 shall be set at twenty-five
dollars ($25.00); and

2) Requesting the Contra Costa County Flood Control and Water
Conservation District adopt Stormwater Utility Assessment
Drainage levies based on the rate for a single Equivalent
Runoff Unit for Fiscal Year 2022/23, which shall be set at

twenty-five dollars ($25.00). STAFE REPORT

N. PURCHASE ORDER INCREASE FOR PROCUREMENT OF WATER METERS AND
ASSOCIATED COMPONENTS FROM BADGER METER, INC.
Reso No. 2022/23 adopted, 5/0
Recommended Action: It is recommended that the City Council adopt a resolution:

1) Approving an increase to the Purchase Order with Badger
Meter, Inc. in the amount of $225,000 in Fiscal Years 2021/22
and 2022/23 to an amount not to exceed $500,000 for each
year; and

2) Authorizing the City Manager or designee to make the
necessary budget adjustment to the Water Enterprise Fund to
cover the Purchase Order Increases.

STAFF REPORT
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CONSENT CALENDAR - Continued

0. UNHOUSED RESIDENT SERVICES — RESOLUTION AUTHORIZING THE ALLOCATION
OF AN ADDITIONAL $56,700 FROM THE GENERAL FUND FOR A TOTAL NOT TO
EXCEED $206,700 AS PAYMENT TO THE EXECUTIVE INN FOR STAYS PRIOR TO
PLACEMENT AT THE DELTA LANDING INTERIM HOUSING PROGRAM

Reso No. 2022/24 adopted, 5/0

Recommended Action: It is recommended that the City Council adopt a resolution
allocating an additional $56,700 from the General Fund and

payment to the Executive Inn in a total amount not to exceed

$206,700. STAFF REPORT

PUBLIC HEARING

5. REDISTRICTING: RESOLUTION ADOPTING FINAL MAP
Tabled, 5/0
Recommended Action: It is recommended that the City Council adopt the resolution and
the Final Redistricting Map (“Map ___ ") adjusting and redefining
the boundaries of the City Council electoral districts of the City.

STAFF REPORT

6. AMENDMENT TO TITLE 4: PUBLIC SAFETY, CHAPTER 2. DISASTER COUNCIL OF
THE ANTIOCH MUNICIPAL CODE REGARDING COMPLIANCE WITH THE CALIFORNIA
EMERGENCY SERVICES ACT

To February 22, 2022, for Adoption, 5/0
Recommended Action: It is recommended that the City Council introduce, waive the first
reading and read by title only, the proposed Ordinance.

STAFF REPORT

COUNCIL REGULAR AGENDA

7. MIDDLE-INCOME RENTAL HOUSING PROGRAM EVALUATION AND POLICY
DIRECTION
Direction provided to staff
Recommended Action: It is recommended that the City Council provide general policy
direction to staff regarding expectations for future City participation
in Middle-Income Workforce Housing proposals (the “Programs”).

STAFF REPORT
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COUNCIL REGULAR AGENDA - Continued

8. SIDE LETTER AGREEMENT BETWEEN THE CITY OF ANTIOCH AND OPERATING
ENGINEERS LOCAL 3 SALARY ADJUSTMENTS FROM THE TOTAL COMPENSATION
STUDY FINAL REPORT

Reso No. 2022/25 adopted, 5/0
Recommended Action: It is recommended that the City Council adopt a resolution:

1) Approving the Side Letter Agreement between the City of
Antioch and the Operating Engineers Local 3 Salary
Adjustments from the Total Compensation Study Final Report
dated August 31, 2021, Appendix IV: Salary Range Placement
Recommendations;

2) Authorize the City Manager or designee to execute the Side
Letter Agreement between the City of Antioch and Operating
Engineers Local 3; and

3) Authorize the City Manager or designee to make any
necessary adjustments to the Fiscal Year 2021/22 and Fiscal
Year 2022/23 budget to implement the provisions of the Side
Letter Agreement.

STAFF REPORT

9. SIDE LETTER AGREEMENT BETWEEN THE CITY OF ANTIOCH AND THE
MANAGEMENT BENEFIT UNIT SALARY ADJUSTMENTS FROM THE TOTAL
COMPENSATION STUDY FINAL REPORT

Reso No. 2022/26 adopted, 5/0
Recommended Action: It is recommended that the City Council adopt a resolution:

1) Approving the Side Letter Agreement between the City of
Antioch and the Management Benefit Unit Salary Adjustments
from the Total Compensation Study Final Report dated August
31, 2021, Appendix 1V: Salary Range Placement
Recommendations;

2) Authorize the City Manager or designee to execute the Side
Letter Agreement between the City of Antioch and
Management Benefit Unit; and

3) Authorize the City Manager or designee to make any
necessary adjustments to the Fiscal Year 2021/22 and Fiscal
Year 2022/23 budget to implement the provisions of the Side
Letter Agreement.

STAFF REPORT

ANTIOCH CITY COUNCIL -8- FEBRUARY 8, 2022



PUBLIC COMMENT

STAFF COMMUNICATIONS

COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS — Council Members report out
various activities and any Council Member may place an item for
discussion and direction on a future agenda. Timing determined by
Mayor and City Manager — no longer than 6 months.

MOTION TO ADJOURN - After Council Communications and Future Agenda Items, the Mayor will
make a motion to adjourn the meeting. A second of the motion is
required, and then a majority vote is required to adjourn the meeting.

Motioned to adjourn meeting at 8:48 p.m., 5/0
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CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Special Meeting of February 8, 2022
TO: Honorable Mayor and Members of the City Council
SUBMITTED BY: Thomas Lloyd Smith, City Attorney 745

SUBJECT: Redistricting: Receipt of Public Input and Selection of Final Map

RECOMMENDED ACTION

It is recommended that the City Council receive public comment and select the Final
Redistricting Map redefining the boundaries of all City Council electoral districts of the
City.

FISCAL IMPACT
None.

DISCUSSION

The City adopted its current district boundaries based on 2010 census data as required
by law. The districts must now be redrawn using the 2020 census data and in compliance
with the FAIR MAPS Act, which was adopted by the California legislature as AB 849 and
took effect January 1, 2020.

Under the Act, the City Council shall draw and adopt boundaries using the following
criteria in the listed order of priority (Elections Code 21621(c)):

1. Comply with the federal requirements of equal population and the Voting
Rights Act

2. Be geographically contiguous

3. Undivided neighborhoods and “communities of interest” (socio-economic
geographic areas that should be kept together)

4. Display easily identifiable boundaries

5. Be compact (do not bypass one group of people to get to a more distant
group of people)

6. Shall not favor or discriminate against a political party

At its January 11, 2022 public hearing, the Council directed the inclusion of additional
refinements to the both Map “B” and Map “91”, which were presented at the January 25,
2022 Public Hearing as Maps “B” and “91” respectively. On February 8, 2022, the Council
has scheduled a Special Meeting to consider and designate a Final Redistricting Map for
presentation and final selection by adoption of Resolution at its February 8, 2022 Regular

SM-1
Agenda ltem #




Antioch City Council Report
February 8, 2022 Agenda ltem #SM-1 2

City Council meeting.

The Final Redistricting Map will comply with the federal requirements of equal population
and the Voting Rights Act, and the California Fair Maps Act, in the following manner:

(1) The districts are geographically contiguous. The districts are arrayed in a simple
and logical form without any islands and minimal intrusions from the area of one district
into another;

(2) To the extent practicable, the Final Redistricting Map respects the geographic
integrity of local neighborhoods and local communities of interest. The Council heard
testimony about what constitute communities of interest in the public eye.

(3) The districts are easily identifiable and understandable by residents. The districts
in the Final Redistricting Map form a relatively simple pattern.

(4) To the extent practicable, the districts are geographically compact. Their
configurations for the most part are compact, simple shapes, with nearby populations
included in the same districts.

(5) The districts are balanced in terms of total population and voting age population.
The districts are well within the one-person/one-vote deviations permitted under federal
and state voting rights laws.

(6) The districts conform to concentration of minority voters. The Final Redistricting
Map creates one majority/minority Black voting district.

Before adopting a Final Redistricting Map of district boundaries, at least four hearings must
be held for the public to provide input about the composition of City Council districts. These
hearing requirements include at least: (1) one hearing before any maps are drawn, (2) two
hearings after maps are drawn, and (3) one hearing or workshop to be held on a Saturday,
Sunday, or after 6 p.m. on a weekday. The City Council redistricting public hearing dates
include the following: Tuesday, October 12, 2021, Saturday, October 16, 2021, Tuesday,
November 9, 2021, Tuesday, December 14, 2021, Tuesday, January 11, 2022, Tuesday,
January 25, 2022 and Tuesday, February 8, 2022.

ATTACHMENTS
A. Redistricting Finalist Draft Map B

B. Redistricting Finalist Draft Map 91
C. Antioch Finalist Draft Map Demographics



ATTACHMENT A

City of Antioch Redistricting:
Finalist Draft Map B
January 26, 2022
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ATTACHMENT B

City of Antioch Redistricting:
Finalist Draft Map 91
January 26, 2022
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Draft Map 91 is based on Public Submission #12142021491.



City of Antioch Redistricting:

Finalist Draft Map Demographics
January 26, 2022

ATTACHMENT C

Draft Map B
o . % % Latino | % Black | % Asian |% Indigenous| % NH White
District | Population | CVAP 1 b ion | cvaP CVAP CVAP CVAP CVAP
1B 28622 15694 | -094% | 2642% | 23.94% | 5.96% 1.88% 40.59%
2B 28749 18752 | -051% | 2653% | 19.74% | 7.96% 1.10% 42.32%
3B 29080 19268 | 064% | 23.97% | 2015% | 19.53% 0.28% 33.65%
4B 29129 20126 | 0.81% | 24.88% | 27.71% | 16.48% 0.31% 26.25%
Draft Map 91
L . % % Latino | % Black % Asian | % Indigenous | % NH White
District | Population | CVAP | o iotion | CVAP CVAP CVAP CVAP CVAP
1 28622 15694 | -0.94% | 26.42% | 23.94% 5.96% 1.88% 40.59%
2 28900 | 18773 | 0.02% | 27.60% | 19.33% 9.67% 0.94% 39.53%
3 20119 | 20364 | 078% | 23.84% | 21.78% | 13.38% 0.61% 38.40%
4 28939 | 19009 | 0.15% | 24.01% | 26.81% | 21.21% 0.11% 23.47%

CVAP = Citizen Voting Age Population

Racial and ethnic characteristics of the Citizens Voting Age Population (CVAP) are tabulated according to

Department of Justice standards.




CITY OF

ANTIQCH

CALIFORNIA

INTRODUCTION OF NEW CITY EMPLOYEES

DATE: Regular Meeting of February 8, 2022
TO: Honorable Mayor and Members of the City Council

SUBMITTED BY: Nickie Mastay, Administrative Services Director M

> Finance Director Dawn Merchant would like to introduce:

= Damien Aguirre, Customer Service Representative

= Amanda Johnson, Customer Service Representative

= Dayra Morales, Customer Service Representative

» Public Works Director/City Engineer John Samuelson would like to introduce:

= Christina Glatz, Administrative Assistant

= Monique Villagrana, Administrative Assistant

1
Agenda #




CITY OF

ANTIQCH

CALIFORNIA

IN HONOR OF
BLACK HISTORY MONTH
FEBRUARY 2022

WHEREAS, Black History Month is observed in February of every year;

WHEREAS, the origins of Black History Month can be traced to 1915, half a century
after the Thirteenth Amendment abolished slavery in the United States;

WHEREAS, the Black History Month 2022 theme focuses on the importance of Black Health
and Wellness. This theme acknowledges the legacy of not only Black scholars and medical
practitioners in Western medicine, but also other ways qfknowing (for example,
doulas, midwives, herbalists, etc.) throughout the African Diaspora.

The 2022 theme considers activities, rituals, and initiatives that

Black communities have engaged in to achieve wellness;

WHEREAS, the achievements qufrican Americans in the Arts, Civil Rights, Education,
Entertainment, Government, History, Law, Literature, Medicine, Military,
Music, Politics, Science, Sports, and other endeavors are recognized
and celebrated in the month ofFebruary;

WHEREAS, the observance cy”BIack History Month calls our attention to the ongoing need
to build a community and society that live up to our collective democratic ideals;

WHEREAS, the City quntioch continues to work toward becoming an inclusive community
in which all residents — past, present, andfuture — are respected and recognized
for their contributions and potential contributions to our community,
the state, the country, and the world; and

WHEREAS, the City of Antioch is proud to honor the history and contributions of African
Americans in our community, throughout our state, and nation.

NOW, THEREFORE, I, LAMAR A. THORPE, Mayor of the City of Antioch,

do hereby proclaim February 2022 to be “Black History Month.” I encourage all citizens
to celebrate our diverse heritage and culture and to continue our efforts to create
a world that is more just, peacqful, and prosperousfor all.

FEBRUARY 8, 2022
2
LAMAR A. THORPE, Mayor 02-08-22



FREE COVID-19

—/) TR
CONTRA COSTA

HEALTH SERVICES VACCINE

GET IMMUNIZED TO PROTECT YOURSELF FROM COVID!

(Minors should be accompanied by a parent or guardian)

ANTIOCH COMMUNITY CENTER — 4701 Lone Tree Way Antioch

Seven days per week: 11:00 A.M. —6:30 P.M.
Appointments for Testing Only

NICK RODRIGUEZ COMMUNITY CENTER — 213 F St. Antioch

Tuesday — Saturday: 8:00 A.M. -11:30 A.M. and 12:30 P.M. - 3:00 P.M.
Appointments Only(Vaccine Offered: One-dose and two-dose) CCHS
vaccine screening and consent forms for minors

ANTIOCH HEALTH CENTER — 1335 Country Hills Dr. Antioch

Monday - Friday: 8:00 A.M. - 4:30 P.M.
Appointments Only (Vaccine Offered: Two-dose only)
CCHS vaccine screening and consent forms for minors

Getting Tested at County and State Sites

e Scheduled Appointment Testing: Call (833) 829-2626 to schedule an appointment at any
County or State site or schedule online.

e No Appointment Testing: Walk-ins without appointment are accepted at these additional
locations in Contra Costa County county testing locations (until 11:30 a.m.). People without
an appointment may have long wait times.

o Testing for Work and School: If you need regularly testing for work or school, please make
an appointment or get tested through your healthcare provider. Click here for information
about getting a free COVID-19 vaccine.

CONTRA COSTA
HEALTH SERVICES
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CITY COUNCIL MEETING
INCLUDING THE ANTIOCH CITY COUNCIL
ACTING AS SUCCESSOR AGENCY
TO THE ANTIOCH DEVELOPMENT AGENCY

Regular Meeting December 14, 2021
7:00 P.M. Council Chambers

5:30 P.M. - CLOSED SESSION

1. CONFERENCE WITH LABOR NEGOTIATORS - This Closed Session with the City’s
Labor Negotiators is authorized by California Government Code section 54957.6; City
designated representatives: Nickie Mastay, Jazzman Brown, and Jeff Bailey; Employee
organizations: Antioch Police Officers’ Association, Operating Engineers Local Union No.
3 (OE3), and Confidential Unit, Management Unit, and Treatment Plant Employees’
Association.

2. CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION - Initiation of
Litigation pursuant to California Government Code section 54956.9(c): One potential
case.

7:00 P.M. REGULAR MEETING

Mayor Thorpe called the meeting to order at 7:00 p.m., and City Clerk Householder called the
roll.

Present: Council/Agency Members District 1 Torres-Walker, District 2 Barbanica, District 3
Ogorchock and Mayor Thorpe
Absent: Mayor Pro Tem (District 4) Wilson (arrived at 7:55 p.m.)

PLEDGE OF ALLEGIANCE
Mayor Thorpe led the Pledge of Allegiance.
CITY ATTORNEY TO REPORT OUT ON CLOSED SESSION

City Attorney Smith reported the City Council had been in Closed Session and gave the following
report: #1 CONFERENCE WITH LABOR NEGOTIATORS, no reportable action; and #2
CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION, Council accepted the
settlement agreement, by a 4-0 vote with Councilmember Wilson absent.

7:05 P.M. — PUBLIC HEARING

1. REDISTRICTING IN ANTIOCH: DRAFT REDISTRICTING MAPS

Mayor Thorpe announced in English and Spanish that a Court Certified Translator was available
for anyone needing translation services this evening.
A

02-08-22
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City Attorney Smith introduced Jane Hood and Karin Mac Donald, Q2 Data & Research LLC,
who displayed draft and publicly submitted maps, and presented the staff report dated December
14, 2021, recommending the City Council: 1) Receive the redistricting presentation and public
comment on the draft redistricting maps, and 2) Provide feedback and direction to the
demographer on drafting the redistricting maps.

In response to Council, Ms. Hood reviewed map 58 and draft map C.

Patricia Granados questioned who was responsible for the draft map district lines and cautioned
against gerrymandering for an elected official.

Fernando Peniche, Antioch resident, questioned how the public could obtain redistricting
information in Spanish.

Mayor Thorpe reminded the public that Council would not engage with the speakers during public
comment and noted questions asked may be responded to by Council, the consultant or staff
after the public comment period was closed.

Allen Payton spoke in support of publicly submitted map 58 and suggested Council extend the
process to give the public additional time to provide input.

Phillip Lubina, Antioch resident, spoke in support of extending the public hearing process to
allow additional time to review the maps.

Harry Thurston, Antioch resident, requested the City Council approve draft map 2B.

Mary Rocha, Antioch resident, suggested Council slow the process and provide all information
in Spanish.

Micha Morris-Silveira requested the City Council approve draft map 2B.

Public comments submitted in writing were entered into the record from the following individuals:
Sandra Hartrick, Nora von Ubin, Virginia Hood, Larry Hopwood, Dee, Arne Simonsen, Mark
Jordan, Jackie Hooke, Liza Lucio and Tom Hartrick.

Mayor Thorpe thanked everyone who participated in the process and noted Council would take
all maps submitted under consideration. He encouraged the Antioch Unified School District to
provide sufficient time for the public to participate in their redistricting process. He announced
that all information pertaining to the original district map was available and commented that it
was not created to benefit any Councilmembers.

In response to Councilmember Barbanica, Jane Hood announced the deadline for submitting a
final map was April 2022. She reported that a lot of the redistricting information was available in
Spanish on the city’s website and a Court Certified Interpreter was present during public hearings
for anyone requesting translation.
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City Clerk Householder added that the city’s website could be translated into any language and
all redistricting materials were ADA accessible.

In response to Councilmember Barbanica, Karin Mac Donald explained that they could not
determine how many people had difficulty creating maps; however, they had been successful at
assisting people via online help. She commented Antioch received more submissions than
several other jurisdictions. Jane Hood confirmed that every map submitted by the public was
presented this evening.

Councilmember Ogorchock commented that there had been more community engagement since
Council resumed in-person meetings. She reported she had received feedback from residents
who indicated that they had been unable to submit maps and thanked those who had been
successful at doing so. She discussed the importance of maintaining communities of interest
and noted that she did not support the current district map because it did not remain along a
main thoroughfare.

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council extended the redistricting process through February. The motion carried the following
vote:

Ayes: Barbanica, Ogorchock, Thorpe Abstain: Torres-Walker Absent: Wilson

Following discussion, Council consensus directed staff to bring back all draft maps for
consideration.

Jane Hood advised the Council that one map had an issue of point contiguity because District 4
was only connected at one point.

2. PROCLAMATION
Honoring Antioch City Manager Rowland “Ron” Bernal

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the Council
members present unanimously approved the Proclamation.

MAYOR PRO TEM (DISTRICT 4) WILSON ARRIVED AT 7:55 P.M. AFTER THE VOTE OF
THE PROCLAMATION.

Mayor Thorpe recognized City Manager Bernal’s family in attendance.

The City Council thanked City Manager Bernal for his professionalism and acknowledged his
accomplishments. They wished him well in his retirement.

Public comment submitted in writing was entered into the record from the following individual:
Mark Jordan.
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PRESENTATION

In Honor of City Manager Rowland “Ron” Bernal’'s Retirement

On behalf of Supervisor Burgis, Mayor Thorpe presented City Manager Bernal with a certificate.
George Escutia, Jr. on behalf of Senator Glazer, presented a resolution to City Manager Bernal.

Mary Rocha and Nicole Gardner spoke to City Manager Bernal’'s accomplishments and wished
him the best in his retirement.

Mayor Thorpe announced a celebration honoring City Manager Bernal would be held December
16, 2021, at the Antioch Community Center.

ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS — None
PUBLIC COMMENTS

Andrew Becker, Antioch resident, stated City Manager Bernal would be missed and spoke to
potential opportunities for Project Homekey in Antioch.

Lacey Brown, Antioch Homeless Coalition, announced their intent to seek legal action against
the City of Antioch regarding policies and practices related to the towing and impounding of
vehicles being utilized as a shelter or residence. She requested a meeting with the city to resolve
the issues.

Patricia Granados thanked Council for the proclamation apologizing for the city’s past actions
against the Asian community and noted that racism continued to occur in Antioch.

Steven Coll, Antioch resident, representing Black Diamond Canyon Neighborhood Association,
commended City Manager Bernal for his accomplishments. He discussed illegal dumping
occurring on city owned property near Hanson Park and presented Council with a petition
requesting the installation of an entry barrier in the area.

CITY COUNCIL COMMITTEE REPORTS/COMMUNICATIONS

Councilmember Torres-Walker reported on her attendance at the California Violence
Intervention and Prevention (CalVIP) meeting.

Councilmember Barbanica reported on his attendance at an Unhoused Resident Standing
Committee meeting.

Councilmember Wilson reported on her attendance at Delta Diablo and announced Tri Delta
would be meeting on December 15, 2021.
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MAYOR’S COMMENTS

Mayor Thorpe reported on his attendance at the California Violence Intervention and Prevention
(CalVIP) and Transitional Housing Committee meetings. He announced he would be attending
a Tri Delta meeting on December 15, 2021.

ON MOTION BY COUNCILMEMBER OGORCHOCK, SECONDED BY COUNCILMEMBER
BARBANICA THE CITY COUNCIL UNANIMOUSLY SUSPENDED THE RULES AND MOVED
COUNCIL REGULAR AGENDA ITEM #11 TO BE HEARD FOLLOWING THE CONSENT

CALENDAR.

3. CONSENT CALENDAR for City /City Council Members acting as Successor Agency
to the Antioch Development Agency

A. APPROVAL OF COUNCIL MEETING MINUTES FOR OCTOBER 26, 2021

B. APPROVAL OF COUNCIL SPECIAL MEETING/CLOSED SESSION MINUTES FOR
NOVEMBER 2, 2021

C. CITY COUNCIL MEETING MINUTES FOR NOVEMBER 9, 2021

D. CITY COUNCIL SPECIAL MEETING/CLOSED SESSION MINUTES OF NOVEMBER
16, 2021

E. CITY COUNCIL MEETING MINUTES OF NOVEMBER 23, 2021

F. APPROVAL OF COUNCIL WARRANTS

G. APPROVAL OF TREASURER’S REPORT FOR OCTOBER 2021

H. REJECTION OF CLAIMS: (1) RALPH HERNANDEZ, (2) NICHOLAS ROARK, AND (3)
ANTI POLICE-TERROR PROJECT

L. SA RESOLUTION NO. 2021/37 RECOGNIZED OBLIGATION PAYMENT SCHEDULE
(2022-23) FOR THE SUCCESSOR AGENCY TO THE ANTIOCH DEVELOPMENT
AGENCY OF THE CITY OF ANTIOCH

J. RESOLUTION NO. 2021/186 ASSEMBLY BILL (AB) 361: RESOLUTION MAKING
FINDINGS NECESSARY TO CONDUCT BROWN ACT MEETINGS BY
TELECONFERENCE FOR THE CITY COUNCIL, BOARDS, COMMISSIONS, AND
COMMITTEES

K. RESOLUTION NO. 2021/187 DESIGNATING DEPUTY CITY CLERK CHRISTINA

GARCIA, CERTIFIED MUNICIPAL CLERK (“CMC”), AS ELECTIONS OFFICIAL FOR
CITY CLERK FOR SELECTED PROCEEDINGS
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L.

RESOLUTION NO. 2021/188 AUTHORIZATION FOR THE CITY MANAGER TO ENTER
INTO CONSULTANT SERVICE AGREEMENT WITH EVVIVA BRANDS, LLC FOR THE
OPPORTUNITY LIVES HERE CAMPAIGN RELAUNCH ASSET DEVELOPMENT FOR
$65,000 AND FOR MEDIA PURCHASES NOT TO EXCEED $185,000 FOR FISCAL
YEAR 2021/22

ASSEMBLY BILL (AB) 1600 DEVELOPMENT IMPACT FEE REPORT

RESOLUTION NO. 2021/189 APPROVING A SECOND AMENDMENT TO THE
PROFESSIONAL SERVICES CONTRACT WITH 4LEAF, INC., TO PROVIDE
SUPPORT TO THE BUILDING INSPECTION SERVICES DIVISION OF THE
COMMUNITY DEVELOPMENT DEPARTMENT AND AUTHORIZING THE CITY
MANAGER TO ENTER INTO THE AGREEMENT

RESOLUTION NO. 2021/190 APPROVE SOLE SOURCE FOR POLICE RADIO EAST
BAY REGIONAL COMMUNICATION SERVICES (EBRCS) ENCRYPTION

RESOLUTION NO. 2021/191 AMENDMENTS TO MEMORANDA OF AGREEMENT
WITH CONTRA COSTA HEALTH SERVICES FOR MUTUAL AID RESPONSE TO
COVID-19 PANDEMIC - USE OF CITY OF ANTIOCH FACILITIES

RESOLUTION NO. 2021/192 SIXTH AMENDMENT TO THE CONSULTANT SERVICES
AGREEMENT WITH MUNICIPAL FINANCIAL SERVICES FOR VARIOUS WATER
AND SEWER RATE FEE SERVICES (P.W. 362-9)

RESOLUTION NO. 2021/193 MEMORANDUM OF UNDERSTANDING WITH THE
CELEBRATE ANTIOCH FOUNDATION FOR PLANNING AND EXECUTION OF
SESQUICENTENNIAL EVENTS IN THE AMOUNT OF $145,000

RESOLUTION NO. 2021/194 APPROVAL OF TWO (2) 10-WHEEL DUMP TRUCKS
UTILIZING A SOURCEWELL COOPERATIVE PURCHASING AGREEMENT WITH
NATIONAL AUTO FLEET GROUP

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica, the City
Council unanimously approved the Council Consent Calendar.

COUNCIL REGULAR AGENDA

11.

CONSIDER AND ADOPT A RESOLUTION TO ENTER INTO A PROJECT
STABILIZATION AGREEMENT FOR PROJECTS VALUED AT OVER $1,000,000

City Manager Bernal introduced Regular Agenda Item #11.

Director of Public Works/City Engineer Samuelson presented the staff report dated December
14, 2021, recommending the City Council adopt a resolution approving a Project Stabilization
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Agreement with the Contra Costa Building and Construction Trades Council for City Capital
Improvement Projects valued at over $1,000,000 for a period of five years, commencing upon
adoption of the Agreement and authorizing the City Manager or Designee to execute the
Agreement. He announced Outside Counsel Thomas Kovacich was available to answer
questions this evening.

Bill Whitney, Contra Costa Building Trades, and Marilyn Ferguson, Union Electrician Local 302,
spoke in support of the resolution approving the Project Stabilization Agreement.

In response to Councilmember Barbanica, City Manager Bernal clarified that language in section
8.4 of the agreement covered the local hiring provision.

Councilmember Barbanica spoke in support of a provision that would require the unions to work
with AUSD to develop a program that would advance students into an apprentice program upon
successful graduation.

Councilmember Ogorchock suggested this provision be discussed at a City/AUSD Standing
Committee meeting.

A motion was made by Councilmember Ogorchock, seconded by Councilmember Wilson to
adopt a resolution approving a Project Stabilization Agreement with the Contra Costa Building
and Construction Trades Council for City Capital Improvement Projects valued at over
$1,000,000 for a period of five years, commencing upon adoption of the Agreement and
authorizing the City Manager or Designee to execute the Agreement.

A substitute motion was made by Councilmember Barbanica to adopt the resolution with a
stipulation that the Unions had two years to work with AUSD to develop a program for youth that
once they completed successfully, allowed them to move into an apprentice program.

Councilmember Ogorchock stated she appreciated Councilmember Barbanica’s position on this
item; however, Council did not have the authority to dictate the actions of the school district. She
stated if Councilmember Barbanica withdrew his motion, she would work with Councilmember
Torres-Walker to agendize this item for the City/School Standing Committee.

Councilmember Barbanica withdrew his substitute motion.

RESOLUTION NO. 2021/195

A vote taken on the previous motion to adopt the resolution unanimously passed.
PUBLIC HEARING - Continued

4. KWMA COLLECTIVE (UP-21-16)
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Senior Planner Merideth presented the staff report dated December 14, 2021, recommending
the City Council adopt the resolution approving a Use Permit (UP-21-16) for a commercial
cannabis cultivation facility, subject to conditions of approval.

Mayor Thorpe opened the public hearing.

Alex Yao Chen, Project Architect, gave a PowerPoint presentation of the KWMA Collective LLC.
project.

Mayor Thorpe closed the public hearing.
In response to Councilmember Barbanica, Captain Morefield explained that the applicant had
met all requirements brought forward by the Antioch Police Department with respect to their

physical security.

RESOLUTION NO. 2021/196

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council unanimously adopted the resolution approving a Use Permit (UP-21-16) for a
commercial cannabis cultivation facility, subject to conditions of approval.

ON MOTION BY COUNCILMEMBER BARBANICA, SECONDED BY COUNCILMEMBER
OGORCHOCK, THE CITY COUNCIL UNANIMOUSLY SUSPENDED THE RULES AND
MOVED REGULAR AGENDA ITEM #7 TO BE HEARD AS THE NEXT ORDER OF BUSINESS.

COUNCIL REGULAR AGENDA - Continued

7. BOARD OF ADMINISTRATIVE APPEALS APPOINTMENTS FOR ONE VACANCY
EXPIRING MARCH 2024 AND ONE VACANCY EXPIRING MARCH 2022

City Clerk Householder announced Mayor Thorpe nominated Crystal Sawyer White to the Board
of Administrative Appeals for the 4-year term vacancy, expiring March 2024 and Ronald A. Grant
to the Board of Administrative Appeals for the 2-year vacancy, expiring March 2022.

City Clerk Householder read a biography for Crystal Sawyer-White.

RESOLUTION NO. 2021/197

On motion by Councilmember Wilson, seconded by Councilmember Torres-Walker the City
Council unanimously appointed by resolution Crystal Sawyer-White for one 4-year term vacancy,
expiring March 2024.

In response to City Attorney Smith, City Clerk Householder clarified that technically the above-
mentioned term was a partial term vacancy expiring March 2024.
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City Clerk Householder read a biography for Ronald A. Grant.

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council unanimously appointed by resolution Ronald Grant for one partial term 2-year vacancy
expiring March 2022.

Mayor Thorpe thanked Crystal Sawyer-White and Ronald A. Grant for volunteering to serve the
City.

City Clerk Householder administered the Oath of Office to Crystal Sawyer-White and Ronald A.
Grant.

PUBLIC HEARING - Continued

5. AMENDMENT TO CHAPTER 3 OF TITLE 6 OF THE ANTIOCH MUNICIPAL CODE
REGARDING SOLID WASTE COLLECTION FOR RESOURCE RECOVERY IN
ACCORDANCE WITH SENATE BILL 1383

Environmental Resource Coordinator Haas-Wajdowicz presented the staff report dated
December 14, 2021, recommending the City Council introduce, waive the first reading, and read
by title only the proposed Ordinance.

Mayor Thorpe opened and closed the public hearing with no members of the public requesting
to speak.

In response to Council, Environmental Resource Coordinator Haas-Wajdowicz stated this item
was in alignment with the Climate Action Resilience Plan. She confirmed that she was
networking with youth groups to help with educating the public. She noted that residents could
potentially be cited for placing an item in the incorrect bin; however, the goal was compliance.
She explained the three-sort program and commercial edible food generators.

Mayor Thorpe commented Code Enforcement focused on enforcement through education and
citations would be a last resort.

Councilmember Ogorchock thanked Environmental Resource Coordinator Haas-Wajdowicz for
the presentation.

In response to Councilmember Ogorchock, Environmental Resource Coordinator Haas-
Wajdowicz explained that educating residents would occur once they negotiated an organic
program with Republic Services and residents would receive a yard waste cart calendar outlining
the changes in service.

On motion by Councilmember Wilson, seconded by Councilmember Ogorchock the City Council
unanimously introduced, waived the first reading, and read by title only the proposed Ordinance
regarding resource recovery in accordance with SB1383.
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COUNCIL REGULAR AGENDA - Continued

6. BUDGET AMENDMENT AND ALLOCATION OF FUNDS FOR CREATION OF
CONCEPTS FOR A CHINATOWN COMMEMORATION PROJECT AND CHINESE
HISTORY PROJECT AT THE ANTIOCH HISTORICAL SOCIETY MUSEUM

Director of Economic Development Reed presented the staff report dated December 14, 2021,
recommending the City Council adopt a resolution approving an amendment and allocation of
funding to the City Manager’s Fiscal Year 2022 General Fund budget in the amount of $60,000
for the creation of concepts to corroborate and commemorate the historic Chinatown in the
Rivertown area and the Chinese History Project at the Antioch Historical Society Museum.

David Kippen and Dr. Cate Newsom, Evviva Brands, gave introductory comments and reviewed
their proposal for Antioch Chinatown Memorial Concepting.

Claudia Ocello, Museum Partners Consulting, LLC., gave an overview of their proposal for the
Interpretive Planning Process — Chinese History Project Antioch Historical Society.

Mayor Thorpe stated this was historic and he voiced his appreciation to the members of the
Antioch Historical Society for their patience and feedback. He also thanked Assistant City
Manager Bayon Moore for working on this project.

Councilmember Ogorchock spoke in support of the project.

RESOLUTION NO. 2021/198

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council unanimously adopted a resolution approving an amendment and allocation of funding
to the City Manager’s Fiscal Year 2022 General Fund budget in the amount of $60,000 for the
creation of concepts to corroborate and commemorate the historic Chinatown in the Rivertown
area and the Chinese History Project at the Antioch Historical Society Museum.

8. POLICE REFORM - ANTIOCH CARE TEAM (ACT) PROGRAM DEVELOPMENT

Assistant City Manager Bayon Moore presented the staff report dated December 14, 2021,
recommending the City Council adopt a resolution formally accepting the Final Report from
Urban Strategies Council for the Antioch Care Team Program Pilot and directing City Staff to
proceed with the solicitation and procurement process.

David Harris and Ann Jenks representing Urban Strategies Council, gave an Antioch Care Team
(ACT) Program Development PowerPoint presentation.

Harry Thurston, Antioch resident, Patricia Granados, Diana Collins Puente, Bella Q.C. and
Robert Collins spoke in support of Council adopting the resolution.
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Public comments submitted in writing were entered into the record from the following individuals:
Marie Arce and Gretchen Tofflemire.

Councilmember Torres-Walker thanked Urban Strategies Partners for the report and Assistant
City Manager Bayon Moore for her work on this item.

In response to Councilmember Torres-Walker, Assistant City Manager Bayon Moore clarified
the estimated budget presented was based on going out to bid to secure the services of an
outside provider and all items would be discussed in the procurement process. She noted a
project would come back to Council for consideration.

Mr. Harris added they developed the estimated budget based on their experience with similar
program designs in other jurisdictions.

Councilmember Torres-Walker stated she believed an RFQ was a more appropriate option to
get the best qualified provider.

Interim Chief Morefield stated the Antioch Police Department was supportive of this process. He
reported there may be additional costs for radios; however, he believed they may have been
factored into the budget. Additionally, Urban Strategy Partners suggested they join the Antioch
Police Department for briefing trainings which were built into their schedule.

A motion was made by Councilmember Barbanica, seconded by Councilmember Wilson to
adopt a resolution formally accepting the Final Report from Urban Strategies Council for the
Antioch Care Team Program Pilot and directing City Staff to proceed with the solicitation and
procurement process.

Councilmember Ogorchock, speaking to the motion, stated she wanted to make sure the city
was partnering with the County, and they were assisting with funding. Additionally, she asked if
PERS was factored into staffing costs.

In response to Councilmember Ogorchock, Mr. Harris clarified pension expenses were not
included for employees given that it would be a non-profit organization.

Mayor Thorpe commented that there had been consensus that the city wanted to develop their
own model.

Mr. Harris noted they had met with Dr. Tavano and staff from the County regarding this program
and they were supportive of this effort.

RESOLUTION NO. 2021/199

A vote taken on the previous motion to adopt the resolution unanimously passed.
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Mayor Thorpe declared a recess at 10:22 p.M. The meeting reconvened at 10:30 p.m. with all
Council members present.

9. POLICE REFORM - ANTIOCH POLICE DEPARTMENT (APD) POSITIONAL
ASPHYXIA POLICY

Interim Chief Morefield presented the staff report dated December 14, 2021, recommending the
City Council: 1) Consider the positional asphyxia policy recommended by the Police Oversight
Standing Committee and the revisions to the policy recommended by the Antioch Police Officers
Association and 2) Adopt the resolution approving an Antioch Police Department Positional
Asphyxia Policy for inclusion in the Antioch Police Department Policy Manual including the
incorporation of any desired revisions to the policy. He explained the following APOA
recommended revisions to the policy and noted he agreed with the edits requested:

» PURPOSE AND SCOPE - replacing “positional asphyxia” with “suffocation” in the last
sentence

» POSITIONAL ASPHYXIA REQUIREMENTS - a) replacing “pedestrians” with “civilians”
in the second sentence

> POSITIONAL ASPHYXIA REQUIREMENTS - d) replacing “shall” with “should” in the first
two sentences

Harry Thurston, Antioch resident, Patricia Granados, Robert Collins, Diana Quinto-Collins,
Casandra Quinto Collins and Bella Q.C., supported the Positional Asphyxia Policy and offered
their suggested revisions. Mr. Collins invited the public to a memorial for Angelo Quinto at 4:00
P.M. on December 23, 2021, at the Quinto-Collins residence.

Public comment submitted in writing was entered into the record from the following individual:
Gretchen Tofflemire.

Councilmember Ogorchock clarified that she was not in attendance at the September 7, 2021,
meeting as stated in the staff report.

City Attorney Smith stated that he believed Councilmember Ogorchock attended the meeting.
Following discussion, Council consensus supported the following revisions to the policy.

» XXX.X PURPOSE AND SCOPE last sentence to read - “People may die from positional
asphyxia and suffocation....”

» XXX.3 POSITIONAL ASPHYXIA REQUIREMENTS a) - replace “pedestrians” with
“civilians”

» XXX.3 POSITIONAL ASPHYXIA REQUIREMENTS d) to read — “If officers hold a person
down while restraining them, officers shall make every reasonable effort to avoid placing
weight on a person’s neck or head which can fracture the hyoid bone or cervical spine
unless necessary to protect the person from injuring themselves or others. No more than
two officers shall place weight on a person’s upper body or torso unless an imminent
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threat to the officer or the public requires it. If additional assistance is needed, an
additional officer or officers may restrain a person’s limbs to restrict their movement.”

Interim Chief Morefield stated he agreed with the language revisions supported by Council.

RESOLUTION NO. 2021/200

On motion by Councilmember Barbanica, seconded by /Councilmember Ogorchock the City
Council adopted the resolution approving an Antioch Police Department Positional Asphyxia
Policy for inclusion in the Antioch Police Department Policy Manual including the following
revisions:

» XXX.X PURPOSE AND SCOPE last sentence to read - “People may die from positional
asphyxia and suffocation....”

» XXX.3 POSITIONAL ASPHYXIA REQUIREMENTS a) - replace “pedestrians” with
“civilians”

» XXX.3 POSITIONAL ASPHYXIA REQUIREMENTS d) to read — “If officers hold a person
down while restraining them, officers shall make every reasonable effort to avoid placing
weight on a person’s neck or head which can fracture the hyoid bone or cervical spine
unless necessary to protect the person from injuring themselves or others. No more than
two officers shall place weight on a person’s upper body or torso unless an imminent
threat to the officer or the public requires it. If additional assistance is needed, an
additional officer or officers may restrain a person’s limbs to restrict their movement.”

The motion carried the following vote:
Ayes: Ogorchock, Barbanica, Wilson, Thorpe Abstain: Torres-Walker

Mayor Thorpe reminded the public the Antioch Police Department had body and dash cameras
to aid in the transparency.

10. UNHOUSED RESIDENT SERVICES - RESOLUTION AUTHORIZING EXECUTION OF
MEMORANDUM OF UNDERSTANDING (MOU) WITH CONTRA COSTA COUNTY
HEALTH, HOUSING AND HOMELESS SERVICES REGARDING DELTA LANDING
INTERIM HOUSING IN AN AMOUNT NOT TO EXCEED $284,700

Unhoused Resident Coordinator Ridley presented the staff report dated December 14, 2021,
recommending the City Council adopt the resolution authorizing staff to execute a MOU subject
to County Counsel’'s pending review and the City Attorney’s final approval.

Public comment submitted in writing was entered into the record from the following individual:
Gretchen Tofflemire.
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A motion was made by Councilmember Barbanica, seconded by Councilmember Ogorchock to
adopt the resolution authorizing staff to execute a MOU subject to County Counsel’s pending
review and the City Attorney’s final approval.

Councilmember Ogorchock expressed concern that the Ad Hoc Committee had not come to the
City Council prior to this agenda item coming forward.

A substitute motion was made by Councilmember Ogorchock to revise the fourth Whereas in
the resolution to read: “Whereas, the City Council supports the proposed arrangement with
Contra Costa County and recommends said requested action; “The substitute motion failed for
the lack of a second.

RESOLUTION NO. 2021/201

A vote taken on the previous motion to adopt the resolution as presented unanimously passed.

Councilmember Ogorchock stated the Ad Hoc Committee was over the 6-month timeframe and
needed to come back to Council for reconsideration.

Mayor Thorpe commented that the Ad Hoc Committee was not on the agenda this evening.

12. CONSIDERATION OF RESOLUTION ADOPTING THE 2021 CITY OF ANTIOCH
EMERGENCY OPERATIONS PLAN

Interim Chief Morefield introduced Lieutenant Fortner who presented the staff report dated
December 14, 2021, recommending the City Council adopt a resolution approving the 2021 City
of Antioch Emergency Operations Plan and authorizing the Mayor to sign the Letter of
Promulgation stating the Council's support for the plan.

A motion was made by Councilmember Barbanica, seconded by Councilmember Ogorchock to
adopt a resolution approving the 2021 City of Antioch Emergency Operations Plan and
authorizing the Mayor to sign the Letter of Promulgation stating the Council's support for the
plan.

In response to Councilmember Ogorchock, Lieutenant Fortner clarified that when the city aligned
their plans with the state and federal government, they would offer help which could be utilized
to upgrade the Emergency Operations Center. Paul Bockrath, Preparative Consulting, added
that it was important systems share information and collaborate with other response partners.
He noted the current Emergency Operations Center was lacking the technology and resources
needed to be effective in carrying out that mission.

RESOLUTION NO. 2021/202

A vote taken on the previous motion to adopt the resolution unanimously passed.
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13. SIDE LETTER AGREEMENT BETWEEN THE CITY OF ANTIOCH AND THE
CONFIDENTIAL BENEFIT UNIT SALARY ADJUSTMENTS FROM THE TOTAL
COMPENSATION STUDY FINAL REPORT

Administrative Services Director Mastay presented the staff report dated December 14, 2021,
recommending the City Council adopt a resolution: 1) Approving the Side Letter Agreement
between the City of Antioch and the Confidential Benefit Unit Salary Adjustments from the Total
Compensation Study Final Report dated August 31, 2021 Appendix IV: Salary Range Placement
Recommendations; 2) Authorize the City Manager or designee to execute the Side Letter
Agreement between the City of Antioch and the Confidential Benefit Unit; and 3) Authorize the
Finance Director to make any necessary adjustments to the Fiscal Year 2021/22 and Fiscal Year
2022/23 budget to implement the provisions of the Side Letter Agreement.

RESOLUTION NO. 2021/203

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council unanimously adopted a resolution: 1) Approving the Side Letter Agreement between the
City of Antioch and the Confidential Benefit Unit Salary Adjustments from the Total
Compensation Study Final Report dated August 31, 2021 Appendix IV: Salary Range Placement
Recommendations; 2) Authorize the City Manager or designee to execute the Side Letter
Agreement between the City of Antioch and the Confidential Benefit Unit; and 3) Authorize the
Finance Director to make any necessary adjustments to the Fiscal Year 2021/22 and Fiscal Year
2022/23 budget to implement the provisions of the Side Letter Agreement.

14. HOURLY (PART-TIME) CLASSIFICATIONS SALARY SCHEDULE SALARY
ADJUSTMENTS FROM THE TOTAL COMPENSATION STUDY FINAL REPORT

Administrative Services Director Mastay presented the staff report dated December 14, 2021,
recommending the City Council adopt a resolution: 1) Approving the Hourly (Part-Time)
Classifications Salary Schedule Salary Adjustments from the Total Compensation Study Final
Report dated August 31, 2021; and 2) Authorizing the Finance Director to make any necessary
adjustments to the Fiscal Year 2021/22 and Fiscal Year 2022/23 budget to implement the
provisions of the Part-Time Salary Schedule Salary Adjustments.

RESOLUTION NO. 2021/204

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council unanimously adopted a resolution: 1) Approving the Hourly (Part-Time) Classifications
Salary Schedule Salary Adjustments from the Total Compensation Study Final Report dated
August 31, 2021; and 2) Authorizing the Finance Director to make any necessary adjustments
to the Fiscal Year 2021/22 and Fiscal Year 2022/23 budget to implement the provisions of the
Part-Time Salary Schedule Salary Adjustments.

15. APPOINTMENT OF MAYOR PRO TEM
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City Attorney Smith presented the staff report dated December 14, 2021, recommending the City
Council nominate and appoint the Mayor Pro Tempore.

On motion by Councilmember Ogorchock, seconded by Councilmember Torres-Walker the City
Council appointed Councilmember Barbanica as Mayor Pro Tempore. The motion carried the
following vote:

Ayes: Torres-Walker, Ogorchock, Wilson, Thorpe Abstain: Barbanica
PUBLIC COMMENTS — None
STAFF COMMUNICATIONS

City Manager Bernal announced the next City Council meeting would be held on January 11,
2022. He thanked the City Council for the opportunity to serve as City Manager. He wished
everyone a Merry Christmas and Happy New Year.

COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS

Councilmember Torres-Walker thanked Antioch residents and City Manager Bernal. She
honored the indigenous people and her ancestors. She wished everyone a healthy holiday with
their families. She explained that she had abstained on the Positional Asphyxia Policy because
Council had not taken the communities opinions about the language under consideration. She
stated she believed the policy should have been referred to the Police Oversight Standing
Committee. She acknowledged all the work that went into developing the policy and thanked
the Antioch Police Department and Interim Chief Morefield for being an advocate who was
opened to progressive policies.

Councilmember Wilson wished everyone a happy holiday and suggested they be kind and
refrain from using social media during the holidays.

Councilmember Barbanica wished everyone a Merry Christmas and Happy New Year. He
thanked everyone for the last year and all the agencies who kept the community safe during a
recent incident involving law enforcement.

Councilmember Ogorchock also thanked the agencies that assisted during a recent law
enforcement incident. She wished City Manager Bernal the best during his retirement and
wished everyone a Merry Christmas. She requested the Emergency Operations Center
technology upgrades be agendized for reconsideration. She also requested staff agendize the
timing and a policy related to Ad Hoc Committees.

Mayor Thorpe wished everyone a Merry Christmas and Happy New Year. He welcomed Interim
City Manager Con Johnson and wished City Manager Bernal good luck in his retirement. He
reported on his visit to a crime scene and recognized the professionalism of law enforcement
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officers. He thanked the Antioch Police Department and noted there would be a time to celebrate
their efforts.

ADJOURNMENT

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council unanimously adjourned the meeting at 11:43 p.m.

Respectfully submitted:

Kitty Eiden
KITTY EIDEN, Minutes Clerk




CITY COUNCIL MEETING

Regular Meeting January 11, 2022
7:00 P.M. Council Chambers

5:00 P.M. - CLOSED SESSION

1. CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION - Initiation of
Litigation pursuant to California Government Code section 54956.9(c): One case.

2, CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION -Significant
exposure to litigation pursuant to California Government Code section 54956.9(b): Two
Cases.

3. CONFERENCE WITH LABOR NEGOTIATORS - Pursuant to California Government
Code section 54957.6; City designated representatives: Nickie Mastay, Jazzman Brown,
and Jeff Bailey; Employee organizations: Antioch Police Officers’ Association, Operating
Engineers Local Union No. 3 (OE3), Confidential Unit, Management Unit, and Treatment
Plant Employees’ Association.

7:00 P.M. REGULAR MEETING

Mayor Thorpe called the meeting to order at 7:01 p.m., and City Clerk Householder called the
roll.

Present: Council/Agency Members District 1 Torres-Walker, District 3 Ogorchock, District 4
Wilson, Mayor Pro Tem (District 2) Barbanica and Mayor Thorpe

PLEDGE OF ALLEGIANCE

Mayor Thorpe led the Pledge of Allegiance.

CITY ATTORNEY TO REPORT OUT ON CLOSED SESSION

City Attorney Smith reported the City Council had been in Closed Session and gave the following
report: #1 CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION, City
Council approved a settlement and release, by a 5-0 vote, #2 CONFERENCE WITH LEGAL
COUNSEL - ANTICIPATED LITIGATION, no reportable action; and CONFERENCE WITH
LABOR NEGOTIATORS, no reportable action.

7:05 P.M. — PUBLIC HEARING - REDISTRICTING

1. REDISTRICTING: DRAFT REDISTRICTING MAPS

City Attorney Smith introduced Jane Hood and Karin Mac Donald, Q2 Data & Research LLC, to
present the staff report dated January 11, 2021, recommending the City Council: 1) Receive the

__B
02-08-22
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redistricting presentation and public comment on the draft redistricting maps and 2) Provide
feedback and direction to the demographer on drafting the redistricting maps.

City Clerk Householder and Sandra Valmana Lastres, announced in English and Spanish that a
Court Certified Interpreter was present and translation services were available.

Harry Thurston, Antioch resident, spoke in support of Council adopting draft map B.

Sharon Johnson questioned why the city was redistricting. She stated if redistricting was
required, she was in support of draft map B

Mayor Thorpe explained the District and Redistricting processes.

In response to Councilmember Ogorchock, Ms. Hood displayed and reviewed the new public
map submissions.

Mayor Thorpe announced the process would continue through February and encouraged the
public to submit maps. He confirmed all maps submitted would be included in future staff reports.

In response to Mayor Thorpe, Ms. Hood displayed the former Quadrant B and the current district
maps.

Mayor Thorpe commented the Quadrant B map was created by public engagement with elected
officials, and if adopted every Councilmember serving at the time would have been in their own
district. He explained the current District map was developed by consultants based on their
expertise and no lines were manipulated to accommodate Councilmembers. He noted the
Councilmembers who voted to approve the map did so based on the consultant’s professional
recommendation. He further noted the map captured communities of interest while using natural
boundaries. He stated the previous process was fair and reflected Antioch’s identity.

In response to Councilmember Barbanica, Ms. Hood reviewed the boundaries for map 58.
2, INTRODUCTION OF NEW CITY EMPLOYEES

Mayor Thorpe introduced Interim City Manager Cornelius Johnson, who thanked the City Council
for allowing him the opportunity to serve the city.

Director of Public Works/City Engineer Samuelson introduced Carlton Thompson, Assistant City
Engineer, Ryan Burris, Sewer Camera Truck Operator, Zach Hylton, Water Treatment Plant
Supervisor and John (Andre) LoGrasso, Water Distribution Operator, who thanked Director of
Public Works/City Engineer Samuelson for the introduction and stated they looked forward to
serving the citizens of Antioch.

Director of Community Development Ebbs introduced Anne Hersch, Planning Manager, who
thanked Director of Community Development Ebbs for the introduction and stated she looked
forward to serving the citizens of Antioch.
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Captain Schnitzius introduced Catriona Cottle and Jessie Naval, Police Dispatchers and Maraea
Melander, Animal Control Officer, who thanked Captain Schnitzius for the introduction and stated
they looked forward to serving the city.

Finance Director Merchant introduced Sergio Vazquez, Business License Representative |, who
thanked Finance Director Merchant for the introduction and stated he looked forward to
continuing to serve the city of Antioch.

Mayor Thorpe recognized staff for hiring quality employees.
3. PROCLAMATIONS

Honoring Dr. Martin Luther King, Jr. Day, January 17, 2022
Proclamation of Appreciation for Deborah Simpson
Proclamation of Appreciation for Darrell Goodbeer

On motion by Councilmember Ogorchock, seconded by Councilmember Barbanica the City
Council unanimously approved the Proclamations.

Cheryl Cooper, on behalf of Victoria Adams and the NAACP, accepted and thanked the City
Council for the Honoring Dr. Martin Luther King, Jr. Day, January 17, 2022, proclamation.

Deborah Simpson accepted and thanked the City Council for the Proclamation of Appreciation
for Deborah Simpson.

4. ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS

Director of Parks and Recreation Helfenberger announced the following civic and community
events.

» Dr. Martin Luther King, Jr. — MLK Day of Service, January 17, 2022
» Contra Costa Health Services — Free Covid-19 Testing and Vaccine

Councilmember Wilson announced events would occur throughout the month of January related
to Human Trafficking Awareness month and a list of these events would be available on the
city’s website.

Councilmember Ogorchock announced a Dr. Martin Luther King Jr. event would be held at 11:00
AM. on January 17, 2021, at Deer Valley High School.

PUBLIC COMMENTS

Mayor Thorpe announced that public comments were for items not on the agenda and Council
would not be engaging in discussion since these items had not been agendized.
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Prudence Capelle, President of the Antioch Senior Citizens Club, submitted copies of several
documents to be entered into the record related to the Park and Recreation Department’s
proposed memorandum of understanding with their organization. She requested assistance in
negotiating a new resolution for their club.

Sharon Johnson, Merle Wilson and Marie Taylor expressed concern regarding the Antioch
Senior Citizens Club and spoke in support of the Park and Recreation Department’s oversight
of the Antioch Senior Center.

Desiree Rushing, Antioch resident, announced her sister Gigi Crowder would be recognized as
Humanitarian of the Year at a Dr. Martin Luther King Jr. ceremony. She questioned what
community members could do to assist the unsheltered.

Lacey Brown, Antioch Homeless Coalition, announced their intent to seek legal action against
the City of Antioch regarding policies and practices related to the towing and impounding of
vehicles being utilized as shelter. She thanked Councilmember Wilson for her assistance with a
victim of domestic violence.

Leslie May thanked Councilmember Torres-Walker for her support following a death in her
family. She also thanked Councilmember Wilson for announcing Human Trafficking Month and
stated Community Violence Solutions was available to assist anyone in need. She noted that
she had reported human trafficking occurring in Antioch to the authorities and requested the
matter be investigated immediately.

CITY COUNCIL COMMITTEE REPORTS/COMMUNICATIONS

Councilmember Torres-Walker reported on her attendance at a Community Violence Solutions
Committee meeting.

Councilmember Wilson reported on her attendance at a Tri Delta meeting.

Councilmember Barbanica expressed concern regarding the public’s perception of customer
service. He encouraged citizens with concerns regarding this matter to reach out to Council for
assistance with the process.

MAYOR’S COMMENTS

Mayor Thorpe reported on his attendance at the Community Violence Solutions, Tri Delta and
Transitional Housing Committee meetings.

5. PRESENTATION
Tasha Johnson, Youth Services Network Manager, introduced the Build Antioch Workforce

Design Studio Pilot Program and introduced Alan Sandler and Trish Callo representing
Architectural Foundation of San Francisco (AFSF) who gave an overview of their program.
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Cesar Avila, Ivan Clark, Lara Daghlian, Chris Abner, Delci Smith and Earl Hudson gave a
Reinvigorating Downtown to Create Social Spaces & Economic Opportunities PowerPoint
presentation.

Lara Daghlian discussed her positive experiences with the program.

The City Council thanked Youth Services Network Manager Johnson for developing the program
and the youth who participated.

Councilmember Torres-Walker suggested the next cohort consider initiatives for neighborhoods
that lacked parks and green spaces.

Councilmember Wilson and Mayor Thorpe discussed the importance of investing in youth.

6. CONSENT CALENDAR

A. APPROVAL OF COUNCIL MEETING MINUTES FOR NOVEMBER 9, 2021

B. APPROVAL OF COUNCIL SPECIAL MEETING MINUTES FOR NOVEMBER 16, 2021
C. APPROVAL OF COUNCIL MEETING MINUTES FOR NOVEMBER 23, 2021

D. APPROVAL OF COUNCIL MEETING MINUTES FOR DECEMBER 14, 2021

E. APPROVAL OF COUNCIL WARRANTS

F. ORDINANCE NO. 2200-C-S SECOND READING — AMENDMENT TO CHAPTER 3 OF
TITLE 6 OF THE ANTIOCH MUNICIPAL CODE REGARDING SOLID WASTE
COLLECTION FOR RESOURCE RECOVERY IN ACCORDANCE WITH SENATE BILL
1383 (Introduced on December 14, 2021)

G. RESOLUTION NO. 2022/01 UNHOUSED RESIDENT SERVICES - RESOLUTION
AUTHORIZING EXPENDITURE OF FUNDS IN EXCESS OF CITY MANAGER
SIGNATURE AUTHORITY

H. RESOLUTION NO. 2022/02 CONSIDERATION OF BIDS FOR PREWETT PARK
CONCRETE IMPROVEMENTS, PHASE Il (P.W. 567-9)

L. RESOLUTION NO. 2022/03 FIRST AMENDMENT TO THE DESIGN CONSULTING
SERVICES AGREEMENT WITH INDIGO HAMMOND + PLAYLE ARCHITECTS FOR
ON-CALL DESIGN ENGINEERING SERVICES (P.W. 700-1)

J. RESOLUTION NO. 2022/04 CONSIDERATION OF BIDS FOR THE ANTIOCH MARINA
LAUNCH RAMP DOCK REPAIR, BID NO. 959-1201-21A
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K. RESOLUTION NO. 2022/05 FIRST AMENDMENT TO THE BAY ALARM COMPANY
AGREEMENT TO EXPAND THE AGREEMENT FOR ACCESS CONTROL AND VIDEO
MONITORING TO INCLUDE ANTIOCH POLICE DEPARTMENT FACILITIES

L. RESOLUTION NO. 2022/06 AB 361: RESOLUTION MAKING FINDINGS NECESSARY
TO CONDUCT BROWN ACT MEETINGS BY TELECONFERENCE FOR THE CITY
COUNCIL, BOARDS, COMMISSIONS, AND COMMITTEES

On motion by Councilmember Ogorchock, seconded by Councilmember Wilson, the City Council
unanimously approved the Council Consent Calendar with the exception of item G, which was
removed for further discussion.

Item G — Mayor Thorpe stated he supported this item; however, he reminded staff of the
importance of investing in the specific items that were initially identified by Council.

On motion by Councilmember Ogorchock, seconded by Councilmember Wilson the City Council
unanimously approved Consent Calendar ltem G.

PUBLIC HEARING - Continued
7. WILD HORSE MULTIFAMILY PROJECT (PD-20-01, GP-20-03, AR-21-17)

Director of Community Development Ebbs introduced Senior Planner Merideth who presented
the staff report dated January 11, 2021, recommending the City Council take the following
actions: 1) Adopt the resolution certifying the Wild Horse Multifamily Project Environmental
Impact Report (EIR). 2) Adopt the resolution approving the Wild Horse Multifamily Project
General Plan Amendment (GP-20-03) changing the land use designation from Low Density
Residential to High Density Residential. 3) Introduce, waive the first reading, and read by title
only the ordinance for a zoning map amendment from Planned Development District (PD) to
Planned Development District (PD-20-01). 4) Adopt the resolution approving a Vesting Tentative
Map, Final Development Plan, and Design Review, subject to conditions of approval (PD-20-01,
AR-21-17).

Mayor Thorpe declared a recess at 8:53 p.M. and reconvened at 8:55 p.M. He announced he
would recuse himself from this item as he lived in the area. He turned the gavel over to Mayor
Pro Tem Barbanica and left Council Chambers.

Mayor Pro Tem Barbanica opened the public hearing.
Andrew Becker discussed the need for affordable housing. He suggested the city require
developers to pay affordable housing impact and inclusionary in lieu fees for large development

projects.

Phillip Su, Project Applicant, thanked the City Council for the opportunity to present his project
and stated he was seeking their approval. He accepted the conditions of approval and
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recommendations from the Planning Commission and staff. He introduced his team of
consultants and stated they were available to answer any questions.

Leslie May requested the total unit count for the project and questioned how many of them would
be low income and rentals. She agreed with Mr. Becker with regards to the need for affordable
housing and questioned the impacts of the project.

Mayor Pro Tem Barbanica closed the public hearing.
Councilmember Ogorchock requested the project be conditioned to participate in a CFD for fire
protection. Additionally, she suggested the park be constructed to be an all-abilities park and a

speed hump or bump be installed at the entrance to the development.

In response to Councilmember Ogorchock, Senior Planner Merideth confirmed the units on the
land south of Wildhorse were removed from the project.

In response to Councilmember Wilson, Director of Community Development Ebbs stated that
the project was presented as a multifamily rental project; however, the subdivision map allowed
them to file a map to create condominiums.

RESOLUTION NO. 2022/07

On motion by Councilmember Ogorchock, seconded by Councilmember Wilson the City Council
members present unanimously adopted the resolution certifying the Wild Horse Multifamily
Project Environmental Impact Report (EIR).

RESOLUTION NO. 2022/08

On motion by Councilmember Ogorchock, seconded by Councilmember Wilson the City Council
members present unanimously adopted the resolution approving the Wild Horse Multifamily
Project General Plan Amendment (GP-20-03) changing the land use designation from Low
Density Residential to High Density Residential.

On motion by Councilmember Ogorchock, seconded by Councilmember Wilson the City Council
members present unanimously introduced, waived the first reading, and read by title only the
ordinance for a zoning map amendment from Planned Development District (PD) to Planned
Development District (PD-20-01).

RESOLUTION NO. 2022/09

On motion by Councilmember Ogorchock, seconded by Councilmember Wilson the City Council
adopted the resolution approving a Vesting Tentative Map, Final Development Plan, and Design
Review, subject to conditions of approval (PD-20-01, AR-21-17) with the following additions:

» Requiring a CFD for Fire
» Requiring the park to be constructed to be an all-abilities park
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» Requiring a speed hump or bump to be installed at the entrance to the project
The motion carried the following vote:
Ayes: Ogorchock, Wilson, Barbanica Noes: Torres-Walker
Mayor Thorpe returned to the meeting at 9:21 p.m.

8. AMENDMENT OF ANTIOCH MUNICIPAL CODE TO REQUIRE SAFE STORAGE OF
FIREARMS IN RESIDENCES

City Attorney Smith presented the staff report dated January 11, 2021, recommending the City
Council introduce, waive the first reading, and read by title only the proposed safe gun storage
ordinance, requiring Antioch residents to safely store firearms in their residences.

In response to Councilmember Barbanica, City Attorney Smith explained the definition of safe
storage and noted the ordinance provided that the firearm be in a locked container or disabled
with a safety device. He further noted it would not require the gun to be unloaded; however, it
could be added, if Council so directed.

On motion by Councilmember Ogorchock, seconded by Councilmember Torres-Walker the City
Council unanimously introduced, waived the first reading, and read by title only the proposed
safe gun storage ordinance, requiring Antioch residents to safely store firearms in their
residences.

9. INTRODUCTION OF ORDINANCE AMENDING THE ANTIOCH MUNICIPAL CODE
SECTIONS 9-5.3803 AND 9-5.3834 TO PROHIBIT OIL AND GAS DRILLING,
PRODUCTION, AND EXPLORATORY OPERATIONS AS PERMITTED USES IN THE
M-2 AND S ZONES

City Attorney Smith presented the staff report dated January 11, 2021, recommending the City
Council waive the first reading and introduce by title only an ordinance amending the Antioch
Municipal Code Sections 9-5.3803 and 9-5.3834 to remove oil and gas drilling, production, and
exploratory operations as permitted uses in the “heavy industrial” (M-2) zone and in the
designated portion of the Sand Creek Focus Area of the “S” Study District.

Shoshana Wechsler, Sunflower Alliance, Harry Thurston, Antioch resident, Jeffrey Mann,
Physician, Amanda Knollstein, Physician, Floy Andrews, Richmond resident, Stella Lin, Contra
Costa resident, Alexi Lindeman, Antioch resident, Jackie Garcia Mann, 350 Contra Costa and
lan Cohen, spoke in support of the Ordinance.

Councilmember Barbanica noted that anyone owning land that could have been affected by this
ordinance had not come forward; therefore, he was in support.

Councilmember Torres-Walker thanked those who fought for environmental justice in Antioch.
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Mayor Thorpe commented that a follow up to this item would be a resolution asking the County
to no longer engage in this type of activity.

On motion by Councilmember Wilson, seconded by Councilmember Ogorchock the City Council
unanimously waived the first reading and introduced by title only an ordinance amending the
Antioch Municipal Code Sections 9-5.3803 and 9-5.3834 to remove oil and gas drilling,
production, and exploratory operations as permitted uses in the “heavy industrial” (M-2) zone
and in the designated portion of the Sand Creek Focus Area of the “S” Study District.

COUNCIL REGULAR AGENDA

10. DISCUSSION ITEM: PROPOSED AMENDMENT TO THE ANTIOCH MUNICIPAL
CODE ADDING SECTION 9-5.3848, REGARDING TEMPORARY CANNABIS EVENTS
ON PUBLIC PROPERTY

City Attorney Smith presented the staff report dated January 11, 2021, recommending the City
Council discuss amending the Antioch Municipal Code to add Section 9-5.3848 regarding
temporary cannabis events on public property and provide direction to staff.

Mayor Thorpe clarified that this item came out of a request that was made to the state because
when the state followed up with the city, there was no process so an answer could not be
provided.

JR Wilson Delta Veteran’s Group and Tom Menasco spoke in support of the amendment to allow
temporary cannabis events on public property.

Martin Wesley, representing CoCo Farms, announced that they had an application to the state
for use of the fairgrounds for an event. He spoke in support of the amendment to allow temporary
cannabis events on public property and thanked those in support of this effort.

In response to Councilmember Ogorchock, Mr. Wesley reviewed the timeline for their event.

Following discussion, Councilmember Wilson stated with the timeline outlined by Mr. Westly she
supported going through the process this evening; however, in the future she would request
items such as these to be vetted through the Cannabis Committee.

In response to Council, City Attorney Smith stated that he could scope a narrow approval to
address this event and then bring the item back to the Cannabis Committee for a more
comprehensive approach.

Council consensus agreed to begin the process to allow the applicant to move forward with the
July timeframe for their event.
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11. RESOLUTION APPROVING A NEW CLASS SPECIFICATION FOR YOUTH
SERVICES PROGRAMS COORDINATOR, ASSIGNING A SALARY RANGE, AND
ASSIGNING THE CLASSIFICATION TO THE OPERATING ENGINEERS LOCAL
UNION NO. 3 REPRESENTATIONAL UNIT IV BARGAINING UNIT

Administrative Services Director Mastay presented the staff report dated January 11, 2021,
recommending the City Council adopt a resolution approving the New Class Specification for
Youth Services Programs Coordinator, assigning a salary range, and assigning the classification
to the Operating Engineers Local Union No. 3 Representational Unit IV Bargaining Unit.

RESOLUTION NO. 2022/10

On motion by Councilmember Ogorchock, seconded by Councilmember Torres-Walker the City
Council unanimously adopted a resolution approving the New Class Specification for Youth
Services Programs Coordinator, assigning a salary range, and assigning the classification to the
Operating Engineers Local Union No. 3 Representational Unit IV Bargaining Unit.

12. TRANSITIONAL HOUSING AD HOC COMMITTEE DISSOLUTION OR CREATION OF
A STANDING COMMITTEE

Administrative Services Director Mastay presented the staff report dated January 11, 2021,
recommending the City Council take the following actions: 1) Adopt the resolution ratifying the
term of the Transitional Housing Ad Hoc Committee from December 15, 2020 to January 11,
2022 and dissolving the ad hoc committee. 2) Determine whether to establish a new ad hoc
committee or create a standing committee. (Please note: Ad Hoc Committees may be
dissolved, and another created with a different and specific purpose, in the same genre).

Andrew Becker, Here Today Home Tomorrow, expressed concern that this item was being
considered so late in the evening. He stated that he believed the committee had not worked
with transparency because his proposal for a possible development project had not been brought
before Council. He reported he raised the issue that the committee had ceased to exist and the
response he received was that it did not matter. He urged Council to understand what was being
brought before them.

Councilmember Barbanica reported that he along with Mayor Thorpe had recently met with
several individuals as part of the duties with this committee, and participants had attempted to
exclude him from the process knowing that he did not support a long-term housing project in his
District. He noted there was a process to go through which had not occurred. He spoke to the
Ad Hoc Committee accomplishments.

Councilmember Torres-Walker thanked Mr. Becker and advocates serving the unhoused. She
explained that she received a recommendation from stakeholders to investigate Project Home
Key funding and Mr. Becker was also looking into that funding mechanism, so she had met with
him to discuss how to organize a partnership. She explained that Mr. Becker was told the
conversation needed to go to the Ad Hoc Committee; however, he wanted to meet with key city
staff and the Councilmember that he had already been working with on this item. Additionally,
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she stated once it was determined that the ad hoc was operating outside a mandate the item
should have come back to the City Council. She supported staff's recommendation, the
establishment of a Housing and Homelessness Commission, and working collaboratively with
members of the community on housing issues.

Mayor Thorpe stated he was not in support of continuing the ad hoc committee because they
could build a Human Rights and Equity Commission of people with the expertise to address
human rights, including housing. He commented that Assistant City Manager Bayon Moore
would still appreciate feedback from Council related to transitional housing during the interim
period.

Councilmember Torres-Walker added that nothing prevented staff or individual Councilmembers
from engaging community members in conversations on initiatives and it was within staff's
authority to contact stakeholders to gather input.

Mayor Thorpe stated he would bring back a process for the establishment of a Human Rights
and Equity Commission, as a future agenda item.

A motion was made by Councilmember Barbanica and seconded by Councilmember Torres-
Walker to adopt the resolution ratifying the term of the Transitional Housing Ad Hoc Committee
from December 15, 2020 to January 11, 2022, and dissolving the ad hoc committee.

Speaking to the motion, Councilmember Ogorchock stated that she felt the ad hoc committee
had been very successful and should remain its own entity. She requested staff maintain a
calendar for Ad Hoc Committees.

In response to Councilmember Torres-Walker, Mayor Thorpe commented that he would bring
back a temporary overlay to address housing and homelessness items.

RESOLUTION NO. 2022/11

A vote taken on the previous motion to adopt the resolution passed. The motion carried the
following vote:

Ayes: Torres-Walker, Wilson, Barbanica, Thorpe Noes: Ogorchock

13. COMMUNITY VIOLENCE SOLUTIONS AD HOC COMMITTEE EXTENSION,
DISSOLUTION OR CREATION OF A STANDING COMMITTEE

Administrative Services Director Mastay presented the staff report dated January 11, 2021,
recommending the City Council: 1) Receive an update from Committee members of the
Community Violence Solutions Ad Hoc Committee on their ad hoc committee activities. 2)
Determine whether to extend the ad hoc committee, dissolve the ad hoc committee or create a
standing committee. (Please Note: Ad Hoc Committees may be dissolved, and another created
with a different and specific purpose, in the same genre).
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Mayor Thorpe and Councilmember Torres-Walker reported out on the activities of the Ad Hoc
Committee and spoke in support of extending the Community Violence Solutions Ad Hoc
Committee for 6 months.

Mayor Thorpe explained that committees only made recommendations to Council and any
Councilmember could make a recommendation irrespective of an Ad Hoc or Standing
Committee.

On motion by Councilmember Torres-Walker, seconded by Councilmember Barbanica the City
Council extended the Community Violence Solutions Ad Hoc Committee consisting of
Councilmember Torres-Walker and Mayor Thorpe, for 6 months.

PUBLIC COMMENT — None

STAFF COMMUNICATIONS

City Attorney Smith wished everyone a Happy New Year.

COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS

Councilmember Torres-Walker requested the following items be agendized for discussion:
Human Rights and Racial Equity Commission, Strategic Plan Update, and a presentation from
the Economic Development Commission. She wished everyone a Happy New Year and
honored the indigenous people and her ancestors.

ADJOURNMENT

On motion by Councilmember Ogorchock, seconded by Councilmember Wilson the City Council
unanimously adjourned the meeting at 10:31 p.m.

Respectfully submitted:

Kitty Eiden
KITTY EIDEN, Minutes Clerk
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CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JANUARY 14-28, 2022

FUND/CHECK#
100 General Fund
Non Departmental
00398339 COLONIAL LIFE INSURANCE PREMIUM 597.98
00398463 CONTRA COSTA COUNTY EIR FILING FEE 3,639.25
00398464 CONTRA COSTA COUNTY FILING FEES 50.00
00398465 CONTRA COSTA WATER DISTRICT TREATED WATER CAPACITY FEE 156,993.00
00398466 CONTRA COSTA WATER DISTRICT TREATED WATER CAPACITY FEE 785,540.00
00398472 DIAMOND HILLS SPORT CLUB PAYROLL 80.00
00398474 DIVITO JR, ROBERT DEPOSIT REFUND 564.94
00398477 ECC REG FEE AND FIN AUTH ECCRFFA-RTDIM 2,493,696.00
00398491 IN SHAPE HEALTH CLUBS PAYROLL 462.99
00398502 LAW OFFICE OF RUTHANN G ZIEGLER LEGAL SERVICES RENDERED 2,145.00
00398506 LIFE INSURANCE CO OF NORTH AMERICA PAYROLL 3,995.11
00398514 MUNICIPAL POOLING AUTHORITY PAYROLL 2,032.63
00398515 MUNICIPAL POOLING AUTHORITY PAYROLL 1,229.25
00398523 OPERATING ENGINEERS LOCAL NO 3 PAYROLL 3,366.00
00398524 PARS PAYROLL 4,256.94
00398528 RANEY PLANNING & MANAGEMENT INC CONSULTING SERVICES 480.00
00398535 STANTEC CONSULTING SERVICES INC CONSULTING SERVICES 66,850.78
00398536 STATE OF CALIFORNIA PAYROLL 200.00
00398537 STATE OF CALIFORNIA PAYROLL 200.00
00398554 DIVISION OF STATE ARCHITECT SB1186 Q4 2021 970.40
00398556 AFLAC INSURANCE PREMIUM 4,810.64
00398584 BLUE SHIELD LIFE INSURANCE PREMIUM 4,583.13
00398587 BRIGHT PLANET SOLAR REFUND CBSC FEE 2.38
00398595 CALIFORNIA HEATING AND COOLING REFUND SMIP FEE 1.50
00398619 DELTA DENTAL INSURANCE PREMIUM 41,719.84
00398667 MUNICIPAL POOLING AUTHORITY EAP PROGRAM 3,489.33
00398692 SUNRUN INSTALLATION SERVICES INC REFUND SMIP FEE 7.16
00941604 APSMA PAYROLL 880.00
00941605 APOA PAYROLL 20,720.58
00941606 APWEA PAYROLL 4,529.67
00941611 NATIONWIDE RETIREMENT SOLUTIONS PAYROLL 39,373.46
00941616 VANTAGEPOINT TRANSFER AGENTS PAYROLL 8,147.59
00941617 NATIONWIDE RETIREMENT SOLUTION PAYROLL 27,704.62
City Council
00398335 CALIF, STATE OF USE TAX REMITTANCE 0.41
00398417 VERIZON WIRELESS DATA USAGE 103.30
00398418 VERIZON WIRELESS DATA USAGE 98.30
City Attorney
00398335 CALIF, STATE OF USE TAX REMITTANCE 3.00
00398420 VERIZON WIRELESS DATA USAGE 51.65
00398428 VERIZON WIRELESS DATA USAGE 51.65
00398448 BANK OF AMERICA BUSINESS EXPENSE 300.44
00398485 GARCIA HERNANDEZ SAWHNEY LLP LEGAL SERVICES RENDERED 6,726.00
00398486 HANSON BRIDGETT LLP LEGAL SERVICES RENDERED 21,715.26
00398496 JACKSON LEWIS PC LEGAL SERVICES RENDERED 666.00
00398502 LAW OFFICE OF RUTHANN G ZIEGLER LEGAL SERVICES RENDERED 20,047.50
Finance Accounting 4E
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CITY OF

ANTIQCH

CALIFORNIA

FUND/CHECK#
00398504 LEXISNEXIS LEXIS NEXIS RESEARCH 229.00
00398507 LOZANO SMITH LLP LEGAL SERVICES RENDERED 4,222.82
00398510 MEYERS NAVE A PROFESSIONAL CORP LEGAL SERVICES RENDERED 23,878.88
00398511 MEYERS NAVE A PROFESSIONAL CORP LEGAL SERVICES RENDERED 583.68
00398542 TELECOM LAW FIRM PC LEGAL SERVICES RENDERED 151.00
00398559 ALLEN GLAESSNER HAZELWOOD WERTH LLP LEGAL SERVICES RENDERED 1,496.50
00398574 ATKINSON ANDELSON LOYA RUUD AND ROMO LEGAL SERVICES RENDERED 4,535.38
00398577 BANK OF AMERICA BUSINESS EXPENSE 609.53
00398640 HANSON BRIDGETT LLP LEGAL SERVICES RENDERED 2,149.50
00398663 MEYERS NAVE A PROFESSIONAL CORP LEGAL SERVICES RENDERED 2,967.84
00398670 OFFICE DEPOT INC SUPPLIES 19.74
00398703 TELECOM LAW FIRM PC LEGAL SERVICES RENDERED 241.00
00941598 RAY MORGAN COMPANY COPIER LEASE 196.70
City Manager
00398303 AMAZON CAPITAL SERVICES INC ELECTRICAL CORDS 65.82
00398304 AMBIUS PLANT SERVICE 322.24
00398309 ANTIOCH EXECUTIVE INN TRANSITIONAL SERVICES 67,125.00
00398314 BANK OF AMERICA BUSINESS EXPENSE 17.83
00398335 CALIF, STATE OF USE TAX REMITTANCE 39.84
00398348 COSTCO BUSINESS EXPENSE 4,027.25
00398376 LAUNDERLAND VOUCHER PROGRAM 320.00
00398390 OFFICE DEPOT INC OFFICE SUPPLIES 61.71
00398417 VERIZON WIRELESS DATA USAGE 89.66
00398418 VERIZON WIRELESS DATA USAGE 89.66
00398575 BANK OF AMERICA BUSINESS EXPENSE 242.30
00398576 BANK OF AMERICA BUSINESS EXPENSE 123.45
00941591 COMPUTERLAND COMPUTER EQUIPMENT 871.03
00941598 RAY MORGAN COMPANY COPIER LEASE 196.69
City Clerk
00398335 CALIF, STATE OF USE TAX REMITTANCE 4.32
00398369 HOUSEHOLDER, ELIZABETH A EXPENSE REIMBURSEMENT 132.22
00398439 AMERICAN LEGAL PUBLISHING ORDINANCE CODIFICATION 500.00
00398454 CALIFORNIA TRANSLATION INTERNATIONAL INTERPRETATION SERVICE 1,670.00
00398478 ECS IMAGING INC LASERFICHE 20,025.50
00398479 EIDEN, KITTY J MINUTES CLERK 1,525.00
00941631 BAY AREA NEWS GROUP - EAST BAY LEGAL AD 1,730.70
City Treasurer
00398380 LOOMIS ARMORED LLC ARMORED CAR PICKUP 217.82
00941591 COMPUTERLAND COMPUTER EQUIPMENT 207.38
Human Resources
00398552 WILLIAM AVERY AND ASSOCIATES PREEMPLOYMENT SERVICE 298.50
00398667 MUNICIPAL POOLING AUTHORITY DRUG & ALCOHOL TESTING 1,031.50
Economic Development
00398319 BANK OF AMERICA BUSINESS EXPENSE 493.60
00398419 VERIZON WIRELESS DATA USAGE 51.65
00398427 VERIZON WIRELESS DATA USAGE 51.65
00398575 BANK OF AMERICA BUSINESS EXPENSE 709.78
00941591 COMPUTERLAND COMPUTER EQUIPMENT 663.64
Finance Accounting
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CLAIMS BY FUND REPORT
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FUND/CHECK#
00941598 RAY MORGAN COMPANY COPIER LEASE 196.69
Finance Administration
00398522 OFFICE DEPOT INC OFFICE SUPPLIES 393.22
Finance Accounting
00398298 ACCOUNTEMPS TEMP SERVICES 4,397.91
00398390 OFFICE DEPOT INC OFFICE SUPPLIES 50.14
00398414 THALES CONSULTING INC PROFESSIONAL SERVICES 4,000.00
00941591 COMPUTERLAND COMPUTER EQUIPMENT 465.95
00941592 DELL COMPUTER CORP COMPUTER SUPPLIES 1,014.61
00941602 SUPERION LLC PROFESSIONAL SERVICES 5,000.00
00941614 SUPERION LLC ASP SERVICE 18,826.79
Finance Operations
00398298 ACCOUNTEMPS TEMP SERVICES 854.64
00398555 ACCOUNTEMPS TEMP SERVICES 1,709.28
Non Departmental
00398516 MUNICIPAL POOLING AUTHORITY UNMET LIABILITY DEDUCTIBLE 29,339.54
00398575 BANK OF AMERICA BUSINESS EXPENSE 5.55
00398709 WAGEWORKS ADMIN FEE 344.00
00941625 AVENU SUTA SERVICES 9,963.22
00941693 RETIREE MEDICAL AFTER RETIREMENT 1,842.77
Public Works Administration
00398318 BANK OF AMERICA BUSINESS EXPENSE 28.26
00398421 VERIZON WIRELESS DATA USAGE 38.01
00398430 VERIZON WIRELESS DATA USAGE 38.01
Public Works Street Maintenance
00398307 ANTIOCH ACE HARDWARE TOOLS 87.67
00398318 BANK OF AMERICA BUSINESS EXPENSE 453.43
00398335 CALIF, STATE OF USE TAX REMITTANCE 471.37
00398353 EAST BAY WORK WEAR SATFETY SHOES-HUNTER 235.95
00398421 VERIZON WIRELESS DATA USAGE 76.02
00398425 VERIZON WIRELESS DATA USAGE 51.65
00398426 VERIZON WIRELESS DATA USAGE 51.65
00398429 VERIZON WIRELESS DATA USAGE 51.65
00398430 VERIZON WIRELESS DATA USAGE 76.02
00398442 ANTIOCH ACE HARDWARE SUPPLIES 22.30
00398493 INTERSTATE SALES THERMOPLASTIC 7,419.10
00398513 MOBILE LIVING TRUCK ACCESSORIES EQUIPMENT 5,637.59
00398522 OFFICE DEPOT INC SUPPLIES 78.28
00398532 ROBINS LOCK AND KEY KEY/LOCK SERVICES 673.25
00398547 W K HYDRAULICS INC SUPPLIES 443.57
Public Works-Signal/Street Lights
00398342 CONSOLIDATED ELECTRICAL DIST INC SUPPLIES 1,877.55
00398471 DC ELECTRIC GROUP INC STREET LIGHT MAINTENANCE 21,163.22
00398497 JAM SERVICES INC LIGHTS 16,736.88
Public Works-Facilities Maintenance
00398318 BANK OF AMERICA BUSINESS EXPENSE 656.65
00398335 CALIF, STATE OF USE TAX REMITTANCE 20.90
00398350 DC ELECTRIC GROUP INC LIGHTS 269.50
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FOR THE PERIOD OF
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FUND/CHECK#
00398367 HOME DEPOT, THE WATER HEATER
00398398 PEPPER INVESTMENTS INC SANITIZING SERVICE
00398421 VERIZON WIRELESS DATA USAGE
00398425 VERIZON WIRELESS DATA USAGE
00398426 VERIZON WIRELESS DATA USAGE
00398429 VERIZON WIRELESS DATA USAGE
00398430 VERIZON WIRELESS DATA USAGE
00398440 AMERICAN PLUMBING INC PLUMBING SERVICES
00398449 BAY AREA AIR QUALITY MANAGEMENT DIST  ANNUAL PERMIT RENEWAL
00398456 CD AND POWER REPAIRS
00398471 DC ELECTRIC GROUP INC LIGHTING REPAIR
00398520 NOARCAL DIESEL SOLUTIONS TESTING SERVICES
00398525 PEPPER INVESTMENTS INC SANITIZING SERVICES
00398584 BLUE SHIELD LIFE INSURANCE PREMIUM
00398619 DELTA DENTAL INSURANCE PREMIUM
00398627 FIRE PROTECTION PLUS INC MONITORING SERVICE
00398683 SHELTERWERK DESIGN SERVICES
00941684 GRAINGER INC SUPPLIES
Public Works-Parks Maint
00398318 BANK OF AMERICA BUSINESS EXPENSE
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398367 HOME DEPOT, THE SUPPLIES
00398384 MARTELL WATER SYSTEMS INC SERVICE CALL
00398413 TERRACARE ASSOCIATES LANDSCAPE SERVICES
00398532 ROBINS LOCK AND KEY LOCK REPAIR-LABOR
00398561 ALTA FENCE FENCE REPAIR
00398618 DC ELECTRIC GROUP INC ELECTRICAL REPAIR
00398680 RICKIES ROOF REPAIR ROOF REPAIR
00941684 GRAINGER INC PARTS
Public Works-Median/General Land
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398372 HYDROPOINT DATA SYSTEMS INC EQUIPMENT REPAIR
00398411 STEWARTS TREE SERVICE INC TREE SERVICES
00398436 AL FRESCO LANDSCAPING INC LANDSCAPE ENHANCEMENT
00398471 DC ELECTRIC GROUP INC ELECTRICAL REPAIR
00398522 OFFICE DEPOT INC SUPPLIES
00398543 TERRACARE ASSOCIATES IRRIGATION REPAIR
00398549 WATERSAVERS IRRIGATION IRRIGATION SUPPLIES
00398712 WATERSAVERS IRRIGATION IRRIGATION SUPPLIES
00941601 SITEONE LANDSCAPE SUPPLY HOLDING LLC SUPPLIES
Police Administration
00398315 BANK OF AMERICA BUSINESS EXPENSE
00398316 BANK OF AMERICA BUSINESS EXPENSE
00398317 BANK OF AMERICA BUSINESS EXPENSE
00398320 BHALLA SERVICES INC CAR WASHES
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398337 CLONINGER, NAHLEEN R EXPENSE REIMBURSEMENT
00398346 CONTRA COSTA COUNTY TRAINING B.MILNER
Finance Accounting
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2,709.90
1,500.00
38.01
51.65
51.65
51.65
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00398347 CORDICO PSYCHOLOGICAL CORPORATION  PREEMPLOYMENT SERVICE 400.00
00398357 FERNANDES AUTO WRECKING AND TOWING RV TOWING SERVICE 3,000.00
00398360 FLYMOTION UNMANNED AERIAL SYSTEM 40,236.00
00398362 GALLSLLC EQUIPMENT 1,342.51
00398388 NET TRANSCRIPTS TRANSCRIPT SERVICES 173.08
00398390 OFFICE DEPOT INC OFFICE SUPPLIES 1,676.30
00398399 PITNEY BOWES INC EQUIPMENT LEASE 300.72
00398403 SAFESTORE INC EVIDENCE STORAGE 5,463.62
00398404 SAFFOLD, DARRYL EXPENSE REIMBURSEMENT 256.75
00398405 SAN DIEGO POLICE EQUIPMENT CO AMMUNITION 1,544.36
00398406 SDRTC TRAINING M.MELLONE 517.00
00398407 SHRED IT INC SHRED SERVICES 432.87
00398410 SOUTH BAY REGIONAL PUBLIC SAFETY TRAINING A.CRANDELL 1,135.00
00398452 BLEDSOE, LOREN M MEAL ALLOWANCE 34.50
00398455 CARPENTER, RYAN C. MEAL ALLOWANCE 34.50
00398469 CSAIA TRAINING B.CRITES 495.00
00398470 CSAIA TRAINING K.INABNETT 495.00
00398482 FERNANDES AUTO WRECKING AND TOWING RV TOWING SERVICE 4,500.00
00398508 MARTIN, RICHARD B TRAINING PER DIEM 370.00
00398512 MILNER, BRAYTON THOMAS MEAL ALLOWANCE 54.50
00398522 OFFICE DEPOT INC FORMS/PRINTING SERVICES 1,193.44
00398533 ROSE, BRIAN C EXPENSE REIMBURSEMENT 43.04
00398546 VERIZON WIRELESS PATROL VEHICLE MODEMS 3,008.43
00398553 ZEPHYR GRAFXINC PD HATS 1,227.06
00398563 AMIRI, MORTEZA EXPENSE REIMBURSEMENT 82.69
00398565 ANGELINI TEIXEIRA DS, RICARDO TRAINING PER DIEM 444.00
00398570 ARROWHEAD 24 HOUR TOWING INC EVIDENCE STORAGE 14,274.00
00398584 BLUE SHIELD LIFE INSURANCE PREMIUM 70.31
00398604 CONCORD UNIFORMS LLC EQUIPMENT 1,231.40
00398613 CONTRA COSTA HEALTH SERVICES JAIL FEES 710.00
00398615 COSTCO ANNUAL MEMBERSHIP 120.00
00398619 DELTA DENTAL INSURANCE PREMIUM 293.20
00398628 FLORES, VANESSA SOFIA EXPENSE REIMBURSEMENT 43.49
00398629 FLYMOTION REPLACEMENT UAS 3,943.00
00398630 FORTNER, JOHN C EXPENSE REIMBURSEMENT 128.08
00398645 INTERN'L ASSOC OF CHIEFS OF POLICE MEMBER DUES 190.00
00398669 NET TRANSCRIPTS TRANSCRIPTION 28.96
00398684 SHIPILOV, NICHOLAS VLADIMIR TRAINING PER DIEM 148.00
00398687 STATE OF CALIFORNIA BACKGROUND 32.00
00941589 CANON FINANCIAL SERVICES COPIER LEASE 1,915.55
00941592 DELL COMPUTER CORP COMPUTER EQUIPMENT 2,448.67
00941598 RAY MORGAN COMPANY COPIER USAGE 3,910.24
00941643 CANON FINANCIAL SERVICES COPIER LEASE 1,915.55
00941684 GRAINGER INC SUPPLIES 95.15
00941702 IMAGE SALES INC ID CARDS 170.47
00941727 MOBILE MINI LLC EVIDENCE STORAGE 173.25
Police Community Policing

00398299 ACEK9 SUBSCRIPTION 392.00

Finance Accounting
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00398312
00398317
00398335
00398349
00398371
00398445
00398490
00398619

FUND/CHECK#

ARROWHEAD 24 HOUR TOWING INC
BANK OF AMERICA

CALIF, STATE OF

D TAC K9 LLC

HUNT AND SONS INC

ARROWHEAD 24 HOUR TOWING INC
HUNT AND SONS INC

DELTA DENTAL

Police Traffic Division

00398335

CALIF, STATE OF

Police Investigations

00398317
00398373
00398377
00398572
00398573
00398609
00398610
00398651
00398655
00398662
00398693
00398694
00398695
00398696
00398697
00398698
00398699
00398700
00398701
00398702

BANK OF AMERICA

INTEGRITY SURVEILLANCE TACTITRACK
LEXISNEXIS

AT AND T MCI

AT AND T MCI

CONTRA COSTA COUNTY

CONTRA COSTA COUNTY

LEXISNEXIS

LOS ANGELES CO AUDITOR CONTROLLER
EMPLOYEE

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

T MOBILE USA INC

Police Special Operations Unit

00398352

EAN SERVICES LLC

Police Communications

00398324
00398336
00398340
00398344
00398345
00398363
00398364
00398395
00398396
00398446
00398447
00398501
00398505
00398603

Page6
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CAPTURE TECHNOLOGIES INC
COMCAST

CONTRA COSTA COUNTY

CONTRA COSTA COUNTY
GLOBALSTAR USA

GLOBALSTAR USA

PACIFIC TELEMANAGEMENT SERVICES
PACIFIC TELEMANAGEMENT SERVICES
ATANDT

ATANDT

LANGUAGE LINE SERVICES
LEXISNEXIS

COMCAST

TOWING SERVICES
BUSINESS EXPENSE
USE TAX REMITTANCE
K9 TRAINING

FUEL

TOW SERVICES

FUEL

INSURANCE PREMIUM

USE TAX REMITTANCE

BUSINESS EXPENSE

SOU EQUIPMENT

LEGAL RESEARCH

CELL ANALYSIS

CELL ANALYSIS
LABORATORY SERVICES
LABORATORY SERVICES
MONTHLY SUBSCRIPTION
GSR EVIDENCE
ADVANCED DISABILITY PYMT
CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

CELL ANALYSIS

ENTERPRISE RENTAL VEHICLE

DATA 911 SUPPORT
SERVERS FOR RADIO
PD CIRCUIT

RADIO SERVICES

RADIO SERVICES
PHONE SERVICES
PHONE SERVICES
PHONE

PHONE

PHONE

PHONE
INTERPRETATION SERVICES
MARK 13 SETUP FEE
CONNECTION SERVICES

Finance Accounting
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800.00
1,200.91
750.04
1,850.00
570.03
287.50
105.11
6.99

13.89

835.21
7,359.50
252.50
1,170.00
1,700.00
25,078.00
25,023.50
252.50
7,920.00
5,153.50
1,700.00
900.00
1,700.00
900.00
900.00
900.00
1,700.00
870.00
900.00
900.00

4,613.57

165.00
1,805.24
3,216.33
1,806.26
761.94
223.13
223.13
78.00
78.00
176.33
176.33
11.75
9,000.00

160.15
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FUND/CHECK#

Office Of Emergency Management

00398314 BANK OF AMERICA BUSINESS EXPENSE 14412
00398400 PREPARATIVE CONSULTING PROFESSIONAL SERVICES 10,000.00
Police Facilities Maintenance
00398335 CALIF, STATE OF USE TAX REMITTANCE 0.22
00398368 HONEYWELL INTERNATIONAL INC HVAC SERVICES 2,500.00
00398383 M AND L OVERHEAD DOORS GATE REPAIR 675.94
00398471 DC ELECTRIC GROUP INC EQUIPMENT SERVICE 494.00
00398525 PEPPER INVESTMENTS INC SANITIZING SERVICES 600.00
00398653 LLOYD F MCKINNEY ASSOCIATES INC AMX LICENSES 6,441.84
Youth Network Services
00398314 BANK OF AMERICA BUSINESS EXPENSE 517.83
00398365 GRACE ARMS OF ANTIOCH BASKETBALL PROGRAM 5,595.00
00398417 VERIZON WIRELESS DATA USAGE 51.65
00398418 VERIZON WIRELESS DATA USAGE 51.65
Community Development Land Planning Services
00398335 CALIF, STATE OF USE TAX REMITTANCE 7.45
00398354 EIDEN, KITTY J MINUTES CLERK 850.00
00398526 PLACEWORKS INC CONSULTING SERVICES 25,032.75
00398584 BLUE SHIELD LIFE INSURANCE PREMIUM 13.51
00398676 PLACEWORKS INC CONSULTING SERVICES 6,581.25
00941631 BAY AREA NEWS GROUP - EAST BAY LEGAL AD 277.20
CD Code Enforcement
00398453 CACEO MEMBERSHIP DUES 360.00
00398468 CRYSTAL CLEAR LOGOS INC UNIFORMS-EMBROIDERY 52.68
00398534 STAMM ENTERPRISES, LTD MONTHLY RENTAL 235.00
00398591 CACEO MEMBERSHIP DUES 583.50
00398592 CACEO MEMBERSHIP DUES 95.00
00398593 CACEO MEMBERSHIP DUES 95.00
PW Engineer Land Development
00398422 VERIZON WIRELESS DATA USAGE 76.02
00398425 VERIZON WIRELESS DATA USAGE 51.65
00398426 VERIZON WIRELESS DATA USAGE 51.65
00398429 VERIZON WIRELESS DATA USAGE 51.65
00398431 VERIZON WIRELESS DATA USAGE 76.02
00398458 COASTLAND CIVIL ENGINEERING PROFESSIONAL SERVICES 16,740.00
00398494 INTERWEST CONSULTING GROUP INC ENGINEERING SERVICES 86,552.50
00398522 OFFICE DEPOT INC SUPPLIES 69.88
00398670 OFFICE DEPOT INC SUPPLIES 17.11
00941591 COMPUTERLAND COMPUTER EQUIPMENT 3,611.24
00941603 TESTING ENGINEERS INC TESTING SERVICES 3,642.75
Community Development Building Inspection
00398335 CALIF, STATE OF USE TAX REMITTANCE 0.47
00398390 OFFICE DEPOT INC OFFICE SUPPLIES 74.72
00398415 TYLER TECHNOLOGIES INC CONSULTING SERVICES 1,040.63
00398475 EAGLE BUSINESS FORMS INC BUILDING PERMITS 540.85
00398517 MUNN, LAWRENCE E EXPENSE REIMBURSEMENT 30.58
00398587 BRIGHT PLANET SOLAR REFUND ENERGY INSP FEE 252.98
Finance Accounting
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FUND/CHECK#

00398595 CALIFORNIA HEATING AND COOLING BLDG PERMIT FEE REFUND
00398670 OFFICE DEPOT INC SUPPLIES
00398692 SUNRUN INSTALLATION SERVICES INC REFUND TECHNOLOGY FEE
Capital Imp. Administration
00398422 VERIZON WIRELESS DATA USAGE
00398431 VERIZON WIRELESS DATA USAGE
00398522 OFFICE DEPOT INC SUPPLIES
209 RMRA Fund
Streets
00398322 BKF ENGINEERS INC PROFESSIONAL SERVICES
00398451 BKF ENGINEERS INC PROFESSIONAL SERVICES
211 Delta Fair Property Fund
Parks & Open Space
00398394 PACIFIC GAS AND ELECTRIC CO ELECTRIC
00398402 RRM DESIGN GROUP PROFESSIONAL SERVICES
212 CDBG Fund
CDBG
00398578 BAY AREA CRISIS NURSERY CDBG SERVICES
00398596 CANCER SUPPORT COMMUNITY CDBG SERVICES
00398606 CONTRA COSTA CHILD CARE COUNCIL CDBG SERVICES
00398612 CONTRA COSTA FAMILY JUSTICE ALLIANCE CDBG SERVICES
00398614 CONTRA COSTA SENIOR LEGAL SERVICES CDBG SERVICES
00398616 COURT APPOINTED SPECIAL ADVOCATES CDBG SERVICES
00398624 ECHO HOUSING CDBG SERVICES
00398652 LIONS CENTER FOR VISUALLY IMPAIRED CDBG SERVICES
00398661 MEALS ON WHEELS/SENIOR OUTREACH CDBG SERVICES
00398671 OMBUDSMAN SERVICES OF CCC CDBG SERVICES
00398672 OPPORTUNITY JUNCTION CDBG SERVICES
213 Gas Tax Fund
Streets
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398394 PACIFIC GAS AND ELECTRIC CO ELECTRIC
00398434 WATERSAVERS IRRIGATION SUPPLIES
00398586 BOETHING TREELAND FARMS ENHANCEMENT PROJECT
00398656 MCARDLE DESIGN INC LANDSCAPE SERVICES
00398712 WATERSAVERS IRRIGATION LANDSCAPE SERVICES
00941615 TJKM TRANSPORTATION CONSULTANTS CONSULTING SERVICES
214 Animal Services Fund
Animal Services
00398313 BANK OF AMERICA BUSINESS EXPENSE
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398382 LOUIE, JENNIFER EXPENSE REIMBURSEMENT
00398457 CHAMELEON SOFTWARE PRODUCTS HLP SOFTWARE MAINTENANCE
00398461 CONCORD FEED SUPPLIES
00398476 EAST BAY VETERINARY EMERGENCY VETERINARY SERVICES
00398488 HILLS PET NUTRITION ANIMAL FOOD
00398499 KOEFRAN SERVICES INC CREMATION SERVICES
00398518 MWI VETERINARY SUPPLY CO VETERINARY SUPPLIES
Finance Accounting
Prepared by: Georgina Meek
Page8 2/3/2022

118.90
18.02
744.62

38.01
38.01
413.78

415.50
22,914.08

2,500.00
10,287.00

2,382.18
2,332.81
6,125.14
2,726.56
2,785.53
2,341.88
13,563.84
1,339.81
4,749.71
6,000.00
17,375.58

144.46
97.18
650.92
4,278.12
11,810.20
4,020.71
7,830.85

1,513.89
19.90
522.00
1,360.90
404.00
805.70
835.02
1,850.00
1,307.63

February 8, 2022



00398544
00398557
00398585
00398622
00398644
00398668
00398714
00941610
00941701
219

CITY OF

ANTIQCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JANUARY 14-28, 2022

FUND/CHECK#

TONY LA RUSSA'S ANIMAL RESCUE
AIRGAS USA LLC

BOEHRINGER INGELHEIM ANIMAL HEALTH
EAST BAY VETERINARY EMERGENCY
HILLS PET NUTRITION

MWI VETERINARY SUPPLY CO

ZOETIS LLC

MOBILE MINI LLC

IDEXX LABORATORIES INC

Recreation Fund

Non Departmental

00398666
00398677

MOZEKE, VENOIA
POWERHOUSE MINISTRIES

Nick Rodriguez Community Cent

00398314
00398338
00398387
00398519

BANK OF AMERICA
COLE SUPPLY CO INC
NAPUTI, RICHARD A
NAPUTI, RICHARD A

Senior Programs

00398314
00398335

BANK OF AMERICA
CALIF, STATE OF

Recreation Sports Programs

00398314
00398323
00398397

BANK OF AMERICA
BSN SPORTS LLC
PARKINK

Recreation-Comm Center

00398314
00398335
00398340
00398380
00398394
00398423
00398432
00398509
00398571
00398575
Recreation
00398314
00398335
00398368
00398375
00398378
00398441
00398648
00398666
00941684

Page9

BANK OF AMERICA

CALIF, STATE OF

COMCAST

LOOMIS ARMORED LLC

PACIFIC GAS AND ELECTRIC CO
VERIZON WIRELESS

VERIZON WIRELESS

MASSONE MECHANICAL INC
ASCAP

BANK OF AMERICA

Water Park

BANK OF AMERICA

CALIF, STATE OF

HONEYWELL INTERNATIONAL INC
KNORR SYSTEMS INC

LINCOLN EQUIPMENT INC
AMERICAN RED CROSS

KNORR SYSTEMS INC

MOZEKE, VENOIA

GRAINGER INC

PROFESSIONAL SERVICES
OXYGEN

VETERINARY SUPPLIES
VETERINARY SERVICES
ANIMAL FOOD
VETERINARY SUPPLIES
VETERINARY SUPPLIES
STORAGE

LAB SUPPLIES

INSURANCE REFUND
DEPOSIT REFUND

BUSINESS EXPENSE
SUPPLIES

EXPENSE REIMBURSEMENT
EXPENSE REIMBURSEMENT

BUSINESS EXPENSE
USE TAX REMITTANCE

BUSINESS EXPENSE
SPORTS EQUIPMENT
CAMP SHIRTS

BUSINESS EXPENSE
USE TAX REMITTANCE
CONNECTION SERVICES
ARMORED CAR PICKUP
GAS

DATA USAGE

DATA USAGE
EQUIPMENT REPAIR
MUSIC LICENSE
BUSINESS EXPENSE

BUSINESS EXPENSE

USE TAX REMITTANCE

PUMP REPAIR SERVICE
CHEMICALS

CHEMICALS

LIFEGUARD CERTIFICATIONS
CHEMICALS

RENT FEE REFUND
SUPPLIES

Finance Accounting
Prepared by: Georgina Meek

2/3/2022

678.45
69.44
506.91
2,737.82
290.79
1,276.47
451.67
140.69
615.54

509.00
500.00

63.64
676.84
194.24

43.54

60.35
2.06

183.14
1,097.48
893.54

714.99
22.18
50.01

217.82

8,333.88
38.01
38.01

255.91

1,248.00
14.89

700.82
133.12
5,926.50
3,250.21
1,608.18
270.00
389.22
572.00
257.05

February 8, 2022



CITY OF

ANTIQOCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JANUARY 14-28, 2022

FUND/CHECK#
220 Traffic Signalization Fund
Traffic Signals
00941631 BAY AREA NEWS GROUP - EAST BAY LEGAL AD
221 Asset Forfeiture Fund
Non Departmental
00398385 MARTIN, JORDAN WESLEY ASSET FORFEITURE
00398607 CONTRA COSTA COUNTY ASSET FORFEITURE
00398608 CONTRA COSTA COUNTY ASSET FORFEITURE
226 Solid Waste Reduction Fund
Solid Waste Used Oil
00398351 DELTA DIABLO HHW OPERATING COST
Solid Waste
00398351 DELTA DIABLO HHW OPERATING COST
00398379 LOCAL GOVERNMENT COMMISSION CIVICSPARK SERVICES
00398467 CRRA ANNUAL MEMBERSHIP
229 Pollution Elimination Fund

Channel Maintenance Operation

00398301
00398335
00398398
00398437
00398442
00398558
00398679
00941631

AL FRESCO LANDSCAPING INC
CALIF, STATE OF

PEPPER INVESTMENTS INC

AL FRESCO LANDSCAPING INC
ANTIOCH ACE HARDWARE

AL FRESCO LANDSCAPING INC
RAMIREZ, ROSALIE E

BAY AREA NEWS GROUP - EAST BAY

Storm Drain Administration

00398688 SWRCB

251 Lone Tree SLLMD Fund
Lonetree Maintenance Zone 1

00398540 STEWARTS TREE SERVICE INC
00398543 TERRACARE ASSOCIATES
Lonetree Maintenance Zone 3

00398540 STEWARTS TREE SERVICE INC
Lonetree Maintenance Zone 4

00398543 TERRACARE ASSOCIATES

252 Downtown SLLMD Fund
Downtown Maintenance

00398543 TERRACARE ASSOCIATES

254 Hillcrest SLLMD Fund

Hillcrest Maintenance Zone 1

00398543 TERRACARE ASSOCIATES
Hillcrest Maintenance Zone 2

00398543 TERRACARE ASSOCIATES
Hillcrest Maintenance Zone 4

00398543 TERRACARE ASSOCIATES

255 Park 1A Maintenance District Fund
Park 1A Maintenance District

00398408 SILVA LANDSCAPE

LANDSCAPE SERVICES
USE TAX REMITTANCE
PEST CONTROL
LANDSCAPE SERVICES
SUPPLIES

LANDSCAPE SERVICES
EXPENSE REIMBURSEMENT
LEGAL AD

ANNUAL PERMIT FEE
TREE REMOVAL SERVICE
TURF MOWING

TREE REMOVAL SERVICE

TURF MOWING

TURF MOWING

TURF MOWING

TURF MOWING

TURF MOWING

LANDSCAPE SERVICES

Finance Accounting
Prepared by: Georgina Meek

Page10

2/3/2022

430.20

1,430.00
587.45
499.51

1,840.42

9,710.14

1,295.45
200.00

5,760.00
1.93
1,050.00
4,800.00
138.86
3,840.00
50.00
189.90
38,479.00
4,750.00
356.60
1,500.00

570.56

356.60

927.16
1,269.18

713.20

408.00

February 8, 2022



CITY OF

ANTIQOCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JANUARY 14-28, 2022

FUND/CHECK#
00398543 TERRACARE ASSOCIATES TURF MOWING
256 Citywide 2A Maintenance District Fund
Citywide 2A Maintenance Zone 3
00398408 SILVA LANDSCAPE LANDSCAPE SERVICES
00398543 TERRACARE ASSOCIATES TURF MOWING
Citywide 2A Maintenance Zone 4
00398408 SILVA LANDSCAPE LANDSCAPE SERVICES
00398540 STEWARTS TREE SERVICE INC TREE SERVICES
Citywide 2A Maintenance Zone 5
00398408 SILVA LANDSCAPE LANDSCAPE SERVICES
Citywide 2A Maintenance Zone 6
00398408 SILVA LANDSCAPE LANDSCAPE SERVICES
00398543 TERRACARE ASSOCIATES TURF MOWING
Citywide 2A Maintenance Zone 8
00398408 SILVA LANDSCAPE LANDSCAPE SERVICES
00398543 TERRACARE ASSOCIATES TURF MOWING
Citywide 2A Maintenance Zone 9
00398543 TERRACARE ASSOCIATES TURF MOWING
257 SLLMD Administration Fund
SLLMD Administration
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398353 EAST BAY WORK WEAR SAFETY SHOES-DELGADO
00398421 VERIZON WIRELESS DATA USAGE
00398430 VERIZON WIRELESS DATA USAGE
00398543 TERRACARE ASSOCIATES TURF MOWING
00398690 STEWARTS TREE SERVICE INC TREE REMOVAL
311 Capital Improvement Fund

Non Departmental
Parks & Open Space

00398335
00398389
00398484
00398560
00941586
00941609
Streets

00398386

CALIF, STATE OF

NOMAD ECOLOGY LLC

FROSTAD ATELIER FOUNDRY INC
ALLSTEEL INC

ALTURA COMMUNICATION SOLUTIONS LLC
KLEINFELDER INC

MG AND JC CONCRETE INC

Energy Efficiency

00398379
376

LOCAL GOVERNMENT COMMISSION
Lone Diamond Fund

Assessment District

00398598
410

CENTRAL SELF STORAGE ANTIOCH
2015 Refunding Bond (2001ABAG) Fund

Non Departmental

00398551
570

WILLDAN FINANCIAL SERVICES
Equipment Maintenance Fund

Non Departmental

00398370

Page11

HUNT AND SONS INC

USE TAX REMITTANCE
MONITORING SERVICE
STATUE RESTORATION
OFFICE FURNITURE
PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
CURB/GUTTER PROJECT

CIVICSPARK SERVICES

STORAGE

PROFESSIONAL SERVICES

FUEL

Finance Accounting
Prepared by: Georgina Meek

2/3/2022

927.16

918.00
14.26

3,978.00
2,600.00

1,428.00

2,550.00
855.84

1,734.00
71.32

213.96

46.88
300.00
76.02
76.02
855.84
7,500.00

6.16
495.00
10,500.00
3,137.94
9,930.67
1,124.00
47,532.33

1,295.45

370.00

100.00

15,853.65

February 8, 2022



FUND/CHECK#
00398489 HUNT AND SONS INC FUEL
Equipment Maintenance
00398300 AFFORDABLE TIRE CENTER REPAIR SERVICE
00398308 ANTIOCH AUTO PARTS PARTS
00398312 ARROWHEAD 24 HOUR TOWING INC TOW SERVICE
00398318 BANK OF AMERICA BUSINESS EXPENSE
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398370 HUNT AND SONS INC FUEL
00398391 OREILLY AUTO PARTS AUTO PARTS
00398416 UNICO GLASS LLC AUTO GLASS
00398421 VERIZON WIRELESS DATA USAGE
00398430 VERIZON WIRELESS DATA USAGE
00398435 AFFORDABLE TIRE CENTER TIRES
00398445 ARROWHEAD 24 HOUR TOWING INC TOW SERVICES
00398503 LEHR PURSUIT NORTH SOLENOID KIT
00398527 PRECISION BRAKE AND FRONT END VEHICLE REPAIR PARTS
00398568 ANTIOCH AUTO PARTS AUTOMOTIVE REPAIR PARTS
00398570 ARROWHEAD 24 HOUR TOWING INC TOW SERVICE
00398582 BILL BRANDT FORD AUTO REPAIR PARTS
00398623 EAST BAY WELDING SUPPLY CYLINDER RENTAL
00398625 FALCON COLLISION REPAIR INC REPAIR SERVICE
00398650 LES SCHWAB TIRES OF CALIFORNIA TIRES
00398673 OREILLY AUTO PARTS AUTO PARTS
00398705 TRED SHED, THE TIRES
00398711 WALNUT CREEK FORD REPAIR PARTS
00941595 KIMBALL MIDWEST HARDWARE
00941597 PETERSON TRACTOR CO PARTS
573 Information Services Fund
Information Services
00398424 VERIZON WIRELESS DATA USAGE
00398433 VERIZON WIRELESS DATA USAGE
Network Support & PCs
00398306 AMS DOT NET INC PROFESSIONAL SERVICES
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398341 COMCAST CONNECTION SERVICES
00398500 KROLL ASSOCIATES INC PROFESSIONAL SERVICES
00398602 COMCAST CONNECTION SERVICES
00941591 COMPUTERLAND COMPUTER EQUIPMENT
GIS Support Services
00398355 ESRIINC GIS SOFTWARE
00398421 VERIZON WIRELESS DATA USAGE
00398425 VERIZON WIRELESS DATA USAGE
00398426 VERIZON WIRELESS DATA USAGE
00398429 VERIZON WIRELESS DATA USAGE
00398430 VERIZON WIRELESS DATA USAGE
00398646 INTERWEST CONSULTING GROUP INC CONSULTING SERVICES
Office Equipment Replacement
00941592 DELL COMPUTER CORP COMPUTER SUPPLIES
Finance Accounting
Prepared by: Georgina Meek
Page12 2/3/2022

CITY OF

ANTIQCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JANUARY 14-28, 2022

5,579.28

60.00
525.81
1,083.99
35.70
165.59
11,667.41
513.18
396.94
38.01
38.01
225.85
1,390.88
181.09
2,224.62
1,021.51
521.68
564.51
46.47
1,520.00
853.88
363.18
131.10
1,648.89
590.85
264.55

413.63
413.61

3,687.50
0.57
953.13
49,800.00
152.43
700.99

600.00
38.65
51.65
51.65
51.65
38.01

833.33

255.69

February 8, 2022



577

00398583
00398594
00398634
00398641
00398649
00398657
00398658
00398659
00398665
00398675
00398691
00398715
00941590
00941618
00941619
00941624
00941626
00941629
00941630
00941635
00941636
00941644
00941649
00941651
00941654
00941658
00941671
00941672
00941676
00941677
00941678
00941692
00941695
00941696
00941697
00941698
00941709
00941710
00941711
00941714
00941726
00941728
00941729
00941739
00941740
00941742

Page13

CITY OF

ANTIQCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF
JANUARY 14-28, 2022

FUND/CHECK#

Post Retirement Medical-Police Fund
Non Departmental

RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE

MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT

Finance Accounting
Prepared by: Georgina Meek

2/3/2022

1,546.42
857.06
1,222.30
1,565.12
456.06
708.06
126.75
1,479.41
1,479.41
1,565.12
71.30
473.48
770.00
456.06
2,079.36
1,010.59
322.08
1,546.42
1,515.19
970.30
1,546.42
1,565.12
970.30
770.00
614.88
571.38
1,546.42
1,714.12
1,546.42
770.00
1,546.42
153.53
456.06
614.88
266.57
1,565.12
153.53
3,085.42
1,546.42
254.12
1,714.12
708.06
232.94
1,565.12
614.88
456.06

February 8, 2022



00941744
00941748
00941757
00941759
00941767
00941768
00941770
00941776
00941777
00941781
00941793
00941794
00941796
00941798
578

00398361
00398581
00398621
00398631
00398633
00398635
00398639
00398678
00398708
00941588
00941620
00941621
00941623
00941628
00941634
00941639
00941641
00941642
00941645
00941646
00941647
00941650
00941656
00941659
00941663
00941664
00941667
00941670
00941673
00941674
00941675
00941682

Page14

RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE

CITY OF

ANTIQCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF

JANUARY 14-28,

2022

FUND/CHECK#

Post Retirement Medical-Misc Fund
Non Departmental

RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE

MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT

MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT

Finance Accounting

Prepared by: Georgi
2/3/2022

na Meek

1,136.59
279.53
580.50

1,565.12

1,565.12

1,565.12
857.06
456.06

1,565.12
279.53
456.06
708.06

18.06
708.06

87.69
205.69
87.69
560.38
87.69
87.69
324.48
87.69
100.00
87.69
232.94
1,207.92
324.38
560.38
87.69
205.69
205.69
560.38
205.69
560.38
324.38
560.38
205.69
324.38
87.69
205.69
87.69
87.69
560.38
560.38
324.38
709.38

February 8, 2022



00941683
00941685
00941686
00941687
00941691
00941694
00941705
00941706
00941713
00941718
00941720
00941723
00941725
00941731
00941735
00941741
00941745
00941747
00941751
00941756
00941758
00941763
00941773
00941779
00941780
00941782
00941784
00941785
00941792
00941795
00941797
579

00398588
00398590
00398600
00398632
00398636
00398642
00398643
00398660
00398664
00398707
00398710
00941622
00941632
00941633
00941637

Page15

RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE

CITY OF

ANTIQCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF

JANUARY 14-28,

2022

FUND/CHECK#

Post Retirement Medical-Mgmt Fund
Non Departmental

RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE

MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT

MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT

Finance Accounting
Prepared by: Georgina Meek

2/3/2022

175.38
87.69
119.47
560.38
324.38
87.69
87.69
87.69
87.69
324.38
324.38
87.69
87.69
205.69
87.69
324.38
87.69
87.69
87.69
324.38
87.69
87.69
324.38
14.26
153.53
324.38
87.69
473.38
324.38
87.69
560.38

2,079.36
87.69
864.90
87.69
205.69
24412
87.69
493.80
440.38
2,079.36
560.38
412.76
560.38
324.38
153.53

February 8, 2022



00941638
00941640
00941648
00941652
00941653
00941655
00941657
00941660
00941661
00941662
00941665
00941666
00941668
00941669
00941679
00941680
00941681
00941688
00941689
00941690
00941699
00941700
00941704
00941707
00941708
00941712
00941715
00941716
00941717
00941719
00941721
00941722
00941724
00941730
00941732
00941733
00941734
00941737
00941738
00941743
00941746
00941749
00941750
00941752
00941753
00941754
00941755
00941760

Page16

RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE
RETIREE

CITY OF

ANTIQCH

CALIFORNIA

CLAIMS BY FUND REPORT
FOR THE PERIOD OF

JANUARY 14-28,

2022

FUND/CHECK#

MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
MEDICAL AFTER RETIREMENT
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146.52
145.69
324.38
87.69
324.38
709.38
864.90
614.88
145.69
145.69
433.33
324.38
440.38
87.69
324.38
324.38
324.30
432.80
324.38
324.38
573.14
400.00
648.76
690.38
2,079.36
864.90
324.38
324.38
324.38
1,515.19
55.67
324.30
1,393.17
145.69
1,565.12
324.38
324.38
87.69
87.69
708.06
87.69
324.38
324.38
87.69
145.69
864.90
205.69
324.38
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00941761 RETIREE MEDICAL AFTER RETIREMENT
00941762 RETIREE MEDICAL AFTER RETIREMENT
00941764 RETIREE MEDICAL AFTER RETIREMENT
00941765 RETIREE MEDICAL AFTER RETIREMENT
00941766 RETIREE MEDICAL AFTER RETIREMENT
00941769 RETIREE MEDICAL AFTER RETIREMENT
00941771 RETIREE MEDICAL AFTER RETIREMENT
00941772 RETIREE MEDICAL AFTER RETIREMENT
00941774 RETIREE MEDICAL AFTER RETIREMENT
00941778 RETIREE MEDICAL AFTER RETIREMENT
00941783 RETIREE MEDICAL AFTER RETIREMENT
00941786 RETIREE MEDICAL AFTER RETIREMENT
00941787 RETIREE MEDICAL AFTER RETIREMENT
00941788 RETIREE MEDICAL AFTER RETIREMENT
00941789 RETIREE MEDICAL AFTER RETIREMENT
00941790 RETIREE MEDICAL AFTER RETIREMENT
00941791 RETIREE MEDICAL AFTER RETIREMENT
611 Water Fund
Non Departmental
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398338 COLE SUPPLY CO INC SUPPLIES
00398353 EAST BAY WORK WEAR UNIFORM STOCK
00398356 FASTENAL CO SUPPLIES
00398358 FIRST VANGUARD RENTALS AND SALES INC  SAND BAGS
00398443 ANTIOCH AUTO PARTS SUPPLIES
00398459 COLE SUPPLY CO INC SUPPLIES
00398481 FASTENAL CO INDUSTRIAL SUPPLIES
00398522 OFFICE DEPOT INC SUPPLIES
00398541 SUPERCO SPECIALTY PRODUCTS. SUPPLIES
00398601 COLE SUPPLY CO INC JANITORIAL SUPPLIES
00398626 FASTENAL CO INDUSTRIAL SUPPLIES
00398670 OFFICE DEPOT INC PAPER SUPPLIES
00941608 GRAINGER INC SUPPLIES
00941684 GRAINGER INC SUPPLIES
Water Supervision
00398415 TYLER TECHNOLOGIES INC PROFESSIONAL SERVICES
00398421 VERIZON WIRELESS DATA USAGE
00398425 VERIZON WIRELESS DATA USAGE
00398426 VERIZON WIRELESS DATA USAGE
00398429 VERIZON WIRELESS DATA USAGE
00398430 VERIZON WIRELESS DATA USAGE
Water Production
00398302 ALLIED CRANE INC INSPECTION SERVICES
00398310 ARAMARK UNIFORM SERVICES UNIFORM SERVICE
00398318 BANK OF AMERICA BUSINESS EXPENSE
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398342 CONSOLIDATED ELECTRICAL DIST INC SUPPLIES
00398353 EAST BAY WORK WEAR UNIFORM
Finance Accounting
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324.38
87.69
232.94
614.88
324.38
440.38
251.46
87.69
560.38
119.47
324.38
87.69
324.38
205.69
2,079.36
87.69
2,055.05

558.92
2,188.53
2,779.99
3,032.30

459.13

454.10
2,689.05

10,830.57
2,047.06
1,168.94

439.88

875.81
2,170.72

990.48
1,644.74

24,190.15
152.04
195.31
185.31
195.31
152.04

484.00
156.26
734.54
143.30
130.60
169.30
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00398356 FASTENAL CO SUPPLIES
00398359 FISHER SCIENTIFIC COMPANY SUPPLIES
00398366 GUALCO GROUP INC, THE PROFESSIONAL SERVICES
00398368 HONEYWELL INTERNATIONAL INC EQUIPMENT REPAIR
00398409 SNS AUTOMATION PUMP REPAIR SERVICE
00398425 VERIZON WIRELESS DATA USAGE
00398426 VERIZON WIRELESS DATA USAGE
00398429 VERIZON WIRELESS DATA USAGE
00398438 ALAMEDA ELECTRICAL DISTRIBUTORS EQUIPMENT REPAIR
00398442 ANTIOCH ACE HARDWARE SUPPLIES
00398443 ANTIOCH AUTO PARTS PARTS
00398444 ARAMARK UNIFORM SERVICES ARAMARK SERVICES
00398462 CONSOLIDATED ELECTRICAL DIST INC PARTS
00398480 ENVIRONMENTAL RESOURCE ASSOCIATES  LAB SUPPLIES
00398483 FISHER SCIENTIFIC COMPANY LAB SUPPLIES
00398498 KARL NEEDHAM ENTERPRISES INC EQUIPMENT RENTAL
00398522 OFFICE DEPOT INC SUPPLIES
00398529 REINHOLDT ENGINEERING CONSTR TESTING SERVICES
00398530 RICE LAKE WEIGHING SYSTEMS INC LAB SUPPLIES
00398539 SWRCB WATER SYSTEM ANNUAL FEES
00398545 UNIVAR SOLUTIONS USA INC CHEMICALS
00398548 WALTER BISHOP CONSULTING PROFESSIONAL SERVICES
00398562 AMERICAN WATER WORKS ASSOCIATION MEMBERSHIP DUES
00398566 ANIMAL DAMAGE MANAGEMENT PEST CONTROL
00398567 ANTIOCH ACE HARDWARE PARTS
00398568 ANTIOCH AUTO PARTS PARTS
00398599 CITY OF BRENTWOOD GROUNDWATER SUPPORT
00398638 HACH CO LAB SUPPLIES
00398670 OFFICE DEPOT INC SUPPLIES
00398682 SHAPE INCORPORATED EQUIPMENT REPAIR
00398688 SWRCB ANNUAL PERMIT FEE
00398706 UNIVAR SOLUTIONS USA INC CHEMICALS
00941592 DELL COMPUTER CORP COMPUTER EQUIPMENT
00941593 EUROFINS EATON ANALYTICAL INC TESTING SERVICES
00941608 GRAINGER INC PARTS
00941684 GRAINGER INC PARTS
00941736 PETERSON TRACTOR CO BATTERY
00941775 THATCHER COMPANY OF CALIFORNIA INC CHEMICALS
Water Distribution
00398298 ACCOUNTEMPS TEMP SERVICES
00398305 AMERICAN CASTING AND MFG CORP METER LOCK OUT TAGS
00398307 ANTIOCH ACE HARDWARE SUPPLIES
00398311 ARCEO EPOXY CONCRETE COATINGS INC WAREHOUSE REPAIR
00398318 BANK OF AMERICA BUSINESS EXPENSE
00398321 BISHOP CO TOOLS
00398325 C AND J FAVALORA TRUCKING INC FULTON RECYCLE
00398335 CALIF, STATE OF USE TAX REMITTANCE
00398340 COMCAST CONNECTION SERVICES
Finance Accounting
Prepared by: Georgina Meek
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51.98
150.97
4,000.00
687.00
230.00
123.66
1,614.60
123.66
317.51
13.82
6.03
78.13
895.56
1,222.91
1,014.68
28,880.41
298.83
620.00
135.00
88,258.68
3,534.66
4,385.80
7,094.00
575.00
24.76
16.44
4,246.20
159.22
524.12
11,513.29
2,031.00
17,435.26
1,849.00
875.00
345.61
818.60
304.58
9,180.99

691.25
2,424.30
25.64
21,750.00
585.12
887.72
250.00
511.92
1,016.33
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00398351 DELTA DIABLO RECYCLED WATER 7,905.20
00398353 EAST BAY WORK WEAR UNIFORM 120.95
00398356 FASTENAL CO SUPPLIES 398.88
00398367 HOME DEPOT, THE CHAINSAW 648.06
00398390 OFFICE DEPOT INC OFFICE SUPPLIES 214.58
00398392 PAC MACHINE CO INC EQUIPMENT 1,5685.53
00398393 PACE SUPPLY CORP SUPPLIES 1,368.21
00398401 ROBERTS AND BRUNE CO SUPPLIES 19,601.22
00398412 SYAR INDUSTRIES INC ASPHALT 2,145.89
00398421 VERIZON WIRELESS DATA USAGE 456.12
00398425 VERIZON WIRELESS DATA USAGE 731.97
00398426 VERIZON WIRELESS DATA USAGE 731.97
00398429 VERIZON WIRELESS DATA USAGE 731.92
00398430 VERIZON WIRELESS DATA USAGE 456.12
00398481 FASTENAL CO SUPPLIES 2,556.34
00398522 OFFICE DEPOT INC SUPPLIES 402.72
00398531 ROBERTS AND BRUNE CO SUPPLIES 22,457.87
00398538 SWRCB CERT FEE-HULEGAARD 70.00
00398550 WATERWISEPRO TRAINING LLC TRAINING 2,100.00
00398555 ACCOUNTEMPS TEMP SERVICES 542.50
00398569 ANTIOCH BUILDING MATERIALS ASPHALT 10,945.63
00398580 BECKER, ELLIOT JAMES CERT FEE REIMBURSEMENT 50.00
00398617 CWEA SFBS MEMBER DUES-L REYES 283.00
00398620 DELTA DIABLO RECYCLED WATER 7,911.99
00398674 PACIFIC CREDIT SERVICES WATER COLLECTION FEE 88.23
00398681 ROBERTS, ARLENE T K EXPENSE REIMBURSEMENT 109.50
00398704 TIMMONS GROUP INC CMMS IMPLEMENTATION 4,878.75
00941587 BADGER METER INC METERS 38,575.02
00941591 COMPUTERLAND COMPUTER EQUIPMENT 232.99
00941596 MOBILE MINI LLC STORAGE 285.60
00941599 RED WING SHOE STORE SAFETY SHOES ONICHEV 300.00
00941608 GRAINGER INC SUPPLIES 1,733.53
00941627 BADGER METER INC REGISTERS FOR METERS 20,477.31
00941684 GRAINGER INC SUPPLIES 2,399.23
00941703 INFOSEND INC PRINT & MAIL SERVICES 13,645.96
00941727 MOBILE MINI LLC STORAGE AFTER FIRE 334.11
Public Buildings & Facilities

00398335 CALIF, STATE OF USE TAX REMITTANCE 15.60
00398343 CONSTRUCTION TESTING SERVICES TESTING SERVICES 16,952.22
00398487 HB CONSULTING GROUP INC PROFESSIONAL SERVICES 21,090.00
00398589 BROWN AND CALDWELL INC PROFESSIONAL SERVICES 6,028.46
00398597 CDM SMITH INC PROFESSIONAL SERVICES 149,378.13
00398605 CONSTRUCTION TESTING SERVICES TESTING SERVICES 18,119.38
00941600 SHIMMICK CONSTRUCTION INC BRACKISH WATER PROJECT 4,431,116.21
00941607 CAROLLO ENGINEERS INC BRACKISH WATER PROJECT 125,087.44
00941631 BAY AREA NEWS GROUP - EAST BAY LEGAL AD 405.00

Finance Accounting
Prepared by: Georgina Meek
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621 Sewer Fund
Swr-Wastewater Administration
00398298 ACCOUNTEMPS TEMP SERVICES 691.25
00398318 BANK OF AMERICA BUSINESS EXPENSE 409.32
00398325 C AND J FAVALORA TRUCKING INC FULTON RECYCLE 250.00
00398335 CALIF, STATE OF USE TAX REMITTANCE 156.42
00398340 COMCAST CONNECTION SERVICES 1,016.33
00398353 EAST BAY WORK WEAR SAFETY SHOES-COOK 320.80
00398374 JACK DOHENY SUPPLIES INC PARTS 2,848.04
00398381 LOONEY, ZACHARY MICHAEL CERT FEE REIMBURSEMENT 192.00
00398390 OFFICE DEPOT INC OFFICE SUPPLIES 64.28
00398401 ROBERTS AND BRUNE CO COLLECTIONS 1,891.00
00398412 SYAR INDUSTRIES INC ASPHALT 2,145.88
00398421 VERIZON WIRELESS DATA USAGE 304.08
00398425 VERIZON WIRELESS DATA USAGE 869.54
00398426 VERIZON WIRELESS DATA USAGE 991.30
00398429 VERIZON WIRELESS DATA USAGE 869.52
00398430 VERIZON WIRELESS DATA USAGE 304.08
00398450 BIG SKY LOGOS AND EMBROIDERY UNIFORM SHIRT 60.34
00398481 FASTENAL CO SUPPLIES 189.37
00398492 INTERNATIONAL TRAINING AND REHAB TECH TRAINING SERVICES 7,525.00
00398495 JACK DOHENY SUPPLIES INC SUPPLIES 211.29
00398522 OFFICE DEPOT INC SUPPLIES 74717
00398555 ACCOUNTEMPS TEMP SERVICES 542.50
00398556 AFLAC INSURANCE PREMIUM 84.10
00398564 AMS DOT NET INC FIBER HARDWARE 1,758.12
00398569 ANTIOCH BUILDING MATERIALS BACKFILL MATERIAL 10,945.66
00398647 JACK DOHENY SUPPLIES INC CCTV SUPPLIES 134.48
00398681 ROBERTS, ARLENE T K EXPENSE REIMBURSEMENT 109.50
00398704 TIMMONS GROUP INC CMMS IMPLEMENTATION 4,878.75
00941591 COMPUTERLAND COMPUTER EQUIPMENT 232.99
00941594 GRAINGER INC JACKETS 2,195.55
00941599 RED WING SHOE STORE SAFETY SHOES COOKE 300.00
00941608 GRAINGER INC SUPPLIES 3,679.15
00941613 SCOTTO, CHARLES W AND DONNA F FEB 2022 RENT 5,000.00
00941684 GRAINGER INC SUPPLIES 314.96
00941703 INFOSEND INC PRINT AND MAIL SERVICES 13,645.96
Sewer-Wastewater Collection
00398351 DELTA DIABLO HHW OPERATING COST 19,449.44
631 Marina Fund
Non Departmental
00398686 STATE BOARD OF EQUALIZATION SALES TAX REMIT 393.00
Marina Administration
00398318 BANK OF AMERICA BUSINESS EXPENSE 20.46
00398335 CALIF, STATE OF USE TAX REMITTANCE 5.44
00398338 COLE SUPPLY COINC MARINA 57.62
00398353 EAST BAY WORK WEAR SAFETY SHOES-RUSSELL 282.72
00398421 VERIZON WIRELESS DATA USAGE 38.01
Finance Accounting
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VERIZON WIRELESS DATA USAGE
BIG SKY LOGOS AND EMBROIDERY UNIFORM SHIRTS
COMCAST CONNECTION SERVICES
ROBINS LOCK AND KEY LOCK REPAIR-LABOR
DC ELECTRIC GROUP INC CCTV REPAIR
STEPHANIES AUTO CLEARANCE LIEN SALE APPLICATION
GRAINGER INC SUPPLIES

Finance Accounting
Prepared by: Georgina Meek
2/3/2022

38.01
47.18
778.86
131.00
4,878.39
305.00
341.96
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STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council

SUBMITTED BY: Thomas Lloyd Smith, City Attorney 745

SUBJECT: Second Reading: Ordinance Amending the Antioch Municipal Code

by Adding Section 9-5.3848, Regarding Temporary Cannabis
Events on Public Property

RECOMMENDED ACTION

It is recommended that the City Council adopt the proposed ordinance (“Attachment A”),
amending the Antioch Municipal Code by adding Section 9-5.3848 regarding temporary
cannabis events on public property.

FISCAL IMPACT
The proposed action may generate increased revenue by allowing limited temporary
cannabis events linked with retail sales by Antioch licensed cannabis businesses.

DISCUSSION

The State of California Department of Cannabis Control (“Department”) has the
discretion to authorize a temporary cannabis event. Only the holder of a temporary
cannabis event license issued by the Department may hold a temporary cannabis
event, which is subject to additional restrictions as a Type 14 cannabis license holder.
Restrictions on a temporary cannabis event include limited duration and hours,
Department approval of security, prohibition on sales of tobacco or alcohol at the event,
restrictions on storage and marking of cannabis, track-and-trace regulations, and
exclusion of minors.

One possible location for a temporary cannabis event is the Contra Costa Event Park
(the “County Fairgrounds”), located at 1201 West 10th Street in Antioch, which is a
District Agricultural Association site that holds fairs, expositions, and exhibitions to
highlight various industries, enterprises, resources, and products of the state.

Although the City may not have land use control over the County Fairgrounds, the
Department of Cannabis Control requires approval by the applicable city or county for
an event to be held on that type of public property.

The proposed ordinance will grant discretion to the City Council to allow a temporary
cannabis event at the Contra Costa Event Park.

F
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A temporary cannabis event may include retail sales. To assure the City benefits from a
temporary cannabis event within its boundaries, the proposed ordinance would impose
a condition that any retail sales only be conducted pursuant to a cannabis retail license
issued by the City.

The Department requires submittal of a security plan for a temporary cannabis event.
However, to protect any interests unique to the City, the proposed ordinance would
require the event organizer to provide not only a security plan, but also a traffic control
plan, satisfactory to the City. Likewise, while the Department requires evidence of
insurance, the proposed ordinance would require the event organizer to provide
insurance satisfactory to the City Attorney prior to the event.

The Department has the discretion to immediately halt the temporary cannabis event if
certain violations occur. The proposed ordinance includes a similar restriction on the
event so that the City can be assured that the event and the event organizer comply
with the City’s terms and conditions.

ATTACHMENTS
A. Proposed Ordinance
B. Cannabis Events - State Regulations — Type 14 Event License




ATTACHMENT A

ORDINANCE NO.

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
ADDING SECTION 9-5.3848 TO THE ANTIOCH MUNICIPAL CODE
REGARDING TEMPORARY CANNABIS EVENTS ON PUBLIC PROPERTY

The City Council of the City of Antioch does ordain as follows:
SECTION 1:

Beginning in 2018, the City Council has adopted several ordinances relating to cannabis
businesses within the City. These ordinances govern the permanent locations of various
types of cannabis businesses.

SECTION 2:

The State of California, through the Department of Cannabis Controls, allows temporary
cannabis events on specified conditions at certain locations. The City has evaluated this
type of temporary, limited event and determined that it could be beneficial to the City, its
residents, and businesses by offering educational and cultural opportunities at the event,
as well as additional revenue for the City and tis social equity programs.

SECTION 3:
Section 9-5.3848 is added to state as follows:
§ 9-5.3848 TEMPORARY CANNABIS EVENTS

The City Council may authorize a temporary cannabis event if the event meets all of the
following terms and conditions:

(A) The eventis held either at the Contra Costa Event Park, 1201 West 10th Street,
Antioch, CA 94509 or at a District Agricultural Association event.

(B) Any retail sales are conducted pursuant to a valid cannabis business license
allowing retail sales and issued by the City.

(C) The event complies with state law and regulations.

(D) The event will be conducted by the holder of a cannabis event organizer license
and will be a licensed temporary cannabis event.

(E) The event organizer agrees to submit traffic control and security plans to the City
and to comply with the City’s directions for traffic control and security before, during,
and after the event.



(F) The event organizer provides insurance protecting the City in an amount and type,
and with an admitted surety, satisfactory to the City Attorney at least 90 days prior to the
event.

Failure by the event organizer to comply with any of the above terms and conditions shall
constitute the basis for the City, whether through action of the Council, the City Manager,
the City Attorney, or the Chief of Police, to revoke the City Council’s authorization for the
event and to provide written notice thereof to the event organizer and the Department of
Cannabis Control.

Because the temporary cannabis event may only be held on property owned by the state,
the county, or a district agricultural association, Section 9-5.3845 does not apply to this
type of event.

SECTION 4: Severability:

If any section, subsection, provision or part of this ordinance, or its application to any
person or circumstance, is held to be unconstitutional or otherwise invalid, the remainder
of this ordinance, and the application of such provision to other person or circumstances,
shall not be affected thereby and shall remain in full force and effect and, to that end, the
provisions of this ordinance are severable.

SECTION 5. CEQA:

The above amendments to the City’s Municipal Code are not considered a project under
the California Environmental Quality Act under the common sense exemption (CEQA
Guidelines §15061(b)(3) because the proposed amendments will not have a direct or
reasonably foreseeable indirect physical change or effect on the environment.

SECTION 6:

This ordinance shall take effect and be enforced thirty (30) days from and after the date
of its adoption and shall be published once within fifteen (15) days upon passage and
adoption in a newspaper of general circulation printed and published in the City of Antioch.

* * * * * * *



| HEREBY CERTIFY that the forgoing ordinance was introduced and adopted at a
regular meeting of the City Council of the City of Antioch, held on the 25" of January
2022, and passed and adopted at a regular meeting thereof, held on the 8" day of
February 2022, by the following vote:

AYES:
NOES:
ABSENT:

ABSTAIN:

Lamar Thorpe, Mayor of the City of Antioch

ATTEST:

Elizabeth Householder
City Clerk of the City of Antioch
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§ 15600. Cannabis Event Organizer License.
4 CA ADC § 15600
BARCLAYS OFFICIAL CALIFORNIA CODE OF REGULATIONS

Barclays Official California Code of Regulations Currentness
Title 4. Business Regulations
Division 19. Department of Cannabis Control
Chapter 5. Cannabis Events

4 CCR § 15600

§ 15600. Cannabis Event Organizer License.

(a) To obtain a temporary cannabis event license, the event organizer must first apply for and obtain a cannabis event organizer
license.

(b) A cannabis event organizer licensed under this section shall comply with chapter 1 of this division except for sections 15006,
15007, 15010, 15019, 15025, 15027, 15034, 15038, 15042, 15044, and 15046-15052.1.

(c) A cannabis event organizer licensee is not authorized or licensed to cultivate, distribute, manufacture, or retail cannabis or
cannabis products without first obtaining the appropriate licenses or authorizations to engage in such commercial cannabis activities.

Note: Authority cited: Section 26013, Business and Professions Code. Reference: Sections 26012 and 26200, Business and
Professions Code.

HISTORY

1. Change without regulatory effect relocating chapter 5 from title 16, division 42 and renumbering and amending former title 16,
section 5600 to new title 4, section 15600 filed 7-14-2021 pursuant to section 100, title 1, California Code of Regulations (Register
2021, No. 29). For prior history of title 16, division 42, see Register 2019, No. 3.

2. Amendment of section and Note filed 9-27-2021 as an emergency; operative 9-27-2021 (Register 2021, No. 40). This filing is a
deemed emergency pursuant to Business and Professions Code sections 26013(b)(3) and 26153.1(k). A Certificate of Compliance
must be transmitted to OAL by 3-28-2022 or emergency language will be repealed by operation of law on the following day.

This database is current through 12/10/21 Register 2021, No. 50
4 CCR § 15600, 4 CA ADC § 15600

END OF DOCUMENT
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§ 15601. Temporary Cannabis Event Requirements.
4 CA ADC § 15601
BARCLAYS OFFICIAL CALIFORNIA CODE OF REGULATIONS

Barclays Official California Code of Regulations Currentness
Title 4. Business Regulations
Division 19. Department of Cannabis Control
Chapter 5. Cannabis Events

4 CCR § 15601

§ 15601. Temporary Cannabis Event Requirements.

(a) A temporary cannabis event license authorizes a licensed cannabis event organizer to hold a temporary cannabis event where
the onsite sale and consumption of cannabis goods is authorized at the location indicated on the license during the dates indicated
on the license.

(b) Violations of the requirements applicable to temporary cannabis events may result in disciplinary action against the cannabis
event organizer license or any other licenses held by a licensee participating in the temporary cannabis event and responsible for a
violation under this division or the Act.

(c) A temporary cannabis event license shall only be issued for a single day or up to 4 consecutive days. No temporary cannabis
event license will be issued for more than 4 days.

(d) An application for a temporary cannabis event license shall be submitted to the Department no less than 60 calendar days before
the first day of the temporary cannabis event.

(e) A temporary cannabis event may only be held at a county fair event, district agricultural association event, or at another venue
expressly approved by a local jurisdiction for the purpose of holding a temporary cannabis event.

(f) A temporary cannabis event license shall not be issued for a premises that is licensed for the sale of alcohol or tobacco.

(g) If the list of licensees and employees participating in the temporary cannabis event changes after the application is submitted or
after the license is issued, the applicant shall submit with the Licensee Notification and Request Form, Notifications and Requests
Regarding Regulatory Compliance, DCC-LIC-028 (New 9/21), incorporated herein by reference, an updated list and an updated
diagram, as required in section 15002.1(b)(5), to the Department no less than 72 hours before the event. Licensees not on the list
submitted to the Department shall not participate in the temporary cannabis event.

(h) The licensed cannabis event organizer shall hire or contract for security personnel to provide security services at the licensed
temporary cannabis event. All security personnel hired or contracted for by the licensee shall be at least 21 years of age, licensed by
the Bureau of Security and Investigative Services, and comply with chapters 11.4 and 11.5 of division 3 of the Business and
Professions Code. Security personnel shall be present on the licensed premises at all times cannabis goods are available for sale
and/or cannabis goods consumption is allowed on the licensed premises.

(i) A licensed cannabis event organizer shall maintain a clearly legible sign not less than 7 inches by 11 inches in size, reading “No
Persons Under 21 Allowed” at or near each public entrance to any area where the sale or consumption of cannabis goods is allowed.
The lettering of the sign shall be no less than 1 inch in height.

(i) All cannabis waste generated at a temporary cannabis event shall be collected and disposed of in accordance with the
requirements of section 17223. The licensed cannabis event organizer may contract or arrange for the collection and disposal of
cannabis waste generated during the temporary cannabis event.

(k) A licensed cannabis event organizer and all other licensees participating in a temporary cannabis event are required to comply
with section 15037 and all other applicable requirements in the Act and this division pertaining to record keeping.

(/) The Department may require the event organizer and all participants to cease operations without delay if, in the opinion of the
Department or local law enforcement, it is necessary to protect the immediate public health and safety of the people of the state.
Upon notification from the Department that the event is to cease operations, the event organizer shall immediately stop the event and
all participants shall be removed from the premises within the time frame provided by the Department.



(m) Upon notification from the Department, the event organizer shall immediately expel from the event any person selling cannabis
goods without a license from the Department that authorizes the participant to sell cannabis goods. The event organizer or their
representative shall remain with the person being expelled from the premises at all times until he or she vacates the premises. If the
person does not vacate the premises, the Department may inform the event organizer that the event must cease operations. Upon
notification from the Department that the event is to cease operations, the event organizer shall immediately stop the event and all
participants shall be removed from the premises within the time frame provided by the Department.

Note: Authority cited: Section 26013, Business and Professions Code. Reference: Sections 26012 and 26200, Business and
Professions Code.

HISTORY

1. Change without regulatory effect renumbering and amending former title 16, section 5601 to new title 4, section 15601 filed 7-14-
2021 pursuant to section 100, title 1, California Code of Regulations (Register 2021, No. 29). For prior history of title 16, division 42,
see Register 2019, No. 3.

2. Amendment of section heading and section filed 9-27-2021 as an emergency; operative 9-27-2021 (Register 2021, No. 40). This
filing is a deemed emergency pursuant to Business and Professions Code sections 26013(b)(3) and 26153.1(k). A Certificate of
Compliance must be transmitted to OAL by 3-28-2022 or emergency language will be repealed by operation of law on the following
day.

This database is current through 12/10/21 Register 2021, No. 50

4 CCR §15601,4 CA ADC § 15601

END OF DOCUMENT
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§ 15602. Temporary Cannabis Event Sales.

(a) Only persons age 21 or older may purchase and consume cannabis goods at a temporary cannabis event. Prior to selling
cannabis goods to a customer, the licensee making the sale shall confirm, using valid identification as specified in section 15404 of
this division, the age and identity of the customer.

(b) All sales of cannabis goods at a temporary cannabis event must occur in a retail area as designated in the premises diagram
pursuant to section 15002.1(b)(5) of this division.

(c) Each sale at a temporary cannabis event shall be performed by a licensed retailer, a licensed non-storefront retailer, or licensed
microbusiness that is authorized to engage in retail sales. The cannabis event organizer may also sell cannabis goods at the
temporary cannabis event if the organizer separately holds a license authorizing the retail sale of cannabis goods.

(1) Licensed retailers or licensed microbusinesses shall only conduct sales activities within their specifically assigned area,
identified in the diagram of the physical layout of the temporary cannabis event.

(2) Mobile sales activities via wagon, cart, or similar means are prohibited at the temporary cannabis event site.

(d) Licensed retailers or licensed microbusinesses must prominently display their temporary cannabis event location number and
state license within plain sight of the public.

(e) All sales at a temporary cannabis event shall occur on the dates stated on the license and shall occur at the location stated on the
license. All onsite sales of cannabis goods must comply with the hours of operation requirements of section 15403 of this division.

(f) Sale of alcohol or tobacco shall not be allowed on the licensed tempaorary cannabis event premises.

(g) The cannabis goods sold onsite at a temporary cannabis event shall be transported by a licensed distributor or licensed
microbusiness in compliance with the Act and this division. All shipments of cannabis goods and non-cannabis goods intended for
sale at a temporary cannabis event must be checked by the temporary cannabis event organizer staff to prevent prohibited items,
such as alcohol and tobacco, from entering the licensed premises.

(h) Except small amounts of cannabis goods used for display, all cannabis goods for sale at a temporary cannabis event shall be
stored in a secure, locked container that is not accessible to the public. Cannabis goods being stored by a licensee at a temporary
cannabis event shall not be left unattended. Licensees may share the secure, locked container; however, each licensee using the
container shall be held responsible for any violations of this section and subject to disciplinary action.

(i) All cannabis goods made available for sale at a cannabis event shall comply with all requirements for the retail sale of cannabis
goods within the Act and section 15406 of this division.

(j) All cannabis goods made available for sale at a temporary cannabis event shall comply with all track and trace requirements within
the Act and this division.

(k) All cannabis goods used for display at a temporary cannabis event shall comply with the requirements of section 15405 of this
division.

(/) All cannabis goods sold at a temporary cannabis event shall comply with section 15413 of this division.
(m) All customer returns of cannabis goods at a temporary cannabis event shall comply with section 15410 of this division.

(n) The daily sales limits under section 15409 of this division apply to all sales made at a temporary cannabis event.



(o) A licensed retailer shall only provide free cannabis goods to a person at a temporary cannabis event if the licensed retailer
complies with all requirements of section 15411 of this division.

(p) The licensed cannabis event organizer shall be responsible for ensuring that all rules and requirements for the onsite sale of
cannabis goods are followed.

(q) Any compensation paid from a licensed retailer to a licensed cannabis event organizer for participation in a temporary cannabis
event shall not be determined based on, or be contingent on, the sale of cannabis goods.

Note: Authority cited: Section 26013, Business and Professions Code. Reference: Sections 26070 and 26200, Business and
Professions Code.

HISTORY

1. Change without regulatory effect renumbering and amending former title 16, section 5602 to new title 4, section 15602 filed 7-14-
2021 pursuant to section 100, title 1, California Code of Regulations (Register 2021, No. 29). For prior history of title 16, division 42,
see Register 2019, No. 3.

2. Amendment of subsections (b) and (g) filed 9-27-2021 as an emergency; operative 9-27-2021 (Register 2021, No. 40). This filing
is a deemed emergency pursuant to Business and Professions Code sections 26013(b)(3) and 26153.1(k). A Certificate of
Compliance must be transmitted to OAL by 3-28-2022 or emergency language will be repealed by operation of law on the following
day.

This database is current through 12/10/21 Register 2021, No. 50

4 CCR § 15602, 4 CA ADC § 15602
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§ 15603. Temporary Cannabis Event Consumption.

(a) Access to the area where cannabis consumption is allowed shall be restricted to persons 21 years of age or older.

(b) The event organizer licensee shall ensure that cannabis consumption is not visible from any public place or non-age-restricted
area.

(c) Consumption of alcohol or tobacco shall not be allowed on the licensed premises.

(d) All requirements for onsite cannabis consumption imposed by the relevant local jurisdiction shall be followed and smoking of
cannabis goods shall be prohibited in any areas where smoking is prohibited by law.

(e) The licensed cannabis event organizer, who holds the temporary cannabis event license, shall be responsible for ensuring that all
rules and requirements for the onsite consumption of cannabis goods are followed.

(f) A licensed cannabis event organizer and all other licensees participating in a temporary cannabis event are required to follow all
applicable requirements in this division pertaining to record keeping and waste management.

Note: Authority cited: Section 26013, Business and Professions Code. Reference: Section 26200, Business and Professions Code.
HISTORY

1. Change without regulatory effect renumbering former title 16, section 5603 to new title 4, section 15603 filed 7-14-2021 pursuant
to section 100, title 1, California Code of Regulations (Register 2021, No. 29). For prior history of title 16, division 42, see Register
2019, No. 3.

This database is current through 12/10/21 Register 2021, No. 50

4 CCR § 15603, 4 CA ADC § 15603
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§ 15604. Informational or Educational Cannabis Events.

(a) Informational or educational cannabis events where no sales of cannabis goods or consumption of cannabis goods is occurring
are not required to be licensed by the Department.

(b) A person may display cannabis or cannabis products for informational or educational purposes consistent with Health and Safety
Code sections 11362.1 and 11362.77.

Note: Authority cited: Section 26013, Business and Professions Code. Reference: Section 26013, Business and Professions Code;
and Sections 11362.1 and 11362.77, Health and Safety Code.

HISTORY

1. Change without regulatory effect renumbering and amending former title 16, section 5604 to new title 4, section 15604 filed 7-14-
2021 pursuant to section 100, title 1, California Code of Regulations (Register 2021, No. 29). For prior history of title 16, division 42,
see Register 2019, No. 3.

2. Amendment of subsection (b) filed 9-27-2021 as an emergency; operative 9-27-2021 (Register 2021, No. 40). This filing is a
deemed emergency pursuant to Business and Professions Code sections 26013(b)(3) and 26153.1(k). A Certificate of Compliance
must be transmitted to OAL by 3-28-2022 or emergency language will be repealed by operation of law on the following day.

This database is current through 12/10/21 Register 2021, No. 50

4 CCR § 15604, 4 CA ADC § 15604
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CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022
TO: Honorable Mayor and Members of the City Council

SUBMITTED BY: Thomas Lloyd Smith, City Attorney 745

SUBJECT: AB 361: Resolution Making Findings Necessary to Conduct Brown
Act Meetings by Teleconference for the City Council, Boards,
Commissions, and Committees

RECOMMENDED ACTION

It is recommended that the City Council adopt the resolution authorizing remote
teleconference/virtual meetings of the legislative bodies of the City of Antioch, which
includes the City Council, boards, commissions, and committees.

FISCAL IMPACT

There is no anticipated direct or indirect fiscal impact as a result of this item.
DISCUSSION

The City of Antioch has utilized teleconference technology for some time, and since the
State of Emergency is still in effect and state and local health officials are still
recommending measure to promote social distancing (as described in the attached
Resolution), the City’s legislative bodies, which include the City Council, boards,
commissions, and committees can continue to meet while providing access to the public
via teleconference. This resolution makes the findings required by AB 361, and would
apply Citywide — i.e., not just to the City Council but to all City commissions and
committees subject to the Brown Act as well. Staff requests passage of the attached
resolution, which enables “hybrid meetings” including in-person and teleconference public
participation or virtual meetings via teleconference for the City Council, boards,
commissions, and committees.

Under this resolution, City Council, commissions, boards, and committees can continue
holding virtual meetings or hybrid meetings in compliance with the following more flexible
standards:

¢ The City is not required to provide a physical location for the public to attend or
provide comments.
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Public to access to the meeting via a call-in or an internet-based service option
must be allowed, but the City is not required to have members of the public attend
at each teleconference location.

The City is only required to notice and post an agenda in accordance with the
Brown Act provisions for in-person meetings. The agenda shall identify and include
an opportunity for all persons to attend via a call-in option or an internet-based
service option.

When notice of the time of the teleconferenced meeting given or the agenda for
the meeting is posted, the City shall also give notice of the means by which
members of the public may access the meeting and offer public comment.

The City must provide an opportunity for the public to address and offer comment
in real time and cannot require all public comments to be submitted in advance of
the meeting.

ATTACHMENTS

A. Resolution



ATTACHMENT A

RESOLUTION NO. 2022-XX

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
MAKING THE REQUIRED FINDINGS TO AUTHORIZE REMOTE
TELECONFERENCE/VIRTUAL MEETINGS OF THE LEGISLATIVE
BODIES OF THE CITY OF ANTIOCH FOR A PERIOD OF THIRTY
DAYS PURSUANT TO BROWN ACT PROVISIONS

WHEREAS, the City of Antioch is committed to preserving and nurturing public
access and participation in public meetings under the Ralph M. Brown Act;

WHEREAS, all meetings of the City’s legislative bodies, which includes the City
Council, boards, commissions, and committees, are open and public, as required by the
Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), such that any member of the public
may attend, participate, and watch the City’s legislative bodies conduct their business;

WHEREAS, as recently amended by AB 361, Government Code section 54953(e)
of the Brown Act makes provisions for remote teleconferencing participation in meetings
by members of a legislative body, without compliance with the requirements of
Government Code section 54953(b)(3), subject to the existence of certain conditions;

WHEREAS, a required condition is that a state of emergency is declared by the
Governor pursuant to Government Code section 8625, proclaiming the existence of
conditions of disaster or of extreme peril to the safety of persons and property within the
state caused by conditions as described in Government Code section 8558;

WHEREAS, it is further required that state or local officials have recommended or
imposed measures to promote social distancing, or, the legislative body meeting in
person would present imminent risks to the health and safety of attendees;

WHEREAS, such conditions now exist in the City; specifically, on March 4, 2020,
the Governor of the State of California proclaimed a State of Emergency, and such
proclamation remains in effect and has not been rescinded or cancelled;

WHEREAS, Cal-OSHA’s Emergency Temporary Standards include measures to
promote social distancing, such as (1) requiring employers to provide training as to “the
fact that particles containing the virus can travel more than six feet, especially indoors, so
physical distancing, face coverings, increased ventilation indoors, and respiratory
protection decrease the spread of COVID-19"; (2) requiring employees, when eating or
drinking, to be “at least six feet apart”; and (3) requiring certain employees without face
coverings to “be at least six feet apart from all other persons unless the unmasked
employee is either fully vaccinated or tested at least weekly for COVID-197;

WHEREAS, the Sacramento County Public Health Officer’s Order, dated July 29,
2021, requires unvaccinated person to follow all CDC guidance for unvaccinated people,
which, in turn, requires people to stay six feet away from others;



ATTACHMENT A

WHEREAS, the City Council does hereby find that all of the legislative bodies of
the City shall conduct their meetings without compliance with paragraph (3) of subdivision
(b) of Government Code section 54953, as authorized by subdivision (e) of section 54953,
and that such legislative bodies shall comply with the requirements to provide the public
with access to the meetings as prescribed in paragraph (2) of subdivision (e) of section
54953; and

WHEREAS, the City will provide live call-in and/or internet service-based option
for remote public participation and will provide notice for such participation in the agendas
posted in advance of the meetings.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF ANTIOCH DOES
HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Findings. The City Council hereby finds that, as set forth above, due
to the novel coronavirus there has been declared a State of Emergency by the Governor
of the State of California and that state and local officials are recommending or imposing
measures promote social distancing.

Section 3. Remote Teleconference Meetings. The City Manager is hereby
authorized and directed to take all actions necessary to conduct open and public meetings
for all the legislative bodies of the City in accordance with Government Code section
54953(e) and other applicable provisions of the Brown Act.

Section 4. Effective Date of Resolution. This Resolution shall be effective
immediately upon its adoption and shall remain in effect until the earlier of 30 days from
the effective date of this Resolution, or such time the City Council adopts a subsequent
resolution in accordance with Government Code section 54953(¢e)(3) to extend the time
during which the legislative bodies of the City may continue to teleconference.

* * * * * * * * *

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8™ day
of February, 2022 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 08, 2022

TO: Honorable Mayor and Members of the City Council
SUBMITTED BY: Anthony Morefield, Interim Chief of Police {\Mv%S?)o
APPROVED BY: Cornelius H. Johnson, Interim City Manager

SUBJECT: Authorize Response to Grand Jury Report “Improving Animal
Services in Contra Costa County” Report 2105

RECOMMENDED ACTION
It is recommended that the City Council approve the attached response to the Grand
Jury report: "Improving Animal Services in Contra Costa County" (Attachment C, Exhibit

2) and authorize the Mayor to sign it.

FISCAL IMPACT
Responding to the Grand Jury reports took staff time. Fiscal impacts of implementing

recommendations in the report are not yet identified.

DISCUSSION

Early in California’s history, the California Constitution established grand juries in each
county. The California Penal Code includes provisions on the formation of grand juries
and the powers and duties of grand juries. With respect to public agencies, grand
juries are authorized to "investigate and report upon the operations, accounts, and
records of the officers, departments, functions, and the method or systems of
performing the duties of any such city or joint powers agency and make such
recommendations as it may deem proper and fit." (Cal. Penal Code § 925a) Within
90 days after the grand jury submits a report regarding the operations of any public
agency, the "governing body of the public agency shall comment to the presiding
judge of the superior court on the findings and recommendations pertaining to matters
under the control of the governing body . . . ." (Cal. Penal Code § 933(c)).

In December 2021, Antioch and other public agencies in the County received the
attached Grand Jury report: “Improving Animal Services in Contra Costa County.”
This reportwas notjust addressedto Antioch, but was county-wide.

H
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ATTACHMENTS

A. Resolution

B. Grand Jury Report: “Improving Animal Services in Contra Costa County" (Exhibit
1)

C. Antioch’s Response to Grand Jury Report: “Improving Animal Services in Contra
Costa County" (Exhibit 2)



ATTACHMENT “A”

RESOLUTION NO. 2022/**

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH AUTHORIZING
THE MAYOR TO FORWARD A RESPONSE TO GRAND JURY REPORT NO. 2105 -
“Improving Animal Services in Contra Costa County”

WHEREAS, the City of Antioch received Grand Jury Report No. 2105 “Improving
Animal Services in Contra Costa County”;

WHEREAS, a written response to the Grand Jury is required under California
Penal Code; and

WHEREAS, a written response to the Grand Jury has been drafted and reviewed
by the City Council.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of
Antioch hereby authorizes the Mayor to sign the written response to the Grand Jury

Report No. 2105 — “Improving Animal Services in Contra Costa County” which is
attached to this Resolution as “Exhibit 1.”

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch, at a regular meeting thereof, held on the 8 day of
February 2022 by the following vote:
AYES:
NOES:
ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH
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THE 2020-2021 CONTRA COSTA COUNTY CIVIL GRAND JURY

725 Court Street
Martinez, California 94553

Report 2105

Improving Animal Services in Contra Costa County
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Contact: Samil Beret
Foreperson
(925) 608-2621

Contra Costa County Grand Jury Report 2105

Improving Animal Services in Contra Costa County

TO: Contra Costa County Board of Supervisors
City Council of Antioch

SUMMARY

Currently, Contra Costa County (County) Animal Services are centralized in one facility
located at the northern edge of this large County, which creates logistical barriers to
providing efficient service. The County can improve animal services by sharing
resources and geographically distributing animal services.

Public and private animal shelters are experiencing pressure from the explosive growth
in the homeless animal and abandoned pet populations. Community outreach and
education are high priorities for both Contra Costa and Antioch Animal Services, the two
public animal shelters within the County.

Wildlife retrieval provided by the County Animal Services is one of its most valuable
services, especially in those areas of the County that border large open spaces. Recent
funding restrictions have severely undermined the ability of Animal Services to retrieve
live, wounded, or dead animals. ‘

The Grand Jury recommends that Contra Costa Animal Services (CCAS) engage a
consulting firm for guidance on the possible redistribution of animal services that could
be achieved by a gradual process of cost-sharing and shelter co-ordination. A
comparable consolidation currently underway between Monterey County and the City of
Salinas Animal Shelters provides a possible model for the integration of Contra Costa
and Antioch Animal Shelter services (CCAS and AAS). An example of countywide
cooperative agreement already exists. The County Sheriff's Office has a model for
distributed services throughout the County. The Grand Jury recommends that CCAS
consider specific, tailored regional service agreements between the cities and the
County for animal services rather than a common countywide contract.

%
Contra Costa County 2020-2021 Civil Grand Jury Report 2105 Page 1
Grand Jury Reports are posted at http://www.cc-courts.org/grandjury



The Grand Jury further recommends that both public animal shelters enhance their
emphasis on community outreach to confront homeless animal overpopulation. The full
array of services available can be communicated to the public including the existing
inexpensive spay and neuter and vaccination programs. Increased staffing is necessary
to implement expanded educational programs.

The Grand Jury recommends that CCAS selectively enhance community outreach to
the contracted cities. Responses from the contracted cities stated that their residents
are unaware of the broad range of field services provided by CCAS. The Grand Jury
also recommends that CCAS increase public awareness of the importance of proper pet
medical attention such as vaccination and spay and neuter procedures.

METHODOLOGY

The Grand Jury used the following investigative methods:

* Reviewed compliance with the two previous Grand Jury investigations of the
Antioch Animal Shelter (GJ Reports 1205 and 1708).

e Received twenty-three Requests for Information.
e Conducted nine personal interviews.
e Visited AAS.

» Conducted an online search of available databases, news articles, and web sites
of regional and national rescue organizations and shelters.

» Contacted personnel managing animal shelters in other jurisdictions.

BACKGROUND

Two facilities provide public animal services in Contra Costa County: the Contra Costa
Animal Shelter (CCAS) located in Martinez and the Antioch Animal Shelter (AAS)
managed by the Antioch Police Department. These facilities provide a broad range of
services such as licensing, wildlife retrieval, live and dead animal pickup, and spay and
neuter clinics. The facilities offer community education and outreach programs, which
emphasize responsible pet care.

The County shelter is on the northern edge of the County removed from the main
population centers. This imbalance results in logistical difficulties for residents and
CCAS personnel. For example, traffic congestion sometimes delays response times for
live animal retrieval and noisy animal complaints.

%
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The City of Antioch voted in 1978 to establish its own shelter. In recent years, public
concern about pet overpopulation at the Antioch Animal Shelter led to a 2017 Grand
Jury investigation (Report 1708) that outlined deficiencies in shelter management,
operations, and the physical facility. The current Grand Jury investigated the Shelter's
compliance with those previous recommendations and concluded that improvements in
the management, facility, and operating procedures have successfully addressed the
earlier concerns. Notably, a private rescue facility assisted the City of Antioch in the
implementation of the recommended changes.

However, the current Grand Jury noted that one difficulty, cited in the earlier Grand Jury
report, remains. Based on Grand Jury interviews, the proximity of Antioch to the
underserved eastern areas of the County leads to persistent problems with animal
abandonment at the Antioch Shelter from residents outside the City of Antioch.
Although there is an informal working relationship between CCAS and AAS personnel
on this issue, a more formal agreement between AAS and CCAS would facilitate
abandoned pet retrieval at both shelters.

As noted above, information collected by the Grand Jury identified the importance of
wildlife retrieval by both animal services, especially in those parts of the County that
border open space. Indeed, this function is often cited by cities with CCAS contracts as
the most significant role of County animal services since it is a general service and not
necessarily linked to pet ownership.

CCAS receives funding from the County’s General Fund and has the responsibility to
provide animal services in the unincorporated communities in the County. CCAS also
provides services to eighteen incorporated cities and towns through individual contracts.
These contracts stipulate that the funding increase permitted to CCAS be based upon
the Consumer Price Index percentage and the individual municipality's population
growth. If this total funding is insufficient, then service restrictions might result and were
indeed realized in September 2020. These countywide service changes were

o the number of officers allocated to Field Services decreased from sixteen to ten
o CCAS'’s Field Services reduced its operating hours

* On-call coverage was eliminated

» Deceased wild animal retrieval on private property was stopped

o Alllive wildlife calls were referred to the California Department of Fish and
Wildlife.

%ﬂ
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Animal shelters currently face conflicting demands. Public opinion increasingly opposes
euthanasia, but abandoned pets lead to animal shelter overpopulation. Overpopulation
is the primary reason cited for euthanasia at shelters nationwide. According to the
American Humane Society’s position statement,? all cats and dogs adopted from public
or private animal care should be spayed or neutered to reduce euthanasia rates most
effectively. Furthermore, the statement emphasizes that public awareness and
cooperation with this approach is crucial. Information gathered by the Grand Jury
corroborated these statements for both public animal shelters.

The cost of spaying and neutering pets can be a contributing factor to pet
abandonment. AAS charges a flat fee of $90 for feline spay and neuter and $150 for
canine spay and neuter operations. CCAS fees range between $50 and $74 for felines
and $121 to $172 for canines. Although these fees compare favorably to private
veterinarian fees, they still present a financial obstacle for many pet owners. No
quantitative survey data on the possible efficacy of subsidized spay and neuter clinics
within the County exists. Data from subsidized pilot programs in several other states
(Massachusetts, New Hampshire, and Texas) correlate with increased spay and neuter
rates and declines in shelter populations.

DISCUSSION

Service Distribution

Geographic separation presents obstacles to efficient CCAS service. As the schematic
map in Figure 1 highlights, the two public animal shelters are in the northern portion of
the County. The County Board of Supervisors approved the closure of the Pinole facility,
which was never designed for long-term animal housing, in September 2020.

' A. Kleinfeldt, Overv1ew of Animal Euthanasm , hitps://www.animallaw.info/article/overview-animal-euthanasia.
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Figwe 1 The two public animal shefters () atd two private shelters (i ) in Contra Costa County.
Tue Pinole facility ( ;22) has recently closed.

A single large facility, CCAS, is located far from the eastern and southern portions of the
County increasing the commute time for resident’s access to public services. The recent
closure of the Pinole facility reduces ready access to CCAS in-person services for the
western part of the County. By comparison, Alameda County has seven public shelters
serving an area nearly comparable (739 square miles) to Contra Costa County (716
square miles). These public shelters are listed in Table 1.
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Table 1

Bay Area government shelters in Contra Costa and Alameda Counties. The Pinole
facility closed in September 2020.

- ¥ Owner pet
Public Shelter Name City e :rs?
Contra Costa County i
Antioch Animal Shelter Antioch Y
Contra Costa County Animal Martinez Y
Services
Contra Costa County Animal Pinole NA
Services (closed)
Alameda County
Alameda Animal Shelter Alameda Y
Berkeley City Animal Shelter Berkeley Y
East County Animal Shelter Dublin Y
Fairmont Animal Shelter San Leandro Y
Hayward Animal Control Hayward Y
Oakland Animal Shelter Oakland Y
Tri-City Animal Shelter Fremont Y
Table 2

Bay Area nonprofit animal shelters in Contra Costa and Alameda and Alameda
Counties.

Organization Name City sg:::;:'est?
Contra Costa County

Animal Rescue Foundation Walnut Creek N

Milo Foundation Point Richmond Call
Contra Costa Humane Society Pleasant Hill N

Contra Costa SPCA Concord Call

Alameda County

_Berkeley Humane Society Berkeley Y
East Bay SPCA - Tri-Valley Dubiin Y
Oakland East Bay SPCA Oakland Y
Ohlone Humane Society Fremont N

%
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The nonprofit animal shelters in both counties are listed in Table 2. Although Alameda
County's population of 1.67 million is approximately 45% larger than Contra Costa's, the
per capita access to public animal services in Alameda County is more evenly
distributed than in Contra Costa County.

Both Tables include a column indicating whether the shelter accepts owner-surrendered
pets -- that is, pets whose owners are relinquishing ownership of an animal to the
shelter. The centrally located Animal Rescue Foundation (ARF) nonprofit, animal shelter
in Contra Costa County, does not accept owner-surrendered animals. In the western
part of the County, the Milo Foundation nonprofit animal shelter will accept and hold
selected owner-surrendered pets. The Point Richmond Adoption Center, operated by
the Milo Foundation, has existing physical resources for animal sheltering including a
small 5,000 square foot physical space in Point Richmond. The Milo Foundation also
manages a large, 283-acre, animal sanctuary in Mendocino County.

Resource Sharing

There is an existing instance of a decentralized countywide resource. The County
Sheriff's Office maintains a Patrol Division that operates from five station houses
throughout the County to patrol unincorporated areas and a Special Operations Division
which leverages County assets to support several incorporated municipalities (Danville,
Lafayette, and Orinda). Each station house has its own Lieutenant with a variable
number of deputies and staff support. The incorporated municipalities contract with the
Sheriff's Office but retain local control over police operation. This contractual
arrangement leads to standardized training and the sharing of staff resources.

The decentralized structure of the County Sheriff's services suggests that a similar
redistribution of CCAS services might be possible and result in more efficient service.
Such an approach need not require construction of additional facilities. Animal service
personnel could be stationed at suitable existing County and city buildings to improve
response times. The cities in the County have different needs so the additional flexibility
in requested animal services might be beneficial and cost-effective. CCAS currently has
an identical contract agreement with each of the municipalities. This contract structure
might be modified to maintain universal basic services to all contracted cities but offer
enhanced services for those cities with differing needs ranging from noise complaints to
roaming feral pigs. Increased communication between CCAS management and the
individual city managers is necessary to explore these possibilities.

In the special case of the City of Antioch, information gathered by the Grand Jury also
suggests that resource sharing between CCAS and AAS could be beneficial.
Establishing a partnership between AAS and CCAS for a low-cost spay and neuter
clinic was cited as an example. This service would help control the pet and community
cat population in the eastern part of the County. More extensive cooperation between
the two public shelters, such as operating both shelters as one program, was

%
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recommended but would require agreement from the management of both shelters to
fund a comprehensive feasibility study.

A similar precedent for merging county and city animal services is the ongoing
consolidation of animal services between the City of Salinas and Monterey County who
contracted an independent consulting firm, Management Partners, in 2015, to provide
options for the consolidation of services. The resulting comprehensive report outlined
four options, one of which recommended the formation of a Joint Powers Agreement
(JPA) between the County of Monterey and the City of Salinas. The selection of the JPA
option facilitated the gradual merging of the two shelters in April 2020. Similarly, CCAS
could engage a consulting firm to assist in determining how to proceed.

In Contra Costa County, the Antioch Animal Shelter has a proportionally larger animal
intake than CCAS. See Table 3.

Table 3

Total live animal intake population by AAS and CCAS per year.
Year AAS CCAS
2018 2,786 8,454
2019 2,577 8,673
2020 1,366 5,015

Although CCAS handles about three times the total number of animals as AAS, the
Antioch shelter has a disproportionately large live animal intake given its much smaller
resident population.

This additional animal intake burden on AAS is reflected in the higher cost per capita,
$15.44, for animal services for the residents of Antioch. As noted in Table 4, the overall
per capita cost, $12.02, for CCAS services is comparable to other selected public
animal shelters, but the individual fee rate for those cities that contract with CCAS is
$6.54, less than half of the City of Antioch rate. The lower CCAS rate for the contracted
cities is possible due to distributed base funding through the County's General Fund
and User Fee Revenue. Interviews conducted by the Grand Jury suggested that CCAS
and AAS could share personnel and facility space to provide more access to low-cost
rabies vaccination and spay and neutering services for East County residents.

- ]
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Table 4
Per capita cost for selected public animal shelters.

Public Shelter . FY 20/21 Per Capita Rate
Solano County $11.11
Sacramento County $13.10
City of Oakland $12.09
City of Antioch $15.44
Contra Costa County (total) $12.02

Contra Costa County

(Cities) $6.54

Partnership with nonprofit animal rescue organizations might also be an effective means
of distributing resources. As noted in Table 2, there are two nonprofit shelters in Contra
Costa County, ARF in Walnut Creek and the Milo Foundation in Point Richmond. ARF
was historically instrumental in providing oversight in the reorganization of AAS and,
according to information supplied to the Grand Jury, it has maintained a favorable
working relationship with both AAS and CCAS. Further coordination and expansion of
mutual animal services can be beneficial.

Another nonprofit animal shelter located in Dublin is operated by East Bay SPCA (Table
2). Although this facility is within Alameda County, its stated mission is to provide
services to both Alameda and Contra Costa Counties. Its proximity to the southern and
eastern parts of Contra Costa County suggests that CCAS management could promote
an enhanced working relationship between CCAS and East Bay SPCA. Similarly, CCAS
management should consider resource sharing with the Milo Foundation, which
maintains a 5,000 square foot facility in Point Richmond.

Funding

A possible new funding source available to CCAS is Measure X. County voters
approved this measure in November 2020, increasing the sales tax in Contra Costa
County by 0.5% for twenty years, which will generate an estimated $81 million per year
for essential services. Allocation of these funds is overseen by an Advisory Board,
which creates a detailed priority list of the top ten service gaps and submits a
recommended list to the Board of Supervisors.

Current cost increases are placing a greater burden on some of the contracted cities
given CCAS'’s per capita cost structure. Effective July 1, 2022, the CCAS service fee will
increase from $6.79 to $9.11 per capita. Measure X funding could supply funding to

e ———-
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offset this rate increase. Additional CCAS funding might also restore sick and wildlife
animal retrieval and support distributed low-cost veterinarian services.

Community Outreach

Based on information gathered from Requests for Information and interviews, both AAS
and CCAS struggle with community outreach and education. Outreach programs are
essential to address the underlying cause of stress on animal services due to the
increasing homeless pet population. Personnel at both facilities are aware of this
deficiency but are hampered by lack of adequate staffing. Beyond staffing concerns,
low-cost options for pet medical treatment would lead to a decrease in abandoned pets
for those owners unable to afford proper pet care. Community awareness of the
importance of spaying and neutering pets is also a key component of outreach
programs.

Information collated from a Grand Jury survey indicated that most cities were “satisfied”
(40%) or “somewhat satisfied” (40%) with existing CCAS services. However, there were
common complaints from the cities responding as “unsatisfied” (20%). For example,
existing CCAS services to some of the contracted cities are not adequately
communicated to residents. Therefore, increased communication with the community
would be beneficial especially conceming wildlife management and the availability of
veterinary services.

The CCAS response to reports of dangerous, deceased, or distressed animals is
considered by some of the contracted cities to be inadequate despite the recent
(January 7, 2020) fee increase to the city contracts approved by the Board of
Supervisors. Many municipality respondents noted that deceased and diseased animal
retrieval is of special importance throughout the County due to public health and traffic
safety concerns.

Volunteers

Based on interviews and site visits, assistance from volunteers is essential to animal
care at CCAS and AAS due to the limited funding received by each facility. At CCAS,
volunteers receive formal and practical training from experienced volunteers and staff.
Although AAS has created a Volunteer Coordinator / Community Outreach position, it is
unfilled due to lack of funding. In many instances, volunteers are not assigned specific
tasks and are left to establish their own work schedules. A redistribution of animal
shelter services throughout the County would also increase the pool of potential
volunteers in the County. The need to travel to Martinez could be an impediment to
volunteering at the CCAS for people residing in the eastern, western, or southern parts
of the county.

e ————— T ]
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FINDINGS

F1. There is a need for improved animal services throughout the County.
F2. CCAS facilities are concentrated in the northem part of the County.
F3. AAS volunteers are often not assigned specific tasks and lack direction.

F4. AAS does not have funding for a Volunteer Coordinator / Community Outreach
staff position.

F5. In some of the contracted municipalities, residents are not aware of CCAS-
provided services, especially wildlife retrieval.

F6. Funding reductions to the CCAS budget have hindered live wildlife retrieval and
rescue.

F7. A satisfaction survey of the 18 CCAS-contracted cities revealed 40% satisfied,
40% somewhat satisfied, and 20% unsatisfied with the quality of overall CCAS
services supplied.

F8. All CCAS contracts with municipalities provide identical services at the same cost
per capita.

F9. Additional vaccination and spay and neuter clinics would reduce the number of
homeless and surrendered animals in the shelters.

F10. There are private animal shelter facilities, The Milo Foundation and ARF, in the
western and central parts of the County, respectively.

F11. A private animal shelter in Alameda County, East Bay SPCA, is located near the
southern part of Contra Costa County.

F12. Measure X funding has not been allocated for CCAS operations.

RECOMMENDATIONS

The Grand Jury recommends that the following be implemented by June 2022:

R1. The Antioch City Council allocate funding to fill the staff position of Volunteer
Coordinator / Community Outreach at AAS.
R2. AAS improve volunteer training.

R3. The County Board of Supervisors allocate additional funding to provide outreach to
educate residents about available CCAS services.

—— "
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R4. CCAS explore embedding Animal Control Officers at selected police stations to
expand services, such as wildlife retrieval, throughout the county.

RS. CCAS engage a consulting firm to obtain guidance on the possible redistribution of
animal services within the County.

R6. CCAS pursue a Memorandum of Understanding with ARF to coordinate resource
sharing.

R7. CCAS pursue a Memorandum of Understanding with the Milo Foundation to
coordinate resource sharing.

R8. CCAS pursue a Memorandum of Understanding with East Bay SPCA to coordinate
resource sharing.

R9. CCAS management and City Managers pursue customization of the Animal
Services contracts to include basic service plus extended services for an additional

fee.

R10.AAS and CCAS explore sharing of resources for low-cost animal care clinics in the
eastern part of the County.

R11. The County Board of Supervisors request that CCAS apply for Measure X funding
to lower the projected increased financial cost to CCAS-contracted cities and to
support additional low-cost spay and neuter services.

REQUIRED RESPONSES

Findings Recommendations
City Council of Antioch F1,F3,F4, F9 R1, R2, and R10
Contra Costa County Board of Supervisors F1, F5-F12 R3-R11

These responses must be provided in the format and by the date set forth in the cover
letter that accompanies this report. An electronic copy of these responses in the form of
a Word document should be sent by e-mail and a hard (paper) copy should be sent to:

Civil Grand Jury — Foreperson
725 Court Street

P.O. Box 431

Martinez, CA 94553-0091

%
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February 8, 2022

The Honorable Rebecca Hardie

Presiding Judge of the Contra Costa Superior Court
Wakefield-Taylor Court Building, Department 1

725 Court Street

Martinez, CA 94553

Re: Contra Costa County Grand Jury Report: “Improving Animal Services in
Contra Costa County” (Report 2105)

Dear Judge Hardie:

On behalf of the Antioch City Council, this letter responds to Contra Costa County Grand
Jury Report: “Improving Animal Services in Contra Costa County.” The City Council
authorized this response at its meeting on February 8, 2022. Pursuant to California Penal
Code § 933.05, the City will respond to the applicable findings and recommendations.

Findings
Finding # 1: “There is a need for improved animal services throughout the County.”

The City agrees with this finding.

Finding # 3: “AAS Volunteers are often not assigned specific tasks and lack direction.”

The City disagrees with this finding.

During the COVID pandemic, the volunteer program was suspended due to the
shelter in place orders. The volunteer program was relaunched in August of 2021
with a new online volunteer management software platform (Volunteer Impact) in
place to provide structure to the volunteer program. Volunteers must meet training
and participation benchmarks before they are allowed to perform progressively
skilled volunteer opportunities. Volunteer scheduling, tracking of volunteer hours
and volunteer training opportunities are all integrated components of the new
software.

Finding # 4: “AAS does not have funding for a Volunteer Coordinator / Community Outreach
staff position.”



The City agrees with this finding.

Finding # 9: “Additional vaccination and spay and neuter clinics would reduce the number of
homeless and surrendered animals in the shelters.”

The City agrees with this finding.

Recommendations

Recommendation # 1: “The Antioch City Council allocate[s] funding to fill the staff position of
Volunteer Coordinator / Community Outreach at AAS.”

The recommendation has not yet been implemented, but will be implemented in the
near future.

Although the City does not currently have funding for full-time Volunteer Coordinator
/ Community Outreach staff, the City is in the process of hiring part-time staff to
address these roles within the department. Hiring for these part-time positions is
expected to be completed within 90 days.

Recommendation # 2: “AAS Improve volunteer training.”

This recommendation has already been implemented:

The new volunteer management software implemented in August 2021 includes a
learning management system integrated into the software. Volunteers are able to
access and complete training modules within the system. Completing specific
training opportunities allows participants to expand the number of volunteer
opportunities available for them to complete. The monthly in-person volunteer
meetings also contain a training component.

Recommendation # 10: “AAS and CCAS explore sharing of resources for low-cost animal
care clinics in the eastern part of the County.”

This recommendation requires further analysis.

The City recognizes the value of collaboration with other animal welfare
organizations and would direct AAS to work with CCAS when doing so will benefit
the pets and citizens of Antioch. Additionally, the City will direct AAS to conduct a
needs assessment to determine if the current Animal Shelter meets the current
animal care needs and develop a plan for future needs of AAS. This study will look
at infrastructure and personnel requirements to ensure the City of Antioch is able to
maintain the highest level of care for the pets handled by AAS. The inclusion of a
low-cost spay and neuter clinic, and expansion of animal control services to include
parts of Eastern Contra Costa County should also be part of the future needs
assessment.



We trust the Grand Jury will find these responses helpful to its endeavor.

Sincerely yours,

Lamar A. Thorpe
Mayor, City of Antioch

Samil Beret, Contra Costa County Grand Jury Foreperson, 725 Court Street, Martinez, CA 94553
Cornelius H. Johnson, Interim City Manager
Thomas Lloyd Smith, City Attorney



CITY OF
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CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council
PREPARED BY: Scott Buenting, Project Manager//ﬁ/’
REVIEWED BY:  Carlton Thompson, Assistant City Engineer T

APPROVED BY: John Samuelson, Public Works Director/City Engineer I>5

SUBJECT: Amendment to the Construction Agreement with Alex Kushner
General, Inc. for the City Hall Office Modifications Project (P.W.
247-S)

RECOMMENDED ACTION
It is recommended that the City Council adopt a resolution:

1. Approving an amendment to increase the construction agreement with Alex
Kushner General, Inc. by $350,000 for a total contract amount of $1,054,000 for
the City Hall Interior Modifications Project; and

2. Authorizing the City Manager to execute the amendment in a form approved by
the City Attorney.

FISCAL IMPACT
The Capital Improvement Budget for City Hall Office Modifications includes sufficient

funding for this amendment.

DISCUSSION

On January 12, 2021, City Council awarded a contract in the amount of $704,000 to Alex
Kushner General, Inc. (“AKG”) for performing interior modifications and improvements to
the first and third floors of City Hall. This work included renovating and reconfiguring the
existing first floor public bathrooms to conform with American with Disability Act
guidelines. Office modifications were contracted to expand the workspace of both the
Human Resources and Finance Departments and create new offices for the City
Treasurer and City Clerk. Improvements to the City Manager, City Attorney and
Economic Development Department reception areas were to be performed to make the
area more functional with the Law Library scheduled to be converted into a conference
room. New flooring was to be installed throughout the entire first floor and portions of the
third floor. The existing wood slate celling on the first and third floors is to be replaced
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and new lighting and paint will also be included into the work. The existing concrete stairs
will be covered with nonslip tread to increase safety.

Staff is recommending an expected final amendment to the Agreement with AKG to
include additional structural modifications to the first floor public restroom necessary to
expand the women’s restroom and reconstruct the ceiling to accommodate the new
layout; further expansion of the Human Resources and Finance Departments; relocation
of the City Clerk’s office; additional wall surface preparation to provide a more uniform
surface for painting; upgrading of electrical and data facilities throughout the first and third
floors; increased installation area of Terrazzo and vinyl flooring; expanded working of
hours to reduce the impact of residents and staff and removal of existing office furniture.

The project is expected to be completed at the end of April 2022.
ATTACHMENTS

A: Resolution
B: Construction Agreement with Alex Kushner General, Inc.




ATTACHMENT “A”

RESOLUTION NO. 2022/*

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
APPROVING AN AMENDMENT TO INCREASE THE CONSTRUCTION AGREEMENT
WITH ALEX KUSHNER GENERAL, INC. AND AUTHORIZING THE CITY MANAGER

TO EXECUTE THE AMENDNMENT FOR THE CITY HALL OFFICE MODIFICATIONS
PROJECT
P.W. 247-S

WHEREAS, on January 12, 2021, City Council awarded a construction agreement
in the amount of $704,000 to Alex Kushner General, Inc. (“AKG”) for the City Hall Office
Modifications Project (“Project”);

WHEREAS, the City Council has considered approving an amendment to increase
the construction agreement with Alex Kushner General, Inc. for the Project by $350,000
for a total agreement amount of $1,054,000; and

WHEREAS, the City Council has considered authorizing the City Manager to
execute the amendment.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Antioch
hereby:

1. Approves an amendment to increase the construction agreement with Alex
Kushner General, Inc. by $350,000 for a total agreement amount of $1,054,000
for the City Hall Office Modifications Project; and

2. Authorizes the City Manager to execute the amendment in a form approved by
the City Attorney.
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| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8" day of

February 2022, by the following vote:
AYES:

NOES:

ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH

e



ATTACHMENT "B"

AGREEMENT

THIS AGREEMENT, made and entered into this 12th day of January, 2021 by and

between ALEX KUSHNER GENERAL, INC., hereinafter called “CONTRACTOR" and the CITY
OF ANTIOCH, hereinafter called the "CITY."

WITNESSETH, that the CONTRACTOR and the CITY, for consideration hereinafter

named, agree as follows:

1.

SCOPE OF WORK

The work consists, in general, of furnishing ‘all materials, labor, tools, plant, supplies,
equipment, transportation and superintendence necessary to perform the work required
for P.W. 247-S. The work is more fully described in the Description of Project,
Construction Details and Plans contained in the Contract Documents. The Contract
Documents are defined below in Section 4 of this Agreement.

TIME OF COMPLETION

After this Agreement has been executed by the parties, the CONTRACTOR shall begin
work within ten (10) calendar days after the effective date of the Notice to Proceed, and
shall diligently prosecute all of the work under this Agreement in all parts and
requirements as defined in the Contract Documents, from the effective date of said
Notice to Proceed. The period of performance shall be one hundred (100) working days
from the Notice to Proceed.

TOTAL BID PRICE

The CONTRACTOR shall faithfully perform all of the work hereunder for the Contract
Price of Seven hundred four thousand dollars ($704,000.00), payable by the CITY to the
CONTRACTOR at the time and in the manner provided in the Contract Documents.

SCHEDULE OF BID PRICES
FOR CITY HALL INTERIOR MODIFICATIONS
P.W. 247-S

Item
No.

Unit

Description

Unit Price

Extended
Amount

1LS

1LS

1LS

1LS

Demolition, complete in place for the lump sum price..................

Rough Carpentry, complete in place for the lump sum price........

Finish Carpentry (including Drywall) , complete in place for the lump
STUM PHEB s s sssmmns i wiei s s s

Drywall, complete in place for the lump sum price

P-1

$20,000.00

$ 20,000.00

$ 650,000.00

$ 50,000.00

$ 50,000.00

$ 50,000.00

$ 40,000.00

$ 40,000.00

B



Item

Extended

No. Unit Description Unit Price Amount
% 1LS Millwork/Casework, complete in place for the lump sum price..... $20,000.00 $ 20,000.00
B 1LS Tile, complete in place for the lump sum price ........ccc.ocevvveenenns $25,000.00 $ 25,000.00
7 1L8 Ornamental Glazing, complete in place for the lump sum price... $10,000.00 $ 10,000.00
8. 1LS Epoxy Terrazzo Flooring, complete in place for the lump sum price ¢ 100,000.00 $ 100,000.00
9. 1LS Carpet, complete in place for the lump sum price .........c...coeecnes $75,000.00 $ 75,000.00
10. 1LS Wood Celling, complete in place for the lump sum price.............. $50,000.00 $ 50,000.00
1. 1LS Vinyl Tile Flooring, complete in place for the lump sum price ...... $25,000.00 $ 25,000.00
12. 1LS Painting, complete in place for the lump sum price.........cc.cvceuee. $50,000.00 $ 50,000.00
13. 1LS Doors & Windows, complete in place for the lump sum price....... $20,000.00 $ 20,000.00
14. 1LS Mechanical, complete in place for the lump sum price................. $10,000.00 $ 10,000.00
15. 1LS Electrical, complete in place for the lump sum price .................... $130,000.00 $ 130,000.00
16. 1L8 Plumbing, complete in place for the lump sum price............c..c.... $20,000.00 $20,000.00
17. 1LS MiISERIIENEOUS :csussumssssmmumnsssnmmmsnnss s v sessssss soussme s ats sy $9,000.00 ) $ 9,000.00
TOTAL BID PRICE $ 704,000.00
COMPONENT PARTS

This Agreement shall consist of the following documents, each of which is on file in the
City of Antioch, Public Works Department, and all of which are incorporated herein by
this reference:

A. Agreement
B. Notice Inviting Bids
C. Description of Project

P



General Conditions (2006 Caltrans Standard Specifications)
Special Provisions

Construction Details

Contract Plans

Addenda No. 1 to 2, inclusive

Performance Bond

Payment bond

Bid Forms

AETIOMMO

SERVICE OF NOTICE

Any notice required or permitted to be given under this Agreement shall be deemed
given when personally delivered to recipient thereof or mailed by registered or certified
mail, return receipt requested, postage pre-paid, to the appropriate address specified in
the CONTRACTOR’s bid, and in the case of the CITY, to P. O. Box 5007, Antioch, CA
94531-5007, or at any other address which either party may subsequently designate in
writing to the other party.

GOVERNING LAW

This Agreement shall be governed and construed in accordance with the laws of the
State of California. Any action relating to this Agreement shall be instituted and
prosecuted in a court of competent jurisdiction in the State of California. Each party
hereby appoints the party listed opposite its name to act as its initial agent for service of
process relating to any such action:

CITY: Capital Improvements Division
City of Antioch
200 "H" Street
P. O. Box 5007
Antioch, CA 94531-5007

CONTRACTOR: Alex Kushner General, Inc.
2364 Funston Avenue
San Francisco, CA 94116

Each such agent is hereby authorized and directed to accept service of process in any
such action on behalf of his principal until such time as his successor shall have been
appointed by his principal and notice thereof has been delivered to the other party in the
manner provided herein for the giving of notice.

P-3



CONTRACTOR:

ALEX KUSHNER GENERAL, INC.

Name Under Which Business is Conducted

The undersigned certify that they sign this Agreement with full and proper authorization so to do:

*By: %@“Lﬁ% /
Title: Cﬁo

By:

5
Title: S/ L 7a gl

* If CONTRACTOR is a corporation,éis Agreement must be executed by two officers of the
corporation, consisting of: (1) the President, Vice President, or Chair of the Board, and (2) the
Secretary, Assistant Secretary, Treasurer or Chief Financial Officer. In the alternative, this
Agreement may be executed by a single officer or a person other than an officer provided that
evidence satisfactory to the CITY is provided demonstrating that such individual is authorized
to bind the corporation (e.g. — a copy of a certified resolution from the corporation’s bylaws).

CITY OF ANTIOCH, CALIFORNIA
A Municipal Corporation

j@@«u B
owland E. Bernal, Jr., City Manager

/f{m/mﬁ/ v
/{) ) Ehzabeth Householdér, City Clerk
., /

APPROVED A,S TO. FORM:

By: E%oy%ny }e(ney

: B¢



CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council

PREPARED BY: Scott Buenting, Project Manager%

REVIEWED BY:  Carlton Thompson, Assistant City Engineer ¢7

o

APPROVED BY: John Samuelson, Public Works Director/City Engineer J5

SUBJECT: Amendment to the Construction Agreement with Mercoza for the
City Hall Plaza Improvements and Leo Fontana Fountain Project

(P.W. 247-R)

RECOMMENDED ACTION
It is recommended that the City Council adopt a resolution:

1. Approving an amendment to the fiscal year 2021/22 Capital Improvement Budget
to increase the funding from the General Fund for the City Hall Plaza
Improvements and Leo Fontana Fountain Project by $150,000 for a total project
budget of $670,000;

2. Approving an amendment to increase the construction agreement with Mercoza
by $150,000 for a total agreement amount of $608,013; and

3. Authorizing the City Manager to execute the amendment in a form approved by
the City Attorney.

FISCAL IMPACT
Adoption of this resolution will increase funding by $150,000 from the General Fund for a

total project budget of $670,000 for engineering, inspections, contract administration and
construction of the City Hall Plaza Improvements and Leo Fontana Fountain (“Project”).

DISCUSSION

On April 13, 2021, City Council awarded a contract in the amount of $458,013 to Mercoza
for exterior modifications to a portion of the existing City Hall Plaza and construction of a
new water feature. Additional contracted work included the removal of the existing
fountain structure, concrete steps, planters and concrete flatwork, removal and or
relocation of existing lights and flagpole and the installation of new drainage and irrigation

facilities.

—J
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Staff is recommending an expected final amendment to the agreement with Mercoza to
include additional removal and replacement of brick inlayed concrete flatwork;
modifications to the concrete stairs; installation, relocation and protection of existing
underground irrigation, storm drainage and electrical facilities and construction of a
concrete utility vault.

The project is expected to be completed at the end of March 2022,

ATTACHMENTS
A: Resolution
B: Construction Agreement with Mercoza




ATTACHMENT “A”

RESOLUTION NO. 2022/*

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
AMENDING THE FISCAL YEAR 2021/22 CAPITAL IMPROVEMENTS BUDGET,
APPROVING AN AMENDMENT TO INCREASE THE CONSTRUCTION AGREEMENT
WITH MERCOZA AND AUTHORIZING THE CITY MANAGER TO EXECUTE THE
ANMENDMENT FOR THE CITY HALL PLAZA IMPROVEMENTS AND LEO FONTANA
FOUNTAIN PROJECT
P.W. 247-R

WHEREAS, on April 13, 2021, City Council awarded a construction agreement in
the amount of $458,013 to Mercoza for the City Hall Plaza Improvements and Leo
Fontana Fountain Project (“Project”);

WHEREAS, the City Council has considered an amendment increasing the fiscal
year 2021/22 Capital Improvement Budget in the amount of $150,000 for the Project from
the General Fund for a total project budget of $670,000;

WHEREAS, the City Council has considered approving an amendment to increase
- the construction agreement with Mercoza for the Project by $150,000 for a total
agreement amount of $608,013; and

WHEREAS, the City Council has considered authorizing the City Manager to
execute the amendment.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Antioch
hereby:

1. Approves an amendment to increase the fiscal year 2021/2022 Capital
Improvement Budget in the amount of $150,000 for a total project budget of
$670,000 for the City Hall Plaza Improvements and the Leo Fontana Fountain

Project from the General Fund;

2. Approves an amendment to increase the construction agreement with Mercoza
by $150,000 for a total agreement amount of $608,013; and

3. Authorizes the City Manager to execute the amendment in a form approved by
the City Attorney.

* * * * * * *
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| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8" day of

February 2022, by the following vote:
AYES:

NOES:

ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH
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ATTACHMENT "B"

AGREEMENT

THIS AGREEMENT, made and entered into this 13th day of April, 2021 by and between

MERCOZA, hereinafter called “CONTRACTOR" and the CITY OF ANTIOCH, hereinafter called
the "CITY."

WITNESSETH, that the CONTRACTOR and the CITY, for consideration hereinafter

named, agree as follows:

1.

SCOPE OF WORK

The work consists, in general, of furnishing all materials, labor, tools, plant, supplies,
equipment, transportation and superintendence necessary to perform the work required
for P.W. No. 247-R. The work is more fully described in the Description of Project,
Construction Details and Plans contained in the Contract Documents. The Contract
Documents are defined below in Section 4 of this Agreement,

TIME OF COMPLETION

After this Agreement has been executed by the parties, the CONTRACTOR shall begin
work within ten (10) calendar days after the effective date of the Notice to Proceed, and
shall diligently prosecute all of the work under ‘this Agreement in all parts and
requirements as defined in the Contract Documents, from the effective date of said
Notice to Proceed. The period of performance shall be ninety (90) working days from
the Notice to Proceed.

TOTAL BID PRICE

The CONTRACTOR shall faithfully perferm all- of the work hereunder for the Contract
Price of Four hundred fifty-eight thousand, thirteen dollars ($458,013.00), payable
by the CITY to the CONTRACTOR at the time and in the manner provided in the
Contract Documents.

SCHEDULE OF BID PRICES FOR CITY HALL PLAZA IMPORVEMENTS
AND LEO FONTANA FOUNTAIN
P.W. 247-R

Item
No.

Unit

Extended

Description Unit Price
Amount

1LS
1LS
1LS
1LS

Demolition, complete in place for the lump sum price......... $ 15.,580.00 $ 15,580.00

Excavation, complete in place for the lump sum price......... $ 12.960.00 $ 12,960.00

Concrete, complete in place for the lump sum price.......... $152,280.00  §$152,280.00

Waterproofing, complete in place for the lump sum price... $ 41.904.00 $ 41.904.00
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Unit

Description

Unit Price

Extended

No. Amount
5, 1 LS8 Stone Veneer, complete in place for the lump sum price...... $ 60,480,00 $60.480.00
6. 1LS Ornamental Metal, complete in place for the lump sum price... $ 17,604.00 $ 17.604.00
7. 1LS Electrical, complete in place for the lump sum price...... $ 46,320.00 $ 46,320.00
8. 1 LS Plumbing, complete in place for the lump sum price...... $22197.00 $22.197.00
9. 1 LS Brick Paving, complete in place for the lump sum price... $ 31,968.00 $ 31,068.00
10, 1 LS Electrical, complete in place for the lump sum price...... $12,000.00 $12,000.00
11, 1LS Plumbing, complete in place for the lump sum price...... $ 8,000.00 $8.000.00

12.  1LS Miscellaneous, complete in place for the lump sum price. $36.720.00 $36,720.00

TOTAL BID PRICE $ 458,013.00

COMPONENT PARTS

This Agreement shall consist of the following documents, each of which is on file in the
City of Antioch, Capital Improvements Department, and all of which are incorporated

herein by this reference:

A. Agreement
Notice Inviting Bids
Description of Project

Special Provisions
Construction Details
Contract Plans
Addenda No. (N/A)
Performance Bond
Payment bond

Bid Forms

RETIOIMOOW

SERVICE OF NOTICE

General Conditions (20086 Caltrans Standard Specifications)

Any notice required or permitted to be given under this Agreement shall be deemed
given when personally delivered to recipient thereof or mailed by registered or certified
mail, return receipt requested, postage pre-paid, to the appropriate address specified in
the CONTRACTOR'’s bid, and in the case of the CITY, to P. O. Box 5007, Antioch, CA
94531-5007, or at any other address which either party may subsequently designate in
writing to the other party.
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GOVERNING LAW

This Agreement shall be governed and construed in accordance with the laws of the
State of California. Any action relating to this Agreement shall be instituted and
prosecuted in a court of competent jurisdiction in the State of California. Each party
hereby appoints the party listed opposite its name to act as its initial agent for service of
process relating to any such action:

CITY: Capital Improvements Division
City of Antioch
200 "H”" Street
P. O. Box 5007
Antioch, CA 94531-5007

CONTRACTOR;: Jason Amador Duran Martinez
Mercoza
P.O. Box 110283
Campbell, CA 95011

Each such agent is hereby authorized and directed to accept service of process in any
such action on behalf of his principal until such time as his successor shall have been
appointed by his principal and notice thereof has been delivered to the other party in the
manner provided herein for the giving of notice.

P



CONTRACTOR:

MERCOZA
Name Under Which Business is Conducted

The undersigned certify that they sign this Agreement with full and proper authorization so to do:
/)

Tite:  CE0 [2M 0
/

*By:

By:

Title:

* |f CONTRACTOR is a corporation, this Agreement must be executed by two officers of the
corporation, consisting of: (1) the President, Vice President, or Chair of the Board; and (2) the
Secretary, Assistant Secretary, Treasurer or Chief Financial Officer. In the alternative, this
Agreement may be executed by a single officer or a person other than an officer provided that
evidence satisfactory to the CITY is provided demonstrating that such individual is authorized
to bind the corporation (e.g. — a copy of a certified resolution from the corporation’s bylaws).

CITY OF ANTIOCH, CALIFORNIA
A Munigipal Corporation

By: WM

Rowland E. Bernal, Jr., City Manager

)

By: k/\! it tedd NS
. /\1, : Elizabeth Householder, City Clerk

!

APPROVED AS TO FORM:

I
1\

8aa Attached Certificate

b



CALIFORNIA ALL- PURPOSE
CERTIFICATE OF ACKNOWLEDGMENT

A notary public or other officer completing this certificate verifies only the identity
of the individual who signed the document to which this certificate is attached,
and not the truthfulness, accuracy, or validity of that document.

State of California

County of SO Qrpa

before me, GonAans  (Qote, MTMY D ’
(Here insert name and Ul of The officer)

TnsonN Dwatan. DutaN  MIARMYL — ‘

On pfaiL O N

personally appeared :
who proved to me on the basis of satisfactory evidence to be the person(s) whose

name(s) is/are subscribed to the within instrument and acknowledged to me that
he/she/they executed the same in his/her/their authorized capacity(ies), and that by
his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of
which the person(s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that
the foregoing paragraph is true and correct.

T &M&mﬁ -

WITNESS myhand and official seal. g FERNANDO CROCE &E
\\ af I‘ g Nolary public - Califyrpia
= (15 Sanla Clara Counly
B ﬁ ¥ LI»J:.» " C(‘om.-nissionﬂ 2223476 ¥
y Comnn, Expiray 4
Notary Public Si;nature (Notary Public Seal) W'Wihﬂw*mum‘.gm:éﬁiu
T INSTRUCTIONS FOR COMPLETING THIS FORM

ADDITIONAL OPTIONAL INFORMATION This form complies with current California statuies regarding notary wording and,

if needed, should be completed and attached to the document. Acknowledgments

DESCRIPTION OF THE ATTACHED DOCUMENT ;
Sirom other staies may be completed for documents being sent to that state so long
i us the wording does not require the Califoinia notary to violate California notary

AL SEENY, o law.

State and County infonuation must be. the State and County where the document
signer(s) personally appeared before the notary public for acknowledgment.
s Date of notarization must be the date that the signer(s) personally appeared which

(Title or description of attached document)

(Title or description of allached document conlinued) must also be the same date the acknowledgment is completed.
o The notary public must print his or her name as it appears within his or her
Number of Pages l DocumentDate__— commission followed by a comma and then your title (notary public).
— [ o Print the name(s) of document signer(s) who personally appear at the time of
notarization.
CAPACITY CLAIMED BY THE SIGNER s Indicate the correct singllllar'or plural forms by cros_sing off iucorrecf fo_m:s (i.fz.
s he/she/they;- is /are ) or circling the correct forms, Failure to correctly indicate this
0O  Individual (S) information may lead to rejection of document recording.
O Corporate Officer o The notary seal impression must be clear and photographically reproducible.

Impression must not cover text or lines. If seal impression smudges, re-seal if a
sufficient area pennits, otherwise complete a different acknowledgment fonu.

(Title)
O Partner(s) o Signature of the notary public must match the signature on file with the office of
; the county clerk. )
O Attomey-m-Fact ¢ Additional information is not required but could help to ensure this
O Trustee(S) ackpowledgmem is not misused. or attached to a different document.
Other ¢ Indicate title or type of attached document, number of pages and date.
O « Indicate the capacity claimed by the signer. If the claimed capacity is a
corporate officer, indicate the title (i.e. CEO, CFO, Secretary).
SR Versinn wavw FHolanOizeres com 800087 5.6858 » Securely attach this document to the signed document with a staple.



CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council
SUBMITTED BY: Phil Hoffmeister, Administrative Analyst Il
REVIEWED BY:  Carlton Thompson, Assistant City Engineer
APPROVED BY: John Samuelson, Public Works Director/City Engineersg

SUBJECT: Initiate Preparation of the Street Lighting and Landscape
Maintenance District City Engineer’'s Report for Fiscal Year 2022/23

RECOMMENDED ACTION

It is recommended the City Council adopt the attached resolution directing the City
Engineer to prepare a consolidated Engineer's Report for fiscal year 2022/23 Street
Lighting and Landscape Maintenance District assessments.

FISCAL IMPACT

By itself, this action has no impact on the City’s finances; if the Council were to decline to
adopt the resolution and to abandon the landscaping assessments, impacts on the City’s
General Fund would be substantial.

DISCUSSION

The annual Street Lighting and Landscape Maintenance District proceedings begin with
direction from the City Council to prepare the Engineer’s Report for the coming fiscal year.
The attached resolution accomplishes this, makes no decisions about any matters; and
merely instructs the City Engineer to prepare a report for future consideration.

ATTACHMENT
A. Resolution

K
Agenda ltem #




ATTACHMENT “A”

RESOLUTION NO. 2022/**

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
DIRECTING THE CITY ENGINEER TO PREPARE A CONSOLIDATED ENGINEER’S
REPORT FOR FY 2022/2023 STREET LIGHTING AND LANDSCAPE
MAINTENANCE DISTRICT ASSESSMENTS

WHEREAS, Streets and Highways Code §22622 requires the City Council to adopt
a resolution describing any proposed new improvements or substantial changes in
existing improvements in the various landscape maintenance districts, and to order the
City Engineer of work to prepare a report pursuant to the Act;

WHEREAS, there are no significant improvements or substantial changes, other
than projects already approved in the City’s budget documents or that are scheduled to
be accepted from new developments; and

WHEREAS, in November of 1996, California’s voters adopted Proposition 218,
which will affect certain matters involving the upcoming Engineer’s report.

NOW, THEREFORE, BE IT RESOLVED that the City Council determines that, for
the levy of annual assessments of all the landscaping districts, there are no proposed
new improvements or substantial changes in existing improvements, other than
maintenance of new facilities accepted by the City since the last Engineer's Report or
installed through the normal City budget process, and other than those already described
in the formation of the districts.

BE IT FURTHER RESOLVED that the City Engineer shall prepare and file a

consolidated report for all the landscaping districts pursuant to Article 4 (commencing with
§22565) of the Streets and Highways Code and the requirements of Proposition 218.

* * * * * * *

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8" day of
February 2022, by the following vote:
AYES:
NOES:
ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



CITY OF

ANTIQCH

CALIFORNIA
STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council

SUBMITTED BY: Phil Hoffmeister, Administrative Analyst Il

REVIEWED BY:  Carlton Thompson, Assistant City Engineer

APPROVED BY: John Samuelson, Director of Public Works/City EngineerAS
SUBJECT: Resolution of Intention to Form the Proposed Community Facilities

District No. 2022-01 (Public Services) for Laurel Ranch Subdivision
(PW 698)

RECOMMENDED ACTION

It is recommended that the City Council adopt the Resolution of Intention to form the
Proposed Community Facilities District No. 2022-01 (Public Services) for the Laurel
Ranch Subdivision (PW 698).

FISCAL IMPACT

The proposed Community Facilities District (“CFD”) will assess new residential
development in the City of Antioch their proportionate share of providing landscape, park,
open space and storm drain maintenance services to the new development.

The anticipated annual assessment for the Laurel Ranch development will be $720.64
(Table 2). Should the HOA not comply with some or all of the conditions of approval, the
annual cost could be as high as $1,313.62.

DISCUSSION

The Mello-Roos Community Facilities Act (Gov. Code section 53311, et. seq.) provides
local governments with a mechanism for financing the construction of public facilities or
to finance specific public services, such as landscape, park, open space, and storm drain
maintenance services. Through the formation of a CFD, a local agency is authorized to
levy and collect a special tax, use the tax revenue to finance specified facilities and
services, and borrow money, through issuance of bonds or other indebtedness, to assist
with financing facilities.

The purpose of CFD 2022-01 is to finance the maintenance of public landscaping, parks,
open space and storm drain facilities which will be installed as part of new development.
The CFD may be used to fund maintenance services in the event that a homeowners

L
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Antioch City Council Report
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association does not maintain public or private property they are responsible for
maintaining as a Condition of Approval.

ATTACHMENTS
A. Resolution
B. Petition to Create a Community Facilities District (Including Wavers) from KB Homes.




ATTACHMENT “A”

RESOLUTION NO. 2022/**

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
ANTIOCH FOR THE INTENTION TO FORM THE PROPOSED
COMMUNITY FACILITIES DISTRICT NO. 2022-01 (PUBLIC
SERVICES) FOR THE LAUREL RANCH SUBDIVION (PW 698)

WHEREAS, under the Mello-Roos Community Facilities Act of 1982, as amended
(the “Act”), Chapter 2.5 of Part 1 of Division 2 of Title 5, commencing at Section 53311,
of the California Government Code, the City Council is authorized to establish a
community facilities district and to act as the legislative body for a community facilities
district; and

WHEREAS, the City Council, having received petitions from the owners of not less
than 10% of the area of land proposed to be included in the proposed community facilities
district desires to proceed with the establishment of a community facilities district in order
to finance landscape, park, open space and storm drain maintenance services described
in Exhibit A attached hereto and hereby made a part hereof, and to pay the cost of
administering the Community Facilities District (defined below).

NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch
that it does hereby authorize and approve:

Section 1. Proposed District. A community facilities district is proposed to be
established under the terms of Chapter 2.5 (commencing with Section 53311) of Part 1
of Division 2 of Title 5 of the California Government Code, commonly known as the “Mello-
Roos Community Facilities Act of 1982." The name proposed for the community facilities
district is “City of Antioch Community Facilities District No. 2022-01 (Public Services),
County of Contra Costa, State of California” (‘CFD No. 2022-01").

Section 2. Boundaries Described. The proposed boundaries of the CFD are as
shown on the map of it on file with the City Clerk, which boundaries are hereby
preliminarily approved and to which map reference is hereby made for further particulars.
The City Clerk is hereby directed to record, or cause to be recorded, the map of the
boundaries of the CFD in the office of the Contra Costa County Recorder within 15 days
of the date of adoption of this Resolution, but in any event at least 15 days prior to the
public hearing specified below.

Section 3. Types of Services; Incidental Expenses. Itis proposed that the proposed
community facilities district shall provide and finance certain types of public services, as
more particularly described in Exhibit A, including (i) neighborhood park and street
maintenance, (ii) neighborhood landscape maintenance, (iii) stormwater maintenance,
(iv) open space maintenance, and (v) overhead costs associated with providing such
services within the CFD.




RESOLUTION NO. 2022/**
February 8, 2022
Page 2

The proposed community facilities district shall also finance administrative
expenses, as more fully described in Exhibit A, and reimbursement of costs related to
formation of the CFD.

Section 4. Special Taxes. Special taxes sufficient to pay the costs of the
services provided for in Section 3 above and the annual administrative expenses of the
District and the proposed community facilities district in determining, apportioning,
levying, and collecting such special taxes, shall be annually levied within the proposed
community facilities district. Pursuant to Section 53340 of the California Government
Code, the special taxes shall be collected in the same manner as ordinary ad valorem
property taxes are collected and shall be subject to the same penalties and the same
procedure, sale, and lien priority in case of delinquency as is provided for ad valorem
taxes. However, under no circumstances shall the special tax levied against any parcel
subject to the levy of the special tax pursuant to the rates and method of apportionment
be increased as a consequence of delinquency or default by the owner of any other parcel
or parcels within the community facilities district by more than ten (10%). The Rate and
Method of apportionment of said special taxes shall be as set forth in Exhibit B attached
hereto and hereby made a part hereof. The assessment will be recalculated each year
based on all relevant factors such as the number of units to be assessed (lots will not be
assessed prior to the issuance of a building permit), and the quantity and type of
landscaping, parks, open space and storm drainage facilities to be maintained. The
Maximum Special Tax for Developed Property shall be increased annually by the greater
of the change in the San Francisco Urban Consumer Price Index (during the twelve (12)
months prior to December of the previous Fiscal Year) or two percent (2.00%), with a
maximum annual increase of four (4.00%) percent for any given Fiscal Year.

Section 5. Exempt Property. Except as may otherwise be provided by law or by the
Rate and Method of Apportionment, all lands owned by any public entity, including the
United States, the State of California and/or the City, or any departments or political
subdivisions thereof, shall be omitted from the levy of the Special Tax to be made to cover
the costs and expenses of the Services and the CFD.

Section 6. Election. The levy of the Special Tax in the CFD shall be subject to the
approval of the qualified electors of the CFD at a special election. The proposed voting
procedure shall be by mailed or hand-delivered ballot among the landowners in the CFD,
with each owner having one vote for each acre or portion of an acre such owner owns in
the CFD.

Section 7. Report. The officers of the District who are responsible for providing the
services to be financed by the proposed community facilities district, if it is established,
are hereby directed, pursuant to the requirements of Section 53321.5 of the California
Government Code to study the proposed community facilities district and, at or before the
time of said hearing, file or cause to be filed a report with the Council containing a brief
description of the services by type and an estimate of the cost of providing those services
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and the incidental expenses to be incurred in connection therewith. All such reports shall
be made a part of the record of the hearing to be held pursuant to Section 7 hereof.

Section 8. Public Hearing. Tuesday, March 22, 2022, at 7:00 p.m. or as soon as
possible thereafter, in the City Council Chambers, Third & “H” Streets, Antioch, California,
be, and the same are hereby appointed and fixed as the time and place when and where
the City Council, as legislative body for the CFD, will conduct a public hearing on the
establishment of the CFD and consider and finally determine whether the public interest,
convenience and necessity require the formation of the CFD and the levy of the Special
Tax.

Section 9. Notice of Hearing. The City Clerk is hereby directed to cause notice of the
public hearing to be given by publication one time in a newspaper published in the area
of the CFD. The publication shall be completed at least seven (7) days before the date
of the public hearing specified above. The notice shall be substantially in the form
specified in Section 53322 of the Act.

Section 10. Further Action. The City Manager, City Attorney and their designees are
hereby authorized and directed to take all actions necessary or advisable to give effect to
the transactions contemplated by this Resolution.

Section 11. No Obligation. This Resolution shall in no way obligate the City Council of
the City to form the CFD. The formation of the CFD shall be subject to the approval of
the City Council by resolution following the holding of the public hearing referred to above.

| HEREBY CERTIFY that the foregoing resolution was adopted by the City Council
of the City of Antioch at a regular meeting thereof held on the 8" day of February 2022,
by the following vote;
AYES:
NOES:
ABSENT:

ABSTAIN:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



EXHIBIT A
CITY OF ANTIOCH

Community Facilities District No. 2022-01
(Public Services)

DESCRIPTION OF SERVICES TO BE FINANCED BY THE CFD

The Services shown below are proposed to be financed by the Community Facilities
District No. 2022-01 (Public Services) (the “CFD”). The Services shall be provided,
pursuant to the plans and specifications approved by the City of Antioch (the "City") and
the officials thereof, including the City Manager.

SERVICES

It is intended that the CFD will be authorized to finance all or a portion of the costs of
any of the following types of services:

Neighborhood Park & Street Lighting Maintenance

Maintenance, including servicing, repair, replacement and removal of neighborhood
parks (includes park amenities such as playground equipment, play courts, play
structures, picnic tables, lighting, drinking fountains, barbeques, etc.). Maintenance also
includes cleaning and removal of graffiti, and associated electric, water, and other utility
costs.

Maintenance, including servicing, repair, replacement and removal of streetlights
(includes poles, fixtures, bulbs, conduits, equipment, including guys, anchors, posts,
pedestals and metering devices, etc.). Maintenance also includes cleaning and removal
of graffiti, and associated electric, water, and other utility costs.

Neighborhood Landscape Maintenance

Maintenance, including servicing, repair, replacement, and removal of parkways,
landscape setbacks, landscaped roadway medians, open space, environmental
preserves (including performance and management of environmental mitigation
monitoring and annual reporting), publicly owned masonry walls, fences, monuments and
features, trails, bike paths, etc. Maintenance also includes cleaning and removal of
graffiti, and associated electric, water, and other utility costs.

Stormwater Maintenance

Maintenance, including servicing, repair, replacement and removal of bio-retention
facilities and drainage facilities (includes field inspections, record keeping, cost of permits
and regulatory fees, environmental mitigation monitoring, annual reporting, vegetation

Exhibit A
Page 1



management, removal of silt, sediment, trash and debris from the drainage areas, bio-
retention basins and City catch basins, etc.). Maintenance also includes cleaning and
removal of graffiti, and associated electric, water, and other utility costs.

Open Space Maintenance

Maintenance, including monitoring and management of the Open Space Preserve and
preparation of a letter report that will be submitted each year with the HOA, U.S. Fish and
Wildlife Service (USFWS) and the California Department of Fish and Wildlife (CDFW).
Monitoring will ensure compliance with Allowed and Prohibited Uses. The HOA will be
responsible for the management of the Open Space Preserve. Management activities will
include trash removal, fencing repairs or replacement, and ensuring that a hazardous fire
condition is abated through the mowing/disking of a fire break along the southern
boundary of the preserve.

Maintenance also includes funding for qualified biologists holding the appropriate federal
10(a)(1)(A) recovery permits to conduct surveys to document the presence of vernal pool
fairy shrimp and California tiger salamanders in the wetlands and ponds on the Ralph
Preserve (mitigation property), and to assess the condition of wetland habitat for those
species. An annual monitoring report will be prepared that shall include all survey data,
water depth and temperature date, graphics, photograph presentation, spreadsheets, and
text. The annual report will be submitted to the USFWS and CDFW by December 31st of
each monitored year.

OTHER

1. Administrative expenses, including the cost incurred to determine, levy and collect
special taxes, including compensation of the City employees for administrative work
performed in relation to the CFD, the fees of consultants and legal counsel, the costs of
collecting installments of special taxes upon the general tax rolls, preparation of required
reports, and any other costs incurred in the administration of the CFD by the City.

2. Reimbursement of costs related to the formation of the CFD advanced by the City, the
landowner(s) in the CFD or any party related to any of the foregoing, as well as
reimbursement of any costs advanced by the City, the landowner(s) in the CFD, or any
party related to any of the foregoing, for services, facilities, fees or other purposes or costs
of the CFD.

Exhibit A
Page 1



EXHIBIT B

RATE AND METHOD OF APPORTIONMENT FOR
CITY OF ANTIOCH

COMMUNITY FACILITIES DISTRICT NO. 2022-01
(PUBLIC SERVICES)

A Special Tax as hereinafter defined shall be levied on all Assessor’'s Parcels of Taxable
Property in City of Antioch Community Facilities District No. 2022-01 (Public Services)
(County of Contra Costa) (“CFD No. 2022-01") and collected each Fiscal Year commencing
in Fiscal Year 2021-22, in an amount determined by the Council through the application of
the appropriate Special Tax for “Developed Property,” as described below. All of the real
property in CFD No. 2022-01, unless exempted by law or by the provisions hereof, shall be
taxed for these purposes, to the extent and in the manner herein provided.

A  DEFINITIONS
The terms hereinafter set forth have the following meanings:

“Acre” or “Acreage” means the land area of an Assessor's Parcel as shown on an
Assessor’s Parcel Map, or if the land area is not shown on an Assessor’s Parcel Map, the
land area shown on the applicable final subdivision map, parcel map, condominium
plan, record of survey, or other recorded County parcel map.

“Act” means the Mello-Roos Community Facilities Act of 1982, as amended, being
Chapter 2.5, Part 1, Division 2 of Title 5 of the Government Code of the State of Califomia.

“Administrative Expenses” means the following actual or reasonably estimated costs
directly related to the administration of CFD No. 2022-01: the costs of computing the
Special Taxes and preparing the annual Special Tax collection schedules (whether by
the City or any designee thereof or both); the costs of collecting the Special Taxes
(whether by the City or otherwise); the costs to the City, CFD No. 2022-01, or any
designee thereof of complying with CFD No. 2022-01 or obligated persons disclosure
requirements associated with the Act; the costs associated with preparing Special Tax
disclosure statements and responding to public inquiries regarding the Special Taxes;
the costs to the City, CFD No. 2022-01, or any designee thereof related to an appeal of
the Special Tax; and the City's annual administration fees and third party expenses.
Administrative Expenses shall also include amounts estimated or advanced by the City
or CFD No. 2022-01 for any other administrative purposes of CFD No. 2022-01, including
attorney's fees and other costs related to commencing and pursuing to completion any
foreclosure of delinquent Special Taxes.

“Assessor’s Parcel” or “Parcel” means a lot or parcel shown on an Assessor’s Parcel Map
with an assigned Assessor’s Parcel number.

“Assessor's Parcel Map” means an official map of the Assessor of the County
designating parcels by Assessor’s Parcel number.

“Authorized Services” means those services eligible to be funded by CFD No. 2022-01,
as defined in the Resolution of Formation and authorized to be financed by CFD No.
2022-01 pursuant to Section 53313 and Section 53313.5 of the Act. CFD No. 2022-01
shall finance Authorized Services only to the extent that they are in addition to those
provided in the territory of CFD No. 2022-01 before the CFD was created and such
Authorized Services may not supplant services already available within CFD No. 2022-

City of Antioch January 4, 2022
CFD 2022-01 (Public Services)



01 when the CFD was created.

“Building Permit” means a permit issued by the City or other governmental agency for
the construction of a residential or non-residential building on an Assessor’s Parcel.

“CFD Administrator” means an official of the City or CFD No. 2022-01, or any designee
thereof, responsible for determining the Special Tax Requirement and providing for the
levy and collection of the Special Taxes.

“CFD No. 2022-01" means City of Antioch Community Facilities District No. 2022-01
(Public Services) (County of Contra Costa).

“City” means the City of Antioch.

“City Landscape and Stormwater Maintenance Standards” means the then applicable
landscape and stormwater maintenance standards or then applicable level of services
for then applicable landscape and stormwater maintenance contracts executed by the
City that are in effect and relate to similar landscape and stormwater improvements.

“City Manager” means the City Manager of the City of Antioch.

“Council” means the City Council of the City of Antioch, acting as the legislative body
of CFD No. 2022-01.

“County” means the County of Contra Costa.

“Developed Property” means, for each Fiscal Year, all Assessor’'s Parcels for which a
Building Permit was issued after January 1, 2021 and on or before May 1 of the Fiscal
Year preceding the Fiscal Year for which the Special Taxes are being levied.

“Dwelling Unit" means a building or portion thereof designed for and occupied in whole
or part as a residence or sleeping place, either permanently or temporarily, by one (1)
family and its guests, with sanitary facilities and one (1) kitchen provided within the unit.
Boarding or lodging houses, dormitories, and hotels shall not be defined as Dwelling
Units unless the land use permit specifies a residential use. For purposes of determining
the Special Tax due, any “second unit’ or “accessory dwelling unit” (as determined
pursuant to Section 65852.2 of the Government Code) shall be considered a separate
Dwelling Unit and shall be subject to this Special Tax.

“Exempt Welfare Property” means, for each Fiscal Year, an Assessor's Parcel that is (a)
receiving a welfare exemption under subdivision (g) of Section 214 of the Califomia
Revenue and Taxation Code (or any successor statute), as indicated in the County's
assessor’s roll finalized as of January 1 of the previous Fiscal Year, and (b) exempt from
the Special Tax pursuant to Section 53340(c) of the Act.

“Fiscal Year” means the period starting July 1 and ending on the following June 30.

“Future Annexation Area” means the geographic area specifically identified as Future
Annexation Area in Exhibit A of this Rate and Method of Apportionment.

“Land Use Class”™ means any of the classes listed in Table 1 and Table 2. For property
that annexes into CFD No. 2022-01, different Land Use Classes may be established by
creating a separate Tax Zone for such annexed property.

“Maximum Special Tax” means, for each Fiscal Year, the maximum Special Tax,
determined in accordance with Section C, below, that can be levied on any Assessor's
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Parcel. For property that annexes into CFD No. 20121-01, a different Maximum Special
Tax may be established by creating a separate Tax Zone for such annexed property.

“Notice of Amended Special Tax Lien” means a notice that needs to be recorded with
the County after the City determines that the Special Tax has been authorized by the
Property Owners of annexed properties. The Notice of Amended Special Tax Lien will
include a description of the Special Tax and the name of the Property Owner of each
Assessor Parcel being annexed into CFD No. 2022-01. The CFD Administrator shall
prepare and record the notice.

“Property Owner” means the owner of fee title to an Assessor Parcel.

“Property Owner Association” means any association formed to represent residential
housing interests in CFD No. 2022-01, which also has the resources to manage and
maintain Property Owner Association Property or similar.

“Property Owner Association Property” means, for each Fiscal Year, any Assessor's
Parcel within the boundaries of CFD No. 2022-01 that is owned by or irrevocably offered
for dedication to a property owner association, including any master or sub-association,
not including any such property that is located directly under a residential or non-
residential structure.

“Proportionately” means that the ratio of the actual annual Special Tax levy to the
Maximum Special Tax is equal for all Assessor’s Parcels of Developed Property.

“Public Property” means, for each Fiscal Year, (i) any property within the boundaries of
CFD No. 2022-01 that is owned by or irrevocably offered for dedication to the federal
government, the State, the City, or any other public agency; provided however that any
property leased by a public agency to a private entity and subject to taxation under
Section 53340.1 of the Act, as such section may be amended or replaced, shall be taxed
and classified in accordance with its use; or (ii) any property within the boundaries of
CFD No. 2022-01 that is encumbered by an unmanned utility easement making
impractical its utilization for other than the purpose set forth in the easement.

“Rate and Method of Apportionment™ or “RMA” means this Rate and Method of
Apportionment of Special Tax.

“Residential Property” means all Assessor’s Parcels of Developed Property for which a
Building Permit has been issued by the County for purposes of constructing one or more
residential Dwelling Units.

“Residential Property — In Compliance” means a definition of Residential Property that
is only relevant for the purpose of calculating the annual Neighborhood Park & Street
Lighting Maintenance Special Tax, the Stormwater Special Tax and the Open Space
Maintenance Special Tax components, as identified in Table 2, and shall be applied each
Fiscal Year only to Residential Property for which a Property Owner Association and/or
the property owner, or any designee thereof, of the Residential Property has notified the
City in writing by the February 1st preceding the Fiscal Year that it wishes to assume
responsibility for maintaining its parcel’s frontage landscaping, and stormwater and the
City Manager or his/her designee has determined that the Property Owner Association
and/or Property Owner, or any designee thereof, has maintained its parcel's frontage
landscaping and stormwater in previous Fiscal Years to City Landscape and Stormwater
Maintenance Standards. In addition, in order for any Residential Property to be defined
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as Residential Property — In Compliance, all Residential Properties within the boundaries
of CFD No. 2022-01, as defined in the Resolution of Formation, must also be defined as
Residential Property — In Compliance. With respect to future development in Assessor's
Parcels not identified in the Resolution of Formation, Residential Property — In
Compliance status will be evaluated based on the Unanimous Approval Form prepared
for those Assessor’s Parcels at the time of annexation, pursuant to the Act.

“Residential Property — Out of Compliance”™ means all Residential Property that is not
Residential Property — In Compliance.

“Resolution of Formation” means the resolution adopted by the Council pursuant to
Section 53325.1 of the Act, establishing CFD No. 2022-01.

“San Francisco Urban Consumer Price Index” means, for each Fiscal Year, the
Consumer Price Index published by the U.S. Bureau of Labor Statistics for All Urban
Consumers in the San Francisco — Oakland — San Jose Area, measured as of the month
of December in the calendar year that ends in the previous Fiscal Year. In the event this
index ceases to be published, the Consumer Price Index shall be another index as
determined by the CFD Administrator that is reasonably comparable to the Consumer
Price Index for the San Francisco — Oakland — San Jose Area.

“Special Tax” or “Special Taxes” means the special tax to be levied in each Fiscal Year
on each Assessor’s Parcel of Developed Property to fund the Special Tax Requirement.

“Special Tax Component™ means one of the following components of the Special Tax:
Neighborhood Parks & Street Lighting Maintenance Special Tax, Neighborhood
Landscape Maintenance Special Tax, Stormwater Maintenance Special Tax, and/or Open
Space Maintenance Special Tax, as identified in Table 1 and Table 2.

“Special Tax Requirement” means that amount to be collected in any Fiscal Year for
CFD No. 2022-01 to pay for certain costs as required to meet the needs of CFD No. 2022-
01 in that Fiscal Year. The costs to be covered shall be the direct costs for (i) Authorized
Services, and (ii) Administrative Expenses; less (iii) a credit for funds available to reduce
the annual Special Tax levy, if any, as determined by the CFD Administrator. Under no
circumstances shall the Special Tax Requirement include debt service payments for debt
financings by CFD No. 2022-01.

“State” means the State of California.

“Taxable Property” means all of the Assessor’s Parcels within the boundaries of CFD No.
2022-01 which are not exempt from the Special Tax pursuant to law or Section E below.

“Tax Zone" means mutually exclusive geographic areas defined herein and identified in
Exhibit A of this Rate and Method of Apportionment. All of the property within CFD No.
2022-01 at the time of CFD Formation is located within Tax Zone 1. Additional Tax Zones
may be created when Assessor Parcels are annexed into CFD No. 2022-01. A separate
Maximum Special Tax shall be identified for Assessor Parcels within the new Tax Zone
at the time of such annexation. The Assessor Parcels included within a new Tax Zone
shall be identified in the Unanimous Approval Form.

“Tax Zone 1" means the geographic area specifically identified in Tax Zone 1 in Exhibit
A of this Rate and Method of Apportionment.

“Unanimous Approval Form” means the form executed by the Property Owner(s) of the
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Assessor Parcel(s) to be annexed into CFD No. 2022-01 that constitutes the Property
Owner's approval and unanimous vote in favor of annexation into CFD No. 2022-01.

“Undeveloped Property” means, for each Fiscal Year, all property not classified as
Developed Property, Property Owner Association Property, or Public Property.

ASSIGNMENT TO LAND USE CATEGORIES

Each Fiscal Year, all Assessor's Parcels, as applicable within CFD No. 2022-01, shall be
classified by the CFD Administrator as Developed Property, Undeveloped Property, Property
Owner Association Property, or Public Property, and shall be subject to annual Special Taxes
in accordance with this Rate and Method of Apportionment as determined by the CFD
Administrator pursuant to Sections C and D below. The CFD Administrator’s allocation of
property to each type of Land Use Class shall be conclusive and binding. However, only
Developed Property shall be subject to annual Special Taxes in accordance with the Rate
and Method of Apportionment as determined pursuant to Sections C and D below. The CFD
Administrator shall also determine the Tax Zone within which each Assessor’s Parcel is
located.

C

MAXIMUM SPECIAL TAX RATE

C1 Developed Property
Cla Maximum Special Tax

The Maximum Special Tax for Fiscal Year 2021-22 for Developed Property is shown
below. Under no circumstances shall a Special Tax be levied on additions to Dwelling
Units which have been categorized in prior Fiscal Years as Developed Property. For
property that annexes into CFD No. 2022-01, different maximum rates may be
established by creating a separate Tax Zone for such annexed property. Altematively,
property may be annexed into a Tax Zone, that was established prior to the annexation,
and such property shall be subject to the Maximum Special Tax applicable to that Tax
Zone.

Table 1: Maximum Special Taxes for Developed Property — Out of Compliance
Tax Zone 1 of Community Facilities District No. 2022-01
For Fiscal Year 2021-22

| Land Use - Description RN
. al Tax
2 L8 e} DI pia 2) . ﬁ
Special Tax Component (Per Dwelling Unit)
Neighborhood Park & Street Lighting Maintenance Special Tax $598.42
Neighborhood Landscape Maintenance Special Tax $541.37
Stormwater Maintenance Special Tax $126.04
Open Space Maintenance Special Tax $47.79
Total: $1,313.62
City of Antioch January 4, 2022
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Table 2: Maximum Special Taxes for Developed Property — In Compliance
Tax Zone 1 of Community Facilities District No. 2022-01
For Fiscal Year 2021-22

Land Use | w x - Description ; MaxlrilYuiOSz;eilzal Tax
Specnal Tax Component {(Per Dwellmg Unit)
Neighborhood Park & Street Lighting Maintenance Special Tax $598.42
Neighborhood Landscape Maintenance Special Tax N/A
Stormwater Maintenance Special Tax $74.43
Open Space Maintenance Special Tax $47.79
Total: $720.64

Clb Increase in the Maximum Special Tax

On each July 1, commencing on July 1, 2022, the Maximum Special Tax for Developed
Property shall be increased annually by the greater of the change in the San Francisco
Urban Consumer Price Index (during the twelve (12) months prior to December of the
previous Fiscal Year) and two percent (2.00%), with a maximum annual increase of four
(4.00%) percent for any given Fiscal Year.

c2 Undeveloped Property

No Special Taxes shall be levied on Undeveloped Property.

C.3  Prepayment of Special Tax

No prepayment of the Special Tax shall be permitted in CFD No. 2022-01.
D  METHOD OF APPORTIONMENT OF THE SPECIAL TAX

Commencing with Fiscal Year 2021-22 and for each following Fiscal Year, the Council shall
levy the annual Special Tax Proportionately for each Assessor's Parcel of Developed
Property at up to 100% of the applicable Maximum Special Tax, until the amount of Special
Taxes equals the Special Tax Requirement.

E EXEMPTIONS

In addition to Undeveloped Property being exempt from annual Special Taxes, no Special
Tax shall be levied on Public Property or Property Owner Association Property. However,
should an Assessor’s Parcel no longer be classified as Public Property or Property Owner
Association Property, such Assessor’s Parcel shall, upon each reclassification, no longer be
exempt from Special Taxes.

No Special Tax shall be levied on any Assessor's Parcel in any Fiscal Year in which such
Assessor’s Parcel is classified as Exempt Welfare Property.

F REVIEW/APPEAL PROCESS

Any landowner or resident may file a written appeal of the Special Tax on his/her property
with the CFD Administrator, provided that the appellant is current in his/her payments of
Special Taxes. During the pendency of an appeal, all Special Taxes previously levied must be
paid on or before the payment date established when the levy was made. The appeal must
specify the reasons why the appellant claims the Special Tax is in error. The CFD
Administrator shall review the appeal, meet with the appellant if the CFD Administrator
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deems necessary, and advise the appellant of its determination. If the CFD Administrator
agrees with the appellant, the CFD Administrator shall eliminate or reduce the Special Tax
on the appellant’s property and/or provide a refund to the appellant. If the CFD Administrator
disagrees with the appellant and the appellant is dissatisfied with the determination, the
appellant then has thirty (30) days in which to appeal to the City Council by filing a written
notice of appeal with the clerk of the City, provided that the appellant is current in his/her
payments of Special Taxes. The second appeal must specify the reasons for the appellant’s
disagreement with the CFD Administrator's determination. The CFD Administrator may
charge the appellant a reasonable fee for processing the appeal.

The City may interpret this Rate and Method of Apportionment for purposes of clarifying any
ambiguity and make determinations relative to the annual administration of the Special Tax
and any landowner or resident appeals. Any decision of the City will be final and binding as
to all persons.

G  MANNER OF COLLECTION

The Special Tax will be collected in the same manner and at the same time as ordinary ad
valorem property taxes; provided, however, that CFD No. 2022-01 may directly bill the
Special Tax, may collect Special Tax levies at a different time or in a different manner if
necessary to meet its financial obligations, and may covenant to foreclose and may actually
foreclose on delinquent Assessor’s Parcels as permitted by the Act.

H  FUTURE ANNEXATIONS

If, in any Fiscal Year, a Property Owner within the Future Annexation Area wants to annex
property into CFD No. 2022-01, the CFD Administrator shall apply the following steps as part
of the annexation proceedings:

First: Working with the City and the Property Owner, the CFD Administrator shall determine
the Maximum Special Tax that will apply to all Land Use Classes expected within the area
to be annexed. Once determined, the Maximum Special Tax for the annexing area shall be
identified in the Unanimous Approval Form which will be executed by the Property Owner
as part of the annexation process. If the Maximum Special Tax that will apply to the annexed
area is different than the Maximum Special Tax that is in effect for other Tax Zones that exist
at the time of the annexation, the newly annexed area shall be designated as a separate Tax
Zone for purposes of this Rate and Method of Apportionment.

Second: The Unanimous Approval Form shall be executed by the Property Owner(s) of the
Assessor Parcel(s) annexing into CFD No. 2022-01. No additional hearings or procedures
shall be required, as the executed Unanimous Approval Form shall be deemed to constitute
a unanimous vote in favor of the authorization to levy the Special Tax of CFD No. 2022-01
on the Assessor Parcel(s).

Third: The CFD Administrator shall prepare an annexation boundary map and a Notice of
Amended Special Tax Lien for the properties to be annexed into CFD No. 2022-01. Once
the City has determined the Special Tax has been authorized by the Properties Owner(s),
the CFD Administrator shall ensure the annexation boundary map and Notice of Amended
Special Tax Lien are recorded with the County.
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I TERM OF SPECIAL TAX

The Special Tax shall be levied in perpetuity as necessary to meet the Special Tax
Requirement, unless no longer required to pay for Authorized Services as determined at the
sole discretion of the City.
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EXHIBIT A

IDENTIFICATION OF TAX ZONES



SHEET 1 OF 1 PROPOSED BOUNDARIES OF
CITY OF ANTIOCH
COMMUNITY FACILITIES DISTRICT NO. 2022-01
Aessasor Pareall Nurpberl within (PUBLIC SERVICES)
PR Tt I A COUNTY OF CONTRA COSTA
e e NGl STATE OF CALIFORNIA

053-060-062 (1) Filed in the office of the Clerk of the City of

Antioch this day of 2022.

Elizabeth Householder, Clerk of the City of Antioch,
California

(2) | hereby certify that the within map showing the
proposed boundaries of City of Antioch Community
Facilities District No. 2022—01 (Public Services), County
of Contra Costa, State of California, was approved by
the City Council of the City of Antioch at a regular
meeting thereof, held on the day of

2022, by its Resolution No,

3
A .
k]
2
£
»
% Elizabeth Householder, Clerk of the City of Antioch,
! T California
LEGEND
PropgisteydoE?o::ﬂuov:ﬁs ] (3) Contra Costa County Recorder's Certificate
Community Facilities 2 ) )
District No. 2022-01 g This map has been filed under Document Number
(Public Services), 3 this day of
Contra Costa County, =1 2022, " at M., in Book
California — Tax Zone 1 g _________ of Maps of Assessment and Community
. ‘%‘x Facilities Districts at page ________ _ , in the office of
e Lot Line e the county recorder in the County of Contra Costa, State
ROAD ﬁ__\ of California, at the request of the City of Antioch in the
Future Annexation Area \' amount of § —
of City of Antioch
Community Facilities 3 é? Deborah R. Cooper
D'St”‘:t‘ No. 2922_01 Reference is hereby made to the Clerk—Recorder
(Public Services), Assessor maps of the County of County of Contra Costa
Contra CQsla'Counly, Contra Costa for a description
California of the lines and dimensions of

By:

each lot and parcel,
The Boundaries of the Future Annexation Area are

co—terminous with the boundaries of the City of Antioch, Prepared by DTA Deputy Recorder




ATTACHMENT "B"

PETITION TO CREATE A
COMMUNITY FACILITIES DISTRICT
(Including Waivers)

January 14, 2022

Honorable Council Members
City of Antioch

200 H Street

Antioch, California 94509

Members of the Council:

This is a petition (o create a community facilities district (“CFD”) and related matters (the
“Petition”) submitted pursuant to the Mello-Roos Community Facilities Act of 1982 (Section 53311 and
following of the California Government Code) (the “Act”).

1. Petitioners, This Petition is submitted pursuant lo the Act to the City of Antioch (the
“City”) by KB Home North Bay, LLC, the Property Owner (the “Property Owner”) of 100% of the fee
simple interest in the parcels of land identified by Assessor Parcel Numbers shown below (the “Property™)
on the map attached hereto as Exhibit B. The Property Owner warrants to the City with respect to the
Property that the signatories are authorized to execute this Petition and that the submission of this Petition
and participation in the City’s proceedings under the Act will not constitute a violation or event of default
under any existing financing arrangement in any way affecting the Property Owner and such Property,
including any “due-on-encumbrance” clauses under any existing deeds of trust secured by the Property.

2. Proceedings Requested, The City Council is hereby requested to do all of the following:

a. Undertake proceedings under the Act to create a community facilities district to be
designated “City of Antioch Community Facilities District No. 2022-01 (Public
Services)” (the “CFD”).

b. Conduct a landowner-voter election in accordance with the Act to obtain authorization to
levy a special tax for services (the “Special Tax™) on the non-exempt property located
within the CFD.

c. Conduct proceedings for the items described in (a) through (b) above.

3. Boundaries of Community Facilities District, The Property Owner hereby asks that the

territory within the boundaries of the CFD be as shown on the map attached hereto as Exhibit B.

4, Purpose of Community Facilities District. The CFD shall be created for the purpose of
financing the services (the “Authorized CFD Services”) described in Exhibit A attached hereto and
incorporated herein by reference.

5. Elections, The Property Owner hereby asks that the special election to be held under the
Act to authorize the special taxes and to establish an appropriations limit for the CFD be consolidated into
a single election and that the election be conducted by the City and its officials, using mailed or hand-
delivered ballots, and that such ballots be opened and canvassed and the results certified at the same meeting

of the City Council as the public hearings on the CFD under the Act or as soon thereafter as possible.
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6. Waivers, To expedite the completion of the proceedings for the CFD, all notices of
hearings and all notices of election, applicable waiting periods under the Act for the election, and all ballot
analyses and arguments for the clection arc hereby waived. The Property Owner also waives any
requirement as to the specific form of the ballot to be used for the election, whether under the Act, the

California Elections Code, or otherwise.

7. Counterparls. This Petition may be executed in several counterparts, each of which shall
be an original and all of which shall constitute but one and the same instrument.
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By executing this Petition, the persons below agree to all of the above.

The property that is the subject of this The name of the owner of record of such property and
Petition is identified as Assessor the pelitioner and its mailing address is:
Parcels:

Property Owner: KB Home North Bay, LLC

APN: 053-060-062-6 (36.585 acres)
Mailing Address: 4830 Business Center Drive, Suite
150, Fairfield, CA 94534

Dated: -'.]‘-‘--m)gmi\) 2% , 2022

Name: Keoia ¥ editedeson
Title; V€ L .._,\
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ACKNOWLEDGMENT

A notary public or other officer completing this
certificate verifies anly the identity of the individual
who signed the document to which this certificate is
attached, and not the truthfulness, accuracy, or

State of California
County of Solano )

On “-(m&wxl 258 2672 before me, Stephene Cain, Notary Public
/ ' (insert name and title of the officer)

S s

personally appeared l"l'--;u WM bredodeksews 7 Sl - ,
who proved to me on the basis of satisfactory evidence to be the person{s} whose namefs} is/are
subscribed to the within instrument and acknowledged to me that he/she/they-executed the same in
his/her/thei-authorized capacity{ies), and that by hisfheritheirsignature{s} on the instrument the
person(s), or the entity upon behalf of which the person{s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing
paragraph is true and correct.

STEPHENE CAIN
s Notary Public - California 3
WITNESS my hand and official seal. Solano County £
s

e s
e Commission # 2229166
. : Iy Comm. Expires Feb 14, 2022 E

Signature(' il o ' (Seal)

i o
BN e

S, &




EXHIBIT A
PROPOSED DESCRIPTION OF SERVICES TO BE FINANCED BY THE CFD
City of Antioch
Community Facilities District No. 2022-01
(Public Services)

DESCRIPTION OF SERVICES TO BE FINANCED BY THE CFD

The Services shown below are proposed to be financed by the Community Facilities District No.
2022-01 (Public Services) (the “CFD”). The Services shall be provided, pursuant to the plans and
specifications approved by the City of Antioch (the "City") and the officials thereof, including the City
Manager.

SERVICES

It is intended that the CFD will be authorized to finance all or a portion of the costs of any of the
following types of services:

eighborh Park & Street Lighting Maintenance

Maintenance, including servicing, repair, replacement and removal of neighborhood parks (includes park
amenities such as playground equipment, play courts, play structures, picnic tables, lighting, drinking
fountains, barbeques, etc.). Maintenance also includes cleaning and removal of graffiti, and associated
electric, water, and other utility costs.

Maintenance, including servicing, repair, replacement and removal of street lights (includes poles, fixtures,
bulbs, conduits, equipment, including guys, anchors, posts, pedestals and metering devices, elc.).
Maintenance also includes cleaning and removal of graffiti, and associated electric, water, and other utility
costs.

Neighborhood Landscape Maintenance

Maintenance, including servicing, repair, replacement, and removal of parkways, landscape setbacks,
landscaped roadway medians, open space, environmental preserves (including performance and
management of environmental mitigation monitoring and annual reporting), publicly-owned masonry
walls, fences, monuments and features, trails, bike paths, etc. Maintenance also includes cleaning and
removal of graffiti, and associated electric, water, and other utility costs.

Stormwater Maintenance

Maintenance, including servicing, repair, replacement and removal of bio-retention facilities and drainage
facilities (includes field inspections, record keeping, cost of permits and regulatory fees, environmental
mitigation monitoring, annual reporting, vegetation management, removal of silt, sediment, trash and debris
from the drainage areas, bio-retention basins and City catch basins, etc.). Maintenance also includes
cleaning and removal of graffiti, and associated electric, water, and other utility costs.

Exhibit A
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Open Space Maintenance

Maintenance, including monitoring and management of the Open Space Preserve and preparation of a letter
report (hat will be submitted each year with the HOA, U.S. Fish and Wildlife Service (USFWS) aud the
California Department of Fish and Wildlife (CDFW). Monitoring will ensure compliance with Allowed
and Prohibited Uses. The HOA will be respousible for the management of the Open Space Preserve.
Management activities will include trash removal, fencing repairs or replacement, and ensuring that a
hazardous fire condilion is abated through the mowing/disking of a fire break along the southern boundary
of the preserve,

Maintenance also includes funding for qualified biologists holding the appropriate federal 10G@)(1)(A)
recovery permits to conduct surveys to document the presence of vernal pool fairy shrimp and Califoria
tiger salamanders in the wetlands and ponds on the Ralph Preserve (mitigation property), and to assess the
condition of wetland habitat for those species. An annual monitoring report will be prepared that shall
include all survey data, water depth and temperature date, graphics, photograph presentation, spreadsheets,
and text. The annual report will be submitted to the USFWS and CDFW by December 31st of each
monitored year.

OTHER

1. Administrative expenses, including the cost incurred to determine, levy and collect special taxes,
including compensation of the City employees for adminisirative work performed in relation to the CFD,
the fees of consultants and legal counsel, the costs of collecting installments of special taxes upon the
general tax rolls, preparation of required reports, and any other costs incurred in the administration of the
CFD by the City.

2. Reimbursement of costs related to the formation of the CFD advanced by the City, the landowner(s) in
the CFD or any party related to any of the foregoing, as well as reimbursement of any costs advanced by
the City, the landowner(s) in the CFD, or any party related to any of the foregoing, for services, facilities,
fees or other purposes or costs of the CFD.

Exhibit A
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EXHIBIT B
PROPOSED BOUNDARY MAP
City of Antioch

Community Facilities District No. 2022-01
(Public Services)

Exhibit B
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SHEET 1 OF 1 PROPOSED BOUNDARIES OF
CITY OF ANTIOCH
COMMUNITY FACILITIES DISTRICT NO. 2022-01
Assessor Parcel Number within (PUBL|C SER\/’CES)
Antioch Gommmonity Foslities COUNTY OF CONTRA COSTA
District No, 2022-01 (F’ublic. g STATE OF CALIFORN'A

Services): )
053-060-062 (1) Filed in the office of the Clerk of the City of
Antioch this day of 2022,
Elizabeth Householder, Clerk of the City of Antioch,
California
(2) | hereby certify that the within map showing the
proposed boundaries of City of Antioch Community
Facilities District No, 2022—01 (Public Services), County
of Contra Costa, State of California, was approved by
the City Council of the City of Antioch at a reqular
meeting thereof, held on the _______ day of
" 2022, by its Resolution No.
” -
%
2,
ES
-
% Elizabeth Householder, Clerk of the City of Antioch,
& California
LEGEND
Propgistt;do?o::;ﬂigl(;ire‘s oL 6 (3) Contra Costa County Recorder's Certificate
Community Facilities
District No),l 2022-01 g This map has been filed under Document Number
(Public Services), 2 this day of
Conlra Costa County, = e 2022, at M In Book
California — Tax Zone 1 g " ——__ of Maps of Assessment and Community
) Z Focllities Districls ol page ________, in lhe office of
= [Ltiline TRk the county recorder in the County of Contra Costa, State
ROAD e of Californio, ot the request of the City of Antioch in the
Future Annexation Area \\' amount of $_ : z
of City of Antioch f
C_om!'nunity Facilities 3 Deborah R. Cooper
D|str|ct. No, 2022-01 Reference is hereby made to the Clerk—Recorder &
(Public Services), 5 Assessar maps of the County of County of Contra Costa
Contra Costa County, Contra Costa for a description y
California of the lines and dimensions of X
each lot and parcel. By:

The Boundaries of the Future Annexation Area are
co—terminous with the boundaries of the City of Antioch, Prepared by DTA Depuly Recorder
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CERTIFICATE OF SECRETARY
KB HOME NORTH BAY LLC

1, Tony Richelieu, do hereby certify that I am the duly elected, qualified and acting Secretary of
KB HOME North Bay LLC, a Delaware limited liability company (this “Company”).

I do further certify that the resolutions attached hereto as Exhibit “A” are a true and complete
representation of such resolutions that were duly adopted by the unanimous written consent of the Sole
Member of this Company as of September 30, 2020, and that said resolutions have not been rescinded,
modified or revoked, and are in full force and effect.

WITNESS MY HAND this 30" day of September, 2020.

oy Tovnay chholiose

Tony Rigffelicu
Secretary




EXHIBIT “A”
KB HOME NORTH BAY LLC
RESOLUTIONS ADOPTED AS OF SEPTEMBER 30, 2020

Signing Authority

RESOLVED . . ., that the following resolutions shall supersede and replace any and
all resolutions previously adopted with respect to the powers and authority herein granted
including, but not limited to, resolutions adopted as of June 15, 2020, and any such prior
authority is hereby revoked and restated in its entirety as follows;

RESOLVED FURTHER, that the following officers and/or employees of this
Company are authorized to act on behalf of this Company; provided, however, that such
authority shall be limited to such authority as may be provided herein below and to other
ordinary course of business transactions relating to the operations of this Company as
indicated hereinbelow:

Oren Hershkovich President

Robert McGibney Executive Vice President [Regional President]
Kevin Fredrickson Vice President, Land and Forward Planning
Heather Mercer Vice President, Purchasing

Josh Sahner Vice President, Construction and Customer Service
Michael MacDonald Assistant Secretary [Regional Counsel]

Stephene Cain Escrow Manager

Diana Moore Marketing Manager

Nicole Cooper Director, Sales

Lori Wilson Director, Finance

RESOLVED FURTHER, that the following persons be, and each hereby is,
authorized and empowered on behalf and in the name of this Company and any Company
Entity (which, for these purposes is (a) any limited liability company in which this
Company is the sole member and (b) any partnership in which this Company is the general
partner) to execute, acknowledge and deliver any and all documents deemed by such
person to be necessary or appropriate in connection with the acquisition, disposition, and
development of bulk parcels of real property by this Company and any Company Entity,
including, but not limited to, land purchase and sale agreements, amendments, assignments,
escrow instructions, grant deeds, promissory notes, deeds of trust, maps, and related
agreements and documents:

Any one of!
Oren Hershkovich
Robert McGibney

An
Kevin Fredrickson
Josh Sahner
Lori Wilson




RESOLVED FURTHER, that the following persons, acting alone, be, and each
hereby is, authorized and empowered on behalf and in the name of this Company and any
Company Entity to execute, acknowledge and deliver any and all documents deemed by
such person necessary or appropriate in connection with this Company’s and any Company
Entity’s project forward planning and entitlement activities including but not limited to,
entitlement applications, subdivision improvement agreements, builder’s certification of
plans, specifications and site plans, easements, development agreements, declarations of
covenants, conditions and restrictions, recorded notices, notices of commencement, permit
applications, subdivision and tract maps and exhibits thersto and supporting documents,
applications or other filings required to be filed with the Department of Real Estate of
California, condominium plans, consultant agreements, and project bonds:

Oren Hershkovich

Robert McGibney

Kevin Fredrickson
Josh Sahner
Lori Wilson

RESOLVED FURTHER, that the following persons, acting alone, be, and each
hereby is, authorized and empowered on behalf and in the name of this Company and any
Company Entity to execute, acknowledge and deliver any and all documents deemed by
such person necessary or appropriate in connection with this Company’s and any Company
Entity’s land improvement and development activities including but not limited to,
builder’s certification of plans, specifications and site plans, notices of commencement,
permit applications, land development subcontracts, materials and supply contracts, and
ulility contracts:

Oren Hershkovich
Robert McGibney
Kevin Fredrickson
Heather Mercer
Josh Sahner
Lori Wilson

RESOLVED FURTHER, that the following persons, acting alone, be, and each
hereby is, authorized and empowered on behalf and in the name of this Company and any
Company Entity to execute, acknowledge and deliver all contracts (including purchase and
sale agreements, amendments, addendums and other ancillary documents forming a part of
the contract), reservation agreements, escrow instructions, grant deeds, notes, warranties,
and other agreements and documents necessary or appropriate with respect to the sale and
conveyance of title to residential dwellings standing in the name of this Company and any
Company Entity, including, but not limited to, any and all docurents required by the
Department of Housing and Urban Development, documents necessary to qualify for
government or quasi-government sponsored loan programs including, but not limited to,
developer, buyer and seller cettifications, and other documents and instruments appropriate
to cause this Company and any Company Entity to transfer and convey such real property
and related assets:

Oren Hershkovich
Robert McGibney
Lori Wilson
Stephene Cain™*
Nicole Cooper*

; provided, that each person designated by an asterisk in this resolution, if any, is authorized
to sign warranties/grant deeds only with at least one additional person whose name is not
designated by an asterisk;




RESOLVED FURTHER, that any one of the following persons, acting alone, be,
and each hereby is, authorized and empowered for and on behalf and in the name of this
Company and any Company Entity, to take all actions and to execute, deliver, file and
record any and all certificates, instruinents, agreements and documents as may be required
or as such officer may deem necessary, advisable or proper, in connection with the
financing of this Company’s or any Company Enlity’s land improvement and
development activities, including the public facilities necessary to serve such development
and/or the impact fees associated with such development, including, bul not limited to,
(a) the formation of assessment districts or community facilities districts pursuant o the
Mello-Roos Community Facilitics Actl of 1982, as amended, the Municipal Improvement
Act of 1913, as amended, the Improvement Bond Act of 1915, as amended, or any other
comparable or similar statute or regulation; (b) authorizing the levy of assessments or
special taxes against the real property of this Company or any Company Entity by any
such assessment district or community facilities district; and (c) authorizing the issuance
of bonds by any such assessment district or community facilities district secured by a first
pledge of the proceeds of the special taxes or assessments levied on the real property of
this Company or any Company Entity:

Oren Hershkovich

Robert McGibney

Kevin Fredrickson
Lori Wilson

RESOLVED FURTHER, that the following persons, acting alone, be, and each
hereby is, authorized and empowered on behalf and in the name of this Company and any
Company Entity Lo execute, acknowledge and deliver any and all documents deemed by
him to be necessary or appropriate in connection with this Company’s and any Company
Entity’s sales, marketing and real property management activities, including, but not
limited to, master service agreements, vendor agreements, independent contractor sales
agreements and supporting documents and offers of employment with this Company and
any Company Entity for sales personnel:

Oren Hershkovich
Robert McGibney

Kevin Fredrickson
Josh Sahner

RESOLVED FURTHER, that the following persons, acting alone, be, and each
hereby is, authorized and empowered on behalf and in the name of this Company and any
Company Entity to execute, acknowledge and deliver any and all master subcontract
agreements, material purchase agreements, subcontract work agreements, and related
documents with respect to the construction of improvements on real property:

Oren Hershkovich
Robert McGibney
Kevin Fredrickson
Heather Mercer
Josh Sahner
Lori Wilson



RESOLVED FURTHER, that the following persons, acting alone, be, and each
hereby is, authorized and empowered on behalf and in the name of this Company and any
Company Entity to execute, acknowledge and deliver master consultant agreements, and
related documents with respect to development of real property:

Oren Hershkovich
Robert McGibney
Kevin Fredrickson
Heather Mercer
Josh Sahner
Lori Wilson

RESOLVED FURTHER, that the following persous, acting alone, be, and each
hereby is, authorized and cmpowered on behalf and in the name of this Company and any
Company Entity to execute, acknowledge and deliver any and all documents required in
connection with this Company’s and any Company Entity’s customer service and new
home warranty activities and other related business operations including, but not limited to,
settlement agreements, purchase orders and subcontracts for labor and materials:

Oren Hershkovich
Robert McGibney
Heather Mercer
Josh Sahner

RESOLVED FURTHER, that any of the following persons, acting alone, be, and
each hereby is, authorized and empowered on behalf and in the name of this Company and
any Company Entity to execute, acknowledge and deliver documents establishing bank
accounts, financing arrangements and other ordinary course banking and financial
arrangements:

Oren Hershkovich
Robert McGibney
Lori Wilson

RESOLVED FURTHER, that the following persons, acting alone, be, and each
hereby is, authorized and empowered on behalf and in the name of this Company and any
Company Entity to execute, acknowledge and deliver any and all documents required in
connection with this Company’s and any Company Entity’s studio and showroom sales
activities and related business operations:

Oren Hershkovich
Robert McGibney
Heather Mercer
Diana Moore

RESOLVED FURTHER, that the following person(s), acting alone, be, and each
hereby is, authorized and empowered to act on behalf of this Company in its capacity as a
member of any limited liability company or as a partner of any partnership in which this
Company owns an interest:

Oren Hershkovich
Robert McGibney




RESOLVED FURTHER, that Oren Hershkovich, President of this Company, and
Robert McGibney, Executive Vice President [Regional President] of this Company be, and
each hereby is, authorized, empowered and directed, for and on behalf of this Company and
any Company Entity, to take such further actions and to do all such further things which he
may deem necessary and appropriate to accomplish the purpose and to effectuate the intent
of any of the foregoing resolutions with respect to this Company and any Company Entity.

RESOLVED FURTHER, that any and all documents executed or actions
undertaken by any officers or employees listed in the foregoing resolutions between
June 15, 2020 and the date hereof substantively within the scope of their authority as
designated above be, and they hereby are, ratified, confirmed and approved.







CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022
TO: Honorable Mayor and Members of the City Council
SUBMITTED BY: Phil Hoffmeister, Administrative Analyst I

REVIEWED BY: Carlton Thompson, Assistant City Engineer

APPROVED BY: John Samuelson, Public Works Director/City Engineer AS

SUBJECT: Resolution Establishing the Rate per Equivalent Runoff Unit for
Fiscal Year 2022/23 and Requesting the Contra Costa County Flood
Control and Water Conservation District to Adopt an Annual Parcel
Assessment for Drainage Maintenance and the National Pollution
Discharge Elimination System Program

RECOMMENDED ACTION
It is recommended that the City Council adopt the resolution:

1. Determining that the rate to be assigned to a single Equivalent Runoff Unit for fiscal year
2022/23 shall be set at twenty-five dollars ($25.00); and

2. Requesting the Contra Costa County Flood Control and Water Conservation District adopt
Stormwater Utility Assessment Drainage levies based on the rate for a single Equivalent
Runoff Unit for fiscal year 2022/23, which shall be set at twenty-five dollars ($25.00).

FISCAL IMPACTS

The adoption of the National Pollution Discharge Elimination System (“NPDES”) rate of
$25 per equivalent runoff unit (‘ERU”) will generate approximately $1,200,000 annually.
The City of Antioch will receive approximately $850,000 of that revenue to provide
services and administer the NPDES program as mandated by the Clean Water Act. The
remaining $350,000 reflects the City’s share of County Clean Water Program costs. Such
costs are allocated to all participating agencies on a population basis.

DISCUSSION

At its March 9, 1993 meeting, the City Council adopted Resolution 93/49 authorizing the
establishment of an annual parcel assessment for drainage maintenance and the NPDES
program. That action set the fee for fiscal year 1993/94 at $20 per ERU per year and
established a maximum rate of $25 per ERU per year. Atits April 12, 1994 meeting, the
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Council concurred with budget revisions proposed by staff and reduced that fee for fiscal
year 1994/95 to $17 per ERU per year. By subsequent actions, City Council set the rate
for fiscal years 1995/96 through 2001/02 at $17 per ERU per year.

At the April 9, 2002 Council meeting, in preparation for permit revisions and increased
costs by the State Water Resources Control Board, staff presented alternatives to raising
the ERU from $17 to the maximum of $25 over a 3-year period to meet projected
increased costs. Staff recommended raising the ERU to $21 in 2002/03 and proposed
increasing the fee per ERU to $23 in 2003/04 and $25 in 2004/05. Council approved
those increases respectively. The City is required by April 1%t to determine the cost to be
assigned to the ERU for the forthcoming fiscal year. The resolution submitted with this
report meets that condition.

With the uncertainty of future regulations and the cost to implement and administer State
mandates, reliable cost projections are challenging to calculate. However, based on the
City’s current NPDES permit requirements and financial data and estimates for revenue
and expenditures to meet those provisions, a revised zero fund balance could be realized
by the end of fiscal year 2025/26. Any rate above the maximum of $25 requires a
Proposition 218 vote.

ATTACHMENTS
A. Resolution




ATTACHMENT “A”
RESOLUTION NO. 2022/**

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
ESTABLISHING THE RATE PER EQUIVALENT RUNOFF UNIT FOR FISCAL YEAR
20222023 AND REQUESTING THE CONTRA COSTA COUNTY FLOOD CONTROL

AND WATER CONSERVATION DISTRICT TO ADOPT AN ANNUAL PARCEL
ASSESSMENT FOR DRAINAGE MAINTENANCE AND THE NATIONAL POLLUTION
DISCHARGE ELIMINATION SYSTEM PROGRAM

WHEREAS, under the Federal Clean Water Act, prescribed discharges of
stormwater require a permit from the appropriate California Regional Water Quality
Control Board under the National Poliutant Discharge Elimination System (“NPDES”)
program;

WHEREAS, the City of Antioch (City) applied for, and received, a NPDES permit
which requires the implementation of selected Best Management Practices to minimize
or eliminate pollutants from entering stormwaters;

WHEREAS, it is the intent of the City to utilize funds received from its Stormwater
Utility Area (SUA) for implementation of the NPDES program and drainage maintenance
activities;

WHEREAS, at the request of the City, the Contra Costa County Flood Control and
Water Conservation District (“District”) has completed the process for formation of a SUA,
including the adoption of the Stormwater Utility Assessment Drainage (SUA) Ordinance
No. 93-47; and

WHEREAS, the SUA and Program Group Costs Payment agreement between City
and District requires the City, by April 15!, determine the rate to be assessed to a single
Equivalent Runoff Unit (“‘ERU") for the forthcoming fiscal year.

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of
Antioch hereby determines that the rate to be assigned to a single Equivalent Runoff Unit
for fiscal year 2022/23 shall be set at twenty-five dollars ($25.00).

BE IT FURTHER RESOLVED that the City Council hereby requests the Contra
Costa County Flood Control and Water Conservation District adopt Stormwater Utility
Assessment Drainage levies based on the rate for a single Equivalent Runoff Unit for
fiscal year 2022/23, which shall be set at twenty-five dollars ($25.00).



RESOLUTION NO. 2022/**
February 8, 2022
Page 2

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8t day of
February, 2022, by the following vote:
AYES:
NOES:
ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL
DATE: Regular Meeting of February 8, 2022
TO: Honorable Mayor and Members of the City Council
SUBMITTED BY: Shaun Connelly, Water Distribution Superintendent
APPROVED BY: John Samuelson, Public Works Director/City Engineerb5

SUBJECT: Purchase Order Increase for Procurement of Water Meters and
Associated Components from Badger Meter, Inc.

RECOMMENDED ACTION
It is recommended that the City Council adopt a resolution:

1. Approving an increase to the Purchase Order with Badger Meter, Inc. in the
amount of $225,000 in fiscal years 2021/22 and 2022/23 to an amount not to
exceed $500,000 for each year; and

2. Authorizing the City Manager or designee to make the necessary budget
adjustment to the Water Enterprise fund to cover the Purchase Order Increases.

FISCAL IMPACT

Adoption of this resolution will increase the existing Purchase Order (“PO") with Badger
Meter, Inc. by $225,000 in fiscal year, 2021/22 and 2022/23 for a total PO amount of
$500,00 per fiscal year. Funding for the PO increase is from the Water Enterprise fund.

DISCUSSION

On June 22, 2021, City Council approved an operating budget that included a Purchase
Order with Badger Meter, Inc., a sole source supplier of Badger Water Meter utility
products. In addition, this vendor provides the Orion AMR (Automatic Meter Reading)
system, including all other necessary components that are compatible with the City’s
meter reading infrastructure, which reads over 33,000 meters per month.

Due to an aging Water Meter infrastructure, meter register/transponder failures have
nearly doubled in the past six months. The typical lifespan of a meter is 14-16 years; 1/3
of the City’s meters are 14 years or older. Simultaneously, new development and
proactive meter testing throughout the City of Antioch has nearly doubled causing a
greater need for replacement of meters and other related parts. It is staff's
recommendation to increase the current Purchase Order with Badger Meter, Inc., to
continue to provide a safe, efficient and reliable water service to the residents of Antioch.

N
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A. Resolution




ATTACHMENT “A”

RESOLUTION NO. 2022/**

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
APPROVING AN INCREASE TO THE PURCHASE ORDER WITH BADGER METER,
INC., IN THE AMOUNT OF $225,000 FOR FISCAL YEARS 2021/22 AND 2022/23TO

AN AMOUNT NOT TO EXCEED $500,000 AND AUTHORIZING THE NECESSARY

BUDGET ADJUSTMENT TO THE WATER ENTERPRISE BUDGETS

WHEREAS, Badger Meter, Inc., is a sole source supplier of Badger Water Meter
utility products, and provides the Orion AMR (Automatic Meter Reading) system, including
all other necessary components that are compatible with the City’'s meter reading
infrastructure which reads over 33,000 meters per month; and

WHEREAS, due to an aging Water Meter infrastructure, meter
register/transponder failures have nearly doubled in the past six months, while
simultaneously, new development and proactive meter testing throughout the City of
Antioch has nearly doubled, causing a greater need for replacement of meters and other
related parts; and,

WHEREAS, It is necessary to increase the current Purchase Order with Badger
Meter, Inc., to continue to provide a safe, efficient and reliable water service to the
residents of Antioch.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of
Antioch hereby

1. Approves an increase to the Purchase Order with Badger Meter, Inc. in the
amount of $225,000 for fiscal years 2021/22 and 2022/23, to a not to exceed
amount of $500,000 for each year.

2. Authorizes the necessary budget adjustments to the fiscal year 2021/22 and
2022/23 Water Enterprise Fund budget for the Purchase Order increases.



RESOLUTION NO. 2022/**
February 8, 2022
Page 2

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the City
Council of the City of Antioch at a regular meeting thereof, held on the 8th day of February,
2022 by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



CITY OF

ANTIQCH

CALIFORNIA
STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022
TO: Honorable Mayor and Members of the City Council
SUBMITTED BY: Rosanna Bayon Moore, Assistant City Manager W/
APPROVED BY: Cornelius Johnson, Interim City Manager
SUBJECT: Unhoused Resident Services - Resolution Authorizing the

Allocation of an Additional $56,700 from the General Fund

for a Total Not to Exceed $206,700 as Payment to the Executive

Inn for Stays Prior to Placement at the Delta Landing Interim
Housing Program

RECOMMENDED ACTION

It is recommended that the City Council adopt a resolution allocating an additional
$56,700 from the General Fund and payment to the Executive Inn in a total amount not
to exceed a $206,700.

FISCAL IMPACT

The Antioch City Council previously allocated General Fund resources to address
unhoused resident needs with a $476,403 set aside of resources. These earmarked
funds are now programmed in total. The requested authorization of $56,700 from the
General Fund is in addition to the set aside sum and will be addressed as a budget
amendment at a future date.

DISCUSSION

Since late November of 2021, the City of Antioch expanded utilization of the Executive
Inn beyond the City’s Motel Voucher Program. A maximum of fifteen additional rooms
are in use for short term stays for adult participants. These individuals are candidates
for placement at Contra Costa County’s Delta Landing Interim Housing Program in
Pittsburg. The Delta Landing site re-opening has been temporarily delayed from the
original date. The City is currently anticipating a move-in date in February of 2022. The
attached resolution is necessary to allocate additional funds due to unanticipated delays
and authorize the expenditure of funds in excess of the amount previously approved.

ATTACHMENTS
A. Resolution

O)
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RESOLUTION NO. 2022/**

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
APPROVING THE ALLOCATION OF AN ADDITIONAL $56,700 FROM THE
GENERAL FUND FOR A TOTAL NOT TO EXCEED $206,700 FOR SHORT TERM
STAYS AT THE EXECUTIVE INN AND AUTHORIZING THE CITY MANAGER TO
SPEND CITY FUNDS AS PAYMENT TO THE EXECUTIVE INN

WHEREAS, the City of Antioch solicited motel operator participation in the City’s
Motel Voucher Program for unhoused residents;

WHEREAS, the Executive Inn, located at 515 East 18t in Antioch, CA,
subsequently expressed formal interest and agreed to certain terms and conditions
relative to participation in the City program;

WHEREAS, the City expanded motel utilization for overnight stays beginning on
November 26, 2021 on a short term basis for a cohort of fifteen additional rooms;

WHEREAS, the additional fifteen rooms account for participants in the City’s
referral process for the Contra Costa County Delta Landing Interim Housing Program in
Pittsburg with a start date initially identified as early December 2021;

WHEREAS, the Delta Landing Interim Housing Program site is in the final
inspection phase and experiencing a temporary delay in the final clearance for
occupancy;

WHEREAS, § 3-4.10 of the Antioch Municipal Code sets the City Manager’s
signature authority at $50,000; and

WHEREAS, the Executive Inn charges the City $125 per night, in addition to $10
per night for pets and City Council authorization is necessary to compensate the
Executive Inn in an amount that exceeds the City Manager’s signature authority.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of
Antioch hereby:

1. Approves the allocation of an additional $56,700 from the General Fund for a total not to
exceed a total of $206,700 to pay for short term stays for adult participants in the City’s
unhoused resident services program at the Executive Inn and

2. Authorizes the City Manager to spend these funds for unhoused resident services in the
form of shelter at the Executive Inn.



RESOLUTION NO. 2022/**
February 8, 2022
Page 2

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by
the City Council of the City of Antioch at a regular meeting thereof, held on the 8" day
of February 2022, by the following vote:
AYES:
NOES:
ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022
TO: Honorable Mayor and Members of the City Council
SUBMITTED BY: Thomas Lloyd Smith, City Attorney 745

SUBJECT: Redistricting: Resolution Adopting Final Map

RECOMMENDED ACTION

It is recommended that the City Council adopt the resolution (“Attachment A”) and the
Final Redistricting Map (“Attachment __”) adjusting and redefining the boundaries of
the City Council electoral districts of the City.

FISCAL IMPACT
None.

DISCUSSION

The City adopted its current district boundaries based on 2010 census data as required
by law. The districts must now be redrawn using the 2020 census data and in compliance
with the FAIR MAPS Act, which was adopted by the California legislature as AB 849 and
took effect January 1, 2020.

Under the Act, the City Council shall draw and adopt boundaries using the following
criteria in the listed order of priority (Elections Code 21621(c)):

1. Comply with the federal requirements of equal population and the Voting
Rights Act

2. Be geographically contiguous

3. Undivided neighborhoods and “communities of interest” (socio-economic
geographic areas that should be kept together)

4. Display easily identifiable boundaries

5. Be compact (do not bypass one group of people to get to a more distant
group of people)

6. Shall not favor or discriminate against a political party

At its January 11, 2022 public hearing the Council directed the inclusion of additional
refinements to the both Map “B” and Map “91”, which were presented at the January 25,
2022 Public Hearing as Maps “B” and “91” respectively. On February 8, 2022, the City
Council has scheduled a Special Meeting to consider and designate a Final Redistricting
Map for presentation and final selection at the February 8, 2022 Regular City Council
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meeting by adoption of the attached Resolution (“Attachment A”).

The Final Redistricting Map complies with the federal requirements of equal population
and the Voting Rights Act, and the California Fair Maps Act, in the following manner:

(1) The districts are geographically contiguous. The districts are arrayed in a simple
and logical form without any islands and minimal intrusions from the area of one district
into another;

(2) To the extent practicable, the Final Redistricting Map respects the geographic
integrity of local neighborhoods and local communities of interest. The Council heard
testimony about what constitute communities of interest in the public eye.

(3) The districts are easily identifiable and understandable by residents. The districts
in the Final Redistricting Map form a relatively simple pattern.

(4) To the extent practicable, the districts are geographically compact. Their
configurations for the most part are compact, simple shapes, with nearby populations
included in the same districts.

(5) The districts are balanced in terms of total population and voting age population.
The districts are well within the one-person/one-vote deviations permitted under federal
and state voting rights laws.

(6) The districts conform to concentration of minority voters. The Final Redistricting
Map creates one majority/minority Black voting district.

Before adopting a final map of district boundaries, at least four hearings must be held for the
public to provide input about the composition of City Council districts. These hearing
requirements include at least: (1) one hearing before any maps are drawn, (2) two hearings
after maps are drawn, and (3) one hearing or workshop to be held on a Saturday, Sunday,
or after 6 p.m. on a weekday. The City Council redistricting public hearing dates include the
following: Tuesday, October 12, 2021, Saturday, October 16, 2021, Tuesday, November 9,
2021, Tuesday, December 14, 2021, Tuesday, January 11, 2022, Tuesday, January 25,
2022 and Tuesday, February 8, 2022.

ATTACHMENTS
A. Resolution

B. Redistricting Map B
C. Redistricting Map 91
D

. Finalist Draft Map Demographics



ATTACHMENT A

RESOLUTION 2022/##

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
ADJUSTING AND REDEFINING THE BOUNDARIES OF ALL CITY COUNCIL
ELECTORAL DISTRICTS OF THE CITY OF ANTIOCH

WHEREAS, the U.S. Census Bureau (“Bureau”) is required by Article |, Section 2,
of the U.S. Constitution to conduct an accurate count of the population every ten years;

WHEREAS, California Elections Code Section 21600 et seq. requires that
“[flollowing each federal decennial census for a city whose council is already elected
using district-based elections, the council shall, by ordinance or resolution, adopt
boundaries for all of the council districts of the city so that the council districts shall be
substantially equal in population as required by the United States Constitution";

WHEREAS, the California Elections Code requires that the Council adopt an
ordinance or pass a resolution amending supervisorial districts no later than April 17,
2022;

WHEREAS, the City Council held public hearings on October 12, October 16,
November 9, December 14, 2021, January 11, 2022, January 25, 2022 and February 8,
2022 to receive briefings from the City’s demographic consultant relating to the
redistricting process and state and federal redistricting criteria and communities of
interest, including the California Elections Code, the Voting Rights Act and the United
Constitution; heard public testimony; and directed staff and the City's demographic
consultant to prepare draft district plans for consideration;

WHEREAS, City staff conducted public outreach by way of print and digital
advertisements and conducted informational meetings for community organization;

WHEREAS, during the public hearings public comment was received on
redistricting criteria and communities of interest;

WHEREAS, at the November 9, December 14, January 11, 2022, and January 25,
2022 public hearings, the Council received a presentation on several draft maps prepared
by the City's demographic consultant for compliance with applicable laws and standards
and additional maps submitted by the public; and

WHEREAS, at its January 11, 2022 public hearing the City Council directed the
inclusion of additional refinements to both Map “B” and Map “91”, which were presented at
the January 25, 2022 Public Hearing as Maps “B” and “91” respectively;

WHEREAS, at its February 8, 2022 public hearing the City Council designated Map
as the Final Redistricting Map; and

WHEREAS, at each of the public hearings on redistricting, the Council heard
testimony relating to “communities of interest,” which led the Council to reach the following



ATTACHMENT A

determinations about communities of interest on the Final Redistricting Map as required
under federal and state law:

(1) The districts are geographically contiguous. The districts are arrayed
in a simple and logical form without any islands and minimal intrusions from
the area of one district into another;

(2) To the extent practicable, the Final Redistricting Map respects the
geographic integrity of local neighborhoods and local communities of interest.
The Council heard testimony about what constitute communities of interest in
the public eye.

(3) The districts are easily identifiable and understandable by residents.
The districts in the Final Redistricting Map form a relatively simple pattern.

4) To the extent practicable, the districts are geographically compact.
Their configurations for the most part are compact, simple shapes, with nearby
populations included in the same districts.

(5) The districts are balanced in terms of total population and voting age
population. The districts are well within the one-person/one-vote deviations
permitted under federal and state voting rights laws.

(6) The districts conform to concentration of minority voters. The Final
Redistricting Map creates one majority/minority Black voting district.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch as
follows:

Section 1. All information in the staff reports, maps, presentations, City Council
debate and public testimony referenced above is hereby incorporated into this
decision and serves as evidentiary basis for these findings and legislative decision.

Section 2. Pursuant to the provisions of the Fair Maps Act of 2019 as amended
in 2020, codified at California Elections Code section 21600 to 21609, after giving
consideration to those provisions and applicable decisions of the courts, the City
Council hereby adjusts, changes, and establishes the boundaries of the City
Council electoral districts as set forth on the Final Redistricting Map selected by
the City Council at its public hearing on February 8, 2022, and reflected in Exhibit
A hereto, and they shall constitute and are hereby established as the boundaries
of the City Council districts of the City of Antioch for subsequent elections until
further readjustment is required by law.

Section 3. Notwithstanding any other provision of this chapter, and pursuant to
California Elections Code section 21606, subdivisions (a) and (b), each of the
Council Members in office at the time this Chapter takes effect shall continue in
office until the expiration of the full term to which he or she was elected and until
his or her successor is qualified, and any vacancy in a term currently underway



ATTACHMENT A

shall be filled based on the districts in effect at the time the current supervisors
were elected.

Section 4. All ordinances and resolutions, or parts thereof in conflict with this
resolution are hereby repealed.

Section 5. The City Attorney is directed to take all necessary steps to give effect
to this Resolution. If necessary to facilitate the implementation of this Resolution,
the City Attorney or his designee is authorized to make technical adjustments to
the district boundaries that do not substantively affect the populations in the
districts, the eligibility of candidates, or the residence of elected officials within any
district. The City Attorney shall advise the City Council of any such adjustments
required in the implementation of the districts.

Section 6. This Resolution is adopted following four noticed public hearings as
required by Elections Code section 21607.1 and shall take effect immediately.

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8th day of
February 2022, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH
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EXHIBIT A

[MAP OF ADOPTED DISTRICT LINES]
(SUBJECT TO FINAL RECOMMENDED ACTION TAKEN AT CITY COUNCIL
MEETING ON )
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City of Antioch Redistricting:
Finalist Draft Map B
January 26, 2022
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City of Antioch Redistricting:
Finalist Draft Map 91
January 26, 2022
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City of Antioch Redistricting:

Finalist Draft Map Demographics
January 26, 2022

ATTACHMENT D

Draft Map B
o . % % Latino | % Black | % Asian |% Indigenous| % NH White
District | Population | CVAP 1 b ion | cvaP CVAP CVAP CVAP CVAP
1B 28622 15694 | -094% | 2642% | 23.94% | 5.96% 1.88% 40.59%
2B 28749 18752 | -051% | 2653% | 19.74% | 7.96% 1.10% 42.32%
3B 29080 19268 | 064% | 23.97% | 2015% | 19.53% 0.28% 33.65%
4B 29129 20126 | 0.81% | 24.88% | 27.71% | 16.48% 0.31% 26.25%
Draft Map 91
L . % % Latino | % Black % Asian | % Indigenous | % NH White
District | Population | CVAP | o iotion | CVAP CVAP CVAP CVAP CVAP
1 28622 15694 | -0.94% | 26.42% | 23.94% 5.96% 1.88% 40.59%
2 28900 | 18773 | 0.02% | 27.60% | 19.33% 9.67% 0.94% 39.53%
3 20119 | 20364 | 078% | 23.84% | 21.78% | 13.38% 0.61% 38.40%
4 28939 | 19009 | 0.15% | 24.01% | 26.81% | 21.21% 0.11% 23.47%

CVAP = Citizen Voting Age Population

Racial and ethnic characteristics of the Citizens Voting Age Population (CVAP) are tabulated according to

Department of Justice standards.




DATE:
TO:

SUBM

CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

Regular Meeting of February 8, 2022
Honorable Mayor and Members of the City Council

ITTED BY: John Fortner, Police Lieutenant

APPROVED BY: Anthony Morefield, Interim Chief of Police (\J’WL& Nto

SUBJECT: Amendment to Title 4: Public Safety, Chapter 2: Disaster Council of

the Antioch Municipal Code Regarding Compliance with the
California Emergency Services Act

RECOMMENDED ACTION

Itis recommended that the City Council introduce, waive the first reading and read by title
only, the proposed Ordinance attached hereto as Attachment A.

FISCA

L IMPACT

There is no fiscal impact in receiving this report.

DISCUSSION

Background

The new City of Antioch Emergency Operations Plan (a community-based, multi-
discipline, all-hazards plan establishing a single, comprehensive framework for
the management of extraordinary incident, disaster, or emergency situations
within the City of Antioch) was presented and adopted by the City Council at the
City Council Regular Meeting on December 14, 2021.

This plan was developed in accordance with best practices, and specifically with
guidance from the California Governor’s Office of Emergency Services (Cal OES)
and the Federal Emergency Management Agency (FEMA) Comprehensive
Planning Guide (CPG 101).

The City's Office of Emergency Services, embedded within the Police

Department, is responsible for reviewing and exercising the plan on an annual
basis and coordinating the revision of the plan as necessary to meet changing
conditions. A complete review of the City's Office of Emergency Services was

6
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initiated to create Antioch’s new Emergency Operations Plan. The ultimate goal
is to improve the City's overall emergency preparedness program.

e Analysis

During the development of the City’s new Emergency Operations Plan, a review

of the Antioch Municipal Code, Chapter 2: Disaster Council, was completed. The
review revealed that the municipal code needed to be updated to include specific
language required of accredited disaster councils in the State of California.

As of 2017, the State updated their requirements for disaster council
accreditation. The changes require disaster councils to adopt the recommended
language to their city ordinances to maintain the accreditation. Counties and
cities may create disaster councils by ordinance (G.C. §8610). The emergency
ordinance provides the legal basis of the emergency organization and must
address the following:

The ordinance must provide for a Disaster Council

A chairperson or director of the Disaster Council must be specified
The emergency organization must be recognized

Compliance with the Emergency Services Act must be stated

The last statement regarding “compliance” is not in the current ordinance. This
amendment of the City Ordinance Chapter 2: Disaster Council, adds this
statement to ensure compliance with this provision.

e Conclusion

The Antioch Police Department recommends the adoption of the updated City
Ordinance Chapter 2: Disaster Council.

ATTACHMENTS

Attachment A. Proposed Ordinance



EXHIBIT A
ORDINANCE NO.

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ANTIOCH ADDING A
NEW SECTION 4-2.08 OF THE ANTIOCH MUNICIPAL CODE, WHICH CLARIFIES
THE CITY'S AND ITS EMERGENCY COUNCIL'S DUTY, AUTHORITY, AND
RESPONSIBILITY UNDER, AND IN COMPLIANCE WITH, THE CALIFORNIA
EMERGENCY SERVICES ACT AND RENUMBERING AND EDITING CERTAIN
EXISTING SECTIONS UNDER TITLE 4 CHAPTER 2

The City Council of the City of Antioch does ordain as follows:

SECTION 1:
The City Council is committed to emergency preparedness and planning in compliance
with the California Emergency Services Act.

SECTION 2:

The global COVID-19 pandemic and disastrous fires in California highlight the importance
of continually reviewing, clarifying, and updating the City's emergency preparedness and
planning to support the safety of the City of Antioch.

SECTION 3:

Consistent with the California Emergency Services Act, the City Council wishes to
express its commitment to emergency preparedness and compliance with the relevant
statutes by clarifying and updating its ordinance to further support an efficient response
in the event of a local emergency.

SECTION 4.

Title 4: Public Safety, Chapter 2: Disaster Council is amended to add a new section 4-
2.08 and to renumber the existing sections 4-2.08 through 4-2.10 to become sections
4-2.09 through 4-2.11 to accommodate the newly added section 4-2.08 as follows:

§ 4-2.08 COMPLIANCE WITH THE CALIFORNIA EMERGENCY SERVICES ACT

The Disaster Council shall comply with the California Emergency Services Act to the
extent applicable to a local governing body or political subdivision. The Disaster Council
shall be designated as the local governing body and political subdivision with powers,
authorities, duties, and discretions under the California Emergency Services Act
(Government Code sections 8630 through 8634) to respond to a proclaimed local
emergency. Pursuant to California Government Code section 8655, the Disaster Council
shall not be liable for any claims based on the exercise or performance, or the failure to
exercise or perform, a discretionary function or duty on the part of the Disaster Council in
response to a proclaimed local emergency or in compliance with the California
Emergency Services Act.




§ 4-2.089 EMERGENCY PLAN.

The Disaster Council shall be responsible for the development of the Emergency Plan,
which plan shall provide for the effective mobilization of all the resources of the city, both
public and private, to meet any condition constituting a local emergency, state of
emergency, or state of war emergency and shall provide for the organization, powers and
duties, services, and staff of the Emergency Organization. Such plan shall include
compliance with the Standardized Emergency Management System pursuant to Cal.
Gov't Code §§ 8607 et seq. and shall take effect upon adoption by resolution of the City
Council.

§ 4-2.1009 EXPENDITURES.

Any expenditures made in connection with emergency activities, including mutual aid
activities, shall be deemed conclusively to be for the direct protection and benefit of the
inhabitants and property of the city.

§ 4-2.110 VIOLATIONS; PENALTY.
(A) The following violations are misdemeanors punishable according to division (B):

(1) Willfully obstruct, hinder, or delay any member of the Emergency Organization in
the enforcement of any lawful rule or regulation issued pursuant to the provisions of this
chapter or in the performance of any duty imposed upon him by virtue of the provisions
of this chapter;

(2) Do any act forbidden by any lawful rule or regulation issued pursuant to the
provisions of this chapter if such act is of such a nature as to give, or be likely to give,
assistance to the enemy, or to imperil the lives or property of inhabitants of the city, or to
prevent, hinder, or delay the defense or protection thereof; or

(3) Wear, carry, or display, without authority, any means of identification specified
by the Emergency Agency of the state.

(B) Any person who violates any of the provisions of this chapter during an emergency,
shall be deemed guilty of a misdemeanor and punished according to §§ 1-2.01 et seq.

SECTION 5: Severability.

If any section, subsection, provision or part of this ordinance, or its application to any
person or circumstance, is held to be unconstitutional or otherwise invalid, the remainder
of this ordinance, and the application of such provision to other person or circumstances,
shall not be affected thereby and shall remain in full force and effect and, to that end, the
provisions of this ordinance are severable.

SECTION 6. CEQA.

The above amendments to the City’s Municipal Code are not considered a project under
the California Environmental Quality Act under the common sense exemption (CEQA
Guidelines §15061(b)(3) because the proposed amendments will not have a direct or
reasonably foreseeable indirect physical change or effect on the environment.



SECTION 7:

This ordinance shall take effect and be enforced thirty (30) days from and after the date
of its adoption and shall be published once within fifteen (15) days upon passage and
adoption in a newspaper of general circulation printed and published in the City of Antioch.

IHEREBY CERTIFY that the forgoing ordinance was introduced and adopted at a regular
meeting of the City Council of the City of Antioch, held on the of 2022, and
passed and adopted at a regular meeting thereof, held on the ____ day of 2022,
by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:
Lamar A. Thorpe
Mayor of the City of Antioch
ATTEST:

Elizabeth Householder
City Clerk of the City of Antioch



CITY OF

ANTIQCH

CALIFORNIA
STAFF REPORT TO THE CITY COUNCIL
DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council

SUBMITTED BY: Forrest Ebbs, Community Development Director M/(

SUBJECT: Middle-Income Rental Housing Program Evaluation and Policy
Direction
RECOMMENDED ACTION

It is recommended that the City Council provide general policy direction to staff regarding
expectations for future City participation in Middle-Income Workforce Housing proposals
(the “Programs”).

FISCAL IMPACT

The City of Antioch currently receives 8% of residential property taxes. A component of
the typical Program is the acquisition of multifamily property by a governmental agency —
generally a joint powers authority (JPA). When governmental agencies own property, they
are exempt from paying the entirety of the property tax, which is generally set at 1% of
the assessed value. Should a property be acquired through a JPA, the City of Antioch,
along with the State, County and all other affected taxing entities agencies, as well as
school districts and community college districts, will lose or potentially lose their share of
property tax. On a one hundred million dollar transaction, for example, the City of Antioch
would lose approximately $80,000 per year. The State and other agencies would lose an
additional $920,000 annually. Some cities have sought to offset these losses through
provisions added to the Public Benefit Agreement, which is discussed below.

DISCUSSION

Background
On March 23, 2021, the City Council passed a resolution to join the California Community

Housing Agency (CalCHA). By joining, participating third-party for-profit firms are able to
acquire multifamily property through the CalCHA program. These firms gain access to
unique funding sources that enable them to acquire the property and to recoup their
private costs. In addition, the firm would be exempt from paying property taxes on the
acquired property. The resolution enabled the City Manager to execute the Public Benefit
Agreement on each transaction.

There are several other JPA’s that exist and are promoting similar deals with structures
very similar to the CalCHA program, including California Statewide Communities
Development Authority (CSCDA) and California Municipal Finance Authority (CMFA).

82595.00200\34788991.1 7
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The Public Benefit Agreement (PBA) is a formal contract that establishes the local
agency’s terms under which it will support the acquisition. The PBA is required for each
acquisition under a Program. The PBA is used by some cities to ensure that they are
made whole and that the City does not inadvertently or excessively subsidize the project.
A unique element of the PBA is a clause that allows the City to assume ownership of the
property at the end of the 15-30 year term upon payment of all outstanding debt, which
can be less than or greater than the value of the property based on structure of the bond
financing. Once the City's assumes ownership, it is able to keep and operate the property
or to sell the property, at its discretion.

The purpose of these Programs is the creation of middle-income housing which is
generally defined as housing serving those earning the median income. However, the
exact definitions of the level of affordability and the manner in which affordability is
determined depends on the specifics of the Program. The actual public benefit depends
on the relationship between the restricted rents under the Program and the existing
median rents in the community. In some jurisdictions the restricted rents can be higher
than the local median rent levels providing very little benefit fo_the residents of the

community.

Participation in these Programs is voluntary and there are no state requirements
specifically governing the provisions of the Public Benefit Agreement, structure of the
bond financing, costs of issuance, annual fees, etc. Generally, the structure of the
Program is determined by the financing structure and underwriting criteria of the bond
issuer.

The determination of what constitutes affordable housing is made by the acquiring firm
unless the City, through the PBA, insists on something else. It is important to note that
the City of Antioch typically uses the metrics established by the State of California
Housing and Community Development Department (HCD) while these Programs typically
use California Tax Credit Allocation Committee criteria. These often result in disparate
outcomes and less affordability than is typical of a moderate-income program based on
the formula for the maximum affordable rents and whether utilities (water, gas, electricity)
are counted towards the maximum allowable rent.

City staff is requesting that the City Council offer direction regarding the expectations for
the City’s participation in these types of Programs. Other cities have negotiated
requirements to ensure that the project provides adequate public benefit.

The following goals are presented for discussion and possible direction:

1. Promote the construction of new multifamily properties with requirements to make
them available to middle-income persons and families.

2. Rehabilitation projects should only be selected if they result in the physical
improvement of a substandard or substantially aged properties.

82595.00200134788991.1
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10.

11.

12.

13.

14.

The City does not support the acquisition of high-quality, well-maintained
propeities for restricted middle-income person and families as these units are
performing and providing needed market rate housing to the community to atiract
employers and employees and support other economic development goals.

City shall seek to secure all lost City property tax revenue, vehicle license fees and
any special taxes assessed against the property when the property is taken into
public ownership. '

City shall seek confirmation that local school districts and community college
districts are not losing needed property tax revenue

Any PBA shall contain limitations on annual rental increases (e.g., maximum of
4%)

City shall seek Regional Housing Needs Analysis (RHNA) credit for all affordable
projects as applicable. Projects not eligible for RHNA credit are discouraged.

City shall seek commitments on collection and use of reserve funds to maintain
the Property in good condition for the long term and through the City’s purchase
option period

Affordability commitments shall be based on HCD affordability criteria

City shali seek oversight and enforcements rights and remedies to ensure program
provisions, as well as secure project funding to monitor and enforce program
commitments

City shall seek to include local preferences or use of existing City waiting lists for
filling of vacancies

Bond underwriting standards shall include items such as the following: third party
appraisal, capital reserve expenditures commensurate with the condition of the
property, significant reduction of bond principal over the life of the bond term, limits
of operating expenses (e.g., 3% per year) asset management reserves, ongoing
fees evaluated to meet market standards, closing fees and costs evaluated to meet
market standards and not to exceed 2%, limitations of future subordinate debt

City shall have absolute discretion to approve or reject any changes to Ownership,
asset manager/program administrator and property manager.

City shall af)prove tenant protections, qualifications of project team members, and
annual reporting requirements.

82595.0020034788991.1



CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council

SUBMITTED BY: Nickie Mastay, Administrative Services Director M

SUBJECT: Side Letter Agreement between the City of Antioch and Operating

Engineers Local 3 Salary Adjustments from the Total Compensation
Study Final Report

RECOMMENDED ACTION
It is recommended that the City Council adopt a resolution:

1) Approving the Side Letter Agreement between the City of Antioch and the
Operating Engineers Local 3 for Salary Adjustments from the Total Compensation
Study Final Report dated August 31, 2021 Appendix IV: Salary Range Placement
Recommendations;

2) Authorize the City Manager or designee to execute the Side Letter Agreement
between the City of Antioch and Operating Engineers Local 3; and

3) Authorize the City Manager or designee to make any necessary adjustments to
the Fiscal Year 2021/22 and Fiscal Year 2022/23 budget to implement the
provisions of the Side Letter Agreement.

FISCAL IMPACT
The estimated fiscal impact of the Confidential Benefit Unit Side Letter for FY2021/22 is
$356,527.

DISCUSSION

Representatives of the City and Operating Engineers Local 3 have been meeting and
conferring in good faith to negotiate an agreement and finalize the Memorandum of
Understanding. The current term of the Memorandum of Understanding is October 1,
2016 through September 30, 2021.

During the course of negotiating, the City Council and Operating Engineers Local 3
reached an agreement on a Side Letter memorializing the salary range placement
recommendations of Appendix IV of the Total Compensation Study Final report dated

8
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August 31, 2021 for the Confidential Benefit Unit. Some terms of the Side Letter
Agreement are:

» The salary adjustments shall be effective the first full pay period after October 1,
2021.

» A total of thirty five classifications will have salary increases ranging from 0.37%
to 20.53%.

Please refer to Exhibit 1 of the Resolution for the details of the Side Letter Agreement.

The City and Operating Engineers Local 3 will continue to meet and confer in good faith
to negotiate an agreement and finalize the Memorandum of Understanding.

ATTACHMENTS
A. Resolution
Exhibit 1 to Resolution — Side Letter Agreement between the City of Antioch and
Operating Engineers Local 3.

B. Total Compensation Study Final Report August 31, 2021. Appendix IV: Salary Range
Placement Recommendations.



ATTACHMENT A

RESOLUTION NO. 2022/***

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
APPROVING THE SIDE LETTER AGREEMENT BETWEEN THE CITY OF ANTIOCH
AND OPERATING ENGINEERS LOCAL 3 FOR SALARY ADJUSTMENTS FROM THE
TOTAL COMPENSATION STUDY FINAL REPORT DATED AUGUST 31, 2021
APPENDIX IV: SALARY RANGE PLACEMENT RECOMMENDATIONS

WHEREAS, the City and Operating Engineers Local 3 had a Memorandum of
Understanding covering the period of October 1, 2016 — September 30, 2021;

WHEREAS, in accordance with Government Code Section 3505, the City’'s
Negotiating Team met and conferred in good faith with representatives of Confidential Benefit
Unit; and

WHEREAS, representatives of the City and Operating Engineers Local 3 reached a
Side Letter Agreement for salary adjustments from the Total Compensation Study Final
Report dated August 31, 2021 Appendix IV: Salary Range Placement Recommendations.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch as
follows:

Section 1. The Side Letter Agreement between the City of Antioch and Operating
Engineers Local 3 as provided in the attached Exhibit 1 and herein incorporated by reference,
is approved;

Section 2. The City Manager or designee is authorized to execute the Side Letter
Agreement as provided in the attached Exhibit 1; and

Section 3. The City Manager or designee is authorized to make any necessary

adjustments to the Fiscal Year 2021/22 and Fiscal Year 2022/23 budget to implement the
provisions of the Side Letter Agreement.

* * * * * * * * * *

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8th day of
February, 2022, by the following vote:
AYES:
NOES:
ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



SIDE LETTER AGREEMENT
BETWEEN
THE CITY OF ANTIOCH
AND

OPERATING ENGINEERS LOCAL 3

EXHIBIT 1

This Side Letter is by and between the Operating Engineers Local 3 (“Bargaining Unit”) and the City of
Antioch (“City”) and is effective following ratification by the Bargaining Unit and approval by the City

Council.

To enhance recruitment of new employees and retention of existing employees in certain job
classifications represented by the Bargaining Unit, the City and the Bargaining Unit agree to adjust the
salary ranges of the following classifications as recommended in Appendix IV: Salary Range Placement
Recommendations in the City’s August 31, 2021 Total Compensation Study Final Report prepared by Koff
& Associates. These equity adjustments shall be effective in the first full pay period after October 1, 2021

as follows:

Classification

Administrative Analyst |
Administrative Analyst I
Administrative Analyst [lI
Administrative Assistant |
Administrative Assistant Il
Administrative Assistant Il|
Animal Services Technician
Assistant Engineer

Assistant Engineer w/cert
Assistant Planner

Assistant Transportation Engineer
Associate Civil Engineer
Associate Civil Engineer w/cert
Associate Planner

Associate Transportation Engineer
Business License Representative |
Buyer

Code Enforcement Officer

Code Enforcement Officer w/cert
Computer Technician

Crime Analyst

Junior Engineer

junior Planner

Junior Transportation Engineer

Marina Leadworker/Property Manager

Network Administrator

Office Assistant

Police Records Technician

Public Works Inspector
Recreation Programs Coordinator

Current Step E
$7,303
$8,038
$8,924
$4,609
$5,088
$5,598
$4,427
$8,646
$9,077
$7,226
$8,646
49,496
$9,970
$8,658
$9,496
$5,329
$6,145
$6,852
$7,195
$5,525
$8,038
$7,507
$6,284
$8,658
$6,667
$7,379
$3,663
$5,088
$7,755
$5,485

Page 1 of 2

New Step E
$8,485 (+16.19%)
$9,363 (+16.46%)
$10,330 (+15.76%)
$4,628 (+0.42%)
$5,116 (+0.56%)
$5,649 (+0.91%)
$4,586 (+3.60%)
$9,390 (+8.61%)
$9,860 (+8.63%)
$7,895 (+9.26%)
$9,860 (+14.04%)
$10,884 (+14.62%)
$11,428 (+14.62%)
$8,715 (+0.66%)
$10,844 (+14.62%)
$5,588 (+4.86%)
$6,168 (+0.37%)
$§7,153 (+4.39%)
$7,510 (+4.38%)
$6,642 (+20.22%)
58,715 (+8.42%)
$8,093 (+7.80%)
$6,480 (+3.12%)
$8,715 (+0.66%)
$7,153 (+7.29%)
$8,715 (+18.11%)
54,160 (+13.57%)
$5,319 (+4.53%)
$8,093 (+4.36%)
$6,322 (+15.26%)



Recreation Specialist $6,658 $7,332 (+10.12%)

Recycling Assistant $4,993 $5,727 (+14.71%)
Registered Veterinary Technician $4,907 $5,062 (+3.16%)
Senior Computer Technician $6,083 $7,332 (+20.53%)
Senior Public Works Inspector 58,556 $8,933 (+4.41%)

The percentage change from the current Step E to the new Step E is listed in green next to the new Step
E in the table above. Steps A through D will be adjusted accordingly as reflected on the attached salary

schedule.

The terms of this Side Letter will be incorporated into the next MOU between the City and the Bargaining
Unit. Except as specifically amended by this Side Letter, all other terms and conditions of the MOU
between the City and the Bargaining Unit remain unchanged.

For the City of Antioch: For Operating Engineers Local 3:
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August 31, 2021

Ms. Nickie Mastay, Administrative Services Director
City of Antioch/Human Resources Department

200 H St.

Antioch, CA 94531

Dear Ms. Mastay:
Koff & Associates is pleased to present the Total Compensation Study Final Report to the City of
Antioch. This report documents the market compensation survey methodology, findings, and

recommendations for implementation.

We would like to thank you for your assistance and cooperation without which this study could
not have been brought to its successful completion.

We will be glad to answer any questions or clarify any points as you are implementing the findings
and recommendations. It was a pleasure working with the City and we look forward to future

opportunities to provide you with professional assistance.

Very truly yours,

Katie Kaneko
President
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In October 2020, Koff & Associates (“K&A”) was contracted to perform a comprehensive Total
Compensation Study for the City of Antioch (City). All compensation findings and
recommendations are presented in this report.

This compensation review process was precipitated by:

» The concern of the City Council and management that employees should be recognized
for the level and scope of work performed and that they are paid on a fair and competitive
basis that allows the City to recruit and retain a high-quality staff;

» The desire to have a compensation plan that can meet the needs of the City; and

» The desire to ensure that internal relationships of salaries are based upon objective, non-
guantitative evaluation factors, resulting in equity across the City.

The goals of the compensation study are to assist the City in developing a competitive pay and
benefit plan, which is based upon market data, and to ensure that the plan is fiscally responsible
and meets the needs of the City with regards to recruitment and retention of qualified staff.

This report summarizes the study methodology, analytical tools, and the total compensation
(salary and benefits) survey findings. The results of the total compensation study showed:

» The City’s base salaries, overall, in comparison to the market median are 7.0% below
the market.

» The City’s Classic total compensation, overall, in comparison to the market median is 2%
below the market.

» The City’s PEPRA total compensation, overall, in comparison to the market median is
5.4% below the market.

» The City’s benefits package puts the City in a more competitive position compared to the
market and, therefore, salary decisions should be based on total compensation versus
base salary market results.

» K&A considers a classification falling within 5% of the median to be competitive.

ISSITICATIONS

The study included 203 classifications, and of those 118 classifications were selected in order to
collect salary and benefits data within the defined labor market. Classifications that we would
expect to provide a sufficient sample for analysis were selected as “benchmarks” to use as the

1



basis to build the compensation plan. Benchmark classifications are those classifications that are
compared to the market, and these classifications are used as a means of anchoring the City’s
overall compensation plan to the market. Other classifications not surveyed will be included in
the compensation plan and aligned to the benchmark classifications using internal equity
principles.

The benchmark classifications are listed in Table 1.

Table 1. Benchmark Classification

1. Accountant |

2. Accounting Technician Il

3.  Administrative Analyst Il

4.  Administrative Assistant II

5. Administrative Services Director

6.  Animal Care Attendant*

7.  Animal Control Officer

8.  Animal Services Manager

9.  Animal Services Technician

10. Aquatics Maintenance Worker Il

11. Assistant City Engineer

12. Assistant City Manager

13. Assistant to the City Manager

14. Associate Community Development Technician
15. Associate Development Services/Engineering Technician
16. Associate Engineering Technician

17. Associate Public Works Technician
18. Associate Civil Engineer

19. Associate Planner

20. Associate Transportation Engineer
21. Building Attendant*

22. Building Inspection Services Manager
23. Building Inspector Il

24. Business License Representative Il
25.  Camp Director*

26. Cashier*

27. City Attorney

28. City Manager

29. Code Enforcement Maintenance Worker |
30. Code Enforcement Manager

31. Code Enforcement Officer




Collection Systems Superintendent

32.

33. Collection Systems Supervisor

34. Collection Systems Worker I

35. Community Development Director
36. Community Services Officer

37. Computer Technician

38. Crime Analyst

39. Crime Data Technician

40. Cross-Connection Control Specialist Il
41. Customer Service Representative Il
42. Deputy City Attorney

43. Deputy City Clerk

44. Deputy Public Works Director

45. Doctor of Veterinary Medicine

46. Economic Development Director

47. Economic Development Program Manager
48. Equipment Mechanic Il

49. Equipment Operator

50. Executive Assistant

51. Executive Legal Assistant

52. Facility Maintenance Worker Il

53. Finance Director

54. Finance Services Supervisor

55. Fleet Service Technician

56. General Laborer

57. GIS Specialist

58. Human Resources Analyst

59. Human Resources Director

60. Human Resources Technician

61. Information Systems Director

62. Information Systems Project Manager
63. Instructor II*

64. Laboratory Assistant Il

65. Landscape Maintenance Worker
66. Lifeguard/Swim Instructor*

67. Maintenance Helper — Facilities*

68. Marina Attendant

69. Marina Leadworker/Property Manager
70. Marina Maintenance Worker Il

71. Meter Service Worker
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72. Network Administrator

73. Office Assistant*

74. Operations Supervisor

75. Parks and Recreation Director

76. Payroll Specialist Il

77. Planning Manager

78. Police Captain

79. Police Chief

80. Police Communications Supervisor
81. Police Dispatcher

82. Police Lieutenant

83. Police Officer

84. Police Records Supervisor

85. Police Records Technician

86. Police Sergeant

87. Project Manager

88. Public Information/Communications Officer
89. Public Works Director/City Engineer
90. Public Works Inspector

91. Recreation Leader II*

92. Recreation Programs Coordinator
93. Recreation Services Manager

94. Recreation Specialist

95. Recreation Supervisor

96. Recycling Assistant

97. Referee — Adult*

98. Registered Veterinary Technician
99. Risk Manager

100. Senior Administrative Assistant
101. Senior Bus Driver*

102. Senior Civil Engineer

103. Senior Planner

104. Senior Traffic Engineer

105. Street Maintenance Worker

106. Teacher*

107. Volunteer Coordinator*

108. Warehouse Worker I

109. Water Distribution Operator Il
110. Water Distribution Superintendent
111. Water Distribution Supervisor




112. Water Quality Analyst

113. Water Treatment Instrument Technician Il
114. Water Treatment Maintenance Worker Il
115. Water Treatment Plant Operator

116. Water Treatment Plant Superintendent
117. Water Treatment Plant Supervisor

118. Youth Services Network Manager
*Denotes hourly employees.
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Another important step in conducting a market salary study is the determination of appropriate
agencies for comparison. In developing the list of potential comparator agencies, K&A evaluated
the following factors:

1. Organizational type and structure — Generally, it is recommended that agencies of a
similar size and providing similar services to that of the City be used as comparators.
When it comes to technical classes, the size of an organization is not as critical, as these
classes perform fairly similar work. The difference in size of an organization becomes
more important when comparing classes at the management level. The scope of work
and responsibility for management becomes much larger as an organization grows.
Factors such as management of a large staff, consequence of error, the political nature of
the job, and its visibility all grow with larger organizations. When it is difficult to find
agencies that are similarly sized, it is important to get a good balance of smaller and larger
agencies.

2. Similarity of population, staff, and operational budgets — These elements provide
guidelines in relation to resources required (staff and funding) and available for the
provision of services.

3. Scope of services provided — For the majority of classifications, it is important to select
agencies providing similar services. Organizations providing the same services are ideal
for comparators and most comparator agencies surveyed provide similar services to the
City.

4. Labor market and geographic location — Today’s labor market reality is that many
agencies are in competition for the same pool of qualified employees because large
portions of the workforce do not live in the communities they serve, are accustomed to
lengthy commutes, and are more likely to consider changing jobs in a larger geographic
area than in the past. Furthermore, by selecting employers within a geographic proximity
to the City, the resulting labor market data generally reflects the region’s cost of living,
housing costs, growth rate, and other demographic characteristics to the same extent as
competing employers to the City. Therefore, the geographic labor market area where the



City may be recruiting from or losing employees to, was taken into consideration when
selecting comparator organizations.

All factors mentioned were considered in selecting the group of comparator agencies. The City
agreed to the following list of twelve (12) agencies.

Table 2. Comparator Agencies

City of Alameda
City of Benicia
City of Brentwood
City of Concord
City of Manteca
City of Martinez
City of Oakley
City of Pittsburg

. City of Richmond
10. City of Tracy

11. City of Vacaville
12. City of Walnut Creek
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The last element requiring discussion prior to beginning a market survey is the specific benefit
data that will be collected and analyzed. The following salary and benefits data was collected for
each benchmark classification (the cost of these benefits to each agency was converted into
dollar amounts and can be found in Appendix Il [Benefit Detail] of this report; these amounts
were added to base salaries for total compensation purposes).

The top of the salary range and/or control point. All figures are presented on a monthly
basis.

The retirement reflects the benefits offered to the majority of the employees:

> PERS Formula: The service retirement formula. Each agency has multiple retirement
formula tiers. For this market survey, K& A collected retirement benefits for both the
Classic and PEPRA retirement tiers.

» Enhanced Formula Cost: The baseline PERS formula is 2%@62 for miscellaneous
employees and 2%@57 for safety employees. There are often enhanced formulas
granted within the classic tier, which reflects a cost to the employer for offering a
formula with a higher benefit than the baseline formula. For each enhanced formula,

6
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the cost to the employer is based on a state-wide actuarial percentage calculated by
PERS. The percentage value for each enhanced formula is:
o Miscellaneous Employees

m 2%@60: 1.2%

" 2%@55:2.9%

= 2.5%@55:5.2%

" 2.7%@55: 7.0%

" 3%@60: 8.0%
o Safety Employees

. 2%@55:0.6%

" 2.5%@57:3.8%

" 2.7%@57:4.9%

= 2%@50: 6.0%

= 3%@55: 8.5%

= 3%@50: 10.3%

> Employer Paid Member Contribution: The amount of the employee’s contribution to
PERS that is paid by the employer (Employer Paid Member Contribution).

» Single Highest Year: The period for determining the average monthly pay rate when
calculating retirement benefits. The base period is 36 highest paid consecutive
months. When final compensation is based on a shorter period of time, such as 12
months’ highest paid consecutive months, there is a cost to the employer. Similar to
the enhanced formula, the cost to the employer is based on a state-wide actuarial
percentage calculated by PERS. K&A took the midpoint of the range and multiplied
the percentage by the top monthly salary to calculate the cost of the final
compensation. This will only apply to the classic tier.

> Social Security: If an employer participates in Social Security, then the employer
contribution of 6.2% of the base salary up to the federally determined maximum
contribution of $737.80.

> Other: Any other retirement contributions made by the employer.

Deferred compensation contributions provided to all employees of a classification with
or without requiring the employee to contribute is reported.

The employer paid premiums for an employee with family coverage was reported. The
employer paid insurances included:

» Cafeteria/Flexible Benefit Plan

> Medical

> Dental

> Vision



» Other

Other than sick leave, which is usage-based, the number of hours off for which the

employer is obligated. All hours have been translated into direct salary costs.

» Vacation: The number of paid time-off (or vacation) hours available to all employees
who have completed five years of employment.

» Holidays: The number of holiday hours (including floating hours) available to
employees.

» Administrative: Administrative (or management) leave is normally the number of
paid leave hours available to Fair Labor Standards Act (“FLSA”) Exempt and/or
management to reward for extraordinary effort (in lieu of overtime). This leave
category may also include personal leave which may be available to augment vacation
or other time off.

This category includes either the provision of an auto allowance or the provision of an
auto for personal use only. If a vehicle is provided to any classification for commuting and
other personal use, the average monthly rate is estimated at $450. Mileage
reimbursement is not included.

This category includes any additional other benefits not captured above available to all in
the class.

All of the benefit elements are negotiated benefits provided to all employees in the classification.
As such, they represent an ongoing cost for which an agency must budget. Other benefit costs,
such as sick leave, tuition reimbursement, and reimbursable mileage are usage-based and cannot
be quantified on an individual employee basis.

Data was collected during the months of December 2020 and January 2021, through comparator
agency websites, conversations with human resources, accounting, and/or finance personnel,
and careful review of agency documentation such as classification descriptions, memoranda of
understanding, organization charts, and other documents.

i 5 ;
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K&A believes that the data collection step is the most critical for maintaining the overall
credibility of any study and relied on the City’s classification descriptions as the foundation for
comparison.

When K&A researches and collects data from the comparator agencies to identify possible
matches for each of the benchmark classifications, there is an assumption that comparable
matches may not be made that are 100% equivalent to the classifications at the City. Therefore,

8



K&A does not match based upon job titles, which can often be misleading, but rather analyze
class descriptions before a comparable match is determined.

K&A’s methodology is to analyze each class description and the whole position by evaluating
factors such as:

Definition and typical job functions;

Distinguishing characteristics;

Level within a class series (i.e., entry, experienced, journey, specialist, lead, etc.);
Reporting relationship structure (for example, manages through lower-level staff);
Education and experience requirements;

Knowledge, abilities, and skills required to perform the work;

The scope and complexity of the work;

Independence of action/responsibility;

The authority delegated to make decisions and act;

The responsibility for the work of others, program administration, and for budget dollars;
Problem solving/ingenuity;

Contacts with others (both inside and outside of the organization);

Consequences of action and decisions; and

Working conditions.

VVVVVYVYVYVVYVYVVYYVYYVY

In order for a match to be included, K&A requires that a classification’s “likeness” be at
approximately 70% of the matched classification.

When an appropriate match is not identified for one classification, K&A often uses “hybrids”
which can be functional or represent a span in scope of responsibility. A functional hybrid means
that the job of one classification at the City is performed by two or more classifications at a
comparator agency. A “hybrid” representing a span in scope means that the comparator agency
has one class that is “bigger” in scope and responsibility and one class that is “smaller,” where
the City’s class falls in the middle.

If an appropriate match could not be found, then no match was reported as a non-comparable

(N/C).

1 YNTOY alg=Y,
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For each benchmark classification, there are three Classic tier and three PEPRA tier information
pages:

» Top Monthly Base Salary and Total Compensation Data (2 sheets per benchmark)
e One sheet is sorted by top monthly
e One sheet is sorted by total monthly

» Benefit Detail (Monthly Equivalent Values)



The average (mean) and median (midpoint) of the comparator agencies are reported on the top
monthly salary and total compensation data spreadsheets. The % above or below that the City is
compared to the average and median is also reported.

The mean is the sum of the comparator agencies’ salaries/total compensation divided by the
number of matches. The median is the midpoint of all data with 50% of data points below and
50% of data points above.

In order to calculate the mean and median, K&A requires that there be a minimum of four (4)
comparator agencies with matching classifications to the benchmark classification. The reason
for requiring a minimum of four matches is so that no one classification has undue influence on
the calculations. Sufficient data was collected from the comparator agencies for 85 of the 118
benchmark classifications.

When using survey data to make salary range recommendations and adjustments, K&A
recommends using the median, rather than the mean, because the median is not skewed by
extremely high or low salary values.

The following table represents a summary of the market top monthly (base) salary and total
compensation (base salary plus benefits [retirement, insurance, leaves, and allowances])
findings. Data spreadsheets were developed using two approaches for capturing retirement
information; one reflecting retirement for employees in the classic tier and one for PEPRA tier
employees. For each benchmark classification, the number of matches (agencies with a
comparable position) and percent above or below the top monthly salary market median and
total compensation market median is listed. The table is sorted by top monthly salary in
descending order from the most positive percentile (above market) to the most negative (below
market).

Table 3. Market Compensation Results Summary

Police Records Supervisor 9 20.2% 16.5% 12.4%
City Manager 12 15.2% 16.7% 13.3%
Payroll Specialist II 6 15.1% 11.6% 7.2%
Water Quality Analyst 7 14.0% 14.4% 10.2%
Police Captain 11 13.5% 15.4% 12.6%
Water Treatment Plant Operator 7 13.4% 13.7% 8.6%
Police Lieutenant 12 13.3% 15.3% 12.9%
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Associate Development Services/Engineering

Technician 11 11.1% 8.2% 4.4%
Water Treatment Plant Superintendent 6 10.6% 10.4% 6.5%
Police Communications Supervisor 8 10.2% 8.6% 4.2%
Police Sergeant 12 9.9% 10.2% 10.6%
Associate Engineering Technician 11 9.6% 7.5% 3.2%
Operations Supervisor 12 9.4% 10.4% 5.9%
Police Officer 12 9.0% 8.3% 8.7%
?:(s:ﬁiliac’?:nCommumty Development 12 8.9% 6.8% 2.99%
Laboratory Assistant Il 5 7.2% 5.6% 0.1%
Customer Service Representative Il 4 6.9% 5.8% 1.4%
Collection Systems Superintendent 4 5.6% 4.6% 2.1%
Project Manager 7 5.4% 7.2% 3.6%
Accounting Technician Il 11 4.2% 3.6% -0.4%
Police Chief 12 3.9% 3.1% 9.7%
Water Treatment Plant Supervisor 5 3.9% 4.2% 1.9%
Economic Development Director 10 3.1% 13.1% 9.7%
Police Dispatcher 10 1.7% 7.7% 4.1%
Street Maintenance Worker Il 12 1.1% 1.8% -1.6%
Collection Systems Worker 6 1.0% -1.3% -3.3%
Facility Maintenance Worker Il 11 0.8% 0.7% -3.2%
Landscape Maintenance Worker Il 12 0.8% -0.9% -2.6%
Building Inspector Il w/ Cert. 12 0.4% -0.4% -4.7%
Senior Administrative Assistant 6 0.2% 3.8% -0.1%
Equipment Operator -0.2% -0.1% -4.4%
Community Services Officer 10 -0.4% 5.4% 1.9%
Human Resources Technician 9 -0.4% 4.4% 1.0%
Associate Planner 11 -1.0% -1.1% -4.8%
Equipment Mechanic Il 11 -1.0% -0.9% -4.6%
Administrative Assistant II 11 -1.2% 0.7% -2.3%
Water Treatment Maintenance Worker Il -2.1% -2.7% -7.5%
Water Distribution Superintendent -3.5% -9.7% -14.2%
Executive Assistant 11 -4.8% -7.2% -10.9%
Executive Legal Assistant 5 -5.7% -0.6% -3.9%
Crime Analyst 6 -5.9% -8.2% -11.9%
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-1.0%

-4.2%

Meter Service Worker 7 -6.0%

Public Works Inspector 10 -6.0% -4.6% -8.1%
Senior Planner 11 -6.4% -4.6% -9.6%
Assistant City Manager 11 -6.6% 1.7% -0.3%
City Attorney 8 -6.7% -4.3% -6.8%
Code Enforcement Officer 12 -6.7% -4.6% -8.5%
Public Information/Communications Officer 7 -6.8% -2.3% -6.6%
Community Development Director 11 -7.8% 1.6% 0.0%
Assistant City Engineer 10 -8.2% -5.1% -9.9%
Water Distribution Operator Il 7 -8.3% -10.4% -15.8%
Police Records Technician 11 -8.9% -4.6% -5.3%
Deputy Public Works Director 9 -9.4% -6.8% -12.0%
Building Inspection Services Manager 12 -9.9% -8.3% -12.4%
Information Systems Director 10 -10.0% 2.2% -0.8%
Accountant I 10 -10.5% -7.0% -10.8%
Administrative Analyst Il 11 -11.1% -16.4% -19.6%
Recreation Supervisor 9 -11.2% -7.4% -12.0%
Finance Director 12 -12.4% -3.4% -5.9%
Associate Transportation Engineer 10 -12.8% -13.3% -16.6%
Parks and Recreation Director 9 -13.6% -4.5% -4.4%
Public Works Director/City Engineer 12 -13.6% -3.2% -6.3%
General Laborer -13.7% -6.3% -10.0%
Deputy City Attorney -14.9% -11.6% -12.0%
Water Distribution Supervisor -15.5% -5.0% -9.9%
Deputy City Clerk 10 -15.6% -17.2% -20.0%
Associate Civil Engineer 11 -15.7% -13.7% -19.0%
Water Treatment Instrument Technician Il 6 -16.8% -12.5% -18.7%
Planning Manager 11 -18.0% -8.2% -13.5%
Recreation Leader Il 8 -18.0% N/A N/A
Network Administrator 4 -18.5% -18.8% -21.5%
Senior Civil Engineer 9 -18.9% -14.4% -17.5%
Senior Traffic Engineer 9 -18.9% -14.4% -17.5%
Human Resources Analyst 11 -21.3% -18.0% -20.4%
Human Resources Director 10 -22.4% -9.0% -12.4%
Lifeguard/Swim Instructor 8 -22.6% N/A N/A
Recreation Programs Coordinator 11 -23.1% -14.9% -20.4%
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-17.7%

-23.1%

Assistant to the City Manager 6 -24.4%

Computer Technician 8 -25.3% -19.3% -23.8%
Economic Development Program Manager 6 -29.8% -19.3% -23.5%
Fleet Service Technician 11 -29.9% -22.6% -26.7%
Recreation Services Manager 7 -32.0% -22.5% -26.5%
Maintenance Helper — Facilities 6 -53.1% N/A N/A
Building Attendant 10 -64.8% N/A N/A
Office Assistant -68.9% N/A N/A
Administrative Services Director Insufficient Data | Insufficient Data | Insufficient Data
Animal Care Attendant* Insufficient Data N/A N/A

Animal Control Officer

Insufficient Data

Insufficient Data

Insufficient Data

Animal Services Manager

Insufficient Data

Insufficient Data

Insufficient Data

Animal Services Technician

Insufficient Data

Insufficient Data

Insufficient Data

Aguatics Maintenance Worker Il

Insufficient Data

Insufficient Data

Insufficient Data

Associate Public Works Technician

Insufficient Data

Insufficient Data

Insufficient Data

Business License Representative Il

Insufficient Data

Insufficient Data

Insufficient Data

Camp Director*

Insufficient Data

N/A

N/A

Cashier*

Insufficient Data

N/A

N/A

Code Enforcement Maintenance Worker Il

Insufficient Data

Insufficient Data

Insufficient Data

Code Enforcement Manager

Insufficient Data

Insufficient Data

Insufficient Data

Collection Systems Supervisor

Insufficient Data

Insufficient Data

Insufficient Data

Crime Data Technician

Insufficient Data

Insufficient Data

Insufficient Data

Cross-Connection Control Specialist 11

Insufficient Data

Insufficient Data

Insufficient Data

Doctor of Veterinary Medicine

Insufficient Data

Insufficient Data

Insufficient Data

Finance Services Supervisor

Insufficient Data

Insufficient Data

Insufficient Data

GIS Specialist

Insufficient Data

Insufficient Data

Insufficient Data

Information Systems Project Manager

Insufficient Data

Insufficient Data

Insufficient Data

Instructor I1*

Insufficient Data

N/A

N/A

Marina Attendant

Insufficient Data

Insufficient Data

Insufficient Data

Marina Leadworker/Property Manager

Insufficient Data

Insufficient Data

Insufficient Data

Marina Maintenance Worker I

Insufficient Data

Insufficient Data

Insufficient Data

Recreation Specialist

Insufficient Data

Insufficient Data

Insufficient Data

Recycling Assistant

Insufficient Data

Insufficient Data

Insufficient Data

Referee — Adult*

Insufficient Data

N/A

N/A

Registered Veterinary Technician

Insufficient Data

Insufficient Data

Insufficient Data

Risk Manager

NIOINIRIWINIRIRIRPRIRPWWIO(WINININ|IOIRINININ|O|O|R|IW|IN|IO(N

Insufficient Data

Insufficient Data

Insufficient Data
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N/A |

Senior Bus Driver* Insufficient Data N/A
Teacher* Insufficient Data N/A N/A
Volunteer Coordinator* Insufficient Data N/A N/A

Warehouse Worker I

Insufficient Data

Insufficient Data

Insufficient Data

Youth Services Network Manager

O(W|N|IFL|O

Insufficient Data

Insufficient Data

Insufficient Data

i -
L rey
3% 1 54

Base salary market results show that 55 classifications are paid below the market median, 30
classifications are paid above the market median, and 33 classifications had insufficient data, 8
of which were part time classifications.

Below the Market Median 9 16 9 21 55

Above the Market Median 11 9 7 3 30

Y ¥ eyt
N4 |

Total compensation market Classic tier results show that 47 classifications are paid below the
market median, 33 classifications are paid above the market median, 25 classifications had
insufficient data, and 13 part-time classifications were designated “N/A”, as benefits were not
collected.

lassitications 5% -1 U0 U-1370

Below the Market Median 19 11 8 9 47

Above the Market Median 12 10 7 4 33

Total compensation market PEPRA tier results show that 54 classifications are paid below the
market median, 26 classifications are paid above the market median, 25 classifications had
insufficient data, and 13 part-time classifications were designated “N/A”, as benefits were not
collected.

Below the Market Median 16 12 10 16 54

Above the Market Median 13 7 6 0 26
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|< Total Compensation Study -
& City of Antioch
Generally, a classification falling within 5% of the median is considered to be competitive in the
labor market for salary survey purposes because of the differences in compensation policy, actual
scope of work, and position requirements. However, the City can adopt a different standard.

Overall, the differences between market base salaries and total compensation indicate that the
City’s benefits package puts the City at a more competitive advantage. Further analysis indicates
that, on average, classifications are 7.0% below the market median for base salaries, while that
figure changes to 2.0% below the market median for Classic total compensation and 5.4% below
market median for PEPRA total compensation, which is a difference of 5.0% for Classic and 1.6%
for PEPRA (i.e., the City “gains” a 5.0% for Classic or 1.6% for PEPRA competitive advantage when
taking benefits into consideration).

Figure 1. Market Findings: Percent of benchmarks below, within, and above market
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o
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Market 5% Market Market Data
Benefits

The market benefits data reveals the major contributing factors that give the City a competitive
advantage are the City’s contributions to retirement, offering single highest year compensation,
reporting employer paid member contribution (EPMC) as special compensation, and contributing
to deferred compensation.

When looking at the classic tier, Antioch offers a richer PERS retirement formula than all the other
comparators, except for one comparator agency, which is the greatest contributing factor to
competitiveness. There are only three comparators that participate both in Social Security, as
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well as PERS. There were ten comparators that contributed to another deferred compensation
plan in addition to PERS. The City also requires employee cost-sharing towards the employer’s
retirement cost. There were five other agencies that required cost sharing and five agencies that
required cost sharing for safety only. Only one other comparator maintained EPMC, but Antioch
is the only agency who reports EPMC as special compensation. Table 4 below summarizes
retirement formulas, single highest year, EPMC as special compensation, participation in social

security, cost sharing, and if the agency contributes to a deferred compensation plan.

Table 4. Employer Retirement Benefit Contributions

City of Antioch Miscellaneous |2.7%@55 I% Yes No Yes Yes
City of Alameda Miscellaneous | 2%@55 5% N/A No Yes No
City of Benicia Miscellaneous | 2%@60 N/A No No No Yes
City of Brentwood Miscellaneous | 2% @60 N/A N/A No No Yes
City of Concord Miscellaneous | 2%@55 5% N/A Yes No Yes
City of Manteca Miscellaneous | 2%@60 N/A N/A No Yes Yes
City of Martinez Miscellaneous | 2% @60 N/A N/A Yes No Yes
City of Oakley Miscellaneous | 2%@60 5% N/A No No Yes
City of Pittsburg Miscellaneous | 2%@60 N/A N/A Yes Yes Yes
City of Richmond Miscellaneous |2.7%@55 7% N/A No No No
City of Tracy Miscellaneous | 2%@55 N/A N/A No Yes Yes
City of Vacaville Miscellaneous | 2%@55 .5% N/A No Yes Yes

No

No

City of Walnut Creek

T

Miscellaneous | 2%@60

/A

N/A

Yes

City of Antioch

Yes

No

Safety 3%@50 1.2% Yes No
City of Alameda Safety 3%@50 1.2% N/A No Yes Yes
City of Benicia Safety 3%@55 N/A No No Yes No
City of Brentwood Safety 3% @55 N/A N/A No No Yes
City of Concord Safety 3%@50 1.2% N/A Yes Yes No
City of Manteca Safety 3%@55 N/A N/A No Yes Yes
City of Martinez Safety 3%@55 N/A N/A No Yes No
City of Oakley Safety 2.7%@57 N/A N/A No No No
City of Pittsburg Safety 3%@55 1.2% N/A No Yes Yes
City of Richmond Safety 3%@50 1.2% N/A No Yes No
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City of Tracy Safety 3%@55 1.2% N/A No Yes Yes
City of Vacaville Safety 2% @50 N/A N/A No Yes No
City of Walnut Creek Safety 3%@55 N/A N/A No Yes No

Building from the salary levels established for identified benchmark classes, internal salary
relationships were developed and consistently applied in order to develop specific salary
recommendations for all non-benchmarked classifications.

In the future, the City may need to utilize internal alignment practices if the number of staff
grows, and additional classifications are added or classifications change. While analyzing internal
relationships, the same factors analyzed when comparing the City’s classifications to the labor
market are used when making internal salary alignment recommendations.

In addition, the following are standard human resources practices that are commonly applied
when making salary recommendations based upon internal relationships:

> A salary within 5% of the market average or median is considered to be competitive in
the labor market for salary survey purposes because of the differences in compensation
policy and actual scope of the position and its requirements. However, the City can adopt
a closer standard.
> Certain internal percentages are often applied. Those that are the most common are:
e The differential between a trainee and experienced (or journey) class in a series
(1/11 or Trainee/Experienced) is generally 10% to 15%;
e Alead or advanced journey-level (Il or Senior-level) class is generally placed 10%
to 15% above the journey-level.
e A full supervisory class is normally placed at least 10% to 25% above the highest
level supervised, depending upon the breadth and scope of supervision.
» When a market or internal equity adjustment is granted to one class in a series, the other
classes in the series are also adjusted accordingly to maintain internal equity.

Internal equity between certain levels of classifications is a fundamental factor to be considered
when making salary decisions. When conducting a market compensation survey, results can
often show that certain classifications that are aligned with each other are not the same in the
outside labor market. However, as an organization, careful consideration should be given to
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these alignments because they represent internal value of classifications within job families, as
well as across the organization.

For the purposes of this study, K&A utilized market data to develop the salary recommendations
for all of the benchmarked classifications and used internal equity principles to make the salary
recommendations for 85 classifications that were not benchmarked. For the non-benchmarked
classifications, internal alignments with other classifications will need to be considered, either in
the same class series or those classifications that have similar scope of work, level of
responsibility, and “worth” to the City. Where it is difficult to ascertain internal relationships due
to unique qualifications and responsibilities, reliance can be placed on past internal relationships.
It is important for City management to carefully review these internal relationships and
determine if they are still appropriate given the current market data.

It is also important to analyze market data and internal relationships within class series as well
as across the organization, and adjust salary range placements, as necessary, based on the needs
of the organization.

The City may want to make internal equity adjustments or alignments, as it implements the
compensation strategy. This market survey is only a tool to be used by the City to determine
market indexing and salary determination.

sy
JE 1V

The City has many options regarding what type of compensation plan it wants to implement. This
decision will be based on what the City’s pay philosophy is, at which level it desires to pay its
employees compared to the market, whether it is going to consider additional alternative
compensation programs, and how great the competition is with other agencies over recruitment
of a highly qualified workforce.

s § i Y x| { 1§ 17 €
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Currently, the City has a salary structure with each salary range has five steps with 5% between
each step. It is recommended that the City maintain a similar salary structure however establish
a range structure that creates ranges that are 2.5% apart. Appendix Il contains the current salary
range structure.

It is important to note that the salary range structure connects all salary ranges, and their steps,
by formula, thereby allowing for COLAs to be applied to only one-dollar figure in the table/matrix,
which then automatically updates the entire table. Due to the formula that connects each range
to the next (with 2.5% differentials between each range), there is a compounding effect when
drawing relationships that span several ranges. For example, with 2.5% differentials between
ranges, four ranges should represent a 10% differential. However, because the compounding
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effect of 2.5%, on top of 2.5%, on top of 2.5%, and so on, the differential between Range 1 and
Range 5 is not exactly 10%, but it is slightly greater.
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Appendix IV illustrates the proposed salary range placement for each classification based on the
market data as well as the internal relationship analysis. The recommendations are based on
classic tier total compensation market results. The following calculation was used:

1. Multiplied the City’s current top monthly salary by the percentage difference between
the City’s total compensation and the total compensation market median to calculate the
Market Placement Salary.

2. The classification was then placed within the proposed salary range with a Step 5 salary
closest to the Market Placement Salary.

K&A also modified the current internal alignment in certain instances where it seemed warranted
based on market-supported groupings and/or compaction issues.

For all classifications, this primary implementation procedure must be completed only at the
initial time of implementation. In the future, if the City decides to implement annual across-the-
board cost of living adjustment increases, only the salary schedule that was developed and
included herein needs to be increased by the appropriate percentage, and each individual salary
range will move up with this adjustment. This will ensure that the internal salary relationships
are preserved, and the salary schedule remains structured and easily administered.

% . o Tt Pt aaTel e i
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While the City may be interested in bringing all salaries to the market median, in most cases this
goal may not be reached with a single adjustment. In this case, one option is to move employees
into the salary range that is recommended for each class based on this market study and to the
step within the new range that is closest to their current compensation. If employees’ current
salaries are significantly below market so that their current compensation falls below the bottom
of the newly recommended range, then larger adjustments would be needed to move those
employees at least to the bottom of the new salary range.

Another option is to use a phased implementation approach. Normally, if the compensation
implementation program must be carried over months or years, the classes that are farthest from
the market median should receive the greatest equity increase (separate from any cost-of-living
increase). If a class falls within 5% of the market median, it would be logical to make no equity
adjustment in the first round of changes. However, if a class is more than 5% (or in this case,
more than 20%) below the market median, a higher percentage change may be initially
warranted to reduce the disparity.
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For example, if the City decided to implement the recommendations over a three-year period,
then the following guidelines could be applied for the initial increase of the three-year
implementation plan:

Table 5. Three-Year Implementation Proposal

0to 4.99% 0to0 2.49%
5.0% to 9.99% 2.5% to 4.99%
10.0% to 14.99% 5.0% to 7.49%
15.0% to 19.99% 7.5% t0 9.99%
20.0% and above 10.0%

The initial first year adjustment would provide a portion of the equity increase and place the class
into the closest step (but not below) where they are now. Subsequent increases would be spaced
on a similar schedule (at annual intervals) based upon the remaining disparity after each
adjustment.

Please note that typically, for those classes that had a market disparity of 0 to 4.99%, we
recommend a 0% increase in the first year and an adjustment in the second year. Depending
upon the City’s financial situation, which will have to be reviewed before each further adjustment
is made, all market disparity adjustments are intended to be completed by the third year. The
City may also consider a similar implementation plan over a longer period of time, like a five-year
implementation plan.

The City may spend additional time to go through a process of deliberation and decision-making
as to what compensation philosophy it should implement to attract, motivate, and retain a high-
quality workforce. However, the City may want to consider adjusting those classifications’
salaries that are currently below the market median as soon as possible, assuming that
incumbents’ performance meets the City’s level of expectation.

When classifications are over market, K&A typically recommends Y-rating employees whose
current pay exceeds the maximum of the recommended range until the market numbers “catch
up” with their current salary. To Y-rate an employee means to keep the employee’s salary frozen
and to provide no salary increases (including no cost of living adjustments) until the employee’s
current salary is within the recommended salary range. This will result in no immediate loss of
income but will delay any future increases until the incumbent’s salary is within the salary range.

Other options to “freezing” a classification’s salary in place until the market catches up are:

> “Grandfathering” of salary ranges: This means that the salary range for the classification
is adjusted down to what the market numbers are. However, current incumbents would
continue being paid at the current rate of pay (which would put them outside of the new
and adjusted salary range for the class) until they separate from employment with City.
Any new hires would be paid within the newly established salary range.
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» Single-incumbent classes: If a class only has one incumbent, an option would be to wait
until the person separates from employment with City and then adjust the salary range
for the class according to the market.

> Recent hires: Some employees who have recently been hired may still be at one of the
lower steps within their current salary range. So, even if the top of their current salary
range is above market, the incumbents are currently still paid below the market maximum
because they are not at the top of their current salary range. In this case, an immediate
salary range adjustment could be made to bring the salary range within the market. This
would bring the affected incumbents either to the top of the market range or very close
to it, but they would not technically be Y-rated or lose any pay.

Another option, of course, is to actually reduce salaries down to the market. However, from an
employee relations perspective this may not be a viable option.

K&A would like to reiterate that this report and the findings are meant to be a tool for the City
to create and implement an equitable compensation plan. Compensation strategies are designed
to attract and retain excellent staff; however, financial realities and the City’s expectations may
also come into play when determining appropriate compensation philosophies and strategies.
The collected data presented herein represents a market survey that will give the City an
instrument to make future compensation decisions.

It has been a pleasure working with City on this critical project. Please do not hesitate to contact
us if we can provide any additional information or clarification regarding this report.

Respectfully submitted by,

Koff & Associates

Ll

Katie Kaneko
President
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Appendix IV

Salary Range Placement Recommendations



SUOIEPUSWWO023Y Juswade|d abuey Aiejes yoonuy :A| Xipuaddy G Jo | abed

"juawade|d a8ued pue 1axIEN x %09'S- 029'6S €5 S71'6$ %9'v 06T°0T $ juapualuLIRdng swalsAs uonda||0d
11 ueIUYda ] SuIIUNOIJY SAOGE %0T :JUsWUSI|Y |euiaiu| %1061 8089$ 6€ 90v'8 $ 1018UIPJ00D AISADI3Y 1355Y/1USW3I04UT 3P0
“juawade|d a8uel pue 12BN X %6E'Y €STLS 15 691°L$ %9'v- 758'9% 132110 UaWI2I04u3 3p0)
132140 JUSWAI04UT BPOD SAOGE %OE :JuBWUSI|Y [BuISIu| X %20°0- 02965 €S eleq "ynsu| ejeq "ynsu| 729'6 $ Ja8eue|A JUSWIdJ0o4u] 3p0)
1 49340\ 33uBUSUIRIA 2dEISPUET 03 JOYDUY :Ju3WUSI|y [Buiaju| X %0T €~ T/8'SS €€ BleQ "HYnsu| eleq "4nsuj 8509 $ 11 49340\ SOUBUSLUIBIA 1U3W10JU3 3p0)
11 3310\ SUBURIUIR|A JUBWISIIOUT BPOD) MO|3] %QT :JUBWUSI|Y [EUIBIU| %CLE- 61€'SsS 6C ¥25°SS | J93JO/\, 22UBUBIUIRIAl JUBWSII0JUT BPO)
"juswade|d aSues pue 1adIeN X %05°ST- €89°07% 8 98£°02$ %L°9T 9LY'vT $ 1a8euey A3D
"Juawade|d a8ues pue 1)IeN X %80y 90Z'6TS 18 vST'6TS %E - €SH'ST $ Asuiony Aad
11 uedIuY3 | SuITUNOJY 0] JOYdUY :JUdWUSI|Y |eulalu| %LE'D 8919% [531 SPT9S 13Ang
11 uedIuys3] SunuUNoIIY 3yl Mojaq %S :Juawus|y [eusau| X %TT V- TL8'SS €€ eleq ‘ynsuj eleq "ynsuj 6219 || 9A1neIU3SaIdaY SsuIdI ssauisng
|1 3AjEIUSSaIdaY ASUIDIT SSaUISNG MO|3q %0T :JU3W US|y [eulalu| %98t 885'SS 1€ 62£°sS | 9A13e1USSRIdRY ISuaIIT ssauisng
"juawadeld asuel pue 1axieN X %L0°T- S62'8S Ly L12'8$ %0'C SBE'R S "H3) /m || Jo3dadsu) Suip|ing
11 10123dsu| Sulp|ing MO[3q %0T :JUaWUBI|Y [euialu] %86°S- TEE'LS (44 86L'LS | Jo3dadsu| Suip|ing
uawade|d adues pue 1y X %EL'L 8€6'7TS ) 900'€T$ %€ '8~ 600'ZT $ 128eue|A S321AI3S uoN3dadsu) Sulpjing
“Juawade|d a3uel pue 1axyeN X %C9'vT ¥88°0T$ 85 092'0T$ %E ET- 967'6 $ J93u13u3 uofjeliodsuel] 33e1dossy
uedIuYa] SuliaauISu3 91I0SSY 0} JOYdUY JUSWUSI|e [eudiu] X %C0°L- 8089 6€ eleq ‘ynsu| eleq ‘ynsu| TTE'LS ueIIUYd3] SHIOM 21|gnd B1eID0SSY
“juswade|d adues pue 1a.e\ X %99°0 STL'8S 34 67.'8S %TL'T- 8598 $ Jauue|d 21e100ssY
ueIdIuYdI3 | JuawdojRAs AJlUNWLWO) 31.ID0SSY 01 JUaWUSI|e [Bulalul pue 1a)JeAl X %C0°L- 808°9% 6€ €LL°9% %S'L TeELS ueIuYda] Sulisauidul a3eIdossy
uepIuyI3] JuawdojaAsa Alunwiwo) 31.20sSy 01 JUSWUS||e [Buialul pue 19BN X %Z0'L- 8089S 6€ 17L°9% %T'8 TTELS ueiuyda] SulsauISu3/sadiAIes Juswdojana(q 21eId0SsyY|
‘Juawade|d aduel pue 1a)JeN X %C0°L- 8089 6€ 978'9$ %89 TTELS uepIuya3] JuswdoaAsg AJlunwwo) 1e120ssy
“Juawade|d a3uel pue 1xyeN X %Z9'vT ¥88°0TS 85 €6L'0T$ %L ET- 967'6 $ J23ul3u3 |IAID 91e120S5Y
193uj8u3 uoneniodsuel | 91B120SSY MO|3q %0T :JUsWUSI|Y [eusalu] %v0'vT 098'6% 5 9198S J2auiBu3 uopeniodsuel | URISISSY|
-Juswade|d aSueJ pue 13BN X %vL LT TZL'TTS 19 STLTTS %L LT- 556'6 $ 138eue| A1) 3y3 03 JUEISISSY
UBIDIUYIB | SHJOM 31|GNd DIBIDOSSY MO|3] %0T :IUBWUSI|Y |euldiu| %9E"L- 89199 13 85999 UBIDIUYDID] SHIOMN J1|gNd JUBISISSY
Jauue|d 91e120SSY MO|aq %0T :Juawusi|y |eulaiu| %976 S68°LS [ 97Z'LS Jauue|d juelsissy
ueidiuysa] Sulaauidul a1BI1D0SSY MO|3q %0T :JUBWUSIY |eulaju| %79°6- £10'9S e 859'9S ueidiuyda| Sulaauidug Juelsissy
433u18U3 |IAI) B1BI120SSY MO|3] %0T :udWusi|y [euIalu| %E9'8 098°6S vS LL0'6S J93u[8u3 JUelsISsy/|
423 SunaauIBu3/sa2IAIaS JU3WdO[aA3(Q 91B120SSY MO|aq %0T :JUaWusI|y [Bula3u| %9€’L- 891'9S SE 8599S uepiuyda] Suliaauldul/sao1Aias JuawdojaAsq Juelsissy
ueRIUYI3] JUaWdo[aA3Q ALUNWIWOY 31BID0SSY MO|3q %0T :IU3WuSi|y [euialu| %9E’L- 891'9$ 13 8599% ueidiuysa Juswdo|aAsg AHUNWWO) Juelsissy
“juswade|d a8ued pue 14BN X %EL'T- SER'LTS 8L 976'LT$ %LT V28T $ Jageuen A1) Juelsissy
"1uswade|d a8uel pue 1ayJe|Nl X %90 76S'ETS L9 VEL'ETS %L'S- 790°€T $ 133u13u3 A1) JuessIssy
11 19340\ ddueUA}UIE 2deISPUET 0} JOYdUY JUBWUSIY [BUIdIU| X %0T'€- TL8'SS €€ ejeq ‘ynsu| eleq ‘ynsuj 850'9$ 11 4340\ 2duBUBLUIBIA SdllENnby
11 43340\ 3dUBUSUIRIA S211BNDIY MO|ag %0T :1uswusiy [euiaju| %ZL'E- 6TE’SS 67 72S'sS | J2)JO\ BDUBUSIUIEA SIilENbY
432110 [043U0D [BUWIUY MO|3] %0T :IUBWUSIY |eusalul X %09'€ 985vS €€ e1eq "ynsu| eleq ‘ynsu| LT'v'S UBIDIUYI3 | SIJIAISS [ewiuy
1321440 [041U0)) [BWIUY BAOGE %07 :1UdWuSI|y |eulalu| %L L- 8089S 6€ 8SELS JosIAIdNG SIIIAIBS |BWIUY
10S1A19dNS $32IAISS [BLUIUY SAOGE %0t :JUSWUSI|Y [BUIdIU| X %TY'8- £0T'0TS sS e1eQ ‘ynsuj eleq "ynsu| 9€0'TT $ 198BUB|A SBIIAISS |BWIUY
122130 JUB3WAD.04UT BPOD 3Y} MO[3] %ST :IUBWUBIY |euIaIU| X %E9'0- 6TESS 67 ejeq ‘ynsuj eleq ‘ynsuj TS€'S S 1321440 [013U0D [BWIUY
Jageue|n A1) JuBlSISSY MOJ3q %0T :3UBWUSI|Y [BUIIU| X %80T LST'9TS L eleq ‘ynsu| ejeq "ynsuj ¥Z9'YT $ 1032310 S9IAJIS SAIIRIISIUIWPY
|| JUB]SISSY SAIRJISIUIUPY SAOGR %0T :JUSWUSI|Y [BUIBIU| %160 LTL'SS [43 9/9'5$ 1] JUBISISSY dAIIRIISIUIWPY
‘juswsade|d a8uel pue 1334 X %95'0 68T°SS 87 SZT'SS %L°0 09T's S 11 1UBISISSY BAIlRJISIUIWPY
1| JUBISISSY SALBNSIUILPY MO[3q %0T :3UaWU3l|Y [eulaiu| %CY'0 TOL'YS 144 189v$ | JUBISISSY SAIlRJISIUIWPY
11 15AjeUY 3A11RAISIUILIPY SAOQE %0T :JU3WUSi|y [Buldiu| %9.'ST 6SE0TS 95 676'8S 1sAjeuy aAzeLISIUIWPY
"juswade|d a5ues pue 1B X %9¥'9T S8¢€'6S [43 £8€'6$ % 9T~ 6508 S 11 3sA|euy aAieSIUIWPY!
11 35Ajeuy dARRASIUILIPY MO[3G %0T :JUBWUSI|Y [eusaiu] %6191 205'8S 8 8T€'/S | 3sAjeuy aAnelisiuIWpy
"juawade|d adue. pue 13)Je| X %0T - 891°9$ SE 807'9$ %9'E 8€¥'9 S 1| UBIdIUYI3| BuIUN0JDY
11 UBIDIUYIB L BUIUNODDY MO|aq %0T JUBWUSIY [eusaiul %0€E - 885°SS 1€ 6€8°S$S | UBIdIUYI3 | BuiIUNOIY
“juawade|d aues pue 1)IeN X %9T'L S62'8S Ly 787'8$ %0°L- WLLS 1| 3UBIUNOIDY
|l JUBIUNOJIY MO[3] %0T :JUsWuSI|y [eulalu) %v0° L STS'LS £ 120°L'$ | JUBIUNOJJY
yJewyduag | souassyia [ wnuwixeyy [ a8uey Asejes | jusawadeld 1PN dwo) IXeN
3jeuoney Apmis pUELIEN] pasodoid pasodoid 1en |e10L woiy % wauny UL ssep

L20¢ yaiep
sSuoljepuUaWIWIOIY Juswade|d abuey Aiejes : Al xipuaddy

yoonuy jo Ajo



suonepuaWwWooay Juswade|d sbuey Aigjes yoonuy :A| Xipuaddy G lo z ebed

11 43}JOAN SWISAS UOI1329]|0D SA0GE %0T JUBWUSI|Y |BuLU| %9T°0- w9'9s 8¢ £599$ 19310\ SWI3SAS UOIII3||0D pea
‘juawade|d afuel pue 19)4e N X %0T"€- TL8'SS €€ ITT'9% %6°0- 850'9¢ 11 4340\ ddueuaule\ adedspue
11 1940 33ueudlUIRA 3deISpUET Mo|aq %0T :Judwusl|y |eulalu| %L E- 6TE'SS 62 ¥25'SS | 43340 ddueUBIUlE|N adedspueT
"juswade|d aguel pue 19)JeN X %8T L~ 087'9$ LE 765°9% %9°'S 1869 $ 11 uelsissy Alojeloge]
1uelsissy A101eioqe] mojaq %0T :uawusily [eusaju) %9’ L- T/8'SS €€ PE'9S | Juessissy Alojesoge]
123u18u3] uoijeodsuRl | JUBISISSY MO|3( %0 :IUsWuSI|y [eutaiu] %08°L £60°8S 9% 10S°LS 139u18u3 uoneuodsuel] Joiunfg
J3UUR|J JUBISISSY MO|3Q %0 :JUaWUBI|Y [eusa)u]| %CT'E 08%'9$ LE ¥82'9$ Jauue|d Jojunr
193ul8u3J JUBISISSY MO[3q %0Z :IuaWwusI|y |eusaiu) °%08'L €60°8S o L0S°LS Jaaui8u3 Joung
10123.1Q SW1SAS UOIBWIOJU| MO|3] %0E :JUBWUSIY [BUaIU| X %06°'C 029'6% €5 eleq ‘ynsu| ejeq ‘ynsuj 6v€'6 S Ja3eue|\ 193(04d SWIISAS uoieWIOU|
*Juswade|d a8ues pue 19yJeN X %E'T- 8€6'CTS 59 198'CTS %C'T ZST'ET S 1032341Q Swa3sAS uonewlou|
-Juswade|d aSuel pue 1axyJe X %IP'S- 22€'98 9€ T6€'9$ %'t 899§ UeIDIUYII] S3DJNOSAY UBWNH
"Juawade|d agues pue 13)4e X %BLLL ¥00'STS 1L €8T'STS %0°6- 626'€T $ 101231iQ $324N0S3Y UBWNH
Juawade|d afuel pue 19)Je N X %06°9T 205°8S 8 6L5'8$ %0°8T- €e'Ls 15Ajeuy s324n0saYy uewNnH
1s1je103dS |9 MOJ3q %0T :IU3WUSI|Y [BuJ3U| %9E"L- 891'9$ SE 859'9°$ [FEIEIVIVEETRNT)
ueIuysa] Suriaauldul 21e120ssYy 01 JoydUY :JuawWusi|y [eulaiu| X %C0L- 808°9S 6€ eieq "ynsuj eieq ‘ynsu| E'LS 1s1jeads S|9
151|E123dS S|9 3A0GE %0€ :UaWUSI|Y [BulalU| %08 7~ 95T'6S TS 229'6% J0jeulpJoo) SI19
Juawaoe|d a8uel pue }Jei x %ET'E vLY'YS e 219'v$ %E"9- 8EEV S JalogeT |eJausn
‘Juswade|d adues pue 133\l X %6181 [443EH 9€ 175'9$ %9'CC- SEE'S S UBIdIuYd3] 3JIAISS 133]4
UBIZIUYIS | 3DIAISS 193]4 SA0GR %0T :IUawusdi|y [eudaiu| %09°L- 8/6'9S o TSS°LS l3)JompeaT 1934
1030211 d2ueUl4 Andag MOjaq %S JUBWUSI|Y [BuaIu| X %900~ 029'6S 3 eleq ‘ynsu| ejeq ‘ynsu| 979'6 $ J0siAJadNS S32IAISS 3dueuly
"juawiaoe|d a8uel pue 1axie N X %68'€ €9/'STS €L 989'STS$ %P €~ ELT'STS 10333J1q 3dueul4
‘Juswade|d a8ues pue 19yJeA X %0T'€- 1/8°S$ €€ ST09% %.°0 8509 $ || 49340/, 2dueudlulen Aljidey
1 4340 3uBUUIRA AN[IDB] MO|3] %QT JUBW US|y [BuIdIU| %TLE- 6TE'SS 6T 25'SS | 49340\ DdueudlUIR| AlljiDey
“juswade|d adues pue 1e N X %C6'T 808'9$ 6€ zeL'9$ %90~ 0899 $ JuelsISsy (337 3A1IN3X3
“juswade|d a8uel pue 13)ie X %80'8 S68°LS St 0€8°LS %L~ SOE'LS JUBSISSY 3AIINJaX3
-Juawade|d aguel pue 13)JejAl X %LEE- 891°9% SE T6€'9S %10~ £8€9 ¢ JolesadQ uawdinb3
Juawaoe|d asuel pue 1aYieN X %80~ 808°9S 6€ 626'9% %6°0- 9989 $ 11 21ueyd3|A Juawdinb3
11 21ueyasy Juawdinb3 mojaq %0T :Juswusily |eulaju) %EYT- 891'9% SE £S2'9% ] dlueydaly Juawdinb3
10123.1Q Juawdo|anaQ 21Wou023 3yl MO|3q %0E :IUsWusI|y [eusaiu] X %eL'T £€68S 0S VLEOTS %E6T- 9698 $ J93eue|\ weiSoid uswdojsAsg 21wouod]
“Judwade|d a8ues pue 1deN X %SLET- ¥10°7TS 79 60T'2TS %I'ET 6¢6'€T $ 1032341 Ju3WdO[aA3( d1Wou0d3
X %ZE 0- ¥00'STS 1L e1eq "Ynsuj eleq ‘ynsu| TSO'ST $ auIpaN Aleulialap o Jo3oq
J23u18u3 A11D/40393.1Q SHJOM 21/gNd MO|3g %0T :IudWwusi|y |euiaiu| %IT'E- T9Z€TS 99 989°€TS 11 4012241 SY40M 21|gnd Aindag
10123410 SYJOM 31|qnd Yl MO|3q %0 :1UdWUSI|e [BUIBIUI puE I\ x %SY'T [AZEA% 79 682'ETS %8'9- 'zt $ 10123110 SHI0M d1|qnd Aindaq
10310311 22UBUI4 MOJaq %SZ :1USWUSI|Y |Buliu| %SZ'T YIETTS €9 £P0°2T S Jo193.41q 9dueul4 Aindag
“Juawade|d a8ues pue 1IeN X %E0'LT €STLS 7 S9T2$ %L LT~ 7I1'9$ 31313 Aud Aindag
"juawade|d a8ues pue 1IeN X %L9°TT 779'71$ 9 20521 %9'TT- €0Z'TT $ Kauiony A Aindag
‘Juawade|d a3uel pue 1axJe|\ X %90°S- 8187S 4 08Lv$ %8S 505 $ 1| 2A13B3US3IdBY SDIAISS J3WOISND
11 3AI1RIUDS31d3Y 3IAISS JBWOISN) MO[AG %OT JusWuSI|Y [Bu4dlu] %TT'S- S9EVS 1z 509'v$ | SAI3EIUBSAIMDY BIINISS JBWOISND)
11 49340 SWA1SAS UOI123|0D 01 JOYdUY :JUsW US|y [Buiaju| X %89°0- £LT0'9S 143 eleq ‘ynsuj eleq "ynsu| 8509 S 11 351]E193dS [0J3UO) UOIII3UU0D-550.D)
11 3s![e192dS |043U0D UOIIIUUO0D-SSOID MO|3] %OT :JUBWUSI|Y [BuIdIU| %IET- 51'sS 0€ ¥25'SS 1 351|2192dS |0J3U0D UOI}IBUUOD-SSOID
|1l JUBISISSY ARBASIUILIPY 03 JOYDUY JUaWUSI|Y [eulalu| X %90°0- LTL'SS [43 eleq “ynsu| e1eq "ynsuj TEL'S S ueidluyda | ejeq awil)
"Juswade|d a3uel pue 313x4e|N X %r'8 STL'8S 67 569'8$ %T'8- 8€0'8 S 1sAjeuy awL)
"Juswade|d aguel pue 1ayie|N X %2C 0T v9'9S 8¢ 1659$ %E 61~ 5755 $ uepIuyda | Jandwod
"Juawade|d asuel pue 1axeN X %92°9- 885°SS 153 6£9's$ %b'S 196'S S 132140 S3JIAIRS Ajunwiwio)
Juawade|d a3uel pue 1934 X %TS'0- €92°STS €L £85'STS %9'T v¥8ST $ 10)0211Q awdojanag Aunwwo)
"juswade|d aguel pue 12y X %89°0- LT0°9S VE 8ET'9$ %E'T- 8509 $ 11 49310 SwWa1sAS uoId3| 0D
1| 13440\ SWa3sAS UOI193]|0) MO[3] %OT JuUBWUBI|Y [euI3Rul %IET- Sv'sS 0€ 2SS $ | 1310 SWAISAS U01323||0D
1340\, SWISAS UOI123(|0D) peaT SA0GER %GT JuaWusi|y [eulaiu| X %TL 0 €0L°LS ia4 ejeq ‘ynsuj ejeq ‘ynsuj 6SLLS Josiaiadng swaisAs uoaa||0d
Niewyduag | aduaseyia [ wnwixeyy | a8uey Aiejes | juswadeld uelps|y dwo)y wnwixepw
ajeuoney Apnis Juadiad pasodouid pasodoud 19)eN |e1ol wouy % uaun) 9L sse|n
L20Z yaiey

suoljepusWIWLOZdY Juswade|d abuey Aiejeg :A] xipuaddy
yoonuy jo A)o



suoljepuUSWWOoaY Juswade|d abuey Alejes yoonuy :A| Xipuaddy G Jo ¢ abed

‘juawaoe|d agues pue 1eN X %9€E'ET SEV'TTS 09 SES'TTS % vT- £80°0T $ 493u13u3 [IA1D JOIUIS

|1 J0323dsu| Suip|ing SA0GE %QT :JUaWuSY |eulaju] %CE0- €€68S 0S 796'8S 10323dsu| Sulp|ing lo1uas

"Juswade|d aguel pue 13)4e|N X %CEE- 1/8'S$S €E £v8'SS %8'E TL0'9S JUB3SISSY SAljRJISIUIWPY JOIUaS

10323.1Q $924N0S3Y UBWINH MO[q %0 :JU3WUSI|Y [Bulalu] X %209 L0T0TS 55 eleQ "Ynsu| ejeq "ynsu| €€5'6 $ 193eue|A Xsiy

UBIDIUYI3| SIIIAISS [BWIUY SAOGE %0T Judwusi|y [eusdiu) X %9T'E 790°s$ [T eleq "ynsu| eleq ‘ynsu| 1067 $ uepiuyda) Aleulaia) paiaisisay

1 JUBISISSY SANBIISIUIWPY 03 JOYdUY :Juawusi|y [eulaiu) X %TL VT 121'SS € e1eQ "ynsuj eleq "ynsu| €667 $ juessissy Suiphoay

Juswade|d aSuel pue 1Bl X %b.'9 €608$ ot vp1'8S %Y L- 785°L$ J10sIA13dNs uoilealday

JosiaIadng uoieaidsy Mojag %0T JoYduy Juawusi|y [eusaiuj X %ZT'0T 8E'LS w eleq "ynsu| eleq "ynsu| 8599 $ 1s1|e10ads uonesday

‘Juswade|d a8uel pue 13)4e N X %EETT 819°0TS LS S7L'0TS %S'TT- sL'8$ 133euUe S321AI3S UOIIEIIRY

‘Juswade|d aguel pue 13xIeAl X %97'ST 7zE'9s 9¢ S0€'9$ %6 VT~ S8Y'S S 10]eu1pJo0) swesSoid uoijealdsy

"juswade|d aduel pue 13)Je X %9E ¥ €60'8$ Ll £TT8$ %9'1- SSLLS J10393dsu| SYIOM 2lqnd

“juswade|d aBues pue 13e N X %86'T £ST9T$ A SSE'9TS % €~ y8'ST $ J199u18u3 A31D/103193110 SHIOM d11gNd

433u18u3 A11D/1012341Q SHOM 21GNd MO|3q %S :Juawusi|y [eusaiu] %9€'T 6LE'STS o E€LT'STS 10123.1Q SY40M Jljgqnd

"Judwade|d adues pue 1eN X %8S'T 09865 S 626'6$ %E'T- L0L'6 'S 432130 SUOREDIUNWWO)/UolIeWIOU] Jl[gNd

“juswade|d a8uel pue 134N X %S1°9- SEV'TTS 09 TYE'TTS %C'L (4445 Jageue| 103/01d

“juawade|d a8ues pue 1deN X %9711~ SEV'TTS 09 9L5'TTS %01 98871 $ 1Ueas1as 331|0d

juawade|d adueJ pue 13)Je X %ES'Y 6TE'SS 62 €7€'s$ %9 - 880G S UBIDIUYI3] SPJ0d3Y 3d1|0d

"juawade|d aues pue 1IeN 3 %95'9T- 205°8S 8% 015'8$ %591 06T°0T $ Jos|AIadng spi0d3y 3d1|0d

"Juawade|d d8uel pue 1axeN X %¥6'8- S8€'69 [43 6v1'6$ %E'8 LOE'OT $ 49210 331|0d

"jusawade|d a8ues pue 1IeN X %EY YT~ ZE6'ETS 89 €6L'ETS %E'ST 78C9T S 1ueusinal 3dijod

"juswade|d a5uel pue 19)4e|N X %66°L- 8/6'9% or ¥00'L$ %L L ¥8S'LS J3yd1edsiq 331j0d

JUES5IS 321|0d MO|3q %0T JUBWUBIY [BUIIU| %.9°0T~ 6S£°0TS 95 L6S'TTS JedodJo) 321j0d

-Juswade|d aguel pue 1xIe N 3 %06°L- S8¢'6S 75 LTE'6$ %9'8 06T°0T $ JosiAJadng suoleslunwwo) adljod

"juswade|d a3uel pue 13)JeN X %ST €~ 8/1°02$ £8 781°0Z$ %T'E SE8'0C $ 4314yD 3d1jod

"Juawade|d aguel pue 134N X %L0°9T- €9/'STS €L ¥68'STS %¥'ST 78L'8T $ uielde) 331|104

-Juawade|d aduel pue 123l X %86°L T9Z'€TS 99 68Z'€TS %7 8- 182°CT S J98euey Suluueld

‘Juawade|d asuel pue 1IN X %69°CT- 816'9% ov ¥90°2$ %9'TT €66'LS 11 3s1je13ads |josAeq

1294 ||0JAed MO|3q %0T :JuaWusI|y [euldlu] %66°TT- [443EH 9€ 997°'LS$ 1sl|edads ||osAeqd

‘juswade|d aues pue 1xeN X %60'S 8€9'VTS 0L TSS'VTS %S V- 676°ET $ 10323J1Q UOe31I3Y pue syled

"juawade|d a8ues pue 1EN X %YS'6- 205°8S 8 LT9'8S %01 66€'6 S Josiniadng suonelado

“juswade|d aues pue 1IeN X %IT'8T STL'8S 6 99/°8$ %881~ 6LE'LS J0JeJISIUIWPY YJOMISN

"juswaoe|d aduel pue 1934 X %TET- SP'sS 0€ 185's$S %0'T- vZs's s 43I0 30IAISS 118N

11 4310 3dueudlUIely adedspueT 03 Joyduy :judwusi|y [eulalu) X %0T '€~ TL8'SS 33 e1eq "ynsu| eleq 'ynsu| 8509 $ 1| 49510\ DIUBUSIUIBA BULIBA]

11 43340\ @2UBUBIUIBIA| BULIBIAl MO|aq %0T :1uawusi|y [eultaju| %ER'0- 6TE'SS 6¢C €9€'SS | 433JOAN 2oUBUBLUIRIA BULIBIA

|| 340\ BIUBUDIUIBIA BULIBIA] SAOGE %07 :IU3WUSI|Y [eulaiu] X %6C'L €ST'LS 1374 eleq "ynsu| ejeq "ynsuj £99'9 1a3euey Kliadoud/iayiompeaT euliey

| JUBISISSY DAREIISIUILIPY 0} JOYDUY :JUaWwusl|y [euIa3u| X %60°9T- TOL'VS Ve eleq ‘ynsuj e1eQ "HYnsu| 209's $ JUBpUAlY BULIBIA

| J23jJoM 3cueualUIelA adedspue 0] Joyduy :JUaWUSI|Y [eulalu| %TL'E- 6TE'SS 62 25'sS | 19340\ BJUBUBIUIBIA

| JUBISISSY SARBAISIUILIPY MO|3q %0T :Juawusi|y [eulaju| %¥6°0- 6577 0z 667'7S }I3|D Ld B |IBA

1ue)SISSY |BS97 9AIIN23X] MO|3q %40T :IuUSWuSIY [Buaiu| %8S'T 891'9$ 33 7L0'9S Ase1auaas |eSa

11 uoizesadQ uonNgLIsIQ 4318 SA0GE %QT :JUBWUS)Y [BUIDIU| %CS'L €ST2S v £59'9% JojesadQ uonnguisiq Jalep pea

|1 430/ 9SNOYSIBAN AOGE %QT :Judwusi|y |eulaiu) %09°2- 087'9$ LE £599$ 13%JO/\ 3snoyale M pea

11 1340/ 3JUBUSIUIBIAl 193115 3A0GE %QT JUSWUSI|Y |eudju| %L6H- 7TE'9S 9g £59'9% I9)J0/\ B2UBURIUIRIA 19315 PEI]

ueIUYI3 | SPJ0IBY 321|0d SAOGE %QT 3UaWUSI|Y [Buiu| %EY'E 1,8'SS €€ 9/9'G$ ue|dIuyd3] SpPJ0IY 321|0d pea

Jaydiedsiq 3d1jod 3A0Ge %0T :uaWudi|y [BUIdU| %TL'6- €0L'LS vt TES'8S Jaydiedsiq 31|04 pea]

11 J33JOM 3oueUILIBIA 3dBISPUET BAOGE %0T :IUSWUSI|Y [BUIRIU| %09°Z- 087'9$ LE £59'9 19340/ duBUSUIR| adeIspue] peaT

11 433JOM 3duBUSIUIRIA AYl|IDB4 BAOQE %QT :IUaWUSI|Y |Buialu| %09°'Z- 08%'9$ LE £59°9% 13310\ 3dueuaule| Ajljioeq pea

1 3AI13RIUIS3IA3Y 3IAIIS JBLIOISND SA0GE %QT :JUBWUSI|Y [BUI3IU| %.8'8- 6TE'SS 6C 9£8'SS SA11R1USS3IdRY 3IIAISS JBWOISND pEIT]

151|B123dS [0J1U0D) UCIIIBUUD)-SSOID SAOGE %0T :IusWuSI|y |eulalu) %9T°0- 7v9'9% 8€ £59'9$ 151|2123dS |041U0D) UOIIIBUUOD-SSOID) PEdT
sdewyduag | 3duassyig [ wnwixely | aSuey Asejes | Id 1paN dwo) wnuwixep

3jeuoney Apnis FUELIEN] pasodoid pasodoid pENTLIT] |e301 wouy % waun) 3L ssep

1202 yaiey
SuUOoijepuUBWILLIODY JudWwdde|d abuey Aiejes :A] Xipuaddy
yoonuy jo Ao



suolepuswwoosy Juswade|d sbuey Alejes yosonuy :A| Xipusddy G 10 { abed

8TS JojeadQ esswe)

e1ep paliwi| Uo paseq Mo X eleq "ynsuj eleq "ynsu| €z$ 101eu1plo0) 1931un|oA

e1ep paliuwi| Uo Paseq Mo X eleq ‘ynsu| ejeq "ynsu| TS FENEEEN

elep oN X eleq ‘ynsu| eleq "ynsu| 1z$ JaALIQ sng Joluas

‘B1EP PaYIWI| UO paseq YSIH X eleq "ynsu| ejeq "ynsuj ves 1 npy — 23133y

X %EV'TT LTS LTS v S || J9pesT uohealday

X %EV'TL 7S vz $ vT$ UB3SISSY 32140

X %00'0S 1143 178 4 sall|ioed — Jad|aH adueuAUIEA

x %EY'TT LTS T3 YT S J1010n13sU| WIms/pJensaji

e1ep P3liWi| UO Paseq Mo X eleq "}ynsuj eleq "ynsuj ST 1] 1039n115U]

e1EP PaliWi| UO Paseq Mo X eleq "ynsu| eleq "ynsu| TS i31yse)

B1EP PaWI| UO Paseq Mo 3 eleq "ynsu| eleq "ynsuj 91 ¢ 1012241q dwe)

X %67 79 1343 €29 48 juepusny Suip|ing

B}ep P3WI| UO Paseq Mo X eleq "ynsu| eleq ‘ynsuj ST JUBpUSY 3Je) |ewiuy

SNOILISOd JNIL-14Vd

"Ja8euB SADIAIBS UOIERI3Y YUM uSllyY "af ON X %L8'0- 8190TS LS eleq ynsu| eleq "ynsuj (4745 1a8BUBI\ YJOMI3N S3DIAISS YINOA

JojesadQ 1ue|d JUSWIBal] J91B/\ MO|3q %0T :JusW US|y [eulaiu| %LTLT- 7v9'9S 8€ 620'8% EENE TR VEIFERENGEEITIPERETYY

1uapualULIRAdNS 1M 24l MO|3q %0T :JusWUSI|e [Bulalul pUE 13)JB[N X %EE ET- S8¢'6S 7S 6LE'0TS %Y 6¢8°0T $ 10SIAJ2dNS Jue|d 1uswieal] J31ep\

‘juswaoe|d aguel pue 13y4e Al X %LTTT- SEVTTS 09 TS'ITS %¥'0T /88°TT $ 1UapUalULIRdNS JUB|d JUBWIEa] J3IBM

“Juswase|d a5uel pue 313ieA X %L6°9T- CEE'LS [44 129'L$ %L'ET 0£8'8 $ J0}eJadQ jue|d Juawieal] Jalepm

11 /3340, IUBUBIUIRIA JUSWIEDI] ISIBAN SAOGE %(QT JOYdUY JuaWUSI|Y [BUIDIU| %10 €0L°LS P g 699°LS | 1240\ 2dUBUSIUIRA 1USWIERL] JBIBA

Juswade|d aSueJ pue 1B\ X %60'0 8/69S ot 85T/$ %L T- 7L6'9% 11 49510\ 9JUBUSIUIBIA JUSWIIEL] J3IEM

|1 4310\ SIUBUBIUIBIA JUBWIEDI] JDIBAM MO[2] %0T JOYdUY :JUBWUSI|Y [BUISIU| %02°0- T72€'9% 9€ SE€'98 | 19)J0\ DJUBUBIUIRI JUBWILaL] JB1B M

“juawade|d a8uel pue 19)4e A X %Iv'8 €0L°'LS vy S66°L$ %S ZT- SOT'LS || UBI3IUYIS] JUSWINJISU| JUBWIeal] J31ep\

1| UBIIUYD3] JUBWINIISU| JUBWIEDI] 1B MO[3] %0T JOYDUY :JUaWUSI|Y [BuIaju| %L0'8 8/6'9% ov 15198 | UBIDIUYI3 | JUBWINIISU| JUBWIEal] J31BM

“juswaoe|d a3ue. pue 1)Jep\ X %EEET- S8€'6S 41 997°6$ %V v 62801 § 1sAjeuy Alijenp Jazem

Juawade|d adues pue 1axJep X %0E' ¥ €60'8S 9 LYT'8$ %0°S- 6SLLS JosiaJadng uonnqguasiq Ja1epm

“Juswade|d adues pue 1\eN X %8Y'6 9STTTS 65 LLT'TTS %L'6- 061°0T $ 1U3pUBULIAANS UOIINQLISIQ 318

‘juswade|d aues pue 13Ie N X %96'9 08%'9$ LE 889°9$ % 0T~ 8509 $ 11 J01eJ2dQ UoiINqUISIQ J31B M

11 J01e4adQ uolINqUISIQ J31BM MOJ3] %0T :3UBWUSI|Y [BuIRIU| %87°9 1/8'S$S 33 ¥2S'SS ] J0jesadQ uonnquisiqg J3lem

11 42340 3dueudUIR|A 3deISpueT 0] Joyduy :JuaWuSI|Y [eudiu| X %0T €~ TL8'SS €€ eleq "ynsu| eleq "ynsuj 8509 ¢ || 42340\ ISNOYIeM

|| 4>JOM 3SNOY31BM MOJaq %0T :IUaWwusi|y [euiaiu) %CLE- 6TESS 6T ¥2s's$ | 2340\ 3SNoyasepy

11 4310\, 3dueUSjUIR|\ 9dRISPUET 0] JUBWIUSI|E |BUISIUI PUE 1D)JBIA X %0T €~ T/8'SS €€ 056'S$ %8'T 8509°$ || 18340\ BDUBUIUIBIA] 193138

11 4210\ BDUBUSUIBIA 139415 MO|3q %0T :JUSWUSI|Y |Bulaiu| %.0°9- 68T°SS 87 25°sS | 18340\ @oUBUBIUIBIA 193415

JojesadQ juawdinb3 01 Joyouy :Juswusl|y [eulaju| %LE'E- 891'9% SE €8€'9S JojesadQ Yoni] eiawe) JIaMas

J0jeladQ Jue|d JUBWIIEaL ]| JB1BA\ SAOGE %GT JuawWusl|y [Bulaiu| %CT LT~ 205'8S 8 TL2°0TS i0jesadQ 1ue|d Juawieai] 31BN JOIUAS

‘juswade|d adues pue 1a3.e\ X %9E'ET SEV'TTS 09 SES'TTS %t v1- £80°0T $ J433ulsu3 d1jjel] Joluss

UBIDIUYI3) SYIOM 1|qNd BIID0SSY SAOGE %O0T IUSWUSIY [eusalul %LTET- 8/6'9S oy 9%0'8S UBIIUYID L SHIOM 21[qNd JOIUSS

10323dsu| $HJOM 21|gnd 3A0qe %0T :Juswusijy |eusaiu| %IVt €€6'8S 0S 955'8S 10133dsu| syJoM 21|qnd Joluas

"juawade|d a3ues pue 1e N X %¥0'S £0T0TS 58 990°0TS %917 7796 S Jauueld Jojuas

1UBISISSY BAIIN8XT BAOGE %QT :JudWuSI|y [euIdIU| %2S'ET STL'8S 6% L19°LS 1UB)SISSY SAIINIBXT JOIUAS

ueidIuyaz| SuiiasulSug a1e1d0ssy aA0qe %QT ‘uawusi|y |eulaiu) %88'8- e€'LS w 9%0'8S ueidiuysa] Suuaauidu] Joluas

Jageuey wei3oud JuawdojaAa( ILOU0DT SAOGE %QT JUBWUSIY [euIaiu| %69°9- 098'6S S £95°01S 1a8eue\ weido.id JusawdojaAsQ dIWou0d] JoIuaS

Y23 Buiiaauj8u3/sa0iAias JuaWdo|ana(Q 3).II0SSY SAOGE %0T :3UBWUSI|Y [EUIIU| %88'8- 2EE'LS w 9v0'8S Ue|dIuYI9] Sulaauldul/sadIALSs Juawdo[ana( Joluas

ueidIuyI3 | J91ndwo) 3A0ge %Q0T JusWwusi|y |eulaju| %ES 0T I3 fag £€80°9S ueIuYIa ] J9ndwo) Joluas

UejdIuYI3 | Juswdo|anag ANuUNWWO) 91B10SSY SAOGE %QT :JUaWUSIY [euldlu| %09°9- STSLS £ 9t0'8S UB|dIuyd9 ] Juawdo|aAag Ajunwwo) Joiuas
jJewyduag | duaseylq | wnwixely | a8uey Asejes [ juawadeld 1p3N dwo) IXEA]

ajeuoney| Apmis PUERIEY] pasodougd pasodouid e |e101 wouy 9% juaiin)y 9Ll ssep

L2oz yaiep
suoljepuswiwooay juswadse|d abuey Aiejes :A| xipuaddy
yoonuy jo Ajio



suollepuswiwooay Juswade|d sbuey Aiejes yoonuy :A| Xipuaddy

G Jo G abey

suoljepuswiwoday jJuswase|d abuey Aiejes :A] xipuaddy

yoonuy jo Ao

vIs$ plv s, 19ysea
553 19pEeaT UOI1B3JI3Y JOIUSS
[543 || Aieyadas
[543 | Asera1das
6vS 1321440 321|0d 3AIIS3Y
VIS YlnoA — 931349y
v1$ | Jopeaq uolesday
v1$ 4Je1s Loddns syiom d1jqnd
z€$ aulel] adljod
v1$ Jad|aH eulep
$1$ 1030NJ35U| WiImS/peaH — piendaj
TS JUBISISSY S,403aNJIsU|
At | J033n435U]
48 pesH — Jalyse)
jdewyduag | duasRyIg | wnwixely | aSuey Asejes | juswadeld P3N dwo) [
ajeuoney Apnmis FUERIEY] pasodoid pasodoid FENTLITT] B30 Wouy % 344N 3L sse|d
120z yaiepy



CITY OF

ANTIQCH

CALIFORNIA

STAFF REPORT TO THE CITY COUNCIL

DATE: Regular Meeting of February 8, 2022

TO: Honorable Mayor and Members of the City Council

SUBMITTED BY: Nickie Mastay, Administrative Services Director M

SUBJECT: Side Letter Agreement between the City of Antioch and the

Management Benefit Unit Salary Adjustments from the Total
Compensation Study Final Report.

RECOMMENDED ACTION
It is recommended that the City Council adopt a resolution:

1) Approving the Side Letter Agreement between the City of Antioch and the
Management Benefit Unit Salary Adjustments from the Total Compensation Study
Final Report dated August 31, 2021 Appendix IV: Salary Range Placement
Recommendations;

2) Authorize the City Manager or designee to execute the Side Letter Agreement
between the City of Antioch and Management Benefit Unit; and

3) Authorize the City Manager or designee to make any necessary adjustments to
the Fiscal Year 2021/22 and Fiscal Year 2022/23 budget to implement the
provisions of the Side Letter Agreement.

FISCAL IMPACT
The estimated fiscal impact of the Management Benefit Unit Side Letter for FY2021/22 is
$363,810.

DISCUSSION

Representatives of the City and the Management Benefit Unit have been meeting and
conferring in good faith to negotiate an agreement and finalize the Memorandum of
Understanding. The current term of the Memorandum of Understanding is October 1,
2016 through September 30, 2021.

During the course of negotiating, the City Council and the Management Benefit Unit
reached an agreement on a Side Letter memorializing the salary range placement
recommendations of Appendix IV of the Total Compensation Study Final report dated

9
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August 31, 2021 for the Management Benefit Unit. Some terms of the Side Letter
Agreement are:

» The salary adjustments shall be effective the first full pay period after October 1,
2021.

» A total of twenty seven classifications will have salary increases ranging from
1.36% to 21.33%.

Please refer to Exhibit 1 of the Resolution for the details of the Side Letter Agreement.

The City and the Management Benefit Unit will continue to meet and confer in good faith
to negotiate an agreement and finalize the Memorandum of Understanding.

ATTACHMENTS
A. Resolution
Exhibit 1 to Resolution — Side Letter Agreement between the City of Antioch and
the Management Benefit Unit.

B. Total Compensation Study Final Report August 31, 2021. Appendix IV: Salary Range
Placement Recommendations.



ATTACHMENT A

RESOLUTION NO. 2022/***

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH
APPROVING THE SIDE LETTER AGREEMENT BETWEEN THE CITY OF ANTIOCH
AND THE MANAGEMENT BENEFIT UNIT FOR SALARY ADJUSTMENTS FROM THE
TOTAL COMPENSATION STUDY FINAL REPORT DATED AUGUST 31, 2021
APPENDIX IV: SALARY RANGE PLACEMENT RECOMMENDATIONS

WHEREAS, the City and the Management Benefit Unit had a Memorandum of
Understanding covering the period of October 1, 2016 — September 30, 2021;

WHEREAS, in accordance with Government Code Section 3505, the City’'s
Negotiating Team met and conferred in good faith with representatives of the Management
Benefit Unit; and

WHEREAS, representatives of the City and the Management Benefit Unit reached a
Side Letter Agreement for salary adjustments from the Total Compensation Study Final
Report dated August 31, 2021 Appendix IV: Salary Range Placement Recommendations.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Antioch as
follows:

Section 1. The Side Letter Agreement between the City of Antioch and the
Management Benefit Unit as provided in the attached Exhibit 1 and herein incorporated by
reference, is approved;

Section 2. The City Manager or designee is authorized to execute the Side Letter
Agreement as provided in the attached Exhibit 1; and

Section 3. The City Manager or designee is authorized to make any necessary

adjustments to the Fiscal Year 2021/22 and Fiscal Year 2022/23 budget to implement the
provisions of the Side Letter Agreement.

* * * * * * * * * *

| HEREBY CERTIFY that the foregoing resolution was passed and adopted by the
City Council of the City of Antioch at a regular meeting thereof, held on the 8th day of
February, 2022, by the following vote:
AYES:
NOES:
ABSTAIN:

ABSENT:

ELIZABETH HOUSEHOLDER
CITY CLERK OF THE CITY OF ANTIOCH



EXHIBIT 1

SIDE LETTER AGREEMENT
BETWEEN
THE CITY OF ANTIOCH
AND
THE MANAGEMIENT BENEFIT UNIT

This Side Letter is by and between the Management Unit (“Bargaining Unit”) and the City of Antioch
(“City”) and is effective following ratification by the Bargaining Unit and approval by the City Council.

To enhance recruitment of new employees and retention of existing employees in certain job
classifications represented by the Bargaining Unit, the City and the Bargaining Unit agree to adjust the
salary ranges of the following classifications as recommended in Appendix IV: Salary Range Placement
Recommendations in the City’s August 31, 2021 Total Compensation Study Final Report prepared by Koff
& Associates, These equity adjustments shall be effective in the first full pay period after October 1, 2021

as follows:

Classification Current Step E New Step E
Administrative Services Director $14,624 $16,157 (+10.48%)
City Attorney $18,453 $19,206 (+4.08%)
Finance Director $15,173 $15,763 (+3.89%)
Human Resources Director $13,929 $15,004 (+7.71%)
Parks & Recreation Director $13,929 $14,638 (+5.09%)
Public Works Director $15,173 $15,379 (+1.36%)
Public Works Director/City Engineer 515,844 $16,157 (+1.98%)
Assistant City Engineer $13,062 $13,592 (+4.06%)
Assistant to the City Manager $9,955 $11,721 (+17.74%)
Building Inspection Services Manager $12,009 $12,938 (+7.73%)
Deputy City Attorney $11,203 $12,622 (+12.67%)
Deputy Finance Director $12,043 $12,314 (42.25%)
Deputy Public Works Director $12,441 $12,622 (+1.45%)
Planning Manager $12,281 $13,261 (+7.98%)
Water Distribution Superintendent $10,190 $11,156 (+9.48%)
Accountant | $7,021 $7,515 (+7.04%)
Accountant |l $7,741 $8,295 (+7.16%)
Economic Development Program Manager $8,696 $8,933 (+2.72%)
Information Systems Project Manager $9,349 $9,620 (+2.90%)
Public Information/Communications Officer $9,707 $9,860 (+1.58%)
Recreation Services Manager $8,752 $10,618 (+21.33%)
Recreation Supervisor $7,582 $8,093 (+6.74%)
Risk Manager $9,533 $10,107 (+6.02%)
Senior Civil Engineer $10,087 $11,435 (+13.36%)
Senior Planner $9,622 $10,107 (+5.04%)
Senior Traffic Engineer $10,087 $11,435 (+13.36%)
Water Distribution Supervisor $7,759 $8,093 (+4.30%)

The percentage change from the current Step E to the new Step E is listed in green next to the new Step
E in the table above. Steps A through D will be adjusted accordingly as reflected on the attached salary

schedule.
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The terms of this Side Letter will be incorporated into the next MOU between the City and the Bargaining
Unit. Except as specifically amended by this Side Letter, all other terms and conditions of the MOU
between the City and the Bargaining Unit remain unchanged,

For the City of Antioch: F(ngement Benefit Unit:

M/W;ié

sCoIT /3 VFM ﬂh’ g
pz‘bzzl_ﬂézmzzaz‘_
Date: Date: Z 25”[ Z
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ATTACHMENT B

&

Avugust 31, 2021

Total Compensation Study
Final Report

City of Antioch

KOFF & ASSOCIATES

KATIE KANEKO
Managing Director

2835 Seventh Street
Berkeley, CA 94710
www.KoffAssociates.com

kkaneko@koffassociates.com
Tel: 510.658.5633
Fax: 510.652.5633




August 31, 2021

Ms. Nickie Mastay, Administrative Services Director
City of Antioch/Human Resources Department

200 H St.

Antioch, CA 94531

Dear Ms. Mastay:
Koff & Associates is pleased to present the Total Compensation Study Final Report to the City of
Antioch. This report documents the market compensation survey methodology, findings, and

recommendations for implementation.

We would like to thank you for your assistance and cooperation without which this study could
not have been brought to its successful completion.

We will be glad to answer any questions or clarify any points as you are implementing the findings
and recommendations. It was a pleasure working with the City and we look forward to future

opportunities to provide you with professional assistance.

Very truly yours,

Katie Kaneko
President
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In October 2020, Koff & Associates (“K&A”) was contracted to perform a comprehensive Total
Compensation Study for the City of Antioch (City). All compensation findings and
recommendations are presented in this report.

This compensation review process was precipitated by:

» The concern of the City Council and management that employees should be recognized
for the level and scope of work performed and that they are paid on a fair and competitive
basis that allows the City to recruit and retain a high-quality staff;

» The desire to have a compensation plan that can meet the needs of the City; and

» The desire to ensure that internal relationships of salaries are based upon objective, non-
guantitative evaluation factors, resulting in equity across the City.

The goals of the compensation study are to assist the City in developing a competitive pay and
benefit plan, which is based upon market data, and to ensure that the plan is fiscally responsible
and meets the needs of the City with regards to recruitment and retention of qualified staff.

This report summarizes the study methodology, analytical tools, and the total compensation
(salary and benefits) survey findings. The results of the total compensation study showed:

» The City’s base salaries, overall, in comparison to the market median are 7.0% below
the market.

» The City’s Classic total compensation, overall, in comparison to the market median is 2%
below the market.

» The City’s PEPRA total compensation, overall, in comparison to the market median is
5.4% below the market.

» The City’s benefits package puts the City in a more competitive position compared to the
market and, therefore, salary decisions should be based on total compensation versus
base salary market results.

» K&A considers a classification falling within 5% of the median to be competitive.

ISSITICATIONS

The study included 203 classifications, and of those 118 classifications were selected in order to
collect salary and benefits data within the defined labor market. Classifications that we would
expect to provide a sufficient sample for analysis were selected as “benchmarks” to use as the
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basis to build the compensation plan. Benchmark classifications are those classifications that are
compared to the market, and these classifications are used as a means of anchoring the City’s
overall compensation plan to the market. Other classifications not surveyed will be included in
the compensation plan and aligned to the benchmark classifications using internal equity
principles.

The benchmark classifications are listed in Table 1.

Table 1. Benchmark Classification

1. Accountant |

2. Accounting Technician Il

3.  Administrative Analyst Il

4.  Administrative Assistant II

5. Administrative Services Director

6.  Animal Care Attendant*

7.  Animal Control Officer

8.  Animal Services Manager

9.  Animal Services Technician

10. Aquatics Maintenance Worker Il

11. Assistant City Engineer

12. Assistant City Manager

13. Assistant to the City Manager

14. Associate Community Development Technician
15. Associate Development Services/Engineering Technician
16. Associate Engineering Technician

17. Associate Public Works Technician
18. Associate Civil Engineer

19. Associate Planner

20. Associate Transportation Engineer
21. Building Attendant*

22. Building Inspection Services Manager
23. Building Inspector Il

24. Business License Representative Il
25.  Camp Director*

26. Cashier*

27. City Attorney

28. City Manager

29. Code Enforcement Maintenance Worker |
30. Code Enforcement Manager

31. Code Enforcement Officer




Collection Systems Superintendent

32.

33. Collection Systems Supervisor

34. Collection Systems Worker I

35. Community Development Director
36. Community Services Officer

37. Computer Technician

38. Crime Analyst

39. Crime Data Technician

40. Cross-Connection Control Specialist Il
41. Customer Service Representative Il
42. Deputy City Attorney

43. Deputy City Clerk

44. Deputy Public Works Director

45. Doctor of Veterinary Medicine

46. Economic Development Director

47. Economic Development Program Manager
48. Equipment Mechanic Il

49. Equipment Operator

50. Executive Assistant

51. Executive Legal Assistant

52. Facility Maintenance Worker Il

53. Finance Director

54. Finance Services Supervisor

55. Fleet Service Technician

56. General Laborer

57. GIS Specialist

58. Human Resources Analyst

59. Human Resources Director

60. Human Resources Technician

61. Information Systems Director

62. Information Systems Project Manager
63. Instructor II*

64. Laboratory Assistant Il

65. Landscape Maintenance Worker
66. Lifeguard/Swim Instructor*

67. Maintenance Helper — Facilities*

68. Marina Attendant

69. Marina Leadworker/Property Manager
70. Marina Maintenance Worker Il

71. Meter Service Worker
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72. Network Administrator

73. Office Assistant*

74. Operations Supervisor

75. Parks and Recreation Director

76. Payroll Specialist Il

77. Planning Manager

78. Police Captain

79. Police Chief

80. Police Communications Supervisor
81. Police Dispatcher

82. Police Lieutenant

83. Police Officer

84. Police Records Supervisor

85. Police Records Technician

86. Police Sergeant

87. Project Manager

88. Public Information/Communications Officer
89. Public Works Director/City Engineer
90. Public Works Inspector

91. Recreation Leader II*

92. Recreation Programs Coordinator
93. Recreation Services Manager

94. Recreation Specialist

95. Recreation Supervisor

96. Recycling Assistant

97. Referee — Adult*

98. Registered Veterinary Technician
99. Risk Manager

100. Senior Administrative Assistant
101. Senior Bus Driver*

102. Senior Civil Engineer

103. Senior Planner

104. Senior Traffic Engineer

105. Street Maintenance Worker

106. Teacher*

107. Volunteer Coordinator*

108. Warehouse Worker I

109. Water Distribution Operator Il
110. Water Distribution Superintendent
111. Water Distribution Supervisor




112. Water Quality Analyst

113. Water Treatment Instrument Technician Il
114. Water Treatment Maintenance Worker Il
115. Water Treatment Plant Operator

116. Water Treatment Plant Superintendent
117. Water Treatment Plant Supervisor

118. Youth Services Network Manager
*Denotes hourly employees.
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Another important step in conducting a market salary study is the determination of appropriate
agencies for comparison. In developing the list of potential comparator agencies, K&A evaluated
the following factors:

1. Organizational type and structure — Generally, it is recommended that agencies of a
similar size and providing similar services to that of the City be used as comparators.
When it comes to technical classes, the size of an organization is not as critical, as these
classes perform fairly similar work. The difference in size of an organization becomes
more important when comparing classes at the management level. The scope of work
and responsibility for management becomes much larger as an organization grows.
Factors such as management of a large staff, consequence of error, the political nature of
the job, and its visibility all grow with larger organizations. When it is difficult to find
agencies that are similarly sized, it is important to get a good balance of smaller and larger
agencies.

2. Similarity of population, staff, and operational budgets — These elements provide
guidelines in relation to resources required (staff and funding) and available for the
provision of services.

3. Scope of services provided — For the majority of classifications, it is important to select
agencies providing similar services. Organizations providing the same services are ideal
for comparators and most comparator agencies surveyed provide similar services to the
City.

4. Labor market and geographic location — Today’s labor market reality is that many
agencies are in competition for the same pool of qualified employees because large
portions of the workforce do not live in the communities they serve, are accustomed to
lengthy commutes, and are more likely to consider changing jobs in a larger geographic
area than in the past. Furthermore, by selecting employers within a geographic proximity
to the City, the resulting labor market data generally reflects the region’s cost of living,
housing costs, growth rate, and other demographic characteristics to the same extent as
competing employers to the City. Therefore, the geographic labor market area where the



City may be recruiting from or losing employees to, was taken into consideration when
selecting comparator organizations.

All factors mentioned were considered in selecting the group of comparator agencies. The City
agreed to the following list of twelve (12) agencies.

Table 2. Comparator Agencies

City of Alameda
City of Benicia
City of Brentwood
City of Concord
City of Manteca
City of Martinez
City of Oakley
City of Pittsburg

. City of Richmond
10. City of Tracy

11. City of Vacaville
12. City of Walnut Creek
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The last element requiring discussion prior to beginning a market survey is the specific benefit
data that will be collected and analyzed. The following salary and benefits data was collected for
each benchmark classification (the cost of these benefits to each agency was converted into
dollar amounts and can be found in Appendix Il [Benefit Detail] of this report; these amounts
were added to base salaries for total compensation purposes).

The top of the salary range and/or control point. All figures are presented on a monthly
basis.

The retirement reflects the benefits offered to the majority of the employees:

> PERS Formula: The service retirement formula. Each agency has multiple retirement
formula tiers. For this market survey, K& A collected retirement benefits for both the
Classic and PEPRA retirement tiers.

» Enhanced Formula Cost: The baseline PERS formula is 2%@62 for miscellaneous
employees and 2%@57 for safety employees. There are often enhanced formulas
granted within the classic tier, which reflects a cost to the employer for offering a
formula with a higher benefit than the baseline formula. For each enhanced formula,
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the cost to the employer is based on a state-wide actuarial percentage calculated by
PERS. The percentage value for each enhanced formula is:
o Miscellaneous Employees

m 2%@60: 1.2%

" 2%@55:2.9%

= 2.5%@55:5.2%

" 2.7%@55: 7.0%

" 3%@60: 8.0%
o Safety Employees

. 2%@55:0.6%

" 2.5%@57:3.8%

" 2.7%@57:4.9%

= 2%@50: 6.0%

= 3%@55: 8.5%

= 3%@50: 10.3%

> Employer Paid Member Contribution: The amount of the employee’s contribution to
PERS that is paid by the employer (Employer Paid Member Contribution).

» Single Highest Year: The period for determining the average monthly pay rate when
calculating retirement benefits. The base period is 36 highest paid consecutive
months. When final compensation is based on a shorter period of time, such as 12
months’ highest paid consecutive months, there is a cost to the employer. Similar to
the enhanced formula, the cost to the employer is based on a state-wide actuarial
percentage calculated by PERS. K&A took the midpoint of the range and multiplied
the percentage by the top monthly salary to calculate the cost of the final
compensation. This will only apply to the classic tier.

> Social Security: If an employer participates in Social Security, then the employer
contribution of 6.2% of the base salary up to the federally determined maximum
contribution of $737.80.

> Other: Any other retirement contributions made by the employer.

Deferred compensation contributions provided to all employees of a classification with
or without requiring the employee to contribute is reported.

The employer paid premiums for an employee with family coverage was reported. The
employer paid insurances included:

» Cafeteria/Flexible Benefit Plan

> Medical

> Dental

> Vision



» Other

Other than sick leave, which is usage-based, the number of hours off for which the

employer is obligated. All hours have been translated into direct salary costs.

» Vacation: The number of paid time-off (or vacation) hours available to all employees
who have completed five years of employment.

» Holidays: The number of holiday hours (including floating hours) available to
employees.

» Administrative: Administrative (or management) leave is normally the number of
paid leave hours available to Fair Labor Standards Act (“FLSA”) Exempt and/or
management to reward for extraordinary effort (in lieu of overtime). This leave
category may also include personal leave which may be available to augment vacation
or other time off.

This category includes either the provision of an auto allowance or the provision of an
auto for personal use only. If a vehicle is provided to any classification for commuting and
other personal use, the average monthly rate is estimated at $450. Mileage
reimbursement is not included.

This category includes any additional other benefits not captured above available to all in
the class.

All of the benefit elements are negotiated benefits provided to all employees in the classification.
As such, they represent an ongoing cost for which an agency must budget. Other benefit costs,
such as sick leave, tuition reimbursement, and reimbursable mileage are usage-based and cannot
be quantified on an individual employee basis.

Data was collected during the months of December 2020 and January 2021, through comparator
agency websites, conversations with human resources, accounting, and/or finance personnel,
and careful review of agency documentation such as classification descriptions, memoranda of
understanding, organization charts, and other documents.

i 5 ;
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K&A believes that the data collection step is the most critical for maintaining the overall
credibility of any study and relied on the City’s classification descriptions as the foundation for
comparison.

When K&A researches and collects data from the comparator agencies to identify possible
matches for each of the benchmark classifications, there is an assumption that comparable
matches may not be made that are 100% equivalent to the classifications at the City. Therefore,
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K&A does not match based upon job titles, which can often be misleading, but rather analyze
class descriptions before a comparable match is determined.

K&A’s methodology is to analyze each class description and the whole position by evaluating
factors such as:

Definition and typical job functions;

Distinguishing characteristics;

Level within a class series (i.e., entry, experienced, journey, specialist, lead, etc.);
Reporting relationship structure (for example, manages through lower-level staff);
Education and experience requirements;

Knowledge, abilities, and skills required to perform the work;

The scope and complexity of the work;

Independence of action/responsibility;

The authority delegated to make decisions and act;

The responsibility for the work of others, program administration, and for budget dollars;
Problem solving/ingenuity;

Contacts with others (both inside and outside of the organization);

Consequences of action and decisions; and

Working conditions.

VVVVVYVYVYVVYVYVVYYVYYVY

In order for a match to be included, K&A requires that a classification’s “likeness” be at
approximately 70% of the matched classification.

When an appropriate match is not identified for one classification, K&A often uses “hybrids”
which can be functional or represent a span in scope of responsibility. A functional hybrid means
that the job of one classification at the City is performed by two or more classifications at a
comparator agency. A “hybrid” representing a span in scope means that the comparator agency
has one class that is “bigger” in scope and responsibility and one class that is “smaller,” where
the City’s class falls in the middle.

If an appropriate match could not be found, then no match was reported as a non-comparable

(N/C).
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For each benchmark classification, there are three Classic tier and three PEPRA tier information
pages:

» Top Monthly Base Salary and Total Compensation Data (2 sheets per benchmark)
e One sheet is sorted by top monthly
e One sheet is sorted by total monthly

» Benefit Detail (Monthly Equivalent Values)



The average (mean) and median (midpoint) of the comparator agencies are reported on the top
monthly salary and total compensation data spreadsheets. The % above or below that the City is
compared to the average and median is also reported.

The mean is the sum of the comparator agencies’ salaries/total compensation divided by the
number of matches. The median is the midpoint of all data with 50% of data points below and
50% of data points above.

In order to calculate the mean and median, K&A requires that there be a minimum of four (4)
comparator agencies with matching classifications to the benchmark classification. The reason
for requiring a minimum of four matches is so that no one classification has undue influence on
the calculations. Sufficient data was collected from the comparator agencies for 85 of the 118
benchmark classifications.

When using survey data to make salary range recommendations and adjustments, K&A
recommends using the median, rather than the mean, because the median is not skewed by
extremely high or low salary values.

The following table represents a summary of the market top monthly (base) salary and total
compensation (base salary plus benefits [retirement, insurance, leaves, and allowances])
findings. Data spreadsheets were developed using two approaches for capturing retirement
information; one reflecting retirement for employees in the classic tier and one for PEPRA tier
employees. For each benchmark classification, the number of matches (agencies with a
comparable position) and percent above or below the top monthly salary market median and
total compensation market median is listed. The table is sorted by top monthly salary in
descending order from the most positive percentile (above market) to the most negative (below
market).

Table 3. Market Compensation Results Summary

Police Records Supervisor 9 20.2% 16.5% 12.4%
City Manager 12 15.2% 16.7% 13.3%
Payroll Specialist II 6 15.1% 11.6% 7.2%
Water Quality Analyst 7 14.0% 14.4% 10.2%
Police Captain 11 13.5% 15.4% 12.6%
Water Treatment Plant Operator 7 13.4% 13.7% 8.6%
Police Lieutenant 12 13.3% 15.3% 12.9%
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Associate Development Services/Engineering

Technician 11 11.1% 8.2% 4.4%
Water Treatment Plant Superintendent 6 10.6% 10.4% 6.5%
Police Communications Supervisor 8 10.2% 8.6% 4.2%
Police Sergeant 12 9.9% 10.2% 10.6%
Associate Engineering Technician 11 9.6% 7.5% 3.2%
Operations Supervisor 12 9.4% 10.4% 5.9%
Police Officer 12 9.0% 8.3% 8.7%
?:(s:ﬁiliac’?:nCommumty Development 12 8.9% 6.8% 2.99%
Laboratory Assistant Il 5 7.2% 5.6% 0.1%
Customer Service Representative Il 4 6.9% 5.8% 1.4%
Collection Systems Superintendent 4 5.6% 4.6% 2.1%
Project Manager 7 5.4% 7.2% 3.6%
Accounting Technician Il 11 4.2% 3.6% -0.4%
Police Chief 12 3.9% 3.1% 9.7%
Water Treatment Plant Supervisor 5 3.9% 4.2% 1.9%
Economic Development Director 10 3.1% 13.1% 9.7%
Police Dispatcher 10 1.7% 7.7% 4.1%
Street Maintenance Worker Il 12 1.1% 1.8% -1.6%
Collection Systems Worker 6 1.0% -1.3% -3.3%
Facility Maintenance Worker Il 11 0.8% 0.7% -3.2%
Landscape Maintenance Worker Il 12 0.8% -0.9% -2.6%
Building Inspector Il w/ Cert. 12 0.4% -0.4% -4.7%
Senior Administrative Assistant 6 0.2% 3.8% -0.1%
Equipment Operator -0.2% -0.1% -4.4%
Community Services Officer 10 -0.4% 5.4% 1.9%
Human Resources Technician 9 -0.4% 4.4% 1.0%
Associate Planner 11 -1.0% -1.1% -4.8%
Equipment Mechanic Il 11 -1.0% -0.9% -4.6%
Administrative Assistant II 11 -1.2% 0.7% -2.3%
Water Treatment Maintenance Worker Il -2.1% -2.7% -7.5%
Water Distribution Superintendent -3.5% -9.7% -14.2%
Executive Assistant 11 -4.8% -7.2% -10.9%
Executive Legal Assistant 5 -5.7% -0.6% -3.9%
Crime Analyst 6 -5.9% -8.2% -11.9%
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-1.0%

-4.2%

Meter Service Worker 7 -6.0%

Public Works Inspector 10 -6.0% -4.6% -8.1%
Senior Planner 11 -6.4% -4.6% -9.6%
Assistant City Manager 11 -6.6% 1.7% -0.3%
City Attorney 8 -6.7% -4.3% -6.8%
Code Enforcement Officer 12 -6.7% -4.6% -8.5%
Public Information/Communications Officer 7 -6.8% -2.3% -6.6%
Community Development Director 11 -7.8% 1.6% 0.0%
Assistant City Engineer 10 -8.2% -5.1% -9.9%
Water Distribution Operator Il 7 -8.3% -10.4% -15.8%
Police Records Technician 11 -8.9% -4.6% -5.3%
Deputy Public Works Director 9 -9.4% -6.8% -12.0%
Building Inspection Services Manager 12 -9.9% -8.3% -12.4%
Information Systems Director 10 -10.0% 2.2% -0.8%
Accountant I 10 -10.5% -7.0% -10.8%
Administrative Analyst Il 11 -11.1% -16.4% -19.6%
Recreation Supervisor 9 -11.2% -7.4% -12.0%
Finance Director 12 -12.4% -3.4% -5.9%
Associate Transportation Engineer 10 -12.8% -13.3% -16.6%
Parks and Recreation Director 9 -13.6% -4.5% -4.4%
Public Works Director/City Engineer 12 -13.6% -3.2% -6.3%
General Laborer -13.7% -6.3% -10.0%
Deputy City Attorney -14.9% -11.6% -12.0%
Water Distribution Supervisor -15.5% -5.0% -9.9%
Deputy City Clerk 10 -15.6% -17.2% -20.0%
Associate Civil Engineer 11 -15.7% -13.7% -19.0%
Water Treatment Instrument Technician Il 6 -16.8% -12.5% -18.7%
Planning Manager 11 -18.0% -8.2% -13.5%
Recreation Leader Il 8 -18.0% N/A N/A
Network Administrator 4 -18.5% -18.8% -21.5%
Senior Civil Engineer 9 -18.9% -14.4% -17.5%
Senior Traffic Engineer 9 -18.9% -14.4% -17.5%
Human Resources Analyst 11 -21.3% -18.0% -20.4%
Human Resources Director 10 -22.4% -9.0% -12.4%
Lifeguard/Swim Instructor 8 -22.6% N/A N/A
Recreation Programs Coordinator 11 -23.1% -14.9% -20.4%
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-17.7%

-23.1%

Assistant to the City Manager 6 -24.4%

Computer Technician 8 -25.3% -19.3% -23.8%
Economic Development Program Manager 6 -29.8% -19.3% -23.5%
Fleet Service Technician 11 -29.9% -22.6% -26.7%
Recreation Services Manager 7 -32.0% -22.5% -26.5%
Maintenance Helper — Facilities 6 -53.1% N/A N/A
Building Attendant 10 -64.8% N/A N/A
Office Assistant -68.9% N/A N/A
Administrative Services Director Insufficient Data | Insufficient Data | Insufficient Data
Animal Care Attendant* Insufficient Data N/A N/A

Animal Control Officer

Insufficient Data

Insufficient Data

Insufficient Data

Animal Services Manager

Insufficient Data

Insufficient Data

Insufficient Data

Animal Services Technician

Insufficient Data

Insufficient Data

Insufficient Data

Aguatics Maintenance Worker Il

Insufficient Data

Insufficient Data

Insufficient Data

Associate Public Works Technician

Insufficient Data

Insufficient Data

Insufficient Data

Business License Representative Il

Insufficient Data

Insufficient Data

Insufficient Data

Camp Director*

Insufficient Data

N/A

N/A

Cashier*

Insufficient Data

N/A

N/A

Code Enforcement Maintenance Worker Il

Insufficient Data

Insufficient Data

Insufficient Data

Code Enforcement Manager

Insufficient Data

Insufficient Data

Insufficient Data

Collection Systems Supervisor

Insufficient Data

Insufficient Data

Insufficient Data

Crime Data Technician

Insufficient Data

Insufficient Data

Insufficient Data

Cross-Connection Control Specialist 11

Insufficient Data

Insufficient Data

Insufficient Data

Doctor of Veterinary Medicine

Insufficient Data

Insufficient Data

Insufficient Data

Finance Services Supervisor

Insufficient Data

Insufficient Data

Insufficient Data

GIS Specialist

Insufficient Data

Insufficient Data

Insufficient Data

Information Systems Project Manager

Insufficient Data

Insufficient Data

Insufficient Data

Instructor I1*

Insufficient Data

N/A

N/A

Marina Attendant

Insufficient Data

Insufficient Data

Insufficient Data

Marina Leadworker/Property Manager

Insufficient Data

Insufficient Data

Insufficient Data

Marina Maintenance Worker I

Insufficient Data

Insufficient Data

Insufficient Data

Recreation Specialist

Insufficient Data

Insufficient Data

Insufficient Data

Recycling Assistant

Insufficient Data

Insufficient Data

Insufficient Data

Referee — Adult*

Insufficient Data

N/A

N/A

Registered Veterinary Technician

Insufficient Data

Insufficient Data

Insufficient Data

Risk Manager

NIOINIRIWINIRIRIRPRIRPWWIO(WINININ|IOIRINININ|O|O|R|IW|IN|IO(N

Insufficient Data

Insufficient Data

Insufficient Data
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N/A |

Senior Bus Driver* Insufficient Data N/A
Teacher* Insufficient Data N/A N/A
Volunteer Coordinator* Insufficient Data N/A N/A

Warehouse Worker I

Insufficient Data

Insufficient Data

Insufficient Data

Youth Services Network Manager

O(W|N|IFL|O

Insufficient Data

Insufficient Data

Insufficient Data

i -
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Base salary market results show that 55 classifications are paid below the market median, 30
classifications are paid above the market median, and 33 classifications had insufficient data, 8
of which were part time classifications.

Below the Market Median 9 16 9 21 55

Above the Market Median 11 9 7 3 30

Y ¥ eyt
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Total compensation market Classic tier results show that 47 classifications are paid below the
market median, 33 classifications are paid above the market median, 25 classifications had
insufficient data, and 13 part-time classifications were designated “N/A”, as benefits were not
collected.

lassitications 5% -1 U0 U-1370

Below the Market Median 19 11 8 9 47

Above the Market Median 12 10 7 4 33

Total compensation market PEPRA tier results show that 54 classifications are paid below the
market median, 26 classifications are paid above the market median, 25 classifications had
insufficient data, and 13 part-time classifications were designated “N/A”, as benefits were not
collected.

Below the Market Median 16 12 10 16 54

Above the Market Median 13 7 6 0 26
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|< Total Compensation Study -
& City of Antioch
Generally, a classification falling within 5% of the median is considered to be competitive in the
labor market for salary survey purposes because of the differences in compensation policy, actual
scope of work, and position requirements. However, the City can adopt a different standard.

Overall, the differences between market base salaries and total compensation indicate that the
City’s benefits package puts the City at a more competitive advantage. Further analysis indicates
that, on average, classifications are 7.0% below the market median for base salaries, while that
figure changes to 2.0% below the market median for Classic total compensation and 5.4% below
market median for PEPRA total compensation, which is a difference of 5.0% for Classic and 1.6%
for PEPRA (i.e., the City “gains” a 5.0% for Classic or 1.6% for PEPRA competitive advantage when
taking benefits into consideration).

Figure 1. Market Findings: Percent of benchmarks below, within, and above market
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The market benefits data reveals the major contributing factors that give the City a competitive
advantage are the City’s contributions to retirement, offering single highest year compensation,
reporting employer paid member contribution (EPMC) as special compensation, and contributing
to deferred compensation.

When looking at the classic tier, Antioch offers a richer PERS retirement formula than all the other
comparators, except for one comparator agency, which is the greatest contributing factor to
competitiveness. There are only three comparators that participate both in Social Security, as
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well as PERS. There were ten comparators that contributed to another deferred compensation
plan in addition to PERS. The City also requires employee cost-sharing towards the employer’s
retirement cost. There were five other agencies that required cost sharing and five agencies that
required cost sharing for safety only. Only one other comparator maintained EPMC, but Antioch
is the only agency who reports EPMC as special compensation. Table 4 below summarizes
retirement formulas, single highest year, EPMC as special compensation, participation in social

security, cost sharing, and if the agency contributes to a deferred compensation plan.

Table 4. Employer Retirement Benefit Contributions

City of Antioch Miscellaneous |2.7%@55 I% Yes No Yes Yes
City of Alameda Miscellaneous | 2%@55 5% N/A No Yes No
City of Benicia Miscellaneous | 2%@60 N/A No No No Yes
City of Brentwood Miscellaneous | 2% @60 N/A N/A No No Yes
City of Concord Miscellaneous | 2%@55 5% N/A Yes No Yes
City of Manteca Miscellaneous | 2%@60 N/A N/A No Yes Yes
City of Martinez Miscellaneous | 2% @60 N/A N/A Yes No Yes
City of Oakley Miscellaneous | 2%@60 5% N/A No No Yes
City of Pittsburg Miscellaneous | 2%@60 N/A N/A Yes Yes Yes
City of Richmond Miscellaneous |2.7%@55 7% N/A No No No
City of Tracy Miscellaneous | 2%@55 N/A N/A No Yes Yes
City of Vacaville Miscellaneous | 2%@55 .5% N/A No Yes Yes

No

No

City of Walnut Creek

T

Miscellaneous | 2%@60

/A

N/A

Yes

City of Antioch

Yes

No

Safety 3%@50 1.2% Yes No
City of Alameda Safety 3%@50 1.2% N/A No Yes Yes
City of Benicia Safety 3%@55 N/A No No Yes No
City of Brentwood Safety 3% @55 N/A N/A No No Yes
City of Concord Safety 3%@50 1.2% N/A Yes Yes No
City of Manteca Safety 3%@55 N/A N/A No Yes Yes
City of Martinez Safety 3%@55 N/A N/A No Yes No
City of Oakley Safety 2.7%@57 N/A N/A No No No
City of Pittsburg Safety 3%@55 1.2% N/A No Yes Yes
City of Richmond Safety 3%@50 1.2% N/A No Yes No
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City of Tracy Safety 3%@55 1.2% N/A No Yes Yes
City of Vacaville Safety 2% @50 N/A N/A No Yes No
City of Walnut Creek Safety 3%@55 N/A N/A No Yes No

Building from the salary levels established for identified benchmark classes, internal salary
relationships were developed and consistently applied in order to develop specific salary
recommendations for all non-benchmarked classifications.

In the future, the City may need to utilize internal alignment practices if the number of staff
grows, and additional classifications are added or classifications change. While analyzing internal
relationships, the same factors analyzed when comparing the City’s classifications to the labor
market are used when making internal salary alignment recommendations.

In addition, the following are standard human resources practices that are commonly applied
when making salary recommendations based upon internal relationships:

> A salary within 5% of the market average or median is considered to be competitive in
the labor market for salary survey purposes because of the differences in compensation
policy and actual scope of the position and its requirements. However, the City can adopt
a closer standard.
> Certain internal percentages are often applied. Those that are the most common are:
e The differential between a trainee and experienced (or journey) class in a series
(1/11 or Trainee/Experienced) is generally 10% to 15%;
e Alead or advanced journey-level (Il or Senior-level) class is generally placed 10%
to 15% above the journey-level.
e A full supervisory class is normally placed at least 10% to 25% above the highest
level supervised, depending upon the breadth and scope of supervision.
» When a market or internal equity adjustment is granted to one class in a series, the other
classes in the series are also adjusted accordingly to maintain internal equity.

Internal equity between certain levels of classifications is a fundamental factor to be considered
when making salary decisions. When conducting a market compensation survey, results can
often show that certain classifications that are aligned with each other are not the same in the
outside labor market. However, as an organization, careful consideration should be given to
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these alignments because they represent internal value of classifications within job families, as
well as across the organization.

For the purposes of this study, K&A utilized market data to develop the salary recommendations
for all of the benchmarked classifications and used internal equity principles to make the salary
recommendations for 85 classifications that were not benchmarked. For the non-benchmarked
classifications, internal alignments with other classifications will need to be considered, either in
the same class series or those classifications that have similar scope of work, level of
responsibility, and “worth” to the City. Where it is difficult to ascertain internal relationships due
to unique qualifications and responsibilities, reliance can be placed on past internal relationships.
It is important for City management to carefully review these internal relationships and
determine if they are still appropriate given the current market data.

It is also important to analyze market data and internal relationships within class series as well
as across the organization, and adjust salary range placements, as necessary, based on the needs
of the organization.

The City may want to make internal equity adjustments or alignments, as it implements the
compensation strategy. This market survey is only a tool to be used by the City to determine
market indexing and salary determination.

sy
JE 1V

The City has many options regarding what type of compensation plan it wants to implement. This
decision will be based on what the City’s pay philosophy is, at which level it desires to pay its
employees compared to the market, whether it is going to consider additional alternative
compensation programs, and how great the competition is with other agencies over recruitment
of a highly qualified workforce.

s § i Y x| { 1§ 17 €
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Currently, the City has a salary structure with each salary range has five steps with 5% between
each step. It is recommended that the City maintain a similar salary structure however establish
a range structure that creates ranges that are 2.5% apart. Appendix Il contains the current salary
range structure.

It is important to note that the salary range structure connects all salary ranges, and their steps,
by formula, thereby allowing for COLAs to be applied to only one-dollar figure in the table/matrix,
which then automatically updates the entire table. Due to the formula that connects each range
to the next (with 2.5% differentials between each range), there is a compounding effect when
drawing relationships that span several ranges. For example, with 2.5% differentials between
ranges, four ranges should represent a 10% differential. However, because the compounding
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effect of 2.5%, on top of 2.5%, on top of 2.5%, and so on, the differential between Range 1 and
Range 5 is not exactly 10%, but it is slightly greater.
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Appendix IV illustrates the proposed salary range placement for each classification based on the
market data as well as the internal relationship analysis. The recommendations are based on
classic tier total compensation market results. The following calculation was used:

1. Multiplied the City’s current top monthly salary by the percentage difference between
the City’s total compensation and the total compensation market median to calculate the
Market Placement Salary.

2. The classification was then placed within the proposed salary range with a Step 5 salary
closest to the Market Placement Salary.

K&A also modified the current internal alignment in certain instances where it seemed warranted
based on market-supported groupings and/or compaction issues.

For all classifications, this primary implementation procedure must be completed only at the
initial time of implementation. In the future, if the City decides to implement annual across-the-
board cost of living adjustment increases, only the salary schedule that was developed and
included herein needs to be increased by the appropriate percentage, and each individual salary
range will move up with this adjustment. This will ensure that the internal salary relationships
are preserved, and the salary schedule remains structured and easily administered.

% . o Tt Pt aaTel e i
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While the City may be interested in bringing all salaries to the market median, in most cases this
goal may not be reached with a single adjustment. In this case, one option is to move employees
into the salary range that is recommended for each class based on this market study and to the
step within the new range that is closest to their current compensation. If employees’ current
salaries are significantly below market so that their current compensation falls below the bottom
of the newly recommended range, then larger adjustments would be needed to move those
employees at least to the bottom of the new salary range.

Another option is to use a phased implementation approach. Normally, if the compensation
implementation program must be carried over months or years, the classes that are farthest from
the market median should receive the greatest equity increase (separate from any cost-of-living
increase). If a class falls within 5% of the market median, it would be logical to make no equity
adjustment in the first round of changes. However, if a class is more than 5% (or in this case,
more than 20%) below the market median, a higher percentage change may be initially
warranted to reduce the disparity.
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For example, if the City decided to implement the recommendations over a three-year period,
then the following guidelines could be applied for the initial increase of the three-year
implementation plan:

Table 5. Three-Year Implementation Proposal

0to 4.99% 0to0 2.49%
5.0% to 9.99% 2.5% to 4.99%
10.0% to 14.99% 5.0% to 7.49%
15.0% to 19.99% 7.5% t0 9.99%
20.0% and above 10.0%

The initial first year adjustment would provide a portion of the equity increase and place the class
into the closest step (but not below) where they are now. Subsequent increases would be spaced
on a similar schedule (at annual intervals) based upon the remaining disparity after each
adjustment.

Please note that typically, for those classes that had a market disparity of 0 to 4.99%, we
recommend a 0% increase in the first year and an adjustment in the second year. Depending
upon the City’s financial situation, which will have to be reviewed before each further adjustment
is made, all market disparity adjustments are intended to be completed by the third year. The
City may also consider a similar implementation plan over a longer period of time, like a five-year
implementation plan.

The City may spend additional time to go through a process of deliberation and decision-making
as to what compensation philosophy it should implement to attract, motivate, and retain a high-
quality workforce. However, the City may want to consider adjusting those classifications’
salaries that are currently below the market median as soon as possible, assuming that
incumbents’ performance meets the City’s level of expectation.

When classifications are over market, K&A typically recommends Y-rating employees whose
current pay exceeds the maximum of the recommended range until the market numbers “catch
up” with their current salary. To Y-rate an employee means to keep the employee’s salary frozen
and to provide no salary increases (including no cost of living adjustments) until the employee’s
current salary is within the recommended salary range. This will result in no immediate loss of
income but will delay any future increases until the incumbent’s salary is within the salary range.

Other options to “freezing” a classification’s salary in place until the market catches up are:

> “Grandfathering” of salary ranges: This means that the salary range for the classification
is adjusted down to what the market numbers are. However, current incumbents would
continue being paid at the current rate of pay (which would put them outside of the new
and adjusted salary range for the class) until they separate from employment with City.
Any new hires would be paid within the newly established salary range.
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» Single-incumbent classes: If a class only has one incumbent, an option would be to wait
until the person separates from employment with City and then adjust the salary range
for the class according to the market.

> Recent hires: Some employees who have recently been hired may still be at one of the
lower steps within their current salary range. So, even if the top of their current salary
range is above market, the incumbents are currently still paid below the market maximum
because they are not at the top of their current salary range. In this case, an immediate
salary range adjustment could be made to bring the salary range within the market. This
would bring the affected incumbents either to the top of the market range or very close
to it, but they would not technically be Y-rated or lose any pay.

Another option, of course, is to actually reduce salaries down to the market. However, from an
employee relations perspective this may not be a viable option.

K&A would like to reiterate that this report and the findings are meant to be a tool for the City
to create and implement an equitable compensation plan. Compensation strategies are designed
to attract and retain excellent staff; however, financial realities and the City’s expectations may
also come into play when determining appropriate compensation philosophies and strategies.
The collected data presented herein represents a market survey that will give the City an
instrument to make future compensation decisions.

It has been a pleasure working with City on this critical project. Please do not hesitate to contact
us if we can provide any additional information or clarification regarding this report.

Respectfully submitted by,

Koff & Associates

Ll

Katie Kaneko
President
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Salary Range Placement Recommendations
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